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NEW ZEALAND (EXCEPT NORTHERN INDUSTRIAL DISTRICT) 
DAILY NEWSPAPER JOURNALISTS - AWARD 

(Filed in the Office of the Clerk of Awards, Wellington) 

In the Court of Arbitration of New Zealand, Taranaki, Wellington, Marlborough, Nelson, 
Westland, Canterbury, and Otago and Southland Industrial Districts-In the matter of 
the Industrial Conciliation and Arbitration Act 1954; and in the matter of an industrial 

dispute between the New Zealand Journalists Industrial Association of Workers (here
inaUer called "the union•) and the undermentioned association, persons, firms, and 
companies (hereinafter called "the employers"): 

New Zealand Federated Newspaper Proprietors Industrial Association of Employers, 
Dominion Building, Mercer Street, Wellington. 

TARANAKI INDUSTRIAL DISTRICT 
Taranaki Newspapers Limited, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 
Blundell Bros Ltd., Willis Street, Wellington. 
Chronicle Printers and Publishers Ltd., {Kerslake, Billens and Humphreys Ltd.), 

Levin. 
Daily Telegraph Co. Ltd., Napier. 
Hawke's Bay Newspapers Ltd., Hastings. 
Manawatu Standard Ltd., Palmerston North. 
New Zealand Press Association Ltd., Wellington. 
Wairarapa Times-Age Co. Ltd., Masterton. 
Wanganui Chronicle Co. Ltd., Wanganui. 
Wanganui Herald Newspaper Co. Ltd., Wanganui. 
Wellington Publishing Co. Ltd., Mercer Street, Wellington. 

NELSON INDUSTRIAL DISTRICT 
Lucas, R. and Sons (Nelson Mail) Ltd., Nelson. 

MARLBOROUGH INDUSTRIAL DISTRICT 
The Marlborough Express Newspaper Co. Ltd., Blenheim. 

WESTLAND INDUSTRIAL DISTRICT 
Greymouth Evening Star Co. Ltd., Greymouth. 

CANTERBURY INDUSTRIAL DISTRICT 
Christchurch Press Co. Ltd., Cathedral Square, Christchurch. 
New Zealand Newspapers Ltd, Cathedral Square, Christchurch. 
Timaru Herald Co. Ltd., Timaru. 

OT AGO AND SOUTHLAND INDUSTRIAL DISTRICT 
Evening Star Co. Ltd., Dunedin. 
Gore Publishing Co. Ltd., Gore. 
Otago Daily Times Ltd., Dunedin. 
Southland News Co. Ltd., Invercargill. 
Southland Times Co. Ltd., Invercargill. 

The Court of Arbitration of New Zealand (hereinafter called •the Court"), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of Section 130 of the Industrial 
Conciliation and Arbitration Act 1954, doth hereby order and award: 
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That, as between the union and the members thereof and the employers and each and 
every of them, the terms, conditions, and provisions set out in the Schedule hereto and 
of this award shall be binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared to form 
part of this award; and further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, and perform every 
matter and thing by this award and bythe said terms, conditions, and provisions respect
ively required to be done, observed, and performed, and shall not do anything in con
t ravention of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and provisions set out in 
the Schedule hereto shall constitute a breach of this award, and that a penalty as by law 
provided shall be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided and shall continue 
in force until the 24th day of December 1969 and thereafter as provided by section 152 of 
the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 7th day of August 1968. 

CL..So) AoP o BLAIR, Judge. 

SCHEDULE 

INDUSTRY TO WHICH AW ARD APPLIES 
1. This award shall apply to the production of city daily newspapers in Wellington, 

Christchurch and Dunedin and provincial daily newspapers in any city or borough (except 
jn the Northern Industrial District) in which is published a daily newspaper of which the 
average net paid circulation exceeds 4,000, and shall also apply to the New Zealand Press 
Association Limited. 

EXEMPTIONS 
2. (a) City Newspapers - Nothing in this award shall apply to editors, associate editors, 

leader writers, news editors, chief sub-editors, anq chief reporters. 
(b) Provincial Newspapers - Nothing in this award shall apply to editors, associate 

editors, managing editors, leader writers, and women employed for less than 30 hours 
a week to furnish contributions to women's or children's sections or to persons employed 
as part-time correspondents or sole r epresentatives elsewhere than in the town of pub
lication. 

INTERPRETATIONS 
3o For the purposes of this award the following definitions shall apply: 

(a) A Aleader writer• is one employed principally to write editorial opinion under 
the general direction of the editor. 

Cb) A "reporter• isajournalistonthereporting staff of a newspaper who is assigned 
duty in the reporters' assignment book, and takes his regular and adequate share 
of reporting for the newspaper by which he is employedo 

(c) A "subeditor" is a journalist who subedits news matter under the direction of 
the chief subeditor. 

vi) A "cadet• is one who is being trained as a journalist or photographer on the staff 
of a newspaper. 

Ce) A "casual reporter• is one who is employed occasionally for reporting work. 
This definition shall not apply to anyone not a journalist who is employed to 
supply a casual report of any kind. 

(f) A •photographer• is one who is employed on the staff of a newspaper in the pro
duction of photographs for publication in the newspaper. 
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(g) A "reader" is one employed as a corrector of printed matter in proof form for 
publication in a newspaper. 

Oi) A "copyholder• is one employed as a reader's assistant. 
(i) A "night worker" is a worker in a subeditorial department or in a proof-reading 

department the greater part of whose ordinary hours of work occur after 
7 .30 p.m. or a journalist assigned for a period of not less than one week to late 
duty extending beyond 1 a..m. 

REPORTERS' ASSIGNMENTS 
4. Every worker shall be notified before he ceases duty on any working day of the time 

and place of his next assignment and in evening newspaper offices, where possible, of any 
evening assignment on the following day. 

HOURS OF WORK 
5. (a) The ordinary hours of work shall not exceed 80 a fortnight and the maximum 

number of ordinary hours that may be worked in any one week without payment of over
time shall be 48. 

0:>) For the purposes of this clause ·"meal interval" means either a period between 
11.30 a.m. and 2.30 p.m. of not less than 30 minutes nor more than one hour, or a period 
between 5.30 p.m. and 8.30 p.m. of not less than 30 minutes nor more than two hours, 
during which a worker is relieved from duty by the employer. 

(c) (i) Time worked shall be counted continuously, exclusive of one meal interval 
(this to be the longer if two are taken), from the time of entering upon duty to the time of 
completing duty for the day with a maximum of nine hours; or 

(ii) The day's work may be divided into two periods together not exceeding nine 
hours, provided that the interval between those periods is not less than three hours. One 
meal interval may be excluded from the computation of time worked but the deduction 
shall not exceed one hour. 

(d) Meal intervals for workers shall be arranged in each office in accordance with 
custom: Provided that no deduction shall be made for any meal interval of 30 minutes 
or less. 

(e) Time occupied by work for which a worker receives payment in addition to his 
salary or time during which he is, upon his own application, relieved from duty shall be 
excluded from the computation of time worked. 

{.f) Any time allowed off in lieu of overtime already worked shall be deemed to be time 
worked for the purposes of calculating overtime. 

DJSTRIBUTION OF HOURS 
6. (a) In Wellington, Christchurch and Dunedin the ordinary hours of work of every 

worker shall be so arranged that he shall not be required to work on more than 10 days 
in any fortnight. In all other newspapers the ordinary hours of work for each worker shall 
be so arranged that he shall not be required to work upon more than 10 days in any fort
night, except that if conditions arise, including provisions for annual holidays, which the 
authorised representative of the workers agrees necessitate a temporary variation in 
those arrangements, the ordinary hours of any worker may be arranged upon 11 days in 
any fortnight. 

0>) Notice of a day off duty shall be given to the worker concerned where possible 48 
hours in advance. 

(c) During the period from the date of the official opening by the Prime Minister of a 
general election campaign to the day after the general election inclusive, the ordinary 
hours of work for every worker may be distributed according to the requirements of the 
office, subject to the provisions of subclause (b) of clause 9 of this award. 

DJSTANT ASSIGNMENTS 
7. (a) Time worked upon a distant assignment when the period of absence fromthe 
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office is not more than one day shall be computed in accordance with the provisions of 
clause 5 of this award. 

0:>) On any other distant assignment except an emergency assignment time worked 
shall be calculated in accordance with the provisions of clause 5 of this award (Hours 
of Work), unless the employer shall have agreed on special arrangements regarding 
computation of hours with the worker before departure on the assignment. In an emer
gency assignment the special arrangement may be made on return from such assignment 
and the compensation may combine additional payment and time off. The worker concerned 
may refer the terms of the proposed arrangement to the authorised representative of the 
workers. In any special arrangement not less than eight hours shall be allowed for each 
full day of absence from the office. Due regard shall be given to travelling and waiting 
time and for reasonable accommodation and cost of transport in appropriate circum
stances. 

(c) Employment in the Parliamentary press gallery shall not be a distant assignment. 

TIME BOOKS 
8. Ca) Each worker shall enter in a book, or record by other means provided by the 

employer, the times at which he commences and completes the day's work, together with 
the times at the beginning and the end of each interval which by the provisions of this 
award is excluded from the computation of time worked, and such other particulars as 
may be required for the computation of time worked. The entries relating to each day's 
work shall be made at the end of that day's work: Provided that when any day's work is 
completed away from the office, the entry shall be made at the first opportunity there
after. 

(b) If not disputed within 14 days, all entries in the time book shall be taken to be 
correct. 

{c) The time book shall be open to inspection during office hours by the president 
and/or secretary of the local journalists' union or branch thereof. 

OVERTIME 
9. (a) Time worked in excess of nine hours during any day shall be paid for at the 

rate of time and a half for the first three hours and thereafter at double rates. 
(b) Any time worked before the expiration of nine hours from the completion of the 

previous day's work shall be reckoned as overtime and shall be paid for at the rate of 
time and a half for the first three hours and double time thereafter: Provided that in 
computing the interval there shall not be included any.. overtime as defined by subclause 
(a) of this clause. 

(c) Time worked in excess of the prescribed weekly or fortnightly limits shall be paid 
for at the rate of time and a half for the first eight hours and thereafter at double rates: 
Provided that in computing the weekly or fortnightly hours there shall not be included 
any overtime as defined by subclauses (a) and (b) of this clause. 

(d) Notwithstanding the foregoing, all workers may request, and at the employer's 
discretion may be granted, days off as compensation for days worked in excess of the 
weekly or fortnightly limits. 

SALARIE.5 
10. {a) The minimum weekly salaries shall be: 

Cadets and cadet 
photographers -

First year 
Second year 
Third year 

1968 -76-Award■ 

Ordinary 
salary 

$ 
18.14 
21.01 
26.00 

Ordinary salary 
plus 10 per cent 

weekend allowance 
$ 

19.95 
23.11 
28.60 
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Ordinary salary 
Ordinary plus 10 per cent 

salary weekend allowance 
$ $ 

Graded journalists -
Graded journalists -

First year 28.34 31.17 
Second year 30.98 34.08 
Third year 35.12 38063 
Fourth year 40.11 44.12 
Fifth year 45.09 49.60 
Sixth year 47.00 51. 70 
Seventh year 49.44 54.38 
Eighth year 54.01 59.41 
Ninth year 55.81 61.39 

Photographers -
First year 28.34 31.17 
Second year 30.98 34.08 
Third year 35.12 38.63 
Fourth year 40.11 44.12 
Fifth year 45.09 49.60 
Sixth year 47.00 51.70 
Seventh year 49.44 54.38 
Eighth year 54.01 59.41 

Readers -
Copyholders, first year 13.79 15.17 
Copyholders, second year 15.92 17.51 
Copyholders, third year 18.57 20.43 
Adult copyholder 26.00 28.60 
Trainee reader, first year 26.63 29.29 
Trainee reader, second year 29.82 32.80 
Trainee reader, third year 32.47 35.72 
Reader 38.31 42.14 
Reader, two years 39.46 43.41 
First reader (two or more 

readers employed) 41.24 45.36 
First reader (twelve or more 

employed in reading room) 47.00 51.70 

(b) Annual promotion shall be automatic for cadets, journalists, photographers, 
readers (up to reader) and copyholders (up to third year), except that: 

(i) At the discretion of the employer a journalist or a photographer may remain 
on a fifth year salary for not more than three years. 

(ii) Photographers shall receive automatic promotion up to photographer six 
years and where three or more are employed one shall be promoted through 
the scale to photographer eight years. 

(iii) The employer may withhold promotion to journalist category for not more 
than six months, from a cadet under the age of 22 years who is unable to 
attain a speed of 80 words a minute in a shorthand test approved by the em
ployer and union representative in the office. 

(iv) Entrants who have obtained Higher School Certificate or its equivalent shall 
begin as not less than second-year cadets. University graduates shall begin 
as not less than a second-year journalist. 
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(c) In the cities of Wellington, Christchurch and Dunedin, any worker who is responsible 
for organising the collection and supervising the preparation for publication of sporting 
(racing and trotting) news or of athletics news reporting shall be paid not less than the 
salary prescribed for a journalist ninth year. 

(d) Workers engaged exclusively in the women's news section shall be paid according 
to their experience and qualifications. Any such workerwho, after two years' experience, 
is responsible for organising the collection and supervising the preparation for pub
lication of social news and other matter in the women's section of Wellington, Christ
church and Dunedin newspapers shall be paid not less than the salary prescribed for a 
journalist fifth year. The provisions for annual promotion in this award shall apply up to 
the grading of journalist second year. A woman engaged solely on writing women's notes 
and/or children's sections in a provincial newspaper, shall be paid not less than the rate 
prescribed for a journalist second year. An assistant to such a worker shall be paid not 
less than the rates prescribed for cadets. 

(e) The provisions of this award shall apply to workers engaged upon the selection and 
titling of illustrations but not to workers who by the nature of their duties are subject to 
the provisions of the Clerical aWorkers Award. In provincial newspapers a worker who 
is responsible for directing the work of photographers shall be paid not less than the 
salary prescribed for a journalist fifth year. In Wellington, Christchurch and Dunedin 
city newspapers, a worker who is responsible for directing the work of photographers 
shall be paid not less than the salary of a photographer eighth year. 

(f) A list of the names of the graded journalists and of other workers subject to this 
award in their respective divisions, together with any alteration which may be made from 
time to time by the employer, shall be recorded on a special page in the journalists' 
assignment book, and shall be open to inspection by the president and the secretary of 
the local journalists' union. 

(g) Senior Journalists - (i) A senior journalist is a journalist on the staff of the New 
Zealand Press Association or of a daily newspaper appointed at the discretion of the em
ployer at a salary of not less than $3,660 a year including weekend allowance. Such 
journalists or any workers in these offices receiving the salary prescribed for a senior 
journalist shall be exempt from the provisions of clauses 5 (Hours of Work), 6 (Dis
tribution of Hours), 7 (Distant Assignments), 8 (Time Books), 9 (Overtime) and subclause 
(a) of clause 12 (Allowances) of this award. 

(ii) Promotion of a journalist to senior shall be at the discretion of the employer, 
except that newspapers with eight to 15 (inclusive) graded journalists shall be required 
to appoint one senior journalist; the New Zealand Press Association and newspapers 
with 16 to 24 (inclusive) graded journalists shall appoint a minimum of two senior 
journalists; newspapers with 25 to 34 (inclusive) graded journalists shall appoint a 
minimum Of four senior journalists and those with 35 or more graded journalists shall 
appoint a minimum of six senior journalists. 

(ii) However, the hours of work of senior journalists, or any wor ker receiving the 
salary prescribed for a senior journalist as defined in paragraph (i) of this subclause, 
shall follow as closely as possible the standards laid down in clauses 5, 6, 7, and 9 of 
this award. When substantial departures from these standards are unavoidable the 
worker shall be given compensating time off within eight weekso Days off shall be given 
for extra days worked. Hours off for substantial extra hours worked shall be compounded 
into half-day or full-day periods. Notwithstanding anything in the foregoing, by arrange
ment with the employers days owing may be compounded and taken off in one continuous 
period later than eight weeks from the date they accrued: Provided that this period need 
not be added to annual holidays. 

(iv) Each department shall keep a record of time off owing under paragraph (iii) of 
this subclause. 

(v) Senior journalists or any workers receiving the salary prescribed for senior 
journalists as defined in paragraph (i) of this subclause, shall be allowed four weeks ' 
annual holiday. They shall, if the employer directs, take the fourth week's holiday 

76* 
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separately from the other three weeks. By agreement with the worker the employer may 
pay an extra week's salary in lieu of the fourth week's holiday. 

(h) Nothing in this award shall operate so as to reduce the status or salary of any 
worker employed at the date of the commencement of this award. 

(i) Wages shall be paid weekly on a regular pay day, in working hours, on the employer's 
premises. 

(NOTE - Attention is directed to the provisions of the Minimum Wage Act 1945 
and its amendments.) 

INTERCHANGE OF DUTIES 
11. {a) The duties of workers shall be allotted by the editor or his deputy at his dis

cretion, irrespective of the worker's grading. 
{b) In all cases where journalists other than photographers supply pictures which are 

published, they shall receive special payment. In all cases where staff photographers 
supply written stories or other material not normally expected of them as staff photo
graphers and which are published, they shall receive special payment. 

ALLOWANCE.5 
12. {a) Every worker shall be paid, in addition to his ordinary salary an extra weekly 

allowance at the rate of 10 per cent of his ordinary salary and such allowance shall be 
accepted as full compensation for working when required (other than overtime) on Satur
days and Sundays. The prescribed allowance shall not be included in the worker's salary 
for the purpose of computing overtime payments but shall be paid during annual holidays. 

(b) Night workers shall be paid, in addition to the prescribed salary $3.25 per week. 
This additional payment includes an allowance to recompense the worker for transport 
expenses incurred after the hours of normal transport. It is not to be included in the wor
ker's salary for the purpose of computing overtime payments but shall be paid during 
annual holidays to every worker who has received the additional payment for not less than 
three months preceding the holiday. 

(c) A journalist from another city than Wellington employed in the press gallery during 
a session of Parliament shall receive, in addition to his ordinary salary, an allowance of 
$17 .39 per week while so employed. 

u0 A journalist on the staff of a Wellington newspaper employed in the press gallery 
during a session of Parliament shall receive, in addition to his ordinary salary, an allow
ance of $7 .62 per week while so employed. 

(e) Any journalist to whom either subclause (c) or subclause (cl) of this clause applies 
shall be exempt from the provisions of clauses 5,6, 8, and 9 of this award (Hours of Work, 
Distribution of Hours, Time Books, and Overtime) and of subclause (b) of this clause but 
shall be allowed to take one week's special leave within one month of the end of the main _ 
Parliamentary session in each year. 

(f) Any worker other than a night worker engaged within his ordinary hours of work 
upon a late assignment shall if the assignment extends beyond 11.30 p.m. be paid 67 cents 
for each such assignment. 

{g) A clothing allowance of $30 per annum shall be paid to photographers. 
(h) A worker who by arrangement with his employer regularly uses his own typewriter 

shall be paid an annual allowance of $10 and be supplied with ribbons as required. A 
photographer who by arrangement with his employer regularly uses his own camera and 
other photographic equipment shall be paid an annual allowance of $10. 

(i) Workers who are assigned to work after 2.30 p.m. on Saturday on-the production of 
any sports paper or sports edition of any daily newspaper within the span of their normal 
daily, weekly, or fortnightly hours, shall be paid in respect of each such Saturday and in 
addition to their normal salary and weekend allowance the following · rates: Provided that 
such payment shall be excluded from the calculation of overtime and weekend allowance. 
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Journalists and photographers five years 
and above and first reader 

Other journalists and photographers 
Other readers 
Cadets 
Trainee readers and copyholders 

HOLIDAYS 

$ 

3.00 
2.50 
2.00 
1.75 
1.50 

13. (a) Every worker regularly employed shall be allowed three weeks' holiday in each 
year on full pay including weekend allowance. 

(b) In all other respects, the provisions of the Annual Holidays Act 1944 shall apply to 
all workers employed under this award. 

(c) New Year's Day, Anniversary Day or another day in lieu thereof, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, Christ
mas Day, and Boxing Day shall be allowed as paid holidays. Any worker, except a senior 
journalist or any worker receiving the salary prescribed for a senior journalist required 
to work on any holiday shall be paid for the time worked at double rates, for a minimum 
of four hours in addition to his ordinary pay. Senior journalists and workers receiving 
the salary prescribed for a senior journalist, required to work on any holidays prescribed 
in this subclause shall be given another day off in lieu thereof within eight weeks; not
withstanding this, andy such worker may, by arrangement with the employer, compound 
such days owing. 

(d) In addition to the holidays aforesaid, all workers shall be allowed a holiday on the 
day after New Year's Day: Provided that instead of the holiday a worker entitled to it 
shall be allowed a compensating day off on full pay or shall be paid a day's wages at his 
ordinary rate of pay. 

(e) Subject to the provisions of clauses 5 (Hours of Work), 6 (Distribution of Hours), 
and 9 (Overtime) the consequential modification of hours and of their distribution shall 
be made as follows: 

(i) If any one holiday occurs in a fortnight, the hours of work excluding any time 
worked on the holiday shall not exceed 72, arranged on not more than nine 
days, other than the holiday, in that fortnight. 

(ti) If two or more holidays occur in any fortnight the total number of hours of 
work, excluding any time worked on such holidays, during the four weeks 
beginning on the first day of the week in which the first of the holidays occurs, 
shall not exceed, when two holidays occur, 144 arranged on not more than 18 
days other than the holidays and when three holidays occur, 136 arranged on 
not more than 17 days, other than the holidays in the period of four weeks. 

LONG LEA VE SERVICE 
14. (a) A worker shall be entitled to special holidays as follows: 

(i) One period of. two weeks after the completion of 20 years and before the com
pletion of 30 years of continuous employment with the same employer. 

(ii) One period of three weeks after the completion of 30 years and before the 
completion of 40 years of continuous employment with the same employer. 

(ill) One period of five weeks afterthecompletion of 40 years' continuous employ-
ment with the same employer. · 

All such special holidays shall be on ordinary pay as defined by the Annual Holidays 
Act 1944 and may be taken either in conjunction with the annual holiday or at such other 
time as may be agreed by employer and worker. 

(b) Should a worker have completed 30 years of continuous service with the same em
ployer prior to the date of this award, he shall not be entitled to the special holiday pro
vided in paragraph (i) of subclause (a) of this clause and should a worker have completed 
40 years of continuous service with the same employer prior to the date of this award, 
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he shall not be entitled to the special holiday provided in paragraph (ii) of subclause (a) 
of this clause. 

(c) The provisions of this clause shall not apply where an employer has in operation 
an alternative scheme for rewarding service which is not less favourable to the worker 
than the foregoing, including any bonus or gratuity or superannuation scheme (whether 
or not such scheme is solely at the cost of the employer, but at no less cost to the em
ployer than the cost involved in providing special holidays under this clause)o 

CADETS 
15. (a) A cadet journalist shall be fully and thoroughly taught and instructed by his 

employer in the profession of journalism. Such instruction shall include: 
(i) The reviewing to a reasonable extent of copy supplied by him and of alterations 

made thereto. 
(ii) Provision to accompany at suitable times for practical instruction and ex

perience, members of the graded journalistic staff when they are employed 
in various forms of journalistic work. 

(b) Each cadet journalist shall be given reasonable facilities to attend within ordinary 
working hours, shorthand and typewriting classes, university or other approved lectures. 
Where such classes or lectures are provided by the employer without charge for tuition 
or text books, no cadet shall qualify for any additional remuneration for attending such 
classes. otherwise periods of absence in excess of four hours a week shall be excluded 
from the computation of time worked. 

(c) A cadet journalist who has been employed continuously for two years and has 
attained a speed of 80 words a minute in a shorthand test approved by the employer and 
the union representative shall be promoted to a journalist first year. A cadet or a jour
nalist first year who has been employed continuously for three years and has attained a 
speed of 120 words a minute in shorthand test approved by the employer and the union 
r epresentative shall be promoted to journalist second year. 

(d) Employment in the proof-reading department of a newspaper office shall be 
accepted by the employer as part of the period of training required by these provisions, 
two months' experience as copyholder to count as one month of cadetship. 

(e) The number of cadet journalists shall not exceed 25 per cent of the total number 
of journalists and cadets employed. 

DEFINITION OF "DA y• AND "HOLIDAY-
16. For thepurposeoftheprovisionsofthis award in their application to night workers, 

the term "Sunday" shall mean the period from noon on Sunday until noon on the following 
day and a reference to any other day shall be read as a reference to the period from 
noon on that day until noon on the following day. The term "holiday" shall, where the 
newspaper is published on the holiday, mean the period from noon on the day of the holi
day until noon on the following day and shall, where the newspaper is not published on a 
holiday, mean the period from noon on the day preceding the holiday until noon on the 
day of the holiday. 

SICKNESS AND DEFAULT 
17. No deduction shall be made from the weekly wages and allowances fixed by this 

award except for time lost through the worker's sickness or default or through accident 
to the worker not arising out of and in the course of the employment. 

TERMINATION OF EMPLOYMENT 
18. The employment of ajournalist, a photographer or a first reader may be terminated 

by not less than four weeks' notice on either side. In the case of other workers the period 
shall be not less than two weeks, except that in the case of a copyholder who has been 
employed for less than 12 months, the engagement may be terminated on one week's 
notice: Provided that nothing herein contained shall affect the right of an employer to 
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dismiss without notice any worker guilty of such misconduct as would justify the im
mediate dismissal of such worker. 

CASUAL WORKERS 
19. Casual workers shall be paid at an hourly rate computed by dividing the prescribed 

weekly wages and allowance (being that for their appropriate grade of work as agreed on 
with the accredited representative of the union in any case of dispute) by 40 with a mini
mum of four hours' pay on each day. 

TEMPORARY EMPLOYMENT 
20. Temporary workers may be employed in addition to the regular staff, provided 

that in no case shall the period of employment be less than one week. Should a temporary 
worker be ratained after 12 weeks' continuous employment, such worker shall be deemed 
to be on the regular staff and shall be placed on the staff list. 

WORKERS IN BRANCH OFFICES 
21. (a) Workers employed in branch offices shall be subject to the provisions of this 

award only in respect of wages and allowances, holidays, the limitations upon the total 
number of hours which may be worked in a fortnight, the provisions of clause 24 of this 
award (Unqualified Preference) and (except where only one worker is employed) the dis
tribution of hours. 

(b) A worker transferred from a main office staff to a branch office shall be entitled 
to the same salary increments as if he were on the main office staff, and on his return 
to the main office staff he shall receive full credit for such period of service. If by his 
transfer to a branch office a cadet or a married reporter receiving not more than the 
salary prescribed for a third-year journalist is required to change his residence he shall 
be paid an expenses' allowance of $5.43 per week while employed in the branch office. 

DISPUT~ 
22. (a) If any dispute shall arise between the parties bound by this award or any of 

them as to the construction or meaning, or as to any other matter whatever arising out 
of or connected therewith, every such dispute or difference as the case shall arise shall 
be referred to a committee consisting of two representatives of the employers and two 
representatives of the union together with an independent chairman to be mutually agreed 
upon or, in default of agreement, to be appointed by the Conciliation Commissioner for 
the district. If the committee is unable to decide the question the chairman shall give a 
decision or refer the matter to the Court. Either side shall have the right to appeal to the 
Court, against a decision of such committee or chairman, upon giving to the other side 
written notice of such appeal within 14 days after such decision has been made known to 
the parties desirous of appealing. 

(b) In each newspaper office a member of the union appointed by agreement between 
the employer and the union shall be recognised by both parties as the representative of 
the union in that office for the discussion matters affecting the operation of this award. 

UNDER-RATE WORKERS 
23. (a) Any worker who considers himself incapable of earning the minimum wage fixed 

by this award may be paid such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the local Inspector of Awards 
or such other person as the Court may from time to time appoint for that purpose; and 
such inspector or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such inspector or other 
person shall think fit to consider after hearing such evidence and argument as the union 
and such worker shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue in 
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force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker at such lower wage, 
to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 
24. Ca) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is not already a member 
of a union of workers bound by this award, become a member of such union within 14 days 
after his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause Ca) hereof to become a member of a union 
who fails to become a member, as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

Cd) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person• means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 174 Hof the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

SCOPE OF AWARD 
25. This award shall operate throughout the Taranaki, Wellington, Marlborough, 

Nelso~, Westland, Canterbury, and Otago and Southland Industrial Districts. 

TERM OF AWARD 
26. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force in the first day of the working 
week in each establishment commencing on or after the 25th day of June 1968, and so 
far as all other provisions of the award are concerned, it shall come into force on the 
day of the date hereof; and this award shall continue in force until the 24th day of Dec
ember 1969. 

In witness thereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 7th day of August 1968. 

(L.S.) A.P. BLAIR, Judge. 

MEMORANDUM 
The award, including the operative date of provisions relating to wages, incorporates 
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the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 24) has been in
serted in accorxance with the agreement of all the assessors. 

A.P. BLAIR, Judge. 

NCYrE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstanding the expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an industrial agreement 
duly entered into has come into force, except where the registration of an industrial union 
of workers bound by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extend to and bind as a subsequent 
party thereto every industrial union, industrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bound by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has know
ledge. 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
register of accidents under this Act in respect of the same matters. 

5. Section 183 (1) provides that every employer bound by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 


