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Term of Award 
34. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of the 
working week in each establishment commencing on or after the I st day of March 
1968, and so far as all other provisions of the award are concerned, it shall come into 
force on the day of the date hereof; and this award shall continue in force until the 
28th day of February 1970. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 18th day of March 1968. 

[L.s.] A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incorporates 
the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision ( clause 23) has 
been inserted in accordance with the agreement of all the assessors. 

A. P. BLAIR, Judge. 

TAURANGA HARBOUR BOARD DREDGE CREW ("W.D.A. 53")-
INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 9th day of February 1968 between the New Zealand 
Harbour Boards Employees Industrial Union of Workers (hereinafter referred to as 
"the union") of the one part and the Tauranga Harbour Board (hereinafter referred 
to as "the employer") of the other part, thereby it is mutually agreed by and between 
the parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations, and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties and they shall be deemed 
to be and are hereby incorporated in and declared to form part of this agreement. 

2. The said parties hereto shall respectively do, observe and perform every matter 
and thing by this agreement and by the said terms, conditions, stipulations, and 
provisions, respectively required to be done, observed, and performed and shall not 
do anything in contravention of this agreement or of the said terms, conditions, 
stipulations and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

I. This agreement is made between the Board as the employer and the union, to 
cover employees manning and operating dredging plant, the property of the West
minister Dredging Australia Pty. Ltd., engaged by the Board under its contract to 
carry out dredging works at Tauranga Harbour; the plant while at works being 
vested in the Board. 

Hours of Work 
2. (a) Day Workers-The ordinary hours of work for day workers shall not exceed 

forty per week to be worked in not more than eight hours per day between 7.30 a.m. 
· and 5 p.m. Monday to Friday inclusive. The working hours of day workers shall be 

a minimum of 10 hours, except when clause (c) applies. 
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(b) Shift Workers-The ordinary hours of work for shift workers shall be forty 
per week worked in not more than eight hours during any consecutive 24 hours 
between Monday morning 6 a.m. to Friday midnight. Provided that work performed 
between Friday midnight and 5 a.m. Saturday shall be paid for at time and one half 
and double time thereafter. 

(c) The hours of work shall normally be 12 hours per day for shift workers, except 
when dredging operations are stopped due to unforseen circumstances, in which case 
after 24 hours, the hours of work may be reduced to 40 hours per week, eight hours 
per day, 24 hours notice to be given by the employer to resume shifts. 

Rates of Pay 
3. The rates of wages covered by this agreement shall be provided in the Schedule 

hereunder except that: 
(a) Any worker temporarily employed in a higher grade than his classification 

shall, during such temporary employment, be paid the wages applicable for that 
grade; provided that when a worker is relieving in a lower grade his wage shall not 
be reduced. 

Suction Trailer 
"W.D. 53" 

Master 
Mate 
Chief engineer 
Pump engineer 
Second engineer 
Operator suction 
Leading deckhand 
Deckhand 
Greaser 
Cook 
Boy 

Launch "Chief" 
Launchdriver 
Skilled hands (tradesmen) 

SCHEDULE 

Qualification 

To have necessary experience 
To have necessary experience 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 
To have necessary qualifications 

To have necessary qualifications 

Ordinary Pay 
Per Week 

$ 
59.40 
48.95 
59.40 
48.95 
48.95 
37.75 
35.84 
34.65 
35.65 
38.25 
21.80 

38.35 
38.35 

(c) If any of the employees is also retained as a diver he shall receive $1.60 per 
week extra. When actually engaged in all classes of diving (which includes the use of 
explosives and pneumatic drills) he shall receive $4.50 per day or part thereof. 
Workers whilst employed as diver's life line attendant shall be paid $0.80 extra per 
day or part thereof when actually engaged as such. 

(d) All workers shall receive $7.50 per week allowance which shall not be calculated 
for overtime purposes. This allowance is in lieu of: 

(1) Any of the allowances of the nature as referred to in clause 13 of the New 
Zealand Harbour Boards' Employees' Awards dated 10 April 1967 with 
the exception of subclause (a), (b) and (g) (2). 

(2) Sick pay. 
(3) Clothing allowances including oilskins, overalls, jerseys, boots, working 

gloves, etc. 
( 4) Benefits granted by harbour boards such as endowment contributions, service 

bonus, etc. 
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(5) Any allowances not specifically mentioned in this agreement and which are 
paid to employees of the Tauranga Harbour Board other than employees 
covered by this agreement. 

(e) All employees shall receive $5.00 per week over award payment which shall 
not be calculated for overtime purposes. Provided that the worker employed as a 
deck boy shall receive an over award payment of $2.00 per week. 

(f) Where the tradesmen employee provides his own tools he shall receive an 
allowance of 2c per hour. This allowance is in lieu of the "additional payments" (a) 
to (e) inclusive under the Appendix of the New Zealand Harbour Boards Employees' 
Award dated 10 April 1967. 

(g) Shift workers shall receive a shift allowance of $1.80 for each night shift worked. 
(h) Notwithstanding the rates set out in the above Schedule any subsequent change 

in the New Zealand Harbour Board Employees Award shall be taken into account 
by the parties during the currency of this agreement. 

Overtime 
4. (a) Overtime rates as specified in this agreement shall apply to all time worked 

outside the ordinary hours specified in clause 2. 
(b) Overtime rates for day workers, Monday to Friday inclusive, shall be time 

and a half for the first three hours in any one day and double time thereafter. 
(c) In the case of shift workers, all hours done in excess of eight hours in any one 

shift shall be classed as overtime and shall be paid for at the rate of time and a half for 
the first three hours and double time thereafter. 

(d) Where reasonably practicable: 
(i) Orders for week-end work shall be given not later than 4 p.m. on Friday 

and 
(ii) When work is required on a holiday, orders for such work shall be given 

not later than 4 p.m. on the preceding working day. 

Shipkeeping 
5. An employee required to go or remain on board an idle vessel for shipkeeping 

purposes only, shall be paid at the ordinary rate with a minimum of eight hours. 
Provided that in the case of emergency the employee is required to carry out other 
duties he shall be paid a four hour minimum at the appropriate rate. 

Sundays and Holidays 
6. (a) All work done on any of the holidays mentioned in subclause (b) of this 

clause shall be paid for at double the ordinary rate in addition to the wages specified 
herein with a minimum payment of four hours. 

(b) The holidays throughout the year shall be New Year's Day, Anzac Day, 
Provincial Anniversary Day, Good Friday, Easter Monday, Labour Day, the birthday 
of the reigning Sovereign, Christmas Day, Boxing Day and the Harbour Board's 
Employees Picnic Day. 

( c) Except where otherwise provided, all time worked on Sundays shall be paid 
for at double ordinary time rate with a minimum payment of four hours. 

Annual Holidays 
7. (a) Day workers shall, after the completion of the first year and each subsequent 

year shall be entitled to two weeks holidays on ordinary pay, plus an additional pay 
of $5.00 per holiday week. Shift workers shall after the completion of the first year 
and each subsequent year shall be entitled to three weeks holiday on ordinary pay, 
plus an additional pay of $5.00 per holiday week. 
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(b) In the event of any of the holidays specified in subclause (b) of clause 6 of this 
agreement occurring during the period of the annual holidays, such day or days shall 
be added to the annual holidays. 

(c) Should any worker be discharged or leave the service before his annual holidays 
are due, he shall be entitled to a holiday payment of a pro rata basis of the service 
rendered in that year. 

Meal Hours 
8. (a) Day workers shall not be called upon to work more than five consecutive 

hours without having a break of at least 30 minutes for a meal. Where special circum
stances arise, workers may be called upon to work for a longer period than five 
consecutive hours, provided, however, that such excess time shall be paid for at 
double ordinary time rates. 

(b) In the case of shift workers, all time on duty is recognised as working time. 
Provided that shift workers shall be allowed sufficient time to have meals without 
stoppage of pay. 

Travelling Time and Travelling Money 
9. (a) For travelling on the launch to commence work on dredge, barges and tug, 

the crew shall be paid one half hour per shift at the ordinary rates. This is to be 
calculated on the basis of one quarter hour before commencing work and one quarter 
hour after ceasing work on the floating plant. 

(b) Every employee employed upon vessels or in the workshops except as provided 
by 9 (c) will receive $0.30 per day worked for travelling to and from the pick up place 
or workshop when outside the ordinary hours of work as prescribed in 2 (a). 

Special Provisions 
10. (a) Where the dredger or hopper barges are required to leave the Port of 

Tauranga, or any other port, for annual overhaul, survey or travelling from one port 
to another the employer shall supply all cooking, eating utensils and a cook, and all 
necessary food, sheets, pillow cases, bedding and blankets. Men shall not be called 
upon to sleep aboard during the actual time of overhaul, but shall be provided with 
reasonable board and lodging at the employer's expense. 

(b) The rates of payment for workers while at sea on such voyages shall be agreed 
upon between the employer and the union not less than 48 hours prior to the departure 
of the vessel. 

(c) For any employee to whom the provisions of the New Zealand Social Security 
Act is not applicable the following sick leave benefits will apply. 

Employees after three months service shall be granted sick leave subject to pro
ducing evidence satisfactory to the employer at the rate of 40 hours per year paid at 
the ordinary rate such leave being cumulative up to a maximum of 120 hours. Payment 
in connection with sick leave is to be made on the next regular pay day after the 
employee reports sick and such payment shall continue on regular pay days until the 
employee exhausts his sick leave or resumes duties. 

Payment of Wages 
11. Wages and overtime shall be paid weekly on Thursday in the time of the 

employer. 
A ccommodation 

12. Proper accommodation shall be provided for the employees on floating plant 
and workshop. 
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Manning Scales and Duties 
13. (a) The manning scales shall be as follows: 

Suction trailer dredger "W.D. 53". 
1 master 
1 mate 
1 chief engineer 
1 pump engineer 
1 second engineer 
1 operator suction 
2 greasers 
1 leading hand ( deck) 
3 deckhands 
1 cook-dayshift only 
1 boy 
Launch "chief" 
1 launch driver. 

(b) A certain number of spare crew may be employed for various duties in con
nection with the dredging operations and employees may be transferred from one 
vessel to another at any time at the employer's discretion. 

(c) All employees shall carry out all duties ordinarily performed on dredging 
plant during the execution of dredging operations. The duties also include maintenance 
overhaul and repair work, cleaning down, chipping and painting, assisting boiler
makers and other tradesmen where necessary, splicing rigging, laying anchors, fixing 
moorings, etc., etc. 

14. A St. John or similar first aid outfit suitably equipped, shall be provided by 
the employer on each vessel and in the workshop. 

Meals 
15. The following meals will be provided aboard "W.D. 53" without cost to the 

employee for: 
(a) Day Shift: 

Breakfast 
Midday meal. 

(b) Night shift: 
Blackpan, including bread and butter. 
Both shifts will be provided with tea or coffee. 

Termination of Employment 
16. Subject to the conditions of any contract or service, the employment shall be 

a weekly one and, excepting for conduct justifying summary dismissal, two week's 
notice of the termination of employment shall be given by either party. 

Interpretation 
17. The essence of this agreement being that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute had 
arisen, it is provided that if any dispute or difference shall arise between the parties 
bound by this agreement as to any matter whatsoever arising out of this agreement 
or if any dispute or difference shall arise between the parties, in connection with any 
matter relevant to but not dealt with in this agreement, every such dispute or difference 
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(if not settled by mutual agreement between the employer and worker concerned) 
shall be referred to a committee composed of two representatives of the employer 
and two representatives of the worker for settlement. 

If no settlement is arrived at, the dispute shall be referred to the arbitration of any 
umpire to be mutually agreed upon by the said representatives, or in default of 
agreement, to be appointed by the Conciliation Commissioner for the district. 
Either party to the dispute shall have the right of appeal to the Court of Arbitration 
against a decision of the umpire, upon giving to the other side written notice of such 
appeal within 21 days after such decision has been made known to the party desirous 
of appealing. 

Unqualified Preference 

18. (a) Any adult person engaged or employed in any position of employment 
subject to this agreement by the employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause comes 
into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any positions or employment subject to this agreement. 

(c) The worker obliged under sub-clause (a) hereof to become a member of a union 
who fails to become a member, as required by that sub-clause, after being requested 
to do so by an officer or authorised representative of the union, and every worker 
who fails to remain a member of a union in accordance with sub-clause (b) hereof 
commits a breach of this agreement. 

( d) The employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) apply, after 
having been notified by an officer or authorised representative of the union that the 
worker has been requested to become a member of the union and has failed to do so, 
of that the worker having become a member of the union has failed to remain a 
member. 

(e) For the purposes of this clause, "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this agreement. 

Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union. 

Application and Term of Agreen1;ent 

19. (a) This agreement shall apply only to the original parties named herein. 
(b) This agreement shall be deemed to have come into operation as from the 9th 

day of February 1968 and shall remain in force for 12 months. 
(c) Any general wage order made after the filing date of this agreement will be 

applied to the rate of pay in clause 3 (b) of this agreement and to the additional pay 
under clause 3 (c) of this agreement. 

Payments for each of the foregoing 12 hours shifts aboard the "W.D. 53" shall be 
made as follows: 

Dayshift Monday to Friday 6.00 a.m. to 6.00 p.m. 
Eight hours ordinary time. 
Three hours time and a half. 
One hour double time. 

Night shift Monday to Friday 6.00 p.m. to 6.00 a.m. 
Eight hours at ordinary time. 
Three hours at time and a half. 
One hour at double time. 
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Provided that the shift 6.00 p.m. Friday to 6.00 a.m. Saturday shall be paid at the 
following rates: 

Six hours at ordinary time. 
Five hours at time and a half. 
One hour at double time. 
Saturday overtime shifts. 
Three hours at time and a half. 
Nine hours at double time. 
Sunday night watch. 
Six hours at double time. 
Two hours at ordinary time. 
Three hours at time and a half. 
One hour at double time. 

Signed on behalf of the Harbour Boards Employees Industrial Union ofWorkers

[L.s.] T. T. HENEHAN, President. 
H. F. O'NEILL, Secretary. 

The common seal of the Tauranga Harbour Board was hereto affixed pursuant to 
a resolution passed by the Board on 26 January 1968 in the presence of-

H. E. CARTER, Chairman. 
[Ls.] N. B. HUNT, Member. 

L. E. HATCH, Secretary. 

MANAPOURI POWER PROJECT WEST ARM POWER HOUSE CATERING STAFF-
JJNDUSTR[AL ,AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 24th day of February, 1968, between Utah Construction 
and Mining Co., and B. F. Brown Company Inc. (hereinafter called "the employer") 
of the one part and the Southland Hotel, Hospital, Restaurant, Licensed Restaurant 
and Related Trades Employees' Industrial Union of Workers (hereinafter called 
"the union") of the other part, whereby it is mutually agreed by and between the 
parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set out 
in the Schedule hereto shall be binding upon the parties, and they shall be deemed to 
be and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations 
and provisions respectively required to be done, observed and performed and shall 
not do anything contrary to this agreement or to its terms, conditions, stipulations 
and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

Application 
1. This agreement shall apply to all workers employed by Utah Construction 

and Mining Co. and B. F. Brown Co. Inc., in connection with the catering staff at 
the West Arm camp site, Lake Manapouri, operated by the employer and any con
tractor on behalf of the employer. 



215 

NEW ZEALAND BANK OFFICERS'-CONCURRENCE 

To the Clerk of Awards at Wellington. 
TAKE notice tha1 Databank Systems Ltd., P.O. Box 3647, Wellington, hereby signify 
concurrence with the New Zealand Bank Officers' Indu~trial Agreement dated the 
23rd day of December 1966 between Australia and New Zealand Bank, Ltd., Bank 
of New South Wales, Bank of New Zealand, the Commercial Bank of Australia 
Ltd., and the National Bank of New Zealand Ltd., all of Wellington, duly incor
porated companies and carrying on business of bankers in New Zealand and 
elsewhere, the employers of the one part, and the New Zealand Bank Officers' 
Industrial Union of Workers of Wellington, a duly registered Industrial Union, 
of the other part; filed in your office as No. IA 1 / 67. 

Dated at Wellington this 26th day of April 1968. 
Databank Systems Ltd. 

G. H. J. HoGG, General Manager. 

Filed by: R. E. Taylor, whose address for service is Wellington Employers' 
Association Inc., Sixth Floor, Federation House, 95-99 Molesworth Street, 
Wellington. 

TAURANGA HARBOUR BOARD DREDGE CREW ("W.D.A. 53") VARIATION OF 
INDUSTRIAL AGREEMENT 

This Industrial Agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act of 1954 this 9th day of February 1968 between the New Zealand 
Harbour Boards Employees Industrial Union of Workers (hereinafter referred to 
as "the Union") on the one part and the Tauranga Harbour Board (hereinafter 
referred to as "the Employer") of the other part, whereby it is mutually agreed by 
ana between the parties hereto as follows, this is to say: 

1. The ra1es of pay and the manning scale for the said "W.D.A. Endeavour" will 
be as set out in the Schedule hereto. 

2. All the conditions prescribed in the Industrial Agreement between the parties 
heteto dated 9th day ()f February 1968 shall apply with the addendum as provided 
in the Schedule and additional Clauses hereunder. 

The Schedule hereinbefore referred to for SUCTION 

TRAILER DREDGER "W.D.A . Endeavour" 

Classification 

Master 
Chief engineer 
Shift mate 
Shift engineer in propulsion engine 

room ..... 
Shift engineer in pump engine room 
Operator suction 
Deckhand 
Greaser 
Cook 
Boy 

Qualification 

To have necessary qualifications. 
To have necessary qualifications. 
To have necessary qualifications. 

To have necessary qualifications. 
To have necessary qualification~. 
To have necessary experience. 
To have necessary experience. 
To have necessary experience. 
To have necessary experience. 
To have necessary experience. 

Ordinary scale 
of pay per 

week 
$ 

59.40 
59.40 
48.95 

48.95 
48.95 
37.75 
34.65 
35.65 
38.25 
21.80 
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Manning Scale W.D.A. Endeavour will be as follows, the Master and the Chief 
Engineer will be aboard vessel at all times. 
Per Shift. 

1 Shift Mate. 
2 Shift Engineers. 
1 Suction Operator. 
2 Deckhands. 
2 Greasers. 
1 Electrician (Day Shift only) 
1 Welder (Day Shift only) 
1 Cook (day shift only) 
1 Boy. 

Additions to Clauses 
Clause 2 of Agreement to have an addition so as hereinbefore referred to Clause 

2 (d) 

2 (d) 

Clause 6 (d) Special Leave. 
Clause 10 (c) Living Aboard. 
Clause 15 (i) Meals. 

The hours of work on W .D.A. Endeavour shall normally be 12 hours per day for 
shift workers, worked in two shifts of 6 hours on duty and six hours off duty, twice 
in every 24 hours, so that there will be 4 shifts in every day of 24 hours . These 
hours arc to be worked except when dredging operations are stopped due to 
any unforeseen circumstances, in which case after 24 hours, the hours of work may 
be reduced to 8 hours per day or 40 hours per week. 24 hours notice to be given 
by the employer to resume shift duties. 

Clause 6 (d) - Special Leave 
For all workers employed aboard "W.D.A. Endeavour" whilst dredging, the 

following special leave shall accrue. 
(i) One days leave to accrue after each seven days of shiftwork as prescribed 

in 2 ( d). Such accrued leave to be granted at not less than nine weekly 
periods subject to the availability of relief and/ or as arranged between 
Company and employee. Notwithstanding the foregoing, special leave 
shall not be unreasonably witheld by the employer for the employee. 

(ii) For the purpose of this clause a day's leave is any period of 24 consecutive 
hours . 

(iii) For the purpose of this clause special leave does not accrue whilst an em
ployee is on leave. 

(iv) The special leave will be granted in the port of Whangarei. 

Clause 10 ( c) 
Living Onboard: 

(i) Employees agree to live on board the vessel and the Company agree to 
accommodate and keep the employees without deduction for keep. 
Sufficient food without waste ,to be provided by the Company. 

(ii) Whilst the "W.D.A. Endeavour" is employed in dredging as described 
in 2 (d) the employer will provide a launch to and from the dredge 
and the nearest wharf ashore, twice a week at times to be mutually 
arranged as to allow employees to travel ashore in their off duty 
periods. 

(iii) The Company agrees to provide and maiintain a television receiver aboard 
the vessel for the use of the crew. 
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BeddinR and Utensils: 
The employer shall provide for the use of the employees all necessary eating and 

mess room utensils good quality mattresses and pillows sufficient blankets, sheets 
and pillow slips 2 towels per week 2 cakes of soap per week one plastic bucket to 
be supplied to each employee sheets, pillow cases and towels to be changed weekly 
1 packet of soap powder per week. 
Clause 15-M eals to be amended 

(1) Aboard W.D.A. Endeavour all meals will be provided, without cost to the 
. employee as follows:-

Breakfast. 
Midday Meal. 
Evening Meal. 

In addition tea and coffee will be provided for the use of all shifts. 
Payment for each of the shifts aboard W. D. A. Endeavour shall be as follows: 

Monday to Friday 

M/NT to 6.00 a.m. 
Noon to 6.00 p.m. 

Saturday 
M/NT to 6.00 a.m. 

Noon to 6.00 p.m. 
Sunday 

M/NT to 6.00 a.m. 
Noon to 6.00 p.m. 

Monday to Friday 

6.00 a.m. to Noon 
6.00 p.m. to M/NT 

Saturday 
6.00 a.m. to Noon 

6.00 p.m. to M/NT 

Sunday 
6.00 a.m. to Noon 
6.00 p.m. to M /NT 

Shift I 
6 hours ordinary time. 
2 hours ordinary time. 
3 hours ordinary time plus½. 
1 hour double time. 

3 hours @ ordinary time plus ½. 
3 hours @ double time. 
6 hours @ double time. 

6 hours@ double time . 
6 hours @ double time. 

Shift 2 
6 hours ordinary time. 
2 hours ordinary time. 
3 hours ordinary time plus ½-
1 hour @ double time. 

3 hours@ ordinary time plus½-
3 hours @ double time. 
6 hours @ double time. 

6 hours @ double time. 
6 hours @ double time. 

Signed on behalf of the Harbour Boards Employees Industrial Union of Workers: 
T. HENEHAN, President. 
H.F. O'NEILL, Secretary. 

The Common Seal of the Tauranga Harbour Board was hereto affixed pursuant to 
a resolution passed by the Board on 26th January 1968 in the presence of: 

H. E. CARTER, Chairman. 
N. B. HUNT, Member. 
L. E. HATCH, Secretary. 


