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(2) In addition to the basic skills the employer shall select and teach at least one of 
the following: 

(i) The testing, fault locating, repairing, adjustment and wiring of television 
receivers and antennae. 

(ii) The testing, fault locating, repairing, adjustment and wiring of radio com
munication equipment. 

(iii) The testing, fault locating, repairing, adjustment and wiring of a variety of 
electronic equipment other than as stated in items (i) and (ii) of this 
section and as approved by the local committee. 

(iv) The testing, fault locating, repairing, adjustment and wiring of radio receivers 
and antennae. 

(3) The following additional skills may be taught: 
(i) A knowledge of the design, manufacture, testing and repairing of radio or 

electronic components. 
(ii) A knowledge of the design, manufacture, installation, testing and repairing 

of audio equipment. 
(iii) A knowledge of the design, production planning and production control of 

radio or electronic equipment. 
(iv) A knowledge of the planning and control of service departments. 

(The operations and skills for the separate branches of radio servicing and radio 
engineering now superseded by this Schedule may continue to apply to contracts 
entered into before the 31st day of July 1967.) 

Dated this 17th day of December 1968. 
J.B. THOMSON, Judge. 

MEMORANDUM 

This apprenticeship order came before the Court as a unanimous recommendation 
from the Apprenticeship Committee. The only issue before the Court was the title of 
the order. The name which is proposed for the order is the "Radio and Associated 
Electronics Industry Apprenticeship Order". Mr Taylor, on behalf of the North 
Island Electrical and Related Trades Industrial Union of Workers, submitted that the 
word "Associated" should be deleted from this title. The suggested title contains an 
implication perhaps not intended that there are two industries to which the order 
applies, one the radio industry and the other the electronics industry. In fact the short 
title of the industry to which the order relates in clause 1 is the "radio industry" and 
the name of the Apprenticeship Committee is the "New Zealand Radio Manufacturing 
and Servicing Apprenticeship Committee". In truth the title of the order is merely 
descriptive. The important matter is the substance of the order, not its title. It may 
be that neither of the suggested titles is ideal, but the Court does not think that a case 
for the modification suggested by Mr Taylor has been made out. 

J. B. THOMSON, Judge. 

NEW ZEALAND LADIES HAIRDRESSING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-in the matter of the Apprentices Act 
1948; and in the matter of the New Zealand Ladies' Hairdressing Industry 
Apprenticeship Order, dated the 12th day of December 1967, and recorded in 
67 Book of A wards 2944. 
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WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered to 
amend any apprenticeship order: And whereas application has been made to the 
Court by the New Zealand Ladies' Hairdressing Apprenticeship Committee for 
amendment of the New Zealand Ladies' Hairdressing Industry Apprenticeship Order, 
dated the 12th day of December 1967, and recorded in 67 Book of Awards 2944: 
And whereas the Court has considered the recommendations made to it by the said 
Committee: Now, therefore, the Court, in pursuance and exercise of the powers 
vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended by deleting clause 12 and 
substituting therefor the following clause: 

"12. Technical Classes-(a) The New Zealand Committee may order any appren
tice to attend courses of instruction at a school or institute for not more than 3 weeks 
in a year during 3 years of the apprenticeship. 

(b) As an alternative to the provisions of subclause (a) of this clause the New Zea
land Committee may order any apprentice to attend approved classes during normal 
working hours for 3 years of the apprenticeship at a school or institute. 

(c) An apprentice ordered to attend as provided in subclause (a) or (b) of this 
clause may also be ordered to attend evening classes for not more than 2 evenings 
a week during 3 years of the apprenticeship. 

(d) As an alternative to the provisions of subclause (c) of this clause the New Zea
land Committee may order any apprentice to enrol for and complete an approved 
course of instruction with the New Zealand Technical Correspondence Institute. 

(e) If an apprentice is so ordered to attend courses or classes during normal 
working hours, wages for time spent at such a school or institute and in travelling 
between it and the usual place of employment shall be paid by the employer at the 
appropriate weekly rate. 

(f) For the purposes of the term of apprenticeship time spent at a school or insti
tute and in travelling between such school or institute and the usual place of employ
ment during normal working hours shall be reckoned as time served. 

(g) Subject to satisfactory reports on his or her attendance and progress the 
employer shall refund to an apprentice fees incurred when he or she is ordered to 
attend courses of instruction or to enroll with the New Zealand Technical Corres
pondence Institute." 

2. That this order shall operate and take effect as from the day of the date hereof. 
Dated this 13th day of December 1968. 

[L. s.] J. B. THOMSON, Judge. 

NEW ZEALAND LICENSED HOTELS' EMPLOYEES-JUDGMENT OF COURT ON 
APPLICATION FOR EXEMPTION FROM AWARD 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an application for exemption from the New Zealand Licensed Hotels' 
Employees Award, dated the 8th day of February 1968, and recorded in 68 
Book of Awards 97. 

JUDGME T OF THE COURT D ELIVERED BY THOMSON, J. 
THIS is an application on behalf of the Sharella Motel Ltd., 20 Glenmore Street, 
Wellington, the White Heron Lodge Ltd., Rongotai, Wellington, and the Golden 
Shears Luxury Motels Ltd., Masterton, for exemption from the Licensed Hotels' 


