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NEW ZEALAND NATIONAL AIRWAYS CORPORATION PILOTS-INDUSTRIAL 
AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954 and its amendments, this 6th day of June 1968, between the 
New Zealand Air Line Pilots' Association Industrial Union of Workers (hereinafter 
referred to as "the association") of the one part and New Zealand NationalAirways 
Corporation (hereinafter referred to as "the corporation") of the other partwhereby 
it is mutually agreed by and between the said parties hereto as follows, that is to 
.say: 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the Schedule hereto shall be binding upon the said parties and they should 
be deemed to be and are hereby incorporated in and declared to form part of this 
agreement. 

2. The said parties hereto shall respectively do, observe and perform every matter 
and thing by this agreement and by the said terms, conditions, stipulations and 
provisions respectively required to be done, observed and performed, and shall 
not do anything in contravention of this agreement or of the said terms, conditions, 
stipulations and provisions, but shall in all respects abide by and perform the same. 

3. The agreement shall be restricted in its application to the grades of pilots 
herein referred to and employed by the corporation on airline duties. 

4. This agreement supersedes all arrangements, awards or agreements previously 
entered into by the corporation in respect of pilots. 

SCHEDULE 

Interpretation 
1. (a) "Officer" means a person engaged for the purpose of flying or navigating 

any aircraft. 
(b) "Pilot" means and includes duly qualified captains of all grades, first officers 

-of all grades, second officers, engaged in the flying of commercial aircraft, but shall 
not include any other members of the aircrew. 

(c) "Captain" means a pilot who is employed to act as pilot in command of an 
aircraft. 

( d) "First Officer" means a pilot who is employed to act as second in command 
of an aircraft. 

(e) "Second Officer" means a pilot who is employed to act as third in command 
of an aircraft. 

(f) "Navigator" means an officer whose duties aboard an aircraft are specifically 
confined to navigation. 

(g) "Pilot under training" means an officer under training who will not be employed 
as an active crew member, but may be carried as supernumerary for training purposes 
only. 

(h) "Cadet Pilot" means a pilot under training but not licensed to Commercial 
Pilots' Licence standard. 

(i) "Base" means a place where an officer is employed, and a "permanent base" 
is a place where an officer is employed for a period of not less than 6 months. 

(j) "Flying time" or "flight time" means all time recorded in an aircraft trip record 
from engine start to engine shut-down. 

(k) "Duty time" means all flying time, on-call time, time spent on the ground 
incidental to flight, and also includes standby time, waiting time, dead-heading 
time, rostered and completed synthetic trainer time and flight training time. 

(I) "Standby time" means such time as is required by the corporation and the 
.corporation's regulations for the officer to stand by. 
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(m) "Internal service" means service on an aircraft being flown or operated for 
or on behalf of the corporation between places within the territorial waters of New 
Zealand or the islands adjacent thereto excluding Chatham Islands. 

(n) "External service" means service on an aircraft operated or flown for or on 
behalf of the corporation from the shores of New Zealand or places within New 
Zealand to places beyond New Zealand or from places beyond the shores of New 
Zealand to the shores of New Zealand or places within New Zealand, including 
Chatham Islands. 

( o) " Deadheading" means the air transport of an officer between one airport 
and another for the purpose of taking up or returning from flight duties. 

(p) " Stand down period" means a period during which an officer shall not be 
required by the corporation to carry out any flying but may be required for other· 
duties. 

( q) "Waiting time" means all time spent during a tour of duty by any offi cer on 
duty of any nature associated with his employment prior to departure of a flight,. 
on the ground, at intermediate stopping places, and after arrival at destination 
aerodrome of that tour of duty. 

(r) "Tour of duty"-the period between the time a crew member commences 
preflight duties and the time he is finally relieved of all duties associated with his 
employment. 

(s) A week is a period of 7 days commencing 0001 hours on Monday. 
(t) "On call time" means such time as is required by the corporation and the 

corporation's regulations for the officer to be on call at a place of rest away from the 
airfield. 

Hours of Employment 
2. The corporation shall be entitled to require its pilots to report for duty and 

perform flying and other duties in connection with the operations of the corporation 
at any time and from time to time, whether by day or night, and whether Saturdays, 
Sundays, or public holidays, and whether before 8 a.m. or after 5 p.m. on any day,. 
without payment of any moneys in respect of overtime, shiftwork, penal rates and 
so forth other than those prescribed in clauses 6, 7, 8, 13, 14, 15, 16 and 18: Provided 
always that the corporation shall at all times and from time to time ( except in emerg
ency conditions) fully observe and comply with the requirements and provisions of 
the Civil Aviation Regulations as amended from time to time, and of Civil Aviation 
Safety Orders, promulgated by the Director of Civil Aviation relating to the hours 
of employment of pilots and to the conditions upon and subject to which such pilots. 
shall be entitled to specified periods of rest from performing their duties: Provided 
always: 

(a) A pilot in internal services flying an aircraft and which carries one or two 
pilots but which does not carry any other flight crew member shall be 
subject to the following flight time limitations, except in an emergency 
or when an unforeseen circumstance arises after a tour of duty has com
menced: 

(1) He shall not be rostered to fly as a flight crew member in excess 
of 8 hours in any one tour of duty. 

(2) He shall not be rostered to fly as a flight crew member in excess of 
8 hours in any consecutive 24 hours unless he is enabled to have the follow
ing rest periods: 

(i) At or before the completion of the first 8 hours of flight time not 
less than 10 consecutive hours. 

(ii) At the conclusion of his flight time, at least 12 consecutive hours, 
including the hours between 10 p.m. and 6 a.m. local time,. 
or alternatively at least 24 consecutive hours. 
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(3) He shall not be rostered to fly as a flight crew member in excess of 
35 hours in any 7 consecutive days. 

( 4) He shall not exceed 90 hours in any calendar month or 250 hours 
in any 3 consecutive months. (Duty time shall not exceed 500 hours in 
any 3 consecutive months.) 

( 5) He shall not fly as a flight crew member in excess of 900 hours in 
any 12 consecutive months provided that in calculating flight time for the 
purpose of the limitations prescribed by paragraph 1 and 2 above all waiting 
time in excess of 3 hours in any one tour of duty shall be reckoned as flight 
time. 

(b) All hours flown as deadheading at the corporation's requirements shall be 
considered as waiting time under all the above subclauses, but where 
such deadheading hours are flown immediately before a tour of duty in 
anything other than a seat in the passenger cabin, such deadheading shall 
be counted as flying time for the purpose of calculating the daily flying 
hours only. 

(c) Officers on annual or sick leave or training courses shall be credited with 
flying time and duty time for each day of such leave or for each day they 
are engaged on training courses. The above credits which will be established 
by agreement from time to time between the association and the corpora
tion are to apply to weekly, monthly and 3 monthly totals only. 

( d) Rosters of crew duties shall be provided by the corporation to cover a minimum 
of 14 days, and shall be issued at least 7 days before their inception. 

(e) Wherever practicable, notice of roster changes shall be a minimum of 12 hours, 
or if the projected duty is to end later than midnight, the minimum period of 
notice shall be 24 hours. 

{f) An officer shall be credited with a minimum of 2 hours duty once he has reported 
at the airfield. 

{g) An officer whose rest period away from home base exceeds 12 hour_s between 
flight duties shall accrue duty time at the rate of 1 hour for each complete 
period of 2 hours in which his rest period exceeds 12 hours. Duty time 
accrued in this manner shall apply only to 3 month duty time totals. Such 
duty time shall not accrue in the case where rest periods away from home 
base exceed 12 hours because of a mandatory rest requirement. 

(h) There shall be a working document agreed upon between the corporation 
and the association and confirmed by exchange of letters. The working 
document shall be capable of amendment by agreement from time to time. 
It shall cover amongst other things the detailed application of theintention 
expressed by subclauses 2 ( d) and 2 ( e) of this agreement. 

Rostered Time off Duty 
3. (a) Every pilot while employed solely on flight duties on internal services shall 

receive a minimum of 5 days free of duty at his home base in each 2 weekly roster 
period. Of these duty free periods two periods of 2 consecutive days shall be rostered 
off. 

Requests for a specific day or days free of duty may be granted. Each request 
granted for a specific day forfeits the right to either one of the duty free periods 
for that roster being given consecutively. 

In the event of unforeseen circumstances arising beyond the control of the corpora
tion which makes it impossible or impracticable to give the days free of duty as 
provided herein the corporation shall grant such free of duty day or days expeditiously 
but in any case not later than in the next roster to be published. 

(b) Where an employee is required to perform duties away from the normal 
£phere of operation, special arrangements shall be made in regard to days off duty. 
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Area and Incidence of Duty 
4. The corporation shall employ its officers and the officer shall serve the corpora~ 

tion in the capacity of pilot or navigator whether in New Zealand or any other part 
of the world where the corporation may from. time to time be operating, or to or 
from which the corporation's aircraft may require to be flown, and shall perform 
such other duties in the air and on the ground relating to his employment as a pilot 
or navigator as the corporation may reasonably require. 

Service Agreement 
5. Notwithstanding the signature of any officer to any service agreement, the 

provisions of this agreement shall prevail as between the corporation and such pilot 
or the association in so far as they may be inconsistent with the terms of such service 
agreement. 

Rates of Remuneration 
6. (a) (i) The following minimum rates of annual salaries shall be paid to officers 

covered by this agreement: 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 

1st year 
2nd year 
3rd year 
4th year 
.5th year 
,6th year 
7th year 
8th year 
9th year 
10th year 
11th year 
12th year 
13th year 
14th year 
15th year 

CO-PILOTS UNDER TRAINING $1,816 
Co-pilots 

Basic 
$ 

2,710 
2,924 
3,082 
3,238 
3,578 
3,734 
3,892 
4,050 

Captains 
Basic 

$ 
4,110 
4,280 
4,450 
4,620 
4,790 
4,960 
5,130 
5,300 
5,470 
5,640 
5,740 
5,824 
5,880 
5,912 
5,940 

F27 + $316 
$ 

3,026 
3,240 
3,398 
3,554 
3,894 
4,050 
4,208 
4,366 

DC3 + 
$412 
4,522 
4,692 
4,862 
5,032 
5,202 
5,392 
5,542 
5,712 
5,882 
6,052 
6,152 
6,236 
6,292 
6,324 
6,352 

F27 + 
$1,008 
5,118 
5,288 
5,458 
5,628 
5,798 
5,968 
6,138 
6,308 
6,478 
6,648 
6,748 
6,832 
6,888 
6,920 
6,948 

V807 + $490 
$ 

3,200 
3,414 
3,572 
3,728 
4,068 
4,224 
4,382 
4,540 

V807 + 
$1,306 
5,416 
5,586 
5,756 
5,926 
6,096 
6,266 
6,436 
6,606 
6,776 
6,946 
7,046 
7,130 
7,186 
7,218 
7,246 

6. (a) (ii) Rates of remuneration prescribed in this agreement shall be increased 
in accordance with the General Wage Order issued by the Court of Arbitration 
on IO November 1966. 

(b) A co-pilot shall not proceed beyond the fourth year rate until in possession 
.of a senior commercial pilot's licence. 
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A co-pilot obtaining his ALTP licence after his fourth year of service shall be 
paid the rates of salary in accordance with his actual seniority as a co-pilot. 

(c) Whenever a captain or co-pilot normally employed on internal services is 
required to fly an aircraft on an external service, such employee shall be entitled 
to receive in addition to the salary prescribed in subclause (a) of this clause, an allow
ance to be agreed upon from time to time. 

( d) Upon promotion of an officer in rank, he shall be paid the appropriate salary 
for that new rank as from the date he was so promoted and shall be paid as from the 
anniversary of his promotion in such rank the appropriate salary for the number 
of years which he has served in that rank as provided in sucblause (a) and (b) of this 
clause. 

(e) At the inception of this agreement due regard will be had to any period which 
may have already been served by an officer in any rank prior to the coming into 
force of this agreement to the intent that any pilot who was already in the service 
of the corporation at that date shall receive the appropriate salary according to his 
years of service in that rank as set out in subclauses (a) and (b) of this clause. 

(f) If an officer is employed in a temporary capacity on service flying duties which 
command a higher salary than that which he is normally entitled to receive, he shall 
be paid an adjustment sum equivalent to one nine-hundreth part of the difference 
between such rates for each hour or part thereof he flies in the higher capacity. 

(g) If an officer is employed on a temporary capacity on duties which command 
a lesser salary than that which he normally receives, his salary shall not be reduced 
except where he is reduced in rank or position for disciplinary reasons or at his own 
request. 

(h) An officer's seniority under the various "type" rates in subclause (a) of this 
clause shall be determined by his seniority under the "basic" scale. 

Overtime 
7. (a) Duty time which exceeds 40 hours in any 1 week shall be paid for at time 

and half rates for the first 15 hours and double time rates thereafter inaddition to 
the appropriate salary prescribed in clause 6 of this agreement. 

(b) For the purpose of computing hourly rates for overtime payments in accord
ance with this clause, ordinary hourly rates shall be deemed to be the appropriate 
gross salary prescribed by clause 6 of this agreement divided by 1,500. 

(c) In lieu of the provisions contained in subclause (a) of this clause, the corporation 
shall pay to each officer an allowance in addition to his ordinary salary, as follows : 

Co-pilots 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 

Per Annum 
$ 

110 
110 
110 
110 
160 
180 
200 
220 

Captains 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

10th year 

Daily Expense Allowance 

Per Annum 
$ 

310 
320 
330 
340 
350 
360 
370 
380 
390 
400 

8. (a) An officer who is engaged on a flight on internal services, which necessitates 
an absence from his base overnight, shall receive an expense allowance of $1.50 
for each night during which he is absent. 
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(b) An officer who is engaged on a flight on external services which necessitates 
an absence from his base of more than 24 hours, shall receive an overseas allowance, 
the amount to be fixed and determined from time to time by agreement between the 
corporation and the association. 

Promotion 
9. (a) Promotion of rank shall in all cases and under all circumstances be in the abso

lute discretion of the corporation, but without restricting in any way the exercise of 
such discretion, due regard shall be had to length of service, efficiency, merit, and 
proved ability to accept added responsibility. 

(b) In the event of retrenchment of staff due regard shall be given to the retention 
of officers with the greatest length of continuous corporation aircrew service. 

(c) Seniority or grading of pilots effective as at the date of this agreement shall 
not be altered or reviewed unfavourably in consequence of the making of the agree
ment alone, but nothing herein contained shall prevent any alteration or review 
by the corporation for just cause and upon sufficient grounds. The corporation 
shall cause a seniority list to be prepared and issued annually as at 30th September, 
such list to be made readily available to all pilots in the employ of the corporation 
and to the association. 

( d) Any time served by an officer while temporarily promoted to a higher rank 
shall be taken into account for determining the date of seniority on his permanent 
promotion to the higher rank. 

( e) If the corporation acquires or absorbs another airline, or is merged, integrated 
with another, or dissolved, or should the corporation enter into equipment inter
-change, trackage agreements, sale of routes or similar arrangements, the corporation 
shall promptly notify the association. Conferences may be initiated by the corporation 
or the association for the purpose of negotiating a merger or seniority lists and rates 
of compensation, including superannuation. 

Accident Insurance 
10. The corporation shall provide personal accident insurance for its officers 

in accordance with the agreement between the corporation and the association. 

Superannuation and Pension Scheme 
11. The corporation shall continue to maintain the contributory pension scheme 

submitted to and approved by the association from time to time. 

Leave 
12. (a) Each officer shall be granted 30 days leave in each year of continuous 

corporation aircrew service up to 10 years of service, over 10 years of service and 
.and up to 20 years of service, 37 days leave, and over 20 years of service, 44 days 
leave. Leave shall be granted in periods of not less than 14 consecutive days unless 
the written consent is obtained from the officer to take his annual leave in lesser 
periods than 14 days. 

(b) The corporation shall give 30 days prior notice in writing to each officer of 
the commencing and terminating dates of his leave, unless the officer signifies in 
writing his willingness to accept shorter notice of leave. 

(c) The corporation shall arrange and roster an officer's duties on internal services 
so that the commencing date of a leave period is preceded by a period of not less than 
24 hours at the officer's home base. 

(d) Stand down time whether required by this agreement or by Civil Aviation 
Regulations shall not constitute part of the leave period provided for in subclause 
(a) of this clause. 
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Transport to and from Duty 
13. (a) The corporation shall provide transport between the aerodrome and 

the town offices of the corporation for all officers reporting for or finishing duty 
in such manner as not to involve undue extension of duty hours. 

(b) Where an officer is required to report for duty before 7 a.m. or finish duty 
after 11 p.m. and on Saturdays, Sundays and public holidays where public transport 
is not available the corporation shall provide transport or in lieu thereof shall pay 
the additional expenses incurred by the officer, but not exceeding the sum of $3.00 
for any journey. 

Accommodation and Meals 
14. Meals: Where an officer is assigned to a duty covering a period which requires 

the provision of a meal or meals the corporation shall provide or arrange for meals 
of a standard which is mutually acceptable to both the corporation and the association. 

In so arranging or providing meals the corporation will make available sufficient 
time for the meal to be eaten. 

When convenient to the officer and the corporation the corporation may pay 
to the officer in lieu of a meal such sum as may be agreed upon from time to time 
between the corporation and the association. 

Accommodation: Where an officer is assigned to a duty which requires the provision 
of accommodation the corporation shall provide accommodation to a standard 
which is mutually acceptable to both the corporation and the association. 

Overseas Travel and Accommodation: Where an officer is required to travel over
seas on the corporation's business or at its request he shall while travelling and absent 
be provided with transport, meals and accommodation of a standard which is mutually 
acceptable to both the corporation and the association. 

In lieu of providing meals and accommodation the corporation may pay an allow
ance which would procure meals and accommodation of an equivalent standard. 

In addition an officer will be reimbursed for all other expenses properly and reason
ably incurred by him as being incidental to the purpose of his absence. 

Transfer Allowances 
15. (a) On the transfer of any officer from one permanent base to another, the 

corporation shall pay the expenses properly incurred by the officer for the removal 
of his dependents, his furniture, and personal effects, such expenses to be mutually 
agreed upon. In addition the officer shall be entitled to receive a disturbance allow
ance in a sum agreed upon between the officer and the corporation to cover 
expenses inevitably and necessarily incurred in connection with his posting from 
one base to another. 

(b) In the case of temporary posting the officer shall be reimbursed any reasonable 
additional expense to which he shall ·be put as the result of such posting. 

(c) A base shall not be regarded as a permanent base for the purpose of this clause 
unless the officer is posted there for a period exceeding 6 months. 

Uniforms 
16. (a) The corporation shall provide its officers with uniforms on loan and 

shall maintain them against fair wear and tear. The officer shall wear such uniform 
when on duty only and shall use his best endeavours to keep the same in good con
dition and shall at his own cost replace same if in the opinion of the corporation 
replacement shall have become necessary otherwise than as a result of fair wear and 
tear sustained in the course of duty. 



953 

(b) The corporation shall pay to each officer 6 monthly in advance a uniform 
upkeep allowance, the amount to be determined from time to time by agreement 
between the corporation and the association. In lieu of making a payment to an 
officer, it may be arranged for the corporation to provide for the upkeep of the 
uniform. 

Sickness 
17. An officer of the flying staff who is absent from duty by reason of sickness 

not caused by his own action or neglect shall, on production of a satisfactory medical 
certificate (or upon certification on request by the corporation's medical advisor) 
be entitled to remain on full pay for the duration of such sickness or for 3 calendar 
months (whichever is the shorter period) and in the event of such sickness extending 
beyond 3 calendar months shall thereafter continue on sick leave without pay: 
excepting that an officer of the flying staff who has not yet completed 12 months 
service and who is absent from duty by reason of sickness, not caused by his own 
action or neglect, shall upon production of satisfactory medical evidence be entitled 
to remain on full pay for the duration of such sickness or for 1 calendar month 
(whichever is the shorter period.) 

General Conditions 
18. (a) No officer by reason of the making of this agreement shall be reduced 

in his present rank or seniority with the corporation nor shall his salary be reduced 
hereunder. 

(b) Any adverse written report which might prejudice the promotion and/or future 
of an officer shall be communicated to him in writing by the corporation within 
30 days of such report being made. Any adverse verbal report, which might prejudice 
the promotion and/or future of an officer, shall be communicated to him within 
a reasonable time. 

(c) Officers shall not normally be required to perform duties other than those 
required by current airline practices unless mutually agreed to between the association 
and the corporation. 

(d) Should an officer be seconded to another employer, he shall be covered by 
this agreement in so far as it is of benefit to him to be so covered. 

( e) Should the services of an officer be terminated at any other place than his 
permanent base for any reason whatsoever, such officer shall be provided with first
class fares and accommodation to his permanent base and his salary shall not cease 
until he arrives at his permanent base, except for any period his services were not 
available to the corporation. 

(f) Any officer shall be entitled, if dissatisfied with any decision given by a superior 
officer of the corporation in respect of any matter affecting such officer, personally, 
to appeal from such decision to the immediate superior of such officer, but his appeal 
shall be in writing and a copy shall be supplied to the officer whose decision is appealed 
against. 

(g) A navigator shall be entitled to general rights and privileges of a first officer 
except in so far as this agreement shall make provision otherwise. 

(h) At an enquiry the subject of which is professional reputation and not general 
behaviour, held by the corporation concerning any officer subject to this agreement, 
which may result in disciplinary action against such officer, the officer may invite 
an association representative, approved by the Central Board, to attend and act 
as his counsel at the enquiry. 

(i) In the event of a suitable loss of licence insurance scheme being acceptable 
to the association and the corporation, the corporation shall contribute 75 percent 
of the cost of the annual premium in respect of each officer so covered with a maximum 
of $ 100 per officer. 
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Termination of Employment 
19. (a) The services of an officer of the flying staff shall be terminable by either 

the corporation or the officer, by 3 months' notice in writing: except that during 
the first 12 months' service, the services of an officer shall be terminable by 1 calendar 
month's notice in writing: provided always that the corporation shall be entitled, 
for misconduct or any other good and sufficient reason, summarily to terminate 
the services of any officer. 

(b) If, as a result of neglect by an officer, he ceases for any period to hold or he 
fails to obtain any of the licences necessary to enable him to perform his duties in 
the ranks and grade appropriate to his employment, the corporation may suspend 
his services without pay until such licences are obtained. 

Disputes Committee 
20. The essence of this agreement being that the work of the corporation shall 

not on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, or any of them, as to any matter whatsoever arising 
out of or not connected therewith and not specifically dealt with in this agreement, 
every such dispute or difference shall be referred to a committee to be composed 
of two representatives of each side, together with an independent chairman, if required 
by either party, to be mutually agreed upon or, in default of agreement, to be 
appointed by the Conciliation Commissioner for the district. If the committee fails 
to reach a decision the chairman shall either decide the question or refer the matter 
to the Court within 1 month from the date of hearing by the committee. Either side 
shall have the right to appeal to the Court against a decision of any such committee 
or chairman upon giving to the other side written notice of such appeal within 14 
days after such decision has been made known to the party desirous of appealing. 

Unqualified Preference 
21. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by the corporation shall, if he is not already a member of 
a union of workers bound by this agreement, become a member of such union within 
14 days after his engagement, or after this clause comes into force; as the case may 
require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this agreement. 

( d) The corporation commits a breach of this agreement if it continues to employ 
any worker to whom subclauses (a) and (b) apply, after having been notified by any 
officer or authorised representative of the union that the worker has been requested 
to become a member of the union and has failed to do so, or that the worker having 
become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union.) 
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Term of Agreement 
22. This agreement shall be deemed to have come into force on the 1st day of 

April 1968 and shall continue in force until the 31st day of March 1969. 
In witness whereof the parties hereto have hereunder set their hands this 6th 

day of June 1968. 

For the New Zealand Air Line Pilots' Association Industrial Union of Workers 
A. S. FORBES, President. 
J. W. DICKINSON, Secretary. 

The common seal of the New Zealand National Airways Corporation was hereto 
affixed in the presence of: 

J. N. LAURENS0N ln· t rs 
G. N. ROBERTS r 1rec O . 

OT AGO BREWERY, MALTHOUSE, AND BOTTLING HOUSE EMPLOYEES-
INDUSTRIAL AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial ConcHiation and 
Arbi tration Act 1954, this 24th day of July 1968, between New Zealand Breweries 
Ltd. , and Wilson Malt Extract Co. Ltd. (hereinafter called "the employer") of the one 
part, and the Otago and Southland Brewery, Bottling Houses and Aerated Waters 
Industrial Union of Workers (hereinafter called "the union") of the other part, 
whereby it is mutually agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set out in 
the Schedule hereto shall be binding upon the parties, and they shall be deemed to be 
and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations and 
provisions respectively required to be done, observed and performed and shall not do 
anything contrary to this agreement or to its terms, conditions stipulations and pro
visions, but shall in all respects abide by and perform the same. 

SCHEDULE 

Industry to Which Agreement Applies 
1. This industrial agreement shall apply to all workers employed in or about a 

brewery, malthouse, or bottling house. 

Definitions 
2. ( a) For the purpose of this industrial agreement a "malthouse worker", a "brewery 

worker", and a "bottling house worker" are workers employed in or about a malt
house, a brewery, or a bottling house respectively. 

(b) For the purpose <?f this industrial agreement a "cooper" is a worker employed 
as such in or about a brewery. 

(c) A "header-up" is a worker employed at replacing heads, boxing casks, tightening 
casks, replacing hoops, stopping leaks in full casks, and labelling and painting casks. 



1370 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course 
of an inquiry held before a Council of Conciliation. The unqualified preference 
provision ( clause 26) has been inserted in accordance with the agreement of 
all the assessors. 

A. P. BLAIR, Judge. 

NEW ZEALAND NATIONAL AIRWAYS CORPORATION PILOTS-
VARIATION OF INDUSTRIAL AGREEMENT 

Tms industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 22nd day of August 1968 between New Zealand 
National Airways Corporation of the one part and the New Zealand Air Line 
Pilots' Association Industrial Union of Workers of the other part, whereby it is 
mutually agreed by and between the said parties that the industri,al agreement 
made between the parties on the 6th day of June 1968 shall be and is hereby 
varied in the manner following: 

Delete sub-clause (a) of clause 6 and substitute-
Clause 6 (a) The following minimum rates of annual salaries shall be paid to 

officers covered by this agreement: 
Co-pilots under training $1,862 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

10th year 
11th year 
12th year 
13th year 
14th year 
15th year 

Basic 
$ 

4,213 
4,387 
4,562 
4,736 
4,910 
5,084 
5,259 
5,433 
5,607 
5,781 
5,884 
5,970 
6,027 
6,060 

·· ···· 6,089 

Co-pilots 
Basic F27 + $324 V807 + $503 B737 + $1,040 

$ $ $ $ 
2,778 3,102 3,281 3,818 
2,997 3,321 3,500 4,037 
3,159 3,483 3,662 4,199 

...... 3,319 3,643 3,822 4,359 
3,668 3,992 4,171 4,708 

······ 3,828 4,152 4,331 4,868 
3,990 4,314 4,493 5,030 
4,152 4,476 4,655 5,192 

Captains 
DC3 + $423 F27 + $1,034 

$ $ 
4,636 5,247 
4,810 5,421 
4,985 5,596 
5,159 5,770 
5,333 5,944 
5,507 6,118 
5,682 6,293 
5,856 6,467 
6,030 6,641 
6,204 6,815 
6,307 6,918 
6,393 7,004 
6,450 7,061 
6,483 7,094 
6,512 7,123 

V807 + $1,339 
$ 

5,552 
5,726 
5,901 
6,075 
6,249 
6,423 
6,598 
6,772 
6,946 
7,120 
7,223 
7,309 
7,366 
7,399 
7,428 

B737 + $2,600 
$ 

6,813 
6,987 
7,162 
7,336 
7,510 
7,684 
7,859 
8,033 
8,207 
8,381 
8,484 
8,570 
8,627 
8,660 
8,689 
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The rates of remuneraition in this amendment shall be deemed to have come 
into force on 22 August 1968. 

In witness whereof the parties hereto have hereunder set their hands this 
22nd day of August 1968. 

For the New Zealand Air Line Pilots' Association Industrial Union of Workers: 
J. G. PAVITI, Vice President. 
J. W. D1CKIN SON, Secretary. 

The Common Seal of the New Zealand National Airways Corporation was 
· hereto affixed in the presence of: 

[L.S.] J. N. LAURENSON1 Directors. 
W. S. ARMITAGE } 

AUCKLAND, WAIKATO, COOK, NORTIILAND, TAURANGA, TAUMARUNUI, 
TIIAMES, OPOTIKI AND BAY OF PLENTY HOSPITAL BOARDS' LAUNDRY 

EMPLOYEES-VARIATION OF INDUSTRIAL AGREEMENT 
THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1954, this 25th dav of October 1968, between the Auckland, 
Waikato, Cook, Northland, Tauranga, Taumarunui, Thames, Opotiki and Bay 
of Plenty Hospital Boards and the Northern District Laundries', Dyers' and Dry
Cleaners' Employees Industrial Union of Workers. 

Whereby it is mutually agreed by and between the said parties on the 28th 
day of August 1967, shall be and is thereby varied in the manner following: 

(i) Clause 4. Wages and Allowances 
Insert new subclause-
(j) Pursuant to subclause (i) hereof and pending the determination of the 

State Services Commission as a result of a ruling rate survey to be conducted in 
February 1969, the rates of remuneration provided for in subclauses (a) and 
(b) hereof shall be increased, but in respect only of the first 40 hours paid for at 
ordinary rates in each week, in accordance with the following table: 

Week!ly Raites Inorease Per Week 
Between And 

$ $ $ 

22.0960 27 .0000 1.0000 
27.0040 31.9120 1.2000 
31.9160 39.8360 1.4000 
39.8400 above 1.6000 

(ii) The amendments provided herein shall be deemed to have come into force 
on the 19th day of August 1968. 

Signed on behalf of the Auckland, Waikato, Cook, Northland, Tauranga, 
Taumarunui, Thames, Opotiki and Bay of Plenty Hospital Boards: 

L. H. CORKERY, Assessor. 

Signed on behalf of the Northern District Laundries', Dyers' and Dry-Cleaners' 
Employees Industrial Union of Workers: 

H. F. CALLAGHER, Secretary. 
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NEW ZEALAND NATIONAL AIRWAYS CORPORATION 
PILOTS: VARIATION OF INDUSTRIAL AGREEMENT 

This industrial agreement, made in pursuance of the Industrial Conciliation and Arbitration 
Act 1954, this 23rd day of July 1968 between New Zealand National Airways Corporation 
of the one part and the New Zealand Air Line Pilots' Association Industrial Union of 
Workers of the other part, whereby it is mutually agreed by and between the said parties 
that the industrial agreement made between the parties on the 6th day of June 1968 shall 
be and is hereby varied in the manner following:-

Delete sub-clause (aXi) and (aXii) of Clause 6 and substitute:-

Clause 6(a) The following minimum rates of annual salaries shall be paid to officers 
covered by this agreement:-

Co-Pilots under training $1862. 

Co-Pilots 
Basic F27 + $324 V807 + $503 

$ $ $ 
1st Year 2778 3102 3281 
2nd Year 2997 3321 3500 
3rd Year 3159 3483 3662 
4th Year 3319 3643 3822 
5th Year 3668 3992 4171 
6th Year 3828 4152 4331 
7th Year 3990 4314 4493 
8th Year 4152 4476 4655 

Captains 

Basic DC3 t $423 F27 + $1034 V807 -t $1339 
$ $ $ $ 

1st Year 4213 4636 5247 5552 
2nd Year 4387 4810 5421 5726 
3rd Year 4562 4985 5596 5901 
4th Year 4736 5159 5770 6075 
5th Year 4910 5333 5944 6249 
6th Year 5084 5507 6118 6423 
7th Year 5259 5682 6293 6598 
8th Year 5433 5856 6467 6772 
9th Year 5607 6030 6641 6946 
10th Year 5781 6204 6815 7120 
11th Year 5884 6307 6918 7223 
12th Year 5970 6393 7004 7309 
13th Year 6027 6450 7061 7366 
14th Year 6060 6483 7094 7399 
15th Year 6089 6512 7123 7428 

Delete sub-clause (c) of Clause ; and substitute:-
Clause 7(c) In lieu of the provisions contained in subclause (a) of this clause, the 

Corporation shall pa_y to each officer an allowance in addition to his ordinary salary 
as follows:-

Co-Pilots Per Annum Captains Per Annum 
1st Year $113 1st Year $318 
2nd Year 113 2nd Year 328 
3rd Year 113 3rd Year 339 
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Co-Pilots Per Annum Captains Per Annum 
4th Year $113 4th Year $349 
5th Year 164 5th Year 359 
6th Year 185 6th Year 369 
7th Year 205 7th Year 380 
8th Year 226 8th Year 390 

9th Year 400 
10th Year 410 

The rates of remuneration in this amendment shall be deemed to have come into force 
on 1 April 1968. 

IN witness whereof the parties hereto have hereunder set their hands this 23rd day of 
July 1968. 

for the New Zealand Air Line Pilots' Association Industrial Union of Workers 
A.L. Baggott, President 
J.W .Dickinson, Secretary 

THE COMMON SEAL of the New Zealand National Airways Corporation was hereto 
affixed in the presence of:-

E.T. Beaven 

W .S.Armitage 
Directors 

NOTE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstanding the expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an industrial agreement 
duly entered into has come into force, except where the registration of an industrial union 
of workers bound by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extend to and bind as a subsequent 
party thereto every industrial union, industrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bound by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has know
ledge. 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
register of accidents under this Act in respect of the same matters. 

5. Section 183 (1) provides that every employer bound by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 




