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GENERAL ORDER OF THE COURT OF ARBITRATION AMENDING AW ARDS 
AND INDUSTRIAL AGREEMENTS 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts-In the matter of the Industrial Conciliation and Arbitration Act 1954 
and the Labour Disputes Investigation Act 1913; and in the matter of the Economic 
Stabilisation Regulations 1953. 
In pursuance and exercise of the powers conferred on it by the Economic Stabilisa

tion Regulations 1953 and of every other power in that behalf enabling it, this Court, 
having had regard to and taken into account the several matters and things as re
quired by the said regulations, doth hereby order as follows: 

1. That except as hereinafter provided, all awards and industrial agreements 
(including agreements filed with a Clerk of Awards under section 8 of the Labour 
Disputes Investigation Act 1913) now in force in New Zealand shall be amended 
in the manner following, that is to say-

(a) Subject to the following provisions, all rates of remuneration determined by 
the said awards and industrial agreements shall be increased by an amount 
equal to 5 percent thereof; 

(b) There shall be excluded from the scope of this order such portion of the re
muneration in each week of the workers affected by this order as exceeds 
the amount of $40 in the case of adult male workers, the amount of $30 
in the case of adult female workers, and the amount of $25 in the case of 
junior workers; 

(c) There shall also be excluded from the scope of this order all allowances in 
respect of tools, bicycles, motor vehicles, protective or special clothing, or 
special footwear. 

2. That the increase provided for by this order shall apply to the unexcluded por
tion of the prescribed minimum remuneration of each worker. 

3. That for the purposes of this order "remuneration" means salary or wages; 
and includes time and piece wages and overtime and bonus and other special pay
ments; and also includes allowances, fees, commission, and every other emolument, 
whether in one sum or several sums; and also includes travelling expenses. 

4. That for the purposes of this order a "junior worker" shall be det,!med to be a 
worker of either sex who is under the age of 21 years. 

5. That for the purposes of this order the words "now in force" as used in clause 1 
in relation to awards and industrial agreements shall mean those that are made 
before the date on which this order takes effect and are in force on that date. 

6. That where any class of adult female worker is required by the provisions of the 
undermentioned awards to be remunerated in the same manner as adult male workers, 
then in such cases the portion of the remuneration in each week to be excluded from 
the operation of this order shall be the same as that for adult male workers, namely 
$40 instead of $30: 

New Zealand (except Marlborough and Westland) Cleaners, Caretakers, Lift 
Attendants and Watchmen Award dated the 15th day of July 1968. 

New Zealand Retail Chemists' Assistants Award dated the 2nd day of June 1967. 
Northern, Wellington, and Canterbury Dental Technicians and Dental Assistants 

Award dated the 30th day of November 1967. 
New Zealand Motor and Horse Drivers Award dated the 26th day of March 

1968. 
New Zealand Taxi Drivers Award dated the 23rd day of June 1967. 
New Zealand (except Northern Industrial District, other than Gisborne Judicial 

District) Retail Grocers' Assistants Award dated the 15th day of September 
1966. 
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Northern Industrial District (except Gisborne Judicial District) Retail Grocers' 
Assistants Award dated the 4th day of April 1968. 

Northern and Wellington Jewellers, Watchmakers, Engravers, and Die-sinkers 
Award dated the 22nd day of December 1966. 

New Zealand (except Northern Industrial District) General Retail Shop Assist
ants Award dated the 19th day of September 1966. 

Northern Industrial District (except Gisborne Judicial District) General Retail 
Shop Assistants Award dated the 22nd day of May 1968. 

Gisborne Retail Shop Assistants Award dated the 28th day of September 1966. 
New Zealand Fruit and Produce Stores' Employees Award dated the 1st day of 

April 1968. 
New Zealand Storemen and Packers Award dated the 27th day of March 1968. 
New Zealand (except Canterbury) Wool, Grain, Hide, and Manure Stores 

Employees Award dated the 14th day of December 1966. 
Canterbury Wool, Grain, Hide and Manure Stores Employees Award dated the 

14th day of October 1966. 
New Zealand Public Passenger Transport Authorities' Workers Award dated 

the 22nd day of August 1967 ... 
7. That this order shall operate and take effect on and from the 19th day of August 

1968. 
Dated this 5th day of August 1968. 

MEMORANDUM 

Introduction 

A. P. BLAIR, Judge. 

On 16 July 1968 the following application for a general wage order was filed: 
"Under the Economic Stabilisation Regulations 1953 

APPLICATION FOR A GENERAL ORDER INCREASING RATES OF REMUNERATION 
To the Clerk of Awards at Wellington: 

The New Zealand Carpenters and Related Trades Industrial Union of Workers hereby makes appli
cation to the Court of Arbitration for an order as follows : 

That rates of remuneration determined by all awards and industrial agreements (including agree
ments filed with a Clerk of Awards under section 8 of the Labour Disputes Investigation Act 1913) 
now in force shall be amended to provide for such increase as the Court thinks just and equitable 
on the facts submitted to it. 

Dated at Wellington this 16th day of July 1968. 
For and on behalf of the New Zealand Carpenters and Related Trades Industrial Union of 

Workers: 

(Signed) T. E. SKINNER, 
President, New Zealand Federation of Labour. 

(Signed) P. J. LUXFORD, 

(Signed) W. F. MOLINEUX, Secretary. 
(Signed) W. DALY, President. 

Executive Director, New Zealand Employers' Federation Incorporated." 

It will be noted that the application which was made for and on behalf of the New 
Zealand Carpenters and Related Trades Industrial Union of Workers was signed, 
by way of endorsement, both by Mr Skinner for the New Zealand Federationof 
Labour and Mr Luxford for the New Zealand Employers' Federation. 

The hearing took place on 24 July and occupied 1 day. At the hearing the following 
representatives appeared: 

Mr T. E. SKINNER for the applicant union of workers. 
Mr D. P. LONG for the New Zealand Public Service Association. 
Mr P. J. LuxFORD for the New Zealand Employers' Federation and its affiliated 

industrial unions. 
Mr J. G. PRYDE for Federated Farmers of New Zealand (Inc.), through the New 

Zealand Sheepowners Industrial Union of Employers. 
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Apart from endorsing the application, Mr Long took only a small part in the pro
ceedings. The only witnesses called were Mr J. V. T. Baker the Government Stat
istician, and Mr J. V. White, Director, Economic Section, Department of Agriculture. 

The Evidence 
The previous general wage order hearing began on 12 March 1968 and, with ad

journments, did not finish until 28 May 1968. These dates straddled the end of the 
country's financial year at 31 March. In the present case the opportunity was taken 
to present updated statistics and also to refer to four major reviews dealing with the 
country's economy which were published subsequent to the Court's decision. The 
latest statistical material is set out hereafter. 

Submissions 
Both Mr Skinner and Mr Lux.ford submitted that in the circumstances existing 

a general wage order should now be made. Mr Pryde for Federated Farmers of New 
Zealand (Inc.) did not dispute the fresh evidence, but reiterated and brought up to 
date his earlier submissions relating to the farming industry and also called as a 
witness Mr J. V. White-Director, Economic Section, Department of Agriculture
who gave evidence relating to the particular problems and situation of the dairy 
industry. Mr Pryde's essential submission was that in any decision that the Court 
came to it must have regard to the special problems which face the primary in
dustries. 

Mr Skinner, after referring to the fact that between the quarters ending June 1966 
and June 1968 there had been a percentage increase in retail prices of 10.2 percent, 
then gave the latest figures available as to exports and imports and balance ofpay
ments indicating a marked improvement in the economy ; listed the upward climb in 
the overseas reserves position and in the Index of Market Prices of Company Shares; 
dealt with the Retail Trade Turnover statistics; referred to the fact that there had 
been a fall in production and productivity; and went on to submit that there wasa 
case for a general wage increase on the grounds of both the position of the wage 
earner in relation to the cost of living and also on the grounds of the improved 
situation of the general economy. He mentioned that the balance of payments situa
tion which was such a prominent factor at the last hearing had changed to an extent 
which was not expected by anyone. He asked the Court to make an order which would 
"restore living standards and stimulate the economy". 

Mr Luxford submitted that changes which had manifested themselves since the 
last hearing were significant and were sufficient "to warrant the Court reaching a 
decision that a general order should be made in terms of the present application". 
We set out hereafter some of the statistical data and comparisons submitted by Mr 
Luxf ord as they link the information available at the last hearing with the information 
which has more recently become available. All these statistics were checked and 
confirmed by Mr Baker. 

Mr Luxford then referred to the four major economic reviews which had been 
published since the decision, namely: 

(a) The current economic situation and detailed report No. 15 of the Monetary 
and Economic Council; 

(b) Quarterly predictions-national income and expenditure-New Zealand 
Institute of Economic Research; 

( c) Economic Review 1968 ; 
( d) The Budget 1968 .. 
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On the basis of the foregoing and after mentioning that the Court itself in its 
previous decision did not exclude the possibility that if the changes taking place in 
our economy could be more clearly seen a different decision could be justified, Mr 
Luxford submitted that a general order could now be made. It was emphasised that 
"to achieve New Zealand's objectives of sound economic growth and the promotion 
of economic stability it is essential that the country's labour force be efficient, pro
ductive, and of high morale". This comment of course also applies to industry 
generally. 

Mr Pryde, as previously indicated, reviewed and explained the uncertain position 
in which the primary producers found themselves and asked the Court to take this 
into account in coming to its decision. 

Statistical Evidence 
We set out hereunder some of the statistical data submitted by the Department 

of Statistics and also some of the analyses presented by Mr Luxford andconfirmed 
by Mr Baker which link the information available at the previous hearing with that 
now available. Statistical data available at the previous hearing is not again cited. 

Statistical Tables 
Hereunder is set out the Consumers Price Index as presented by the Government 

Statistician followed by the analysis as presented by Mr Luxford. 

Table A CONSUMERS' PRICE INDEX 

Increase Percent to Quarter 
Index Base: 1965 Ended 

Quarter Ended ( = 1000) 

31 March 19681 30 J une 1968 

31 March 1957 791 41.0 42.9 
30 June 1957 802 39.0 40 .9 
30 September 1957 808 38 .0 39 .9 
31 December 1957 812 37.3 39 .2 
Annual Average 1957 803 

31 March 1958 812 37.3 39.2 
30 June 1958 821 35 .8 37.6 
30 September 1958 859 29.8 31.5 
31 December 1958 864 29.1 30.8 
Annual Average 1958 839 

31 March 1959 866 28.8 30.5 
30 June 1959 868 28.5 30.2 
30 September 1959 877 27.1 28.8 
31 December 1959 874 27.6 29 .3 
Annual Average 1959 871 

31 March 1960 870 28.2 29.9 
30 June 1960 872 27 .9 29 .6 
30 September 1960 879 26 .8 28 .6 
31 December 1960 888 25.6 27.3 
Annual Average 1960 877 

31 March 1961 884 26 .1 27 .8 
30 June 1961 884 26.1 27.8 
30 September 1961 897 24.3 26 .0 
31 December 1961 907 22.9 24 .6 
Annual Average 1961 893 



1338 

Table A-continued 
CONSUMERS' PRICE INDEX-continued 

Increase Percent to Quarter 
Index Base: 1965 Ended 

Quarter Ended (=1000) 

31 March 19681 30 June 1968 

31 March 1962 910 22.5 24.2 
30 June 1962 913 22.1 23.8 
30 September 1962 919 21.3 23.0 
31 December 1962 926 20.4 22.0 
Annual Average 1962 916 

31 March 1963 926 20.4 22 .0 
30 June 1963 930 19.9 21.5 
30 September 1963 937 19.0 20.6 
31 December 1963 946 17.9 19.5 
Annual Average 1963 935 

31 March 1964 950 17.4 18.9 
30 June 1964 958 16.4 18.0 
30 September 1964 973 14 .6 16.1 
31 December 1964 989 12.7 14.3 
Annual Average 1964 967 

31 March 1965 991 12 .5 14 .0 
30 June 1965 992 12.4 13 .9 
30 September 1965 1005 10.9 12.4 
31 December 1965 1012 10 .2 11. 7 
Annual Average 1965 1000 

31 March 1966 1019 9.4 10.9 
30 June 1966 1025 8.8 10 .2 
30 September 1966 1031 8 .1 9 .6 
31 December 1966 1036 7.6 9 . 1 
Annual Average 1966 1028 

31 March 1967 1062 5.0 6.4 
30 June 1967 1091 2.2 3 .6 
30 September 1967 1103 1.1 2.4 
31 December 1967 1104 1.0 2.4 
Annual Average 1967 1090 

31 March 1968 1115 1.3 
30 June 1968 1130 

ANALYSIS OF CONSUMERS' PRICE INDEX 

Increase Percent from Quarter 
Ended 30 June 1966 to 

Index (Base 1965 Quarter Ended 
= 1000) 

31 March 1968 1 30 June 1968 

L atest figures recorded in 1966 Judgment-
Quarter ended 30 June 1966 .. . . . . 1025 .. . . 

L atest figures recorded in 1968 Judgment-
Quarter ended 31 March 1968 . . . . 1115 8 .8 .. 

M ost recent figures-
Quarter ended 30 June 1968 .. . . . . 1130 . . 10.2 
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Table B 

AVERAGE PRESCRIBED MINIMUM WAGE RATES OF ADULT MALE WORKERS COMPARED 
WITH AVERAGE WEEKLY PAYOUT TO ALL CLASSES OF WORKERS (MALES, FEMALES 

AND JUNIORS) 

Average Weekly Earnings 
Nominal Minimum 
Weekly Wage for 

Adult Males Including Ordinary 
Overtime time only 

$ $ $ 
Latest figures recorded in 1966 Judgment-

April 1966 30.726 38.078 33.922 
Subsequently amended to 30.890 38.052 35.346 

Latest figures recorded in 1968 Judgment-
October 1967 32.750 39.971 38.463 

Most recent figures-
April 1968 * 41.418 39.508 

*No comparable figure is available because of the change in the nominal wage index. 

Hereunder is set out the Department of Statistics figures for the new Index of 
Nominal Wage Rates for Adult Males followed by the analysis of Mr Luxford. 

Table C 
NEW INDEX OF NOMINAL WAGE RATES FOR ADULT MALES 

(Statements presented by the Government Statistician in response to Questions asked 
during the Court of Arbitration Hearing-March, April 1968-and revised to date) 

(Base: 31 December 1965 = 1000) I Under Arbitration I Undec Otho, Combined 
Court Jurisdiction Jurisdictions 

As at 
1965-31 December (base) 1000 1000 1000 
1966-31 March 1007 1000 1005 

30 June 1012 1006 1010 
30 September 1022 1049 1031 
31 December 1060 1054 1058 

1967-31 March 1065 1055 1061 
30 June 1072 1066 1069 
30 September 1075 1078 1076 
31 December 1082 1079 1081 

1968-31 March 1085(1) 1079(1) 1083( 1) 

( 1)Provisional. 

Norn-With the exception of hospital board employees whose increases have not yet been finalised 
or promulgated, the increases for Government employees following the February 1968 ruling rates 
survey have been taken into account in these indexes. 
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ANALYSIS OF NOMINAL WAGE RATES 

Figures used by Court in 1968 Judgment (Old Index)- % 
Percentage increase in nominal wage rates for adult males from June 1966 to 

December 1967 . . 5. 9 
Based on New Index officially released during 1968 proceedings-

Percentage increase in nominal wage rates for adult males-under Arbitra-
tion Court jurisdiction-from June 1966 to Decemb'er 1967 6. 5 

Based on New Index using revised figures presented for present proceedings-
(a) Percentage increase in nominal wage rates for adult males-under Arbi-

tration Court jurisdiction-from June 1966 to December 1967 6. 9 
(b) Percentage increase in nominal wage rates for adult males-under Arbi-

tration Court jurisdiction-from June 1966 to March 1968 7. 2 

Table D 
INDEX NUMBERS OF EFFECTIVE WAGE RATES FOR ADULT MALES 

(Base: 31 December 1965 = 1000) Undo< A,b;tcation I Under Other I Combined 
Court Jurisdiction Jurisdictions 

As at 
1965-31 December (base) .. 1000 1000 1000 
1966-31 March 1000 993 998 

30 June 999 993 997 
30 September .. 1003 1029 1012 
31 December .. 1035 1029 1033 

1967-31 March 1015 1006 lOll 
30 June 994 989 992 
30 September .. 986 989 987 
31 December .. 

I 

992 989 991 

1968-31 March 985( 1) 979( 1) 983( 1) 

( 1)Provisional. 

Mr Luxford's analysis is as follows: 
Figures used by Court in 1968 Judgment (Old Index)- % 

Percentage decline in Effective Weekly Wage Rates Index-
Adult Males, from June 1966 to December 1967 1. 7 

Based on New Index officially released during 1968 proceedings-
Percentage decline in Effective Wage Rates Index-

Adult Males, from June 1966 to December 1967 1.1 
Based on New Index using revised figures presented for present proceedings-

(a) Percentage decline in Effective Wage Rates Index-
Adult Males, from June 1966 to December 1967 0. 7 

(b) Percentage decline in Effective Wage Rates Index-
Adult Males, from June 1966 to March 1968 1.4 



Table E 

COMPARATIVE MOVEMENTS IN EFFECTIVE INDEX OF PRODUCTIVITY AND INDEX NUMBERS OF EFFECTIVE SALARY AND 
WAGE PAYMENTS 

Average Annual Average Weekly Effective Index of Average Annual Salary and Wage Index of Effective Average Weekly Payout Including Index of Effective Productivity After Salary and Wage Payment per Salary Average Annual Payout Including Overtime Adjusted Average Weekly Period Allowance Made for Payment per Salary and Wage Earner Salary and Wage Overtime (October for Changes in Payout Including Changes in Terms and Wage Earner Adjusted for Changes Payment Half-yearly Survey} Consumers' Price Overtime of Trade in Consumers' Price 
Index Index 

$ $ $ $ 
1966-67 .. 1276( 1) 2,321 1,669 1207 38.947 27.979 1180 

1967-68 .. 1228( 1) 2,452 1,660 1200 39.971 26.935 1136 

( 1}Provisional. 

-v,) 

~ -
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Comment on Recent Statistical Evidence 
We do not propose to make a detailed analysis of the statistical evidence. The most 

striking statistics are those relating to overseas exchange transactions which show a 
marked improvement in the balance of payments situation. The overseas reserves 
(net overseas assets figures) have also steadily improved during 1968. As against 
this Terms of Trade have remained adverse, though in May the index figure made a 
slight upward turn. The Index of Production and Productivity figures for the year 
ending 31 March 1968 show a decline on those in the previous year. The recent re
duction in the guaranteed price for butterfat and the lack of apparent improvement 
in the wool prices indicate the difficulties facing these important industries. However 
the recent major reviews of the country's economy would indicate that it is a time for 
guarded optimism. 

Movements in Cost of Living and in Wages 
The theme of the submissions from the Federation of Labour and the New Zealand 

Employers' Federation is that in all the circumstances and particularly because of 
cost of living increases and the need to maintain industrial harmony there is room for 
a general wage increase. Latest figures from the Consumers' Price Index (Table A) 
show that between 30 June 1966 and 31 March 1968 the percentage increase has been 
8.8 percent while between 30 June 1966 and 30 June 1968 the increase has been 10.2 
percent. 

During the same periods both actual wage rates and nominal wage rates have 
continued to rise. The movement in actual wage rates is shown in Table B. As regards 
nominal wage rates Table C shows that the percentage increase for adult males 
(under Arbitration Court jurisdiction) from June 1966 to March 1968 is 7.2 percent. 
(This is based on the new index using revised figures presented for the present pro
ceedings). The index number for 30 June 1968 is not yet available but on the basis of 
recent movements the percentage increase up to 30 June 1968 may perhaps be 
assumed to be about 7.5 percent. Table D (Effective Wage Rates) shows that the 
percentage decline in the Effective Wage Rate from June 1966 to March 1968 is 1.4 
percent. Table E (Comparative Movements in Effective Index of Productivity and 
Index Numbers of Effective Salary and Wage Payments) now gives the 1967 /68 
figures. They demonstrate that the index figures of the Effective Index of Productivity 
after allowances have been made for changes in terms of trade have dropped from 
1276 (1966/67) to 1228 (1967/68). The Index of Effective Average Annual Salary 
and Wage Payments has dropped in the same period from 1207 to 1200 and the 
Index of Effective Average Weekly Payments including Overtime has declined from 
1180 to 1136. 

Erosion in Purchasing Power by Reason of Cost of Living Increases 
In view of widespread misunderstanding on the point the Court must emphasise 

that cost of living increases must always be considered in conjunction with cor
responding wage increases. In considering cost of living increases ( or as it is sometimes 
put-loss of purchasing power) the Court must have regard to the extent to which 
such increases have been minimised or cushioned by wage increases during the same 
period. Of course other factors are also brought into account but it is entirely wrong 
to suggest that increases in the cost of living should be regarded as isolatedfrom 
coincidental increases in wage rates. In the present case for example the increase of 
10.2 percent in the Consumers' Price Index must be looked at in the light of the fact 
that during the same period there has been an increase in the region of 7.5 percent in 
the nominal wage rates. 
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The Economic Stabilisation Regulations 1953 
As stated in the previous case, increases in cost of living is only one of the factors 

which the Court must consider in deciding whether or not to make a general wage 
order. The Court is bound to give a decision according to the law as set out in the 
Economic Stabilisation Regulations 1953. The Court is obliged to take into account: 

(a) Any rise or fall in retail prices as indicated by any index published by the 
Government Statistician; 

(b) The economic conditions affecting finance, trade, and industry in New Zea
land; 

(c) Any increase or decrease in productivity and in the volume and value of pro-
duction in primary and secondary industries of New Zealand; 

( d) Relative movements in the incomes of different sections of the community; 
( e) All other considerations that the Court deems relevant. 
In taking into account the matters above mentioned the Court is not restricted. 
(a) To events occurring since the date of the last general order or standard wage 

pronouncements previously made by the Court under these regulations 
or any former regulations; or 

(b) To events that have occurred before the date of the hearing. 

Decision of the Court 
In the present case Mr Hewitt and Mr Grant have agreed on the order which should 

be made. I do not agree with the extent of the proposed order but section 40 (2) of 
the Industrial Conciliation and Arbitration Act provides that the decision of a 
majority of the members present at a sitting of the Court shall prevail. Accordingly 
their decision becomes the decision of the Court. It is as follows: 

(a) An order will be made increasing rates of remuneration of all awards and 
industrial agreements by 5 percent subject to limitations as to scope as set 
out hereunder. 

(b) There shall be excluded from the scope of the order such portion of the re
muneration in each week of the workers affected by the order as exceeds 
the amount of $40 in the case of adult male workers, the amount of $30 
in the case of adult female workers, and the amount of $25 in the case of 
junior workers. 

Exclusion From the Operation of the General Order 
Attention is drawn to regulation 4 of the Economic Stablisation Regulations 1953 

which reads: 
"4. (1) The Court may by any general order or a subsequent order, of its own 

motion or on application made not later than twenty-eight days after the date of the 
general order by any party to an award or industrial agreement, make such provision 
as it considers just and equitable for any class or section of workers if it is satisfied 
that by reason of the special provisions of any awards or industrial agreements affect
ing those workers, or of economic and financial conditions affecting any trade or 
industry, or of any other relevant consideration, that class or section of workers 
should be excluded from the operation of the general order. 

(2) Where the Court has of its own motion excluded any class or section of workers 
from the operation of a general order, the Court may by a subsequent order, on appli
cation made not later than twenty-eight days after the date of the order making the 
exclusion by any party to an award or industrial agreement, make such order applying 
to that class or section of workers or any of them as the Court considers just and 
equitable. 
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(3) Every application under this regulation shall state the special grounds on which 
the application is based and shall be filed with the Clerk of Awards in the industrial 
district in which the award or industrial agreement is filed, and when a date has been 
fixed by the Court for the hearing of the application the Clerk shall forthwith give 
notice to the parties concerned. 

( 4) Every order made under this regulation after a general order shall be deemed 
to have come into force on the date on which the general order took effect, or on such 
later date (not later than the date of the subsequent order) as the Court in its dis
cretion determines." 

The Court has not of its own motion excluded any awards or industrial agreements 
from the operation of the general order and it is for any party concerned to make 
application within the prescribed time. An example of the class of industrial agreements 
that may be involved are those mentioned in the exclusion order made by the Court 
on 7 February 1967 and recorded in 67 Book of Awards 126. 

Operation of General Order 
The order itself will amend every award and industrial agreement (including any 

agreement made and filed under the Labour Disputes Investigation Act 1913) in 
force at the date of coming into effect of the order. 

The order will operate only in respect of prescribed minimum rates of remuneration. 
There will be no legal compulsion upon any employer to increase the rate of re

muneration of a worker if the worker is already receiving a rate in excess of the 
nominal minimum rate prescribed in the relevant award or agreement, after the said 
minimum rate has been increased by the amount specified in the order. 

The general order of 10 November 1966 will continue in force and, in the case of 
those awards and agreements which have not been renewed since that order, the rates 
of remuneration to which the new order will apply include the 2½ percent awarded 
by the 1966 order. 

While the Court has not at this stage considered the making of any pronouncement 
in accordance with regulation 5A (as enacted by the Economic Stabilisation Regula
tions 1953 Amendment No. 3), it is suggested that parties, when negotiating new 
awards after the coming into force of this order, should give consideration to the 
desirability of incorporating its effect as an integral part of the rates of remuneration. 

Regarding clause 6 of the general order, some such provision has been included 
in earlier general orders of a similar nature. The list of awards concerned has been 
based on that contained in the 1959 general order, but there may now be other 
awards and agreements involved and, if this is so, it is open for the matter to be 
dealt with by way of an application made in accordance with Regulation 4 (1). 

Clause 5 of the general order has been included for the purpose of clarification and 
to remove any doubts as to which awards and industrial agreements are affected, 
and in this respect it merely states what the Court has always regarded the position 
to be. 

Date of Operation 
No submissions were made to the Court on the date from which any general order 

should operate but upon giving the matter due consideration it has been decided 
that the date should be the 19th day of August 1968 which is somewhat shorter than 
the time normally allowed for the making of the necessary adjustments to wage pay
ments. 

A. P. BLAIR, Judge. 


