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(2) Nothing in this agreement shall operate to affect payment of the wages set 
out in this agreement on any day when the totalisator has opened at any meeting 
for which any worker has been engaged. 

General 
4. (a) Reasonable faoilities shall be afforded the association to enable it to 

disseminate information to the employee membership on matters of association 
business. 

(b) When owing to delays an employee is unable to use the normal transport 
to his home, the employer shall provide or bear the cost of alternative transport. 

( c) A first aid outfit shall be provided and maintained in good order. 

Disputes 
5. The essence of this agreement being that the work and business of the employer 

should always proceed as if no dispute had arisen it is therefore agreed that in 
case any dispute or difference should arise between the parties as to any matter 
arising out of or connected with this agreement and not specifically provided for 
the same shall be referred to a committee consisting of one representative of the 
employer and one representative of the employees for settlement and in the event 
of their failing to reach an agreement on any such matter the same shall be 
determined by the Conciliation Commissioner for the district of Auckland and 
whilst such dispute is under consideration work shall continue pending the finding 
of the committee or the Conciliation Commissioner on such dispute. 

Term of Agreement 
6. This agreement shall come into force on the 1st day of December 1968 and 

shall continue in force until the 31st day of July 1970. 
In witness whereof the parties hereto have . executed these presents on the day 

and year first above written. 
Signed for and on behalf of the Auckland Racing Club Incorporated: 

W. N. MACKIE. 

Signed for and on behalf of the Auckland Totalisator Employees' Association 
Incorporated: 

R.H. Green. 
P. HANNA. 

Witness to above signatures: M. Walker. 

[This agreement, made under the Labour Disputes Investigation Act 1913, was filed with 
the Clerk of Awards at Auckland pursuant to section 8 (1) of the said Act, on the 19th 
day of November 1968.] 

NEW ZEALAND CHARTERED CLUBS' EMPLOYEES-AMENDMENT OF AWARD 

In the Court of Aiibitration of New Zealand-In the matter of the Industrial 
Conciliation and Arbitration Act 1954, and the Economic Stabilisation Regula
tions 1953; and in the matter of the New Zealand Chartered Clubs' Employees 
Award, dated the 21st day of February 1967, and recorded in 67 Book of 
Awards 225. 
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UPON reading the application made by the New Zealand Federnted Hotel, Hospital. 
Restaurant, and Related Trades Employees Industrial Association of Workers 
and ,the New Zealand Chartered Clubs Industrial Union of Employers, parties 
to the New Zealand Chartered Clubs' Employees Award, dated the 21st day of 
February 1967, the Oourt, in pursuance and exercise of the powers conferred on 
it by regulation 4 of the Economic Stabilisation Regulations 1953, and of every 
other power in that behalf ena:bling irt, doth hereby order as follows: 

1. That the workers covered by the said a ward shall be excluded from the 
operation of the general order of 5 August 1968. 

2. That the said award shall be amended in the manner following, that is to say: 
(a) Subject ito the following provisions, the rates of remuneration determined 

by the award shall be increased by an amount equal to 5 percent thereof. 
(b) There shall be excluded from the scope of this order such portion of the 

remuneration in each week of the workers affected by this order as 
exceeds: 

(i) The amount of $40 in the case of male workers other :than stewards 
who are not provided by ithe employer with board and lodging and who 
consequently are paid the full dry wage; 

(ii) The amount of $36.32 in the case of male workers other than 
stewards who are not provided by the employer with lodging but who 
are provided by the employer with full board; 

(iii) The amount of $34.22 in the case of male workers other than 
stewards who are provided by the employer with full board and lodging; 

(iv) The amount of $30 in the case of female workers other than 
stewardesses who are not provided by the employer with board and 
lodging and who consequently are paid the full dry wage; 

(v) The amount of $26.32 in the case of female workers other than 
stewardesses who are not provided by the employer with lodging but 
who are provided by the employer with full board; 

(vi) The amount of $24.22 in the case of female workers other than 
stewardesses who are provided by the employer with full board and 
lodging; 

(vii) The amount of $40 in the case of stewards and stewardesses. 
( c) There shall also be excluded from the scope of this order all allowances 

prescribed in the award in respect of tools, bicycles, motor-vehicles, 
protective or special clothing, or special footwear. 

3. That the increase provided for by this order shall apply to ,the unexcluded 
porition of the prescribed minimum remuneration of each worker. 

4. That for ithe purposes of this order "remuneration means salary or wages; and 
includes time and piece wages iand overtime and bonus and other special payments; 
and also includes allowances, fees, commission, and every other emolument, 
wheither ,in one sum or several sums; and al,so includes travelling expenses. 

5. That this order shall be deemed to have come into force and to have been 
incorporated in the said award on the 19th day of August 1968. 

Dated this 2nd day of October 1968. 
[L.S.] J. B. THOMSON, Judge. 

MEMORANDUM 

This order gives effect to the agreement of the representatives of the parties. 
J. B. THOMSON, Judge. 


