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Term of Agreement 
16. This agreement shall come into force on the 28th day of August 1968 and 

shall continue in force until the 28th day of February 1970 provided that the 
rates of remuneration specified in clause 5 (a) hereof shall be deemed to have 
come into force as from the first day of the pay week commencing immediately 
prior to the 22nd day of July 1968. 

Signed on behalf of The New Zealand Carpenters and Related Trades Industrial 
Union of Workers-

Secretary: W. F. MoLINE UX. 
Witness: L. Barnes. 
Occupation: Organiser. 
Address: 112 Ohiro Bay Parade, Wellington. 

Signed on behalf of N.Z. Forest Products Limited and Whakatane Board Mills 
Limited-

Deputy Personnel Manager: J. MCGLONE. 
Witness: T. N. Robinson. 
Occupation: Personnel Officer. 
Address: 67 Blake Road, Mangere East. 

IMPERIAL CHEMICAL INDUSTRIES (N.Z.) LTD., SEAVIEW FACTORY, LOWER 
HUTT CHEMICAL EMPLOYEES- INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1954, this 14th day of September 1968, between Imperial 
Chemical Industries (N.Z.) Ltd., (hereinafter called "the employer") of the 
one part, and the New Zealand (except Northern Westland and Otago and 
Southland Industrial Districts) Food Processing, Chemical and Related Products 
Factory Employees' Industrial Union of Workers (hereinafter called "the union") 
of the other part, whereby it is mutually agreed by and between the said parties 
as set out in the following Schedule. 

1. That the terms and conditions, stipulations and provisions contained and 
set out in the Schedule hereto shall be binding upon the said parties and they 
shall be deemed to be and are hereby declared to form part of this agreement. 

2. The said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations 
and provisions respectively required to be done observed and performed and shall 
not do anything in contravention of this agreement or of the said terms, conditions, 
stipulations and provisions but shall in all respects abide by and perform the 
same. 

SCHEDULE 

Industry to Which Agreement Applies 
1 (a) This agreement shall apply to all workers employed by Imperial Chemical 

Industries (N.Z.) Ltd., at its factory at Seaview Road, Lower Hutt, engaged in 
the preparation, manufacture, processing and packing of chemicals or chemical 
products, or in work incidental to or ancillary to the industry. 

(b) Nothing in this agreement shall apply to laboratory assistants or to workers 
covered by any other agreement or award made in accordance with the rules 
of any other industrial union. 
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Definitions 
2. For the purpose of this agreement the following definitions shall apply: 

"Day" means the period from midnight to midnight. 
"Day worker" means a worker ordinarily employed between the hours of 

7.30 a.m. and 5 p.m. Monday to Friday both days inclusive. 
"Continuous Shift Worker" means a worker employed under the provisions 

of clause 3 (b) hereof. 
"Non-continuous Shift Worker" means a worker employed under the provi

sions of clause 3 ( c) hereof. 
"Week" means a period of 7 consecutive days commencing at midnight 

Saturday-Sunday. 
"Chargehand" means a worker specifically directed by the employer to take 

charge of three or more other workers. 

Hours of Wark and Overtime 
3. (a) Day Workers: 

(i) The ordinary hours of work shall not exceed 8 per day or 40 per week 
to be worked between the hours of 7.30 a.m. and 5 p.m. Monday to 
Friday inclusive. 

(ii) No worker shall be required to work for more than 5 hours continuously 
without a meal interval of not less than 30 minutes' duration. 

(iii) When a worker is called for work during the regular meal break the time 
so worked shall be paid for at overtime rates. 

(iv) Each worker shall be allowed a rest interval of 10 minutes morning and 
afternoon without loss of pay. 

(v) When a worker is required to continue working for more than 1 hour in 
excess of his ordinary daily hours he shall be paid 60c meal money. 

(vi) All time worked outside or in excess of the hours prescribed in 3 (a) (i) 
above shall be paid for at the rate of time and one half for the first 
3 hours and double time thereafter. For the purpose of computing 
overtime, work done up to and including 15 minutes shall be deemed 
15 minutes. 

(vii) Workers required to work more than 1 hour's overtime (excluding any 
smoko break), and to continue work after the evening meal, shall be 
paid for a minimum of 2 hours at the appropriate overtime rate. 
This provision shall apply after the completion of 8 hours' ordinary 
work as specified in 3 (a) ( i) . 

(viii) Workers required to work on any day during weekends or holidays shall 
be paid for a minimum of 3 hours for each such day at the appropriate 
overtime rates. 

(ix) Full-time weekly workers shall be given preference over part-time or 
casual workers in the allocation of overtime. 

(x) Overtime shall be calculated on a daily basis. 

(b) Shift Workers on Continuous Processing: 
The following provisions shall apply to workers employed on continuous 

processes operating over 7 days of the week: 
(i) The ordinary hours of a shift worker shalll not exceed five shifts of 8 

continuous hours to be worked on any 5 days of the week in accordance 
with the roster mutually agreed between the employer and the union. 

(ii) Shifts worked on Saturdays as part of the ordinary weeks' work shall be 
paid for at half rate extra until noon, and ordinary rate extra there
after. Shifts worked on Sundays as part of the ordinary week's work 
shall be paid for at ordinary rate extra. 
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(iii) Time worked in excess of the ordinary shift hours shall be paid for at 
half rate extra for the first 3 hours, and ordinary rate extra thereafter 
providing that overtime worked after noon Saturdays or on Sundays 
shall be paid for at ordinary rate extra. 

(iv) Each 8 hour shift shall include 30 minutes crib time without deduction from 
pay providing that processes shall be kept fully operating. This clause 
shall apply where shifts are worked on 5 days of the week on 
continuous processes, and where work is carried out by two or more 
relays of workmen. 

(v) Shifts shall be worked on a regular rotation, and 2 consecutive days off 
without pay shall be allowed each week except where overtime is 
required to be worked. 

(vi) Any worker not having 9 hours break between the completion of work 
on one shift and the commencement of work on the following shift, 
shall be paid at double rates for the second shifts. A roster of shifts 
shall be posted at least 2 weeks in advance. 

(vii) Overtime shall be calculated on a daily basis. 
(viii) Shift hours and rosters may be varied by mutual consent between the 

employer and the union. 

(c) Shift Workers on Non-continuous Shift: 
(i) Notwithstanding the provisions above, shift work may be worked 5 shifts 

per week, between the hours of 6 a.m. Monday and 6 a.m. Saturday. 
Each shift shall be 8 hours, including half an hour meal break which 
shall be paid for. 

(ii) A shift allowance of 60c per shift will be paid in addition to day worker 
rates. 

(iii) Time worked outside or in excess of the usual shift hours shall be paid 
for at the rate of time and one half for the first 3 hours and double 
time thereafter. For the purpose of computing overtime, work done 
up to and including 15 minutes shall be deemed 15 minutes. 

(iv) All time worked between 6 a.m. on Saturday and 6 a.m. Sunday shall 
be paid at the ra.te of time and one half for the first 3 hours and 
double time thereafter. 

(v) All time worked between 6 a.m. Sunday and 6 a.m. Monday shall be paid 
at double time rates. 

(vi) For work under sub-clauses c (iv) and (v) normal crib and shift allowances 
will be made. 

(vii) Any worker not having 9 hours break between the completion of work 
on one shift and the commencement of work on the following shift, 
shall be paid at double rates for the second shift. A roster of shifts 
shall be posted at least 2 weeks in advance. 

(viii) Any worker required to work during his usual meal break shall be paid 
for such time at overtime rates. 

(ix) Overtime shall be calculated on a daily basis. 
(x) Shift hours and starting times may be varied by mutual consent between 

the employer and the union. 

Female Section 
4. Nothing in this agreement shall be deemed to limit the employment of female 

workers on bottling, packaging, labelling, wrapping and preparation for sale of 
chemical products in consumer packs and outers subject to terms and conditions to. 
be agreed between the union and the employer. 
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Wages 
5. The following shall be the minimum rates of wages: 

Dollars per week: 
(a) Day worker 
(b) Continuous shift worker 
( c) Continuous shift charge-

hand ...... 

0-6 
39.10 
41.15 

46.62 

Months of Service 
6-12 12- 24 24-36 
39.79 40.47 41.84 
41.84 42.52 43 .89 

47.30 47.99 49.35 

36+ 
41.84 
45.25 

50.72 
(d) A worker transferring from category (a) to category (b) shall retain his 

period of service providing he has completed 12 months service. A 
worker transferring from category (b) to category ( c) shall commence 
on the 6-12 months category if he is already in the 12-24 months 
category in (b). 

(e) Day Worker Chargehand and Non-continuous Chargehand Allowance-A 
chargehand employed on day work or non-continuous shifts shall be 
paid $2 per week in addition to the rates prescribed above. 

(f) Non-continuous Shift Allowance (clause 3 (c))-60c per shift. 
(g) Where a worker is required to hold a second-class certificate as a stationary 

engine-driver, he shall receive $2 per week in addition to the rates 
prescribed above. 

(h) Any worker called upon to perform work of an unusually dangerous nature, 
or of an unusually dirty or offensive nature, shall be paid such extra 
rates per hour as may be agreed upon between the employer and the 
union. Failing agreement, the rate shall be settlement by a disputes 
committee constituted in accordance with the provisions of clause 10 
of this agreement. 

( i) This agreement shall not operate so as to reduce wages or so as to affect 
adversely in any way the conditions of employment of any worker 
employed on the date of this agreement. 

Terms of Employment 
6. (a) The employment shall be weekly after the first week. Workers employed 

for less than 1 week shall be deemed to be casuals and shall be paid per hour not 
less than one fortieth of the appropriate weekly rate. 

(b) Subject to the consent of the union representative, part-time workers may 
be employed on a pro rata basis. 

( c) Except for casual workers, 1 week's notice shall be given by either side 
of the termination of employment. Should the requisite notice not be given, 1 
week's wages shall be paid or forfeited as the case may be. Nothing in this 
clause shall prevent the employer from summarily dismissing a worker for wilful 
misconduct. 

(d) No deduction shall be made from the weekly wages provided herein for 
any cause except for time lost through the worker's own default or accident or 
sickness or for union dues. 

(e) Workers shall be paid weekly in cash in the employer's time. Provided 
that subject to mutual agreement with the employee payment may be made by 
cheque. Workers shall be paid where practicable immediately upon discharge. 
Wages shall be paid not later than Thursday. Where a holiday falls on a Friday 
wages shall be paid not later than the preceding Wednesday. 

Holidays 
7. (a) The following shall be recognised holidays: New Year's Day; 2nd 

January; Anniversary Day; Good Friday; Easter Monday; Anzac Day; Labour 
Day; Christmas Day; Boxing Day; and the birthday of the reigning Sovereign. 
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(b) Should any of the above holidays, except Anzac Day, fall on a Saturday 
or a Sunday, then for the purpose of this agreement it or they shall be observed 
on the following Monday or Tuesday. 

( c) Any work done on Sunday or any of the above-mentioned holidays, or 
holidays observed in lieu thereof. shall be paid for at double time rates. The 
said payment shall be in addition to the ordinary weekly wages. Subject to the 
foregoing, continuous shift workers shall work on any or all of the holidays 
specified in sub-clause (a) of this clause for which they have been rostered for 
work. Should any of the above holidays fall on a worker's rostered day off the 
worker concerned shall have a day's pay or by agreement a day off at some 
other time. 

(d) By mutual agreement between the employer and the union the holidays on 
2nd January and/ or Anniversary Day may be transferred to some other day or 
days as the case may be. 

(e) (i) Annual holidays shall be allowed in accordance with the provisions of 
the Annual Holidays Act 1944: Provided that a worker on the completion of 
the tenth and each subsequent year of continuous service with the same employer 
shall be given 3 weeks' holiday. The additional week to be taken at a time to be 
mutually agreed upon between the worker and the employer. 

(ii) In lieu of 2 weeks annual holiday shift workers regularly and continuously 
employed on afternoon or night shift, or on three rotating shifts, shall be allowed 
3 weeks' annual holiday on completion of each year's service. The third week's 
holiday may be allowed either in conjunction with or separately from the first 
2 weeks as the employer may decide. 

(iii) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of those workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker 
has not become entitled to an annual holiday, then that worker shall not be 
entitled to any wages for 2 weeks following that date, but the employer shall 
before that date pay to him in addition to all other amounts due to him at 
that date, including amounts to which he is entitled in respect of any special 
holidays an amount equal to one twenty-fifth of his ordinary pay for the period 
of his employment and for the purpose of the Annual Holidays Act, the next year 
of his employment shall be deemed to commence on that date. 

General Conditions 
8. (a) Workers shall be supplied with smocks, overalls, boots, gumboots (where 

necessary), aprons, and where necessary with goggles and gloves. 
Workers working in damp or wet conditions shall be supplied with gumboots 

and if working in the open, waterproof coats, leggings and souwesters. 
All such articles shall be replaced or adequately repaired by the employer 

when no longer serviceable as the result of fair wear and tear and shall remain 
the property of the employer. 

(b) Overalls and smocks shall be laundered at the employer's expense. 
( c) All clothing supplied to the worker shall be returned to the employer on 

the termination of employment. The employer shall have the right to deduct 
from the wages due to the worker at the date of termination of employment, the 
reasonable value after allowing for fair wear and tear, of clothing not returned 
by the worker. 

(d) Each worker on leaving or being discharged from his or her employment 
shall, on request, within 24 hours thereafter, receive a certificate of service in 
writing stating the position held and the length of service. Original references 
shall be the property of the worker and shall be returned within 48 hours after 
engagement. 
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( e) First-aid facilities shall be provided and shall be in the care of responsible 
persons. 

(f) Adequate provision shall be made for the removal of dust or foul air and 
the work place shall comply with the provisions of the Factories Act, 1946. 

(g) The employer shall, in the case of workers engaged in the working of any 
process which is dangerous to the health of the workers, provide respirators, 
gloves, and take such other protective measures as may be required by the Health 
Department. 

(h) In all cases where the use of respirators is essential, the workers shall be 
paid an extra 7c per hour for all time so occupied. Where a respirator is used 
by more than one worker, it shall be fumigated after use. 

Accommodation 
9. Adequate and suitable provision shall be made for accommodation for 

workers to take their meals and to change, store and dry their clothes, ablution 
facilities including hot water, soap and towels and lavatory accommodation. The 
accommodation shall be ventilated and heated in accordance with the provisions of 
the Factories Act, 1946. Tea or tea making facilities shall be supplied at meal and 
other breaks. 

Disputes 
10. The essence of this agreement being that the work of the employer shall 

not on any account whatsoever be impeded but shall always proceed as if no 
dispute had arisen, it is provided that if any dispute or difference shall arise 
between the parties bound by this agreement as to any matter whatsoever arising 
out of or connected therewith and not specifically dealt with in this agreement, 
every such dispute or difference shall be referred to a committee to be composed 
of two representatives of each side together with an independent chairman to be 
mutually agreed upon or, in default of agreement, to be appointed by the 
Conciliation Commissioner for the district. If the committee is unable to resolve 
the question, then the chairman shall give a decision or refer the matter to the 
Court. Either side shall have the right to appeal to the Court against the decision 
of any such committee or chairman upon giving to the other side written notice 
of such appeal within 14 days after such decision has been made known to the 
party desirous of appealing. 

Right of Entry 
11. The secretary or other authorised officer of the union of workers shall, 

with the consent of the employer ( which consent shall not be unreasonably 
withheld) be entitled to enter at all reasonable times upon the premises or works 
and there interview any workers, but not so as to interfere unreasonably with 
the employer's business. 

Unqualified Preference 
12. ( a) Any adult person engaged or employed in any position of employment 

subject to this agreement by any employer bound by this agreement shall, if he 
is not already a member of a union of workers bound by this agreement, become 
a member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement SOI long 
as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sub-clause (a) hereof to become a member of 
a union who fails to become a member as required by that sub-clause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 
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( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom sub-clause (a) and (b) 
apply, after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union 
and has failed to do so, or that the worker having become a member of the union 
has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this agreement. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954. which gives workers the right to join the union.) 

Under-rate Workers 
13. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after due notice to the union, 
by the local Inspector of Awards or such other person as the Court may from time 
to time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and surh worker shall offer. 

(b) Such permit shall be for such period, not exceeding 6 months, as such 
inspector or other person shall determine, and after the expiration of such period 
shaJJ continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause; provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability, it may be fixed for suah 
longer period as such inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards. 
of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage to examine the permit or agreement by which such wage is fixed. 

Application of Agreement 
14. This agreement shall apply to the original parties named herein. 

Terms of Agreement 
15. This agreement shall come into force on the day of the date hereof and 

shall continue in force until the 6th day of July 1969. 
Signed for and on behalf of-The New Zealand (except Northern Westland 

and Otago and Southland Industrial Districts) Food Processing, Chemical and 
Related Products, Factory Employees' Industrial Union of Workers: 

D. C. NOLAN, General Secretary. 
Witness to the above signature: T. C. GALLAGHER, Industrial Secretary. 

The common seal of Imperial Chemical Industries (N.Z.) Limited was here, 
unto affixed by authority of a Director and in the presence of: 

J. E. CORNISH, Director. 
P. A E. HAMPTON, Secretary. 


