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Overtime 
20. No worker shall work overtime on Friday nights or on the night of the 

union's usual monthly meeting except on urgent or breakdown work. 

PART III-SPECIAL CONDITIONS RELATING TO CHRISTCHURCH DISTRICT 
Special Circumstances 

21. When special circumstances arise inseparable from the requirements of public 
transport, the hours mentioned in clause 1 of this award may be departed from but 
eight hours shall comprise a shift. All time in excess of eight hours shall be paid 
for at the rate of time and a half for the first three hours and double time thereafter. 
Under these special circumstances a half-hour's meal time shall be given and 
paid for. 

Overtime 
22. Any worker having worked for 24 hours, inclusive of intervals for meals, 

shall not be required to continue working without his consent. If he does continue 
working he shall be paid double rates for all time worked on the second day. 

Medical Certificates and Sickness Payment 
23. In order to prevent men on sick leave returning to work before they are fit 

to do so, workers absent through illness for four or more days shall present a 
medical certificate of fitness before returning to work. Any worker falling sick 
shall, on the production of a medical certificate, be entitled to half pay for the 
first week of sickness. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 14th day of April 1967. 

[L.s.J A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. The unqualified preference provision 
(clause 12) has been inserted in accordance with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are not to be increased by 
the application of the provisions of the Court's general order of 10 November 1966. 

A. P. BLAIR, Judge. 

MANAPOURI, TE ANAU, AND WAIAU RIVERS LAUNCH MASTERS-INDUSTRIAL 
AGREEMENT 

Tms industrial agreement made pursuant to the Industrial Conciliation and 
Arbitration Act 1954 between the Manapouri - Doubtful Sound Tourist Co. Ltd., 
Manapouri, and Fiordland Travel Co. Ltd., Te Anau, (hereinafter called "the 
employers") of the one part, and the New Zealand Engine Drivers, Firemen, 
Greasers, and Assistants Industrial Union of Workers (hereinafter referred to as 
"the union") of the second part witnesseth that it is hereby mutually agreed between 
the union and the employer as follows: 

1967-21-Awards 
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SCHEDULE 

Industry to Which Agreement Applies 
1. This agreement shall apply to those workers employed by the employers as 

launch masters on Lakes Manapouri and Te Anau and on the Waiau Rivers. 

Hours of Work 
2. (a) The ordinary hours of work shall be on five days of the week and 

between the hours of 8.30 a.m. and 5.30 p.m. The two days off per week shall be 
consecutive. 

(b) If because of the exigencies of the service it is not possible for a worker to 
return home for his evening meal a meal shall be provided by the employer or a meal 
allowance of 6s. shall be paid to the worker: Provided the worker has worked after 
6.30 p.m. 

(c) Notwithstanding the provision of sub-clause (a) hereof shifts may be worked 
on a regular basis and when the hours of such shift are wholly or partly outside 
the clock hours provided in (a) a shift allowance of 6s. per shift shall be paid. 
The ordinary hours per shift shall not exceed eight. 

Overtime 
3. (a) All time worked outside or in excess of the hours prescribed in clause 2 

or in excess of 40 hours per week or eight per day shall be paid for at the rate 
of time and a half for the first four hours and at double rates thereafter. Overtime 
shall be computed on a daily basis. 

(b) All time worked as overtime between midnight and 6 a.m. shall be paid for 
at double rates. 

(c) When any worker is called out outside of the ordinary hours of work he 
shall be paid for a minimum of two hours at the appropriate overtime rate, 
calculated from the time of his leaving his home till his return thereto. 

Wages 
4. (a) The minimum rate of wages shall be £22 10s. 0d. per week. 
(b) No extra penal rates shall be paid for work done on Saturday and / or Sunday 

unless the hours so worked are overtime hours as prescribed in clause 3, in which 
case payment should be made in accordance with clause 3. 

(c) No deduction shall be made from the weekly wages of a worker except for 
time lost through the sickness, accident or default of the worker. 

(d) Wages shall be paid fortnightly not later than Thursday. When workers are 
unable because of the exigencies of the employment to call at the usual place of 
payment of wages, the wages shall where possible, be delivered to them by the 
employer. 

( e) If time sheets are not completed and handed in daily, wages for the time 
worked and not so recorded may be delayed to the following pay-day. 

Holidays 
5. (a) The following holidays shall be allowed without deduction of pay; Christ

mas Day, Boxing Day, New Year's Day, the day following New Year's Day, 
Anniversary Day, or a day in lieu thereof, Anzac Day, Good Friday, Easter Monday, 
Labour Day, and the birthday of the reigning Sovereign. 

(b) All work done on the above days shall be paid for at double ordinary rates. 
(c) An annual holiday of two weeks on full pay shall be allowed to each worker; 

provided that regular shift workers shall be allowed an additional week's annual 
holiday on full pay. A worker employed as a shift worker for less than a year shall 
be allowed a proportion of the week's extra holiday according to the time employed 
on shift work. 



579 

Termination of Employment 
6. One week's notice of termination or dismissal shall be given and failure to 

give such notice shall render the employer liable to the payment of one week's 
pay in lieu of notice and the worker to forfeiture of a week's pay. 

General Conditions 
7. (a) Any launch-master having worked all day and having continued to work 

until midnight or after, or having worked not less than six hours overtime between 
6 p.m. and 8.30 a.m. shall be given eight hours off or shall be paid double rates 
until there has been a break of eight hours off work. 

(b) When towing operations are being carried out entirely during the hours of 
darkness an additional man shall be carried to act as a deck hand. When a tow will 
be completed during hours of darkness after commencing in daylight a deck hand 
will be put aboard to assist in making port. 

( c) Where a launch master considers that because of weather or other abnormal 
conditions he requires assistance he shall be granted such assistance on request. 

(d) Each worker shall be supplied with two pairs of overalls annually. 
(e) If required to be worn uniforms shall be supplied and replaced as necessary 

and shall remain the property of the employer. 
(f) Wet weather apparel shall be supplied to workers if they are required to 

work in wet weather conditions, and this apparel shall be retained on the boat or 
in the store. 

(g) Medical Examination of Launch-masters-An employer may at any time 
require any launch-master to submit himself for medical examination by a medical 
officer nominated by the employer: Provided that such examination shall be at the 
expense of the employer, and shall not be more frequently than once every year 
unless special circumstances warrant it. 

(h) Duties of Launch-masters-It shall be part of the ordinary duty of a launch
master to assist at any work connected with the undertaking which may be required 
of him other than as master: Provided he is paid at not less than the launch
master's rate of pay. 

Disputes 
8. The essence of this agreement being that the work of the employers shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that: Any dispute in connection with the employment of 
workers covered by this agreement shall be settled between the employer and the 
secretary of the Otago-Southland Branch of the union. In default of settlement the 
matter may be referred to the Conciliation Commissioner for the district who may 
either decide the same or refer the matter to the Court of Arbitration for settlement. 
Either party if dissatisfied with the decision of the commissioner may appeal to 
the Court by giving notice to the other party within 14 days after the decision of 
the commissioner has been delivered to the party desiring to appeal. 

Unqualified Preference 
9. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long 
as he continues in any position or employment subject to this agreement. 

21* 
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(c) Every worker obliged under sub-clause (a) hereof to become a member of a 
union who fails to become a member, as required by that sub-clause, after being 
requested to do so by an officer or authorised representative of the union and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

(f) The employer shall by arrangement with the union and the workers deduct 
union fees from the weekly wages and forward same at quarterly intervals to the 
secretary of the union. 

Terms of Agreement 
10. This agreement shall be deemed to have come into force on the 16th day 

of January, 1967 and shall continue in force until the 30th day of June, 1968. 
Dated at Invercargill this 14th day of April, 1967. 

For and on behalf of the Manapouri - Doubtful Sound Tourist Co. Ltd., and of 
the Fiordland Travel Company Limited. 

L. HUTCHINS, Managing Director. 

Signed for and on behali of the New Zealand Engine Drivers, Firemen, Greasers, 
and Assistants Industrial Union of Workers. 

W. C. McDONNELL, Agent. 

NEW ZEALAND OIL COMPANIES' DRIVERS- AWARD 
[Filed in the Office of the Clerk o f A wards, W ellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Indus
trial Districts-In the matter of the Industrial Conciliation and Arbitration Act 
1954; and in the matter of an industrial dispute between the undermentioned 
association and union (hereinafter called "the union"): 

New Zealand Road Transport and Motor and Horse Drivers and their Assistants Industrial 
Association of Workers, Room 22, Trades Hall, 126 Vivian Street, Wellington. 

Wellington District Oil Companies' Drivers Industrial Union of Workers (Secretary R. S. C. 
Grimwood), 16 Nelson Street, Wainuiomata. 

and the undermentioned firms and companies (hereinafter called "the 
employers") : 

NORTHERN INDUSTRIAL DISTRICT 

B.P. (N.Z.) Ltd., Mechanics Bay, Auckland. 

GISBORNE 

Atlantic Union Oil Co. Proprietary Ltd., Ranfurly Road, Gisborne. 


