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DOWNER AND ASSOCIATES (TONGARIRO POWER PROJECT NO. 2 TUNNEL AND 
APPURTENANT WORKS) EMPLOYEES-INDUSTRIAL AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation 
and Arbitration Act 1954, this 16th day of September 1968, between Downer 
and Associates (hereinafter called "the employer") of the one part and the New 
Zealand Carpenters and Related Trades Industrial Union of Workers, the 
Northern (except Gisborne) Road Transport and Motor and Horse Drivers and 
their Assistants Industrial Union of Workers, the North Island Electrical Trades 
Industrial Union of Workers, the New Zealand Engineering, Coachbuilding, 
Aircraft, Motor and Related Trades Industrial Union of Workers, the Auckland 
District Boilermakers Structural Metal Fabricators and Assemblers, Metal Ship 
and Bridge Builders Industrial Union of Workers, the Northern and Taranaki 
Labourers, General Workers and Related Trades Industrial Union of Workers, 
and the Auckland Painters and Decorators, Glaziers and Signwriters Industrial 
Union of Workers (hereinafter called "the union") of the other part, whereby 
it is mutually agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the Schedule hereto shall be binding upon the parties, and they shall be 
deemed to be and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations 
and provisions respectively required to be done, observed and performed and shall 
not do anything contrary to this agreement or to its terms, conditions, stipulations 
and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

Application 
1. This agreement shall apply to all workers employed by Downer and 

Associates in connection with the construction of the No. 2 Tokaanu Tunnel 
and associated works, but shall exclude clerical workers and catering staff. 

Hours of Work 
2. Subject to the provisions of clause 4 hereof the ordinary hours of work shall 

be 40 a week and 8 a day and shall be worked between 7 .30 a.m. and 5 p.m. 
Monday to Friday inclusive. 

Meal and Rest Periods 
3. (a) A rest period of 10 minutes shall be allowed every morning and 

afternoon (or appropriately for shift workers) at a time suitable to job con
venience. Tea, milk, sugar and hot water shall be provided by the employer. 

(b) A meal period of not less than half an hour, and not more than 1 hour, 
shall be allowed. 

(c) Except when required for urgent or emergency work, a worker shall not 
be required to work for more than 5 hours continuously without being granted 
a break for a meal. 

(d) When a worker is not allowed a break for a meal as prescribed in sub
clause (c) above, he shall, from the time such break was due until the break 
is allowed, be paid at ordinary time rate in addition to the rate appropriate to 
the time: Provided that where the ordinary hours extend into overtime, a worker 
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shall be paid at ordinary time rate in addition to the rate appropriate to the 
time only after 2 hours' overtime is worked beyond the time the meal break 
was due, and this payment shall continue until the break is allowed. 

(e) When a worker is working overtime, meal-times shall be paid for at the 
rate appropriate to the time. 

(f) When a worker is required to work not less than 4 hours continuous 
overtime, he shall be allowed a 10 minute rest period at the expiration of the 
first 2 hours of such overtime. 

Shift Work 
4. (a) Notwithstanding the provisions of clause 2 hereof, shifts may be worked 

at any time (whether one, two or three shifts daily) as required by the employer 
and such shift hours shall be set after consultation with the union's accredited 
representative: Provided that a worker required to work for less than five shifts 
consecutively shall not be deemed a shift worker and shall be paid at the 
appropriate overtime rates. 

(b) Eight hours inclusive of half an hour for meal-times, shall constitute a 
day's work in underground construction including shaft work, whether one, 
two, or three shifts are worked, and on outside work 8 hours inclusive of half 
an hour for crib, shall constitute a day's work where two or three shifts are 
worked. 

( c) Workers installing or maintaining services underground shall have the 
half-hour meal-time counted as part of the day's work. 

(d) Shift workers shall be paid an allowance of 60c a shift. 

Wet Places 

5. (a) Notwithstanding the provisions of clauses 2 and 4 hereof, 6 hours worked 
under "wet place" conditions shall be deemed a working day and any time 
worked in excess of 6 hours shall be regarded as overtime. 

(b) Except as provided in sub-clause (d) below, time worked in other than a 
"wet place" in the same day shall be paid for at ordinary time rate. 

(c) Where both dry and "wet place" conditions are met in the same day, the 
"wet place" hours shall be increased by one third, and the dry hours shall be 
added to the result. For the purpose of computing payment, the total obtained 
shall then be treated as normal hours worked and overtime shall be paid after 
8 hours so computed. 

(d) A worker who has been working in a "wet place" and has become wet 
at his work shall be deemed to be working in a "wet place" for the remainder 
of the day's work (or until he has had the opportunity to change his clothes) 
even though the work has subsequently been declared dry. 

The employer in charge, after consultation with the check inspector or union 
representative, shall decide whether and when a place becomes a "wet place" 
and when it ceases to be a "wet place" and shall be guided by the following 
interpretation: 

( 1) Underground work; where workers obliged to work underground require 
to wear waterproof clothing to keep dry, or where a worker has to stand 
in not less than two (2) inches of water, it shall be deemed a "wet place". 

(2) Above ground work; where workers get wet from causes other than rain; 
such as in drains, wet boring, overhead seepage or from foliage it shall 
be deemed a "wet place". 

(a) Subject to the provisions of sub-clause (b) of clause (9) and sub-clauses 
(b), (c), and (f), below, time lost through wet weather shall not be deemed 
to be time lost through a worker's default. 
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(b) The employer in charge, after consultation with the check inspector or the 
union representative, shall decide whether or not a day or part of a day is too wet 
for normal work. He may then direct some or all workers to stand by, provided 
adequate shelter with provision for heating is available or to carry out alternative 
work, or to continue with essential work, and in the event of a worker refusing 
such instructions, the worker shall be deemed to have lost time through his own 
default. 

(c) Payment to a worker for time not worked because of wet weather or for 
alternative work in terms of sub-clause (b) above shall be at the worker's 
designated rate. 

(d) A worker directed by the employer in charge to work in the rain when 
conditions have been declared too wet for normal work as provided in sub-clause 
(b) above, shall be paid in addition to the weekly wage, one third of the hourly 
rate appropriate to the time, for all time so worked, and shall be supplied 
with adequate protective clothing. 

( e) A worker who has been working in the rain and has become too wet 
shall be deemed to be working in the rain for the remainder of the day (or until 
he has had the opportunity to change his clothes) even though the rain has 
ceased. 

(f) A driver or operator whose vehicle or machine provides adequate protection 
from the weather (and who is not required to work outside his machine or 
vehicle) shall not be entitled to payment as provided in sub-clause (d) above. 

Overtime 
6. (a) All overtime is to be calculated and paid for on a daily computation 

basis. 
(b) Overtime rates shall apply to all time worked before the usual commencing 

time or outside or in excess of the ordinary hours specified in clause 2 hereof, 
or in the case of shift workers before the usual shift commencing time or in excess 
of the ordinary shift hours. 

( c) All overtime worked on Monday to Friday inclusive shall be paid for at 
time and one half rate for the first 3 hours and at double time rate thereafter. 

(d) All time worked on a Saturday or Sunday shall be paid for at double time 
rate. 

( e) (i) A worker who is required to and reports for work on a Saturday or 
Sunday shall be paid for a minimum of 3 hours at the appropriate rate. 

(ii) A worker called back (for work not pre-arranged) after ceasing work at 
the normal time for the day (Monday to Friday) shall be paid for a minimum of 
3 hours at the appropriate rate. 

(f) A worker after working more than 12 hours continuously shall continue 
to be paid at not less than the appropriate overtime rate for all overtime worked 
until he has had a break of at least 8 hours without loss of pay for ordinary 
working time. 

Holidays 
7. (a) Provided he has worked for the employer at any time during the fort

night ending on the day on which the holiday occurs a worker shall be allowed 
the following holidays on pay: New Year's Day, 2nd January, Good Friday, Easter 
Monday, Anzac Day, Sovereign's birthday, Labour Day, Christmas Day, Boxing 
Day, the day after Boxing Day, and Anniversary Day of the Auckland Province 
(or a day in lieu thereof by arrangement). Except in cases where a worker is 
leaving the works for any reason, a period of annual leave on pay may count 
as time worked for the purpose of this sub-clause. 
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(b) A worker who has worked for more than one employer during the fortnight 
ending on the day on which the holiday occurs is entitled to one payment only 
for the holiday, and payment will be by arrangement between the contractors and 
the other employer or employers. 

(c) When any of the above holidays, except Anzac Day, falls on a Saturday or 
a Sunday, it shall be observed on the following Monday, and in the event of 
another holiday falling on such Monday such other holiday shall be observed on 
the next succeeding Tuesday. 

(d) Payment for such holidays allowed shall be at ordinary day wages rates 
plus any in-charge or shift allowance which would have been paid had the 
holiday been an ordinary working day. 

( e) Time worked on any of the above holidays shall be paid for at double 
time rate in addition to the holiday payment due under sub-clause (d) above. 

(f) A worker who is required to and reports for work on any of the above 
holidays shall be paid for a minimum of 4 hours at the appropriate rate. 

(g) A worker who meets with an accident in the course of his employment 
with the employer (and whether or not receiving accident compensation) is 
entitled to payment for any of the above holidays which occurs during the 
period of incapacity provided he had worked for the employer at any time 
during the fortnight ending on the day of the holiday. 

(h) A worker who has been certified as fit to resume work on any of the 
above holidays following sick leave or absence because of an accident and who 
reports for duty on the working day immediately following such holiday, shall 
be paid for such holiday. 

Annual Holidays 
8. (a) A worker shall be granted annual holidays in accordance with the 

Annual Holidays Act 1944, and its amendments, provided an extra week's holiday 
or, fractional part thereby depending on the time worked on shift work during the 
year shall be granted to regular shift workers. A regular shift worker is defined 
as a worker who is regularly and continuously employed on afternoon or night 
shift or on three rotating shifts. 

(b) Unless there are exceptional circumstances (other than maintenance 
workers) workers shall take their annual holidays when work ceases for the 
Christmas-New Year holidays. 

(c) Where it is customary for the employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of those workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has 
not become entitled to an annual holiday, then that worker shall not be entitled 
to any wages for 2 weeks following that date, but the employer shall before that 
date pay to him in addition to all other amounts due to him at that date, including 
amounts to which he is entitled in respect of any special holidays, an amount equal 
to one twenty-fifth of his ordinary pay for the period of his employment up to 
that date and for the purposes of the Annual Holidays Act the next year of his 
employment shall be deemed to commence on that date. 

( d) A worker absent on accident compensation, sick or special leave, during 
the Christmas-New Year holidays shall take at an early convenient date after he 
resumes work the whole of the annual holidays due to him as at 31 December. 
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Wages 
9. 

Designation 
Rate payable as from 8 August 1968 

Per Hour Per Week 

Batching plant operator 
Blacksmith's striker 
Boiler attendant-

First-class certificate 
Second class 
No certificate 

Caretaker-watchman 
Chainman 
Compressor attendant 
Concrete worker 
Crusher feeder 
Derrickman, geothermal 
Driller (hand steel) 
Driver, electric, petrol, steam or diesel, winch or crane 
Driver, locomotive (petrol or electric) under 12 tons 
Driver, locomotive (steam or diesel) 
Driver, locomotive (steam or electric) over 12 tons and 

under 30 tons 
Driver/ operator-Motor lorry-

Not exceeding 2 ½ tons ( combined vehicle and 
maximum load weight) 

Exceeding 2 ½ tons ( combined vehicle and maximum 
load weight) 

Crane, 5 tons or over 
Dumptor or magnetic truck 
Euclid wagon 
Heavy transporter 
Road grader, mechanical 
Road planer or snow plough-

Independent driver of tractor 
Combined with tractor 

Road roller-
Petrol or diesel, not exceeding 5 tons 
Petrol or diesel, exceeding 5 tons 
Steam 

Tractor while on ordinary hauling work, including 
hauling of a grader, planer or other machine operated 
by another worker-

Not exceeding 26 drawbar h.p. 
Exceeding 26 drawbar h.p. 

Tractor and bulldozer .... 
Tractor and carry-all scraper 
Tractor and earth compactor-

Compactor not exceeding 20 tons 
Compactor 20 tons and over 

Tractor and front-end loader-
Under 1 ½ cu. yd. capacity 
1 ½ cu. yd. or over .... 

Tractor and rooter or special plough 

$ C $ C 

1.09 43.60 
96 38.40 

1.09 43.60 
1.03 41.20 

98 39.20 
97 38.80 
99 39.60 
99 39.60 
98 39.20 
96 38.40 

1.09 43 .60 
96 38.40 
97 38.80 
99 39.60 

1.00 40.00 

1.01 40.40 

96 38.40 

99 39.60 
1.04 41.60 
1.01 40.40 
1.04 41.60 
1.04 41.60 
1.04 41.60 

96 38.40 
1.01 40.40 

96 38.40 
1.01 40.40 
1.04 41.60 

96 38.40 
97 38.80 

1.04 41.60 
1.04 41.60 

97 38.80 
1.04 41.60 

1.01 40.40 
1.04 41.60 
1.04 41.60 
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Designation Rate payable as from 8 August 1968 

Crawler-track shovel or dragline machine 
Slackline drag-line machine 
Mobile road crane 
Learner-driver/ operator-

Mechanical road grader, tractor and bulldozer, 
tractor and carry-all scraper, tractor and rooter 
or special plough, slack line drag line machine, 
crawler-track shovel, or dragline machine 

Dustman 
Fencer 
Ganger, concrete 
Ganger platelayer 
Grease-wagon operator 
Headman, tunnel 
Jig operator .... 
Labourer, skilled 
Labourer 
Machineman, quarry 
Mucker operator 
Pump attendant (water) 
Pump (concrete) attendant in tunnels 
Quarry manager 
Quarryman, certificated 
Rigger 
Sand blaster .... 
Shunter, locomotive 
Steel-bender and placer 
Steel erector ... . 
Surface man 
Tool sharpener 
Tradesman: blacksmith, boilermaker, bricklayer, bridge 

carpenter, carpenter and joiner, electrician, fitter, 
mechanic, painter, panelbeater, plasterer, plumber, 

Per Hour Per Week 
$ C $ C 

1'.04 41.60 
1.04 41.60 
1.04 41.60 

96 
96 
96 

1.02 
1.00 
1.02 
1.19 

97 
98 
96 
99 

1.15 
97 

1.02 
1.09 
1.01 
1.09 
1.01 

96 
99 
99 
99 
99 

38.40 
38.40 
38.40 
40.80 
40.00 
40.80 
47.60 
38.80 
39.20 
38.40 
39.60 
46.00 
38.80 
40.80 
43.60 
40.40 
43.60 
40.40 
38.40 
39.60 
39.60 
39.60 
39.60 

welder etc. 1.11 44.40 
Tunneller, first grade . . . . 1.09 43 .60 
Tunneller, trainee (as defined) 1.04 41.60 
Wagon-drill operator 99 39.60 

Tradesmen holding the Trade Certificate shall be paid 2c per hour extra. 
Tradesmen holding the Advanced Trade Certificate and Registered Electricians 

shall be paid the said 2c per hour extra plus a further 4c per hour. 
Trainee tunneller: is a worker who has limited or no previous experience as a 

tunneller and who requires training to become a first-class tunneller. A worker 
shall not be employed as a trainee tunneller for a longer period than 3 months. 
Trainee tunnellers may be employed in the tunnel in the proportion of one to 
every six first-class tunnellers or part thereof. 

(b) If a worker loses time through his own default his weekly rate of pay 
shall be reduced proportionately for the time so lost. Time lost through a worker's 
default shall include: 

(i) Absence without leave. 
(ii) Refusal to work after the employer or other authorised :person has 

decided that work shall continue in doubtful weather conditions. 
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(iii) Not reporting for work on a wet day. 
(iv) Leaving the works on a showery day without the permission of the 

employer (or other authorised person). 
(v) Failure to stand by or to carry out alternative work or to work in the 

rain when so directed. 
( c) A proportionate reduction in the weekly wage shall be made for special 

leave without pay, sick leave without pay, sick leave on pay or periods on 
accident compensation. 

(d) When a vehicle or machine is temporarily out of commission the employer 
may employ the driver or operator on work outside his normal duties. If he 
declines to perform the work assigned to him, he shall not be paid for the time 
so lost. Time worked by direction in cleaning or assisting with repair or overhaul of 
vehicles or machines shall be deemed to be time worked as a driver or operator. 

( e) A blacksmith while engaged on tool-sharpening shall continue to be paid as 
a blacksmith. 

Erection or Dismantling of Scaffolding 
10. (a) A worker while erecting or dismantling scaffolding at a height of 12 ft 

or more above the ground or floor level shall be paid his appropriate rate plus 
4c an hour. 

(b) A certified scaffolder while engaged on scaffolding work shall be paid not 
less than the rate for "Certified Quarrymen". 

Surge Chamber and Shaft 
11. All employees working below ground inside the surge chamber or shaft shall 

be paid the appropriate rates payable to employees working inside the tunnel. 

Allowances 
12. (a) Batching Plant: Any worker other than a Batch Plant Operator while 

actually operating an automatic or semi-automatic batching plant shall be paid an 
allowance of 8c an hour. 

(b) C.A. 50 Paint: Any worker while handling C.A. 50 paint or similarly 
noxious paints, not enclosed in drums, shall be paid an allowance of 11c an 
hour. 

(c) Cement: A worker other than a concrete worker shall be paid an allowance 
of 30c for every day he is required to handle dry cement (including cement in 
bags) for 1 hour or more. 

( d) Charge-Any worker while temporarily employed in an advanced capacity 
and in charge of at least two other workers shall be paid an allowance of 24c 
a day, or when in charge of at least six other workers, 35c a day; provided that 
when one of the party, other than the worker in charge, is a tradesman the 
appropriate allowance shall be increased by 9c a day. 

(e) Confined Space-(i) For the purpose of this sub-clause a "confined space" 
shall be deemed to mean a space which is productive of unusual discomfort due 
to working in a stooped or cramped position, or too inadequate ventilation. 

(ii) A worker while required to work in a confined space shall be paid an 
. allowance of 4c an hour, provided that this allowance shall not be paid con
currently with the allowance prescribed in item (iii) hereof of sub-clause (k) (ii) 
below. 

(iii) A worker while required to work in a compartment or confined space 
where the temperature exceeds 110°F shall be paid at ordinary time rate in 
addition to the rate appropriate to the time, and shall be allowed a five-minute 
break in every hour. 
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(iv) A worker employed cutting, welding or burning in a confined space shall 
be paid half time in addition to the appropriate rate whilst so employed. This 
allowance shall also be paid outside a confined space unless adequate ventilation 
is provided by the employer. 

(f) Dirty Wark-Where the employer after consultation with the union's 
accredited representative, decides that any work being performed is "dirty work" 
a worker employed on such work for up to 4 hours in a day shall be paid an 
allowance of 15c for that day, or when so employed for over 4 hours shall be 
paid an allowance of 30c for that day. This classification would apply, for example, 
to work being performed in excessive dust, in hot cement registering 98°F or 
over in conditions of excessive grease, oil, or the like, and to repairing damage 
done by fire which necessitates the handling of freshly charred timber. The classi
fication would also apply where the conditions are unhealthy or more injurious to 
clothing and may include: 

(i) Handling and spreading of manures. 
(ii) Overhauling dirty plant and machinery. 
(iii) Work on old steel ropes or dirty new ropes. 
(iv) Repairing or cleaning smoke-box doors, smoke boxes, fire boxes, back

ends, or work inside furnaces. 
(v) Repair work with timber still wet with crude or fuel oil, creosote, or tar. 

(vi) Work on installation and maintenance of steam plants where the 
temperature exceeds 110°F. 

(vii) Such other work as may be decided upon by the employer after consulta
tion with the union's representative. 

(g) Height: 
(i) A worker while required to work from a bosun-chair, swinging stage or 

ladder, or on towers, steeples, or chimney-stacks, or in shafts on a mechanical 
raise climber shall be paid height allowance as follows: 

From To Amount Per Hour 
35 ft 70 ft 3c 
70 ft 105 ft Sc 

105 ft 140 ft 8c 
140 ft 170 ft 10c 
Plus 3c per hour for each additional 30 ft in excess of 170 ft. 

(ii) A worker while required to work on roof trusses or fixing purlins on roof 
or trusses where a false step or mishap would entail an unbroken fall of 15 ft or 
more shall be paid an allowance of 7 c an hour. 

(h) Obnoxious Work: 
(i) A sewage-plant operator or attendant, when required to do work involving 

contact with sewage or excrement shall be paid an allowance of 68c a day. 
(ii) A worker other than a sewage-plant operator or attendant while required 

to do work involving contact with sewage or excrement shall be paid an allow
ance of 34c an hour with a minimum payment of 68c a day. This payment may also 
apply to such other work as the employer considers equally obnoxious. 

(iii) A plumber or drainlayer (and recognised assistants) while employed on 
obnoxious work in isolated blocks or other places where notifiable infectious 
cases are being treated, shall be paid an allowance of 14c an hour. Provided 
that this allowance shall not be paid concurrently with the allowance prescribed 
in item (ii) above. 

(i) Rammers-A worker while using a "Kango, Frog" or similar self-driven 
rammer shall be paid an allowance of Sc an hour. 
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(j) Red Lead and Creosote: 
(i) A worker other than a tradesman or rigger while painting with red lead 

or creosote shall be paid an allowance of Sc an hour. 
(ii) A worker while buffing-off creosote from buildings shall be paid an allow

ance of 8c an hour. 
(k) Spray Painting- (i) A worker while spray-painting shall be paid an 

allowance of 8c an hour. 
(ii) A worker while spray-painting in a tank or confined space not adequately 

ventilated shall be paid an allowance of 35c an hour: Provided that this allow
ance shall not be paid concurrently with the allowance prescribed in item (i) 
above. 

(iii) Any worker while required to continue working under similar adverse 
,conditions to those affecting the spray-painter, shall be paid the same appropriate 
allowance as paid to the spray-painter. 

(1) Tar-(i) A worker while handling free tar, bitumen, road oil or bituminous 
emulsion, not enclosed in barrels or drums, shall be paid an allowance of 
30c a day. 

A chip-spreader shall be entitled to this allowance when working in conjunction 
with the use of the above materials. 

(ii) A tar-sprayer while employed as nozzleman on new tar-sealing work or on 
resealing shall be paid an allowance of 70c a day: Provided that the allowance 
payable to the tar-sprayer while employed on maintenance patching where the 
tar-spraying is done intermittently throughout the day, shall be as prescribed in 
item (i) above. 

(m) Tools-(i) A tradesman, provided he possesses sufficient privately owned 
tools of trade to carry out all phases of his work efficiently shall be paid tool 
allowance of 4c per hour. 

The employer shall either replace or repair workers' tools which the worker 
is required to supply and/ or clothing lost or damaged by theft or fire on the job, 
in the following circumstances: 

(a) Loss or Damage by Fire-At all hours provided that when not in use they 
have been stored by the worker in the place and in the manner 
directed by the employer or his representative. 

(b) Loss or Damage by Theft-During non-working hours only provided that 
they have been stored by the worker in the place and in the manner directed 
by the employer or its representative. 

The employer shall be responsible for safeguarding a worker's tools and/ or 
dothing when the worker leaves his job through sickness or accident. 

(ii) A worker required to use his own saw on used concrete boxing shall be 
paid an allowance of 1c an hour while so employed. 

(n) Vibrating Tools-A worker, other than a tunneller, jackhammerman or 
,concrete worker while using a pneumatic concrete-breaker, jackhammer or chisel 
:shall be paid an allowance of 4c an hour. 

( o) Welding-Any worker employed on oxy-acetylene or electric welding shall 
·be paid an allowance of 14c per day where up to 4 hours are worked or 28c 
per day where more than 4 hours are worked per day on such work provided 
however that this clause shall not apply to any worker to whom clause 12 (e) 
(iv) applies. 

(p) Site and Isolation-An isolation allowance of 40c per day shall be paid 
to all workers under this agreement for each day worked by each worker from 
:Monday to Saturday inclusive. Such allowance shall not be payable until a worker 
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has completed 30 days' employment on the site and on completion of such 
service the allowance shall be paid from the date of commencing work and 
thereafter the allowance shall be paid on each regular pay-day. 

(q) Underground: 
(i) All workers while employed underground in the tunnel and below ground 

in the surge chamber and shaft shall be paid 25c per hour extra for actual 
ordinary or overtime hours worked underground but this allowance shall not be 
included in calculating overtime wage payments. This allowance covers and 
includes all exceptional or unusual conditions encountered underground. 

(ii) A further payment of 25c per hour extra shall be paid under the same 
conditions as prescribed in subsection (i) , until the introduction of a bonus 
scheme. 

(r) A worker while required to work in the confined space between the top 
of the form work and the roof of the tunnel, lying in a horizontal position which 
is productive of unusual discomfort due to cold, damp and excessively noisy 
conditions shall be paid, while so employed at ordinary time rate in addition 
to the rate appropriate at the time, provided that this allowance shall not be 
paid concurrently with the allowances prescribed in clause (e) hereof. 

Gumboots 
13. (a) Where necessary, the employer shall provide gumboots and a worker 

shall be paid an allowance of 15c for every working day on which he is required 
to wear them. 

(b) When gumboots are handed in by a worker who no longer requires them, 
the employer shall disinfect the boots before they are issued to another worker. 

(c) Where a worker supplies his own gumboots by arrangement with the 
officer in charge he shall be paid an allowance of 25c for every working day on 
which he wears them. 

Protective Clothing 
14. (a) A worker carrying, or boiling, or spraying free tar, bitumen, road oil 

or bituminous emulsion, not enclosed in barrels or drums or using C.A. 50 paint, 
shall be supplied with gloves, suitable footwear, overalls, and oil, and shall be 
allowed during working hours 10 minutes to change his clothes at the end of the 
day's work. 

(b) A worker employed on oxy-acetylene or electric welding or cutting shall be 
supplied with goggles or helmet, and gauntlets or gloves. When gas cutting a 
foot-shield shall be supplied. When considered necessary by the employer leather 
aprons shall be supplied for special jobs. When welding or burning overhead a 
canvas or leather jacket shall be supplied. 

(c) A worker while spray-painting, or buffing-off creosote from buildings, shall 
be supplied with overalls and a protective mask. 

(d) A worker while using creosote shall be supplied with gloves and 
overalls. 

(e) A worker shall be supplied with suitable gloves when handling or stacking 
steel, stone spalls or materials covered with concrete frost or snow. 

(f) A worker while cleaning the inside of an oil-tank shall be supplied with 
adequate protective clothing. 

(g) A worker while regularly employed as a battery attendant shall be supplied 
with rubber gloves, rubber apron, and gumboots or if regularly employed as a 
battery mechanic or battery attendant on locomotive batteries, shall be supplied 
with acid-resistant overalls in lieu of a rubber apron. 
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Where such overalls are supplied they will be limited to three pairs every 
12 months on a loan basis and returned to the employer when being exchanged 
or on termination of service. 

Issue of such overalls will be one pair on commencement of service and may 
be exchanged at the end of each subsequent four-monthly period. 

Where such overalls are supplied to individual workers and not returned or 
satisfactorily accounted for on expiry of the loan period, the depreciated value of 
such overalls will be deducted from the earnings of the worker concerned. 

(h) An electrical lineman while required to work in the rain fixing line faults 
:shall be supplied with an oilskin coat, leggings, and sou-wester. 

(i) A worker while employed on a wagon drill using long steels where the 
water coupling is overhead before it drills down shall be supplied with adequate 
waterproof clothing. 

(j) A worker while regularly employed in a cement shed, or as a grease-wagon 
operator shall be supplied with overalls. 

(k) A worker while employed on work where he is endangered by falling objects 
shall be supplied with, and wear, a protective helmet. 

(1) Where any Act or regulation provides for the supply of protective clothing 
for ensuring safe working conditions or protecting the health of workers, the 
employer shall provide such clothing. 

(m) All underground workers shall be supplied with adequate protective 
clothing, i.e. oilskin coat or jacket, leggings or trousers of waterproof material. 

(n) Where protective clothing is supplied it shall be issued on loan to individual 
workers, and shall be returned to the stores officer at the expiry of the loan 
period, and in all cases before a worker leaves the works. The value of 
protective clothing not returned or satisfactorily accounted for will be deducted 
from the earnings of the worker concerned. 

Overalls 
15. Free issue of overalls will be made to certain workers not covered by the 

provisions of clause 14 and as covered by the following sub-clauses: 
(i) Classes of Worker to Whom Issued: 

Blacksmith 
Boiler Attendant 
Carpenter 
Driver 
Electrician 
Fitter 

(ii) Basis of Issue: 

Machine Operator 
Mechanic 
Painter 
Plasterer and Concrete Worker 
Steel Fixer and Bender 
Welder 

(a) Workers specified in (i) above will be eligible for issue 1 month after 
commencing work with the employer. 

(b) Two pairs of overalls per annum will be issued on request on permanent 
loan. 

( c) Overalls will remain the property of the employer and will be clearly and 
neatly marked "Downer and Associates". 

(d) Laundering will be the responsibility of the worker to whom they are 
issued. 
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(e) Issues in the second and succeeding years will be made on the return of the 
previous overalls, laundered* and in good order and condition, fair wear 
and tear excepted. 

(f) On leaving his employment or in the event of a permanent change of duties 
to a category which does not qualify for issue, overalls will be laundered* 
and returned to the employer in good order and condition, fair wear and 
tear excepted. 

(g) The value of overalls not returned or satisfactorily accounted for will be 
deducted from the earnings of the worker concerned. 

(iii) Type of Overalls: 
(a) Subject to availability from normal supply sources, the employer will supply 

overalls of the bib, combination or dust coat type in the size, colour 
and fastening required. 

(b) Overalls will be supplied as soon as is reasonably possible after an eligible 
worker requests issue. 

( c) Option as to the type of overalls will not apply to any particular type of 
overall the wearing of which the employer considers unsafe. 

(d) Bib and combination type overalls will normally be supplied in navy blue 
colour. 

(iv) Method of Issue: 
(a) Issues will be limited to two similar overalls, not one of each type. 
(b) Issues may include one pair of used overalls provided they are laundered~ 

are in near new condition, free of tears and paintmarks, and are of the 
appropriate size and type. 

(c) New overalls will not be replaced for any reason during the 12 months 
following issue, but used overalls issued in terms of (b) above may 
be replaced once during the 12 months with a further pair of used 
overalls if this becomes necessary by reason of fair wear and tear. 

Payment of Wages 
16. (a) Wages shall be paid weekly not later than Thursday of each week. In 

the event of Friday being a holiday, wages shall be paid on the previous Wednes
day. 

(b) Workers shall be supplied with full details of their earnings. 
(c) Accident compensation shall be paid fortnightly to injured workers entitled 

to compensation under the Workers' Compensation Act 1956, provided satisfac
tory medical certificates and addresses of such workers are supplied to the 
employer. 

(d) Where practicable, all wages due shall be paid immediately on ceasing work 
to a worker leaving the works of his own accord, provided at least 1 week's notice 
is given to the pay office. A worker whose employment is terminated shall be 
given sufficient notice of termination to enable all wages due to be paid before 
termination time. 

( e) A worker shall be paid only for the proportion of the pay week he has 
actually worked when: 

(i) Making his first start after the commencement of the week. 
(ii) Leaving of his own accord before the end of the week. 

*Note re Laundering: Storemen will not insist on overalls being laundered prior to return 
in cases where their condition is such that they are no longer usable. 
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Travelling Time 
17. (a) Camp to Worksite and Return: 
The employer shall provide free transport between the camp and the various 

worksites and vice versa. The following travelling time allowances shall be made 
at ordinary hour rates and both time spent and payment made in respect to 
travelling shall not be taken into account when overtime is being calculated. 

(i) Camp to Tokaanu Portal area 
and return to camp site 30 minutes daily. 

(ii) Camp to Batch Plant area and 
return to camp site 35 minutes daily. 

(iii) Camp to Lake Roto Aira Intake 
area and return to camp site 50 minutes daily. 

It is recognised that these daily travelling times fairly represent the actual 
time it takes to complete a return trip by bus between the camp site and each 
particular area of work operation. 

(b) Working time in tunnels or shafts shall commence and finish at the place 
in the tunnel or shaft where the work is to be performed and travelling time to 
and from such place from the portal or shaft head shall be paid for at ordinary 
rates once each way in each shift and shall not be taken into account in 
computing overtime payments. 

Point of Engagement 
18. Downer and Associates Project Office, Turangi, shall be the point of engage

ment of all workmen provided that where a worker is engaged for employment 
elsewhere, a return fare to the place of engagement shall be paid once only during 
the period of employment. 

Term of Employment 
19. (a) For the first week of employment a worker shall be deemed to be an 

hourly worker. After 1 week's employment a worker shall be deemed to be a 
weekly worker. 

In the case of hourly workers 1 hour's notice shall be given by either party 
of the termination of employment. In the case of weekly workers, 1 week's 
notice shall be given by either party of the termination of employment. 

When the employment is terminated without the requisite notice 1 hour's wages 
or 1 week's wages, as the case may be, shall be paid or forfeited by the party who 
fails to give notice. 

(b) Nothing in this clause shall require the employer to give such notice when 
dismissing any worker for serious misconduct including disobedience of instruc
tions. 

(c) Fares-In lieu of the country work fares provisions of the various awards 
which are replaced by this agreement, an amount of 90c per week extra shall be 
paid to each worker employed on the project. 

(d) Where practicable workers employed on the site shall be informed at least 
2 weeks before it becomes necessary to shorten hands owing to the advanced stage 
or completion of work. 

Accommodation and Amenities 
20. (a) Board and lodging at the camp shall be provided free by the employer 

and shall, together with amenities, be subject to agreement with the union's 
accredited representative. The type of accommodation will be single huts. 

(b) Camp rules as mutually agreed to between the employer and the union 
shall be posted. 
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Provision of Tools 
21. (a) The employer shall issue on loan to workers those tools necessary for 

their work, except those usually provided by tradesmen themselves. Such tools 
issued shall be returned to the warehouse officer when not further required, and in 
all cases before the worker leaves the works. The value of tools not returned or 
satisfactorily accounted for will be deducted from the earnings of the worker 
concerned. 

(b) Employer's tools worn out or broken while being used by workers shall be 
replaced by the employer free of charge if, in the opinion of the employer and the 
union representative, such replacement is reasonable. 

(c) Tools lost from unavoidable causes shall not be charged for by the employer 
and the employer shall be the final judge as to whether or not tools have been 
lost from unavoidable causes. 

(d) The employer shall either replace or repair workers' tools which the 
worker is required to supply, lost or damaged by theft or fire on the job in the 
following circumstances: 

(i) Loss or Damage by Fire-At all hours provided that when not in use 
they have been stored by the worker in the place and in the manner 
directed by the employer or his representative. 

(ii) Loss or Damage by Theft-During non-working hours only provided that 
they have been stored by the worker in the place and in the manner 
directed by the employer or his representative. 

Each worker must supply a certified statement as to list and value of tools and 
such tool kits shall be subject to inspection by the employer at frequent intervals. 
Cases of theft must be reported to the employer immediately. 

Safety 
22. (a) On all works, whether above or below ground, the employer shall 

operate in accordance with the Acts, rules and regulations laid down by the 
legislation for ensuring safe working conditions and protecting the health of 
workers. 

(b) Ventilation in all underground construction works shall apply with the 
requirements of the Mining Act 1926, as applicable to quartz and alluvial mining. 

(c) When the check inspector reports to the union representative and the 
employer or his designated representative that any place is dangerous to work in, 
the employer or his designated representative together with the union representative 
and the check inspector shall immediately examine such place, and do what is 
necessary to make it safe. Workers not required in the carrying out of the safety 
measures shall be given alternative work if practicable. 

(d) In drives where two parties are working to meet each other and explosives 
are being used, one party shall withdraw when the headings are within half a chain 
of meeting. 

(e) When blasting is being done adjacent to workshops, depots and such like 
places effective warning-devices shall be installed. 

(f) A tractor operator shall not be required to work alone in an isolated 
place. 

(g) When welding is being done indoors, adequate ventilation and screens shall 
be provided wherever practicable. 

(h) A worker shall not be permitted to work alone while preheating tar or 
bitumen. 
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(i) Where in respect of any particular work, a worker is directed by his super
visor to wear protective clothing, whether helmet, goggles, or other safety 
device intended to prevent bodily injury, and the worker refuses or fails to 
comply with such direction he may be suspended from duty pending further 
disciplinary action. 

Accidents 
23. (a) Every worker who is injured by accident arising out of and in the 

course of his employment shall forthwith report to the person in charge of the 
first-aid outfit for attention. The worker shall also report the accident as an 
accident and supply full particulars to the supervisor, or in his absence, to the 
head man or other person in charge at the time, and in every case before leaving 
work for the day. The foregoing applies to every injury, no matter how trivial it 
may appear. 

(b) When a worker suffers an accident arising out of and in the course of his 
employment, and any injury caused thereby to the worker necessitates his immediate 
removal to a hospital, or to a medical practitioner for medical attention and 
then to his residence or to a hospital, or to his residence (medical attendance 
away from his residence not being required), the employer shall forthwith, 
at the expense of the employer, provide or arrange for the necessary .conveyance 
therefor. The employer shall also pay all reasonable expenses for meals and 
lodging incurred by or on behalf of the worker during the course of such removal. 
If necessary the employer shall summon a medical practitioner to the works to 
attend the injured worker, and the employer shall pay all reasonable and actual 
expenses incurred in such medical practitioner reaching the works. 

(c) On the works, the employer shall provide a vehicle suitable for use as an 
ambulance for a seriously injured worker with suitable equipment therefor, 
including removable hood, stretchers, bedding and blankets. 

(d) First aid outfits shall be kept in convenient places on the works and 
qualified first-aid men shall be available. A connection shall be made with the 
telephone exchange of the district where this is practicable. 

( e) Where a fatal or serious accident occurs and is attributable to the conditions 
obtaining, work shall be suspended at the place where the accident happened until 
an inspection has been made by the employer and the union representative, 
either jointly or separately. Nothing in this subclause shall affect any work 
necessary for the immediate protection either of the workers or of the work 
itself. 

(f) In the event of a fatal or serious accident, the employer shall immediately 
notify the local union representative. 

Unqualified Preference 
24. (a) Any adult person engaged or employed by the employer bound by this 

agreement on work coming within the scope of the Membership Rule of 
the Registered Rules of the individual Industrial Unions of Workers who are 
original parties to this agreement shall, if he is not already a member of such 
union, become a member of such union within 14 days after his engagement or 
the date this agreement comes into force. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of the union of workers bound by this agreement so 
long as he continues in any position or employment subject to this agreement. 
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(c) Every worker obliged under sub-clause (a) hereof to become a member of 
the union who fails to become a member, as required by that sub-clause after 
being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of the union in accordance 
with sub-clause (b) hereof commits a breach of this agreement. 

(d) The employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) 
apply, after having been notified by an officer or authorised representative 
of the union that the worker has been requested to become a member of the 
union and has failed to do so, or that the worker having become a member of 
the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation 
and Arbitration Act 1954, which gives to workers the right to join the union.) 

Notification 
25. The employer shall supply the union with a list of the workers employed on 

the site and such list, not more often than every 3 months, shall contain all 
additions and deletions. The union shall give the employer at least 2 weeks' 
notice of when the list is required. The employer may deduct from a worker's 
wage, his subscription to the union upon such worker giving the necessary legal 
authority. 

General Provisions 
26. (a) Shelters-The employer shall provide shelters of a type satisfactory to 

the union for workmen required to work in exposed areas. 
(b) Conveyances-When workers are conveyed to and from work as a regular 

arrangement, the trucks shall be properly covered, have the necessary seating 
accommodation and be otherwise empty and where practicable, have the exhaust 
pipes turned to deliver fumes in front of the rear wheels or above cab height. 

( c) The employer shall be responsible for all accommodation other than 
personal quarters being maintained in a clean and sanitary condition. Change 
rooms, washing, laundry and messing facilities etc. to be provided for by 
agreement with the union. 

Disputes 
27. The essence of this agreement being that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement as to any matter whatsoever arising out of 
this agreement and not specifically dealt with by this agreement or if any dispute 
or difference shall arise between the parties in connection with any matter relevant 
to this agreement every such dispute or difference shall be referred to a committee 
to be composed of two representatives of each side together with an independent 
chairman to be mutually agreed upon or in default of agreement to be appointed 
by the Conciliation Commissioner for the district. Either side shall have the right to 
appeal to the Court against a decision of any such committee upon giving to the 
other side written notice of such appeal within 14 days after such decision has 
been made known to the party desirous of appealing. 

A grievance shall not be deemed a "grievance" U-!}til the accredited representa
tive of the union has been asked by the worker or workers concerned to deal 
with it. 
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Special Union Meetings 
28. Up to four stop-work meetings per annum of up to 2 hours' duration each. 

shall be allowed for the transaction of important or urgent union business. At least 
48 hours' notice in writing shall be given to the employer. 

Term of Agreement 
29. This agreement shall come into force on the 8th August 1968, and shall 

continue in force until the 7th February 1970. 
Note-The rates of remuneration prescribed by this industrial agreement 

incorporate the effect of the Court of Arbitration's General Order of August 5, 
1968. 

Signed on behalf of Downer and Associates: 
M. T. McLEAN. 

Witness to signature: J. Beasley. 

Signed on behalf of the Northern and Taranaki Labourers, General Workers 
and Related Trades Industrial Union of Workers: 

H. KAY. 
Witness to signature: G. Wrightson. 

Signed on behalf of the N.Z. Carpenters, and Related Trades Industrial Union 
of Workers: 

W. MOLINEUX. 
Witness to signature: W. Daly. 

Signed on behalf of the North Island Electrical Trades Industrial Union of 
Workers: 

A. NEARY. 
Witness to signature: J. D. Gibbs. 

Signed on behalf of the Auckland Painters and Decorators, Glaziers, and Sign
writers Industrial Union of Workers: 

B. MORRISON. 
Witness to signature: G. Wrightson. 

Signed on behalf of the Northern (except Gisborne) Road Transport and Motor 
and Horse Drivers and their Assistants Industrial Union of Workers: 

G. H. ANDERSEN. 
Witness to signature: G. Wrightson. 

Signed on behalf of the Auckland District Boilermakers Structural Metal 
Fabricators and Assemblers, Metal Ship and Bridge Builders Industrial Union 
of Workers: 

H. ROBINSON. 
Witness to signature: G. Wrightson. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Aircraft, 
Motor and Related Trades Industrial Union of Workers: 

B. J. LANDERS. 
Witness to signature: W. Molineux. 


