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prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Application of Award 
15. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto, every industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, when this award 
comes into force or at any time whilst this award is in force, connected with or 
engaged in the industry to which this award applies within the industrial districts 
to which this award relates. 

Scope of Award 
16. This award shall operate throughout the Canterbury and Otago and South

land Industrial Districts. 
Term of A ward 

17. This award, in so far as the provisions relating to the rates of wages to be 
paid are concerned, shall be deemed to come into force on the 1st day of July 
1968, and so far as all other provisions of the award are concerned, it shall come 
into force on the day of the date hereof; and this award shall continue in force 
until the 31st day of December 1969. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 16th day of 
September 1968. 

[LS.] J. B. THOMSON, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. The unqualified preference provision 
( clause 13) has been inserted in accordance with the agreement of all the assessors. 
A provision ( clause 5) has been included in the award for the purpose of giving 
operative effect to the Court's general order of 5 August 1968. 

J. B. THOMSON, Judge. 

NEW ZEALAND LICENSED-HOTEL CLERICAL WORKERS-AMENDMENT OF 
AWARD 

In the Court of Arbitration of New Zealand-In the matter of the Industrial Con
ciliation and Arbitration Act 1954, and the Economic Stabilisation Regulations 
1953; and in the matter of the New Zealand Licensed-Hotel Clerical Workers 
Award, dated the 29th of May 1967, and recorded in 67 Book of Awards 
993. 
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UPON reading the application made by the Hotel Association of New Zealand 
Industrial Association of Employers and the New Zealand Federated Hotel, 
Hospital, Restaurant, and Related Trades Industrial Association of Workers, 
parties to the New Zealand Licensed-Hotel Clerical Workers Award, dated the 
29th day of May 1967, the Court, in pursuance and exercise of the powers con
ferred on it by regulation 4 of the Economic Stabilisation Regulations 1953, and 
of every other power in that behalf enabling it, doth hereby order as follows: 

1. That the workers covered by the said award shall be excluded from the opera
tion of the general order of 5 August 1968. 

2. That the said awa.rd shall be amended in the manner following, that is to say: 
(a) Subject to the following provisions, all rates of remuneration provided for in 

the said award shall be increased by an amount equal to 5 percent 
thereof. 

(b) There shall be excluded from the scope of this order such portion of the 
remuneration in each week of the workers affected by this order as 
exceeds: 

(i) The amount of $40 in the case of male workers who are not 
provided with board and lodging and who consequently are paid the full 
dry wage. 

(ii) The amount of $34.96 in the case of male workers living off the 
employer's premises but who are provided with meals by the employer; 

(iii) The amount of $32.44 in the case of male worker-; who are pro
vided by the employer with full board and lodging; 

(iv) The amount of $30 in the case of female workers who are not 
provided with board and lodging and who consequently are paid the full 
dry wage; 

(v) The amount of $24.96 in the case of female workers living off 
the employer's premises but who are provided with meals by the employer; 

(vi) The amount of $22.44 in the case of female workers who are pro
vided by the employer with full board and lodging; 

( c) There shall also be excluded from the scope of this order all allowances 
in respect of tools, bicycles, motor-vehicles, protective or special clothing, 
or special footwear. 

3. That the increase provided for by the order shall apply to the unexcluded 
portion of the prescribed minimum remuneration of each worker. 

4. That for the purposes of this order "remuneration" means salary or wages; 
and includes time and piece wages and overtime and bonus and other special 
payments; and also includes allowances, fees, commission, and every other 
emolument, whether in one sum or several sums; and also includes travelling 
expenses (where any of these payments are required in the said award). 

5. That this order shall be deemed to have come into force and to have been 
incorporated in the said award on the 19th day of August 1968. 

Dated this 2nd day of October 1968. 
[L.S.] J. B. THOMPSON, Judge. 

MEMORANDUM 
This order gives effect to the agreement of the representatives of the parties. 

J.B. THOMPSON, Judge. 


