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N.Z. FOREST PRODUCTS LIMITED (KINLEllH) BUILDERS AND GENERAL 
LABOURERS. AND GARDENERS-INDUSTRIAL AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 10th day of June 1968 between the Northern and 
Taranaki Labourers, General Workers and Related Trades Industrial Union of 
Workers (hereinafter referred to as "the union") of the one part and N.Z. 
Forest Products Limited (hereinafter referred to as "the employer") of the other 
part whereby it is mutually agreed by and between the said parties hereto as 
follows, that is to say: 

1. That the terms, conditions, stipulations and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties and they shall 
be deemed to be and are hereby incorporated in and declared to form part 
of this agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipula
tions and provisions respectively required to be done, observed and performed 
and shall not do anything in contravention of this agreement or of the said 
terms, conditions, stipulations and provisions, but shall in all respects abide 
by and perform the same. 

Set-rnouLE 

Industry to Which Agreement Applies 

1. This agreement shall apply to builders' and general labourers, drain-layers, 
scaffolders and gardeners (all as described in Clause 4 (a)) employed on building, 
construction and property maintenance work by N.Z. Forest Products Limited at 
Kinleith and Tokoroa : Provided that nothing herein shall apply to foremen 
whose duties are substantially overseeing, not manual. 

Hours of Wark 

2. (1) Day Workers-(a) The ordinary hours of work shall not exceed 40 hours
eight hours per day to be worked between 7.30 a.m. and 5 p.m. from Monday 
to Friday, both days inclusive. 

(b) A regular time for lunch break shall be established for each department, 
in du ration not more than one hour nor less than half an hour. 

(c) Men shall work during the regular meal times if required to do so by 
the employer, and shall be paid ordinary rate extra for the time so worked: 
Provided that in no case shall a man be employed for more than five hours 
without being given the time usually allowed for a meal. 

(2) Shift Workers-Shifts may be worked by agreement between the employer 
and the union when workers covered by this agreement are required to work on 
maintenance and repair work in association with other workers who are for the 
time being employed on shift work. Failing agreement between the parties on the 
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question as to whether shifts should be worked or as to the terms and conditions 
which should apply, the matter shall be dealt with as a difference under clause 10 
of this agreement. 

Overtime 

3. (a) Time worked on any day, Monday to Friday outside of or in excess of 
the hours specified in Clause 2 subclause (1) (a), and any time worked on Saturday 
before 12 noon, shall be deemed to be overtime and shall be paid for at the rate 
of time and a half for the first three hours and at the rate of double time thereafter. 
Time worked between 10 p.m. and 6 a.m. shall be paid for at double time. 
Time worked on Saturday after 12 noon or on Sunday, shall be paid for at the 
rate of double time. Any worker required to work on any Saturday, Sunday, or 
on any holiday shall receive not less than four hours pay at overtime rates, and if 
five hours or more are worked, not less than eight hours shall be paid at overtime 
rates: Provided, however, that in the event of work being available and the 
worker not being ready and willing to continue work for the full period of four 
or eight hours as the case may be, payments shall be made only for time actually 
worked. 

(b) When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between 
the termination of his ordinary work on one day and the commencement of his 
ordinary work on the next day that he has not had at least eight consecutive hours 
off duty between those times shall, subject to this subclause, be released after 
completion of such overtime until he has had eight consecutive hours off duty 
without loss of pay for ordinary working time (as prescribed in Clause 2 sub" 
clause ( 1) (a)) occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled 
to be absent until he has had eight consecutive hours off duty without loss of pay 
for ordinary working time (as prescribed in Clause 2 subclause (1) (a)) occurring 
during such absence. 

(c) Any worker, who, after having completed his days work and left the place 
of employment, is called back to work overtime shall be paid a minimum of three 
hours pay at the appropriate overtime rate and reasonable travelling time to and 
from the worker's home shall count as time worked. 

(d) When a day worker is required to work more than nine hours he shall 
be provided with a suitable meal at the end of the first nine hours and at the 
end of each subsequent four hours of work provided that work continues thereafter 
and provided further that where a worker is required to work more than 4½ 
hours on a Saturday, Sunday or mvard holiday he shall be provided with a suitable 
meal at the end of the first 4½ hours. If not provided with a meal on any occasion 
the worker shall be entitled to a meal allowance of 61.5 cents. 
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Wages 

Labourer (i.e. builders' and general) 
Qualified Gardener 

(i.e. a worker who has completed an 
approved apprenticeship or who at the 
date of this agreement has been em-
ployed as a gardener for not less than 
five years) . 

U nq u·alified Gardener 
(i.e. a worker who has neither served 
an apprenticeship nor been employed as 
a gardener for five years or more at the 
date of this agreement). 

Labourers while employed operating 
heavy mechanical equipment (10 h.p. 

Rates Payable 
From4/2/68 
To 30/3/68 

Per Per 
Week Hour 

$ C 

38.80 97.0 
34.68 86.7 
34.36 85.9 
38.28 95.7 
34.36 85.9 
38.44 96.1 

35.56 88 .9 

Rates Payable 
From 31/3/68 

Per 
Week 

$ 
39.60 
35.48 
35.16 
39.08 
35.16 
39.24 

36.36 

Per 
Hour 

C 

99.0 
88.7 
87.9 
97.7 
87.9 
98.1 

90.9 

or over) ...... 34.80 87.0 35.60 89.0 
(b) A qualified gardener who holds a New Zealand Trades Certificate in 

horticulture and gardening or a certificate issued under the Royal New Zealand 
Institute of Horticulture Act 1953, shall be paid such additional payments as are 
prescribed for the holders of such qualifications under the New Zealand Nursery
men and Gardeners Award dated 21 September 1966. 

(c) Service Allowances-Service allowance shall be paid as follows : 
(i) For service exceeding one year 0.9 cents per hour. 

(ii) For service exceeding two years a further 0.9 cents per hour, making 
1.8 cents an hour in all. 

(iii) For service exceeding five years a further 0.9 cents per hour, making 
2.7 cents an hour in all. 

(iv) For service exceeding ten years a further 0.9 cents per hour, making 
3.6 cents an hour in all. 

(v) Service now accrued qualifies for the allowance. 
(vi) Service must be continuous so that if a man leaves or is discharged and 

returns to the employer, he commences afresh without service allow
ance and his qualifications for the allowance runs from the date of 
his return. 

(vii) Service must be with the same employer and not merely in the industry. 
(viii) Approved leave of absence will not debar any worker from the benefits 

of this subclause. 
(d) Leading Hands-Where a worker has been specially directed by the 

employer to take charge of four or more workers, he shall be paid 4.8 cents 
per hour extra, but this provision shall not apply to a Head Scaffolder. 

(e) Computation of Overtime Rates-All payments provided for in this clause 
shall be taken into account when computing overtime payments. ' 
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Special Payments 
5. (a) Workers engaged in feeding concrete-mixers or handling, mixing, or 

spreading wet concrete shall be paid 2.6 cents per hour extra. 
(b) Workers measuring, cutting and / or bending steel for reinforced concrete 

shall be paid 1.7 cents per hour extra. If employed full time and on the supplying 
ot proof of 12 months experience the payment shall be further increased by 0.9 
ce:o.ts per hour, making a total payment of 2.6 cents per hour. 

i( c) 3 cents per hour additional shall be paid to men using power vibrators. 
( d) Certified men using explosives shall be paid 3 cents per hour extra. 
{ e) Asphalt and tar workers, or workers working with bitumen, or workers 

applying insecticides containing creosote, lead compounds, or emulsified preparations 
containing any such materials shall be paid 2.6 cents per hour extra. 

(f) Scaffolders erecting and dismantling scaffolds for which notice of erection is 
necessary under the Construction Act 1959, shall be paid while so employed not 
less than 3.4 cents per hour extra. Certified scaffolders in charge, 2.6 cents per 
hour extra, but the provisions of this subclause shall not apply to a head scaffolder, 
nor shall the rate for a "certified scaffolder in charge" be cumulative with the 
Leading Hand rate provided for in subclause 4 ( d). 

(g) Workers employed under the provisions of this agreement who may in the 
course of their duties be required by the employer to do non-structural welding 
of a minor character such as spot welding of the intersections of reinforcing rods 
shaJI be paid 2.6 cents per hour extra while so employed. 

(h) 3 cents per hour additional shall be paid to compressor men and to men 
using pneumatic hammers or drills, mechanical rammers, borers, and breakers; 
provided that where pneumatic hammers or breakers are used inside tanks, 
cylinders, and/ or digesters, a further 2.6 cents per hour shall be paid. 

(i) 27.4 cents per day, or part thereof, additional shall be paid to men cleaning 
blocked sewers or drains, or working in defective sewers or foul drains, but if 
coming into contact with faecal or sewerage matter 11 .1 cents per hour extra. 

(j) Workers engaged in demolition work (except for demolition work arising 
out of alterations to a building) shall be paid 3.4 cents per hour additional : 
Provided that where such work involves the handling of fired charred timber an 
additional payment of 1.3 cents per hour shall be paid making a total payment 
of 4.7 cents per hour. 

(k) Workers employed in sinking shafts, sumps, pier holes, or working in trenches 
over 6 ft in depth shall be made the following extra payments: 

Over 6 ft and up to and inclusive of 12 ft, 2.6 cents per hour extra. 
Over 12 ft and up to and inclusive of 20 ft, 3.4 cents per hour extra. 
Over 20 ft: the last mentioned rate, plus 1.3 cents per hour additional for 

every 7 ft over 20 ft. 
(1) Labourers required to strip concrete boxing shall be paid 0.9 cents per 

hour extra. Nothing in this agreement sha11 disturb the old-established practice 
of carpenters and labourers cojointly undertaking this work. 

(m) Workers required to work under floors where the underside of the joist 
is foss than 3 ft from ground level shall be paid 3 .4 cents per hour extra while 
so engaged. 

(n) Any worker required to work on a bosun-chair and/ or a swinging stage or 
on a ladder or employed on work on towers, steeples. or chimney stacks, shall 
be paid the following extra rates: 

For heights exceeding 35 ft and up to and including 70 ft, 2.6 cents per hour 
extra. 

For heights exceeding 70 ft and up to and including 105 ft 4.3 cents per hour 
extra. 
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For heights exceeding 105 ft and up to and including 140 ft 6.0 cents per hour 
extra. 

For heights exceeding 140 ft and up to and including 170 ft 8.6 cents per hour 
extra. 

(o) Any worker working with pumice, charcoal, or silicate, or _other insulating 
material in connection with insulation work in confined or unventilated spaces, or 
where the air is impregnated with the dust of any of these materials, shall be paid 
27.4 cents per day extra while so employed, and shall be allowed 10 minutes 
spell after two hours have been worked continuously without any deduction from 
wages. 

(p) Workers employed inside retorts and furnaces (old work) shall be paid 
at half ordinary rate extra while so employed. 

(q) Any worker required to work in any compartment or confined space where 
the heat exceeds 110 degrees Fahrenheit shall be paid, in addition to the rate of 
wages to which he is entitled for the time at which the work is performed, a 
special heat rate computed at ordinary time rates for the time he is so employed. 
A "compartment or confined space" means a place the dimensions of which necessi
tates a worker working in a stooped or otherwise cramped position or without 
proper ventilation, or where confinement within a limited space is productive of 
unusual discomfort. The provisions of this subclause shall not be cumulative with 
the provisions of the preceding subclause (p). 

(r) Where workers are called upon to work in water, slush, mud, or wet 
concrete 1 in. or more in depth, the employer shall provide such worker with 
gumboots suitable for the work and shall pay them 2.6 cents per hour extra. If 
proper gumboots are not supplied in such circumstances the employer shall pay 
the workers a total pa,yment of 6.9 cents per hour extra. 

Adequate safety precautions shall be taken when workers are required to work 
standing on wet structural steel. 

Where re-used gumboots are supplied by the employer such gumboots shall be 
sterilised by the employer in accordance with Department of Health regulations. 

(s) Any worker called upon to perform work of an unusually dangerous nature, 
or of an unusually dirty or offensive nature shall be paid such extra rate per hour 
as may be agreed upon between the employer and the worker. Failing agreement, 
the rate shall be settled by a disputes committee constituted in accordance with the 
provisions of Clause 10 of this agreement. 

(t) In lieu of the payments mentioned in sub-clause (i) hereof, a worker 
required to work inside the enclosed section of the main effluent drain at Kinleith, 
shall be paid half rates extra while so employed. 

( u) On the Kinleith Pulp and Paper Mill site: 

(i) Workers while employed on repairs to roofs and roof trusses and/or 
ceilings or on decking of platforms and cranes or on scaffolding, when 
such work is required to be carried out over and around boilers, re
covery tanks, and paper machines while in operation, shall be paid 8.1 
cents per hour extra as a heat, humidity and dirt allowance. 

(ii) Worker_s while employed on repairs !O drying kilns in which the tempera
ture 1s over 90 degrees Fahrenheit but under 110 degrees Fahrenheit 
shall be paid 8.1 cents per hour extra. 

(iii) Workers while-
( a) employed inside high density chambers, inside lime and mud towers 

or inside furnaces, or 
(b) perfo~ming wor~ on lime kilns, l~me. conveyors, and lime hoppers 

which results m the worker expenencmg unusual discomfort through 
coming into contact with lime dust, 

shall be paid half ordinary time rate extra. 
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(iv) Labourers while assisting carpenters on the repair of existing log hauls 
and pulp log-ends of wooden construction, shall be paid 11.1 cents 
per hour extra and shall be supplied with overalls an~ when worki~g 
in wet weather, with oilskins; but the payment provided for herem 
shall apply only for so long as carpenters are entitled to such payme~ts. 

( v) Workers employed inside creosote tanks cleaning out sludge deposits, 
shall be paid one half ordinary rate extra while so employed. 

(v) Where arrangements are specifically made between the employer and a 
worker for the worker to stand by outside of his normal hours of work so that 
he can be called for immediate duty if required he shall be paid for so standing 
by at the following rates: 

(i) For standing by between 5 p.m. Monday and 7.30 a.m. Saturday; an 
amount of $1.54 for each such occasion. 

(ii) For standing by between the hours of 7.30 a.m. Saturday and 7.30 a.m. 
Monday; an amount of $3 .08 for each such occasion. 

Terms of Employment 
6. (a) The employment for the first two weeks shall be on an hourly basis 

and thereafter it shall be a weekly one. 
(b) An employer shall be entitled to make a rateable deduction from the 

wages of any weekly worker provided for herein for timt> lost through sickness, 
default, or accident, or through absence with the consent of th~ employer. 

( c) Wages shall be paid within working hours not later than Thursday in each 
week. 

(d) In the case of weekly workers one week's notice of the termination of 
employment shall be given by the party desiring to terminate the employment or 
one weeks wages paid or forfeited, as the case may be; and in the case of hourly 
workers two hours notice of termination shall be given or two hours wages paid 
or forfeited, as the case may be; but nothing herein contained shall prevent the 
employer from summarily dismissing a worker for misconduct. 

(e) When a worker is discharged he shall be paid without delay and when a 
worker leaves a job he shall, on demand, be paid within 24 hours of leaving. 
All waiting time beyond the prescribed time shall be paid for at ordinary rates. 

(f) If a worker suffers injury on the job during working hours, and his condition 
necessitates leaving the job, he shall, if necessary, be conveyed at the expense of 
the employer by transport suitable to his condition. 

(g) Each worker shall be supplied with a statement showing details of his earnings 
for each pay period, and any deductions therefrom. 

Holidays 
7. (a) The following are the recognised holidays under the agreement: New 

Year's Day and the day following, Anniversary Day or a day observed by mutual 
agreement in lieu thereof, Good Friday, Easter Monday, Anzac Day, the birthday 
of the reigning Sovereign, Labour Day, Christmas Day, and Boxing Day. 

(b) The attention of the parties is drawn to the provisions of the Public Holidays 
Act I 955, which deals with the transference of holidays which fall on a Saturday 
or a Sunday. This provision shall apply to workers covered by this agreement. 

(c) Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on 
the day on which the holiday occurs. An employer shall pay one-tenth of a day's 
ordinary wages to each worker in respect of each ordinary day worked by him for 
an employer during the fortnight ending on the day of any holiday referred to in 
subclause (a) of this clause: Provided that for the purposes of this subclause 
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workers whose employment is covered by this agreement shall be deemed to be 
~ubject to the provisions of section 28 (2) of the Factories Act 1946, as amended 
by section 6 of the Factories Amendment Act 1956. 

(d) Except in the case of Anzac Day when it falls on a Saturday or a Sunday, 
where a rostered day off falls on a statutory holiday the worker concerned shall 
be entitled to payment for any such statutory holiday. . 

(e) Except as provided in subclauses (f) and (g) of this clause, annual holidays 
shall be granted in accordance with the provisions of the Annual Holidays Act 
1944 provided that payment for these holidays shall be assessed as follows: 

(i) A running total shall be maintained for each employee of the weekly pay 
hours applicable to his employment during the 52 weekly period preceding the 
date on which his holiday entitlement accrues, inclusive of the time paid for 
in respect of statutory and annual holidays but exclusive of time worked in excess 
of eight hours per day. Each hour paid for at ordinary rates of pay shall be 
assessed as one pay hour, each hour paid for at time and one half ordinary 
rates of pay shall be assessed as one and one half pay hours and each hour paid 
for at double ordinary rates of pay shall be assessed as two pay hours. 

(ii) Where employment has extended over the complete year prior to the holiday 
entitlement falling due the total pay hours thus accumulated shall be divided by 
52 and for a lesser period by a proportionately lower figure. 

(iii) The average weekly pay hour figure so assessed shall be multiplied by the 
employee's hourly rate applicable at the time the holiday is actually taken to 
arrive at the amount to be paid for each complete week of holiday entitlement. 
Shift allowance is to be disregarded when making this computation. A proportion
ate amount will be payable for entitlements of less than one week. 

(f) A worker after the fifth and subsequent yea rs of continuous service with 
the employer party to this agreement shall be allowed a third week of annual 
holidays paid for on the same terms as provided for in subclause (e) of this 
dause_ Time served with the employer prior to the date of this agreement shall be 
counted for the purpose of assessing the holiday entitlement. This additional week's 
holiday may be allowed either in conjunction with or separately from the first two 
weeks as the employer may decide and as far as practicable to meet the wishes of 
the worker concerned. · 

(g) (1) A worker shall be entitled to special holidays as follows : 
(i) One special holiday of two weeks after the completion of 20 years and 

before the completion of 30 years of continuous employment with the same 
employer. 

(ii) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years continuous employment with the same employer. 

(iii) One special holiday of five weeks after the completion of 40 years of 
continuous employment with the same employer. 

(2) Should a worker have completed 30 years of continuous service with his 
employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraph (1) (i) of this subclause. Should a worker 
have completed 40 years of continuous service with his employer prior to the 
date of this agreement he shall not be entitled to the special holidays provided in 
paragraphs (1) (i) and (1) (ii) of this subclause. 

( 3) All such special ho Iida ys provided for in this su bclause shall be paid for on 
the same terms as provided for in subclause ( e) of this clause provided that the 
special holidays may be allowed either in conjunction with or separately from 
other holiday entitlement pursuant to this clause as the employer may decide and 
as far as practicable to meet the wishes of the worker concerned. 

( 4) If a worker having become entitled to a special holiday leaves his em
ployment before such holiday has been taken he shall be paid in lieu thereof. 
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Accidents 
8. (a) An adequate first-aid emergency kit shall be kept in a convenient and 

accessible place in every works, and shall be open to inspection once a month by 
a union official. 

(b) Facilities shall be provided for rendering first aid in the case of accidents to 
workers while working outside the employer's place of business. 

(c) Provision shall be made for a supply of hot water at short notice. 
(d) Where a worker is injured in the course of his employment and is obliged 

to attend hospital or a doctor for t reatment during working hours, such worker 
shall be paid by the employer for time so lost on the day of the accident but 
not for more than two hours. 

General Provisions 
9. (a) It shall be the duty of the employer to provide lockers or other suitable 

accommodation wherein employees may keep their clothes, good ventilation, and 
proper sanitary arrangements, also a sufficient supply of boiling water at meal 
times and hot water for washing at knocking off times, and adequate and suitable 
washing facilities . 

(b) Proper shelter shall be provided to protect workers from cold winds or 
wet weather when working in the open. 

( c) Where portable electric lights, electric drills and other portable electrical 
equipment are in use every care shall be taken to see that they are properly in
sulated. Workers shall immediately report to the foreman any defect in such 
equipment, which shall not be used again until it has been made safe. Approved 
transformers will be supplied and no electrical portable appliance will be used 
unless connected to a transformer. 

(d) Workers employed on construction work where overhead hazards exist shall 
be supplied with protective head gear. When head gear is reissued after use, the 
headband shall be cleaned or renewed. 

( e) No worker shall be required to work on a roof or roofs which are covered 
with material of a brittle nature unless and until safety precautions provided in 
Government regulations covering such work have been taken. 

( f) A rest interval of not less than ten minutes shall be allowed morning and 
afternoon without deduction of pay, and also after each two hours continuous 
overtime, provided that the overtime is to be continued after such interval. 

(g) An employer shall provide reasonable facilities for supplying warmth for 
men working in the workshops in cold weather. 

(h) Whenever practicable the worker shall be told when he is required to work 
overtime the following day. 

(i) No worker shall be required to work on live steam pipe lines or on moving 
machinery where he is beyond easy calling distance of some other person who may 
or may not be subject to this agreement. 

(j) Waterproof coats and hats shall be provided where necessary and all used 
clothing and equipment will be thoroughly disinfected and/ or cleaned prior to 
re-issue with the exception of footwear ( other than gumboots) which when 
supplied will be provided as a personal issue to the worker concerned. 

(k) A stop work meeting with a limit of one hour without loss of pay shall be 
allowed once in each three months on a date and time to be mutually agreed upon. 
Except for essential maintenance work which shall be carried out as required no 
work shall be performed during the period of such meetings. 
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(1) Outside Work-Outside work shall mean work performed elsewhere than 
on the employer's industrial site at Kinleith, or elsewhere than at the employer's 
shop in Tokoroa as the case may be. 

(i) Workers for the time being employed at Kinleith who are required to 
perform outside work shall be conveyed to and from such work at 
the expense of the employer. Time occupied in travelling to and from 
such work shall be allowed and paid for by the employer. 

(ii) Workers for the time being attached to the employer's shop at Tokoroa 
and who are required to work on outside work distant more than 1-½ 
miles from the employer's shop in Tokoroa, shall either proceed to and 
from such work or they shall be conveyed to and from such work at 
the expense of the employer as the employer may determine. 

Time occupied in travelling to and from such work shall be allowed and paid 
for by the employer, except that no worker residing less than l½ miles from the 
place where the work is to be performed shall be entitled to the allowance 
mentioned in this subclause. 

For the purpose of this subclause all distances shall be measured by the nearest 
convenient mode of access for foot passengers. 

(m) All tools shall be supplied by the employer. 
(n) No worker shall be permitted to use an explosive tool such as a bolt pistol 

unless he holds a certificate from the supplier of the tool that he has been in
structed in the use and care of the device and is fully qualified to operate it. 

( o) Men engaged in using tar, bitumen, crude oil, bituminous emulsions, creosote, 
or any similar substances shall either be supplied with gloves, overalls, gumboots, 
or other protective materials, or alternatively the employer may in lieu thereof 
pay the worker an allowance of 41 cents per week. Cotton waste and coconut oil 
shalJ be supplied by the employer. 

Where any worker commences to use any of the above-mentioned materials 
he sha11 be paid the prescribed rates as set out in su bclause ( e) of Clause 5 
for the remainder of the day, irrespective of the time he is engaged. 

Five minutes at lunchtime and 10 minutes at knocking-off time shall be allowed 
to these men to wash and change. 

(p) When employed at work for which the industry agreement provides for the 
supply of protective footwear, workers subject to this agreement shall be so 
supplied. 

Disputes 
10. The essence of this agreement being that the work of an employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, as to any matter whatsoever arising out of or 
c<;mnected th~rewith and not specifically dealt with in this agreement, every such 
dispute or difference shall be refe rred to a committee to be composed of two 
representatives of each side, together with an independent chairman, to be 
mutually agreed upon or, in default of agreement, to be appointed by the Con
ciliation Commissioner for the district. 

If the committee is unable to decide the question, then the chairman shall oive 
a decision or refer the matter to the Court. 

0 

Either si~e shall hav~ the right to ~!:peal to the Court_ again~t a decision of any 
such committee or chairman, upon g1vmg to the other side wntten notice of such 
appeal within fourteen days after such decision has been made known to the party 
desirous of appealing. 
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Right of Entry 
11. Upon request the employer shall permit the secret~ry or other authori_sed 

officer of the union of workers to enter at all reasonable tunes upon the prennses 
or works and there interview the workers, but not so as to interfere unreasonably 
with the employer's business. The employer shall, _upon '-?-otificatio'-?- by the secretary 
c0f the union, give recognition to any worker who 1s officially appomted delegate. 

Unqualified Preference 
12. (a) Any adult person engaged or employed in any. position or employ~ent 

subiect to this agreement by the employer bound by this agreement shall, 1f he 
is not already a member of a union of workers bound by this agreement, beco~e 
a member of such union within seven days after his engagement, or after this 
clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long 
:as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
:requested ,to do so by an officer or authorised representative of the union, and 
everv worker who fails to remain a member of a union in accordance with sub
.clause (b) hereof, commits a breach of this agreement. 

(d) T he employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclause (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
'less than the minimum rate of wages prescribed for adult workers by this agreement. 

Under-rate Workers 
13. (a) Any worker who considers himself incapable of earning the mm1mum 

wage fixed by this agreement may be paid such lower wage as may from time to 
-time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the Court may from time 
to time appoint for that purpose ; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
.after hearing such evidence and arguments as the union and such worker shall 
offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
fonger period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
:having the same so :fixy_d. 
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( d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of the employer, before employing a wor~er at such 
lower wage, to examine the permit or agreement by which such wage 1s fixed. 

14. The rates of remuneration determined by this agreement include the effect of 
the General Order of the Court of Arbitration dated the 10th November 1966. 

Term of Agreement 
15. This agreement in so far as the provisions relating to the rates of wages to be 

paid in accordance with clause 4 (a) are concerned shall come into force on the 
dates specified therein, and in so far as the rates set out in clauses 4 (b), 4 ( c) 
and 4 (d) are concerned, shall come into force on the 31st day of March 1968 
and so far as all other provisions of this agreement are concerned they shall come 
into force on the day of the date hereof and this agreement shall continue in force 
until the 29th day of November 1969. 

Signed on behalf of N.Z. Forest Products Limited: 
T. N. HETHERINGTON, Personnel Manager. 
J. MCGLONE, Witness. 

Signed on behalf of Northern and Taranaki Labourers, General Workers and 
Related Trades Industrial Union of Workers: 

H. KAY, Secretary. 
G. WRIGHTS0N, Witness. 

WELLINGTON,MARLBOROUGH,NELSON,WESTLAND,CANTERBURY,AND 
OTAGO AND SOUTHLAND RACECOURSE EMPLOYEES-AWARD 

In the Court of Arbitration of New Zealand, Wellington, Marlborough, Nelson, 
Westland, Canterbury, and Otago and Southland Industrial Districts-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industdal dispute between the undermentioned association and unions 
(hereinafter called "the union"): 

New Zealand Federated Labourers and Related Trades Industrial Association 
of Workers, Semple House, 84A Oriental Parade, Wellington. 

Wellington, Nelson, Westland, and Marlborough Local Bodies, Other Labourers, 
and Related Trades Industrial Union of Workers, Semple House, 84A Oriental 
Parade, Wellington C. I. 

Canterbury and Otago and Southland General and Builders Labourers and 
Related Trades Industrial Union of Workers, Trades Hall, Gloucester Street, 
Christchurch. 

:and the undermentioned clubs (hereinafter called "the employers"): 

WELLINGTON INDUSTRIAL DISTRICT 

Carterton Racing Club, Carterton. 
Feilding Jockey Club, Feilding. 
Hawke's Bay Jockey Club, Hastings. 
Manawatu Racing Club, Palmerston North. 
Masterton Racing Club, Masterton. 
Napier Park Racing Club, Napier. 
Waipukurau Jockey Club, Waipukurau. 
Wanganui Jockey Club, Wanganui. 
Waverley Racing Club, Waverley. 
Wellington Racing Club, Wellington. 
Wellington Trotting Club, Petone. 
Woodville Jockey Club, Woodville. 
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N.Z. FOREST PRODUCTS LTD. (KINLEITH) BUILDERS AND GENERAL LABOURERS,. 
AND GARDENERS-VARIATION OF INDUSTRIAL AGREEMENT 

IN the matter of an industrial agreement dated the 10th day of June 1968 and 
made in pursuance of the Industrial Conciliation and Arbitration Act 1954 between 
the Northern and Taranaki Labourers General Workers and Related Trades 
Industrial Union of Workers of the one part and N.Z. Forest Products Ltd. of the 
other part. 

It is hereby agreed between the ·parties that the industrial agreement dated 
10 June 1968 shall be varied in the manner following: 

1. Clause 3 (d)-By deleting the figure "61.5 cents" and substituting therefor 
"64.6 cents". 

2. Clause 4 (a)-By deleting sub-clause (a) of clause 4 and substituting the 
following new sub-clause (a) of clause 4: 

"(a) The following rates of pay shall apply: 
Head scaffolder 
Certified scaffolder 
Scaff older 
Licensed drainlayer 
Labourer (i.e. builders and general) 
Qualified gardener (i.e. a worker who has 

completed an approved apprenticeship or 
who at the date of this agreement has 
been employed as a gardener for not less 
than five years) 

Unqualified gardener (i.e. a worker who has 
neither served an apprenticeship nor been 
employed as a gardener for 5 years or 
more at the date of this agreement) 

Labourers while employed operating heavy 

Per Week 

41 dollars 76 cents 
37 dollars 28 cents 
36 dollars 92 cents 
41 dollars 20 cents 
36 dollars 92 cents 

41 dollars 40 cents 

38 dollars 20 cents 

Rate per 
Hour 
(cents) 
104.4 
93.2 
92.3 

103.0 
92.3 

103.5 

95.5 

mechanical equipment (10 hp or over) .. .. .. 37 dollars 40 cents 93.5" 
3. Clause 4 (d)-By deleting the figure "4.8 cents" and substituting therefor 

"5.1 cents". 
4. Clause 5 (a)-By deleting the figure "2.6 cents" and substituting therefor 

"2.8 cents". 
5. Clause 5 (b )-By deleting the figures "1.7 cents" "0.9 cents" and "2.6 cents" 

and substituting therefor "1.8 cents" "1 cent" and "2.8 cents" respectively. 
6. Clause 5 (c)-By deleting the figure "3 cents" and substituting therefor "3.2 

cents". 
7. Clause 5 (d)-By deleting the figure "3 cents" and substituting therefor "3.2 

cents". 
8. Clause 5 (e)-By deleting the figure "2.6 cents" and substituting therefor 

"2.8 cents". 
9. Clause 5 (f)-By deleting the figures "3.4 cents" and "2.6 cents" and sub

stituting therefor "3.6 cents" and "2.8 cents" respectively. 
10. Clause 5 (g)-By deleting the figure "2.6 cents" and substituting therefor 

"2.8 cents". 
11. Clause 5 (h)-By deleting the figures "3 cents" and "2.6 cents" and sub-

stituting therefor "3.2 cents" and "2.8 cents" respectively. 
12. Clause 5 (1)-By deleting the figures "27.4 cents" and "11.1 cents" and 

substituting therefor "28.8 cents" and "1 1.7 cents" respectively. 
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13. Clause 5 (j)-By deleting the figures "3.4 cents", "1.3 cents" and "4.7 cents" 
and substituting therefor "3.6 cents", "1.4 cents" and "5.0 cents" respectively. 

14. Clause 5 (k)-By deleting the figures "2.6 cents", "3.4 cents" and "1.3 cents" 
and substituting therefor "2.8 cents" "3.6 cents" and "l .4 cents" respectively. 

15. Clause 5 (1)-By deleting the figure "0.9 cents" and substituting therefor 
"l cent". 

16. Clause 5 (m)-By deleting the figure "3.4 cents" and substituting therefor 
"3.6 cents". 

17. Clause 5 (n)-By deleting the figures "2.6 cents" "4.3 cents" "6.0 cents" and 
"8.6 cents" and substituting therefor "2.8 cents" "4.5 cents" "6.3 cents" and 
"9 .1 cents" respectively. 

18. Clause S(o)-By deleting the figure "27.4 cents" and substituting therefor 
"28.8 cents". 

19. Clause 5 (r)-By deleting the figures "2.6 cents" and "6.9 cents" and sub
stituting therefor "2.8 cents" and "7.3 cents" respectively. 

20. Clause 5 (u) (i)-By deleting the figure "8.1 cents" and substituting therefor 
"8.5 cents". 

21. Clause 5 (u) (ii)-By deleting the figure "8.1 cents" and substituting therefor 
"8.5 cents". 

22. Clause 5 (u) (iv)-By deleting the figure "11.1 cents" and substituting 
therefor "11. 7 cents". 

23 . Clause 5 (v) (i)-By deleting the figure "$1.54" and substituting therefor 
"$1.62". 

24. Clause 5 (v) (ii)-By deleting the figure "$3.08" and substituting therefor 
"$3.24". 

25. Clause 9 (o)-By deleting the figure "41 cents" and substituting therefor 
"43.1 cents". 

26. Clause 14---By deleting clause 14 and substituting the following new clause 14: 
"14. The rates of remuneration and special payments provided for herein 

include the effect of the General Wage Order of the Court of Arbitration dated 
5th August 1968." 

This variation in so far as it related to rates of pay as detern;iined by sub
clause (a) of clause 4 shall be effective from the first day of the pay week com
mencing on or immediately prior to 22 July 1968 and in so far as it related to all 
other provisions it shall come into force on the first day of the pay week commencing 
on or immediately prior to the date hereof. 

Dated at Auckland this 20th day of August 1968. 
Signed on behalf of Northern and Taranaki Labourers General Workers and 

Related Trades Industrial Union of Workers-

Witness: G. Wrightson. 
Occupation: Clerk. 
Address: Box 8009, Newton. 

Signed on behalf of N.Z. Forest Products Ltd.-

H. KAY, Secretary. 

T. N. HETHERINGTON, Personnel Manager. 
Witness: T. N. Robinson. 
Occupation: Personnel Officer. 
Address: 67 Blake Road, Mange re East. 


