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NEW ZEALAND TAILORING TRADE EMPLOYEES - AWARD 

(Filed in the Office of the Clerk of Awards, Christchurch) 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, Marlborough, 
Nelsoo, Westland, Canterbury, and Otago and Southland Industrial Districts-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter of an 
industrial dispute between the New Zealand Federated Clothing Trade Employees 
Industrial Association of Workers (hereinafter called •the union•) and the undermen
tioned persons, firms, and companies (hereinafter called "the employers•): 

NORTHERN INDUSTRIAL DISTRICT 
Advance outfitters, H.B. Buildings, Newton, Auckland. 
Brent, Anthony Ltd., 20 Khyber Pass Road, Auckland. 
Danby, A. W., Pollen Street, Thames. 
Devcich, A. , 69 Victoria Street, Auckland. 
George, A. H., Roro Street, Te Kuiti. 
Greer, E.C. Ltd., Dingwall Buildings, Qieen Street, Auckland. 
Jaffe, Max and Sons, 219 Qieen Street, Auckland. 
Lees, Les, Wellesley Street, Auckland. 
Mason, F., Alexander Street, Te Awamutu. 
Meltzer, L., 167 Victoria Street, Hamilton. 
Preston and Maurice Ltd., 10 High Street, Auckland. 
Wright, Hugh Ltd., 72-76 Queen Street, Auckland. 

T ARANAKI INDUSTRIAL DISTRICT 
Whites Ltd., Devon Street, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 
Bazalo, P.J.A., 81 Ghuznee Street, Wellington. 
Burkett and Co., Byron Street, Napier. 
Gill, W.P., Dominion Life Office Arcade, Willis Street, Wellington. 
Hudsons' Tailors Ltd., The Square, Palmerston North. 

MARLBOROUGH INDUSTRIAL DISTRICT 
Thomas, J. E. Ltd., 50 Market Street, Blenheim. 

NELSON INDUSTRIAL DISTRICT 
Lock Bros. 129 Hardy Street, Nelson. 
Wright Stephenson and Co. Ltd., 211 Trafalgar Street, Nelson. 

WESTLAND INDUSTRIAL DISTRICT 
Chamberlain, A. E., Palmerston Street, Westport. 
Trueman's Ltd., 65 Mackay Street, Greymouth. 

CANTERBURY INDUSTRIAL DISTRICT 
Ballantyne, J. and Co. Ltd., 126 Cashel Street, Christchurch 1. 
Beath and Co. Ltd., Cashel Street, Christchurch 1. 
Canterbury Farmers' Co-op Association, Beswick Street, Timaru. 
Noonan, Ray, 570 Colombo Street, Christchurch 1. 
Patterson, J., 800 Colombo Street, Christchurch 1. 
Trigance, R. Y., Tailor, King Street, Temuka. 
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OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT 
Cross, A., 14 Don Street, Invercargill. 
D.LC. Ltd., 20 Princes Street, Dunedin. 
Helean, E.P., Stock Exchange Buildings, Princes Steeet, Dunedin. 
Red.dells Ltd., 101 Stuart Street, Dunedin. 
Smith, Adam and Son, 43 Moray Place, Dunedin. 

The Court of Arbitration of New Zealand (hereinafter called 11the Court"), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of Section 130 of the Industrial 
Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each and 
every of them, the terms, conditions, and provisions set out in the Schedule hereto and 
of this award shall be binding upon the union and upon every member thereof aud upon 
the employers and upon each and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared to form 
part of this award; and fu rther, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, and perform every 
matter and thing by this award and bythe said terms, conditions, and provisions respect
ively required to be done, observed, and performed, and shall not do anything in con
travention of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and pr ovisions set out in 
the Schedule hereto shall constitute a breach of this award, and that a penalty as by law 
provided shall be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided and shall continue 
in force until the 7th day of December 1969 and thereafter as provided by section 152 of 
the Industrial Conciliation and Arbitration Act 1954.. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 4th day of September 1968. 

(L.S.) J.B. THOMSON, Judge. 

SCHEDULE 

APPLICATION AIW INTERPRETATION 
1. (a) This award shall apply to all workers and to all employers engaged in the retail 

tailoring trade, whether partially or wholly engaged in the manufacture, alteration, and/or 
repair of bespoke garments or the alteration and/or repair of ready-made garments in 
a retail establishment. 

(b) The classes of workers recognised by this award are journeymen, journeywomen, 
and female apprentices. 

(c) The word "bespoke" in this award shall be held to mean •made to order" and/or 
"fitted on•. 

HOURS OF WORK 
2o (a) The hours of work shall be 40 per week, to be worked on five days of the week, 

Monday to Friday inclusive, between the hours of 8 a.m. and 5 p.m. 
(b) Each employer shall post in a prominent position in the workroom a statement 

showing how the hours of work are regulated. 
(c) All workers shall have not less than three-quarters of an hour's break for a midday 

meal and not less than half an hour for a meal break when overtime is to be worked. 

FEMALE APPRENTICES 
3. (a) The period of apprenticeship shall be: 



Coatmaking, four years. 
Other work, three years. 
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(b) The minimum wages of female apprentices, whether their period of apprentice
ship commenced under this or any previous award, shall be at the following weekly rates: 

For the first six months 
For the second six months 
For the third six months 
For the frurth six months 
For the fifth six months 
For the sixth six months 
Thereafter, journeywomen's rates; and if 

apprenticed to coatmaking: 

Per Week 
$ 

11.30 
12.60 
13.95 
15.40 
16.90 
18.20 

For the seventh six months 19.20 
For the eighth six months 20. 20 
Provided that workers commencing over 16 years of age shall receive $1.10 per 

week in advance of the above rates; but this proviso shall not operate so as to increase 
journeywoman's rates: Provided, also, that workers over 21 years of age shall be paid 
not less than $18.20 per week. 

(c) The proportion of apprentices to journeywomen shall not exceed one apprentice to 
one journeywoman. 

(d) An apprentice shall serve for a full period under competent supervision and shall 
be taught the branch of the trade to which she is apprenticed. The term "branch of the 
trade" shall be held to mean: 

(1) Coatmaking. 
(2) Small-job making, including vests and trousers. 
(3) Machining of all garments. 

(e) Any apprentice who has previously worked at a kindred trade shall have the time so 
worked counted as part of her apprenticeship under this award. 

(f) An employer shall not dismiss an apprentice for want of work, but shall in such case 
provide her with another employer within reasonable distance who shall accept the first 
employer's obligations as to teaching and wages. 

(g) When the full period of apprenticeship has been served, the employer shall give the 
apprentice a certificate to that effect. 

Qi) Should an employer dismiss an apprentice for good cause, he shall nevertheless give 
her a certificate to that effect. 

(i) It shall be obligatory on the part of the apprentice to remain with the employer until 
the full time is served, unless dismissed withthe approval of the Inspector of Awards, or 
discharged by removal from the locality, or other sufficient cause. 

(j) Notification of dismissal, transference, or discharge by operation of law shall be 
given by the employer to the Inspector of Awards, who, if requested to do so by the sec
retary of the union party to the award, shall furnish such secretary with the information 
supplied by the employer with regard to any particular apprentice or apprentices. 

(k) Three months' probation shall be allowedthefirst employer of an apprentice to de
termine her fitness. Any subsequent employer shall be allowed one month as a probationary 
period prior to the contract of apprenticeship being entered into. The first and any other 
periods of probation shall count in the term of apprenticeship. 

0) On completion of the period of probation an employer shall either enter into a 
written agreement with the parents or guardian to keep the apprentice employed and 
teach her the trade or otherwise shall discontinue her employment as an apprentice. 

(m) An apprentice on execution of the agreement provided for in the preceding sub
clause shall be deemed to be bound by a contract in accordance with the terms of this 
award. 

1968 - 81-Awarda 
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(n) Time lost in excess of three weeks in the year shall be made up by the apprentice 
before she shall be deemed to have entered upon her next succeeding year of service. 

(o) No deduction shall be made from the apprentice's wages except for her own sick
ness, accident, or default. 

WAGES 
4. (a) The minimum wage for tailors and pressers shall be $34.64 per week. 
(b) The minimum wages for tailoresses shall be as follows: 

Journeywomen employed on coats $24.55 per week. 
Other journeywomen and machinists $23.15 per week. 

(c) All wages shall be paid weekly not later than Thursday and not later than the 
ordinary time for ceasing work. 

(d) No deduction shall be made from the weekly wage save for time lost through the 
worker's sickness, accident, or default, or for time lost through absence from any cause 
over which the employer has no control. 

(e) Tailors and pressers employed on piecework shall be paid in accordance with the 
time statement attached to this award. The said statement shall, for the purpose of this 
subclause, be calculated at the rate of 87 cents per hour. 

(f) Small-job makers employed on piecework shall be paid in accordance with the 
time statement attached to this award. The said statement shall, for the purpose of this 
subclause, be calculated at the rate of 59 cents per hour. 

(g) Tailors and pressers (other than weekly workers) employed making or pressing 
ladies' garments, military work, or any unspecified garment, extra, alteration, or repair, 
shall be paid at the rate of 87 cents per hour by the clock. 

(h) Small-job makers (other than weekly workers) employed making ladies' garments 
or military work, or any unspecified garment, extra, alteration, or repair, shall be paid 
at the rate of 59 cents per hour by the clock. 

OVERTIME 
5. (a) All time worked on Saturday mornings and before the ordinary time for star

ting and after the ordinary time for ceasing work on any other day shall be deemed to 
be overtime and shall be paid for at the rate of time and a half for the first three hours 
and double time thereafter. Tailors and pressers employed as pieceworker s shall be 
paid 43.5 cents per hour additional to the piecework rates for the first three hours in 
any one day and 87 cents per hour additional to the piecework :rates thereafter. Other 
pieceworkers shall be paid 29.5 cents per hour additional to the piecework rates for the 
first three hours in any one day and 59 cents per hour additional to the piecework rates 
thereafter. 

(b) Twenty-four hours' notice shall be given by the employer to any worker called 
upon to work overtime after the ordinary time for ceasing work. When less than 24 
hours' notice has been given, 60 cents shall be paid for tea money. Where a worker has 
been notified on the previous day that he or she will be required to work overtime and 
overtime is not made available, tea money shall be provided. 

INCREASE IN RATES OF REMUNERATION 
6. The rates of remuneration determined by this award shall be increased to the 

extent and in the manner prescribed by the general order of the Court made under the 
Economic Stabilisation Regulations 1953, and dated the 5th day of August 1968. 

(EXPLANATORY NOTE - The general order of 5th August 1968 increased rates of 
remuneration determined by awards and industrial agreements by an amount equal to 
5 per cent thereof, but excluded from the scope of the increase -

(1) Such portion of the remuneration of each worker in each week as exceeded the 
amount of $40 in the case of adult male workers, the amount of $30 in the case 
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of adult female workers, and the amount of $25 in the case of male and female 
workers under the age of 21 years; and 

(2) All allowances in respect of tools, bicycles, motor vehicles, protective or 
special clothing, or special footwear. 
The term •remuneration• means salary or wages; and includes time and piece 

wages and overtime and bonus and other special payments; and also includes allowances, 
fees, commission, and any other emolument, whether in one sum or several sums; and 
also includes travelling expenses.) 

HOLIDAYS 
7. (a) The following shall be observed as holidays and shall be paid for at the same 

rate as ordinary working days: Christmas Day, Boxing Day, New Year's Day and the day 
following, Good Friday, Easter Monday, Anzac Day, Labour Day, the birthday of the 
reigning Sovereign, and Anniversary Day or a day in lieu thereof to be agreed upon be
tween the secretary of the employers' association and the secretary of the union. 

(b) Should any of the abovementioned holidays., other than Anzac Day, fall on a Saturday 
or Sunday, then, for the purpose of this award, such holiday shall be observed on the 
following Monday and/or Tuesday. 

(c) Pieceworkers shall be paid for the abovementioned holidays at the award rate pre
scribed for weekly hands. 

(d) Weekly wage hands shall be paid double time for work done on any of the above 
holidays. Pieceworkers shall be paid at the ordinary rates, plus one day's pay at award 
rates for any work required to be done on any of the holidays herein prescribed. 

(e) Double rates shall be paid for any work done on Saturday afternoon or on Sunday. 
(f) (i) Annual holidays shall be allowed in accordance with the provisions of the Annual 

Holidays Act 1944. 
(ii} Upon completion of ten years' continuous employment with the same employer, 

a worker shall be granted in respect of each further year of employment with that em
ployer an annual holiday of three weeks instead of two weeks allowed under the Annual 
Holidays Act. The third week's holiday shall be taken at such time as may be agreed be
tween the employer and the worker. 

(iii) Where it is customary for any employer to allow annual holidays to his workers 
or to any class of his workers during a period in each year when his premises are closed 
or the work of those workers is for any reason discontinued, and at the date of the com
mencement of. any such period any such worker has not become entitled to an annual holi
day, then subject to any agreement under the proviso of. subsection (2) of section 3 of the 
Annual Holiday Act, that worker, notwithstanding anyotherprovisions of this award, shall 
not be entitled to any wages for the two weeks following that date but the employer shall 
before that date pay to him in addition to all other amounts due. to him at that date, in
cluding amounts to which he is entitled in respect of special holidays, an amount equal to 
one twenty-fifth of his ordinary pay for the period of his employment up to that date, and 
for the purposes of the Annual Holidays Act the next year of his employment shall be 
deemed to commence on that date. 

(g) Pieceworkers shall be paid for the abovementioned annual holidays on the basis of 
their average weekly earnings (excluding overtime) during 12 full weeks immediately 
preceding such holidays. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
8. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 20 years and before 
the completion of 30 years of continuous employment with the same employer. 

(ii) One special holiday of three weeks after the completion of 30 years and be
fore the completion of 40 years of continuous employment with the same em
ployer. 
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(iii) One special holiday of five weeks afterthe completion of 40 years' continuous 
employment with the same employer. 

(b) Should a worker have completed 30 years of continuous employment with the same 
employer prior to the date of this award he shall not be entitled to the special holiday pro
vided in paragraph (i) of subclause (a) of this clause. Should a worker have completed 40 
years of continuous employment with the same employer prior to the date of this award 
he shall not be entitled to the special holiday provided in paragraph (i) or (ii) of sub
clause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall be on 
ordinary pay as defined by the Annual Holidays Act 1944 and may be taken in one or more 
periods and at such time or times as may be agreed by the employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his employment be
fore such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in operation 
or brings into operation an alternative scheme for rewarding service, which is not less 
favourable to the worker than the foregoing, including any bonus or gratuity or super
annuation scheme (whether or not such scheme is solely at the cost of the employer, but 
at no less cost to the employer than the cost involved in providing special holidays under 
this clause.) 

(f) No worker shall during any period when he is on special holiday engage in any em
ployment for hire or reward. 

GENERAL CONDITIONS 
9. (a) The employer shall fairly distribute thework available for pieceworkers. Where 

there is more than one workroom usea by the employer, such workrooms shall be re
garded as one for the purposes of this clause. 

(b) The employer may introduce whatever machinery his business may in his opinion 
require, and divide and subdivide labour in any way he may deem necessary, subject to 
the payment of wages as herein specified: Provided that, where a team system is worked, 
all workers in a team shall be weekly workers and there shall be employed on coats not 
less than one journeyman to every four or fraction of four journeywomen and/or appren
tices. In calculating the number of journeymen employed in any team, pressers shall be 
excluded from the calculations. 

(c) Employers may make whatever regulations they deem necessary for time-keeping 
and good order. 

(d) A ten-minute rest period shall be allowed in the morniqg and afternoon to all wor-
kers. 

(e) Facilities for boiling water shall be provided. 
(f) Seats for female operatives shall be provided with back rests. 
(g) The employer shall supply all necessary needles, pins, and tape measures. 
(h) Each worker shall be entitled to be given a statement showing how the wages are 

assessed and the deductions made. 

TERMINATION OF EMPLOYMENT 
1 O. (a) Except in the case of pieceworkers, within the first week of employment one 

hour's notice of the termination of the employment shall be given by either party, but 
thereafter one week's notice of the terminationofthe employment shall be given by either 
party, failing which one week's wages shall be paid or forfeited as the case may be. 

(b) The employment of a pieceworker may be terminated at any time, provided that 
the pieceworker shall finish any jobs in hand, unless such jobs are held up for fitting, in 
which case the pieceworker shall be paid an amount proportionate to the amount of work 
done. 

DISPUTES 
11. The essence of this award being that the work of the employers and the employ-
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ment of workers shall not on any account whatsoever be impeded, but shall always pro
ceed as if no dispute had arisen, it is provided that if any dispute or difference shall 
arise between the parties bound by this award, or any of them, as to any matter what
soever arising out of or connected therewith and not specifically dealt with in this award, 
every such dispute or difference shall be referred to a committee to be composed of two 
representatives of each side, together with an independent chairman to be mutually agreed 
upon, or in default of agreement, to be appointed by the Conciliation Commissioner for the 
district. Either side shall have the right to appeal to the Court against a decision of any 
such committee upon giving to the other side written notice of such appeal within 14 days 
after such decision has been made known to the party desirous of appealing. 

INTERVIEW WITH WORKERS 
12. The secretary or other representative of the union shall be permitted to interview 

employees at the place of employment once a month during working hours for the purpose 
of collecting contributions due to the union. 

UNQUALIFIED PREFERENCE 
13. (a) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is mt already a member 
of a union of workers bound by this award, become a member of such union within 14 days 
after his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member, as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised represent~ve of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of. this clause •adult person• means a person of the age m 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 174 Hof the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

NOTIFICATION 
14. An employer shall, if requestedtodoso by the secretary of the local union, furnish 

him with a return setting out the names of all workers in his employ who are deemed to be 
adults under subclause (e)ofclausel3ofthis award, but not more often than once each six 
months. 

UNDER-RATE WORKERS 
15. (a) Any worker who considers himself incapable of earning the minimum wage fixed 

by this award m~ be paid such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the local Inspector of Awards 
or such other person as the Court may from time to time appoint for that purpose; and 
such inspector or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such inspector or other 
person shall think fit to consider after hearing such evidence and argument as the union 
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and such worker shall offer. 
(b) Such permit shall be for such period, not exceeding six months, as such inspector 

or other person shall determine, and after the expiration of such period shall continue in 
force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker at such lower wage, 
to examine the permit or agreement by which such wage is fixed. 

APPLICATION OF AWARD 
16. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every industrial union, industrial association, or 
employer who, not being an original party hereto, is, when the award comes into force 
or at any time whilst this award is in force, connected with or engaged in the industry 
to- which this award applies within the industrial districts to which this award relates. 

SCOPE OF AW ARD 
17. This award shall operate throughout the Northern, Taranaki, Wellington, Marl

borough, Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts. 

TERM OF AW ARD 
18. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 19th day of August 1968, 
and so far as all other provisions of the award are concerned, it shall come into force 
on the day of the date hereof; and this award shall continue in force until the 7th day of 
December 1969. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 4th day of September 1968. 

(L.S.) J.B. THOMSON, Judge. 

MEMORANDUM 
The award, including the operative date of provisions relating to wages, incorporates 

the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 13) has been in
serted in accordance with the agreement of all the assessors. A provision has been in
cluded in the award (clause 6) for the purpose of giving operative effect to the Court's 
general order of 5 August 1968. 

J.B. THOMSON, Judge. 

NOTE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstanding the expiration of the currency of an awlµ"d, 
the award shall continue in force until a new award duly made or an industrial agreement 
duly entered into has come into force, except where the registration of an industrial union 
of workers bound by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extend to and bind as a subsequent 
party thereto every industrial union, industrial association, or employer who, not being 
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an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bowxl by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has lmow
ledge. 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
register of accidents under this Act in respect of the same matters. 

5. Section 183 (1) provides that every employer bound by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 
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(This is the time statement referred to in clause 4 of the foregoing award.) 

TIME STATEMENT AT 87 CENTS PER HOUR 
For the purposes of this statement all materials shall be deemed to be first 

class. 

SAC COATS 
Preamble - S. B. with or without back seams, five pockets, two with or without 

flaps, vented sleeves with three buttons, with one row of stitching, one-ply wad
ding covered with lining or felt, cuts under arms and in gorge, lap hair 12 in. with 
either first or second fit on, ooth sleeves and collar basted on, puff in scye, S. B. 
lapels. with hanger and shoulder pads and stitching across breast pocket. To start 
at 19% hours= $17.11. 

DINNER SACS 
Same preamble as for sac coats plus silk facings and domet. To start at 22 2/2 

hours = $}q.72. 

DRESS COATS 
Preamble - Bluff or stitched edges, wadding one-ply round and underneath 

and covering same, two pockets, lapels cut on, vented sleeves with three buttons, 
one row stitching, one cut in waist and in gorge, lap hair 12 in. second fitting, 
puffs and silk facings, blocking sleeves and damping, shoulder pads, hanger and 
domet. To start at 32 ¾ hours = $27.985. 

CHESTERFIELD OR SAC OVERCOATS 
Preamble - S. B. coat with or without back seam, five pockets, two with or 

without flaps, S. B. lapels, back lining, vented sleeves cut under arm and in 
gorge, one fitting, hair cloth 12 in. edges bluff or stitched, with not more than 
four_ holes in front and one in lapel, coat any length with hanger. To start at 
23 ½ hours = $20.59. 

EXTRAS -
Scarlet, light drab, white, or any delicate material in coats, over-

coats, etc. 
Vests - ditto •• 
Oversize Chesterfield -

Over 44 ih. and up to 48 in. from hole to button at waist .• 
Over 48 in. and up to 52 in. from hole to button at waist .• 
Over 52 in. from hole to button at waist 
Overcoat collars over 2 ½ in. deep - extra 

gxtra on dress coats -
44 in. and over from hole to button at waist - extra 
48 in. and over from hole to button at waist - extra 
52 in. and over from hole to button at waist - extra 

Coats 
Vests 
Trousers 

DAMPING 
(Damping material before or after making up) 

Hours 

.• ¾ 

.. 1 ½ 
•• 2 
•. ½ 

.. 1 

.. 2 
•• 3 

•• 1/3-
.• ¾ 
•• ¾ 



Double-breasted 
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SAC COATS 

41 in. and over from hola to button at waist .. 
48 in. and over from hole to button at waist 
52 in. and over from hole to button at waist •. 

,.Double-breasted" to mean holes and buttons on each front, one hole 
in each lapel, gigger buttons, holes and button stayed. 

SCHEDULE 

Double jetted pockets with flaps - net 
Binding or stitching once round bottom 
Seams seamed and swelled if by machine 
Seams seamed and double stitched if by machine 
Buggie lined, bound or faced •. 
Wings 
Gauntlet or loose cuffs extra on all coats 
Gauntlet or loose cuffs if unlined 
Each hole and button extra 
Canvas in sleeve bands 
Dress, dining jackets, silk rolls 
Second cut in front of coat - extra net 
Cutting sleeves to fit scye by workman - extra 
Stitching edges one--eigth off if through facing extra 
Lap hair or hymo through coat in place of optimo 
Edges stitched through four on edge all coats extra 

(NOTE - Coat tried on second time without special preparation: 
Worker to be allowed for every quarter or fraction of quarter-hour over the 
first quarter-hour kept waiting. Should the worker have other work to go 
on with while the garment is being fitted, this shall not apply.) 

.. 2 

Hours 

•• ½ 
•• l/2 
.. 1 
.. 1 ¼ 
.. ¾ 

\ 
.. 1 ½ 
.. 1 
.. ¾ 
•• ¾ 
~- 2 ¼ 
•• ½ 
.• ¼ 
.. ¾ 
.. ¾ 
.• ¼ 

All inside pockets put in after job is finished - same statement with extra .. ½ 
All outside pockets put in after job is finished - same statement with 

extra 
Blocking sleeves - per pair .• 
Sweaters in scye 
Fly in front of coat 
Double stitched edges 
Single stitched, lap, seams if by machine 
Double stitched, lap, seams if by machine 
Cut across waist, sac or Chesters if not extra size 
P iecing facings, two allowed on each facing, two facings to count as 

one, each piecing over two 
Short strap at back or on cuffs, all coats, one hole and button on each 

strap net 
Short strap at back or on cuffs, all coats, two holes and button on each 

strap net 

.. 1 
•• 2/2 

•• ¼ 
.. 1 1/2 

.. 1 ½ 

.. 1 

.. 1 
•• ¼ 

.. ¾ 

.. 1 

•• 11/4 
Laped hair in lieu of 
Flaps - each .. 

canvas or optimo through coat - extra - each . • 2/2 
.. ¼ 

Flaps on patch pockets •• ¼ 
F::xtra pocket •• 2/2 
Extra pocket with flap .. 1 
Out ticket pocket with or without flap • • 2/2 



Each hole and button in pocket or flap 
If pocket mouth exceeds 11 in. 
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Canvas or other material in addition to hair-cloth, not exceeding 12 in. in 
length and to crease of lapel in breast .• ½ 

Each additional inch •• 1/24 

Matching checks - sac coat .. .• ¾ 
Matching checks - overcoat •. .. 1 ½ 
D. B. lapels •. ½ 
Artificial silk or rayon lining in all coats ( except dress and frock) •. ½ 

(NOTE - Covering hair cloth with canvas or other materials means 
that the covering material shall extend not more than ½ in. beyond the 
hair cloth. Anything beyond that to be reckoned canvas or other material 
in addition to hair cloth and paid per inch ½4 per hour. 

Padding with wadding or other material on shoulder points, hollow of 
shoulders, between shoulder blades or back scye, for each and every 
ply or half ply over and above that mentioned in specification ¾ hour.) 
Stitching down in seam or behind seam of front edges to keep facing in 
position % 
Chesterfield or covert coats ½ 

(NOTE - This is not to apply to the ordinary fastening down or fast
ening down or fastenings where facings join the linings. Mock holes, if 
worked on both sides as ordinary holes. If worked on one side only half 
of above.) 

Pieceworkers, called in to see coats fitted on - each fitting, extra '/2 
Second stitching around patch pockets, extra ¾ 

All buttons on sleeve bands (over three) and buttons on pockets to be 
paid for at the rate of 1,{

2 
per button. 

VENTS 
Plain vent in sac or Chesterfield back 10 in. and under ¼ 
Each additional 2 in. or part thereof - extra ¾ 
Vents at side seams not more than 12 in. in length - each ½ 
Vents at side seams over 12 in. - extra ¾ 
Each fly in each vent ½ 
Each hole and button in each vent ¾ 

CUTS IN WAIST 
If seamed - per pair 

LABEL 
Sewing on label 

VELVET COLLAR 
Without collar cover - extra 
Strapping velvet collar - net .. 

BASTES 
Dress and frocks, skeleton baste, double basted or seams opened with one 

sleeve 2½ 
Dress and frocks, skeleton baste, double basted or seams opened with two 

sleeves 2 2/2 
Dress and frocks, skeleton baste, double basted or seams opened lapels 

and collar 25/4 
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Sac coats, with one sleeve and no collar '4 
Sac coats, with two sleeves and no collar, or one sleeve and collar 1 ¾ 
Chesterfields with one sleeve and no collar • . 1 '/2 
Chesterfields with two sleeves and no collar or one sleeve and collar 1 ¾ 

RAGLAN COATS 
First baste with shoulder cut •. 
Pads in shoulder if basted in temporary - all coats 
Ripping and smoothing after fit on - extra 
Belts extra on all overcoats •. 

ALTERATIONS 
Altering back seams through tack 
Sleeves out or three parts out 
Sleeves part out 
Altering seams of sleeves, each seam. each sleeve 
Shortening or lengthening plain sleeves 
Shortening or lengthening if through vents 
Shortening or lengthening with hand facings 
Raising or lowering cuffs 
Restitching roW1d cuffs, each row 

Shortening or lengthening sleeves, if through one hole 
Altering side seams of sac .. 
Altering side seams of sac, if part out 
Altering side seams of sac, if taped 
Altering side seams of sac, Chesterfield 
Altering side seams of sac, Chesterfield if part out 
Altering side seams of sac, Chesterfield, if taped 
Altering back seam of sac 
Rack seam only, part out 
Altering seam of Chesterfield 
Back seam only, part out 
Front edges off without holes 
Front edges off half-way down without holes 
Back right out of sac 
Rack right out of sac with new back 
l1ack right out of Chesterfield 
11ack right out of Chesterfield, with new back 
Back right out of frock, dress, morning, and shooting, through pleats 
Removing buttons, S. R. 
Removing buttons, n. R. 

All extras moved in alterations, such as flaps, binding, vents, etc., to 
be charged same as new work, in addition to time allowed for alterations. 
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VESTS ( GENTLEMEN'S VESTS) AT 59 CENTS PER HOUR 
Preamble - Single-breasted vests with four pockets, back strap, edges 

bluff or stitched, side vents and one fit on - 8 hours = $4. 72. 
Cassock vests 40 minutes extra. 

TROUSERS AT 59 CENTS PER HOUR 
Preamble Trousers with three pockets with waist cuts, leather at 

back and front not exceed 5 in. and 4 in. - 10 hours= $5. 90. 

EXTRAS ON VESTS 
Roll or Prussian collar or clerical stand, double-breasted 
Roll oollar or single-breasted, extra 
Roll collar or single-breasted, with step 
Roll collar or double-breasted 
Roll collar or double-breasted, with step 
Clerical stand 
Dress roll 
All pockets over four - each 
Double stitched edges 
Flaps - each 
Cuts in scye or end of button pockets - per pair 
Second baste, side seams and shoulder seams 
Cuts in bottom for waist suppression - per pair 
Puffs in back 
Wadding or flannel in breast 
Wadding or flannel in back 
43 in. and over from hole to button at waist - extra 
47 in. and over from hole to button at waist - extra 
51 in. and over from hole to button at waist - extra 
Eyelet holes 
Facing open at back for eyelet holes 

EXTRAS ON TROUSERS 
Plaits, four in front of trousers 
Pockets over three - each 
Cash pocket or fob 
Flaps - each 
Each hole and button in pocket or fl~p 
Raised side seams by machine - net 
Strap and buckle made and put on by hand 
Lining trousers when making 
Lining trousers after ·made 
Loops for belt or twmels - each 
Crutch-lining, above 2½ in. - extra 
Crutch-lining, above 4 in. each way 
Serged seams top sides only 

Hours 
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Serged seams under sides only 1/2 
Baste full 1 ¾ 
B~te foN~ ¾ 
Plus fours - two hours extra. 
Mohair or silk stripes on side seams put on by machine - net ¾ 
Double turn up on bottoms ¼ 
Double extension bands-all roW1d with hole and button or hook and eye 2/2 

BREECHES 
Plain without holes at knee 

EXTRAS ON BREECHES 
Continuation sewn on - extra 
Plain fly at knee 
Each hole and button at knee 
Cuts - if taped - each 
Strapping at knee (full length) felled and stitched once, cloth or leather 
Strapping at knee (full length) felled and stitched once, cloth or leather, 

if by machine - less 
Strapping at knee (full length) felled and stitched once, buckskin 
Strapping at knee (short) felled and stitched once. buckskin 
Strapping at knee, if by machine - less 
Strapping at knee, each row stitched across extra 
Strapping at knee, each row of stitching vertically 
Breeches laced with leather sides or front 
All other extras same as men's trousers. 

OVERSIZE ON TROUSERS 
Trousers, 42 in. over at waist - extra 
Trousers, 46 in. over at waist - extra 
Trousers, 50 in. over at waist - extra 

MACHINE LOG 
The machining hereunder to be deducted by the employer if the work is 

done by machinist. 

¾ 
.. 1 

¾ 
¼ 

3¼ 

TROUSERS 
Seaming all seams (not including seat seam) 

Hours 

Making fly and stitching in (to include button bearer) 
Pockets to include stitching and sewing roW1d 

VESTS 
Seaming edges 
Stitching edges 
Steaming and stitching pocket - per pocket 
Making backs and straps 
Sewing in back 
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DRESS AND FROCK COATS 
Seaming sleeves and sleeve linings 
Making facings 
Breast pockets (if stitched by hand, 1 cent less) - each 
Plait pockets, per pair 
Seaming side bodies, waist and lapels 
Seaming shoulder seams 
Seaming side seams 
Seaming back seams 
Seaming cuts in sides 

SAC; COATS 
Seaming sleeves and sleeve l~ings · 
Making facings 
Seaming and stitching each pocket (if stitched by hand, ½

2 
less) 

Seaming edges 
Stitching edges 
Seaming and stitching extra flap 
Seaming and stitching extra flap 
Seaming side seams 
Seaming shoulder seams 
Seaming back S<!a: ri :, 

Seaming cuts under arms 
Seaming sleeves in 

Of8STERFIELD OR COVERT COATS 
Stitching fly % 
Making facings 1/2 
Sleeves, pockets, edges, etc. as in sac coats. 

All machining not mentioned in log to be reckoned half of hand time. 
In all alterations half above time to· be deducted. 
Time allowed above to include: All ends must be fastened by machinist. 
When a man does his own machining, half above time 9nly to be deducted. 
(NOTE - For the above time it is understood that the machine must be 

placed near to the workmen, that they may not suffer loss by the distance.) 

Pressing trousers 
Shrinking trousers 
Pressing dress vests 
Pressing all other vests 

SHOP PRESSER'S LOG 


