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( c) In every contract there shall be included the title of the person who is to under
take or supervise the actual training of the apprentice. The responsibility of the person 
so included by his title shall be limited to actual training or supervision thereof, 
and shall not be held to relieve the employer as contracting party of his contractual 
responsibilities. 

22. Premiums Forbidden-No premium in respect of the employment of any person 
as an apprentice shall be paid to or received by an employer, whether such premium 
is paid by the person employed or by any other person. 

23. Special Contracts-The provisions of this order shall not necessarily apply 
in the case of a special contract of apprenticeship entered into under the provisions 
of section 25 of the Apprentices Act 1948. 

24. Revocation of Order-The New Zealand Sheetmetalworking Industry 
Apprenticeship Order, dated the 14th day of October 1960 and recorded in 60 Book 
of A wards 2254, and any amendments thereto are hereby revoked as from the date 
of coming into operation of this order, but all resolutions of the New Zealand Com
mittee, or of local committees, made by them pursuant to the said order and its 
amendments shall continue in force as fully and effectually as if they had been made 
pursuant to this order, and accordingly shall where necessary be deemed to have 
so been made. 

25. Date of Operation-This order shall operate and take effect as from the day 
of the date hereof. 

SCHEDULE 

List of Operations and Skills 
The operations and skills to be taught to an apprentice shall be based on the 

following list. Variations from it shall be permissible with the approval of the local 
co m.m.i ttee : 

(i) Marking and laying out. 
(ii) Cutting to the requirements of the sheetmetalworking industry. 

(iii) A knowledge of all trade hand tools. 
(iv) The use and application of folders. 
(v) Setting and operations of rollers. 

(vi) Seaming of all descriptions. 
(vii) Soldering and preparation for soldering. 

(viii) Welding, brazing, and silver soldering. 
(ix) General trade shop practice. 

Dated this 6th day of December 1968. 
[L.S.] J. B. THOMSON, Judge. 

NEW ZEALAND PHOTO-ENGRAVING INDUSTRY-APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices Act 
1948; and in the matter of the conditions of apprenticeship in the Photo-Engraving 
Industry. 

WHEREAS application has been made to the Court by the New Zealand Photo-En
graving Apprenticeship Committee for an apprenticeship order governing the condi
tions of apprenticeship in the photo-engraving industry for the whole of New Zealand: 
And whereas the Court has considered the recommendations made to it by the said 
Committee and has afforded ~he employers, workers, and other persons concerned an 



2147 

opportunity of being heard: And whereas the Court has deemed it expedient to make 
a new order under section 13 of the Apprentices Act 1948, prescribing wages, hours, 
and other conditions of employment to be incorporated in contracts of apprenticeship 
in the said industry, and prescribing such other matters and things as the Court is 
required and authorised by the said section or elsewhere to prescribe: Now, therefore, 
the Court doth hereby order and prescribe as follows: 

I. Industry to which Order Applies-The industry to which this order shall apply is 
the photo-engraving industry in the following branches: 

(a) Camera-operating black and white; 
(b) Camera-operating colour; 
( c) Etching black and white; 
( d) Etching colour; 
(e) Photolithography platemaking; 
(f) Photolithography colour correcting; 
(g) Photo-engraving service skills; 
(h) Photolithography service skills; 
(hereinafter called "the industry"). 
2. Application of Order-The provisions of this order shall apply to all employers of 

apprentices in the photo-engraving industry throughout New Zealand (whether bound 
by an award or agreement relating to the industry or not), and to all apprentices 
employed by such employers in such industry, and to all contracts of apprenticeship 
(including those in force at the time of coming into force of this order) between such 
employers and apprentices whether or not such contracts have been reduced to 
writing. (An "agreement" is an industrial agreement filed under section 103 of the 
Industrial Conciliation and Arbitration Act 1954, or an agreement filed under section 
8 of the Labour Disputes Investigation Act 1913.) 

3. Interpretation-Where no local apprenticeship committee has been appointed in 
any locality, or where the Court has discharged any local apprenticeship committee, 
the words "local apprenticeship committee" wherever used in subsequent clauses of 
this order shall be deemed to mean "District Commissioner of Apprenticeship", here
inafter referred to as the "local committee" and "District Commissioner" respectively. 

4. Prior Consent of Committee-(a) No employer shall engage any person as an 
apprentice on probation or enter into any contract of apprenticeship without the 
prior consent in writing of the appropriate local committee. 

(b) An employer, before taking an apprentice, shall furnish in writing to the local 
committee the names and particulars of the journeymen employed for the previous 
6 months and of apprentices employed and intended to be employed, and shall satisfy 
the committee that he is a suitable employer, and has the facilities for properly teaching 
the apprentice the branch of the industry. 

5. Contracts to be registered-The parties to any contract of apprenticeship to which 
this order applies shall, within 28 days of the commencement of the employment of the 
apprentice or the making of an alteration, as the case may be, submit the contract or 
the alteration to the District Commissioner for the locality concerned for registration. 
If the contract or alteration is not submitted for registration within the prescribed 
time, the parties thereto shall be severally liable to a penalty not exceeding $40. 

6. Minimum Age- The minimum age at which a person may commence to serve 
as an apprentice shall be 15 years. 

7. Prerequisites for Entry to the Industry-(a) Education-It shall be necessary for 
a person desiring to become an apprentice to produce to the local committee evidence 
that he has completed 2 years' secondary education or having been prevented by 
exceptional circumstances from completing 2 years' secondary education has never
theless attained a standard of education satisfactory to the New Zealand Committee. 
In any such exceptional cases the local committee may, with the prior approval of the 
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New Zealand Committee, consent to the apprenticeship and such consent may, if the 
New Zealand Committee considers it necessary, be given upon the condition that the 
apprentice shall attend approved classes or take a correspondence course in subjects 
prescribed by the New Zealand Committee for such time as the New Zealand Com
mittee considers necessary. 

(b) It shall be necessary for a person desiring to become an apprentice to produce to 
the local committee evidence that he has normal colour vision. 

8. Term of Apprenticeship-(a) The term of apprenticeship in the following branches 
shall be 10,000 hours divided into 10 1,000-hour periods: camera-operating colour; 
etching colour; photolithography colour correcting. 

(b) The term of apprenticeship in the following branches shall be 9,000 hours 
divided into nine 1,000-hour periods: camera-operating black and white; etching 
black and white; photolithography plate-making. 

(c) The term of apprenticeship in the following branches shall be 6,000 hours 
divided into six 1,000-hour periods: photo-engraving service skills; photolithography 
service skills. 

(d) An apprentice shall make up any time lost by him in any 1,000-hour period 
through his own default or sickness or through accident or for any cause not directly 
connected with the business of the employer before he shall be considered to have 
entered on the next succeeding period of his apprenticeship, or if the final period to 
have completed his apprenticeship. Any time lost through accident arising out of and 
in the course of the employment shall be made up by the extension of the final period 
with wages at the rate prescribed for that period. 

( e) An apprentice working overtime shall have such time added to the ordinary time 
in calculating the respective 1,000-hour period of his apprenticeship. 

(f) Except for annual holidays under the Annual Holidays Act 1944, all holidays 
provided for in the award or agreement referred to in clause 11 of this order which are 
taken by an apprentice shall be deemed to be time served under his contract, reckoning 
8 hours for any 1 day where a 5-day week is worked, and 6¾ hours where a 6-day 
week is worked. 

(g) Except where otherwise provided only working-hours shall be reckoned as time 
served. 

(h) Where the New Zealand Committee is of the opinion that time served in a 
related or similar occupation prior to the date of application for engagement of an 
apprentice should be credited to the apprentice, it may, on application made to it by 
or through a local committee, fix the term of apprenticeship. 

9. Period of Probation- The period of probation to be prescribed in any contract 
to enable the parties to determine whether or not it shall be continued shall not exceed 
3 months. 

IO. Proportion-(a) The proportion of apprentices to journeymen employed by any 
employer shall, for the purpose of determining whether or not such employer is 
entitled to enter into a contract of apprenticeship with an apprentice, be based upon 
the number of journeymen who at the date of making application to the local com
mittee had been employed full time by that employer for not less than 6 months 
preceding that date. Any journeyman who was employed full time during the 6 months 
partly as an apprentice and partly as a journeyman shall be counted as a journeyman. 
An employer who himself works substantially at the trade may be counted as a 
journeyman. 

Where the local committee is satisfied that an employer otherwise meets the require
ments of subclause (b) of clause 4 of this order, it may, at its discretion, include in the 
number of journeymen employed any journeyman employed for less than 6 months 
preceding the date of application, provided he is still employed at the date of applica
tion. 
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(b) For the purposes of this order "journeyman" shall mean a worker who has 
completed a contract of apprenticeship of not less than 9,000 hours or who has had 
at least 5 years' experience in the skills prescribed for the industry. 

(c) An employer may employ apprentices in the proportion of not more than one 
to every two or fraction of two journeymen employed by him. 

Provided that on application made by or through a local committee the New 
Zealand Committee may determine the number of apprentices or the proportion of 
apprentices to journeymen that may be employed by any employer. 

( d) The powers and discretions provided for in section 29 of the Apprentices Act 
1948 may be exercised by the District Commissioner and the local committee not
withstanding that the employer to whom it is proposed to transfer an apprentice is 
already employing the full proportion of apprentices as determined by this order. 

11. Wages- (a) The minimum weekly rates of wages payable to apprentices shall 
be the undermentioned percentages of the minimum weekly rate of wages for journey
men colour tone camera operators in the case of those apprentices referred to in 
subclause (a) of clause 8 and for journeymen camera operators (monochrome and 
line colour) in the case of those apprentices referred to in subclauses (b) and (c) of 
clause 8, as prescribed by the award or agreement relating to the employment of such 
journeymen for the time being and from time to time in force in the establishment in 
which the apprentice is employed, or if there is no such award or agreement, as pres
cribed by the award or agreement for the time being and from time to time in force 
in a locality including the City of Wellington. 

For 
apprentices 
serving a 

10,000 hour 
term 

Percent 
First 1,000-hour period 45 
Second 1,000-hour period 50 
Third 1,000-hour period 55 
Fourth 1,000-hour period 60 
Fifth 1,000-hour period 67 
Sixth 1,000-hour period 74 
Seventh 1,000-hour period 81 
Eighth 1,000-hour period 88 
Ninth 1,000-hour period 95 
Tenth 1,000-hour period 95 

For 
apprentices 
serving a 

9,000 hour 
term 

Percent 
45 
50 
55 
60 
67 
74 
81 
88 
95 

For 
apprentices 
serving a 

6,000 hour 
term 

Percent 
45 
50 
55 
60 
67 
74 

(b) Apprentices receiving payments in accordance with subclauses (c) and (d) of this 
clause shall not be entitled to payment of an aggregate amount exceeding the minimum 
weekly rate for colour tone camera operators or camera operators (monochrome and 
line colour) as the case may be, prescribed from time to time in the award or agreement 
referred to in subclause (a) of this clause. 

(c) An apprentice who has obtained a pass in School Certificate subjects giving 
admission to Form VI under Education Department criteria or other qualification 
approved by the New Zealand Committee shall be paid an allowance of not less than 
$1 a week in addition to the minimum rates provided in subclause (a) of this clause. 

( d) (i) An apprentice passing the First Qualifying Examination as prescribed by the 
New Zealand Trades Certification Board shall be entitled to $1 a week in addition to 
the rates prescribed in subclauses (a) and (c) of this clause from the date of the granting 
of a pass in that examination. 

(ii) An apprentice passing the Second Qualifying Examination as prescribed by the 
New Zealand Trades Certification Board shall be entitled to $2 a week in addition to 
the rates prescribed in subclauses (a) and (c) of this clause from the date of the granting 
of a pass in that examination. 

Inset 
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(iii) An apprentice passing the Trade Certificate Examination as prescribed by the 
New Zealand Trades Certification Board shall be entitled to $3 a week in addition to 
the rates prescribed in subclauses (a) and (c) of this clause from the date of the granting 
of a pass in that examination. 

12. Technical Classes-(a) The New Zealand Committee may order any apprentice 
to attend courses of instruction at a school or institute for not more than 4 weeks in a 
year during 3 years of his apprenticeship. 

(b) As an alternative to the provisions of subclause (a) of this clause the New Zea
land Committee may order any apprentice to attend classes during 3 years of his 
apprenticeship at a school or institute for 4 hours a week during normal working hours 
or alternatively at the discretion of the New Zealand Committee for 8 hours in each 
fortnight. 

(c) An apprentice ordered to attend as provided in subclause (a) or (b) of this clause 
may also be ordered to attend evening classes for not more than 2 evenings a week 
during 3 years of his apprenticeship. 

( d) As an alternative to the provisions of subclause ( c) of this clause the New Zealand 
Committee may order any apprentice to enrol for and complete an approved course 
of instruction with the New Zealand Technical Correspondence Institute to the level 
of the Second Qualifying Examination. 

(e) Where an apprentice has been ordered to attend classes as provided in subclause 
(a) or (b) of this clause, the employer shall not require nor permit him to be at work 
during the hours of such classes. 

(f) An employer shall not be entitled to make any deduction from the wages of an 
apprentice ordered to attend a school or institute during normal working hours; but 
absence without leave from such school or institute shall be treated as absence through 
the apprentice's default, and the employer shall be entitled to make a rateable deduc
tion from the wages as provided in clause 14 of this order. For the purpose of the term 
of apprenticeship, time spent at a school or institute during normal working hours 
shall be reckoned as time served. 

(g) Where a local committee is not satisfied with the conduct or attendance of an 
apprentice at such classes, the local committee may exercise the powers delegated to 
it by the Court under section 13 (4) (i) and (j) of the Apprentices Act 1948, viz., it may 
order that any increase in wages due to an apprentice shall be withheld by the employer 
for such period as the local committee may think fit, and it may also order that the 
period during which any increase in wages shall be withheld shall not be deemed to be 
included in the term of apprenticeship. 

(h) Subject to satisfactory reports on an apprentice's attendance and progress the 
employer shall refund to him enrolment or class fees incurred when he is ordered to 
attend courses or classes of instruction or to enrol with the New Zealand Technical 
Correspondence Institute. 

13. Apprentices from Overseas- A person who has served part of his apprenticeship 
to a branch of the industry outside of New Zealand may complete the term of ap
prenticeship herein provided for with an employer in New Zealand on furnishing to 
the District Commissioner a certificate from his former employer and such other 
evidence (if any) as the District Commissioner and the local committee may require 
in order to show the time served by such person as an apprentice outside of New 
Zealand. The District Commissioner shall refuse to register any contract of apprentice
ship entered into under the provisions of this clause until such evidence has been 
furnished to the satisfaction of himself and the committee. Any party affected by the 
decision of the District Commissioner may within 14 days appeal to the Court whose 
decision shall be final and conclusive. 

14. Deductions by Employer-An employer shall be entitled to make a rateable 
deduction from the wages of an apprentice for any time lost through sickness or 
accident not arising out of and in the course of the employment in excess of 5 working 
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days in any 1,000-hour period, or for any time lost through his own default. The 
employer may require the production of a medical certificate before payment is made 
for time lost through sickness or accident. 

15. Hours-The hours worked by an apprentice shall, subject to the provisions of 
any statute, be those normally worked by journeymen as prescribed by the award or 
agreement referred to in clause 11 of this order. 

16. Overtime-(a) An apprentice under 16 years of age shall not be required or 
permitted to work overtime. 

(b) An apprentice under 18 years of age shall not be required or permitted to work 
overtime more than 6 hours in any 1 week, and then only if under the supervision of 
a journeyman. 

(c) An apprentice over 18 and under 20 years of age shall not be required or permit
ted to work overtime more than 9 hours in any 1 week, and then only if under the 
supervision of a journeyman. 

( d) An apprentice shall not be required or permitted to work overtime on any night 
on which he has to attend evening classes approved by the New Zealand committee. 

(e) Payment for overtime shall be calculated in the manner prescribed for journey
men in the award or agreement referred to in clause 11 of this order, and at the wage 
rate paid to the apprentice. 

17. Conditions of Award to Apply-The conditions of the award or agreement 
referred to in clause 11 of this order, in so far as they relate to the method and time of 
payment of wages, holidays, meal-money, protective clothing, and other matters 
( other than membership of union) relating generally to the employment and not in 
conflict with this order shall apply to apprentices. 

18. Tools of Trade-All tools of trade required by an apprentice to carry out effi
ciently the classes of work on which the apprentice will be engaged shall be supplied 
by the employer. All such tools of trade shall be and remain the property of the em
ployer. The apprentice shall be responsible for the custody and maintenance of the 
tools, and shall on the completion of his apprenticeship return them to the employer 
in good order and condition, except as that condition has been affected by fair wear 
and tear. 

19. Contracts to Accord with Act-Every contract of apprenticeship shall accord 
with the provisions of the Apprentices Act 1948, and with this order, and shall make 
provision, either expressly or by reference to the said Act or this order, for the several 
matters provided for therein, and shall not contravene the provisions of any Act 
relating to the employment of boys or youths. In default of such provisions being made 
in any such contract of apprenticeship or in so far as such provision is defective or 
ambiguous, the contract shall be deemed to provide that the conditions of apprentice
ship shall be not less favourable to the apprentice than the minimum requirements of 
this order. 

20. Obligations of Apprentice-It shall be an implied term in every contract of 
apprenticeship that the apprentice will diligently and faithfully obey and serve the 
employer as his apprentice for the prescribed term; that he will not absent himself from 
the employer's service during working hours without the leave of the employer 
(subject to appeal to the local committee) or except as permitted by this order; and 
that he will not commit or permit or be accessory to any hurt or damage to the em
ployer or his property, nor conceal any such hurt or damage if known to him, but 
will do everything in his power to prevent the same. 

21. Obligations of Employer-(a) It shall be an implied term in every contract of 
apprenticeship that the employer will during the prescribed term to the best of his 
power, skill and knowledge, train and instruct the apprentice, or cause him to be 
trained and instructed as a competent journeyman in the branch of the industry to 
which he is apprenticed in accordance with the provisions of the Apprentices Act 1948 
and of this order and any amendments thereof 

Inset* 
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(b) Every contract shall contain a list of the operations, skills, and knowledge to be 
taught the apprentice, in accordance with the Schedule to this order. 

(c) In every contract there shall be included the title of the person who is to under
take or supervise the actual training of the apprentice. The responsibility of the 
person so included by his title shall be limited to actual training or supervision thereof, 
and shall not be held to relieve the employer as contracting party of his contractual 
responsibilities. 

(d) Nothing in this order shall be held to prevent an employer arranging with a 
University or a technical institute to provide further training for any apprentice who 
has completed his probationary period and who is willing to undertake such training. 
Time spent on such training during normal working hours shall be without loss of 
wages and shall count towards the term of apprenticeship. 

22. Premiums Forbidden-No premium in respect of the employment of any person 
as an apprentice shall be paid to or received by an employer, whether such premium is 
paid by the person employed or by any other person. 

23. Special Contracts-The provisions of this order shall not necessarily apply in 
the case of a special contract of apprenticeship entered into under the provisions of 
section 25 of the Apprentices Act 1948. 

24. Revocation of Order-The New Zealand Photo-engraving Industry Apprentice
ship Order dated the 20th day of May 1959 and recorded in 59 Book of Awards 519 
and any amendments thereto are hereby revoked as from the date of coming into 
operation of this order, but all resolutions and orders of the New Zealand Committee, 
or of local committees, made by them pursuant to the said order and its amendments 
shall continue in force as fully and effectually as if they had been made pursuant to 
this order, and accordingly shall where necessary be deemed to have so been made. 

25. Date of Operation- This order shall operate and take effect as from the day 
of the date hereof. 

SCHEDULE 

List of Skills, Operations, and Knowledge 
(a) Camera-operating: Either black and white-

1. Use and care of equipment in use in the factory concerned, e.g. camera, lens, 
screens, filters, lights, etc. 

2. Making line negatives and positives in the camera and by contact. 
3. Making continuous tone negatives and positives in the camera and by contact. 
4. Making half-tone negatives and positives in the camera and by contact using the 

methods and various screen rulings in use in the factory concerned. 
5. Making of negatives and positives for combination line and tone work. 
6. Preparation and processing for reproduction of various classes of copy, e.g. 

photographic, wash drawings, rescreen, coloured originals, etc. 
7. Chemical development, fixation, reduction and intensification of negatives and 

positives after exposure. 
8. Printing down negatives or positives on to sensitised metal surfaces by exposure 

to light and the subsequent development of the image. 
9. Knowledge of the formulae of all non-patented chemical solutions used. 

10. Instruction in stripping. 
Or colour-Items 1, 7, 8, 9, 10 from "black and white" above, together with: 
11. Colour separation-making line negatives and positives in the camera from 

monochrome and coloured originals 
12. Colour separation-making continuous tone negatives and positives in the 

camera and by contact. 
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13. Making half-tone colour separation negatives and positives in the camera or by 
contact, using glass or contact screens of various rulings in use in the factory 
concerned. 

14. Making negatives and positives for combination line and tone colour work. 
15. The preparation and processing for reproduction of various classes of coloured 

originals, e.g. transparencies, wash drawings, oils, rescreens, etc. 
16. Brief training in the colour etching or colour correcting section to assist in the 

evaluation of colour work. 
17. Making colour correction masks by methods in use in the factory concerned. 
(b) Etching: Either black and white-

1. Use and care of all available equipment, e.g. etching machines, proof presses, 
hand rollers, routers, planers, bevellers, etc. 

2. Printing down negatives and positives on the sensitised metal surface by ex
posure to light and the subsequent development of the image. The burning-in 
of the image and preparation of the plate for etching. 

3. Knowledge of the formulae of all non-patented chemical solutions used. 
4. Preparation of etching solutions for zinc, copper, or other metals in use in the 

factory concerned. 
5. Etching line images. 
6. Etching half-tone images in the various screen rulings in use in the factory 

concerned, for printing on all classes of paper. 
7. Deep etching of half-tone images and the removal of unwanted portions by 

routing and tool engraving. 
8. Etching combination line and half-tone images. 
9. Proofing on various classes of paper and mounting the finished plates on wood, 

planing mounts type high, morticing, finishing and routing. 
10. Colour separating identical line images for overprinting in different colours. 
11. Retouching and opaquing line and half-tone negatives. 
Or colour-Items 1, 2, 3, 4, 5, 7, and 10 from "black and white" above together with: 
12. Etching half-tone and combination line and half-tone images for single-colour 

and multi-colour printing in the various screen rulings in use in the factory 
concerned. 

13. Proofing in colours and mounting the finished plates on wood, planing mounts 
type high, morticing, finishing, and routing. 

14. A knowledge of colour camera operating including colour correction masking 
to assist in the evaluation of colour work. 

15. Instruction in the evaluation of colour separations, degree of colour correction 
required, and the use of colour charts for selecting areas for colour control. 

( c) Platemaking: 
1. Use and care of all available equipment, e.g. whirlers, printing down frames, arc 

lights, vacuum frames, etc. 
2. Imposition of negative and positive images according to layout for single and 

multi-colour printing. 
3. Preparation oflayouts including basic drafting and layout practice, e.g. location 

of gripper lines, register marks, trim lines and bleed etc. 
4. Stripping and opaquing line and half-tone negatives and positives for single and 

multi-colour printing. 
5. Retouching and opaquing of negatives and positives and the evaluation of half-

tone negatives and positives for single colour printing. 
6. Making machine plates by surface processes of platemaking. 
7. Making machine plates by the deep-etch process of platemaking. 
8. Knowledge of the formulae of all non-patented chemical solutions used. 
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(d) Colour correcting: Items I, 2, 3, 4, and 8 from "platemaking" above, together 
with: 

9. Tone and colour correction of negatives and positives by photographic masking 
and dot etching methods for single and multi-colour printing. 

IO. Printing down half-tone negatives and positives on to sensitised metal surfaces 
by exposure to light and the subsequent development of the images. 

11. Instruction in the evaluation of colour separations, degree of colour correction 
required, and the use of colour charts for selecting areas for colour control. 

12. A knowledge of colour camera operating including colour correction masking 
to assist in the evaluation of colour work. 

( e) Photo-engraving service skills: 
1. Film contacting. 
2. Stripping and imposing monochrome films. 
3. Retouching and opaquing. 
4. Line colour separating. 
5. Printing on metal. 
6. Mounting and routing. 
7. Proofing monochrome work. 

(f) Photolithography service skills: 
1. Film contacting. 
2. Stripping and imposing monochrome and colour films. 
3. Retouching and opaquing. 
4. Line colour separating. 
5. Processing pre-sensitised and wipe-on plates. 
6. Proofing as practised in the employer's business. 

Dated this 18th day of December 1968. 
(L.S.) J. B. THOMSON, Judge. 

MEMORANDUM 

Section 13 (3) of the Apprentices Act 1948 requires the Court to afford the employers 
and the workers in the industry and any other persons whom the Court may deem to 
be concerned an opportunity of being heard and of calling evidence. The application 
for a new Apprenticeship Order came before the Court as a unanimous recommenda
tion of the apprenticeship committee and it was supported at the hearing before the 
Court by the union which is concerned, namely- the New Zealand Photo Engravers 
Industrial Union of Workers-and by representatives of the employers' organisations 
concerned. Mr Clement on behalf of the New Zealand Printing and Related Trades 
Industrial Union of Workers made representations and called evidence. The Court is 
reluctant to interfere with an arrangement which the parties most intimately concerned 
consider to be a proper one. The Printing Trades Union was concerned with the 
creation under the apprenticeship order of two new branches of the industry- photo
engraving service skills and photolithography service skills, with a term of 6,000 hours 
as compared with 9,000 and 10,000 hours in certain other branches of the trade. It is 
true that the photo engraving industry is closely associated with the printing industry 
but the fact is that they are different trades and the Court does not think that the 
printing trade is concerned with what is done in the photo-engraving trade to a 
materially greater extent than are other trades. It does not follow that what is good 
for one trade is good for another. The printing trades objection to the type of ap
prenticeship which has been introduced in the photo-engraving trade must be limited 
to the printing trade itself and the objection must be heard and determined in relation 
to that trade. 

J. B. THOMSON, Judge. 
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COMMENT BY MR GRANT 

I am not happy with the provisions which introduce apprenticeships for the photo
engraving service skills and the photo-lithography service skills. These "service" skills 
do not arise because of innovations in the industry, nor are they introduced because 
of any dilution, or erosion, of the required skills. 

The only apparent purpose behind the introduction of these "service" skills is to 
achieve precisely what the word "service" means, that is, to take away from the fully 
trained and qualified tradesman some several of the lesser skills and thus create a 
type of serviceman trained to work on these lesser, or simpler operations, thereby 
releasing the fully trained and qualified tradesman to utilise his time in the more 
profitable sector of his work. 

In my view the reason behind the apprenticeship system in New Zealand is to 
produce a craftsman fully trained in the required skills in a branch of any industry 
thus producing a tradesman qualified to work as an effective social and industrial unit, 
perhaps subsequently enabled to pursue his craft as a self-employed unit, or, perhaps, 
as an employer of labour qualified also, in his turn, to train qualified tradesmen. To 
train, under the authority of an apprenticeship order, workers who can at most merely 
service a fully qualified and trained tradesman does, in my opinion, assist in defeating 
the above objective. It also seems to me that any "serviceman" trained as such will be 
restricted to a very narrow labour market as I believe that only the larger industrial 
units will find it profitable to employ servicemen as envisaged in the order. 

CANTERBURY WOOL, GRAIN, HIDE AND MANURE STORES EMPLOYEES
AWARD 

In the Court of Arbitration of New Zealand, Canterbury Industrial District
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Canterbury and Otago and Southland 
General and Builders Labourers and Related Trades Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned associations, firms, and 
companies (hereinafter called "the employers"): 

Canterbury Farmers Co-operative Association Ltd., Beswick Street, Timaru. 
Canterbury Seed Co. (N.Z.) Ltd., P.O. Box 204, Christchurch. 
Colyer, Watson, and Co. Ltd., Orbell Street, Christchurch. 
Dalgety New Zealand Loan Ltd., P.O. Box 908, Christchurch. 
Luisetti, V., and Co. Ltd., 20 Ashley Street, Rangiora. 
National Mortgage and Agency Co. Ltd., 187-189 Cashel Street, Christchurch. 
N.Z. Farmers Co-operative Association of Canterbury Ltd., 214-226 Cashel Street, Christchurch. 
N.Z. Shipping Co. Ltd., 149 Hereford Street, Christchurch. 
Paterson, A. S., and Co. Ltd., P.O. Box 11, Christchurch. 
Piddington, W. A. , and Co., P.O. Box 131, Timaru. 
Pyne, Gould, Guinness, Ltd., P.O. Box 112, Christchurch. 
Shaw Savill, and Albion Co. Ltd., 220 High Street, Christchurch. 
Woodham, G., and Co. Ltd., Tancred Street, Ashburton. 
Woods, G . H., Ltd. , corner Ferry Road and Barbadoes Street, Christchurch. 
Wright Stephenson and Co. Ltd., P.O. Box 939, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 130 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and, 
award : 


