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NEW ZEALAND HOSPITAL BOARDS' ENGINEERING FITTERS 
AND ALLIED TRADESl\IBN - AW ARD 

(Filed in the Office of the Clerk of Awards, Wellington) 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, Marlborough, 
Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter of an 
industrial dispute between the New Zealai.,dEngineering, Coachbuilding, Aircraft, Motor 
and Related Trades Industrial Union of Workers (hereinafter called "the union") and 
the undermentioned union and boards (hereinafter called "'the employers•): 

New Zealand Hospital Boards Industrial Union of Employers, D.I.C.Buildings, Lambton 
Quay, Wellington. 

NORTHERN INDUSTRIAL DISTRICT 
Auckland Hospital Board, Wellesley Street East, Auckland. 
Waikato Hospital Board, Hamilton. 

TARANAKI INDUSTRIAL DISTRICT 
Hawera Hospital Board, Hawera. 
Stratford Hospital Board, Stratford. 
Taranaki Hospital Board, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 
Hawke's Bay Hospital Board, Napier. 
Palmerston North Hospital Board, Palmerston North. 
Wellington Hospital Board, Wellington. 

MARLBOROUGH INDUSTRIAL DISTRICT 
Marlborough Hospital Board, Blenheimo 

NELSON INDUSTRIAL DISTRICT 
Nelson Hospital Board, Nelson. 

WESTLAND INDUSTRIAL DISTRICT 
Buller Hospital Board, Westport. 
Grey River Hospital Board, Greymouth. 
Westland Hospital Board, Hokitika. 

CANTERBURY INDUSTRIAL DISTRICT 
Ashburton Hospital Board, Ashburton. 
North Canterbury Hospital Board, Riccarton Road, Christchurch. 

OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT 
Otago Hospital Board, 12 Hanover Street, Dunedin. 
Southland Hospital Board, Invercargill. 
Waitaki Hospital Board, Oamaru. 

The Court of Arbitration of New Zealand (hereinafter called "the Court"), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of Section 130 of the Industrial 
Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each and 
every of them, the terms, conditions, and provisions set out in the Schedule hereto and 
of this award shall be binding upon the union and upon every member thereof and upon 
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the employers and upon each and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared to form 
part of this award; and further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, and perform every 
matter and thing by this award and bythe said terms, conditions, and provisions respect
ively required to be done, observed, and performed, and shall not do anything in con
travention of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and provisions set out in 
the Schedule hereto shall constitute a breach of this award, and that a penalty as by law 
p rovided shall be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided and shall continue 
in fore e until the 28th day of February 1970 and thereafter as provided by section 152 of 
the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 16th day of August 1968. 

(L.S.) A.P. BLAIR, Judge. 

SCHEDULE 

INDUSTRIES TO WHICH AW ARD APPLIES 
1. This award shall apply to engineers' fitters, turners, and sheet-metal workers em

ployed by hospital boards throughout New Zealand, and electricians employed by hospital 
boards in the Marlborough, Nelson, Westland, and Canterbury Industrial Districts and 
that portion of the Otago and Southland Industrial District formerly known as the Province 
of Southland. 

HOURS OF WORK 
2. Forty hours shall constitute an ordinary week's work, of which not more than eight 

hours may be worked on each day from Monday to Friday inclusive, and between the hours 
of 7.30 a.m. and 5 p.m., with a break of not more than one hour nor less than one half an 
hour for lunch. The time of starting and ceasing work between these hours shall be 
mutually agreed upon in each establishment. 

OVERTIME 
3. (a) All work done in excess or outside of the hours mentioned in clause 2 of this 

award shall count as overtime, and shall be paid for at the rate of time and a half for the 
first three hours in any one day and double time thereafter: Provided that all work per
formed between 10 p.m. and 6 a.m. Monday to Friday and after 12 noon on Saturdays or 
a.:iy time worked on a Sunday shall be paid for at double rates. 

(b) The employer shall provide a suitable meal or shall allow meal money at the rate 
of 60 cents per meal when workers are called upon to work overtime after 6 p.m. on 
Sunday, Monday, Tuesday, Wednesday, Thursday, Friday, or Saturday, or after 1 p.m. on 
Saturday or Sunday, unles s such workers can reasonably get home for a meal and return 
to their work in one hour, in which case the meal allowance need not be paid. 

'When working protracted overtime either a suitable meal shall be provided or meal 
money paid every four and a half hours that overtime continues provided workers are 
required to continue working after the meal interval; and provided, further, that the 
period of four and a half hours may be varied by agreement. Reasonable meal intervals, 
other than for the nor mal evening meal, shall be paid for. 

(c) If at any time a worker is called out after having ceased work and left his place 
of employment, or before his normal time of starting work and does not continue working 
until such time, or on a Saturday or Sunday, then the time so worked shall be paid for at 
double time rates computed from the time of leaving home to the time of his return with 
a minimum payment of two hours provided that for the purpose of this minimum more 
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than one call completed within two consecutive hours shall be deemed to be one call. 
(d) Any worker who works at least four hours' overtime between the ordinary time 

for ceasing work and 3 a.m. the next day shall not be required to wor k any ordinary time 
unless double rates are paid or an eight-hour break has occurred. Where, by vir tue of the 
compulsory eight -hour break, he loses ordinary time on the second day such time shall · 
be paid for at ordinary rateso 

(e) No overtime shall be worked on union meeting night except on urgent work. 

WAGF.S 
4. (a) The following shall be the minimum rates of wages payable to the respective 

classes of workers named herein: 

Fitters and turners 
Fitters and turners with trade certificate 

in fitting, turning, and machining 
Fitters and turners with advanced trade 

certificate in fitting, turning, and machining 
Sheet-metal workers 
Sheet-metal workers with trade certificate 

in sheet-metal working 
Registered electrical wiremen 
Registered electrical wiremen with advanced 

trade certificate in electrical theory 
Other electrical journeymen 

Per Week 
$ 

39.00 

39. 80 

4L20 
39.00 

39,80 
39.80 

41.20 
37.40 

Wages shall be paid not later than Thursday in each week and within working hours: 
Provided that when a holiday falls on Friday, wages shall be paid not later than Wednesday 
in that week. 

Notwithstanding any provision contained in this award an employer may, by agreement 
with the union, pay the amount of wages due to any worker to the nearest dollar above the 
precise calculation: Provided that the difference between the precise calculation and the 
nearest dollar payment above that calculation is carried forward as a deduction into the 
following pay calculation. 

(b) Where a worker has been specially directed to take charge of four or more workers 
he shall be paid 45 cents per day extra. aWhere a worker has been specially directed by 
his employer to take charge of any job and has under his control not less than four trades
men such worker shall be paid 60 cents per day extra above the minimum rates, provided 
that the job shall extend for one day or more. 

(c) Each worker shall be entitled to a statement showing details of his earnings for 
each pay period and any deductions therefromo 

HOLIDAYS 
5. (a) The following shall be the recognised holidays: New Year's Day and the day fol

lowing, Anniversary Day (or a day to be substituted therefor), Good Friday, Easter Monday, 
An zac Day, the birthday of the reigning Sovereign, Labour Day, Christmas Day, and Boxing 
Day. The employer shall pay one tenth of a day's ordinary wages to each worker in res
pect of each ordinary day worked by him for that employer during the fortnight ending on 
the day of any holiday referred to in this subclause: Provided that for the purpose of this 
subclause workers whose employment is covered by this award shall be deemed to be 
subject to the provisions of section 28 (2) of the Factories Act 194:6. 

(b) For work done on any of the above holidays or on Sundays double time shall be paid. 
(c) If any of the above holidays, except Anzac Day, falls on a non-working day, it shall 

be observed on the first working day or days thereafter. 
(d) Holidays shall be allowed in accordance with the provisions of the Annual Holidays 
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Act 1944: Provided, however, that upon completion of five years ' continuous ser vice with 
the same employer each worker shall for the fifth and subsequent years be given an 
annual holiday of three weeks on full pay; the qualifying date for the commencement of 
this provision shall be the date of the commencement of the employment. 

SICK LEAVE 
6. Every wor ker shall be entitled to sick leave on pay as provided for in the general 

by-laws and regulations of the employer . 

OUTSIDE WORK 
7. If a workeris r equired by his employer to work at a place out- side of the employer's 

factory, workshop, or his ordinary place of employment, and is thereby put to expense in 
travelling to and from his work greater than that which he incurs when working in the 
factory, workshop, or ordinary place of employment, the employer shall reimburse him 
for such extra expense. If the time occupied in travelling to the job necessarily is longer 
than to his ordinary place of employment, then such excess time shall be paid for at 
ordinary rates of pay. 

Where the employer supplies transport to workers, he shall provide weatherproof 
vehicles with adequate seating accommodation. 

TERMINATION OF EMPLOYMENT 
8. Any worker whose employment is terminated or who leaves of his own accord shall 

receive or give one week's notice of such intention, and where notice is given all wages 
(including holiday pay) shall be paid in full prior to the worker leaving. 

GENERAL PROVISIO.l\S 
9. (a) Personal gumboots shall be provided where necessary and shall be disinfected 

prior to re-issue to another worker. Capes or other suitable waterproof clothing shall 
be made available for workers required to work outside in wet weather. Over alls shall 
be supplied, laundered, and maintained by the employer whose property they shall remain. 

(b) The employer shall provide adequate washing facilities with hot water, and pro
vision for hot and cold showers, adequate mess facilities and locker accommodation, 
adequate lavatory accommodation, and shall see that such facilities are kept clean. Either 
a continuous towel-dispensing system or individual towels shall be provided. Provision 
shall also be made for heating workshops in cold weather and for securing and maintaining 
a reasonable temperature in the workshops in hot weather. 

(c) A 10-minute rest period shall be allowed in the morning and afternoon to all wor
kers, and after two hours of continuous overtime when such overtime is to be continued 
for at least a further hour. 

(d) Tool Allowance - A fitter or turner r equired to provide his own tools (except 
drills, taps, hacksaw-blades, and files) shall supply such tools and shall be paid 1. 7 cents 
per hour extra. An electrician required to provide his own tools (except drills, taps, 
hacksaw-blades, and files) shall supply such tools and shall be paid 1.5 cents per hour 
extra. 

The allowance provided for in this subclause shall not be payable if an employer pro
vides all the tools required. 

To qualify for this payment a worker shall provide himself with sufficient tools to 
efficiently carry out the work upon which he is employed. 

(e) Any worker required to work in a stooped and cramped position under floors or in 
roofs or in ducts shall be paid 4.3 cents per hour extra for the time he is so employed. 

(f) Heat and Cold - Any worker required to work in any compartment where the heat 
exceeds 110 degrees Fahrenheit shall be paid, in addition to the rate of wages to which 
he is entitled for the time at which the work is performed, a special heat rate computed 
at ordinary time r ates for the time he is so employed. 

(g) Any worker working with silicate of cotton or glass wool shall be paid 14.5 cent s 
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per hour extra whilst so employed. 
(h) Any worker employed on the following dirty work shall be paid 31 cents per day 

extra: 
(i) Work that brings him into direct contact with faecal matter. 

(ii) For all repair work done on smoke-box doors and for such other dirty work 
as may be agreed upon between the employer and the worker or union. 

(iii) In lieu of the above all work in used boilers, smoke-boxes, uptakes, funnels, 
and between any used boiler and its brickwork shall be paid for at half or
dinary rates per hour in addition to the ordinary or overtime rate as the 
case may be. 

(iv) For repair work other than that specified above for which extra payment is 
made, payment for the same hour or hours shall not be made under the pre
ceding provisions. 

(i) Welding Allowance - Workers employed on oxy-acetylene, coal-gas , or electric 
welding, when such work is required to be done (except on spot or butt welding machines) 
for less than four hours in a day, shall be paid 19 cents extra; for more than four hours 
in a day 28 cents extra per day. The employer shall provide, and the worker shall wear 
goggles or helmet and gauntlets or gloves when employed on oxy-acetylene or electric 
welding or cutting. Where such work is overhead, leather aprons and full sleeve length 
jerkins shall be available for use. When welding or gas cutting of galvanised material is 
being done, provision shall be made for the removal of objectionable fumes, and one pint 
of milk shall be provided each morning and / or afternoon. 

This provision shall not apply to odd occasions when a worker, other than a welder, 
uses cutting or welding equipment. 

In lieu of any other payments under this clause, except as provided in subclauses (d) 
and 0), workers carrying out welding and burning operations while working in a stooped 
and cramped position under floors or in roofs or in ducts, shall be paid half ordinary 
rate in addition to the ordinary or overtime rate as the case may be. 

(j) No worker shall be required to enter any furnace or chamber while the boiler is 
under steam pressure, nor shall any worker be required to enter any boiler connected 
by steam-pipe to another boiler if such second boiler is under steam pressure unless 
the communicating valve between the two boilers is securely closed and locked. 

(k) Height Money - Where workers are engaged on work from ladders, bosun-chairs, 
free-swinging stages, or on any other similar work involving the risk of a fall of more 
than 20 ft they shall be paid the following extra rates: 

Over 20 ft and up to 50 ft 
Over 50 ft and up to 75 ft 
Over 75 ft and up to 140 ft 
Over 140 ft 

All scaffolding shall be the responsibility of the employer. 

Per Hour 
cents 
2.2 
3.2 
4.1 
5.2 

0) "On Call" Work - (i) A worker required to be "'on call" outside his normal hours 
of work shall be paid an allowance of $4,10 for each week of seven consecutive days "on 
call" provided that where the period "on call" is less than seven consecutive days the 
worker shall be paid an allowance of 59 cents for each 24-hour period or part thereof 
"on call" work provided further that no worker shall be required to be "on call" for more 
than two weeks in four. 

(ii) A worker entitled to payment under paragraph Ci) of this subclause who is re
quired to be "on call" on a statutory holiday shall receive his ordinary week's pay plus 
one extra day's pay, plus ordinary time for any time worked on the holiday. 

(m) Gloves shall be provided for hot work and when using glass wool. 
(n) Protective glasses shall be supplied and worn where they are required for use with 

grinding wheels. Provision shall be made for sterilising in a formalin box, or by other 
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means, of gloves, goggles, or helmets. 
(o) When a worker is required to work in water, mud, or concrete one inch or more 

in depth necessitating the wearing of gumboots, he shall be paid an allowance of 2.5cents 
per hour. 

(p) Failure to use suitable safety equipment and protective clothing where supplied shall 
constitute serious misconduct and render a worker liable to summary dismissal. 

DEDUCTIONS 
10. Deductions from the weekly wages prescribed may be made for time lost through 

accident, default, absence at a worker's request, or sickness not covered by clause 6 of 
this award. 

UNQUALIFIED PREFERENCE 
11. (a) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is not already a member 
of a union of workers bound by this award, become a member of such union within 14 days 
after his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member, as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 174 Hof the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

NOTIFICATION 
12. Any employer who is requested in writing by the secretary of the union so to do 

shall, within one month after the receipt of such request, supply to the union a list of all 
workers corning within the scope of this award then in his employ; but such request shall 
not be made to the employer at intervals shorter than six months. 

UNDER-RATE WORKERS 
13. (a) Any worker who considers himself incapable of earning the minimum wage fixed 

by this award may be paid such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the local Inspector of Awards 
or such other person as the Court may from time to time appoint for that purpose; and 
such inspector or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such inspector or other 
person shall think fit to consider after hearing such evidence and argument as the union 
and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue in 
force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause: 
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Provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice t0 the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker at such lower wage, 
to examine the permit or agreement by which such wage is fixed. 

DISPUTES 
14. Should any dispute or difference arise in connection with any matter not provided 

for in this award it shall be settled between the particular employer concerned and two 
representatives of the local branch of the union. If no settlement is arrived at, then such 
dispute shall be referred to a disputes committee consisting of two representatives of the 
employers and two representatives of the union for their decision. If such committee is 
unable to decide the matter, it may refer the matter to the Court of Arbitration, or either 
party may appeal to the Court of Arbitration from the decision of such committee upon 
giving to the other party 14 days' notice in writing of intention so to appeal. No worker 
shall suffer any deduction from his wages by reason of his attendance as a member of 
the committee. 

APPLICATION OF AWARD 
15. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every industrial union, industrial association, or 
employer who, not being an original party hereto, is, when the award comes into force 
or at any time whilst this award is in force, connected with or engaged in the industry 
to which this award applies within the industrial districts to which this award relates. 

SCOPE OF AW ARD 
16. This award shall operate throughout the Northern, Taranaki, Wellington, Marl

borough, Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts. 

TERM OF AW ARD 
17. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the first day of the pay week 
in each establishment commencing on or after the 1st day of August 1968, and so far as 
all other provisions of the award are concerned, it shall come into force on the day of 
the date hereof; and this award shall continue in force until the 28th day of February 1970. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 16th day of August 1968. 

(L.S.) A.P.BLAIR, Judge. 

MEMORANDUM 
The award, including the operative date of provisions relating to wages, incorporates 

the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 11) has been in
serted in accordance with the agreement of all the assessors. 

A.P. BLAIR, Judge. 

NOTE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstanding the expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an industrial agreement 
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duly entered into has come into force, except where the registration of an industrial union 
of workers bound by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extend to and bind as a subsequent 
party thereto every industrial union, industrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bound by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has know
ledgeo 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
r egister of accidents under this Act in respect of the same matters. 

5. Section 183 (1) pr ovides that every employer bound by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Acta 


