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3. The correct use and care of trade tools generally used including brushes and 
personal equipment. 

4. The correct painting procedure in the use of all sealers, undercoats, and 
finishing coats and also the correct use of solvents and thinners generally used in the 
trade. 

5. Sufficient training in cutting glass to enable replacement of small sashes 
in renovation work. 

6. A knowledge of correct behaviour and attitude on the job in relation to the 
client and others. 

7. Paperhanging-Preparation of all types of surfaces and the uses and prepara
tion of various pastes and adhesives. The use and application of a comprehensive 
range of wallpapers. 

8. Personal safety and fire precautions. 
9. Training in various decorative effects wherever possible. 
10. Additional or specialist finishes used in the trade including fabric-backed 

materials and other wall covering as carried out by the employer." 
2. That this order shall operate and take effect as from the day of the date 

hereof. 
Dated this 27th day of August 1968. 

[L.s.] A. P. BLAIR, Judge. 

WELLINGTON CITY COUNCIL (MILK DEPARTMENT) EMPLOYEES'-INDUSTRIAL 
AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation 
Arbitration Act 1954, this 30th day of August 1968, between the Mayor, Councillors 
and Citizens of the City of Wellington (hereinafter referred to as "the employer"), 
of the one part, and the Wellington Dairy Employees Industrial Union of Workers 
(hereinafter referred to as "the union") of the other part, whereby it is mutually 
agreed by and between the said parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations, and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this 
agreement. 

2. The said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations, 
and provisions respectively required to be done, observed, and performed, and shall 
not do anything in contravention of this agreement or of the said terms, conditions, 
stipulations, and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

Application of Agreement 
1. This agreement shall apply to workers employed by the Wellington City 

Corporation Milk Department establishment in Wellington but shall not include 
laboratory assistants, floormen and foremen, or any other worker covered by an 
award or industrial agreement in force at the date of making this agreement. 
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Hours of Work 
2. (a) The ordinary hours of work shall not exceed 40 per week, nor 8 hours 

per day to be worked on any 5 days of the week, Wednesday to Tuesday both days 
inclusive. 

(b) A worker required to commence work between midnight and 3 a.m. on any 
day shall be paid 50 cents per day extra. A worker required to commence work 
between 3 a.m. and 6 a.m. shall be paid 40 cents per day extra. 

(c) No worker shall be required to work more than four and a half hours con
tinuously without an interval of at least half an hour for a meal. 

(d) Workers shall be allowed an interval of 10 minutes for smoke-oh during each 
half shift, such times to be arranged by the management so as not to create a 
complete cessation of work. 

( e) A roster showing the days off of those workers who are subject to rostering 
shall be posted in a place easily accessible to such workers at least 1 week before the 
week in which such roster becomes operative. 

Saturday and Sunday Work 
3. (a) All Saturday and Sunday work shall, as far as practicable, be equitably 

distributed among workers in the respective sections, with the exception that 
drivers employed on special duties and who do not normally work on such days 
shall be paid an additional 60 cents per day. 

(b) When a week's work includes a Saturday, time and a half rates shall be 
paid for such day, with a minimum payment as for 8 hours. 

(c) When a week's work includes a Sunday, double ordinary time rates shall 
be paid for such day, with a minimum payment as for 8 hours. 

Overtime 
4. (a) All time worked outside of or in excess of the hours prescribed in 

clause 2 of this agreement shall be paid at the rate of time and a half for the 
first 3 hours and double time thereafter, the rate per hour to be calculated on the 
wages prescribed in clause 5 (a), of this agreement. 

(b) Any worker called upon to work on his day off shall receive a minimum of 
8 hours' pay. If no work is available the minimum payment shall be made. 

( c) When a worker has been called back on the Sunday and then called back 
on the Monday, he shall be paid double time for the Monday. 

Wages 
5. The minimum rates of wages payable shall be as follows: 
(a) Depot hands 

Motor drivers 
Relieving drivers 

Per Week 
$ 

32.80 
...... 34.45 
.... .. 38.30 

(b) Any worker in charge of pasteurising units shall be paid 40 cents per day 
extra. 

( c) Any worker employed substantially in cooling chambers shall be paid 20 cents 
per day extra. 

(d) Any worker employed as a leading hand shall be paid 25 cents per day 
extra. 

(e) All workers shall receive one quart of milk per day free of charge. 



1255 

Increase in Rates of Remuneration 
6. The rates of remuneration determined by this agreement shall be increased to 

the extent and in the manner prescribed by the general order of the Court made 
under the Economic Stabilisation Regulations 1953, and dated the 5th day of 
August 1968. 

(EXPLANATORY Norn-The general order of the 5th day of August 1968, increased 
rates of remuneration determined by awards and industrial agreements by an 
amount equal to 5 percent thereof, but excluded from the scope of the increase-

( 1) Such portion of the remuneration of each worker in each week as exceeded 
the amount of $40 in the case of adult male workers, the amount of $30 
in the case of adult female workers, and the amount of $25 in the case 
of male and female workers under the age of 21 years; and 

(2) All allowances in respect of tools, bicycles, motor vehicles, protective or 
special clothing, or special footwear. 

The term " remuneration" means salary or wages; and includes time and 
piece wages and overtime and bonus and other special payments; and also includes 
allowances, fees, commission, and any other emolument, whether in one sum or 
several sums; and also includes travelling expenses.) 

Service Bonus 
7. (a) Lump sum bonuses according to the following scale shall be paid to workers 

covered by this agreement on completion of the prescribed periods of continuous 
service, as follows: 

Per Annum 
$ 

After 1 year's continuous service 40 
After 2 years' continuous service 40 
After 3 years' continuous service 60 
After 4 years' continuous service 65 
After 5 years' continuous service 75 
After 10 years' continuous service 104 
After 15 years' continuous service 130 
After 20 years' continuous service 156 

(b) The bonuses are not cumulative, each sum named being a maximum for 
the year to which it applies. Payments of the bonus shall be made not later 
than the second pay day in December each year. 

(c) A worker. with the necessary qualifying service who leaves his employment 
for reasons other than dismissal for misconduct shall be entitled to a proportionate 
amount of the bonus applicable to the year of service. 

( d) "Continuous service" for the purpose of this clause means the regular 
employment of a worker in the service of the Milk Department since the date 
when he was last engaged as an employee, together with regular attendance at 
work. 

( e) Absences in any year due to the illness of the worker or to accident arising 
out of and in the course of his employment and absences for which approval is 
given by the manager shall not be deemed to break the continuity of service in 
that year provided that in any case of illness or accident, medical evidence of the 
unavoidability of such absence satisfactory to the manager is produced. 

(f) Where the continuity of service for any 1 year is broken by unauthorised 
absence, no bonus shall be granted as of right and the manager may at his dis~ 
cretion, authorise payment of such proportion of the appropriate bonus and at 
such time as he deems fit. 
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(g) A worker who has not completed the first year of service may at the 
discretion of the manager, be paid the proportionate amount for that year in 
December and subsequent years of service shall be deemed to have commenced 
from that pay period in the December concerned. 

(h) The general order of the Court of Arbitration, made under the Economic 
Stabilisation Regulations 1953 on 5 August 1968, or any other order made in 
substitution therefor; or any amendment thereof, shall not apply to these bonus 
provisions. 

Holidays 
8. (a) The following shall be the recognised holidays: Christmas Day, Boxing 

Day. New Year's Day and the day following, Good Friday, Easter Monday, Anzac 
Day, Anniversary Day, Labour Day, and the birthday of the reigning Sovereign. 

(b) For the time worked on any of the said holidays, double ordinary rate shall 
be paid in addition to the ordinary weekly wage, with a minimum as for 8 hours. 

(c) When a worker's weekly day off falls upon the same day as any one of the 
above holidays, he shall be paid an extra day's wages. 

(d) For the purposes of calculating the ordinary weekly hours of work each of 
the said holidays allowed to any worker shall count as 8 hours worked. 

( e) Excepting in circumstances arising through sickness, accident, or default of 
a worker, 48 hours' notice shall be given to any worker required to work on a 
holiday. 

(f) The provisions of the Annual Holidays Act 1944 shall apply to workers 
covered by this agreement except that every worker shall be allowed 2 weeks' 
holiday each 10 months on full pay. 

(g) Where any special holiday for which the worker is entitled to payment under 
any Act, award, or agreement, or under his contract of service ( or, as the case may 
be, for which he would have been so entitled to payment if his employment had 
not been terminated) occurs during the period of any annual holiday allowed or 
deemed to have been allowed to any worker under this section, the period of the 
annual holiday shall be deemed to be increased by one day in respect of that 
special holiday. 

(h) Employers shall allow the holiday to the worker within 6 months after he 
has become entitled to it. 

(i) AIJ workers shall be given 28 days' notice when annual holidays are to be 
commenced. Holiday pay shall be paid in advance. 

(j) When any public or statutory holiday, except Anzac Day, falls on a Saturday 
or a Sunday, such holiday shall be observed on the first succeeding normal working 
day. 

Conditions of Employment 
9. (a) One week's notice of termination of employment shall be given by either 

party. 
Should an employer dismiss a worker without a week's notice he shall pay 

such worker 1 week's wages in lieu of notice. 
Should an employee leave the employment without giving and working out a 

week's notice, the employer shall be entitled to deduct therefor from any wage 
that may be due to the worker a sum equal to the payment due for the period of 
notice not worked. 

The foregoing shall not prevent an employer from summarily dismissing a 
worker for serious misconduct. 

(b) Except as provided for in clause 11 hereof (Sick Pay), deduction may be 
made from wages for time lost by a worker through sickness, default, or accident. 

(c) Unless otherwise agreed to in writing, wages including overtime, shall be paid 
weekly. 
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(d) Subject to the provisions of the Factories Act 1946, the employer shall 
allow meal money at the rate of 65 cents per meal when workers are required, after 
having completed a normal day's work or shift, to continue to work overtime for 
a period of 1 hour or more thereafter, unless such workers can reasonably get home 
for the meal and return to work in 1 hour. 

This provision shall apply to a roundsman who, having completed his round, is 
1 =-quired to go out on another round. 

( e) The present transport facilities provided for transporting workers to and 
from work shall be continued, and the union shall have the right to make repre
sentations to the management to have the same improved. 

Equipment 
10. (a) Gumboots shall be supplied to all depot hands when needing them. In 

the case of temporary or relieving hands, a supply of gumboots shall be available 
for their use, apart from those issued to workers permanently employed. 

(b) Depot workers shall be required to perform their duties in uniforms, such 
uniforms to be a style, material, and colour approved by the employer. Uniforms 
shall be supplied, maintained, and laundered by the employer. 

( c) Roundsmen and motor drivers shall be provided with a uniform each year 
and shall also be provided with an overcoat and oilskin leggings when and as 
required. Any such workers as are not supplied with footwear shall for each 
week worked be paid a boot allowance of 25 cents. 

(d) A suitable first-aid outfit shall be supplied by the employer and kept in a 
place easily accessible to all workers. 

(e) Al1 equipment shall remain the property of the employer. 
(f) Adequate washing facilities with hot and cold water shall be provided 

for the use of the workers at the depot of the employer. 
(g) Suitable leather money-bags shall also be provided for persons who collect 

cash and/ or tokens. 
(h) Adequate and suitable accommodation for clothing not worn during working 

hours and facilities for changing clothing and drying wet clothing shall be provided 
to the satisfaction of the Inspector of A wards. 

Sick Pay 
I 1. Workers, after 12 months' continuous employment with the Wellington City 

Corporation, shall, in the case of inability to continue work because of sickness, be 
entitled to sick pay up to I week in each year, subject to the production of a 
doctor's certificate if absent for more than 3 consecutive days. 

Disputes 
12. The essence of this agreement being that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no 
dispute had arisen, it is provided that if any dispute or difference shall arise 
between the parties bound by this agreement, or any of them, as to any matter 
arising out of the agreement (not being a question affecting rates of pay or hours 
of work) or if any dispute or difference shall arise between the parties, or any 
of them, in connection with any matter relevant to but not dealt with in the 
agreement, every such dispute or difference shall be referred to a committee to be 
composed of not more than two representatives of each side together with an 
independent chairman to be mutually agreed upon, or, in default of agreement 
within 14 days to be appointed by the Conciliation Commissioner for the district. 
Either side shall have the right to appeal to the Court against a decision of any 
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cSuch committee upon giving to the other side written notice of such appeal within 
·14 days after such decision has been made known to the party desirous of 
appealing. 

Prohibition of Junior Labour 
13. The employment of juniors under the age of 18 years by either a worker or 

·the ·employer shall not be allowed, and roundsmen shall not be permitted to have 
the assistance of juniors under 18 years of age. 

Unqualified Preference 
14. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if 
he is not already a member of a union of workers bound by this agreement, become 
a member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
·he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subc]ause (a) hereof to become a member 
of a union who fails to become a member, as required by that subclause, 
after being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of a union in accordance 
with subclause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the 
age of 18 years or upwards, or a person who for the time being is in receipt of 
·not less than the minimum rate of wages prescribed for adult workers by this 
agreement. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Under-rate Workers 
15. (a) Any worker who considers himself incapable of earning the mm1mum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed , on the application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the Court may from time 
to time appoint for that purpose; and such inspector or other person in so fixing 
.such wage shall have regard to the worker's capability, his past earnings, and 
such other circumstances as such inspector or other person shall think fit to 
·consider after hearing such evidence and argument as the union and such worker 
:shall offer. 

(b) Such permit shall be for such period, not exceeding 6 months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in 
manner prescribed by this c:ause: Provided that in the case of any person whose 
.wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such inspector or other person shall think fit. 
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( c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Right of Entry 
16. The secretary or other authorised officer of the union shall, with the consent 

of the employer (which consent shall not be unreasonably withheld), be entitled to 
enter at all reasonable times upon the premises or works and there interview 
any workers, but not so as to interfere unreasonably with the employer's business. 

Scope of Agreement 
17. This agreement shall apply to the Wellington City Council Milk Department. 

Term of Agreement 
18. This agreement shall, in so far as wages are concerned, be deemed to have 

come into force on the 1st day of July 1968, and so far as the other conditions are 
concerned it shall come into force on the 30th day of August 1968, and shall con
tinue in force until the 1st day of March 1970. 

In witness whereof this agreement has been executed by the parties hereto this 
13th day of August 1968. 

The Common Seal of the Mayor, Councillors and Citizens of the City of 
Wellington was hereto affixed at the offices of and pursuant to a resolution of the 
Wellington City Council in the presence of: 

[L.s.] F. W. PRINGLE, Town Clerk. 

The Common Seal of the Wellington Dairy Employees' Industrial Union of 
Workers was hereto affixed pursuant to a resolution of the union in the presence of: 

[L.S.] A. E. REID, President. 
J. MARTIN, Secretary. 

OTAGO AND SOUTHLAND HOSPITAL BOARDS' LAUNDRY WORKERS-
INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 9th day of August 1968, between Otago Hospital Board, 
Dunedin; South Otago Hospital Board, Balclutha; Southland Hospital Board, 
Invercargill; and Waitaki Hospital Board, Oamaru, (hereinafter called "the 
employer") of the one part, and the Otago and Southland Laundry Employees 
Industrial Union of Workers (hereinafter called "the union") of the other part, 
whereby it is mutually agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations, and provisions contained and set 
out in the schedule hereto shall be binding upon the parties, and they shall be 
deemed to be and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations, 
and provisions respectively required to be done, observed and performed and 


