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has moved to new premises which in this respect should be much more satisfactory. 
The Court saw no reason to doubt that this employer would have enough time 
to devote to the boy and that he would be accessible for help and instruction 
whenever that was required. The Court also accepts the appellant's evidence that 
much of the administrative or non-productive work which sometimes keeps the 
proprietor of a one-man business from work at the trade is done either after 
ordinary working hours or by the appellant's wife. 

Finally, if this contract is not approved it seems that this boy will have little 
chance of learning the trade he wishes to enter. This would not be an argument for 
apprenticing him to an employer who could not teach him adequately but it is a 
reason why each case of the type, especially in smaller towns. should be considered 
on its own facts. If in a particular case, while still maintaining the high standards 
which are looked for in this trade, it seems that the boy can be properly taught 
the Court feels that approval should be granted, even though the business is a 
one-man business. 

The appeal is allowed accordingly. 
Dated this 23rd day of October 1968. 

[L.S.] J . B. THOMSON' Judge. 

NEW ZEALAND STEEL LTD. WORKS EMPLOYEES-INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 30th day of September, 1968 between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union of 
Workers (hereinafter called "the union") of the one part and New Zealand Steel 
Ltd., (hereinafter called "the employer") of the other part, whereby it is mutually 
agreed by and between the parties hereto as follows: 

(1) That the terms, conditions, stipulations and provisions contained and set 
out in the Schedule hereto shall be binding upon the parties, and they shall be deemed 
to be and are hereby declared to form part of the agreement. 

(2) That th_e said p~rties hereto shall respecti~ely do, ob_serve _and perform every 
matter and thmg by this agreement and by the said terms, stipulations and provisions 
respectively re9.uired to be done, ~bserved and pe_r~ormed _and s?all not do anything 
contrary to this agreement or to its terms, conditions, stipulations and provisions 
but shall in all respects abide by and perform the same. ' 

SCHEDULE 

1. Industry to Which Agreement Relates 
. This agr~emen~ shall apply to the ~onditi<;ms of employment ~fall workers employed 
rn connect10n with the concentrat10n of ironsands, the makmg and conversion of 
raw pellets to sponge iron, the melting and casting of steel and all subsequent working 
of steel in all forms, and continuous galvanising of cold rolled coil and further coatino 
and shaping processes and all other workers associated with these processes-inclul 
ing engineering and vehicle maintenance staff. 

This_ agreement shall not apply to those employees whose duties are substantially 
supervisory. 
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2. Hours 
(a) Day Workers-(i) The ordinary hours of work shall not exceed 40 hours 

per week nor more than 8 hours per day on the 5 days of the week Monday to Friday 
inclusive between the hours of 7.30 a.m. and 5 p.m. 

The hours of starting and ceasing work between these hours shall be mutually 
arranged with a break of not more than 1 hour or less than ½ hour for lunch. 

(ii) A rest interval of not less than 10 minutes shall be allowed mid-morning and 
mid-afternoon without deduction from pay and also after each 2 hours of overtime, 
provided the overtime work continues beyond such an interval for at least 1 hour. 

(iii) No worker shall be required to work more than 4½ hours continuously without 
a meal, but should an emergency arise such period of 4½ hours may be extended to 
5 hours. 

(b) Shift Workers-(i) This clause shall have no application to a worker required 
to work shifts outside of the hours prescribed in clause 2 (a) of this award on less than 
5 consecutive working days. 

(ii) Shifts may be worked as required by the employer. The ordinary hours of 
work of a shift worker shall not exceed 5 consecutive shifts of not more than 8 hours 
each to be worked between the hours of midnight Sunday-Monday and 8 a.m. 
Saturday. 

(iii) The commencing hour for day shifts shall be not earlier than 7 a.m., instead 
of the commencing hour of 7.30 a.m. mentioned in clause 2 (a) (i) of this award, 
or such other hour as may be agreed upon by the employer and the local union 
secretary. 

(iv) Notwithstanding the foregoing, shifts may be worked over 7 days of the week 
subject to the following conditions: 

(a) Not more than 5 shifts each of 8 consecutive hours shall be worked in any 
1 week without payment of overtime. 

(b) The ordinary hours of work shall be fixed by roster and shall not be departed 
from except in the case of emergency. For the purpose of this subclause, 
roster means a schedule of duty times showing in advance the days of the 
week and/or shifts when any worker is due to work and be off work respect
ively and rostered has a corresponding meaning. 

(c) Where practicable, the days off each week shall be arranged to fall consecutively. 
(d) Shift workers employed on Saturday and/or Sunday as part of their ordinary 

5-day 40-hour week shall be paid the following rates in addition to the 
ordinary wage and shift allowance prescribed herein (a) for the first 3 hours 
worked before noon on Saturday, half ordinary time rate, and (b) for 
time worked in excess of 3 hours before noon on Saturday and for time 
worked after noon on Saturday, and on Sunday ordinary time rate. 

For all time worked on award holidays double the ordinary rate shall 
be paid in addition to the ordinary wages prescribed herein. 

(e) In no case shall the total payment for time worked on a holiday prescribed in 
subclause (a) of clause 10 of this award exceed double time in addition to 
a worker's ordinary weekly wage. 

(f) When a holiday allowed to the Monday to Friday workers under this award 
falls on a shift worker's rostered day off he shall be paid an ordinary day's 
wage or allowed a day off in lieu of such holiday: Provided that time paid 
for under this provision shall not be counted as time worked when computing 
overtime. 

(g) Where a worker commences a working week on any one of the usual 3 starting 
times and is switched to another shift, then he shall be paid at overtime 
rates for the first shift of 8 hours thereafter. The provisions of th is subclause 
shall not apply in the case of an employer requiring a worker to switch a 
weekly shift: Provided the worker is notified thereof before the end of the 
working week. 
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(v) Where 3 shifts per day are worked, a worker required to rotate his shift duties 
shall be paid 75c per shift in addition to ordinary rates. 

(vi) Each shift worker shall be afforded an opportunity during his shift to partake 
of a meal, and it is understood that the granting and scheduling of meal breaks 
is subject to the needs of particular operations and that machinery shall be kept 
fully working and production shall not be impeded. 

(vii) Shift workers shall remain on duty until relieved provided that any such worker 
shall be relieved within 2 hours if he so requests. 

(viii) Except in the case of a replacement and/or substitute for a regular shift 
worker who is temporarily absent due to sickness, accident or other causes, a worker 
shall not be deemed a shift worker unless he is employed on shift work on his next 
4 successive working days inclusive of the commencement day of such shift work. 

3. Overtime 
(a) Day Workers-(i) Time worked outside of or in excess of the hours mutually 

arranged in 2 (a) hereof shall be paid for at the rate of time and one-half for the first 
3 hours and double time rates thereafter. Overtime ·shall be calculated on a daily 
basis. 

(ii) Any day worker who is required to work after 10 p.m. or before 6 a.m. on any 
week day or after 12 noon on Saturday or at any time on Sunday will be paid double 
time rates for all time worked. 

(b) Sh(ft Workers-Time worked outside of or in excess of the ordinary rostered 
shift or time worked on any rostered day off shall be deemed to be overtime and 
shall be paid for at the rate of time and a half for the first 3 hours and at the rate of 
double time thereafter: Provided that any such time worked after noon on a Saturday 
or on a Sunday shall be paid for at the rate of double time: Provided further that 
overtime rates shall not be payable where the overtime arises from arrangements 
made between the employees themselves. Such arrangements must have prior approval 
of the foreman. 

(c) General-(i) When overtime is necessary it shall, wherever reasonably practic
able, be so arranged that workers have at least 8 consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordinary 
work on the next day that he has not at least 8 consecutive hours off duty between 
those times shall be released after completion of such overtime until he has had 
8 consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such 8 consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled to 
be absent until he has had 8 consecutive hours off duty without loss of pay for ordinary 
working time occurring during such absence. 

(ii) In the case of breakdown or emergency full co-operation will be given by 
working as much extra time as may be required to overcome such breakdown or 
emergency, but the conditions of (i) to be applied in each case. 

(iii) Any worker, who, after having completed his day's work and left the place 
of employment, is called back to work overtime shall be paid a minimum of 3 hours 
pay at the appropriate overtime rate and reasonable travelling time to and from the 
worker's home shall count as time worked. Where such call-back extends for 6 or 
more hours continuously before 8 a.m. , in the case of a day worker, or extends for 
6 or more hours continuously before the time of commencing his next ordinary 
rostered shift in the case of shift worker, double time shall be paid until the worker is 
released. 

(iv) Any worker (other than on call out as prescribed in (iii) above) who is required 
to commence work earlier than his normal starting time or who is required to continue 
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working after his normal finishing time, and on account of this, his normal means of 
travelling to or from work is not avai]a ble, shall be provided with transport to or 
from his home by the employer. 

4. Wages 
(a) Incorporated in the wages described below are the special payments for dirty 

work, welding, gas cutting, height and all other allowances pertaining to working 
conditions; the differentials between classifications have been assessed on the basis 
that due allowance has been built into the rates to cover changes in responsibility 
and skill. The Classifications of Workers covered by this agreement have been evalua
ted from Job Class 1 to Job Class 20, the wage differential between each job class· 
being 2c per hour. 

HOURLY WAGE RATES 
Job 

Position Class Per Hour 
Engineering Department $ C 

Machinist .. 16 1.20 
Fitter/Welder 16 1.20 
Blacksmith 16 1.20 
Instrument mechanic 16 1.20 
Engine mechanic 16 1.20 
Rigger 14 1.16 
Tradesmans helper 6 1.00 
Maintenance helper .. 6 1.00 
Plant services attendant 12 1.12 
Chargehand-fitter /welder 18 1.24 
Chargehand-Engine mechanic .. 18 1.24 

Yard Services Transport 
Rail crane driver 12 I. 12 
Fork lift driver 8 1.04 
Slag/Scrap transporter driver 9 1.06 
Front end loader driver 7 1.02 
Coal handler 8 1.04 
Truck driver 8 1.04 
Side loader driver 8 1.04 
Sweeper 1 0.90 
Yardman (yard) (pool) 2 0 .92 
Chargehand, yardman 4 0.96 

Concentration Plant 
Driller 11 I.IO 
Driller helper 7 1.02 
Concentrator operator 13 1.14 
Assistant concentrator operator 10 1.08 
Pumphouse operator 6 1.00 
Shift helper 5 0 .98 
Front end loader 7 1.02 

Iron Plant Jobs 
Control operator 16 1.20 
Assistant control operator 12 1. 12 
Pelletising attendant 7 1.02 
Coal drying attendant 6 1.00 
Stock bin attendant .. 5 0.98 
Limestone and bentonite man 3 0. 94 
Utility man 2 0.92 
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Position Job 
Galvanising P !ant Class Per Hour 

Galvanising Line $ C 

Operator 17 1.22 
Assistant operator 13 1.14 
Coiler /Shearman 8 1.04 
Crane driver (20 ton) 8 1.04 
Coiler /Shearman-helper 5 0.98 
Feeder/Welder 8 1.04 
Helper Feeder/Welder 5 0.98 
Shift inspector 9 1.06 
Utility man 3 0.94 

Dispatch Bay 
Packer 4 0.96 
Leading hand packer 6 1.00 
Utility man, loading 2 0.92 
Crane driver (7½ ton) 8 1.04 
Operator /Resquare shear 8 1.04 
Helper-resquare shear 3 0 .94 
Operator-slitter 11 1.10 
H el per-slitter 5 0.98 
Operator-roll former 11 1.10 
Helper-roll former 5 0 .98 

Steelplant 
Electric furnace 1st operator 20 1.28 
Electric furnace 2nd operator 13 1.14 
Shift helper 6 1.00 
Charging-bay crane driver 10 1.08 
1st Ladleman 16 1.20 
2nd Ladleman 13 1.14 
Stoppermaker 5 0.98 
Tundish man 7 1.02 
Casting bay helper 6 1.00 
Casting crane driver 12 1.12 
Casting machine strand operator 17 1.22 
Bending roll shearman 10 1.08 
Utility man 4 0.96 
Burners 5 0.98 
Raw materials handler 8 1.04 

10TES-Trade certification additional payments : 
(1) Tradesmen holding Trade Certificate of New Zealand Trades-certification 

Board shall be paid 2c per hour extra. 
(2) Tradesmen holding Advanced Trade Certificate of New Zealand Trades 

Certification Board shall be paid a total of 5.5c per hour extra. 

(b) Where a worker operates a machine in the absence of the regular operator 
such worker shall be paid at the higher rate if the period exceeds 15 minutes, and will 
be paid for all such time worked until returning to his fu11-time employment. 

(c) Production Staff--Engagement and Training Rates: 
(i) Employees recruited for the start-up of production plant for job class 4 and 

below~ will be paid the rate for their job class. 
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(ii) Employees recruited for jobs higher than job class 4 will be paid a training 
rate equivalent to job class 4 for a period not to exceed 4 weeks. 
Following this training period employees will be appointed to specific 
job classes and shall be paid the rate for the job class, (up to and including 
job class 10). Where the appointment is to a job class higher than job 
class 10 the rate for job class 10 shall be paid, increasing by 2 cents per 
hour per 4-weekly period until the rate for their job class is reached. 

(iii) Notwithstanding the foregoing where employees have been sent overseas 
for special and concentrated training they will be paid the rate for their 
job class. 

(d) Payment of Wages-Wages shall be paid during working hours not later than 
Thursday in the week following the pay period ending on the previous Sunday. 
Where a public holiday falls on a Friday payment shall be made not later than 
Wednesday in that week. Payment to be made to the nearest dollar so to be arranged 
that the worker is always in credit until the termination of his employment when 
a final adjustment would be made. Each worker shall be supplied with a statement 
showing details of his earnings for each pay period and the deductions there from. 

(e) All wages due to the worker shall be paid immediately following his dismissal 
and when a worker leaves of his own accord he shall be paid all wages due as soon 
as practicable thereafter. 

5. Tool Allowance 
A tradesman required to provide his own tools shall qualify for a tool allowance 

for (1.5c) for each hour worked provided that he has, to the satisfaction of the 
employer, sufficient and suitable tools for the work on which he is employed. 

6. Meal Money 
(a) Day Worker- The employer shall either supply a suitable meal or allow meal 

money at the rate of 65c per meal when workers are required to work more than 
1 hour's overtime on any day, Monday to Friday inclusive or after 1 p.m. on Satur
day or Sunday. Where a worker incurs a reasonable surcharge on a meal by reason 
of it being Sunday or a holiday, the employer shall refund such extra cost. 

If, after having completed his normal day's . work, a worker is required to work 
for more than 4½ consecutive hours' overtime, either a suitable meal shall be provided 
or meal money paid every 4½- hours that overtime continues, provided the worker 
is required to continue working after the meal interval, and provided, further, that 
the period of 4½ hours may be varied by agreement. In such cases reasonable meal 
intervals shall be paid for. When working overtime under conditions where a worker 
cannot obtain a meal without incurring extra travelling expense, the employer shall 
reimburse such extra expense unless the employer provides the transport required. 

(b) Shift Worker-When the shift worker is required to work more than 9 hours 
he shall be provided with a suitable meal at the end of the first 9 hours and at the end 
of each subsequent 4 hours of work provided that work continues thereafter and 
provided further that where a shift worker is required to work for more than 4½ 
hours on a rostered day off or award holiday he shall be provided with a suitable 
meal at the end of the first 4½ hours. If not provided with a suitable meal on any 
occasion the worker shall be entitled to a meal allowance of 65c. 

7. Variation of Duties 
It shall be the duty of every worker during his ordinary working hours to undertake 

any work covered by this agreement that the employer may require him to undertake. 
Provided that while engaged on such other work such worker shall be paid less not 
than the rate of wages payable to him in respect of his usual occupation or the rate 
prescribed for the work to which he is transferred whichever rate is the greater. 
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8. Continuity of Operations 
If after the expiry of the 2 hour period described in clause 2 (b) (vii) and provided 

every endeavour has been made to call in a substitute or if the vacancy cannot be 
covered by a reallocation of duties within the shift crew, management may provide a 
temporary replacement of not more than 6 hours duration to maintain continuity of 
operations. 

9. Terms of Employment 
After 1 month's service the employment shall be deemed to be a weekly one and 

a week's notice shall be given by either side or 1 week's wages paid or forfeited as 
the case may be; provided, however, that the employer shall be entitled to dismiss 
any worker summarily for misconduct. 

JO. Holidays 
(a) The following shall be the recognised paid holidays: Christmas Day, Boxing 

Day, New Year's Day, and the day following New Year's Day, Anniversary Day, 
Good Friday, Easter Monday, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day. 

(b) For work done on any of the above holidays, double time shall be paid in 
addition to the payment for the paid holidays in (a) above. 

(c) In the event of a holiday (other than Anzac Day) falling on a Saturday or 
Sunday such holiday shall be observed on the succeeding Monday, and in the event 
of another holiday falling on such Monday such other holiday shall be observed on 
the succeeding Tuesday. 

( d) Workers who are entitled to be paid for the holidays set out in subclause 
(a) of this clause shall be all those who have been working or on annual leave at 
any time during the fortnight ending on the day on which the holiday occurs providing 
that workers on annual leave resume their employment. No payment over and above 
the ordinary week's wages shall be made to any worker for a holiday which falls 
on what is not ordinarily a working day except for work actually performed on such 
day. 

(e) The employer shall pay one-tenth of a day's ordinary wages to each worker 
in respect of each ordinary day worked by him for the employer during the fort
night ending on the day of any holiday referred to in subclause (a) of this clause: 
Provided that for the purpose of this subclause workers whose employment is covered 
by this award shall be deemed to be subject to the provisions of section 28 (2) of 
the Factories Act 1946 as amended by section 6 of the Factories Amendment Act 1956. 

JJ. Annual Holidays 
(a) The provisions of the Annual Holidays Act 1944 and its amendments shall 

apply to workers covered by the provisions of this award: Provided, however, that 
shift workers regularly employed on shifts for which a shift a11owance is payable 
shall after 12 months' continuous service as such be granted 3 weeks annual holiday 
on ordinary pay as defined in the Annual Holidays Act 1944; provided also that 
the third week may be allowed either in conjunction with or separately from the 
first 2 weeks as the employer may decide, but as far as possible to meet the wishes of 
the worker concerned. 

(b) A worker employed for less than 1 year as a shift worker shall be paid pro rat a 
for such period. 

12. General Conditions 
(a) It shall be the duty of the employer to provide lockers or other suitable accom

modation wherein employees may keep their clothes, good ventilation and proper 
sanitary arrangements, also a sufficient supply of boiling water at mealtimes and hot 
water for washing and knock-off times. 
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It shall be the duty of all workers to make proper use of rubbish receptacles pro
vided, and to ensure that the premises of the employer are not rendered untidy by the 
indiscriminate leaving or casting of food and/or litter. It shall be the duty of the 
shop steward to ensure workers co-operate in this respect. 

(b) Workers, the nature of whose work necessitates the regular wearing of overalls, 
shall be supplied by the employer with two suits of overalls at the commencement 
of each year of service with the employer. Overalls for the purposes of this subclause 
shall mean dustcoats, bib overalls, boilersuits or aprons customarily worn by workers. 
Where a worker's overalls are unavoidably rendered unwearable a further issue will 
be made at the discretion of the employer. 

(c) Any worker issued with protective clothing, footwear, or tools shall hand in 
such issue on being supplied with a replacement, or on the termination of his employ
ment, or at such other times as the employer may require. 

The employer may make a deduction from the wages of any worker, who having 
received an issue to which this subclause relates, does not account for it as required. 
The rate of deduction shall be the cost of the item not accounted for, after due allow
ance has been made for reasonable fair wear and tear. 

If any dispute arises under this subclause as to the deduction from wages, it shall 
be decided in accordance with the provisions of clause (15) of this award. 

(d) Failure to use suitable safety equipment, protective clothing and safety glasses, 
where supplied, shall constitute serious misconduct and render a worker liable to 
summary dismissal. 

(e) The company shall endeavour to employ on each shift at least one worker who 
is fully trained in first aid, who is capable of taking care of any accident case. First 
aid kits to First Aid (Factories) Regulations 1966 standards shall be kept in easily 
accessible places for minor accidents and shall be open for inspection by a union 
official or shop stewards at all times. 

(i) A suitable first aid room shall be kept and maintained in compliance with 
the First Aid (Factories) Regulations 1966. 

(ii) Where a worker is injured in the course of his employment and is obliged 
to attend hospital or a specialist medical practitioner for treatment 
during working hours, such worker shall be paid for time lost on the day 
of the accident but not more than 3 hours. 

(f) Wet weather clothing shall be supplied to workers required to work away 
from cover. 

(g) Where portable electric lights, electric drills, and other portable electric equip
ment are in use every care shall be taken to see that they are properly insulated. 
Workers shall immediately report to the foreman any defect in such equipment, which 
shall not be used again until it has been made safe. 

(h) Suitable screens shall be supplied for electric welding machines and shall 
be used by operators wherever it is not impracticable to do so. 

(i) An employer shall provide reasonable facilities for supplying warmth for men 
working in the workshops in cold weather. 

(j) No worker shall be required to work on live steam pipe lines or on moving 
machinery where he is beyond easy calling distance of some other person who may 
or may not be subject to this award. 

(k) Where subjected to excessive hot conditions, salt tablets or suitable alternative 
such as oatmeal water shall be supplied daily upon worker's request. 

(1) No worker shall work overtime on the night of the union's regular monthly 
meeting except on urgent or breakdown work. 

(m) Union notices may be posted in such places as are agreed between the company 
and the union. 



2101 

(n) Students-Any engineering, science, or metallurgy student of an accredited 
University or institute of technology in New Zealand who engages himself for practical 
experience or for cadet training under the terms of the Technician's Training Act 
1967 shall be exempt from the provisions of this agreement. 

13. Right of Entry 
The secretary or other authorised official of the union of workers shall, with the 

consent of the employer (which consent shall not be unreasonably withheld) be 
entitled to enter at all reasonable times upon the premises of works and there inter
view any worker individually. 

14. Workers to be Members of the Union 
(a) Any adult person engaged or employed in any position of employment subject 

to this agreement by the employer bound by this agreement shall, if he is not already 
a member of a union of workers bound by this agreement, become a member of such 
union within 14 days afters his engagement, or after this clause comes into force, as 
the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position of employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member who 
fails to become a member as required by that subclause, after being requested to do so 
by an officer or authorised representative of the union, and every worker who fails 
to remain a member of a union in accordance with subclause (b) hereof, commits a 
breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclause (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to do so, 
or that the worker having become a member of the union has failed to remain a 
member. 

(e) For the purpose of this clause, "adult person" means a person of the age of 18 
years or upwards, or a person who for the time being is in receipt of not less that the 
minimum rate of wages prescribed for adult workers by this agreement. 

(f) Any employer who is requested in writing by the secretary of the union so to do, 
sha11, within 1 month after receipt of such request, supply to the union a list of all 
workers coming within the scope of this agreement then in his employ, but such 
requests shall not be made to the employer at intervals shorter than 3 months. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union). 

15. Disputes 
Where any new process is introduced, or a substantial alteration in the nature of 

the work takes place, a paid official of the union may discuss the position with the 
employer with a view to arranging conditions relative to such process or alteration 
although there may not be a dispute or difference. 

Any dispute in connection with any matter not specifically provided for in this 
agreement shall be settled by the employer and the secretary of the union and in 
default of any agreement shall be referred to the Conciliation Commissioner who 
shall either decide the same or refer it to the Court. Should either party be dissatisfied 
with the decision of the Commissioner he may appeal to the Court of Arbitration 
within 14 days of the receipt of such decision. 
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16. Term of Agreement 
This agreement shall be deemed to have come into force on 16 September 1968 

and shall continue in force until 14 September 1969. 
In witness whereof the parties hereto have executed these presents on this 30th day 

of September 1968. 
Signed for and on behalf of New Zealand Steel Ltd.: 

H. GEORGE DE YOUNG. 
Witness to above signature-G. HARLEY. 

Signed for and on behalf of the New Zealand Engineering, Coachbuilding, Aircraft 
and Related Trades Industrial Union of Workers: 

J. J. CRUMMEY, Secretary. 
Witness to above signature-T. BERRY. 

TIMARU CITY COUNCIL ELECTRICIANS, MECHANICS AND LINEMEN, ETC.-
INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 3rd day of October 1968, between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union of 
Workers', (hereinafter called "the union") of the one part and the Timaru City 
Council (hereinafter referred to as "the employer") of the other part. 

That as between the parties hereto, the terms, conditions, stipulations, and pro
visions contained and set out in the Schedule hereto, shall be binding upon the said 
parties, and the said terms, conditions, stipulations and provisions shall be and are 
hereby incorporated in and declared to form part of this agreement: That the said 
parties hereto shall observe and perform every matter and thing by this agreement 
and by the said terms, conditions, and provisions required to be performed, and 
shall not do anything in contravention of this agreement, or of the said terms, con
ditions, stipulations and provisions, but shall in all respects abide by and perform 
the same. Any failure to observe the conditions, stipulations and provisions con
tained herein shall be deemed to be a breach of this industrial agreement. 

SCHEDULE 

Clause I-Industry to Which Agreement Applies 
This agreement shall apply to all workers for whom provision is made m this 

Schedule and who are employed by the Timaru City Council. 

Clause 2-Definitions 
(a) "Mechanic" means motor mechanic, testing station mechanic, welder black

smith or fitter. 
"Certified mechanic" means motor mechanic, testing station mechanic, welder, 

blacksmith or fitter who hold a trades certificate issued by the Trades Certification 
Board. 

(b) "Electrician" shall mean a registered worker employed on electrical installa
tions and repairs. 


