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(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement if 
he continues to employ any worker to whom subclauses (a) and (b) apply, after having 
been notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the union and has failed to do so, or that 
the worker having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this agreement. 

Clause 16. Right of Entry 
The secretary or other authorised officer of the union shall, with the consent of the 

employer (which consent shall not be unreasonably withheld), be entitled to enter at 
all reasonable times upon the premises or works and there interview any workers, 
but not so as to interfere unreasonably with the employer's business. 

Clause 17. Term of Agreement 
This agreement, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 15th day of 
July 1968 and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof: and this agreement shall continue 
in force until the 21st day of January 1970. 

In witness whereof the parties have executed these presents on the day and year 
first above written: 

Signed for and on behalf of the New Zealand Enginedrivers, Firemen, Greasers 
and Assistant's Industrial Union of Workers: 

R. H. JENKINS, Local Delegate. 
Witness: A. W. Ross. 

W. J. KNOX, Auckland Secretary. 
Witness: W. H. Prendergast. 

Signed for and on behalf of Tasman Pulp and Paper Co. Ltd. : 
G. WHATNALL, Industrial Relations Manager. 

Witness: A. Darroch. 

NEW ZEALAND ENGINEERING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentiices 
Act 1948; and in the matter of the New Zealand Engineering Industry Apprentice
ship Order, dated the 4th day of October 1967, and recorded in 67 Book of 
Awards 2369. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made 
to the Court by the New Zealand Mechanical Engineering Apprenticeship Committee 
for amendment of the New Zealand Engineering Industry Apprenticeship Order. 
dated the 4th day of October 1967. and recorded in 67 Book of Awards 2369: 
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And whereas the Court has considered the recommendations made to it by the 
said committee: Now, therefore, the Court, in pursuance and exercise of the 
powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended by deleting paragraph 
(ii) of subclause (b) of clause 11 (Wages) and substituting therefor the folJowing 
paragraph: 

"(ii) Every apprentice who produces to his employer a notification from the 
New Zealand Trades Certification Board that he has passed the Second Qualifying 
Examination of that board or a notification from the Technicians' Certification 
Authority of New Zealand that he has passed all the subjects for the second 
year of the Certificate in Engineering examinations shall, from the date of pro
duction of that notification to his employer, for the purpose of calculating his 
wage rate in accordance with paragraph (i) of subclause (a) of this clause be 
credited with 500 hours (further to the 500 hours mentioned in paragraph (i) of 
this subclause) in addition to the number of hours he has already served under 
his apprenticeship." 

2. That this order shall operate and take effect as from the day of the date 
hereof. 

Dated this 1st day of November 1968. 
[L.S.] J. B. THOMSON. Judge. 

NEW ZEALAND PUBLIC PASSENGER TRANSPORT AUTHORITIES WORKERS
DECISION OF COURT ON DISPUTE REFERRED 

ln the Court of Arbitration of New Zealand- In the matter of the Industrial 
Conciliation and Arbitration Act 1954; and in the matter of a reference to the 
Court of a dispute between the New Zealand Tramways and Public Passenger 
Transport Authorities Employees Industrial Union of Workers and the 
Christchurch Transport Board pursuant to clause 39 of the New Zealand 
Public Passenger Transport Authorities' Workers Award, dated the 22nd day 
of August 1967. 
Hearing: Wellington, 22 February 1968 
P. A. Hansen for union 
P. J. Luxford for board. 

INTERPRETATION ON REFERENCE FROM DISPUTES COMMITTEE 
Award, Interpretation of-Ambiguity in Award Clause-Change of Practice by Parties as 
Guide to Ascertain Intention-Extended Meaning of Clause Under Award Alleged-Intention 
of Parties as Guide to Construcrion-Interpretation of Award-Practice of Parties as Guide 
to Intention in Aid of Construction-Proof, Onus on Party Alleging Extended Meaning of 
Clause in Award-Rosters, Changes Made by Employer-Rules of Interpretation-Shift 
Work, Changes in R osters Made by Employer-Strict Rules of Statutory Interpretation 

Sometimes Modified When Construing Awards. 
A Dispute had arisen over the interpretation of Clause 5(b) of the New Zealand 

Public Passenger Transport Authorities Workers Award (1967) B.A. 1601 which came 
before the Disputes Committee pursuant to Clause 39 of the Award, and the Chairman 
of the Committee referred the Dispute for a ruling to the Court of Arbitration as a 
question which had raised wide implications and involved difficult matters of interpretation. 

Clause 5 ( b) provides as follows-
" 5. (b) Rosters showing the work of each shift worker shall be posted in a position 

easily accessible to those concerned. Such rosters (shall be applicable on a weekly 
basis and) shall be posted not less than 72 hours prior to becoming operative, and, 


