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Right of Entry 
12. The secretary of the union shall be entitled to enter at all reasonable times 

upon the premises of any employer bound by this award for the purpose of inter
viewing any worker (with the consent of the employer, such consent not to be un
reasonably withheld), but not so as to interfere unreasonably with the employer's 
business. 

Application of Award 
13. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes 
into force or at any time whilst this award is in force, connected with or engaged in 
the industry to which this award applies within the industrial district to which this 
award relates. 

Scope of Award 
14. This award shall operate throughout the Wellington Industrial District. 

Term of Award 
15. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 10th day of July 
1967, and so far as all other provisions of the award are concerned, it shall come into 
force on the day of the date hereof; and this award shall continue in force until the 
9th day of July 1969. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 31st day of July 1967. 

[L.s.] A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. The unqualified preference provision ( clause 
10) has been inserted in accordance with the agreement of all the assessors. 

A. P. BLAIR, Judge. 

GENERAL FOODS POULTRY DIVISION EMPLOYEES-INDUSTRIAL AGREEMENT 
[Filed in the Office of the Clerk of Awards, Auckland] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 22nd day of August 1967, between the Northern Fruit 
Preserving, Vegetable Canning and Related Products Employees Industrial Union 
of Workers (hereinafter called the union) on the one part and General Foods Cor
poration (N.Z.) Ltd. Poultry Division (hereinafter called the employer) of the other 
part, whereby it is mutually agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set out in 
the Schedule hereto shall be binding upon the parties, and they shall be deemed to be 
and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations and 
provisions respectively required to be done, observed and performed and shall not 
do anything contrary to this agreement or to its terms~ conditions, stipulations and 
provisions, but shall in all respects abide by and perform the same. 



1722 

SCHEDULE 

Industry to Which Agreement Applies 
1. This agreement shall apply to all factory employees engaged in the receiving, 

slaughtering, dressing, processing, packaging, freezing, storing, and despatching of 
poultry who are employed in or around the General Foods poultry processing factory 
in Auckland. 

Hours of Work 
2. (a) The ordinary hours of work shall not exceed eight per day and shall be 

worked between 7.30 a.m. and 5 p.m. on five days of the week, Monday to Friday 
inclusive. Provided that for hangers and stickers the ordinary hours of work shall be 
worked between 7.15 a.m. and 4.45 p.m. 

(b) With the exception of a meal period and authorised rest periods, the day's work 
shall be continuous. 

Shift Work 
3. Notwithstanding any provision contained herein, shifts may be worked under 

this agreement upon terms and conditions which shall be mutually agreed upon 
between the employer and the union of workers. Failing agreement between the 
parties on the question as to whether shifts should be worked or as to the terms and 
conditions which should apply, the matter shall be dealt with as a dispute under 
clause 13 of this agreement. 

Overtime 
4. (a) All time worked outside of or in excess of the hours prescribed in clause 2 

hereof shall be paid for at the rate of time and one half for the first three hours and 
double time thereafter. For the purpose of computing overtime, work done up to and 
including 12 minutes shall be deemed 12 minutes. Overtime shall be calculat<"d on a 
daily basis. 

(b) Any time worked between 12 noon on Saturday and midnight on the following 
Sunday shall be paid for at double time rates. 

(c) Regular workers required to work more than two hours' overtime (excluding 
any smoko break) and to continue work after the evening meal, shall be paid for a 
minimum of three hours at the appropriate overtime rate. This provision shall apply 
after the completion of eight hours ordinary work as specified in clause 2 (a). Provid
ing that should a worker leave work of his own accord before the three hours have 
expired he shall be paid only for the overtime worked. 

(d) Regular workers who are required to work overtime on a Saturday Sunday, or 
a holiday shall be paid for a minimum of two hours at the appropriate overtime rate 
provided that where such workers are called back to work on any such day without 
having been previously notified a minimum of three hours shall be paid. 

(e) When overtime work is necessary it shall, wherever reasonably practicable, be 
so arranged that workers have at least eight consecutive hours off duty, between the 
work of successive days. A worker who works so much overtime between the termina
tion of his ordinary work on one day and the commencement of his ordinary work 
on the next day that he has not at least eight consecutive hours off duty between those 
times shall, subject to this sub-clause, be released after completion of such overtime 
until he has had eight consecutive hours off duty without loss of pay for ordinary 
working time (as prescribed in sub-clause (a) of clause 2 of this agreement) occurring 
during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled to 
be absent until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in sub-clause (a) of clause 2 of this agreement) 
occurring during such absence. 
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Meal Period 
5. (a) One hour shall be allowed for meals, but by agreement between the employer 

and the union representatives, this may be reduced to not less than half an hour. 
(b) A smoko of 15 minutes (which shall include washing up time) shall be allowed 

each morning and afternoon and after two hours overtime if work is to be continued. 
(c) Any worker required to work more than five ordinary hours without a meal 

break shall be paid at overtime rates for all time worked without a meal break beyond 
five hours. 

No worker shall be employed for more than five hours continuously, including 
smoko breaks, without an interval of at least 30 minutes for a meal. 

(d) Workers commencing between 5.30 a.m. and 6 a.m. shall be allowed a smoko 
break prior to 8 a.m. 

(e) Any worker required to work after 6 p.m. on any day shall be paid the sum of 
62 cents meal money, unless a suitable hot meal is provided by the employer. 

6. (a) The following shall be the minimum rates of wages for adult male workers: 
$ C 

Grader (export) 36 50 
Males weighing on conveyer 36 00 
Stickers, stumpers, males drawing viscera, males working 

on the chain 35 00 
Freezing room hands, examiners 34 50 
Packers, vacuum machine operators . . 33 50 
All other adult males 31 50 

(b) The following shall be the minimum rates of wages for adult female workers: 
$ C 

Grader for export 27 00 
Females drawing viscera 26 00 
Examiners, females weighing on conveyer 25 50 
Vacuum machine operators, stumpers, packers 24 7 5 
Females working on the chain 23 75 
All other adult females 23 00 

(c) On completion of 12 months' continuous employment a service bonus of 1 dollar 
per week in addition to the above rates shall be paid. 

( d) All youths shall be paid as follows: 

Under 18 years of age 
Thereafter the minimum rates for adult workers. 
Junior females under 18 years of age 
Thereafter the minimum rates for adult female workers. 

$ C 

23 00 

20 00 

(e) All workers employed for less than one week shall be deemed to be casuals and 
shall be paid not less than one-fortieth of the appropriate rate per hour. 

(f) Workers placed in charge of three or more other workers shall be paid 2 dollars 
per week in addition to the rates prescribed in subclauses (a) and (b) hereof. 

(g) This agreement shall not operate so as to reduce the wages of any worker 
employed on the date of this agreement. 

(h) Piecework shall be by arrangement between the union and the employer. 

Part-Time Workers 
7. Part-time workers may be employed and shall be paid pro rata for the time 

actually worked in each week at the appropriate minimum weekly rate prescribed by 
this agreement. This provision shall not be used for the purposes of reducing the 
hours of work or the earnings of any worker. 
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Terms of Employment 
8. (a) In the case of workers with less than three month's service (other than casuals) 

two working days notice shall be given by either party of the termination of the 
employment. In the case of workers with more than three month's service, one week's 
notice shall be given by either party of the termination of the employment. Nothing 
in this clause shall prevent the employer from summarily dismissing a worker for 
wilful misconduct. 

(b) Should the notice required to be given in sub-clause (a) of this clause not be 
given by either party, then two day's pay in the case of workers with less than three 
month's service shall be paid or forfeited as the case may be, and one week's pay in 
the case of all other workers shall be paid or forfeited as the case may be. 

(c) No deduction shall be made from the weekly wages provided herein for any 
cause except for time lost through the worker's own default, sickness, or accident, 
and the deduction of union fees. 

( d) At the request of the union, the employer shall deduct union fees from the 
wages of each worker and shall pay the fees as deducted to the union. 

( e) Each worker on leaving or being discharged from his or her employment shall, 
on request, within 24 hours thereafter, receive a certificate of service in writing stating 
the position held and the length of service. Original references shall be the property of 
the worker and shall be returned within 48 hours after engagement. 

Payment of Wages 
9. Workers shall be paid weekly in cash not later than Thursday and in the 

employer's time, provided that where a holiday falls on a Friday wages shall be paid 
not later than the preceding Wednesday. Workers shall be supplied with written 
details of wages calculations. 

Where a worker is discharged or leaves under clause 8 (a) he shall be paid all 
wages immediately upon ceasing his employment: Provided that where the requisite 
notice has not been given by the worker he shall be paid on the next regular pay day. 

Holidays 
10. (a) The following shall be the recognised holidays: New Year's Day, 2 January, 

Anniversary Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Christmas 
Day, Boxing Day, and the birthday of the reigning Sovereign. 

(b) Should any of the above holidays, except Anzac Day, fall on a Saturday or a 
Sunday, then for the purpose of this agreement it shall be observed on the following 
Monday or Tuesday. 

(c) Any work done on Sunday or any of the above-mentioned holidays, or holidays 
observed in lieu thereof, shall be paid for at double time rates. The said payment 
shall be in addition to the ordinary weekly wage. 

( d) Should any of the above holidays not be generally observed in any locality, 
another day may be observed in lieu thereof. 

( e) Annual holidays shall be allowed in accordance with the provisions of the 
Annual Holidays Act 1944. Provided however that upon completion of 10 years' 
continuous service with the same employer each worker shall for the tenth and 
subsequent years be allowed an annual holiday of three weeks instead of the two 
weeks under the Annual Holidays Act. Provided that if the employer and worker 
agree the third week's holiday may be taken in conjunction with or separately from 
the first two weeks. 
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General Conditions 
11. (a) Tea and tea making facilities shall be provided at smokos. 
(b) Workers employed in damp or wet places shall be supplied with gumboots, 

waterproof aprons, smocks or overalls, protective head gear and gloves, where 
required; protective clothing, waterproof where necessary shall be supplied to 
workers employed in other places. 

(c) Workers required to work in a refrigerated store or chamber where the temper
ature is 32°F or less shall be provided with warm protective clothing, including 
jerseys and woollen headgear, boots and gloves. 

(d) All clothing and footwear supplied in terms of sub-clause (b) and (c) of this 
clause shall be replaced or adequately repaired by the employer when no longer 
serviceable as the result of fair wear and tear and shall remain the property of the 
employer. 

(e) Overalls and smocks shall be laundered as required, at the employer's expense. 
(f) All clothing supplied to the worker shall be returned to the employer on the 

termination of employment. The employer shall have the right to deduct from the 
wages due to the worker at the date of termination of employment the reasonable 
value, after allowing for fair wear and tear, of clothing not returned by the worker. 
If any dispute arises under this sub-clause as to the deduction from wages, it shall be 
decided in accordance with the disputes clause of this agreement. 

(g) Female workers shall not be expected to lift or carry more than 28 lb single
handed. 

(h) Boys under 16 years of age shall not be expected to lift or carry more than 
56 lb single handed. 

(i) No youth under 18 years of age or female shall be employed in the freezer. 
U) First aid kits shall be provided in the factory and shall be in the care of a respon

sible nerson. 
(k) ~ A worker other than a freezer hand required to work in a refrigerated store 

or chamber in a temperature of 32°F or le!:)s shall be paid an allowance of 5 cents per 
hour while so employed. 

(1) A worker continuously employed in a refrigerated store or chamber in which 
the temperature is below 32°F shall be allowed to leave the chamber at least once 
every hour for a reasonable period to warm up. This period shall not be in addition 
to the break required under clause 5 (b) of this agreement. 

(m) All freezing chambers and stores shall be provided with emergency pilot 
lights. There shall be adequate provisions for communication with the outside by 
means of lights, bells or indicators. 

Ammonia respirators shall be available for use in emergency. 
(n) The rates for work of an unusually dirty, offensive, onerous or hazardous 

nature or for work in unusual temperatures shall be as mutually agreed between the 
employer and the union. In the event of the parties not reaching agreement, the 
matter shall be dealt with under the provisions of clause 13. 

Accommodation 
12. Accommodation for dining, for dressing, for washing and for drying clothes 

shall be provided in accordance with the following conditions: 
(a) A room sufficiently large to provide separate space for dining and dressing, 

or one room for dining and another for dressing shall be provided. Tables shall be 
provided in dining room. 

(b) A separate drying room for no other purpose than drying clothes shall be 
provided. When new construction is being undertaken or alterations are being made, 
the drying room shall not be sited alongside the dining room unless all walls, doors 
and ceilings are effectively insulated. 

( c) Facilities for shower-baths shall be provided. 
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( d) Hot water and cold water shall be provided for wash-hand basins and showers; 
towels and soap shall be provided. 

( e) Hot water and an ample supply of fresh drinking water and sufficient accom
modation for the seating of all workers properly using the dining room shall be 
provided in the dining room. 

(f) Every dining room shall be fitted with fly-proof doors and windows where 
necessary, and shall be cleaned after each meal. 

(g) The employer shall not permit or suffer [any dressing room, bathroom, water 
closet or urinal to become insanitary. 

(h) The accommodation above referred to shall be kept clean by the employer, 
who shall arrange for the cleaning of the dining room after each meal. 

(i) The union shall appoint delegates whose duty it shall be to see that the workers 
do everything in their power to maintain the dining, dressing and bath rooms in a 
clean and tidy condition. 

(j) Where possible the dressing and dining rooms shall be suitably heated. 
(k) Where required, proper facilities for heating food shall be supplied. 
(1) A number of lockers shall be provided in the dressing room sufficient to supply 

each worker. 
(m) The conditions of the above sub-clauses may be varied by arrangement 

between the employer and the union in writing. 

Disputes 
13. Any dispute in connection with any matter arising out of but not specifically 

provided for in this agreement shall be settled between the employer concerned and 
the secretary or president of the union, and in the absence of any agreement being 
arrived at, then such dispute shall be referred to the Conciliation Commissioner or 
other person mutually agreed upon who may either decide the same or refer the 
matter to the Court. Either party, if dissatisfied with the decision of the Commissioner 
or such other person, may appeal to the Court upon giving written notice of such 
appeal to the other party within 14 days after such decision shall have been com
municated to the party desiring to appeal. 

Right of Entry Upon Premises 
14. The secretary or other authorised officer of the union of workers shall, with 

the consent of the employer (which consent shall not be unreasonably withheld), 
be entitled to enter at all reasonable times upon the premises or works, and there 
interview any workers but not so as to interfere unreasonably with the employer's 
business. 

Unqualified Preference 
15. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement become a 
member of such union within 14 days after his engagement, or after this clause comes 
into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sub-clause (a) hereof to become a member of a 
union who fails to become a member as required by that sub-clause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub-clause 
(b) hereof commits a breach of this agreement. 
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( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this agreement. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the Union). 

Under-rate Workers 
16. (a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time be 
fixed, on the application of the worker after due notice to the union, by the local 
Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose; and such inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings, and such other cir
cumstances as such inspector or other person shall think fit to consider after bearing 
such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such in
spector or other person shall determine, and after the expiration of such period shall 
continue in force until 14 days' notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed in manner prescribed 
by this clause, provided that in the case of any person whose wage is so fixed by 
reason of old age or permanent disability it may be fixed for such longer period as 
such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

{d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Application of Agreement 

17. This agreement shall apply to the original parties named herein. 

Terms of Agreement 
18. This agreement shall come into force on the day of the date hereof; and shall 

continue in force until 31 May 1969. 

For and on behalf of the Northern Fruit Preserving, Vegetable Canning and 
Related Products Employees Industrial Union of Workers: 

T. E. SKINNER. 
Witness to the above signature-J. W. Drummond. 

Signed for and on behalf of General Foods Corporation (N.Z.) Ltd. Poultry 
Division: 

D. COLEMAN. 
Witness to the above signature-J. W. Drummond. 


