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Term of Agreement 
20. This agreement shall come into force on the 20th day of September 1967 and 

shall remain in force for a period of 18 calendar months from that date. 
Signed on behalf of the Auckland City Council, pursuant to a resolution of the 

said Council passed on the 20th day of September 1967. 
[ ] D. M. ROBINSON, Mayor. 
L.S. G. 0. SIMS, Town Clerk. 

Signed on behalf of the New Zealand Engine Drivers, River Engineers, Marine 
Engine Drivers, Greasers, Firemen, and Assistants' Industrial Union of Workers. 

JoBN J. MITCHELL, President. 
W. J. KNOX, Secretary. 

HAWKE'S BAY AND WAIRARAPA PUBLIC ACCOUNTANTS' EMPLOYEES-AWARD 
In the Court of Arbitration of New Zealand, Wellington Industrial District-In 

the matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Hawke's Bay and Wairapa Public Accountants' 
Employees Industrial Union of Workers (hereinafter called "the union") and the 
undermentioned firms and companies (hereinafter called "the employers"): 

Bennett and Hokke, Waipawa. 
Hollis, Stratton and Lawson, Masterton. 
Ingram, Thompson and Berry, Hastings. 
McCulloch, Butler and Spence, Napier. 
Madden, Levien and Woodhouse, Masterton. 
Olsen, J. D., Napier. 
Rainbow and Hobbs, Hastings. 
Stiles and Hames, Waipukurau. 
Stone and Co., Dannevirke. 
Tabley, Davis and Geenty, Hastings. 
Wimsett and Wilson, Napier. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 130 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are hereby incor
porated in and declared to form part of this award; and, further, that the union and 
every member thereof and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said terms, con
ditions, and provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the Schedule hereto shall constitute 
a breach of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this award 
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shall take effect as hereinafter provided and shall continue in force until the 31st 
day of May 1970 and thereafter as provided by section 152 of the Industrial Con
ciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 21st day of October 1968. 

[LS.] J. B. THOMSON, Judge. 

SCHEDULE 

Interpretation 
1. (a) "Office experience" of any employee to whom this award applies shall mean 

the total period of his or her employment as an office assistant in any office. 
(b) "Accountancy experience" of any employee to whom this award applies shall 

mean the total period of his or her employment as an office assistant in the office 
of any public accountant, but in the case of such worker, who, while previously 
employed in any other office, has gained some experience in accountancy, there shall 
be added such further period (being the period of employment in the office of a public 
accountant of which such previous experience may be deemed the equivalent) as 
such worker and his employer for the time being may agree upon or, in default of such 
agreement, as the standing committee hereinafter mentioned may determine. 

(c) This award shall apply to all office assistants employed in the office of any 
public accountant save and except persons employed as a cleaner or caretaker or in 
any other analagous capacity. 

(d) "Employee" shall mean any office assistant to whom this award applies. 

Salaries 
2. (a) The following shall be the minimum annual salaries payable to employees: 

Males- . $ 

First six months of accountancy experience 765 
Second six months of accountancy experience 819 
Second year of accountancy experience 874 
Third year of accountancy experience 983 
Fourth year of accountancy experience 1,120 
Fifth year of accountancy experience 1 , 256 
Sixth year of accountancy experience 1,420 
Seventh year of accountancy experience 1 , 638 
Eighth year and thereafter 1,748 

Females-
First six months of office experience 710 
Second six months of office experience 765 
Second year of office experience 819 
Third year of office experience 929 
Fourth year of office experience 1,065 
Fifth year of office experience 1,202 
Sixth year and thereafter 1 , 365 

(b) (i) Where an office assistant has passed the School Certificate examination, 
the above rates shall be increased by $104 a year for the first 6 years. 

(ii) Where an office assistant has attained Endorsed School Certificate the above 
rates shall be increased by $156 a year for the first 6 years. 

(iii) Where an office assistant has passed or been credited with the University 
Entrance examination the above rates shall be increased by $208 a year for the first 
6 years. 



1755 

(iv) Where an office assistant has either 
(a) Passed Accounting Stage II of the examinations conducted by the New Zealand 

Society of Accountants, or 
(b) Passed at least four units of these examinations, including Accounting Stage I 

and at least one of Taxation and Trustee Law and Accounts or Auditing 
the above rates shall be increased by $312 a year. 

(v) Any employee who completes the Professional Examination in Accountancy 
and is admitted as a member or a provisional member of the New Zealand Society 
of Accountants shall be entitled to an increase of $416 per annum on the above rates. 

(vi) A female employee who has had less than 3 years' post-primary education shall 
receive $78 per annum less than the above rates for the first 3 years. 

(c) Salaries shall be paid at intervals of not more than half a month but may by 
agreement between the employer and employee be paid monthly. 

Existing Conditions 
3. No employee shall have his or her salary reduced, nor shall any employee have 

his or her annual holiday reduced by reason of the coming into force of this award, 
so long as the employee remains in the present employment. 

Hours of Work 
4. The ordinary hours of work shall not exceed 40 hours a week, to be worked 

on 5 days of the week, Monday to Friday inclusive. 

Overtime 
5. Time worked at the request of the employer in excess of 40 hours per week shall 

be overtime and paid for at the rate of time and a half, except that: 
(a) Overtime clauses do not apply to employees with 10 or more years of office 

or accountancy experience. 
(b) Where mutually agreed, time off may be granted in lieu of payment for overtime: 

Provided that such time off shall be calculated at the rate of time and a half 
of the overtime worked and such time off shall be taken not later than 6 
months after the date on which the overtime was worked. 

Time Off for Examinations 
6. (a) Employers shall grant time off without loss of pay to any employee on any 

half day on which such employee is sitting any examination for the New Zealand 
Society of Accountants, the Chartered Institute of Secretaries, the Certificate of 
Commerce or any university degree in commerce, and may grant time off for the 
purpose of study for any such examination. All time off so granted shall be deemed 
to be time worked for the purpose of this award. 

(b) Time off by reason of sickness, accident ( other than accident at work), or 
voluntary absence from work with the consent of the employer shall not be deemed 
to be time worked. 

Travelling 
7. (a) Where an employee is required to travel on the employer's business all time 

spent in travelling shall be deemed to be time worked: Provided, however, that night 
travelling when required by the employer shall be the subject of a special arrangement 
between the union and the employer. 

(b) Travelling expenses incurred by any employee under the instructions of his 
employer shall be paid by the employer. All travelling expenses shall be of a reasonable 
standard. 

(c) "Travelling expenses" shall mean fares, transport to and from point of de
parture, plus the cost of meals and accommodation. 
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(d) In cases where an employee is required by his employer to use a motorcar, 
motor cycle, or bicycle in the performance of his work, the employer shall supply 
the vehicle and keep it in proper repair; or if the employee is required to use his own 
vehicle, the employer shall pay such expenses as are mutually arranged. 

Holidays 
8. (a) The following days shall be observed as paid holidays: Anniversary Day 

or such day in lieu thereof as may be arranged with the employees' union, Good 
Friday, Monday and Tuesday of Easter Week, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day, Christmas Day, Boxing Day and the day after, New 
Year's Day and the day after and one other day to be taken, the date being at the 
discretion of the employer. In the event of a holiday, other than Anzac Day, falling 
on a Saturday or Sunday, such holiday shall be observed on the succeeding Monday, 
and in the event of another holiday falling on such Monday, such other holiday shall 
be observed on the succeeding Tuesday. 

(b) Employees who are employed on any of the days set out in subclause (a) of 
this clause shall be paid at the rate of double time, or time off computed at the rate of 
double time shall be allowed in lieu thereof. 

(c) Upon the completion of 12 months' service with same employer, every employee 
shall be entitled to annual leave on full pay for a period of IO consecutive working 
days. 

For a lesser period than I year a proportionate holiday shall be given and paid for. 
( d) Employers shall give as much notice as practicable but not less than I calendar 

month, to their employees of the date of the annual holiday provided that where 
holidays are to be given over the Christmas - New Year period the notice shall be 
given wherever practicable not later than I October. Employees shall be paid for 
their annual holiday before its commencement. 

(e) In addition to a fortnight's annual holiday as provided in subclause (c) of this 
clause any employee who has completed IO years' accountancy experience of which 
the last 5 years of service are with the one employer, shall be entitled to I week's 
holiday each year to be taken at a time determined by agreement between the em
ployer and employee. 

(NOTE-Attention is drawn to the provisions of the Annual Holidays Act 1944.) 

Tea Money 
9. Any employee who is required to work after 6 p.m. on any day shall, wherever 

it is not practicable by reason of distance from his place of residence for him to go 
home for tea, be paid 75 cents tea money. 

Proportion of Male Junior to Senior Clerks 
IO. No employer shall employ more than three junior employees to each senior. 

For this purpose senior includes the employer and each partner in the case of a firm 
and all male employees who have had more than 6 years' accountancy experience, 
and junior includes all other employees. 

Term of Employment 
11. The first 3 months of employment shall be regarded as a probationary period 

during which time 1 week's notice of termination of employment shall be given by 
either party. 

After the probationary period referred to above, the employment shall be fort
nightly, and 2 weeks' notice of termination of employment shall be given by either 
party; but this shall not affect the right of the employer to dismiss summarily any 
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employee guilty of misconduct. Misconduct, without limiting its definition, shall be 
deemed to include insubordination by failure to carry out duties, disclosure of confi
dential information, or theft. 

Part-time and Casual Employees 
12. (a) Any employee to whom this award applies who is employed for less than a 

complete week of 5 normal days shall be entitled to be paid at the rate of the appro
priate weekly salary plus 20 percent for a week of 40 working hours, and shall receive 
a proportionate part of such weekly sum computed upon an hourly basis. 

(b) Where the employer does not regularly require the services of an employee 
for the full period of 40 hours per week or such other number of ordinary hours as is· 
normally worked by employees in the particular office, he shall pay such employees 
the appropriate scale of salary plus 10 percent. 

(c) Where an employee is unable to accept full-time employment the employer 
shall pay pro rata the appropriate scale salary. 

( d) These provisions shall not be used for the purposes of reducing the hours of 
work or the earnings of any employee. 

Under-rate Workers 
13. (a) Any employee or prospective employee who considers himself incapable 

of earning the minimum appropriate salary fixed by this award may be paid at such 
lower salary as may from time to time be fixed, on the application in writing of such 
person after due notice to the union, by permit issued by the standing committee as 
hereinafter mentioned; and the standing committee in so fixing such salary shall 
have regard to such person's capability, his past earnings, his age and such other 
circumstances as it shall think fit to consider after hearing such evidence and argument 
as the said person and union shall offer. 

(b) Such permit shall be for such period, not exceeding 6 months, as the standing 
committee shall determine, and after the expiration thereof shall continue in force 
until 14 days' notice shall have been given to such person by the secretary of the union 
requiring him to have his salary fixed again in manner prescribed by this clause: 
Provided that in the case of any person whose salary is so fixed by reason of age or 
permanent disability it may be fixed for such longer period as the standing committee 
may think fit. 

(c) Notwithstanding the foregoing, it shall be competent for any such person to 
agree in writing with the president or secretary of the union upon such salary without 
having the same so fixed. 

(d) It shall be the duty of an employer, before employing any such person at such 
lower salary, to examine the permit or agreement by which such salary is fixed. 

Unqualified Preference 
14. (a) Any person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is not already a member 
of a union of workers bound by this award, become a member of such union within 
14 days after his engagement, or after this clause comes into force, as the case may 
require. 

(b) Subject to subclause (a) hereof, every person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues 
in any position or employment subject to this award. 
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(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause~ after being re
quested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after having 
been notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the union and has failed to do so, or that 

· the worker having become a member of the union has failed to remain a member. 
(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 

Arbitration Act 1954 which gives to workers the right to join the union.) 

Conditions as to Officers 
15. (a) Each employer shall permit his employees to have lunch on the premises 

except where it is impracticable to set a room apart for that purpose. 
(b) A reasonable opportunity, not exceeding 10 minutes, is to be afforded all 

employees to partake of morning and afternoon tea on the premises. Boiling water 
shall be available for the making of tea, and teapots, cups, milk, tea and sugar shall 
be supplied by the employer. 

(c) No worker shall be required to work more than 5 hours without an uninter
rupted break for a meal. 

(NOTE-Attention is drawn to the provisions of the Shops and Offices Act 1955 
and its regulations in respect to staff amenities and safety, health and welfare gen
erally.) 

Engagement of Staff 
16. (a) Upon engaging new staff, employers are to notify the secretary of the 

employees' union in writing giving the following particulars: 
(i) Name; 

(ii) Address; 
(iii) Date of commencement of employment. 

(b) Upon request by the secretary of the employees' union employers shall supply 
name and address of members of staff, but such request shall not be made more than 
twice in each calendar year. 

(c) The secretary or other authorised officer of the union of employees shall, with 
the consent of the employer (such consent not to be unreasonably withheld), be 
entitled to enter at all reasonable times upon the office and there interview any em
ployees, but so as not to interfere unduly with the work of the office. 

Clothing 
17. (a) Where smocks or other special clothing are required by the employer to be 

worn, these shall be supplied at the employer' expense and shall remain the property 
of the employer. 

(b) Where the nature of the duties required of the employee are likely to result in 
damaged or soiled clothing the employer shall supply a smock or protective clothing 
on request and shall renew same as reasonably required. 
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Record of Service 
18. Each employee on leaving or being discharged from his employment shall on 

request, be given within 24 hours thereafter, a certificate in writing signed by the 
employer and stating the position held and the length of service. 

Disputes 
19. If any employee shall desire to obtain a permit as an underrate worker, or if 

any dispute or difference shall arise as to the accountancy experience of any employee 
or as to any other matter whatsoever arising out of or connected with this award and 
not dealt with in this award, every such application for permit and every dispute or 
difference shall be referred to the standing committee, whose decision shall be final. 
The standing committee shall be comprised of three representatives appointed by the 
branch union and three representatives appointed by the Hawke's Bay Public Account
ants Committee and the Wairarapa Public Accountants Committee. In the event of 
the standing committee being equally divided upon any matters, such matter shall be 
referred for decision to an arbitrator, who shall be appointed by the said six rep
resentatives or a majority of them or, in default of any such appointment, shall be 
appointed by the Conciliation Commissioner for the district. The standing committee 
may make its own rules for the hearing of disputes and other matters referred to it. 

General Conditions 
20. (a) Employees shall during the term of their employment honestly, faithfully, 

and diligently serve their employers, and shall not absent themselves from the service 
and employ of their employers without the consent of their employers, and shall 
conduct themselves decently, civilly, and discreetly, and shall at all times conceal the 
secrets of their employers and of the clients of their employers. 

(b) Employers shall give to employees the best training reasonably possible for the 
profession of public accountancy and shall encourage employees as far as possible to 
qualify for membership of the New Zealand Society of Accountants. 

Application of Award 
21. This award shall apply to the original parties named herein and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
force or at any time whilst this award is in force, connected with or engaged in the in
dustry to which this award applies within that part of the Wellington Industrial 
District to which this award applies. 

Scope of A ward 
22. This award shall operate throughout the Provincial District of Hawke's Bay 

and that portion of the Wairarapa which is bounded on the east by the sea coast, 
on the west by the Tararua Ranges, on the south by the Rimutakas, and on the north 
by the Borough of Eketahuna. 

Term of Award 
23. This award in so far as the rates of salary to be paid are concerned, shall be 

deemed to have come into force on the 1st day of June 1968, and so far as all other 
provisions of the award are concerned, it shall come into force on the day of the date 
hereof; and this award shall continue in force until the 31st day of May 1970. 
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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 21st day of October 1968. 

[L.s.] J. B. THOMSON, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. The unqualified preference provision (clause 14) 
has been inserted in accordance with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are not to be increased by the 
application of the provisions of the Court's general order of 5 August 1968. 

J. B. THOMSON, Judge. 

AUCKLAND HOSPITAL BOARD CLERICAL AND OTHER OFFICERS'-VARIA TION 
OF INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act. 1954, this 25th day of October 1968, belween the Auckland 
Hospital Board and the Auckland Provincial District Local Authorities Officers' 
Industrial Union of Workers. 

Whereby it is mutually agreed by and between the said parties that the industrial 
agreement made between the parties on the 17th day of September 1968 shall 
be and is thereby varied in the manner following: 

e) Clause 3. Rates and Conditions of Pay 
Amend the provisions of subclause (d) by adding the following: 
Pending the determination of the State Services Commission as a result of a 

ruling rate survey to be conducted in February 1969 the rates of remuneration 
provided for in subclauses (a), (b) and ( c) hereof shall be increased, but in 
respect only of the first 40 hours paid for at ordinary rates in each week, in 
accordance with the following table: 

Present Annual Sa1aries 
From To 

$ $ 

2,080 5,300 
1,666 2,079 
1,410 1,665 
1,153 1,409 

995 1,152 

Increases , Per Week 

$ 

1.60 
1.40 
1.20 
1.00 
0.80 

Provided that these interim increases shall not be taken into account for the 
purposes of determining limits on annual earnings in terms of clause 7, subclause 6. 

(ii) That the amendments provided herein shall be deemed to come into force 
on the 19th day of August 1968. 

Signed for and on behalf of the Auckland Hospital Board: 

J. I. B. NEIL, Deputy Secretary. 

And signed for and on behalf of the Auckland Provincial District Local 
Authorities Officers' Industrial Union of Workers : 

J . B. DAVY, Secretary. 


