
85 

Matters Not Provided For 
13. Any dispute in connection with any matter not provided for in this award 

shall be settled, between· the particular employer concerned and the · secretary or 
president of the union, and in default of any agreement being arrived at, · then such 
dispute shall be referred to the local Conciliation Commissioner, who may either 
decide the same or refer the matter to the Court. Either party, if dissatisfied with 
the decision of the Commissioner, may appeal to the Court upon giving written 
notice of such appeal to the other party within 14 days after such decision shall 
have been communicated to the party desiring, to appeal. 

Scope of A ward 
14. This award shall operate throughout the Northern, Taranaki, Wellington, 

Marlborotigh, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts. 

Term of Award 
15. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day of 
December 1967, and so far ·as all other provisions of the award are concerned, 
it shall come into force on the day of the date hereof; and this award shall continue 
in force until the 30th day of November 1969. 
: In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 5th day of February 
1968. 

[L.s.] A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of prov1s1ons relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. The unqualified preference provision 
(clause 12) has bee.n inse~ed in a~cordance with the agreement of all the assessors. 

A. P. BLAIR, Judge. 

OTAGO DRIVING INSTRUCTORS--AWARD 

In the Court of . Arbitration of New Zealand, Otago and Southland Industrial 
District-In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the Otago Road Transport 
and Motor and Horse Drivers and their Assistants Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned firms (hereinafter called 
"the employers"): 

Central Driving School, Manuherikia Road, Alexandra. 
Crozier Driving School Ltd., P.O. Box 469, Dunedin. 
Dunedin Driving School, P.O. Box 1167, Dunedin. 
Modern School of Driving, 214 Hillhead Road, Dunedin. 
Taieri Driving School, c/ o Post Office, Outram. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court") , having 
taken into consideration the matter of the above-mentioned dispute, and having 
heard the union by its representatives duly appointed, and having also heard such 
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of the employers as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and examined and cross
examined by and on behalf of the said parties respectively, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, that the 
union and every member thereof and the employers and each and every of them 
shall respectively do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further award, order, and 
declare that any breach of the said terms, conditions, and provisions set out in 
the Schedule hereto shall constitute a breach of this award, and that a penalty as 
by law provided shall be payable by any party or person in respect thereof. And 
the Court doth further order that this award shall take effect on the day of the 
date hereof and shall continue in force until the 29th day of May 1969 and there
after as provided by section 152 of the Industrial Conciliation and Arbitration 
Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 29th day of February 
1968. 

[L.s.] A P. BLAIR, Judge. 

SCHEDULE 

Industry to Which Award Applies 
1. This award shall apply to all driving schools employing persons primarily for 

the purpose of teaching or instructing others in the basic requirements of driving, 
or operation of all or any motor-driven vehicle and/ or the road traffic laws. 

Interpretation 
2. In this award "driving instructor" means a worker whose substantial employ

ment is that of teaching and instructing other persons in the basic requirements of 
driving any or all types of motor-driven vehicles, or instructing and teaching the 
road traffic laws as they apply to the road user. 

Hours of Work 
3. (a) The ordinary hours of work shall not exceed 40 in any week, and shall 

be worked on any five days of the week Monday to Saturday inclusive. 
(b) The ordinary hours of work shall not exceed eight in any one day, to be 

worked between the hours of 8 a.m. and 8 p.m. 
(c) For the purposes of this award a day shall mean a period of 24 consecutive 

hours from midnight to midnight. 
(d) Two periods off duty, each of 24 consecutive hours, shall be allowed to 

each driver in each period of seven consecutive days. 
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(e) No instructor shall be required to work more than five hours continuously 
without an interval of at least half an hour for a meal: Provided that this period 
may be extended where it is necessary to continue working to complete a job com
menced prior to the expiration of five hours under circumstances which could 
not have been reasonably foreseen. 

(f) The hours of work provided for in subclauses (a) and (b) of this clause 
shall include all time worked by instructors in performing duties appertaining to 
their calling, but shall not include meal intervals or any time during which a driver 
is booked off duty and no work is performed. 

Wages 
4. (a) The minimum rates of wages for workers coming within the scope of this 

award shall be $34 per week. 
(b) A worker required by his employer to handle cash during the course of his 

employment shall be paid an allowance in accordance with the following scale: 
If the amount handled be $20 per week or less, an allowance of 30 cents per week. 
If the amount handled be over $20 per week, an allowance of 60 cents per week. 
(c) On the request of any worker required to handle cash the employer shall 

supply a suitable cash bag. 
(d) The employer shall make provisions for the paying in weekly of such money 

as may be collected; such time shall count as time worked. 

Overtime 
5. (a) All time worked outside or in excess of the daily hours provided for in 

clause 3 of this award shall be paid for at the rate of time and a half for the first 
three hours, and double time thereafter: Provided, however, that a worker employed 
on his normal day off shall be paid at time and a half rates for the first four hours 
and thereafter at double time rates for actual hours so worked. 

(b) Overtime shall be calculated on a daily basis. 
(c) All work done on Sunday shall be paid for at double the ordinary hourly rate. 

Saturday Work 
6. Weekly workers required to work on Saturdays as part of their ordinary 

weekly hours shall be paid for the time so worked at one quarter of their equivalent 
hourly rate extra, in addition to their ordinary wages. 

Minimum Call-back Payments 
7. Instructors called back to work after the tea interval on a normal working day 

shall receive a minimum of two hours' pay at overtime rates provided such 
worker has worked eight ordinary hours on such day. 

Holidays 
8. (a) The following shall be the recognised holidays : New Year's Day, 2 

January, Good Friday, Easter Monday, Anzac Day, Labour Day, the birthday of 
the reigning Sovereign, Christmas Day, Boxing Day, and Anniversary Day or a 
day in lieu thereof. 

(b) For work done on any of the holidays provided for in subclause (a) of 
this clause double time rates shall be paid, and such payment shall be in addition 
to the weekly wage. 
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(c) (i) Where any worker has been · employed upon work coming within the 
scope of this award at any time during the fortnight ending on the day · on which 
a holiday to which he is entitled under subclause (a) of this clause occurs, he 
shall be entitled; subject to paragraph (ii) of this subclause, to receive · payment 
for that holiday from the employer. 

(ii) Where· any worker has been employed by more than one em,ployer during 
the fortnight ending on the day on which a holiday to which he is entitle(! under 
subclause (a) of this clause occurs, he shall be entitled to receive proportiona,l pay
ment for the holiday from each employer assessed on the basis _of one-tenth of an 
ordinary day's pay for each day employed during that fortnight. No worker shall 
be entitled under this subclause to receive payment for more than the equivalent 
of one ordinary day's wages for any one holiday. 

Casuals 
9. (a) Instructors employed for a period of .less than five days in any one week 

Monday to Saturday inclusive shall be deemed to be casuals and they shall be paid 
at the rate of 90 cents per hour. 

(b) A casual instructor shall receive a minim uni of two hours' payment for ·any 
day ·on which· he is employed. 

(c) No casual instructor shall be employed to perform any work if there are 
regular instructors ready and willing to perform the same. 

Payment of Wages 
10. (a) Wages shall be paid weekly or fortnightly in the employer's time and not 

later than Thursday: Provided that when Friday is a holiday, wages shall be paid 
not later than .Wednesday of that week. . 

(b) Each worker shall be supplied in writing with details of the computatiqn 9.f 
his wages and any deductions. . . , · 

(c) No deductions shall be made from the wages of any worker other than for 
time lost through the worker's own default, sickness or accident. 

Time and Wages Book 
1 I. All employers bound by this award shall provide a time book in which 

each worker shall enter the total hours for which he is entitled to be paid, stating 
daHy his starting and finishing time and overtime, if any. Such time record shall 
be available for inspection by a representative of the union by arrangement with 
the employer. 

General Conditions 
12. (a) Where it is impractical for workers to go home for meals the employer 

shall provide at his central place of business an adequate meal room, washing and 
toilet facilities. 

(b) Where a holiday falls on a working day, the usual number of hours worked 
at ordinary time by any worker on such day shall be counted as part of the week's 
work. 

( c) Where practical the employers shall allow each worker in his employ a IO
minute break in the morning and afternoon without loss of time. 

(d) Where an instructor. in the course of his employment, is required to have a 
telephone at his place of residence for the employer's convenience, the employer 
shall pay half of such telephone rental. 

( e) Instructors required to commence or cease work either before or after the 
cessation of normal public transport, shall be provided with free transport by the 
employer to the instructor's place of employment or home as the case may be. 
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Meal Money 
13. Where· a worker is unable to return home for an evening meal the employer 

•shall pay such w0rker a meal allowance, of 60 cents per meal. · 

Annual Holidays 
14. Annual holidays shall be allowed under the Annual Holidays Act 1944: 

Provided that after 10 years' continuous service with the same employer each 
worker shall for the tenth and each ' subsequent year of service with 1 the same 
employer be 'allowed an annual holiday of three weeks instead of the two weeks 
under the Annual Holidays Act. The third week's holiday may be taken in con
junction with or separately from the first two weeks as the employer may decide. 
The employer shall give to each worker not less than two weeks' notice of the date 
of his annual holiday. 

Terms of Employment: · 

15,. Except in the case of a cas9al worker, the employment shall be a weekly' one, 
~nd shall be terminated l?y one week's notice on ei'ther ' side, 6r by payment' or 
forfeiture as· the case may be, of one week's pay ' in'· li~u ·of ·notice. This however 
shall 'not preveq.t the ' summary disqiissal of a worker for misconduct. · · 
' ... ,· . ' ... 

Copy of A~ard 
16. Every empJoyer bound by this award shall at all times cause to be exhibited 

.and maintained in , a conspicuous place, and in such a position as ·to be easily 
'~ead by the workers, a copy ·of this a"".ard: 

Unqualified Pref ere nee 
17. (a) Any adult person engaged or employed in any position or employment 

subject to this award ,by any employer bound by this award shall, if he is not 
already a inember oh1 union· of workers bound by this award, become a :inember 
of such union within 14 days after his engagement, or after this clause -comes into 
forc,e, as the case m·ay require. 

(b) .Sq bject to subclause (a) hereqf, every adult person so e~gaged or · employed 
shall remain a member of a union of workers bound by this award, so long .as he 
continues in any position or employment subject to this award. 

( c) Every worker obliged under subdause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by art officer or authorised representative of the unioh, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this award. 

( d) Every employer bound by this award. commits a breach of this award if he 
contiri.ties to employ any worker to whom subclaµses (a) and (b) apply; after having 
been notified by' any officer or authorised representative of the union that the 
worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to remain 
a member. 

( e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in . receipt of not 
less than the minimum rate of wages prescribed for adult workers by this award. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 
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Right of Entry 
18. The secretary or other authorised officer of the union shall, with the consent 

of the employer (which consent shall not be unreasonably withheld), be entitled to 
enter at all reasonable times upon the premises or works and there interview any 
workers, but not so as to interfere unreasonably with the employer's business. 

Notification 
19. Each employer, on written request shall supply the secretary of the union 

with a list of workers employed under this award. Such request shall not be made 
more often than once in every six-monthly period. 

Disputes Committee 
20. The essence of this award being that the work of the employers shall not on 

any account whatsoever be impeded but shall always proceed as if no dispute had 
arisen, it is provided that if any dispute or difference shall arise between the parties 
bound by this award or any of them as to any matter whatsoever arising out 
of or in connection with and not specifically dealt with in this award, every such 
dispute or difference shall be referred to a committee to be composed of two 
representatives of each side, together with an independent chairman, if required by 
either party, to be mutually agreed upon or, in default of an agreement, to be 
appointed by the Conciliation Commissioner for the district. If the committee fails 
to reach a decision, the .chairman shall either decide the question or refer the matter 
to the Court within one month from the date of hearing by the committee. Either 
side shall have the right to appeal to the Court against the decision of any such 
committee or chairman upon giving to the other side written notice of such appeal 
within 14 days of such decision having been made known to the party desirous 
of appealing. 

Application of Award 
21. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
!orce or at any time whilst this award is in force, connected with or engaged in the 
mdustry to which this award applies within that portion of the industrial district to 
which this award relates. 

Expenses 
22. All motor vehicle running expenses incurred in the course of carrying out the 

employer's business shall be reimbursed to the instructor immediately on production 
of the necessary receipts. 

Scope of Award 
23. This award shall operate throughout the Otago and Southland Industrial 

District excluding that portion formerly known as the Province of Southland. 

Term of A ward 
24. This award shall come into force on the day of the date hereof. and shall 

continue in force until the 29th day of May 1969. 
In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 

and the Judge of the Court hath hereunto set his hand, this 29th day of February 
1968. 

[L.s.] A P. BLAIR, Judge. 
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MEMORANDUM 

The matters referred to and settled by the Court related to hours of work (clause 
3), wages ( clause 4 (a)), overtime and penal rates ( clauses 5 and 6), and term 
of award. The unqualified preference provision (clause 17) has been inserted in 
accordance with the agreement of all the assessors. 

A. P. BLAIR, Judge. 

OTAGO AND SOUTHLAND FELLMONGERS-AWARD 
IN the Court of Arbitration of New Zealand, Otago and Southland Industrial 

District-In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the Otago and Southland 
Freezing Works and Related Trades Employees Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned firms and companies 
(hereinafter called "the employers"): 

Bartons Butchers, Manse Street, Dunedin. 
D.M.B.A. Co., P.O. Box 614, Dunedin. 
Southland Butchers' By Products Ltd., P.O. Box 100, lnvercargill. 
Wallis, R. and F., Ltd. , Gore. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby 
order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and every of them, and 
that the said terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and each and every 
of them shall respectively do, observe, and perform every matter and thing by 
this award and by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Count doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and provisions 
set out in the Schedule hereto shall constitute a breach of this award, and that 
a penalty as by law provided shall be payable by any party or person in respect 
thereof. And the Court doth further order that this award shall take effect as 
hereinafter provided and shall continue in force until the 19th day of February 
1969 and thereafter as provided by section 152 of the Industrial Conciliation and 
Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 19th day of February 
1968. 

[L.s.] A. P. BLAIR, Judge. 


