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NEW ZEALAND LICENSED HOTELS' EMPLOYEES-AWARD 
fFiled in the Office of the Clerk of Awards, Auckland] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland 
Industrial Districts-In the matter of the Industrial Conciliation and Arbitration 
Act 1954; and in the matter of an industrial dispute between the New Zealand 
Federated Hotel, Hospital, Restaurant, and Related Trades' Employees 
Industrial Association of Workers (hereinafter called "the union") and the 
undermentioned association and persons (hereinafter called "the employers"): 

Hotcl Associat ion of New Zeafand Industria[ Assodation of Employers, Westbrook House, 
181-183 Willis Street, Welhngton. 

NORTHERN INDUSTRIAL DISTRICT 

Astor Hotel, The Licensee, Auckland. 
Cormack and Hol1den, Liquor Caterers, Cambridge. 
Dominion Wines Ltd., The Licensee, 173 Karangahape Road, Auckland. 
Gisborne Hoteil, The Licensee, Gisborne. 
Grand Hotel, The Licensee, Rotorua. 
Mount WeUingt·on Licensing Trust, Panmure Highway, Mount We!Ungton, Auckland. 
Manutahi Hotel, The Licensee, Ruatoria. 
Mansion House, The Licensee, Kawau Island. 
Owhanga Hotel, The Licensee, Main 1--l'ighway, Owhanga, King Courrtry. 
Settlers Hote'l, The Licensee, Whangarei. 
South Pacific Hotel, The Licensee, Waiwera. 
Spa Hotel, The Licensee, Taupo. 
Takapuna Lodge, Takapuna, Auckland. 
Tauranga Hotel, The Licensee, Tauranga. 
Logan Park Motel Hotel , The Licensee, Auckland. 
White Heron Lodge, The Licensee, Auckland. 

TARANAKI INDUSTRIAL DISTRICT 

Waitara Hotel, The Licensee, Waitara. 
Centrnl Hotel, The Licensee, Patea. 
Oounty Hotel, The Licensee, Stratford. 
Criterion Hotel, The Licensee, New Plymouth. 
Imperial Hotel, The Licensee, New Plymouth. 
Opunake Hotel, The Licensee, Opunake. 
Raill.way Hotel, The Licensee, Inglewood. 
Roya[ Hotel, The Licensee, Hawera. 
Waimate Hotcl, The Licensee, Manaia. 
White Hart Hotel, The Licensee, Hawera. 
Devon Motor Lodge, The Licensee, New Plymouth. 

WELLINGTON I NDUSTRIAL DISTRICT 

Burke, P. and Co. , Caterers, Main Street, Palmerston North. 
CarN,on Club Hotel, The Licensee, Hastings. 
Eketahuna Hotel, The Licensee, Eketahuna. 
Ferry Hotel, The Licensee, Wairoa. 
Laurence Wine Shop, The Licensee, 108 Victoria Avenue, Wanganui. 
Marquis of N orman:by Hotel, The Licensee, Carterton. 
Masterton Licensing Trus't, Queen Street, Masterton. 
Olympic Hotel, The Licensee, Naenae, Wellington. 
Porirua Ucensing Trust, Porirua, Wel1ingt·on. 
Taita H otel, The Licensee, Tai<ta, Hutt City. 
Tourist Hotel Corporation of New Zea1land, 50 Cabfo Street, Wellington. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Adelphi Hatel, The Licensee, Kaikoura. 
Barry's H otel, The Licensee, Blenheim. 
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Blue Pacific Hote1., The Licensee, Kaikoura. 
Criterion Hotel, The Licensee, Bienheim. 
Federal Hotel, The Licensee, Picton. 
Juncti•on Hotel, The Licensee, Spring Creek, Blenheim. 
Portage Hotel, The Licensee, Portage, via Picton. 
Post Office Hotel, The Licensee, Havelock. 
Seddon Hotel, The Licensee, Seddon. 
Te Mahia Hotel, The Licensee, P . .B., Picton. 
Terminus Hotel, The Licensee, Picton. 
Trout Hotel, The Licensee, Canvastown. 
Woodbourne Hotel, The Ucensee, Woodbourne, Blenheim. 

NELSON INDUSTRIAL DISTRICT 

Brightwa:ter Hotel, The Licensee, Brightwa<ter. 
Hampden Hotel, The Ucensee, Murchison. 
Hotel Nelson, The Licensee, Nelson. 
Junction Hotel, The Licensee, Takaka. 
Motueka Hotel, The Licensee, Motueka. 
Post Office Hotel, The Licensee, Co'1lingwood. 
Prince Albert Hotel, The Licensee, Nelson. 
Raiiway Hotel, The Licensee, Richmond. 
Swan Hotel, The Licensee, Motueka. 
Telegraph Hotel, The Licensee, Takaka. 

WESTLAND INDUSTRIAL DISTRICT 

Kings Hotel, The Licensee, Greymouth. 
Albion Hotel, The Licensee, Westport. 
Fox Glacier Hotel, The Licensee, Weheka. 
Hari Hari Hotel, The Licensee, Hari Hari. 
Red Lion Hotel, The Licensee, Hokitika. 
Hotel Reefton, The Licensee, Roofton. 
Hotel Westiland, The Licensee, Hokitika. 

CANTERBURY INDUSTRIAL DISTRICT 

Ashburton Licensing Trust, Ashburton. 
Avon Motor Lodge, Christchurch. 
Bruce Hotel, The Licensee. Akaroa. 
Burke and Co., Liquor Race Course Caterers, Christchurch. 
Bush Inn Hotel, The 'Licensee, Christchurch. 
Club Hotel (Tavern), The Licensee, Christchurch. 
Geraldine Licensing Trust, Geraldine. 
Glancor Ho<tel, The Licensee, Olenavy. 
Lake Forsythe Hotel, The Licensee, Little River. 
New Brighton Hotel (Tavern), The Licensee, Christchurch. 
Roya1l H otel, The Licensee, Cotton Clu'b, Wine and Dine, Christchurch. 
RusslJ.ey Hotel (South Pacific Hotels N.Z.), The Licensee, Christchurch. 
Shirley Lodge, The Licensee, Christchurch. 
Star and Garter Hotel, The Licensee, Waikad. 
The Lodge, The Licensee, Hanmer Springs. 
TraveHer'·s Rest Hotel, The Licensee, Waitangi, Chatham Islands. 
Warner's Hotel, The Licensee, Christchurch. 
White Heron Tourist Hotel, The Licensee, Chris·tchurch. 

OTAGO AND SournLAND INDUSTRIAL DISTRICT 

All Nations Hotel, The Licensee, Wreys Bush. 
Aparima Ratel, The Licensee, Riverton. 
BaUour Hotel, The Licensee, Bailfour. 
City Hotel, The Licensee, Princes Street, Dunedin. 
Criterion Ho<tel, The l.Jicensee, Moray Place, Dunedin. 
Cherry Court Lodge, The Licensee, George Street, Dunedin. 
Olutha Licensing Trust, Baklutha. 
Club Hoteil, The Licensee, Bluff. 
Colac ·Bay Hotel, The Licensee, Colac Bay. 
Commercial Hotel, The Licensee, Waikaia. 
Hotel Esplanade Ltd., The Licensee, Queenstown. 
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Frankton Motels Ltd., The Licensee, Otago. 
Georgetown Hotel, The Licensee, Georgetown, Nor,th Otago. 
Gore Racing Olub, Gore. 
Invercargihl Licensing Trust, Invercargi11. 
Junction Hotel, The Licensee, LorneviHe. 
Mataura Licensing Trust, Gore. 
New Ohan Hotel, The Licensee, Stewart Isfand. 
Oamaru Licensing Trust, Wear Street, Oamaru. 
Rail.way Hotel, The Licensee, Dipton. 
Rail.way Hotel, The Licensee, Otautau. 
Railway Hote1, The Licensee, Lumsden. 
Rirverton Racing Olub, Kennington. 
R,oyal Hotel, The Licensee, Waikaka. 
Shamrock Hotel, The Licensee, Fairfax. 
Shiel HiiJJ Hotel, The Licensee, Dunedin. 
Southland Racing Olu'b, 17 Dee Street, Invercargill. 
Tiouris·t Hoteil Corporation of New Zealand, Te Anau Hotel, Lake Te Anau. 
Tourist Hotel Corporation of New Zeafand, Milford Hotel, Milford Sound. 
Travellers Rest Hotel, The Licensee, Drummond. 
Waiau Hotel!, The Licensee, Tuafapere. 
Winton Hotel, The Licensee, Winton. 
WaNacetown Hote4, The Ucensee, Wa4lacetown. 
Wyndham Racing and Trotting Club, Wyndham. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby 
order and a ward : 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; and, further 
that the union and every member thereof and the employers and each and every 
of them shall respectively do, observe, and perform every matter and thing by this 
award and by the said terms. conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything in contravention of 
this award or of the said terms. conditions. and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further award, order 
and declare that any breach of the said terms. conditions, and provisions set out 
in the Schedule hereto shall constitute a breach of this award, and that a penalty 
as by law provided shall be payable by any party or person in respect thereof. And 
the Court doth further order that this award shall take effect as hereinafter 
provided and shall continue in force until the 4th day of September 1969 and 
thereafter as provided by section 152 of the Industrial Conciliation and Arbitration 
Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 8th day of February 
1968. 

[L.S.] A. P. BLAm, Judge. 
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SCHEDULE 

Industry to Which Award Applies 
1. (a) This award shall apply to all workers employed at any time during the 

week in liceqsed hotels, bottle stores, including bottle stores operated by licensing 
trusts, establishments with tourist house licences, licensed canteens, licensed retail 
wineshops, licensed motels or motels to which a licensed restaurant is attached; 
any clerical workers employed for more than one and a half hours per day as 
bottle store hands shall be paid the bottle store hand's rate. 

(b) Cleaning Contract-Where the cleaning of bars and other cleaning work is 
undertaken by contractors the workers employed shall be subject to the conditions 
of this award and the hourly rate of pay shall not be less than 85 cents per hour 
with a minimum payment of two hours' pay for each service. 

In the case of a worker already employed in a hotel the licensee of which 
desires to enter into a cleaning contract with that worker, they may do so by 
filing a contract with the union, such contract to set out the daily hours to be 
worked and the weekly total, and an hourly rate for work performed Monday 
to Friday with a special rate for Saturday, Sunday, and statutory holidays. This 
contract shall have the seal of the union, duly signed and sealed by the union sec
retary, with a copy given to both the worker and the employer. 

The provisions of this subclause may be varied by agreement between the 
union and the parties concerned. 

The provisions of subclause (b) of clause 2 of this award shall not apply to 
this subclause. 

(c) All cleaning and other work normally carried out in a licensed hotel is work 
covered by this award, with the following exceptions: Clerical work performed by 
members of the Clerical Workers' Union, or window cleaning, repairs, maintenance, 
redecoration or refurnishing, performed by outside contractors and by workers 
who are members of other trade unions. 

It shall not be lawful for either employer or worker to contract themselves 
out of the provisions of this award. 

Hours of Work 
2. (a) The ordinary hours of work for all workers coming within the scope of 

this award · shall not exceed 40 in any one week without the payment of overtime, 
and not more than eight hours shall be worked on any one day without the payment 
of overtime, and the 40 hours shall be worked within five days only in each week. 
No worker shall be employed for more than five hours continuously without an 
interval of not less than half an hour for a meal. 

Full-time bar staff employed on ordinary time after 7 p.m. on any day shall 
be paid an extra payment of 12 cents per hour or part thereof with a minimum 
payment of 25 cents. 

For the purposes of this subclause "bar staff" shall mean bar managers, barmen, 
house or lounge barmen, barmaids, bottle store hands, cellarmen, porter-barmen 
and waiters and/ or day porters (including head porters) who are employed as 
lounge or bar stewards. 

Non-resident workers employed on broken shifts shall be paid $1.03 above 
the ordinary weekly wage provided in this award. Such shifts shall be completed 
within 12 hours, computed from starting to finishing time, including meal hours. 

Full-time workers who were employed on broken shifts and who were receiving 
payment under this subclause on the coming into force of the Sale of Liquor 
Amendment Act (No. 2) 1967 and the Licensing Trust Amendment Act 1967 and 
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who as a result of the later closing hours prescribed by these Acts are now required 
to work a straight shift, shall not lose the broken shift payment provided for herein 
whilst they remain in their present employment. 

A straight shift is where the day's work is interrupted only by one meal period, 
which shall not exceed one hour. 

The employer shall make available morning and afternoon, fresh tea and eats 
for all members of the staff who are on duty during the morning and/ or the 
afternoon. 

In the smaller hotels special arrangements re serving same may be made by the 
workers and the employer concerned. 

(b) Except in special circumstances, the daily hours of work shall be worked 
within a span of 12 consecutive hours, and workers shall not be brought back 
to work after their day's work is finished until after an interval of at least nine 
hours. Any period during which a worker is required to work after the expiration 
of 12 hours from his starting time or within nine hours of his previous finishing 
time shall be deemed to be overtime and shall be paid for at overtime rates 
specified in clause 3 of this award in addition to his ordinary weekly wages. 

( c) Night porters shall work a straight shift of nine hours computed from starting 
to finishing time. At the expiration of four hours on duty, night porters shall have 
an interval of one hour for a meal which shall be provided free of charge by the 
employer, and during this meal they shall answer doorbells or telephones and 
attend to any other urgent matters that may arise; in such cases the meal hour to 
be extended to compensate for the time lost. A week's work for a night porter shall 
consist of five shifts. · 

This subclause shall also apply to relieving night porters, night cleaners, and 
relieving night cleaners. 

Overtime 
3. (a) All the time worked outside or in excess of the days and hours herein 

specified shall be deemed to be overtime and shall be paid for at the rate of time 
and a half on "full pay" as defined in subclause (d) of this clause for the first 
three hours, and thereafter double time. 

(b) Particulars of any overtime worked shall be furnished in writing to the 
employer by the employee concerned within 48 hours after the day on which 
such overtime has been worked. The employer shall provide time sheets for this 
purpose. Failure to comply with the requirements of this clause shall constitute a 
breach of this award. 

( c) Payment for overtime shall be made on the pay day for the week in which 
the overtime is worked, and shall be calculated on a daily basis. 

(d) "Full pay" shall mean the weekly cash wages, plus the cash value of the 
board and lodgings as provided in dause 15 of this award. 

(e) Preference of overtime, other than on a worker's weekly holiday or a 
special holiday, worked in each department shall be offered to full-time workers 
employed in that department before casual workers are engaged. 

This shall not preclude a full-time worker being offered employment on his 
weekly holidays or special holidays. 

Saturday and Sunday Pay 
4. (a) Workers, other than those employed under clauses 10, 11, or 12 of this 

award, shall, when required to work on Saturday as part of their normal working 
week, be paid in addition to their ordinary rate of pay an amount equal to 50 
percent of the ordinary rate-that is, one-tenth of an ordinary full week's wage. 
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' (b) Workers. other than those employed under clauses 10. 11. or 12 of this 
award. shall, when required to work on Sunday as part of their normal working 
week, be paid in addition to their ordinary rate of pay an amount equal to 50 
_percent of the ordinary rate-that is, one-tenth of an ordinary full week's wages. 

( c) "Saturday pay" as applied to night workers shall be paid to those workers 
who perform the majority of their hours of work on a Saturday. 

"Sunday pay" as applied to night workers shall be paid to those workers who 
perform the majority of their hours of work on a Sunday. 

Weekly Holidays 
5. (a) The working hours above prescribed shall be worked within five days only 

in each week. "Week" herein shall mean the working or pay week operating in 
each establishment. Where the worker is employed for a broken week in the 
.first or last week of his employment, he shall be paid a day's wages for each day 
actually worked. Wages shall be calculated on a five-day working week. This shall 
not affect any rights of the employer or the worker provided for in clause 13 of this 
award. The period for day workers shall be computed from midnight to midnight, 
and for night workers from noon to noon. 

(b) Two full days' holiday each of 24 consecutive hours shall be allowed in each 
week to every worker covered by this award. 

(c) Change of Holidays-The occupier of every establishment shall, except in 
exceptional circumstances, give seven days' notice in writing to each worker of any 
change in the days fixed for his weekly holidays. 

Employers may not make a temporary change in the worker's weekly holidays 
for the purpose of evading the special payments provided for in subclause (a) of 
clause 6 of this award. 

(d) (i) Any employer covered by this award may require his employees to work 
on one or both of the usual weekly holidays. 

(ii) Where a worker, except when employed under subclause (b) of clause 10 
of this award, is required to work on one of the weekly holidays he shall be paid 
double time on "full pay" in addition to the weekly wage with a minimum of four 
consecutive hours' overtime. 

(iii) Nothing in this subclause shall permit of the employment of a worker for 
more than 40 hours in any one week without payment of overtime. 

(iv) Where a worker is employed in the terms of paragraph (ii) of this subclause 
on one of the days provided for in clause 4 or clause 6 of this award, he or she shall 
be entitled to the penal rates payable under clause 4 or clause 6 in addition to 
the double rate prescribed in paragraph (ii) of this subclause. 

Special Holidays 
6. (a) Employees who work on Christmas Day, Boxing Day, New Year's Day, 2 

January, Good Friday, Easter Monday, Anzac Day. Labour Day, the birthday of the 
reigning Sovereign, and Anniversary Day ( or a day in lieu thereof) shall be paid 
one extra day's pay on full pay in addition to their weekly wages, that is, one-fifth 
of a full week's wages as provided in subclause (d) of clause 3 of this award. 

Where one of the special holidays above referred to falls on the day of a worker's 
weekly holiday, such worker shall have an additional day on full pay added to his 
annual leave or proportionate annual leave or such other day as may be mutually 
agreed for each day involved. 

In areas or districts where Anniversary Day is not observed or another day is 
not generally observed in lieu thereof, the holiday shall be held on a date to be 
agreed upon between the employers and the workers' union within the district 
concerned. 
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Where the union organises an annual picnic day, providing it is held on a 
Sunday, every co-operation shall be given by the employers' organisation. 

A "special holiday" as applied to night workers covers the period from noon 
on the day prior to the holiday to noon on the day of the holiday. Night workers 
commencing after noon on the special holiday are not entitled to receive extra 
pay. 

(b) Workers such as barmen, barmaids, porters, cellarmen, etc., whose normal 
work is suspended owing to the operation of the Sale of Liquor Act 1962, which 
requires hotel bars to be dosed on certain days, shall be given a holiday on the 
days referred to in addition to their ordinary weekly holidays, excepting in the case 
where the ordinary weekly holiday occurs on the day of the holidays referred to. 

( c) Unless otherwise specifically provided herein, this clause shall apply only to 
workers on full-time employment at a weekly wage. 

(d) The provisions of the Public Holidays Act 1955 shall be interpreted as 
follows: 

Except in the case of Anniversary Day, where a single holiday is transferred 
to another date, workers employed on both or either of those days shall be 
paid one day's extra pay as prescribed in this clause. 

Where two holidays are transferred to two other days, workers employed on 
any one of those four days shall be paid one extra day's pay as prescribed 
in this clause and workers employed on two or more of those four days shall 
be paid two days' extra pay as prescribed in this clause. 

( e) The abovementioned payments shall not exempt the employer from paying 
to his employees the special rates prescribed for Saturday and Sunday work. 

(f) When a worker is normally employed on Saturday and/ or Sunday as part of 
his ordinary working week, the special payments provided for in clause 4 of this 
award shall be taken into account when computing his special holiday pay. 

Annual Holidays 
7. (a) The provisions of the Annual Holidays Act 1944 shall apply to workers 

covered by the provisions of this award, except that a worker who has completed or 
after the coming into force of this award completes five years' continuous service 
with the same establishment, or with the same employer, shall be entitled to three 
weeks' annual holiday for the fifth and subsequent year after the coming into force 
of this award. 

For a lesser period than one year a proportionate holiday shall be given or paid 
for. 

(b) Employers shall give each employee at least 14 days' previous notice of his 
intention to give such employee his annual holiday. 

( c) Such holidays shall be given and taken within a period of two months. 
(d) In the case of the transfer of a licence of an hotel, workers may be continued 

in the employment of the new licensee, who may in such cases, by mutual agree
ment with the outgoing licensee, accept liability for compliance with the require
ments of the Annual Holidays Act in respect of any holidays due at the time of 
transfer tio such employees so retained in employment in the hotel. Any such 
arrangement made shall be notified immediately to the secretary of the local union 
by the incoming licensee. 

(e) Workers entitled to holidays or proportionate holiday allowance shall receive 
payment for same prior to commencing the holidays or on termination of ~ervice, 
as the case may be. 



104 

(f) Should any of the special holidays specified in clause 6 of this award occur 
during the currency of any worker's holidays, then the annual holidays shall be 
extended by one day for every such special holiday so occurring, and the worker 
shall receive full pay for each additional day. 

(g) The qualifying period of a worker's holidays shall be taken from the date 
on which they originally commenced their employment or from the date on 
which their last holiday fell due, and not from the date on which their last 
holidays were taken. 

(h) When a worker is normally employed on Saturday and/ or Sunday as part of 
his ordinary working week, the special payments provided for in clause 4 of this 
award shall be taken into account when computing his annual holiday pay. 

Wages 
8. (a) Cooks and Kitchen Hands-The following shall be the minimum weekly 

wages and rating to be observed in relation to the respective kitchens referred to in 
the schedule: 

10 or 
9-han 
8-han 
7-han 
6-han 
5-han 
4-han 
3-han 
2-han 
1-han 

more handed kitchen 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 
ded kitchen .. 

Chef 

$ 
39 .43 
37 .36 
35.44 
33 .71 
32.82 
32.29 
30.53 
28.36 
25.71 
25.64 

Assistant 
Chef 

$ 
32.19 
31.36 
30.41 
29.54 
28.64 
.. 
.. 
.. 
.. 
.. 

I 

Second I Cooks and 
Bakers 

$ 
31.10 
30.27 
29.33 
28 .45 
27.56 
27 .00 
25.16 
24.93 
.. 
.. 

Third 
Cook 

$ 
28.08 
27.09 
25 .72 
25.39 
24.93 
24.93 
24.93 
.. 
.. 
.. 

Fourth 
Cook 

$ 
26 .92 
26 .22 
24 .93 
24.93 
24.93 
24.93 
.. 
.. 
. . 
. . 

Kitchen 
Hands 

$ 
24.66 
24.66 
24.66 
24.66 
24.66 
24.66 
24.66 
24 .66 
24.66 
.. 

(b) Kitchen Work-(i) In kitchens employing six hands or more, a baker or, 
at the option of the employer, a second cook shall be employed. Such baker or 
second cook shall receive the wage specified herein for the second cook, according 
to the number employed in the particular kitchen. Such baker or second cook shall 
be counted for the purpose of determining the number of hands employed in the 
kitchen. 

(ii) For the purpose of this clause a worker shall be deemed to be employed 
about a kitchen and scullery if he or she is employed in either assisting in the 
cooking of food or preparing of food to be cooked, or attending to boilers and 
kitchen fires, or in cleaning or washing plates or dishes or cooking utensils, or in 
carving, or in serving sweets, or in any other operations connected with the 
business of the kitchen. The washing of cups and saucers and bread-and-butter 
plates, or the serving of cold sweets from the dining room, shall not be deemed to 
be employment about a kitchen or scullery. 

(iii) In computing the number of hands, if the employer works in the kitchen 
he or she shall be counted as a worker in the kitchen, and his or her rating for the 
purpose of payment to other employees shall be according to the work he or she is 
substantially engaged at. 

(iv) Kitchen hands attending to boiler, $1.03 per week extra. This paragraph 
shall not apply to small circulating-water heaters or to boilers where oil fuel only 
is used. If any worker outside the kitchen staff attends to boiler, he shall receive 
this extra allowance. 
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(c) Workers Other Than Kitchen Staff-(i) The following shall be the minimum 
weekly wages for workers other than kitchen staff: 

Bar manager 
Barmen, house or lounge barmen, barmaids, bottle store hands, 

cellarmen, head waiters, and maintenance men 
Porter-barmen and waiters 
Night porters, relieving night porters and night porteresses 
Head porters where three or more porters are employed 
Night cleaners and relieving night cleaners ...... 
General hands required to assist in the bar at times other than in 

Per Week 
$ 

30.38 

26.04 
24.27 
24.96 
24.96 
24.96 

relief of a bar worker on one day of the week ...... 24.17 
Day porters, day porteresses, general hands, pantrymen, laundry

men, cleaners and other domestic workers who may perform 
duties other than barmen, cellarmen, bottle store hands or 
kitchen work 

Food or snack bar attendants 
Housekeepers 
Female general hands 
Head waitress, if three or more waitresses are employed 
Laundresses 
Linenmaids 

24.17 
24.93 
21.07 
19.12 
18.28 
18.04 
17.79 

Waitresses, housemaids, housemaid - waitresses, pantrymaids, 
relieving maids, and other female domestics, not specified herein 17 .63 

(ii) Barmen, house or lounge barmen, barmaids, bottle store hands, cellarmen, 
porter-barmen, and kitchen staff who have completed one year's continuous service 
in the hotel or with the same employer shall receive $1.59 per week additional to 
the rates set out herein. All other workers who have completed one year's continous 
service in the hotel or with the same employer shall receive $1.37 per week in 
addition to the rates set out herein. 

The cellarmen or some other bar hand nominated by the employer to be in 
charge of a draught beer pressure system and/ or to clean out draught beer tanks 
shall be paid $1.38 per week above the minimum award rate for the worker. 
Workers cleaning out draught beer tanks shall be provided with suitable protective 
clothing. 

(iii) For the purpose of this award a cleaner may be a porter and may perform 
the duties usually performed by a porter, or, on the other hand, a cleaner may be 
a person who performs cleaning work only. 

(iv) A porter's duties shall include the operating of power-driven lifts and the 
work of a cleaner. 

(v) In hotels where male general hands and porter-barmen are employed, only 
one of these workers shall be employed at work in the. bar. 

In the case of porter-barmen, they shall not be employed in the bar for more 
than 20 hours per week. 

(d) Bottle Stores-(i) Where one full-time worker only is employed, such worker 
shall be rated as charge hand and shall be paid $1.38 per week in excess of the 
ordinary weekly wage. 

(ii) Where two or more workers are employed in the bottle store one shall be 
rated as charge hand and shall be paid $1.38 per week in excess of the ordinary 
weekly wage. 

(iii) Where a bottle store is worked in conjunction with a bar, one worker shall 
be rated as a bottle store charge hand and shall be paid $1.38 per week in excess of 
the ordinary weekly wage. 
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(iv) A person relieving during busy periods shall not be rated as charge hand 
over the head of the worker who is normally employed therein. 

(e) Special Conditions Relating to Bar Managers, Maintenance Men, and 
Housekeepers-Where it is established that insufficient elasticity exists for the 
effective carrying out of the duties of a bar manager, maintenance men, or a 
housekeeper, the hours of such workers may be adjusted by agreement between 
the employer and the secretary of the local union, so long as the 40-hour week is 
not exceeded without payment of overtime. 

(f) Guides employed in hotels other than those controlled by the Tourist Hotel 
Corporation of New Zealand shall be paid the wage of a maintenance man pro
vided in paragraph (i) of subclause ( c) of this clause. 

(g) When requested by the worker the employer shall supply a statement 
detailing the wages, overtime and all deductions therefrom. 

General Hands (Female) 
9. (a) One-handed Kitchen-In establishments employing one hand in the 

kitchen the duty of relieving the cook on his or her weekly holidays shall be per
formed by a general hand, who during the remaining working days of the week 
may be employed in any capacity desired by the employer, excepting in the kitchen. 
Such worker shall be paid an additional $1.03 per week. 

(b) Two-handed Kitchen-In establishments employing two hands in the kitchen 
the duty of relieving these workers on their weekly holidays shall be performed by 
a general hand, who during the remainder of the working week may be employed 
in any capacity desired by the employer, excepting employment in the kitchen. 
Such worker shall 'be paid an additional $2.05 per week. 

(c) Three- or More-handed Kitchen-In establishments employing three or 
more hands in the kitchen the female general hand may be employed to relieve 
in the kitchen on two days only each week, and all other relieving of kitchen 
hands and cooks shall be performed by cooks and kitchen hands; during the 
remainder of the working week the female general hand may be employed in any 
capacity desired by the employer, excepting employment in the kitchen. Such 
worker shall be paid an additional $1.03 per week. 

Not more than · two female general hands ·shall be employed in any establishment 
covered by this award, and where an employee other than a female general 
hand is employed in the kitchen such worker shall be paid the kitchen hand's 
wages provided, and the kitchen rated accordingly. 

General Hands (Male) 
(d) A male general hand may be employed in relieving day porters, also 

relieving in the bar up to a total not exceeding 13 hours per week. and where 
no female general hand is employed the male general hand may be employed reliev
ing in the kitchen subject to the conditions set out in subclauses (a), (b), (c), and 
(g) of this clause. 

( e) In the case of a general hand being employed in a kitchen in excess of the 
times set out in this clause, he or she shall be counted as a kitchen worker and the 
rating of the kitchen increased accordingly; but in no case shall the wages of 
the general hand be reduced. 

(f) Excepting where otherwise specially provided for in this award, the relieving 
of workers absent on their weekly or annual holidays, through sickness. accident, 
or other good cause shall be provided by the employer. 

(g) A porter's duties shall include the operating of power-driven lifts and 
the work of a cleaner. 
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(h) In hotels where male general hands and porter-barmen are employed, only 
one of these workers shall be employed at work in the bar. In the case of 
porter-barmen, they shall not be employed in the bar for more than 20 hours 
per week. 

Casual Labour 
10. (a) The following shall be the minimum rates for casual workers: 

Chief Cooks ...... 
Second cooks in kitchens where three or more hands 

are employed 
All other kitchen workers 
Waiters 
Waitresses 
Pantrymen and other male workers not specified 

Per Day 
$ 

7.15 

6.46 
6.41 
6.33 
5.00 

Saturday, Sunday 
or Special 
Holidays 
Per Day 

$ 
10.72 

9.69 
9.61 
9.50 
7.50 

herein 6.31 9.47 
Pantrymaids ...... 5.00 7.50 
Laundresses and other female workers not specified 5.00 7.50 
Barmen and barmaids 6.68 10.03 
Porters and general hands 6.31 9.47 
Night porters 6.47 9.70 

(b) Where a kitchen hand, waiter, wine waiter, pantrymaid ,or waitress is 
employed for a single meal he or she shall receive $2.33 for up to two hours 
work, thereafter 58 cents per half hour, and if employed on a Saturday, Sunday 
or a special holiday a payment of $3.50 shall be made for up to two hours work 
and thereafter at the rate of 86 cents per half hour. When a cook is employed 
for a single meal he or she shall receive $2.78 for up to two hours work, there
after 70 cents per half hour and if employed on a Saturday, Sunday or special 
holiday a payment of $4.18 shall be made for up to two hours work, thereafter 
at the rate of $1.04 per half hour. A single meal means any of the meals normally 
supplied to guests in the hotel concerned and shall also include such functions 
as wedding breakfasts, cocktail parties, and similar functions. Notwithstanding 
any other provisions of this award, a worker may, by mutual agreement between 
the employer and the union, be employed under this subclause on his or her 
day off as a casual worker, except that a worker shall not be employed on more 
than two services per day. 

(c) Notwithstanding the provisions of subclause (a) and (b) of this clause 
casual bar staff may be employed on not more than five services per week from 
5 p.m. or later on any day Monday to Saturday for a period of up to four hours 
for which they shall receive not less than $3.67 for each such service Monday 
to Friday, and not less than $5.51 for any such service performed on a Saturday 
or special holiday. 

(d) Subject to the consent of the employer all meals for casual employees may 
be provided during the period of the employment. 

(e) A day's casual labour shall not exceed eight hours. 
(f) A worker shall not be compelled to work longer than five hours without 

an interval of half an hour for a meal. 
(g) For any time worked in excess of eight hours on any one day a payment 

for the extra time so worked shall be in accordance with the provisions of clause 
3 of this award. · 
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(h) Workers employed under this clause shall be paid all wages and other cash 
payments due promptly on completion of service. Where a delay occurs occasioned 
by the employer, workers shall be paid waiting time at the ordinary rate for 
the period between the time they finish work and the time they receive their 
pay. 

(i) It shall be a condition of employment under this clause that the workers 
shall pay all union dues to the employer, who shall remit same to the appropriate 
union. By arrangement with the union the employer may deduct union dues from 
the wages of the workers. 

Part-time Workers 
11. Part-time workers may be employed in the industry under the following 

· conditions: 
(a) For each part-time worker employed, a written permit shall be obtained. 
(b) Application for such permit shall be made to a committee comprising 

the secretary of the union in the district concerned, or his nominee, and 
the secretary of the branch of the Hotel Association in the district 
concerned, or his nominee. 

(c) Employers may engage such part-time workers only in the terms of a 
written permit issued by the committee and shall, in the first instance, 
make written application to the committee and supply the following 
information: 

(i) The number of full-time employees already employed. 
(ii) The number of part-time workers the employer desires to employ. 
(iii) The days of the week on which the part-time workers are to 

be employed. 
(iv) The starting and finishing time of each employment. 

(d) Each permit shall operate for a period of six months from date of issue 
and shall continue in force until either the committee or the employer 
desires its revision. · -

( e) Laundresses, linen maids, housemaids, waitresses and pantrymaids ( other 
than regular employees) may be employed up to four hours on any 
day at the rate of 80 cents per hour, with a minimum payment of two 
hours. If employed on a Saturday, Sunday or special holiday, a payment 
of $1.20 per hour shall be made with a minimum payment of two hours. 

(f) Bar staff may be employed Monday to Saturday on not more than five 
services in each week, at a rate of $2.33 for each service not exceeding 
two hours, the daily hours of employment to be consecutive. If employed 
on Saturday, Sunday or a special holiday, a payment of $3.50 per 
service shall be made. 

(g) N otwitbstanding the provisions of this clause, other categories of workers 
may be employed part time on such terms and conditions as may 
be agreed upon between the employer and the committee. 

(h) Worker3 employed under this clause shall be paid all wages and other 
· cash payments due promptly on completion of service. Where a delay 

occur~, occasioned by the employer, workers shall be paid waiting time 
at the ordinary rate for the period between the time they finish work 
and the time when they receive their pay. 

(i) It shall be a condition of employment under this clause that the worker 
shall pay all union dues to the employer, who shall remit same to the 
appropriate union. By arrangement with the union, the employer may 
deduct all union fees from the wages of the worker. 
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(j) Where the committee is unable to reach agreement on the issue or revision 
of permits, the matter shall be dealt with as a dispute under clause 25 
of this a ward. 

(k) Permits currently in force and issued by the union shall continue until 
their revision is desired in accordance with subclause (d) of this clause. 

(1) If an employer employs workers under this clause without first obtaining 
a permit so to · do, the workers so em ployed shall be paid the rates 
prescribed in subclause (a) of clause 10 of this award. 

(Norn-The provisions contained herein authorising the employment of part
time workers are not intended to be used to displace full-time employees; they 
are included for the sole purpose of giving employers additional labour to tide 
them over extra busy periods, and the committee shall be entitled to take this 
fact into account when granting such permits.) 

(Norn-The provisions contained in this clause are designed to meet the 
emergency created by labour shortages, and are not to prejudice future claims 
made by the workers' union.) 

Special Occasions 
12. (a) (i) Where work is performed by workers other than permanent hands 

at such places as racecourses, banquet halls, ballrooms, including dance halls, 
exhibitions. fairs, etc., the following wages shall be paid: 

Chief cooks ...... 
Second cooks in kitchens where three or more are 

employed 
All other kitchen workers 
Waiters 
Waitresses 
Pantrymen and other male workers not specified 

herein 
Pantrymaids ...... 
Laundresses and other female workers not specified 

Per Day 
$ 

7.15 

6.46 
6.41 
6.33 
5.00 

6.31 
5.00 

Saturday, Sunday 
or Special 
Holidays 
Per Day 

$ 
10.72 

9.69 
9.61 
9.50 
7.50 

9.47 
7.50 

herein 5.00 7.50 
Barmen and barmaids ...... 6.68 10.03 
Porters and general hands 6.31 9.47 
Night porters 6.47 9.70 

(ii) Waiters and wine waiters may be employed for a single meal at the rate 
of $2.66 up to two hours and thereafter 44 cents for each half hour or part 
thereof. Waitresses and pantrymaids may be employed for a single meal at the 
rate of $2.51 up to two hours and thereafter 39 cents for each half hour or 
part thereof. . 

(b) An employer shall provide his workers with meals, and shall pay all 
fares and travelling time from the time of departure from his place of business 
to attend a function until the time of arriving there on the return journey. 

( c) Workers at all race meetings and other functions provided for in this clause 
shall be provided with proper facilities for having their meals. 

(d) A day's casual labour shall not exceed eight hours. 
( e) Any time worked in excess of eight hours per day shall be paid for at 

the overtime rates prescribed in clause 3 of this award. 
(f) Travelling time shall cover the time before 8 a.m. and after 5 p.m. only. 
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(g) Meals shall consist of a hot meal comprising freshly cooked meat, fresh 
vegetables, and potatoes, with bread and butter and tea or coffee. Where such 
a meal is not provided, and the workers have to sustain themselves on meat 
pies supplied by the employer, such workers shall be paid an extra 32 cents 
per day in addition to their ordinary pay. 

(h) Workers employed under this clause shall be paid all wages and other 
cash payments due promptly on completion of the service. Where a delay occurs 
occasioned by the employer, workers shall be paid waiting time at the ordinary 
rate for the period between the time they finish work and the time when they 
receive their pay. 

(i) It shall be a condition of employment. under this clause that the worker 
shall pay all union dues to the employer, who shall remit them to the appropriate 
union. By arrangement with the union the employer may deduct union dues from 
the wages of workers. 

(j) All workers previously engaged and reporting for work shall be entitled 
to all the payments provided by this clause in any case where the function may 
be cancelled by virtue of inclement weather or other considerations. Employers 
may not exempt themselves from these provisions by adopting the practice of 
engagement at the place of employment. In such a case any worker reporting 
for duty, who has worked for the same employer in a similar capacity on a 
previous occasion, shall become entitled to the payments referred to above. 

Terms of Employment 
13. (a) Except as provided in clauses 10, 11, and 12 of this award the 

employment shall be a weekly one, whether the employee shall or shall not be 
called upon to work full time, and no employee shall be engag~d at less than 
the weekly rate of pay provided in clause 8 of this award. Wages shall be paid 
each week within two days of their falling due. 

At the termination of a worker's employment all wages and other payments 
due shall be computed and paid immediately, waiting time to be paid for at the 
ordinary rate. 

(b) In the case of termination of employment without notice any female worker 
who lives on the premises shall not be required to vacate the room should the 
termination take place after 12 noon; in such case, such worker shall be permitted 
to occupy the room until after breakfast on the following day, provided such 
worker conducts herself in an orderly manner. 

( c) Forty-eight hours' notice of termination of employment shall be given by 
the worker or by the employer respectively. If such notice is given before midday 
it shall run from the time of commencement of work on the day on which it is 
given; if given after midday, such notice shall run as from the end of the day 
on which it is given. No such notice shall be deemed to run during any period 
in which the worker is on his annual holiday or on sick leave. If an employer 
dismisses a worker without notice he shall pay the worker two days' wages in 
lieu thereof, but this shall not affect the employer's right to dismiss a worker 
without notice for good cause including insubordination, dishonesty, or drunken
ness, in which case a worker shall be subject to instant dismissal and shall be 
entitled to be paid up to the date of dismissal only. If a worker leaves his 
employer's service without notice and without good cause, he shall forfeit two 
day's wages. "Two days' wages" shall mean two-fifths of the full wage for 
a 40-hour week: Provided that outside the radius of 10 miles of each of the 
chief post offices in the cities of Auckland, Wellington, Christchurch, and Dunedin, 
it shall not be lawful under the award for either the worker or the employer to 
give such notice on a Saturday or Sunday of any week or on the day preceding 
or day of any paid holidays. 
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(d) No deduction shall be made from weekly wages except for time lost through 
·sickness or default of or accident to a worker, or for union dues or travelling 
expenses recoverable under subclause (d) of clause 14 of this award. 

( e) Workers who at the coming into force of this award are receiving wage rates 
in excess of the previous minimum award rates shall have their wage rates 
reconsidered by the employer and settled mutually between the employer and 
the worker respectively. 

(f) It shall be a condition of employment under this clause that the worker shall 
pay all union dues to the employer, who shall remit them to the appropriate 
union. By arrangement with the union the employer may deduct union dues 
from the wages of workers. 

(g) Any worker required to commence work after the cessation of public wheeled 
traffic or before the ordinary time of starting such traffic, and any worker who may 
work continuously until after the cessation of public wheeled traffic and cease work 
before the ordinary time of starting such traffic shall be conveyed to and from 
his home at the expense of the employer or shall be paid taxi fares up to a 
maximum of 75 cents per day; provided that a worker employed after 11.30 p.m. 
shall be conveyed to his home at the expense of the employer. 

For the purpose of this award "public wheeled traffic" shall mean trams, buses~ 
trains, or ferries ordinarily used by such workers travelling to or from their work. 

(h) In cases of emergency an employer may require any worker in his employ
ment to perform the work usually performed by another worker at the same 
rate of wages as if fixed for his own department. 

Distant Engagement 
14. (a) When an employer personally or by his agent engages a worker to 

proceed to employment at a place other than the town or locality in which 
the worker is engaged, the employer shall pay the reasonable travelling expenses 
incurred by such worker in journeying to the employment. 

(b) If the worker should be discharged on the grounds of his or her gross 
incompetency within one week of his or her commencing work, or on the grounds 
of his or her misconduct or default within 13 weeks of his or her commencing 
work, or if the worker shall of his or her volition and through no fault of 
the employer leave the employment within 13 weeks of his or her commencing 
work, the worker shall refund to the employer any moneys the employer may 
have paid in pursuance of subclause (a) of this clause. To ensure the refund being 
made by the worker should it become due, the employer may withhold from the 
wages of the worker the amount of money paid by him in pursuance of subclause 
(a) of this clause until the worker shall have completed 13 weeks' service in his 
employment, whereupon he shall pay the same to the worker. 

( c) If the worker should be discharged by the employer, otherwise than under 
the circumstances mentioned in subclause (b) of this clause, before the expiration 
of any specified term of service agreed upon at the time of engagement or, where 
no such term has been agreed upon, within 13 weeks' of the worker commencing 
work, the employer shall pay to the worker an amount sufficient to cover reasonable 
travelling expenses necessary to enable the worker to return to the town or 
place of engagement, irrespective of whether or not the worker incurs such 
expenses. 

(d) If the employer should engage a worker in pursuance of subclause (a) 
of this clause and the employer for some reason not connected with the conduct 
or competency of the worker shall prevent the worker from commencing work, 
the employer shall pay the worker reasonable travelling expenses incurred by 
the worker in journeying to and from the town or locality of engagement, together 
with two days' "full pay" as defined by clause 3 of this award. 
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( e) "Travelling expenses" shall mean such second-class rail fares, saloon boat 
fares, coach or motor fares, and cost of meals and accommodation as are 
reasonably necessary. 

(f) This clause shall not apply to or in any way affect labour engaged under 
clauses 10 and 12 of this award. 

(g) The terms of this clause may be varied by agreement between the Hotel 
Association of New Zealand Industrial Association of Employers and the New 
Zealand Federated Hotel, Hospital, Restaurant, and Related Trades Employees 
Industrial Association of Workers to validate agreements entered into under 
the HWorking Holiday Scheme". 

Board and Lodging 
15. (a) Where board is not provided for any worker covered by this award 

such worker shall be paid $4.92 per week in addition to the wages herein 
prescribed. Unless employers provide meals for their employees on their day off 
they shall be paid a further sum of 70 cents per day provided that workers, other 
than dry pay workers living off the premises shall not be provided with meals 
on their weekly holidays but shall be paid in lieu thereof the sum of 70 cents 
per day meal allowance. This subclause shall not apply to night porters living 
off the premises. 

(b) Where lodging is not provided for any such worker, he shall be paid $2.46 
per week in addition to the wages herein prescribed. 

(c) Employees who are married and who on commencement of the employment 
give notice of an election to lodge off the employer's premises shall be paid, in 
addition to their wages, the allowance provided for in subclause (b) of this 
clause, but should a worker marry after the commencement of the employment, 
such worker may elect in writing to live off the employer's premises. This subclause 
shall also apply to unmarried barmen. 

(d) No employer shall require more than two employees to sleep in one room, 
except in special cases; and where only one night porter is employed he shall 
have a room to himself. Such rooms shall be properly ventilated and lighted 
and shall contain an area not less than 60 sq. ft. of floor space for each person 
accommodation therein. All accommodation shall be provided within the hotel 
premises except in cases agreed upon between the employer and the union. 

(e) (i) A sitting room, properly heated, lighted, and furnished shall be provided 
in all hotels where five or more staff are resident in the hotel unless mutually 
agreed between the union and the employer that such is not reasonably necessary. 

(ii) Adequate bathrooms, hand basins, and sanitary accommodation shall be 
provided for the staff in each hotel. 

(iii) Change rooms and locking cupboards shall be provided for non-resident 
staff. Locking cupboards shall not be less than four ft six in. high, two ft wide, 
and one ft three in. deep, except in cases as may be mutually agreed between the 
employer and the union. 

(iv) All staff bedrooms shall be provided with adequate locking facilities and 
the staff provided with keys. 

(f) Proper table requisites and seating accommodation shall be provided for 
members of the staff who partake of meals on the premises. 

In order to avoid industrial fatigue seats shall be provided wherever practicable 
for bar staff in a suitable place. 

(g) Should a dispute arise under this clause, the matter shall be referred to the 
disputes committee for setttlement. 
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Dry Pay 
16. (a) Barmen, barmaids, cellarmen, bottle store hands, porter-barmen, male 

general hands (other than those who relieve in the kitchen), day cleaners, and 
day porters, night cleaners and night porters may elect to receive the full dry 
wage-namely, the wages set out in clause 8 of this award-plus board and lodging 
allowance. 

(b) Workers employed under the aforementioned subclause may arrange with 
the employer to be provided with a fixed number of meals each working week, in 
which case the employer shall be entitled to deduct from the worker's wages an 
amount equivalent to 25 cents per meal for each meal supplied. 

(c) All full-time workers engaged in the sale and/or service of liquor and 
required to work after 7.30 p.m. shall be provided by the employer with a 
substantial evening meal free of charge, or in lieu thereof the employer shall 
pay a meal allowance of 50 cents. Such meal shall comprise freshly cooked meat, 
fresh vegetables and potatoes with bread and butter, tea or coffee. 

Method of Counting Workers 
17. In computing the number of waiters or waitresses employed for the purpose 

of this award, casual workers shall not be reckoned; and where an employer 
himself does the work of any worker affected by this award, he shall be counted as 
an employee. 

Time-table 
18. A time-table setting out the correct working hours of each worker shall be 

affixed and maintained in some conspicuous place in each department and accessible 
to the workers employed therein. -

Copy of A ward 
19. Every employer bound by this award shall at all times cause to be exhibited 

and maintained in a conspicuous place, and in such a position as to be easily 
read by the employees, a copy of this award and the statement of the holidays 
and the working hours of each employee. 

Time and Wages Book 
20. Every employer bound by this award shall keep a time and wages book in 

which shall be correctly recorded: 
(a) The name of the worker employed; 
(b) The kind of work on which he is employed; 
(c) The hours during which he has actually been employed on each day; 
(d) The wages paid on each pay day and the date thereof; and 
( e) The entry of the particulars above referred to shall be signed by the 

worker at the time of payment of his wages and such signature shall 
operate as a receipt for such payment. 

Holiday Book 
21. (a) An approved holiday book shall be kept in some place accessible to 

the workers, and such book shall be signed by each worker before leaving 
the premises. 

(b) Every worker who fails to sign the record provided or who signs an 
incorrect record shall be liable to a fine of $2. 
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Dress and Equipment 
22. (a) Subject to the provisions of subclause (b) of this clause it shall be 

obligatory upon every employer bound by this award to provide for and supply 
to each worker suitable outer clothing or uniform for use during the hours of 
his employment, having regard to the nature of the duties the worker is required 
to perform, and launder the same free of charge to the worker. The standard outer 
clothing to be so supplied shall be as follows, but the employer shall have the 
right to substitute for the standard uniform any other type of outer clothing that 
he may consider more appropriate: 

(i) Cooks-
Male cooks: White coats, white or check cotton or linen trousers, 

white aprons, and caps. 
Female cooks and female general hands required to relieve the cooks: 

White smocks, white aprons, and caps. 
(ii) Kitchen Hands and Boiler Attendants-

Male kitchen hands: Dungaree or drill trousers and a large rubber 
apron. 

Female kitchen hands: Coloured smocks and a large rubber apron. 
If requested by male cooks and kitchen hands they shall be provided 
with special non-skid shoe protectors. 

Boiler attendants stoking or cleaning boilers shall be supplied with 
boilersuits or dust coats. 

Female kitchen hands relieving cooks as provided for in clause 9 of 
this award shall be supplied with uniforms as set out in paragraph 
(i) of this subclause, or alternatively shall be paid the uniform 
and laundry allowance set out in paragraph (i) of subclause (b) of 
this clause. 

(iii) Barmen, House or Lounge Barmen, Bottle Store Hands, Cellarmen, and 
Porter-barmen, and Night or Day Porters-

White starched or black alpaca coats. Short black alpaca aprons, and 
in warm weather as an alternative to the supplying of the coat a 
tailored shirt with ties may be substituted. 

(iv) Lounge and Dining Room Waiters and Hall Porters
Blue serge or white short cut coat. 

(v) Barmaids-shall be supplied with suitable smocks. 
(vi) Waitresses including Head Waitresses-White or other smocks and caps. 
(vii) Pantrymaids and Laundresses-Coloured smocks and suitable waterproof 

aprons if required. 
(viii) Housemaids and Day or Night Porteresses-Black or coloured smocks. 
(b) As an alternative to the performance by the employer of the obligations 

imposed upon him by the proceding subclause, the employer may make payment 
to the worker of the following allowances which shall become due and payable 
to the worker as and when his wages are payable and in addition thereto: 

(i) A uniform allowance of 50 cents a week and a laundry allowance of 
$1.50 a week. 

(ii) A uniform allowance of 17 cents a week and a laundry allowance of 40 
cents a week. 

(iii) A uniform allowance of 23 cents a week and a laundry allowance of 85 
cents a week. 

(iv) A uniform allowance of 23 cents a week and a laundry allowance of 85 
cents a week. 
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( v) A uniform allowance of 23 cents a week and a laundry allowance of 65 
cents a week. 

(vi) A uniform allowance of 23 cents a week and a laundry allowance of 85 
cents a week. 

(vii) A uniform allowance of 23 cents a week and a laundry allowance of 65 
cents a week. 

(viii) A uniform allowance of 23 cents a week and a laundry allowance of 65 
cents a week. 

In lieu of the payment of laundry allowance the employer may elect to have the 
laundry done at his own expense. 

( c) Cooks providing their own tools, such as carving knives, forks, steel and 
sharpening-stone, shall be paid a tool allowance of 20 cents per week. 

(d) (i) It shall be a breach of this award if the employer fails to provide the 
uniforms or equipment referred to in this clause or alternatively fails to pay the 
worker allowances provided herein, and further, it shall be a breach of this award 
if the worker fails to wear the uniforms or use the equipment so provided or in 
respect of which he is in receipt of an allowance as aforesaid. 

(ii) For the purpose of this clause it shall be incumbent on the employer to 
determine the type of uniform the workers in his employment shall wear. 

( e) Cooks and kitchen hands required to scrub out the kitchen shall be supplied 
by the employer with rubber boots, or the workers shall receive a boot allowance 
of 15 cents per week in lieu thereof. 

(f) Clean towels shall be provided regularly for the use of all workers. 
(g) Resident staff shall be provided with laundry facilities such as a washing 

machine, an electric iron, and adequate drying facilities for the washing and 
ironing of their personal clothing. 

(h) Porters or other male employees required to handle beer Cases or barrels 
or to do other dirty work shall be provided by the employer with canvas or other 
appropriate aprons. 

(i) Where the employer does not provide uniforms or laundry services to his 
workers he shall pay the worker in lieu thereof the appropriate uniform and 
laundry allowance. 

Unqualified Preference 
23. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes 
into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member 
of a union who fails to become a member as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this award. 

(b) Every employer bound by this award commits a breach of this award 
if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, 0r that the worker having become a member of the union has 
failed to remain a member. 
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( e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards. or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Under-rate Workers 

24. (a) Any worker who considers himself incapable of earning the minimum 
wage fixed by this award may be paid such lower wage as may from time to time 
be fixed. on the application of the worker after due notice to the union, by the local 
Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, his past earnings, and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Disputes 

25. The essence of this award being that the work of the employer shall always 
proceed as if no dispute had arisen, it is provided that if any dispute or difference 
shall arise between the parties bound by this award, or any of them, as to any 
matter whatever arising out of or connected therewith and not specifically dealt 
with in this award, every such dispute or difference as the same shall arise shall 
be referred to a committee to be composed of two representatives of the union 
and two nominees of the local Hotel Association Industrial Union of Employers 
for their decision. The decision of the majority of committee shall be binding, 
and if no decision is arrived at, then the matter shall be referred to the National 
Disputes Committee at Wellington, consisting of three representatives of the 
New Zealand Federated Hotel, Hospital, Restaurant, and Related Trades' 
Employees Industrial Association of Workers, and three nominees of the Hotel 
Association of New Zealand Industrial Association of Employers. The decision of 
the National Disputes Committee shall be binding, and if no decision is arrived 
at either party may appeal to the Court of Arbitration upon giving written notice 
of such appeal to the other party within 14 days after the failure of the National 
Disputes Committee to arrive at a decision, or the National Disputes Committee 
may itself refer the matter to the Court of Arbitration for decision. 



117 

Complaints Committee 
26. A Complaints Committee shall be set up in the main centres where a Hotel 

Association operates. It shall comprise two appointed representatives from each 
of the employers' and the workers' organisations. 

Their function shall be to investigate complaints arising out of the operations 
of the award or the conditions of a worker's employment. The committee shall 
have no mandatory powers but will function in an effort to settle in the industry 
itself any matter which might otherwise cause dissension or lead to Court 
action. 

Medical Outfit 
27. A first aid medical outfit, suitably equipped, shall be provided and maintained 

by the employer, and shall be kept in a convenient place for use in case of accident 
in the establishment. 

In hotels employing 30 or more staff, a medical outfit shall be provided in each 
department as follows-kitchen, bars, house, dining room. 

Right of Entry Upon Premises 
28. (a) The Secretary or other authorised officer of the union of workers shall. 

with the consent of the employer (which consent shall not be unreasonably with
held), be entitled to enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to interfere unreasonably with the 
employer's business. 

(b) Employers shall, if requested by the organising secretary of the union, 
supply him with a list of names of the members of the staff. 

Fire Precautions 
29. To the fullest extent practicable, staff shall be instructed in fire-fighting 

methods and in the use of fire-fighting appliances and the location of fire escapes. 

Application of Award 
30. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, when this award 
comes into force or at any time whilst this award is in force, connected with 
or engaged in the industry to which this award applies within the industrial 
districts to which this award relates. 

Scope of A ward 
31. This award shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts. 

Term of Award 
32. This award, in so far as the provision relating to payment for work performed 

after 7 p.m. as set out in subclause (a) of clause 2 of this award is concerned, shall 
be deemed to have come into force on the 17th day of October 1967, and in so far 
as other provisions relating to the rates of wages to be paid are concerned shall be 
deemed to have come into force on the first day of the pay period in each 
establishment commencing on or after the 4th day of September 1967; and so far as 
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all other provisions of the award are concerned, it shall come into force on the day 
of the date hereof; and this award shall continue in force until the 4th day of 
September 1969. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 8th day of February 
1968. 

[L.S.] A. P. BLAIR, Judge. 

The award, including the operative dates of prov1s1ons relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. The unqualified preference provision 
( clause 23) has been inserted in accordance with the agreement of all the assessors. 

Having had regard to the circumstances and the considerable delay which 
has already occurred in the finalising of the terms of settlement for this dispute 
the Court has made the award including clause 1 (Industry to which Award 
applies) in the form agreed upon by the assessors with the wording "motels to 
which a licensed restaurant is · attached", but this is without prejudice to any 
applications for exemption that may be made in respect of such establishments 
within the prescribed time. 

A. p. BLAIR, Judge. 

CANTERBURY WHOLESALE OYSTER WORKERS-AWARD 
In the Court of Arbitration of New Zealand, Canterbury Industrial District-In 

the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Canterbury Wholesale Oyster Workers 
Industrial Union of Workers (hereinafter called "the union") and the under
mentioned persons, firms, and companies (hereinafter called "the employers"): 

Fish Processors, 306 Selwyn Street (P.O. Box 4065), Christchurch. 
Halliday, J., 73 Rowan Avenue, Christchurch 7. 
lndependent Fisheries Ltd., Broad Street, Woolston (P.O. Box 2330), Christchurch. 
United Fisheries Ltd., 26 Sandyford Street, Christchurch 2. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
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of Awards or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have regard 
to the worker's capability, his past earnings, and such other circumstances as such 
inspector or other person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding 6 months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause; Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Application of Agreement 
18. This agreement shall apply to the parties named herein. 

Term of Agreement 
19. This agreement shall come into force as from the 19th day of August 1968 

and shall continue in force until the 18th day of August 1970. 

Signed on behalf of the Christchurch City Council this 20th day of August 1968. 

The Common Seal of the Christchurch City Council was hereto affixed in the 
presence of-

GEO. MANNING, Mayor. 
M. B. HAYES, Town Clerk. 

The Common Seal of the Christchurch Cleaners, Caretakers and Lift Attendants 
Industrial Union of Workers was hereto affixed in the presence of-

E. CHRISTIAN, President. 
L. LEE, Secretary. 

NEW ZEALAND LICENSED HOTELS' EMPLOYEES-AMENDMENT OF AWARD 
In the Court of Arbitration of New Zealand-In the matter of the Industrial 

Conciliation and Arbitration Act 1954, and the Economic Stabilisation Regu
lations 1953; and in the matter of the New Zealand Licensed Hotels' 
Employees Award, dated the 8th day of February 1968, and recorded in 68 
Book of Awards 

UPON reading the application made by the Hotel Association of New Zealand 
Industrial Association of Employees and the New Zealand Federated Hotel, 
Hospital, Restaurant, and Related Trades' Employees Industrial Association of 
Workers, parties to the New Zealand Licensed Hotels' Employees Award, dated 
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the 8th day of February 1968, the Court, in pursuance and exercise of the 
powers conferred on it by regulation 4 of the Economic Stabilisation Regulations 
1953, and of every other power in that behalf enabling it, doth hereby order as 
follows: 

I. That the workers covered by the said award shall be excluded from the 
operation of the general order of 5 August 1968. 

2. That the said award shall be amended in the manner following, that is to say: 
(a) Subject to the following provisions, all rates of renumeration provided for 

in the award shall be increased by an amount equal to 5 percent thereof. 
(b) There shall be excluded from the scope of this order such portion of the 

renumeration in each week of the workers affected by this order as 
exceeds: 

(i) The amount of $40 in the case of male workers who are not 
provided with board and lodging and who consequently are paid the 
full dry wage; 

(ii) The amount of $34.83 in the case of male workers living off the 
employer's premises but who are provided with meals by the employer; 

(iii) The amount of $32.25 in the case of male workers who are 
provided by the employer with full board and lodging; 

(iv) The amount of $30 in the case of female workers who are not 
provided with board and lodging and who consequently are paid the 
full dry wage; 

( v) The amount of $24.83 in the case of female workers living off the 
employer's premises but who are provided by the employer with meals; 

(vi) The amount of $22.25 in the case of female workers who are 
provided by the employer with full board and lodging. 

(c) For those classes of female workers who are required by the award 
to be renumerated in the same manner as male workers, that is to 
say cooks and kitchen hands, barmaids, bottle store hands, day or 
night porteresses, and food or snack bar attendants, the portion of the 
renumeration to be excluded from the scope of this order shall be the 
same as that for male workers as provided in sub-paragraphs (i), (ii), 
and (iii) of the preceding paragraph. 

( d) There shall also be excluded from the scope of this order all allowances 
prescribed in the award in respect of tools, bicycles, motor-vehicles, 
protective or special clothing, or special footwear. 

3. That the increase provided for by this order shall apply to the unexcluded 
portion of the prescribed minimum renumeration of each worker. 

4. That for the purposes of this order "renumeration" means salary or wages; 
and includes time and piece wages and overtime and bonus and other special 
payments; and also includes allowances, fees, commission, and every other 
emolument, whether in one sum or several sums; and also includes travelling 
expenses (where any of these payments are required in the said award). 

5. That ,this order shaH be deemed to have come into force and to have been 
incorporated in the said award on the 19th day of August 1968. 

Dated this 2nd day of October 1968. 
[L.S.] J. B. THOMSON, Judge. 

MEMORANDUM 

This order gives effect to the agreement of tthe representatives of the parties. 
J. B. THOMSON' Judge. 
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prescribed by this clause: Provided that in the case of any other person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of A wards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage to examine the permit or agreement by which such wage is fixed. 

Application of Agreement 
15. This agreement shall apply to the original parties named herein. 

Terms of Agreement 
16. This agreement shall come into force as far as it relates to wages on the 

8th day of September 1968, and in all other matters on the date of signing by the 
parties, and shall continue in force until the 8th day of September 1970. 

The rates of wages allowances and special payments in the agreement include 
the 5 percent prescribed by the General Order of the Court of Arbitration made 
under the Economic Stabilisation Regulations 1953, dated the 5th day of August 
1968, and effective the 19th day of August, 1968. 

Dated this 18th day of September, 1968. 
For and on behalf of the New Zealand (except Northern Westland and Otago 

and Southland Industrial Disit riots) Food Processing, Chemical and Related Pro
ducts Factory Employees' Industrial Union of Workers. 

D. G. NOLAN, General Secretary. 
T. C. Gallagher, witness to the above signature. 

For and on behalf of Meat Packers (N.Z.) Ltd.: 
G. R. WHELAN, General Manager. 

NEW ZEALAND LICENSED HOTELS' EMPLOYEES-EXEMPTION FROM AWARD 
In the Court of Arbitration of New Zealand, Wellington Industrial District-In the 

matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter of 
the New Zealand Licensed Hotels' Employees Award, dated the 8th day of February 
1968, and recorded in 68 Book of Awards 97. 

IN pursuance and exercise of the powers conferred on the Court by section 130 of the 
Industrial Conciliation and Arbitration Act 1954, total exemption from the New 
Zealand Licensed Hotels' Employees Award, dated the 8th day of February 1968, 
is hereby granted to the undermentioned: 

Sharella Motel Ltd., 20 Glenmore Street, Wellington. 
White Heron Lodge Ltd., Kemp Street, Rongotai , Wellington. 
Golden Shears Luxury Motels Ltd., Oxford Street, Masterton. 

Dated this 19th day of December 1968. 
[L.s.] J. B. THOMSON, Judge. 




