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NEW ZEALAND HARBOUR BOARD.5' EMPLOYEES - AWARD 

(Filed in the Office of the Clerk of Awards, Wellington) 

In the Court of Arbitration of New Zealam, Northern, Taranaki, Welli~on, Marlborough, 
Nelson, Westlam, Canterbury, am Otago am Southlam Imustrial Districts-In the 
matter of the Irxlustrial Conciliation am Arbitration Act 1954; am in the matter of an 
irxlustrial dispute between the New Zealand Harbour Boards Employees Imustrial 
Union of Workers (hereinafter called aihe union")arx:l the umermentioned union, boards, 
am councils (hereinafter called "the employers"): 

New Zealam Harbour Boards lrxlustrial Union of Employers, General Buildings, 38-42 
Waring Taylor Street, Welli~on C.1. 

Aucklam Harbour Board, P.O. Box 1259, Aucklaoo. 
Cook County Council, P.O. Box 704, Gisborne. 
Gisborne Harbour Board, P.O. Box 549, Gisborne. 
Greymouth Harbour Board, P.O. Box 76, Greymouth. 
Lyttelton Harbour Board, P.O. Box 2108, Christchurch. 
Marlborough Harbour Board, P.O. Box 84, Picton. 
Napier Harbour Board, P.O. Box 166, Napier. 
Nelson Harbour Board, P.O. Box 1003, Port Nelson. 
Northland Harbour Board, P.O. Box 269, Whangarei. 
Oamaru Harbour Board, P.O. Box 114, Oamaru. 
Otago Harbour Board, P.O. Box 1, Dunedin. 
Southlam Harbour Board, P.O. Box 1, Bluff. 
Taranaki Harbours Board, P.O. Box 348, New Plymouth. 
Tauranga Harbour Board, Private Bag, Mount Maunganui. 
Timaru Harbour Board, P.O. Box 76, Timaru. 
Waiapu County Council, P.O. Box 4, Te Puia Springs. 
Wairau Harbour Board, P.O. Box 315, Blenheim. 
Wanganui Harbour Board, P.O. Box 8001, Castlecliff, W~anui. 
Wellington Harbour Board, P.O. Box 893, Wellington. 
Whakatane Harbour Board, P.O. Box 244, Whakatane. 

The Court of Arbitration of New Zealam (hereinafter called "the Court"), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute am 
forwarded directly to the Court pursuant to the provisions of Section 130 of the lrxlustrial 
Conciliation am Arbitration Act 1954, doth hereby order am award: 

That, as between the union ard the members thereof ard the employers aoo each arx:l 
every of them, the terms, comitions, am provisions set out in the Schedule hereto am 
of this award shall be birxling upon the union arx:l upon every member thereof am upon 
the employers am upon each ard every of them, am that the said terms, conditions, am 
provisions shall be deemed to be am they are hereby incorporated in am declared to form 
part of. this award; am further, that the union am every member thereof am the 
employers am each am every of them shall respectively do, observe, and perform every 
matter and thing by this award and bythe said terms, conditions, ard provisions respect
ively required to be done, observed, am performed, ard shall not do anything in con
travention of this award or of the said terms, comitions, am provisions, but shall in all 
respects abide by am perform the same. And the Court doth hereby further award, 
order, am declare that any breach of the said terms, comitions, am provisions set out in 
the Schedule hereto shall constitute a breach of this award, am that a penalty as by law 
provided shall be payable by any party or person in respect thereof. Am the Court doth 
further order that this award shall take effect as hereinafter provided am shall continue 
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in force until the 25th day of August 1970 and thereafter as provided by section 152 of 
the Imustrial Conciliation am Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath been hereto been affixed, 
and the Judge of the Court hath hereunto set his ham, this 30th day of October 1968. 

(L.S.) J.B. THOMSON, Judge. 

SCHEDULE 

INDUSTRY TO WHICH AW ARD APPLIES 
1. This award shall apply to the imustry carried on by the parties named herein in 

which workers are employed in any position or employment subject to this award, such 
workers to comprise members of the clerical staff and employees engaged in the traffic 
and cargo services, harbourmaster's department, caretakers, employees in the en
gineer's department, am employees engaged in any calling or employment incidental to 
the imustry for whom a weekly wage or monthly or yearly salary is provided. 

HOURS OF WORK 
2. (a) Except where otherwise provided, the ordinary hours of work shall be 40 per 

week, to be worked between 8 a.m. and 5 p.m., Momay to Friday inclusive; but in oo case, 
except where otherwise stated, shall the ordinary hours exceed eight per day: Provided 
that the starting time may be varied between 7 .30 a.m. and 8 a.m. by local agreement 
between the union and the employer. 

(b) Clerical Workers - The weekly hours at present worked shall continue and shall 
not exceed 40 hours per week, to be worked between 8 a.m. and 5 p.m., Momay to Friday 
inclusive. 

(c) Shift Workers - The ordinary weekly hours of work for shift workers shall be the 
hours set out in subclause (a) of clause 18 of this award and/or in the several classifi
cations in the Appemix hereto: Provided that a worker required to work for less than 
three shifts consecutively shall not be deemed a shift worker. 

RATES OF PAY 
3. The rates of wages and other special provisions for the classes of work covered 

by this award shall be as provided in the Appemix hereto, except that: 
(i) Any worker receiving a higher wage than that stated in the Appendix shall oot 

have such wage reduced during the currency of this award. 
(ii) Any worker who, at the date of the coming into force of this award, is in receipt 

of a wage higher than the award rate may be paid a correspoming increase in 
his weekly wage so that the difference in the weekly wage is maintained. 

(iii) Any worker employed in a higher grade than his classification shall be paid the 
wage applicable for that grade or for the class of work he is called upon to 
perform: Provided that when a worker is relieving in a lower grade his wage 
shall oot be reduced. This subclause shall not apply to workers during a pro
bationary period not exceeding six months. 

RATFB OF REMUNERATION 
4. On and from 19 August 1968 the rates of remuneration determined by this award 

shall be increased to the extent am in the manner prescribed by the general order of the 
Court made umer the Economic Stabilisation Regulations 1953, and dated th~ 5th day of 
August 1968. 

(EXPLANATORY NOTE - The general order of 5 August 1968 increased rates of 
remuneration determined by awards and imustrial agreements by an amount equal to 
5 per cent .thereof, but excluded from the scope of the increase -

(1) Such portion of the remuneration of each worker in each week as exceeded the 
amount of $40 in the case of adult male workers, the amount of $30 in the case 
of adult female workers, and the amount of $25 in the case of male and female 
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workers urxl.er the age of 21 years; and 
(2) All allowances in respect of tools, bicycles, motor vehicles, protective or 

special clothing, or special footwear. 
The term •remuneration• means salary or wages; arxl. includes time and piece wages 

aoo overtime arxJ. bonus arxl. other special payments; arxl. also includes allowances, fees, 
commission, arxl. any other emolument, whether in one sum or several sums; and also 
includes travelling expenses.) 

OVERTIME 
5. (a) Except where otherwise specially provided, overtime rates as specified in this 

award shall apply to all time worked outside the ordinary hours specified in clause 2 and 
subclause (n) of clause 16 of this award, arxl. in the case of shift workers outsJde the or
dinary shift hours. 

(b) Except in the case of shift workers and workers hereinafter provided for who have 
no set daily hours, the overtime rates, Monday to Friday inclusive, shall be time and a half 
for the first three hours in any one day arxl. double time thereafter: Provided that between 
the hours of 10 p.m. arxJ. 7 a.m. double time rates shall be paid. 

(c) Any worker having worked all day arxl. having continued to work until midnight or 
after or having worked not less than six hours between 6 p.m. arxJ. 8 a.m. shall be given 
eight hours off or be paid double time for all time worked on the secorxl. day. 

(d) In the case of workers who have no set daily hours, overtime shall be paid for at 
the rate , of time arxl. a half for the first three hours after the completion of the hours 
specified in any one week and double time for all time worked thereafter. 

(e) O_i) Except where otherwise provided, when workers are ordered back to work 
overtime they shall be paid a minimum of three hours at the appropriate rate. 

· (ii) Overtime orders may be cancelled up to 15 minutes prior to the usual time for 
ceasing work without any payment being incurred. 

(f) A worker who is required to work overtime after 6 p.m. on Morxl.ays to Fridays 
inclusive or to continue work after 1 p.m. or 6 p.m. on Saturdays, Sumays, or holidays, 
shall be paid meal money of 67 cents. 

(g) When overtime is required to be worked after 6 p.m., orders for such work shall 
be given not later than 4 p.m. 

(h) In the case of shift workers, all work done in excess of eight hours in any one shift 
shall be classed as overtime arxl. shall be paid for at the rate of time and a half for the 
first three hours and double ordinary time thereafter. Notice to work overtime, except 
in cases of emergency, shall be given at least one hour before the em of the shift. 

(i) A record of overtime worked by each worker shall be kept and shall be accessible 
to the workers am to the secretary of the local branch of the union. 

(j) When overtime is required in any department, the employer shall distribute the 
overtime equally amongst the workers employed therein. 

(k) In cases of emergency when workers cannot leave the job for their meals, the 
employer shall supply reasonable meals on the job free of charge. 

(l) Except in the case of shift workers and except where otherwise provided the penalty 
rate payable for all work performed on Saturday shall be as follows: 

Midnight Friday to 7 a.m. Saturday: Double ordinary time. 
8 a.m. to 11 a.m.: Time and a half. 
11 a.m. to 12 noon: Double ordinary time. 

· After 1 p.m.: Double ordinary time. 
Workers shall be allowed a minimum of four hours for each call out: Provided that no 

worker by reason of this clause shall be entitled to be paid a greater sum than he would 
hav~ :Teceived had he been employed continuously. 

(m) Fractional'~Time - The overtime rates shall, in the case of incomplete hours,be 
apportioned per half hour: Provoded that any fraction of a half hour shall be paid for as 
a complete half hour. 

(n) Where _reasonably practicable: 
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(i) Orders for weekend work shall be given not later than 4 p.m. on Friday, am 
(ii) When work is required on a holiday orders for such work shall be given not 

later than 4 p.m. on the precedi~ working day. 

CARGO SERVICES 

Section I 
6. This section covers ports worldng hours 8 a.m./noon and 1 p.m. - 5 p.m. with over

time from 6 p.m. and before 8 a.m. 
(a) When an order is given to workers in the cargo services to work extended hours 

Momay to Friday beyom 9 p.m.,aminimumof four hours shall be paid at the appropriate 
rate: Provided, however, that when it is uncertain whether work will be completed by 
6 p.m. or shortly after that time an alternative order may be given not later than 4 p.m. 
to work overtime or to work the meal hour. It shall be decided by 4.45 p.m. whether the 
meal hour or overtime is to be worked and the workers notified accordingly. When the 
meal hour or part thereof is worked under this proviso the full meal hour shall be paid 
for. 

(b) Orders for Saturday work shall begivennot later than 4 p.m. on Friday am workers 
ordered for work on a Saturday shall be paid a minimum of four hours at the appropriate 
Saturday rate provided that: 

(i) Where a vessel is expected to finish on Friday night, and at any time after 4 p.m. 
there is a stoppage through breakdown of machinery, weather, or interruption 
of railway or other transport services, the order for Saturday morning may be 
given not later than 8 p.m. Friday. 

(ii) Where, subsequent to the order being given for extemed overtime on a Friday, 
it is realised that the ship cannot finish by 10 p.m., work shall cease at 9 p.m., 
although payment be made to 10 p.m. and workers may be ordered back for 
Saturday morning, provided the order is given before 8.30 p.m. 

(c) Orders for Saturday afternoon work shall be given not later than 10.30 a.m. on 
Saturday. 

(d)Workers who are orderedforworkonaSaturday afternoon shall be paid a minimum 
of four hours at the appropriate rate. 

(e) On Saturdays, Sumays, and holidays the rate of pay for work performed during meal 
hours shall be two and a half times the ordinary rate of pay and the full hour shall be 
paid for: Provided, however, that this shall not apply to the breakfast hour where work 
is commenced between 7 a.m. and 8 a.m. 

Section II 
Hours and conditions of cargo services for ports not covered by Section 1 of this 

clause. 
(a) Hours of Wark Monday to Friday - Hours of work to provide for a spread of hours 

if required at the respective ports shall be as follows: 
7 a.m. to 6 p.m. 
7 .30 a.m. to 6.30 p.m. 
8 a.m. to 7 p.m. 

(b) (i) The ordinary hours of work shall be 40 per week to be worked between the hours 
of 8 a.m. and 5 p.m. Monday to Friday inclusive but in no case shall the ordinary hours 
exceed eight per day. 

(ii) Payment for the hours of work set out in subclause (a) of this Section shall be as 
follows and the starting times set out hereumer shall become the normal start~ times 
according to the hours observed at the port: 

7 a.m. Start: 
7 a.m. to 8 a.m. 
8.a.m. to 12 noon) 
1 p.m. to 5 p.m. ) 

Dooble ordinary time 
Ordinary time. 
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If orders are given for work to continue to 6 p.m. payment shall be made for 
the hour 5 p.m. to 6 p.m. at double ordinary time rates. 

7.30 a.m. Start: 
7 .30 a.m. to 8 a.m. Double ordinary time. 
8 a.m. to 12 noon. Ordinary time. 
12 noon to 12.30 p.m. Double ordinary time. 
1.30 p.m. to 5 p.m. Ordinary time. 
If orders are given for work to continue to 6.30 p.m. payment shall be made for 
the period 5 p.m. to 6.30 p.m. at double ordinary time rates. 

8 a.m. Start: 
8 a.m. to 12 noon. Ordinary time. 
12 noon to 1 p.m. Double ordinary time. 
2 p.m. to 5 p.m. Ordinary time. 
If orders are given for work to continue to 7 p.m. payment shall be made for 
the period 5 p.m. to 7 p.m. at double ordinary time rates. 

(c) Orders to work the full afternoon period of five hours shall be given not later than 
one hour after the commencement of that period and any worker who is so ordered and is 
available to work at the end of the afternoon period shall be paid meal money for that 
period at the rate of 67 cents. 

(d) Orders for work prior to the starting times provided for in subclause (b) of this 
Section shall be given not later than 4 p.m. on the previous working day. 

(e) Notwithstanding the provisions for a dinner hour in subclause (a) of clause 9 of this 
award, the dinner hour at ports where the hours observed are: 

(i) 7 a.m. to 6 p.m. shall be 12 noon to 1 p.m. 
(ii) 7.30 a.m. to 6.30 p.m. shall be 12.30 p.m. to 1.30 p.m., 

and 
(iii) 8 a.m. to 7 p.m. shall be 1 p.m. to 2 p.m. 

(f) (i) Notwithstanding the provisions of subclause (e) of this Section and subclause (c) 
of clause 9 of this award, workers shall, if required, work during meal hours aid shall 
be paid treble ordinary time forthetimeworked with a minimum payment of half an hour: 
Provided that the breakfast hour shall not apply to workers commencing work at 7 a.m. 
at Auckland while the normal commencing time for the port is 7 .30 a.m. (payment for 
work between 7 a.m. and 7.30 a.m. shall be made at double ordinary time rates): Provided 
also that workers shall not be called uponto work more than five consecutive hours with
out having a break of at least 30 minutes for a meal except where special circumstances 
arise, when a worker is called upon to work for a longer period than five hours, he shall 
be paid for such excess time at treble ordinary time rates of pay with a minimum of half 
an ·hour; am provided, further, that such special circumstances shall include the work of 
shifting cranes to prepare or clear a berth am in such cases the excess time shall be 
limited to half an hour. 

(ii) Orders to work a meal hour once given shall not be cancelled. 
(g) Subject to subclause (d) of clause 9 of this award, workers shall be allowed 60 

,nirwtes for a meal. 
(h) (i) Workers who are ceasing work at 5 p. m. and are ordered back to work ov~rtime 

after 6 p.m. shall be paid a minimum of three hours at the appropriate rates provided for 
in clause 5 of this award, am, in the case of an order to work extended hours beyom the 
three hours' minimum, shall be paid a four-hour minimum at such appropriate rates. 

(ii) Where workers are ordered back to work overtime after the afternoon period, 
they shall be paid a minimum of three hours at the appropriate rates provided for in 
clause 5 of this award, am, in the case of an order to work exteooed hours beyom the 
three-hour minimum, shall be paid a four-hour minimum period at such appropriate 
rates. 

(iii) Orders for such work shall be given not later than 4 p.m. 
(i) Saturday Work - Subject to the provisions of subclause (1) of clause 5 of this award: 



2734 

(i) The hours of work on Saturday mornings: shall be either 7 a~m •. , 7 .30 a.m., or 
8 a.m. to 12 noon depending on the hours observed at the port concerned. Orders 
for Saturday work shall. be given not later than 4 p.m. on the previous -working 
day. 

(ii) Orders for Saturday afternoon work shall be given not later than 10.30 a.m. on 
Saturday. 

(iii) Workers who are _orde_red to work on:a Saturday afternoon shall be paid a mini
mum of four hours at the ',appropriate -'rate. 

(iv) On Saturdays, Sundays and holidays the rate of- pay for work performed during 
meal hours shall be two and one half times ordinary pay and the full hour shall 
be paid for: Provided, however, that this shall not apply ·'l the breakfast .hour 
on Saturdays where work is commenced between 7 a.m •. and,8 a.m., but in · all 
other respects the provisions of subclause (I) of this Section shall apply. 

(j) Notwithstanding the provisions of subclause (h) of this Section, where special cir
cumstances arise in connection with the completion of the loading or unloading of a cargo 
vessel or for working on scheduled overseas and inter-colonial passenger vessels, wor
kers who are required to work outside of the hours prescribed in Section I of this clause 
and subclause (a) and paragraph (i) of subclause (i) of this Section, shall be entitled to be 
paid for the same number of hours as the gang or gangs of waterside workers with whom 
they are working. ·· · 

(k) Notwithstaooing the provisions of paragraph (ii) of subclause (e) of clause 5 of this 
award, orders for working overtime shall not be cancelled in the cargo services except 
for weather. 

SUNDAYS AND HOLIDAYS 
7. (a) All work done on any of the holidays mentioned in subclause (b) of this clause 

shall be paid for at double the ordinary rate in addition to the wages specified herein. 
(b) (i) The holidays throughout the year shall be New Year's Day, Provincial Anniver

sary Day, Good Friday, Easter Moooay, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, Boxing Day, aoo the harbour boards' employees' picnic day 
(to be held on the same day as the waterside workers' union picnic day). At ports where 
no picnic day is observed by the waterside workers' union or such picnic is held on a 
Saturday or Sunday, a day in lieu thereof shall be allowed by agreement between the em
ployer and the individual worker. At ports where Anniversary Day is not observed as a 
holiday, some other day shall be substituted in lieu thereof. If any of these holidays shall 
be observed on any other day thanthaton which it falls, the provisions of this award shall 
apply to such other day instead of the original day. 

(ii) Shift Workers - Where a holiday under this subclause is observed by Monday 
to Friday workers and such holiday occurs on a shift worker's day off, the shift worker 
shall be allowed a day off, to be mutually agreed upon, in lieu of such day. 

(c) Except where otherwise provided, all time worked on Sundays shall be paid for at 
double ordinary time rate. 

(d) Minimum for Suooays and Holidays - When w,orkers are ordered for work on Sun
days and/or holidays, they shall be paid a-minimum of four hours for each call out. This 
subclause shall not apply to any time worked by shift workers as part of their ordinary 
shift: Provided that no worker by reason of this clause shall be entitled to be paid a 
greater sum than he would have received had he been employed continuously. 

ANNUAL HOLIDAYS . 
8. (a) Except where otherwise provided, -~orkers shall, after the ·completion.of~,,each• 

year of service, be entitled to two weeks' holiday on ordinary pay~ In th~·;cas~ -of·;·shij't 
workers and workers who are required to work on Saturdays or Sundays at less than the 
penalty rates specified in subclause Q) of clause 5 and subc)ause (c) of clause 7 oHhis 
award, three weeks' holiday on ordinary pay shall be allowed. 
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(b) In the event of arzy · of the -holidays specified in subclause (b) of clause 7 of this 
award occurri~ during the period of the annual holidays, suC'h day or days shall be added 
to the annual holiday. 

(c) Should aey· worker be discharged or' leave the serv-ice before his annual holidays 
are due, he shall be ertitled to a holiday payment on· a ·pro rata basis cif the service ren
dered in that year. 

(d) .The .annu.al holidays shall, .as far as practicablet -be -arranged to be taken between 
1 September .'anc:I - 31 May in each year. Workers shall be given at least 14 days' notice 
prior~to the date of_going on annual holiday.. · . 

{e) (i) Any ·worker who has been continuously employed by the same employer shall, 
at .the end of the tenth year am of each.subsequent year of employment by the same em
ployer, be entitled in lieu of the holidays provided for in subclause (a) of this clause, to 
three weeks' holiday on ordinary pay: Provided that in such circumstances shift workers 
regularly employed on shifts am other workers who are regularly required to work on 
Saturdays am Sumays at less than the penalty rates specified in subclause 0) of clause 5 
and subclause (c) of clause 7 of this award shall be entitled to four week' holiday on or
dinary pay. 

(ii) In addition such worker shall, after 20 years of such employment, be entitled 
once -only to a special holiday of two weeks, and after 30 years of such employment be 
entitled once only to a special holiday · of three weeks, and after 35 years of such em
ployment be entitled once only to a special holiday of four weeks. All such special holi
days shall be on ordinary pay as defined by the Annual Holidays Act 1944 am may be 
taken either in conjunction with the annual holiday-or at such other time as may be agreed 
by employer and worker. 

(NOTE - By way of interpretation it -is stated that: 
(a) The abovementioned special holidays need not necessarily be taken immediately 

after -the · expiration of · the qualifying period but at some suitable reasonable 
time thereafter, but in no case .can-they be accumulated. 

(b) ·Persons who have .more than 20 years' continuous service with the same employer 
are now qualified to receive the additional holiday. 

(c) A person who has more than 30 years' service shall be entitled to a special holi
day of 'three weeks to be taken at a mutually agreed ·upon time prior to his 
reaching 35 years' service but does not qualify for the special holiday of two 
weeks relating to his 20 years of continuous service. He will however qualify 
for the four weeks after reaching 35 years of continuous service. 

(d) A person who has more than 35 years' continuous service shall be entitled to a 
special holiday of four weeks to be taken at a mutu~ly agreed upon time but 
does not qualify for any other special holiday~ r.espect of his prevfous service.) 

MEAL HOURS 
9. -(a) Breakfast: 7 a.m. to 8 a.m. 

Dinner: 12 noon to 1 p.m. 
Tea: 5 p.m. to 6 p.m. 
Supper: 10 p.m. to 11 p.m. 

(b) Workers shall, if required, work during meal hours and shall be paid double or
dinary time for the time worked, with a minimum payment of half an hour. 

(c) Workers shall not be called upon to work more than five consecutive hours without 
having a break of at least 30 minutes for a meal. Where special circumstances arise, 
workers may be called upon to work for a longer period than five consecutive hours, pro
vided, however, that such excess time shall be paid for at double ordinary time rates. 

(d) Employers may, be agreement with the union, vary the time allowed for meals. 
(e) Subject to subclause (d) of this clause, workers shall be allowed 60 minutes for a 

meal. 
(f) For clerical workers the time allowed for dinner may be taken between the hours 

of 12 noon and 2 p.m. 
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(g) The foregoing meal hours shall not apply to shift workers where all time on duty 
is recognised as working time: Provided that such shift workers shall be allowed suf
ficient time to have meals without stoppage of pay. 

(h) The breakfast hour shall not apply to workers commencing work at 7 .30 a.m. 

TRAVELLING TIME AND TRANSPORT 
1 O. (a) When workers are required to report for duty at other than their usual place 

of employment they shall be paid travelling time equal to the time occupied in travelling 
from the usual place of employment to that job and return at the appropriate rate to the 
time in which the travelling is performed, arxl any necessary transport shall be provided 
by the employer. 

(b) Transport - When required to start or finish work at times outside the worker's 
ordinary hours of work when the worker's usual means of transport is not available, he 
shall be conveyed to am from his home at the employer's empense. 

(c) When a tug is lying at a wharf one mile or more distant from the usual place of 
berthing, travelling time shall be paid both ways between the usual place of berthing and 
the place where she is berthed. 

COUNTRY WORK 
11. (a)"CountryWork"shallmeanworkperformedat such a distance from the worker's 

usual place of employment as to render dailytransport impracticable or inconvenient and 
which therefore necessitates a worker sleeping away from his usual place of abode. 

(b) In respect of any country work the hours of work may, by agreement in writing 
with the workers, be other than those hereinbefore prescribed: Provided, however, that 
all time worked outside or in excess of such prescribed hours shall be paid for at the 
rate of 6.667 cents per hour in addition to ordinary time rates. 

(c) Any worker employed upon country work shall be conveyed by his employer to 
and from such work free of charge or his travelling expenses shall be paid by his emp
loyer going to and from his work once a fortnight. 

(d) Time occupied in travelling shall be paid for at ordinary rates; but no worker 
shall be paid more than an ordinary day's wages for any day occupied in travelling. 

(e) Workers employed upon country work shall be paid an additional sum of $1.28 per 
day, but the employer may, in lieu thereof, provide them with suitable board and lodging 
at the employer's expense: Provided that where the employer provides sleeping and 
eating quarters together with blankets, mattresses, aIXi stretchers or bunks arxl pays 
the wages of a cook aIXi supplies cooking and eating utensils and fuel for the cookhouse, 
the additional sum to be paid shall be $1. 12 per day. 

(f) In cases of sickness or accident necessitating the immediate return of the worker, 
the employer shall supply suitable transport free of charge. 

PAYMENT OF WAGES 
12. (a) Wages at each port shalt be paid :not later than Thursday, either weekly, fort

nightly, half-monthly, not later than the 15th or the last day of the month respectively, or 
may be paid as agreed to under clause 20 of this award. 

(b) In the case of workers engaged in isolated places or who for any reason connected 
with their employment are unable to present themselves at the usual place for the the 
payment of wages, a mutual arrangement shall be made. 

(c) Except as provided for in subclause (b) of this clause, all wages shall be paid in 
the employer's time. 

(d) The employer shall provide each worker with written particulars of his wages, 
overtime, and special payments each pay day. 

(e) No deduction shall be made from the weekly wage except for time lost through the 
worker's sickness, accident, or default. 
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ACCOMMODATION 
13. Employers shall provide proper accommodation for workers. 

DffiTY WORK, WET WORK, AND HEAT 
14. (a) Workers shall not be required to clean, repair, or adjust any machine or en

gine while it is in motion. 
(b) Any worker required to work in any compartment or confined space where the heat 

exceeds 110 degrees Fahrenheit shall be paid, in addition to the rate of wages prescribed 
herein, a special rate of half ordinary time extra per hour or part thereof for the time 
he is so employed. 

(c) Workers employed lagging boilers under heat shall be paid double the ordinary 
time rate between 8 a.m. and 5 p.m. and treble the ordinary time rate between 6 p.m. 
and 10 p.m. Men shall oot be called upon to work later than 10 p.m. lagging boilers, oor 
shall they be called upon to work more than four hours without a meal. 

(d) (i) Where a worker is called upon to work in unusually dusty places or in mud or 
water to such a degree that getting dusty, muddy, or wet becomes unavoidable, he shall 
be paid an additional sum of 5 cents per hour or part thereof, with a minimum payment 
of 15 cents: Provided that when circumstances arise not comii€ within this subclause 
the matter shall be dealt with under clause 20 of this award. 

(ii) Kerrick cleaner operators shall be paid an additional sum of 5.833 cents per 
hour or· part thereof whilst so employed. 

(e) (i) Workers in confined spaces who are called upon to apply special paints or com
positions the fumes from which are injurious to health or of an asphyxiating nature shall 
be paid 44 cents per day or part thereof extra while so employed. 

(ii) All repair work in used fuel-oil tanks, diesel and lubricating oil tanks if not 
steamed out, or in tanks which have been coated internally with bitumen or in ships' 
tanks coated with bitumen shall be paid for at half ordinary rates in addition to the or
dinary or overtime rate, as the case may be. 

(f) Dredges - An amount of 29 cents per day or part of a day dirt money shall be paid 
to those members of the crew of the dredge employed upon dirty work for not more than 
three days prior to the commencement of the annual overhaul. 

(g) Overhaul of Dredges, Tugs, and Plant - (i) When workers are required to work in 
bunkers, confined air spaces, chain lockers, hoppers, chutes, crank pits, tanks, splicing 
greasy rope or using tar, cleaning and overhauling dirty grabs, engineering repair work 
on board vessels, ard such other work as may be agreed upon between the employer ard 
the union, an extra rate of 29 cents per day or part of a day shall be paid. 

(ii) Workers cleaning inside used bQilers, smoke boxes, uptakes funnels, ard bet
ween boilers arxl brickwork of boilers, shall whilst so engaged be paid at the rate of 32.5 
cents per hour or part thereof extra in addition to the ordinary or overtime rate, as the 
case may be. 

(iii) Workers cleaning in bilges shall be paid 16.25 cents per hour or part thereof 
whilst so actually engaged. 

(h) Any time worked in excess of eight hours on work coming within the scope of sub
clause (g) of this clause shall entitle the worker to an additional payment in proportion 
to the ratio of the amount of overtime worked to eight hours. 

CONCRETE AND BITUMEN WORK 
15. When workers are engaged in the harxlling and/or mixing of concrete, or in the 

handling and/or mixing of liquid bitumen, asphalt, or laykold, mixing or spraying with 
tar or other bituminous substances, arxl are not allowed an extra payment urxler sub
clause (g) of clause 14 of this award, they shall be paid 22.5 cents per day or part thereof 
in addition to their weekly rate. 



2738 

SPECIAL PROV:ISIONS FOR TUGS, DREDGES, AND LAUNCHES 
16. (a) Subject to the provisions of clause 18 of this award, shifts of not less than 

eight consecutive hours on five days of the week may be worked on dredges. The times of 
commencing and finishing shifts shall be by local agreement between the union arxl the 
employer. 

(b) Reasonable time shall be allowed for meals. 
(c) When mooring and unmooring dredges, two men shall be employed in the boat or 

launch. 
(d) Provided dredging operations are not interfered with, reasonable time shall be 

allowed the crew for washing arx:l changing clothes before the finish of work for the day. 
Reasonable washing facilities shall be provided on tugs and dredges for the use of all 
hands. Such facilities shall include the provision of hot water, towels, am soap. 

(e) Firemen shall be allowed one hour before the usual starting time to raise steam 
from banked fires, arxl 30 minutes' warming-up time shall be allowed in the engine room; 
this time to be paid for at the overtime rate. Reasonable time shall be allowed at the com
pletion of work for the day to bank fires; such time to be paid for at the overtime rate. 

(f) When working conditions are such that the employer requires the crew to-sleep 
aboard any dredge, the employer shall supply cooking and eating utensils and a cook, am 
shall pay an allowance of $1.12 per man per day. The employer shall supply a mattress, 
pillows, and blankets am sheets and pillow cases for each member of the crew. 

(g) When the crews of tugs or launches are at sea and unable to obtain their ordinary 
meals, the employer shall provide refreshments free of charge. 

(h) (i) When dredges or tugs are required to leave their home port for annual overhaul 
or survey, the employer shall supply all cooking and eating utensils arx:l a cook, and all 
necessary food, sheets, pillowcases, bedding and blankets. Men shall not be called upon 
to sleep aboard during the actual time of overhaul, but shall be provided with reasonable 
board arx:l lodging at the employer's expense. 

(ii) The rates of payment for workers while at sea on such voyages shall be agreed 
upon between the employer and the workers not less than 48 hours prior to the departure 
of the vessel. In the event of no agreement being reached, the rates shall be determined 
under the procedure set forth in clause 20 of this award. In accordance with the opening 
words of clause 20, the departure of the vessel shall not be held up by reason of any 
failure to reach agreement. 

(i) When a tug is required to proceed to sea in cases of emergency, the rates of pay of 
workers employed thereon while the vessel is at sea shall be as agreed on by the em
ployer and the local branch of the workers' union. In the event of no agreement being 
promptly reached, the rates shall be determined under the procedure set forth in clause 
20 of this award. In accordance with the opening words of clause 20, the departure of the 
vessel shall not be held up by reason of any failure to reach agreement. 

(j) When a tug or dredge is under charter and men are away from their home port and 
are required to live aboard, a cook shall be employed and the employer shall provide all 
necessary food, cooking and eating utensils, pillow cases, bedding, and blankets and sheets 
free of charge: Provided that where it is not practicable to live aboard, workers shall be 
provided with reasonable board and lodging at the employer's empense. 

(k) Workers required to work in hoppers, chutes, or on bucket line whilst dredges are 
in commission shall be paid 21 cents per day or part thereof. 

(1) The rate to be paid to workers when engaged on firefighting duties shall be deter
mined under clause 20 of this award. 

(m) Workers required to work on grab dredges who get excessively wet or dirty shall 
be entitled to the extra payment provided for in subclause (g) of clause 14 of this award. 

(n) Hours of Work for Tug Workers arx:l Launch Workers - The ordinary hours of 
work shall not exceed 40 per week or eight hours per day to be worked consecutively be
tween 7 a.m. and 5 p.m. Monday to Friday inclusive, or alternatively the hours as pres
cribed in subclause (a) of clause 2 of this award (as required by the employer) provided 

notice thereof is given the previous day. 
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(o) Hours .of Work at Sea - While a tug or dredge is at sea the hours of work shall be 
worked in three watches, which shall be kept on duty successively. 

(p) When extra crew are required, appropriate accommodation shall be provided, am 
failing agreement the matter shall be settled umer the disputes clause. 

(q) Firemen working on coal burning tugs am dredges shall be supplied with one pair 
of working boots per year. 

MIBCELLANEOUS 
17. (a) A St John or similar first aid outfit, suitably equipped, shall be provided by the 

employer on dredges, launches, tugs, wharves, am in workshops. 
(b) The diving plant shall be kept in a coooition satisfactory to the diver o 

(c) Where employers require telephones in the homes of their workers, the cost of 
installation am the annual rental shall be paid by the employers. 

(d) A torch am refills shall be supplied to the pilot staff, launchmen and other workers 
who are required to perform night work. 

(e) Watchrooms am permanent waiting rooms shall be supplied with suitable heating 
equipment am facilities for heating water. 

(f) Watchmen shall not be called upon to pl~.ce or remove clusters of lights from ships. 
(g) Each crane driver shall be relieved for a quarter of an hour after every two-hour 

period on actual driving. 
(h) The union am the employer may, by agreement, exempt any worker either wholly 

or in part from the provisions of this award. 
(i) Workers required to work outside in all weathers shall be provided with oilskin 

raincoats. Workers using such coats shall be held responsible for any loss or damage 
due to wilful destruction or neglect. 

(j) Except in the case of crane drivers, a 10-minute. rest period shall be allowed mor
ning and afternoon to all workers. 

(k) Where in the course of his employment it necessary for a worker to wear overalls 
to protect his clothing from dust, dirt, am greasy substances, he shall be paid 1 cent per 
hour extra as overall allowance whilst so employed. 

(1) Suction or induction fans shall be provided for work in places without proper ven
tilation. 

(m) Respirators shall, where necessary, be provided for use by burners am welders 
working in bitumen-lined oil tanks. 

SHIFT WORK 
18. (a) Where indicated in the Appendix, shifts may be worked as required by the em

ployer. Eight hours shall constitute a shift, and the ordinary hours of work shall be 40 per 
week: Provided that shift workers while employed on Saturday shall be paid at the rate 
of time and a half arxl while employed on Surxlay shall be paid at the rate of double or
dinary time. 

(b) A shift allowance of 85 cents per shift shall be paid to all shift workers (iooicated 
as such in the Apperxlix) while they are employed on afternoon or night shifts. Any shift 
starting or finishing outside the hours of 6 a.m. arxl 6 p.m. shall be deemed to be an af
ternoon or night shift: Provided that where shifts are worked all round the clock for the 
full 24 hours on a roster the sum of $1.80 shall be payable to be divided among the shift 
workers concerned so that those working three eight-hour shifts will each receive 60 cents 
per shift and those working two twelve-hour shifts will each receive 90 cents per shift. 

(c) If an employer desires to work shifts in addition to those specified in the Appendix 
to this award, the agreement of the workers' union to the working of such shift and the 
conditions applicable thereto shall be obtained. In the event of no agreement being reached, 
the matter shall be dealt with under clause 20 of this award. 

(d) Any worker called upon to work on his day off shall be paid time and a half for the 
first three hours worked and double ordinary time thereafter with a minimum of four 
hours. 
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TERMINATION OF EMPLOYMENT 
19. Subject to the comitions of any contract of service, the employment shall be a 

weekly one, am, excepting for comuct )lstifyi~ summary dismissal, two weeks' notice 
of the termination of employment shall be given by either party. 

LOCAL DISPUTES COMMITTEE AND NATIONAL DISPUTES COMMITTEE 
20. The essence of this award being that the work of the employers shall oot on any 

account whatsoever be impeded but shall always proceed as if no dispute had arisen, it 
is provided that if any dispute or difference shall arise between the parties bound by this 
award, or any of them, as to any matter whatsoever arising out of the award, or if any 
dispute or difference shall arise between the parties, or any of them, in connection with 
any matter relevant to but not dealt with in the award, every such dispute or difference 
shall be referred to a committee composed of three representatives of the employers 
and three representatives of the local branch of the workers' union at the port concerned. 

If no settlement is arrived at, the dispute shall be referred to a national disputes com
mittee composed of three representatives of the employers and three representatives of 
the workers' union together with an independent chairmanto be mutually agreed upon, or, 
in default of agreement, to be appointed by the Conciliation Commissioner for the district. 
The decision of the majority of the members of the committee (excluding the chairman) 
shall be the decision of the committee: Provided, however, that if the members of the 
committee are unable to reach a decision, the chairman shall either decide the matter 
himself or refer the dispute to the Court of Arbitration. Any party to the dispute shall 
have the right to appeal to the Court of Arbitration against a decision of any such com
mittee, or of the chairman, upon giving to the other side written notice of such appeal 
within 21 days after such decision has been made known to the party desirous of appealing. 

Subject to the right of appeal all decisions of the disputes committees or the chairman 
of the national disputes committee shall be binding on both the parties. 

At any port at which a local disputes committee is not established or at which a local 
disputes committee has refused to consider a matter properly referred to it, either party 
may refer any dispute arising thereat direct to the national disputes committee. 

If, in the opinion of the national disputes committee, it is desirable to hear any dispute 
referred to the committee at the prot at which the dispute arose, a meeting of the national 
disputes committee may be held at that port. 

The proceedings arxl records of the local disputes committee arxl of the national dis
putes committee shall be privileged. 

UNION MEETINGS 
21. If deemed necessary by the local executive of the branch of the New Zealand Har

bour Boards Employees Industrial Union of Workers at any port a meeting of the branch 
of that union at that particular port may be held in each month after 5 p.m. on the Wed
nesday next following the second Thursday in the month: Provided that workers are 
available to perform work required to be done, and are ready and willing to undertake it 
during the meeting necessary to maintain all essential services not involving the working 
of cargo: Provided, further, that the day of the meeting may be varied in any month by 
agreement between the said local executive and the local Harbour Board. 

UNDER-RATE WORKERS 
22. (a) Any worker who considers himself incapable of earning the minimum wage fixed 

by this award may be paid such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the local Inspector of Awards 
or such other person as the Court may from time to time appoint for that purpose; arxl 
such inspector or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such inspector or other 
person shall think fit to consider after hearing such evidence and argument as the union 

and such worker shall offer. 
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(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue in 
force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstarxling the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker at such lower wage, 
to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 
23. (a) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is not already a member 
of a union of workers bound by this award, become a member of such union within 14 days 
after his engagement, or after this · clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member, as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 174 Hof the Industrial Conciliation arxl 
Arbitration Act 1954 which gives to workers the right to join the union). 

EXEMPTION 
24. Any worker who at the date of making of this award is a member of the New Zealand 

Institute of Marine arxl Power Engineers (Incorporated), and who at any time during the 
period of operation of the award is employed by a Harbour Board as an engineer in any 
one of the positions set out in the schebule to this clause shall be exempt from the pro
visions of this award while he is so employed. 

Employer 
Aue kland Harbour Board 

SCHEDULE 
Positions 

Chief engineer, tug, William C. Daldy. 
Second engineer, tug, William C. Daldy. 
Third engineer, tug, William C. Daldy. 
Chief engineer, tug, Te Awhina. 
Chief engineer, dredge, Kerinui. 
Second engineer, dredge, Kerinui. 
Chief engineer, tug, Aucklander. 



Employer 
Aucklam Harbour Board 

Southlam Harbour Board 

Greymouth Harbour Board 
Lyttelton Harbour Board 

Napier Harbour Board 

Nelson Harbour Board 

Northlam Harbour Board 

Otago Harbour Board 

Taranald Harbours Board 

Tauranga Harbour Board 

Timaru Harbour Board 

W anga1U1i Harbour Board 
Wellington Harbour Board 
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Positions 
Secom engineer, tug, Aucklamer. 
Third e®neer, tug, Aucklamer. 
Chief engineer, dredge. 
Secom engineer, dredge. 
Chief engineer, tug. 
Secom engineer, tug. 
Secom engineer, dredge am. tug. 
Chief engineer, tug. 
Secom engineer, tug. 
Chief e®neer, dredge, Te Whaka. 
Chief engineer, dredge, Peraki. 
Secom engineer, dredge, Perald. 
Third engineer, dredge, Peraki. 
Relieving engineers. 
Chief engineer, dredge, Whakarire. 
Secom e?¥Iineer, dredge, Whakarire. 
Third e?¥Iineer, dredge, Whakarire. 
Engineer, dredge, Tasman Bay. 
Engineer, tug, Whakatu. 
Chief engineers, harbour tugs. 
Secom engineers, harbour tugs. 
Third engineers, harbour tugs. 
Chief engineer, dredge, Otakoo. 
Second engineer, dredge, Otakou. 
Chief engineer, tug. 
Second engineer, tug. 
Chief engineer, dredge, Ngamotu. 
Second engineer, dredge, Ngamotu. 
Third engineer, dredge, Ngamotu. 
Tug engineer, tug, Mt Maung&IUli. 
Tug englneer, tug, Rotorua. 
Chief engineer, dredge. 
Second engineer, dredge. 
Engineer, grab dredge, W ang&IUli. 
Engineer, dredge, Kerimoana. 

NEW TERMS AND CONDITIONS OF EMPLOYMENT FOR CARGO SERVICES 
25. Either party may durif¥I the currency of this award apply for new terms and con

ditions of employment for workers in the cargo services consequert upon recommendations 
of the Transport Commission, or recommendations or decisions of any other authority 
duly authorised by the Governmert to emi.uire into and make recommendations or decisions 
as to work on the water0ront. 

Such terms and conditions shall be negotiated between the parties and, in the evert of 
disagreemert, shall be settled by reference to arbitration as prescribed in clause 20 of 
this award. 

APPLICATION OF AW ARD 
26. This award shall apply only to the original parties named herein. 

SCOPE OF AW ARD 
27. This award shall operate throughout the Northern, Taranaki, Wellington, Marl

borough, Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts. 
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TERM OF AWARD 
28. This award, in so far as the provisions relat~ to the rates of wages to be paid are 

concerned, shall be deemed to have come into force on the 8th day of July 1968, am so 
far as -all other provisions of the award are concerned, it shall be deemed to have come 
into force on the day of the date hereof; am this award shall continue in force urtil the 
25th day of August 1970. 

APPENDIX 
The following provisions shall apply to all ports specified in this Apperxlix: 

UNIFORMS 
Where the employee is required to wear a uniform such uniform shall be supplied by 

the employer free of charge. Uniformed workers required to work outside in all weathers 
shall be provided with a warm suitable greatcoat. 

CLERICAL WORKERS 
The following shall be the rates of pay for clerical workers: 

Males -

First year 
Secord year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Severth year 
Eighth year 
Ninth year 
Tenth year 
Eleventh year 

General Clerical Scale 

Twelfth year arxl thereafter 

Extended Clerical Scale 

Per Annum 
$ 

930 
1,040 (a) 
1,180 (b) 
1,345 (c) 
1,520 
1,675 
1,775 
1,900 
1,970 
2,075 
2,200 
2,310 

At the ports of Auckland, Gisborne, Lyttelton, Marlborough, Napier, Nelson, 
Otago, Southland, Taranaki, Tauranga, Timaru, Whangarei, and Wellington head 
office am accountants' staff the following extended scale shall apply: 

Thirteenth year 
Fourteenth year and thereafter 
(a) Commencing rate with three years' secorxlary education. 

Per Annum 
$ 

2,375 
2,500 

(b) Commencing rate with School Certificate with English and three other subjects. 
(c) Commencing rate with University Entrance. 

Except where specified this scale shall not apply to workers performing clerical 
duties provided for elsewhere in this award or to workers who have less than five 
years' clerical service in the service of a board. 

Females -

First year 
Second year 
Third year 
Fourth year 

Per Annum 
$ 

930 
1,040 (a) 
1,180 (b) 
1,305 (c) 



Females -

Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 
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(a) Commencing rate with three years' secondary education. 

Per Annum 
$ 

1,435 
1,540 
1,630 
1,725 
1,840 

(b) Commencing rate with School Certificate with English and three other subjects 
or Junior Government Typing Examination. 

(c) Commencing rate with University Entrance orSeniorGovernmentTyping Exam
ination. 

Machine Allowance 
Females engaged on the following machines shall be paid not less than 77 .5 cents 

per week in addition to the above rates: 
(a) Accounting and bookkeeping machines, posting and analysis machines, if fitted 

with vertical and cross-adding registers. 
(b) Calculating machines used for calculating work other than adding and subtracting. 
(c) Invoicing machine fitted with adding register and where any part of the keyboard 

is electrically operated and controlled or fitted with vertical and cross-adding 
registers. 

TRADESMEN 
(a) Tradesmen who have been granted transfers from their respective union shall be 

covered by this award and shall be paid a weekly wage not less than the equivalent of a 
40-hour week at the hourly rate specified in the appropriate award. 

(b) (i) Tradesmen employed under this clause shall be paid the extra rates provided 
in the appropriate award operating in the industrial district in which they are employed 
and not the extra rates or additional payments provided for in this award. 

(ii) Provided that paragraph (i) of this subclause shall not apply where provision is 
specifically made for tradesmen in the port schedule prescribed in this award. 

(c) Any circumstance not provided for in this clause shall be dealt with under clause 
20 of this award. 

ADDITIONAL PAYMENTS 
(a) Unless specifically provided in this award workers who are required to perform 

semi-skilled, skilled, or special work shall be paid the extra rates equivalent to those 
provided for such special work in the applicable current award. 

(b) Workers required to use their own tools shall be paid a tool allowance on the basis 
of the appropriate current award. 

(c) Workers employed on oxy-acetylene, coal-gas, or electric welding or cutting ex
cept on spot orbutt-weldingmachines,forlessthanfour hours a day shall be paid 16cents 
per day extra; for more than four hours in a day 26 cents per day extra. 

(d) Workers whilst operating percussive pneumatic tools or vibrators, 21 cents extra 
per day or part thereof. 

(e) Workers using explosives shall be paid, in addition to the wages provided herein, 
21 cents extra per day or part thereof. 

(f) Workers whilst employed as diver's life-line attendant, 77 cents extra per day or 
part thereof. A life-line attendant shall be in attendance on a skin diver who is working 
alone. 

(g) When crane drivers are employed working grabs, skips, or scoops on bulk cargo 
they shall be paid the following additional rates whilst so employed. 

(i) Bulk sulphur and/ or guano, 7.5 cents per hour. 
(ii) Other bulk cargo, 5 cents per hour. 
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(h) Workers who are required to use a bicycle during working hours in connection 
with their work shall be supplied with a bicycle by the employer, who shall maintain it 
in good order. By mutual arrangement, workers may use their own bicycle am be paid 
an allowance of 30 cents per week. 

(i) Semi-skilled am/or regular general harxls whilst employed on the following classes 
of work shall be paid in addition to their weekly wage the following amounts: 

Fitters' labourers 
Blacksmiths' strikers 
Boilermakers' mates 
Members of the pile-driving gang 
Steelworker 
Gangers 
Leading hands 
In charge of pile-driving 
Erecting scaffolding more than 

12 ft in height 
Dismantling scaffolding more 

64 cents extra per week. 
64 cents extra per week. 
64 cents extra per week. 
2. 5 cents extra per hour. 
2.5 cents extra per hour. 
33 cents extra per day. 
22. 5 cents extra per day. 
10 cents extra per hour. 

16 cents extra per half day. 

than 12 ft in height 2.5 cents extra per hour. 
Sandblasting (nozzlemen) 26 cents extra per half day. 

(j) Workers engaged in work from ladders, bosun's chair, or swinging stages (even 
if tied in) involving the risk of a fall shall be paid the following extra rates: 

Over 35 ft arxl up to 70 ft 2.5 cents per hour. 
Over 70 ft and up to 105 ft 5 cents per hour. 
Over 105 ft arxl up to 140 ft 6.667 cents per hour. 
140 ft and over 9.167 cents per hour. 

This provision shall not apply to men working off fixed ladders on cranes or plant in 
the course of their normal duties forthepurposes of oiling arxl greasing, nor to hydraulic 
c ranemen at the port of Wellington. 

(k) Workers required to work on roof trusses or fixing purlins on roof trusses which 
would allow an unbroken fall of 15 ft or more shall be paid 5 cents per hour extra while 
so employed. 

AUCKLAND 

Payment of Wages 
Notwithstarxling any provision contained in this award the Board may pay the amount 

of wages due to any worker to the nearest dollar above or below the precise calculation 
provided that the difference between the precise calculation arxl the nearest dollar above 
or below that calculation is carried forward into the following pay calculation. 

Telephone exchange operator - clerical workers' scales. 
Telephone exchange operator - (shift workers) - clerical workers' scales. 

Provided however male telephone operator maximum shall not exceed $2,359.33 
per annum. 

Traffic Department: Per Week 
$ 

Night officers (shift workers) 47.18 
Traffic assistants (cargo service) 45.74 
Foreman - mobile plant (cargo service) 44.63 
Foreman - cranes (cargo service) 44.63 
Workers working as assistants to foremen (cranes) 22.5 cents per day. 

Shed and Cargo Store Supervisors and their Assistants 
(Cargo Service): 

(a) Wharf transit sheds: 
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Assistant supervisors (junior) shall be paid according to the following scale: 
Per Week 

$ 
Under 17 years of age 20.12 
17 to 18 years of age 24.56 
18 to 19 years of age 28.11 
19 to 20 years of age 32.32 
20 to 21 years of age 36.01 

Over 21 years of age classification am rate for assistant supervisors: 
Provided however -
(i)Juniors having completed six years' service as junior assistant 

supervisors; or 
Cii)Juniors having at least three years' secomary educationaoo having 

completed five years' service as junior assistant supervisors; 
shall be classified as and paid the rate for assistant supervisors. 

Assistant supervisors 38.45 
Provided that in the case of adults without previoos experience being 

employed as assistant supervisors the commencing wage shall be $37 .23 
per week increasing after completion of one year's service to $38.45 
cents per week. 

Shed supervisors 41.59 
Shed supervisors (Prince's or Queen's Wharves) 43.18 
Shed supervisors (Bledisloe, Jellicoe am Frey"berg Wharves) 44.52 

(b) •off-wharf• cargo stores: 
Assistant supervisors (junior) as per scale for wharf transit sheds in (a) hereof. 

Provided that in the case of adults without previous experience 
being employed as assistant supervisors the commencing wage 
shall be $37.23 per week increasing after completion of oneyear's 
service to $38.45 per week. 

Assistant supervisors $1.28 per week extra to the rate for 
assistant supervisors in wharf transit sheds in (a) hereof. 

Assistant supervisors (junior) after completion of one year's 
service in "off-wharf• cargo stores $1.28 per week extra to the 
rate for assistant supervisors (junior) in wharf transit sheds in 
(a) hereof. 

Store supervisors 
Store supervisor "off-wharf• cargo store No.I. 
(c) Wharf transit sheds and "off-wharf• cargo stores 

supervisors and their assistants: 
After 20 years' service 64 cents per week extra. 

"Off-wharf• cargo stores - "off-wharf• store workers 
employed handling cargo 

Traffic officers: 
Senior 
Senior assistant 
Others 

PerWeek 
$ 

43.18 
45.18 

38.45 

45.63 
42.14 
38.45 

In the case of a new appointment - other than the promotion of a worker employed in 
the traffic department - there shall be a probationary pericxl not exceeding six months. 
During such probationary pericxl the rate shall be $1.28 per week less than that specified 

for traffic officers. 



Gatekeepers (shift workers) 
W eighmasters (cargo service) 

Watermen: 
Chief 
Others 

Wharf cleaners and sanitary men: 
Foreman-cleaner 
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Leading hand cleaner 22.5 cents per day or part 
thereof whilst so acting. 

others 
Ratcatchers 

When squaring up cargo, Morxlay to Friday inclusive, 10 cents per 
hour extra with a minimum of four hours. 

Whilst cleaning public sanitary conveniences on wharves 5 cents 
extra per hour with a minimum payment of 15 cents. 
Caretaker, Devonport-Stanley Bay Wharves 

Cleaner/ attendants: 
Prince's Wharf Shed 19 ) 
Prince's Wharf Passenger Terminal ) 
Queen's Wharf Shed 14 ) 
Captain Cook Wharf Shed 11 ) 
King's Wharf Shed 3 ) 
Bledisloe Wharf Shed 51 ) 
Jellicoe Wharf amenity block ) 
Tooley Street Depot amenity block ) 
Freyberg Wharf ) 
Calliope Dock ) 

Car park attendants 

The ordinary hours of work for car park attendants shall not 
exceed 40 per week or eight hours per day to be worked con
secutively between 7 a.m. arxl 5 p.m. Morxlay to Friday inclusive 
or alternatively the hours as prescribed in subclause (a) of clause 
2 of this award (as required by the employer) provided notice thereof 
is given the previous day. 

Harbour Services 
Harbour Department: 

Shipping officers (shift workers) 
Watch-foremen (shift workers) 
Boatmen arxl daymen (shift workers) 
Daymen 
Leading Daymen 

Signalmen, Mount Victoria (shift workers): 
* Chief 
* Second, third and fourth 
* Relieving signalman 

* Location allowance of $2 per week. In the case 
of relieving signalman payable only when actually re
lieving at Mount Victoria. 

Protected areas, moorings, buoys arxl beacons section: 

PerWeek 
$ 

37.24 
38.45 

42.23 
37.24 

39.45 

35.85 
36.53 

37.24 

36.71 

35.61 

47.18 
44.43 
37.24 
36.86 
39.73 

42.05 
39.98 
39.98 



Senior officer 
Assistant officer 
Crew 
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Custodians: (Hours 40 per week. No set hours) 
* Custodian, Orakei Boat Harbour 
* Assistant custodian, Orakei Boat Harbour 

Custodian, W ~sthaven 
* Assistant custodian, Westhaven 

* House allowance of $3.21 per week. 
Calliope Dock: 

Dockmaster's assistants: 
First 
Second 

Pilot launch Akarana: 
Master 
Engineer 
Deckhand 

Launch Waitemata (pilot duties): 
Launchman 
Deckhand 

Launch Ferro: 
Launchman 

Tugs: 
Aucklander -

Fireman 
Deckhands 

William C. Daldy -
Firemen 
Deckhands 

Te Awhina -
Tughands (duties as per local agreement) 

Lighters: 
Foreman lighterman 
Chargehand lighterman 
Lighterman 

Maintenance and General Works Services 
Foreman, machine shop 
Leading hand fitter 
Foreman shipwright 
Foreman blacksmith-boilermaker 
Foreman carpenters 
Foreman labourers 
Foreman electrical 
Foreman cone rete repairs 
Foreman painter 
Assistant inspector of machinery 
Machinery inspection foreman 
Garage arxl maintenance chargeharxls 
Storeman electrical 
Light attendant chargehand 
Light attendants 

PerWeek 
$ 

46.31 
43.23 
35.61 

38.45 
36.02 
38.45 
36.02 

43.55 
39.73 

46.07 
44.40 
36.89 

42.86 
36.18 

38.45 

37.19 
36.18 

37.19 
36.18 

36.18 

43.18 
39.14 
38.45 

45.74 
43.95 
45.74 
45.74 
45.74 
43.54 
45.07 
42.48 
43.95 
44.40 
43.58 
41.13 
36.71 
39.41 
36.28 



Launchmen: 
Te Hauraki 
Orere 
Ronald 
Te Waka 
Arabi 
Kaba 
Mana 
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Workers acting assistants to launchman Kaha and Mana 
to receive 22.5 cents per day or part thereof in addition to 
the rate for semi-skilled regular grneral hands. 

Floating Crane Hikunui (cargo service): 
Master 
Engineer 
Second engineer 

Viaduct bridge atterxlants (shift workers) 
Plant driver/ storeman 
Storemen 
Plant driver/ storeman 

Timekeepers: 
Chief 
Assistant - clerical workers' scales. 

Gear and tools: 
Officer in charge 
Storeman - general clerical scale. 

Storeman~lerk, mobile plant workshop - workshop 
Storeman-clerk, mobile plant workshop - general clerical scale. 
Calliope Dock: 

C raneman - general hand 
Motor car atterxlants 
Lorry drivers 

Riggers: 
Chargehand 

Others 
Semi-skilled general hands 
Regular general hands 
Semi-skilled and/or regular general hands: 

Whilst employed engine driving 5 cents 
per hour extra. 

Whilst employed as crew of floating crane 
Hikinui 3.333 cents per hour extra. 

Whilst employed as crew of transports and 
pile drivers 3.333 cents per hour extra. 

Whilst employed in dockmaster's dock and 
slipway gang 51 cents per week extra. 

When retained as diver $1.61 per weekplus 
$4.48 per day or part thereof when 
actually engaged in diving. 

Day and night watchmen (shift workers) 
Door and gate attendants 
Timber workers: 

Sawyer 
First tailsaw 

PerWeek 
$ 

38.45 
38.45 
38.21 
36.68 
37.75 
41.47 
41.47 

45.48 
44.00 
42.70 

35.85 
38.45 
36.71 
38.45 

49.75 

48.25 

37.98 
36.53 
37.40 

40.59 
38.51 
35.61 
34.26 

33.44 
34.26 

36.71 

35.08 



Dredge Kerinui: 
Controls operator 
Controls operator/ engineer 
Dredgeharxls 

Watchmen 
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Hours of watchmen not to exceed, 40 per week -
no set daily hours. 

Hopper barges: 
Bargemen 
Assistant bargeman 

Hours to be the same as for dredges. 
Suction dredge Horanui: 

Dredge foreman/engineer, first 
Dredge foreman/engineer, secorxl 
Controls operator 
Engine room harxl 
Deckharxl 
Watchmen 

Hours of watchmen not to exceed 40 hours per week -
no set daily hours. 

Grab drexge Taniwha: 
Engine driver 
Dredgehands 

Man in charge to be paid $1.28 per week extra. 

Crane arxl Mobile ·Plant for Cargo Harxlling (Cargo Service) 
Workers urxlertaking the driving of all types .of cargo-harxlling 

plant arxl equipment 
Cranemen 
Probationers (six months) 
Mobile plant drivers 
Workers operating power-driven cargo-haooling 

plant not otherwise provided for 
Definition - The work of cranemen .arxl probationers 
includes crane driving and the gene,ral maintenance of cranes. 

Whilst operating Wynyard Wharf cranes, cranemen shall be 
paid 2.5 cents per hour extra. 

Whilst operating Babcock cranes at locations other than 
Wynyard Wharf, cranemen shall be paid ;3.333 cents per hour extra. 

Whilst mobile plant drivers are operating mobile hoists fitted 
with shovel attachment they shall be paid 5 cents per hour extra. 

ONEHUNGA 
Boatmen - watermen 
Shed supervisor (in charge) (cargo service) 
Assistant shed supervisors (cargo service) 
Assistant shed supervisor - general harxl 
Mobile plant drivers (cargo service) 
Workers operating power-driven cargo-harxlling plant not 

otherwise provided for (cargo service) 
Watchman - hours as per local agreement but not to exceed 40 per week. 
Gatekeepers (shift workers) 

PerWeek 
-$ 

4-t.00 
44.00 

.37.14 
33.44 

36.27 
35.74 

45.48 
44.00 
39.28 
37.15 
35.85 
33.44 

37.14 
34.26 

39.14 
39.28 
37.55 
38.45 

36.93 

38.21 
44.52 
38.45 
38.45 
38.45 

36.93 
34.26 
37.24 



Launch Manukau: 
Master 
Engineer/deckham 
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GJSBORNE 

Maintenance am ~neral Works 
Foreman 
Slipway foreman 
Steam crane driver 
Winch driver 
Storeman supplies store 
Launchman general hams 
Semi-skilled hams 
Regular general hams 
Semi-skilled am/or regular general hams: 

Whilst employed as storeman, stores .department, 
64 cents per week extra. 

Whilst employed as blacksmith, $2.47 per week extra. 
Whilst emplgyed diving shall be paid not less than 

$4. 48 per day or part thereof extra. 
Whilst employed driving mobile crane (wrecking truck) 

33 certs per day or part thereof. extra. 

Crane drivers 
Deckhams 

Wharfinger 
Weighbridge-keeper 
Mobile plant operator 

Dredge A. C. 

Traffic am Cargo Services 

Semi-skilled am regular general ham: 
Whilst employed driving mobile plant, 33 cents 

per day or part thereof extra. 
Workers operating power-driven cargo-hamling 

plant not otherwise provided for 

Harbourmaster's Department 
Launchmaster 
Launch engineer 
Launch hams 
Signalmen (shift workers) 
Wharf atterxlant 
Cleaner waterman 

GREYMOUTH 

Construction, Repairs w. .Maittenance 
Foremen carpenter 
Breakwater ganger 
Workshop foreman 
Storeman 

PerWeek 
$ 

44.01 
42.86 

41.53 
42.16 
37.59 
36.85 
36.71 
36.18 
35.61 
34.26 

37.59 
35.85 

40.82 
37.23 
37.28 

36.93 

45.01 
40.63 
36.18 
36.68 
36.77 
36.71 

42.36 
42.36 
42.36 
39.12 



Skilled structural hand 
Skilled general ham 
Mobile plant and steam crane driver 
Semi-skilled structural hams 
Semi-skilled general hands 
Regular general hams 
Excavator operator 
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Floating Plant, Cargo Cranes, am Mobile Plant 
First grab operator 
Second grab operator 
Barge driver 
Bargehand 
Launch driver - William Steer 
Chargehand electric cranes 

. Electric crane driver 
Workers operating power-driven cargo-hamling 

plant not otherwise provided for 

Harbourmaster's Department 
Wharf attendants (shift workers) 

LYTTELTON 

Mechanical Staff 
Workshop Foreman 
Foreman electrician 
Electricians - licensed wireman 
Electric crane attemant am fitter 
Wire splicer - general ham 
Rigger 
Crane and cargo plant maintenance men (cargo services) 

Construction, Maintenance and Repair Staff 
Foreman (first) 
Foreman (secom) 
Regular general hams (skilled) 
Regular general hands (semi-skilled) 
Regular general hands (unskilled) 
Pile driver (first) 
Pile driver (secom) 
Engine driver 
Machinist - saw doctor 
Launch driver - regular general harxl 

Diving allowance: When workers are employed 
divi~ they shall be paid $3.83 per dip with a mini
mum of $5.13 per day. 

Stores supervisor, supplies store - clerical 
workers' scales. 

PerWeek 
$ 

39.98 
38.89 
37.74 
36.71 
35.61 
34.26 
39.53 

39.53 
37.74 
39.53 
37.74 
39.53 
42.05 
39.53 

36.93 

38.83 

44.58 
44.03 
40.92 
40.42 
39.38 
37.48 
39.28 

46.59 
44.03 
40.65 
35.61 
34.26 
37.14 
35.16 
38.83 
43.39 
37.88 



Storeman, supplies store 
Assistant storemen, supplies store 
Dock foreman 
Diamooo drill operator 
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Quarry foreman - regular general ham 
Quarryman (certificated) 
Face shovel, excavators, loader, scraper 

am bulldozer operators 
Dump truck drivers 
Drillers am jack-hammer operators 
Shot firers 
Incinerator atteooant 

Traffic Manager's Department 
Cargo services: 

Cargo plant clerk - general clerical scale. 
Senior cargo plant foreman 
Cargo plant foreman •A• 
Cargo plant foreman "B• 
Workers umertaking the driving of all types 

of cargo-handling plant am equipment 
Crane drivers 
Mobile plant drivers 
Crane relief drivers 

NOTE: Probationary crane and mobile plant 
drivers (six weeks) 

The work of crane am mobile plant drivers 
includes the general maintenance of cranes 
and mobile plant. 

Workers operating power-driven plant not 
otherwise provided for 

Shed supervisor 
Assistant shed supervisor 

Traffic: 
Traffic Officers: 

Senior 
Others 

Harbourmaster's Department 
Watchtower signalmen, Gladstone Pier - shift workers: 

Senior 
Others 

Boatmen: 
Senior 
Others 

Wharf atteooants (shift workers) 

Gatekeepers (rate of pay, hours am coooitions 
as per local agreement). 

Watchmen (rate of pay, hours am coooitions 
as per local agreemert). 

Per Week 
$ 

41.23 
38.45 
44.03 
38.45 
42.90 
40.65 

40.65 
38.45 
38.45 
38.45 
38.45 

46.94 
44.28 
42.28 

39.28 
39.28 
38.45 
39.28 

37.55 

36.93 
41.58 
38.45 

43.51 
38.45 

40.70 
39.46 

39.45 
37.19 
38.53 



Pilot Launch W airangi: 
Master 
Engineer 
Deckhand 

Tugs Lyttelton and Lyttelton I I: 
Leading fireman 
Firemen 
Deckhands (three) 

Dredges: 
TeWhaka: 

Fireman 
Deck am engineroom hands 
Deckhand 
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NOTE: While deckhams are engaged driving the 
grab crane their rate of pay shall not be less 
than the rate applicable to crane driving. 

Peraki: 
Mate and ladderman 
Donkeyman 
Firemen 
Winchman 
Deckhams 

Relieving Staff: 
Relieving fireman 

(To receive higher rate of pay when relieving senior) 
Craneship Rapaki.: Regular general hams and and semi

skilled general hands whilst employed as crew of 
Rapaki to receive 19 cents per half day extra. 

Custodian Port Building, Christchurch 
(hours as per local agreement) 

Custodian Port Building, lffetelton 
Cafeteria attemant (female) 

(hours as per local agreement) 

Grain and Cool Stores 

PerWeek 
$ 

40.63 
40,63 
36.18 

37.52 
36.86 
36.18 

36.53 
36.53 
36.18 

41.42 
37.62 
36.86 
36.68 
36.18 

36,68 

39.12 

36.00 
20.45 

Storeman 42. 78 
Storemen assistants 37. 78 
Silo operator - supervisor 38,45 

Electric Light Sub-station and Cool Stores Engine Room 
Engineer in charge 49.90 
Shift engineers (shift workers) 43.98 

MARLBOROUGH (PICTON) 
Wharfinger 
Foreman (skilled hand) 
Supervisor, Town Wharf - 40 hours per week - no 

set daily hours - not more than 8 hours in any one day 
Regular general hands (skilled) 

44.01 
42.37 

41.59 
40.65 
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Boatmen general hams 
Workers operating power-driven cargo-handling 

plant not otherwise provided for 

NAPIER 

Harbourmaster's Department 
Watch foreman 
Boatman 
Boatman (shift workers) 
Waterman am wharf cleaner 

Pilot launch: 
Launchmaster 
Launch engineer 
Launch hands 

Dredge Whakarire: 
Boatswain ladderman 
W inchmen/ deckhands 
Greaser 
Fireman 
Deckhands 
Launchmen 

Engineer's Department 

Watchmen - hours of watchmen not to exceed 
40 per week - no set daily hours 

Construction, Repair and Maintenance Staff 
Workshop foreman 
Leading electrician 
Registered electrician 
Assistant foreman 
Skilled general hands journeymen (carpenters am 

allied trades) 
Skilled general hands journeymen (mechanical 

am allied trades) 
Bulldozer driver 
Tractor driver 
Gangers 
Steam and N. C. K. crane drivers 
Plate-layers 
Blacksmith's striker 
Storeman 
Semi-skilled general hands 
Regular general hams 

Any worker retained as a diver shall be paid $1.61 
per week in addition to his ordinary weekly wage 
plus $4. 48 per day or part thereof when actually 
engaged on any class of diving work. 

Traffic am Cargo Services 
Assistant wharfinger 

. -. 

PerWeek 
$ 

37.19 

36.93 

38.83 
36.71 
36.71 
37.20 

45.01 
40.63 
36.18 

38.83 
37.14 
37.14 
36.71 
35.85 
37.59 

33.44 

43.18 
43.40 
40.92 
39.15 

39.13 

39.13 
38.40 
37.00 
36.27 
37.59 
36.27 
35.85 
38.38 
35.61 
34.26 

44.73 



Senior Storeman 
Storeman 
Assistant storeman 
Electric crane drivers 
Tractor and mobile plant drivers 
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Workers operating power-driven cargo-handling 
plant not otherwise provided for 

Weighbridge keeper 

NEISON 

Harbourmaster's Department 
Launchmaster 
Boatman and launch engineer 
W ate rm an - general attendant 
Night watchman (shift workers) 
Tug deckhand 

Grab dredge Tasman Bay: 
Crane driver 
Deckhands 

Suction dredge Karitea: 
Dredge foreman/ engineer 
Dredge foreman 
Winchman/ladderman 
Winchman 
Greaser 
Deckhands 
Barge deckhand 

Dredges 

Traffic and Cargo Services 
Senior storeman 
Storemen 
Assistant storeman 
Tractor and crane drivers 
Workers operating power-driven cargo-handling 

plant not otherwise provided for 
Storeman in charge (Mapua) 

Construction, Repair and Maintenance Staff 
Foreman 
Senior assistant .foreman 
Assistant foreman 
Skilled general hands 
Semi-skilled general hands 
Regular general hands 
Storeman, supplies store 
Bulldozer driver 

Workshop foreman 
Assistant foreman 

Mechanical Staff 

PerWeek 
$ 

40.43 
36.71 
35.61 
37.34 
37.00 

36.93 
38.38 

40.82 
39.98 
37.40 
33.44 
36.18 

37.59 
35.85 

45.13 
42.74 
38.02 
37.14 
37.14 
35.85 
35.85 

40.73 
39.28 
35.99 
38.02 

36.93 
39.28 

46.19 
44.31 
40.21 
39.13 
35.61 
34.26 
38.88 
38.17 

45.41 
43.19 



2757 

Motor and general mechanic 
Custodian (40 hours per week - no set daily hours) 

MOTUEKA (NEI.SON OUTPORT) 
Skilled general hand am mobile plant operator 
Head shedman 
Semi-skilled general ham 
Workers operating power-driven cargo-handling 

plant not otherwise provided for 
Regular general hand 

NORTHLAND 

Construction, Mairtenance and Repairs 
Overseer, electrical 
Foreman, construction 
Foreman, Marsden Point 
Skilled general hands 
Leading general hands 
Semi-skilled general hands 
Regular general hands 
Shot firer 

Thomas MacKinnon: 
Dredgemaster 
Engineer 
Winchman 
Deckhand 

Te Kau: 
Dredgemaster 
Engineer 
Winchman 

Mobile workshop Maui: 
Crane driver/foreman 
Barge hands 

Pile-frame barge: 
Priestman grab driver 
Truck driver 
Slipway foreman 

Dredges 

Traffic and Cargo Services 
Mobile plant driver 
Workers whilst operating power-driven cargo-hamling 

plant not otherwise provided for 

Tugs Parahaki. am Raumanga: 
Boatswain 
Deckhams 
Engineroom hands 

Harbour Department 

PerWeek 
$ 

39.40 
36.01 

37.75 
35.85 
35.61 

36.93 
34.26 

45.41 
45.41 
45.41 
40.65 
40.37 
35.61 
34.26 
37.79 

43.57 
42.05 
36.71 
35.85 

42.05 
42.05 
36.71 

42.05 
36.71 

37.59 
37.13 
43.57 

37.72 

36.93 

38.34 
37.26 
37.26 



Pilot launch Manaia: 
Master 
Engineer 
Deckhand 

Line tugs Marsden and Busby: 
Master 
Engineer deckham 
Deckharxl 

Launches: 
Ngapuhi: Master 

Hatea: Master 

Pito: Master 

Works foreman 
Skilled general hands 
Semi-skilled general hams 
Regular general hands 

Quarryman (certificated) 
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OAMARU 

Works Department 

Quarry 

Driver steam shovel, crane or locomotive 
Quarryman or driver whilst acting as quarry 
foreman $1.28 per week extra. 

Regular general hands 

Harbourmaster's Department 
Daymen 

Leading dwymen $1.28 per week extra. Hours to be as prescribed for 
tug workers on harbour duties (subclause (n) of clause 16 of this award). 

Workers operating power-driven cargo-harxiling plant 
not otherwise provided for 

OTAGO 

Secretary am Treasurer's Staff 
Clerical staff (overscale positions): 

Stores officer 
Dues clerk 
Ships' charges clerk 
Rent clerk 
Pay Clerk 
Counter and assistant dues:clerk . 

Senior typist am filing clerk 78 cents . above 
clerical scale for females. 

Machine operator (male) - general clerical. scale. 

Per Week 
$ 

42.86 
42.86 
36.71 

39.82 
38.73 
36.71 

38.03 

38.03 

36.71 

41.66 
39.13 
35.61 
34.26 

37.59 
37.59 

36.71 

36.93 

54.05 
52.97 
51.88 
49.85 
49.85 
48.10 
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Engineer's Staff 
Draughtsman and/or engineering assistant ) 
Junior draughtsman and/ or engineering ) General 

assistant ) clerical 
Works clerk ) scale. 

Supplies - store: 
Storeman 
Assistant storeman 
Store clerk - general clerical scale. 

Dock staff: 
Deputy doc km aster 

Dock mechanician $2.57 per week more than the fitter's rate. 

Crane driver 
Semi-skilled general hands 
Nightwatchman (shift worker) Port Chalmers 

(The tallying of ships' overtime included in ordinary shift duties.) 

Construction, Repairs and Maintenance 
Constructional foreman - $4. 72 per week more than the 

carpenter's rate. 
Workshop foremen - $4.10 per week more than the 

tradesman's rate. 
Slipway foreman - $4.10 per week more than the shipwright's rate. 
Foreman piledriver - $4.10 per week more than the carpenter's rate. 
Foreman rigger 
Drivers, works cranes , excavators, loaders 
Car driver 
Lorry driver 
Winchman pile driver 
Launch driver Kaka 
Launch driver 
Quarryman (certified) 
Semi-skilled general hands 
Regular general hands 
Diver, whilst employed diving, as per local agreement. 
Caretaker, store and workshop - hours not to exceed 

40 per week - no set daily hours 
Watchmen (shift workers) Dunedin 

Otakou: 
Dredges 

Boatswain and assistant ladderman 
Winchman 
Fireman 
Greasers 
Launchman 
Assistant launchrnan arxl deckhand 
Deckhands 
Cook (when required) 
Watchmen (shift workers) 

1968 -89 - Awardia 

PerWeek 
$ 

46.69 
37.30 

46.03 

38.18 
35.61 
35.47 

41.18 
38.18 
37.16 
37.13 
36.97 
37.83 
37.14 
36.47 
35.61 
34.26 

34.26 

40.13 
37.14 
37.14 
37.14 
37.14 
36.27 
35.85 
37.14 
34.26 



Stationary dredge Vulcan: 
Master 
Greaser 
Winchman 
Puntman 
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Harbourmaster's Staff 
Signalmen Taiaroa Head (shift workers) (free houses) 

The worker acting as chief signalman shall be paid $1.11 
per week extra. 

GGeneral Staff 
Lightkeeper, harbour lights 
Lightkeeper's assistant: 

15 years of age 
16 years of age 
17 years of age 
18 years of age 
19 years of age 
20 years of age 
21 years of age 

Piermaster, Port Chalmers (free house) 

Hours for lightkeeper, lightkeeper's assistant, 
and piermaster not to exceed 40 hours per 
week - no set daily hours. 

Nightwatchman - telephone attendants (shift 
workers) Dunedin 

Watchman - telephone attendant 

Pilot Launch 
Master 
Engineer 
Launch driver/ skilled general hand 

Boatswain 
Greasers 
Fireman 
Deckhands 

Tug 

W harfinger Staff 
Storage clerks - general clerical scale. 
Water attendant 
Wharf cleaner (hours not to exceed 40 per 

week - no set daily hours) 

Traffic and Cargo Services 
Shedman 
Crane foreman 
Crane maintenance chargehand 
Electric crane and mobile plant drivers 

PerWeek 
$ 

47.22 
37.14 
37.14 
35.85 

38.60 

45.54 

20.66 
22.99 
25.39 
27.63 
29.68 
31.61 
35.77 
42.94 

36.00 
:,6.00 

42.86 
42.86 
39.23 

39.28 
38.53 
38.53 
38.53 

37.24 

34.26 

40.43 
43.73 
40.53 
38.18 
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Workers operating power-driven cargo-handling 
plant not otherwise provided for 

Workers whilst employed driving electric cranes 
arxl mobile plant shall be paid the crane driver's rate. 

SOUTHLAND (BLUFF) 
Stores clerk - clerical workers' scales. 

Engineer's Department 
Mechanical staff: 

Survey assistant 
Chainman 
Launchman 
Lorry driver 
Mobile plant operator 

Construction, repairs, arxl maintenance staff: 
Foreman 
Diver 
Skilled structural hands 
Semi-skilled structural harxls 
Skilled general hands 
Semi-skilled general hands 
Regular general harxls 

Storeman 

Boatswain and ladderman 
Greaser 
Winchman 
Assistant winchman 
Fireman 
Deckharxls 

Supplies Store 

Dredges 

Rockbreaker Tokanui 
Fireman 
Boatswain 
Winchman 
Deckhand 
Greaser-trimmer 
Cook (when required) 
Watchman (when required) hours not to exceed 40 

per week (no set daily hours) 

Harbourmaster's Department 
Launchman 
Stirling Point signalman (shift workers) 

two signalmen (to pay $28 annually for house). 

89* 

PerWeek 
$ 

36.93 

39.65 
35.85 
37.59 
36.07 
37.88 

43032 
44085 
39.98 
36.71 
38.19 
35.61 
34.26 

38.83 
37.14 
37.14 
36.53 
36.71 
35.85 

36.71 
38.39 
37.14 
35.85 
37.13 
36.53 

33.44 

37.59 
36.18 
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Other signalmen 
Leading signalmen shall be paid $1.28 per 

week extra. 
Wharf attendant (shift workers) 
General hands 

Awarua: 
Boatswain 
Deckhands 
Fireman 

Hauroko: 
Boat swain 

Tugs 

Tughands (duties as per local agreement) 

Traffic and Cargo Services 
Operator-serviceman (meat loader) 
Mobile plant operator 
Weighbridge attendant 
Workers operating power-dr iven cargo-handling 

plant not otherwise provided for 
Wheat silo oper ator 

TARANAKI 
Storekeeper - clerical worker s' scales . 

Elect rical and Mechanical St aff 
Mechanical and electrical foreman 
Assistant foreman mec hanical (plant) 
Leading hand - mechanical 
Motor mechanics "A,,, grade 
Electr icians - automotive 
Electr icians - registered 
Electricians - journeymen 
Skilled general hands - journeymen (mechanical 

and allied trades) 

Construction aoo Maintenance Staff 
Foreman carpenter 
Foreman wharf carpenter 
Foreman labourer 
Skilled general hands - journeymen (carpenters 

and allied trades) 
Skilled general hands 
Semi-skilled general hands 
Regular general hands 
Lima crane driver 
Lorry and mechanical dump drivers 
Diver 
Bargemaster 
Weighbridge 
Works launchman - regular general haoo 

PerWeek 
$ 

36.86 

36.18 
36.18 

37019 
36.18 
36.86 

37.19 
36.18 

37.88 
37.88 
38036 

36.93 
37.88 

45.23 
43.18 
41.90 
41.13 
40.93 
40.93 
39.77 

39.85 

42.98 
42.29 
42.29 

39.49 
39.13 
35.61 
34.26 
40.43 
36.71 
49.57 
42.03 
38.37 
37.15 
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When the diver is engaged in connection with 
the drilling and blasting of rock on the harbour 
bed or is required to sling boulders encountered 
in dredging he shall be paid 25. 833 cents per 
hour extra while so employed. 

Assistant diver - whilst employed diving - as 
per local agreement. 

Semi-skilled and/or regular general hands 
whilst employed on the following classes of 
work shall be paid in addition to their weekly 
wage the following amount: 

Power crane driving not otherwise specified 
5 cents per hour. 

Breakwater - Whilst workers are engaged 
uPon breakwater construction and/or main
tenance work outward from a point 40 yards 
on the seaward side of the Government bench 
mark they shall be paid 5 cents per hour extra 
with a minimum payment of 15 cents in lieu of 
payments under clause 14 of this award. 

Whilst employed as crew of utility barge, 
4.16 7 cents per hour. 

Electric Cranes 
Charge hand 
Leading hand 
Electric crane drivers 

Definition - The work of crane drivers includes 
the general maintenance of cranes. 

Charge hand 
Tractor driver 
Mobile crane driver 

Mobile Plant 

Workers operating Power-driven cargo-hand.ling 
plant not otherwise provided for 

Definition - The work of mobile plant drivers 
includes the general maintenance of mobile plant. 

General 
Night watchmen (shift workers) 

Harbourmaster's Department 
Leading hand 
Boatmen aoo watermen 
Pilot launchmaster 
Assistant launchman 
Wharf cleaner and general hand 

PerWeek 
$ 

42.88 
40.39 
39.28 

41.31 
38.45 
38.80 

36.93 

42.80 
36.71 
40.40 
38.20 
34.26 



Bosun-dragman 
Winchmen-deckhams 
Firemen-greasers 
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Dredger Ngamotu 

Workers while operating the grabbing crane 
shall be paid 4.167 cents per hour extra with a 
minimum of 12.5 cents per day. 

TAURANGA 
Secretary's Department 

Clerical workers as per clerical workers' scales. 
Storeman-clerk - general clerical scale. 

Engineer's Department 
Foreman of works 
Deputy foreman 
Leading hand 
Skilled general hams 
Semi-skilled general hams 
Regular general hams 
Electrician - registered 
Launchman - general ham (Karewa) 
Truck driver 
Incinerator attendants - hours and wages as per 

local agreement. 

Harbourmaster's Department 
Foreman 
Deputy foreman 
Leading dayman 
Daymen 

Daymen while acting as watermen 16 cents per 
day or part of a day extra. 

Boatman (shift workers) 
Cleaner (duties and hours as per local agreement) 

Tugs 
Tughands (duties as per local agreement) 
Deckhams 

(Provided that deckhams shall be paid the 
daymen's rate while duties as per local agree
ment continue to be performed.) 

Launches 
Tauranga: Master 
Reo: Master 

Assistant wharfinger 
Traffic officers 
Gatekeeper (shift workers) 
Weighbridge attemant 
W eighmaster 

Cargo am Traffic Services 

Per Week 
$ 

39.20 
37.14 
37.14 

47.00 
42.48 
40099 
39.13 
35.61 
34.26 
40.92 
36.68 
36.86 

44.40 
38.45 
37.94 
36.86 

37.73 
37.14 

37.14 
36.18 

39.60 
38.64 

44.40 
38.45 
37.24 
38.93 
38.45 



Storeman 
Crane driver am general hand 
Mobile plant driver 
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Workers operating power-driven cargo-haooling 
plant not otherwise provided for 

Bosun - assistant ladderman 
Winchmen - deckhands 
Greaser 

Foreman 
Senior assistant foreman 
Assistant foreman 
Skilled general hands 
Semi-skilled general harx:ls 
Regular general hands 
Mobile crane driver (diesel) 
Blacksmith 
Skilled harxls workshop 
Skilled hands workshop 
Storeman 

TThiARU 
Dredge W. H. Orbell 

Engineer's Department 

Diver when diving to receive $4.48 per day or 
part thereof in addition to his weekly rate of pay. 

Harbourmaster's Department 
Foreman (free house or $3.20 per week house allowance) 
Boatmen (free house or $3.20 per week house allowance) 
Pilot launch - master 
Harbour watchmen (shift workers) 
Traffic officer - to be used only when required 

by local agreement. 

Cargo Services Department 
Operator /general hard (meat loaders) 
Mobile plant supervisor 
Mobile plant foreman 
Mobile plant operators/ general harxls 
Workers operating power-driven cargo-hardling 

plant oot otherwise provided for 
Weighbridge attendant 
Wheat silo operator 

Wool-store foreman 
Diesel locomotive drivers 
Semi-skilled general hands 
Regular general hards 

Storeman 

TOKOMARU 

TOLAGA BAY 

PerWeek 
$ 

38.38 
38.45 
38.45 

36.93 

40.13 
37.14 
37.14 

46.19 
44.31 
40.21 
39.13 
35.61 
34.26 
37.88 
40.63 

40.21 
36.71 

39.98 
37.59 
39.60 
35.85 

37.88 
42.26 
40.21 
37.88 

36.93 
38.36 
37.88 

39.20 
37.53 
35.61 
34.26 

38.53 



Semi-skilled general hands 
Regular general hams 

Semi-skilled general hands 
Regular general hands 
Bar overseer - 40 hours per week -

no set daily hours 
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WAIBAU 

WANGANUI 

Maintenance am General Works 
Leading hand carpenter 
Engineer, fitter and crane driver 
Steam crane driver 
Ganger 
Semi-skilled general hands 
Regular general hands 

Whilst employed as members of the crew of tug 
26 cents per day extra. 

Any worker whilst employed steam crane-driving 
or locomotive driving shall be paid at the steam 
crane-driver's rate. 
* Launch driver launch Valerie 
* Launch boys: 

16 or under 
16 and a half 
17 
17 and a half 
18 
18 and a half 
19 
19 and a half 
20 
21 

* To be available for relieve on Harbourmaster's 
launch as and when required. 

General wharf and woolstore hand 
Mobile plant driver 
Workers while operating power-driven cargo-handling 

plant not otherwise provided for 

Grab dredge W anganui: 

Crane driver 
Greaser 
Deckhands 

Harbourmaster's Department 
Launch driver (free house) 

Berthing mast er 

PerWeek 
$ 

35.61 
34.26 

35.61 
34.26 

37.64 

42.76 
40.25 
37.59 
36.61 
35.61 
34.26 

37.19 

16.49 
17.45 
18.47 
19.46 
20.63 
21.88 
23.24 
24.57 
26.97 
35.03 

37.59 
37.62 

36.93 

37.59 
37.14 
35.85 

34.26 

34.26 
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WHAKATANE 
Storeman-tally clerk 
Launchman-general hand 
Semi-skilled general harrls 
Regular general harrls 

WELLINGTON 

Telephone exchange operators (shift workers): 
Males ) General clerical 
Females ) scale 

Head Office and Accountant's Office: 
Overscale positions: 

First clerk 
Public office clerk 
Statistical clerk 
Receiving arrl paying cashier 
Daybook and journals clerk 
Time and wages clerk 
Ledger keeper 
Costings clerk 

Typist - female clerical scale. 

Pay clerks (whilst employed in 
this ca pa city): 

Extra rate -
No. 1, $41 per annum 
No. 2, $30. 75 per annum 

Other workers: 
Record arrl filing clerk 
Sorting clerks 
Office assistant aoo messenger 

(head office) 
Messenger 

Traffic arrl Cargo Services 
(Cargo Services Section): 

Wharf supervisor 
Entry clerk 
Shed supervisor 
Permanent harrls 

Juniors: 
Urrler 17 years of age 

On 
Commence

ment 
Per Week 

$ 

52.62 
51.38 
51.38 
51.38 
51.38 
51.38 
50.36 
50.36 

41.41 
37.68 

37.38 
36.62 

46.03 
42.71 
40.88 
38.17 

20.96 

PerWeek 
$ 

38.53 
36.80 
35.61 
34.26 

After 
Three 
Years 

Per Week 
$ 

47.22 

41.33 
38.63 
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On After 
Commence- Three 

ment Years 
Per Week Per Week 

$ $ 
17 years of age 24.93 
18 years of age 30.78 
19 years of age 34.11 
20 years of age 37.14 

Shed supervisor in charge of shed 
21 and shed 27(A) to receive 82 cents 
per week additional whilst handling 
wool ex Wellington wool sales. 

Tolls Officers: 
Cargo Services Section: 

Chief tolls 49.59 
Assistarrt chief tolls 44.50 
Tolls officers 41.66 42.48 

Shift work for tolls officers shall 
be limited to tolls office, three shifts 
each of eight hours per day (as pro-
vided in clause 18 of this award). 
Ferry services two shifts 6 a.m. to 
1 p.m. and 1 p.m. to 8.30 p.m. Monday 
to Friday. 

Senior traffic officer 43.51 
Traffic officers 41.66 42.48 

Traffic Manager's Office: 
Chief clerk 49.59 
Clerk - general clerical scale. 
Claims clerk - (cargo services section) 46.19 

Traffic Department Clerical Office: 
Senior clerk - clerical scales. 
Clerk - clerical scales. 

Weighmasters (Cargo Services Section): 
Coal wharf 39.28 
others 38.83 
Head waterman · 39.28 
Waterman and sweepers 36.27 38.02 

After six months $37.59 per week. 
Shed sweepers 34.26 
Tractor supervisor (cargo services s,ection) 45.17 
Assistant tractor supervisor (cargo 

services section) 42.36 
Tractor, mobile crane and car drivers 

(cargo services section) 37.62 38.83 
Workers operating power-driver cargo-

handling plant not otherwise provided 
for (cargo services section) 36.93 
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Electric Cranes (Cargo Services Section): 
Supervisor 
Leading atterxiant 
Atterxiants 
Drivers 

After six months $38.83 per week. 

Quayside Cranes (Cargo Services Section): 
Supervisor 
Drivers 
Cranemen 

Attendants: 
Plant attendants (cargo services section) •• 
Telephone atterxiant 
Steel and wire (cargo services section) 
Garbage collectors 
Light atterxiant 

Borxi arxi Examination Store 
(Cargo Services Section): 
Borxikeeper 
General harxls 

Cleaners: 
Head cleaner 
other cleaners 

After one year $37.14 per week. 

Cleaners Amenities Building: 
Shift workers -

6.30 a.m. to 2.30 p.m. 
2.30 p.m. to 10.30 p.m. 

After one year $37.14 per week. 
Hydraulic cranemen employed on wharves 

shall be paid 90 cents per week additional on 
account of the dirty nature of the work, this 
payment to be in lieu of any payments urxier 
clause 14 of this award. 

Workers driving garbage trucks shall be 
paid 8 cents extra per hour for each hour 
worked with a minimum of 64 cents per day 
or part thereof, such payment to be made in 
lieu of any payments urxier clause 14 of this 
award. 

The present system of harxlling of passen
ger's luggage and mails on Sundays arxi holi
days shall be continued as required. 

On 
Commence

ment 
Per Week 

$ 

43.57 
42.45 
39.25 
37.61 

42.80 
39.28 
38.45 

39.28 
39.25 
37.61 
38.83 
36.28 

44.70 
37.61 

38.02 
35.85 

35.85 

After 
Three 
Years 

Per Week 
$ 

47.22 
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Cool Stores: 
Engineer (no set hours and no overtime 

payment) 
Shift engineers (shift workers) 

Pumping Station (shift workers): 
Shift engineers 

Engineer 's Office Staff: 
Chief clerk 
Draughtsman and/or engineering assistant 

Junior draughtsman arxl/or junior 
engineering assistant - general 
clerical scale plus 64 cents per week. 

Recording draughtsman 

Car Drivers: 
Dinner hour for this classification 

1 p.m. - 2 p.m. 

Maintenance arxl General Works Services: 
Foreman shall be paid an amount of $4.83 

more than the weekly rate of the res
pective trade. 

Foreman's assistants shall be paid an 
amount of $3. 75 per week more than the 
weekly rate of the respective trade. 

Leading tradesman shall be paid an amount 
of $2.20 per week more than the weekly 
rate of the respective trade. 

Leading pile driver (while required) shall 
be paid an amount of $3.63 per week 
more than the rates of the pile-driving team. 

Leading steelworker (while required) shall be 
paid an amount of $2.20 per week more than 
the weekly rate of the steelworkers. 

Carpenter's Shop: 
Yardman No. 1 
Yardman No. 2 

Mobile plant drivers 
Mobile crane attendants (shift workers) 
Garage attendants (shift workers) •• 
Plant reconditioning men 
Riggers (plant maintenance) (cargo 

service section) 
Blacksmith's strikers 
Boilermaker's mates 
Fitter's labourers (cargo services section) 
Semi-skilled general hands 

On 
Commence

ment 
Per Week 

$ 

51.28 
44.78 

44.78 

49.59 
46.05 

41.41 

37.62 

38.38 
36. 86 
38.45 
39.25 
37.59 
37.59 

40.21 
36.43 
36.43 
36.43 
35.61 

After 
Three 
Years 

Per Week 
$ 

38.83 



Regular general harxls 
Storemen mechanic's shop 
General atterxlants 

Tradesmen: 
Blacksmith 
Boilermaker 
Bricklayer 
Carpenter 
Electrician - registered 
Electrician - journeyman 
Fitter 
Locksmith 
Motor mechanics "A" grade 
Motor mechanics certificated 
Motor mechanic others 
Painter 
Plasterer 
Plumber - registered 
Plumber - journeyman 
Sawyer - first breast bench 
Sawyer - who heads in but does no 

saw-keeping 
Saw doctor 
Turner 
Welder first class 
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Tradesman (other than specified) and 
trades foremen as per local agreement. 

On 
Commence

ment 
Per Week 

$ 
34.26 
38.45 
38.45 

37.52 
37.34 
37.70 
36.98 
38.89 
35.84 
37.52 
36.72 
39.51 
38.07 
37.34 
36.98 
37.89 
39.50 
37.50 
39.17 

38.48 
40.11 
37.52 
37.34 

After 
Three 
Years 

Per Week 
$ 

Fitters and fitter's labourers employed outside of the shops on maintenance and 
repair of hydraulic cranes or other hydraulic plant shall be paid in addition to their or
dinary weekly wages, the sum of 77 .5 cents per week in lieu of any payment urxler the 
dirt · money clause. 

Hydraulic cranemen employed on swinging stages or in bosun's chair shall be paid 
19 cents extra per day or part thereof. 

Any worker retained as a diver shall be paid $1.61 per week in addition to his or
dinary weekly wage plus $4.48 per day or part thereof when actually engaged on any class 
of diving work. 

Works Clerks: 
Clerks, mechanic' shop - clerical scales. 
Clerks, carpenters arxl construction -

clerical scales. 

On 
Commence

ment 
Per Week 

$ 

After 
Three 
Years 

Per Week 
$ 
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On After 
Commence- Three 

ment Years 
Per Week Per Week 

$ $ 
Floating Dock: 
Dock and slip master 46.69 
Assistant dock aoo slip master 41.94 
Leading haoo dock crew 37.76 
Valve operator 37.76 
Dock crew 35.85 
Day watchman 33.44 
Night watchman (shift workers) 33.44 

Dredge Kerimoana: 
Engine driver deckhand 37.59 
Fireman 36.71 
Deckhands 35.85 

Crane Hikitea: 
Fireman and greaser 36.86 

The worker employed as crane driver 
shall be paid at the undermentioned rate 
whilst so employed or at the rate receivable 
by him in respect of his regular classification, 
whichever is the higher. 

89.167 cents per hour. 

Other workers Q--Iikitea) whilst employed in 
any of the undermentioned positions shall be 
paid in addition to their award the following 
respective rates: 

Chief engineer, 31 cents per half day extra. 
Second engineer, 21 cents per half day extra. 
Clutchman, 21 cents per half day extra. 
Deckhands, 21 cents per half day extra. 

Supplies Store: 
Assistant purchasing officer 47.26 
Storeman 39.84 
Assistant storeman truck driver 37.14 37.61 
Assistant storeman 37.14 37061 

Harbourmaster's Department: 
Pipitea wharf tower: 

Senior watch foreman 47.38 
Assistant watch foreman 40.75 

Launches: 
Engineer in charge (shift worker) 46.99 
Engineers (shift workers) 45.23 

Beacon Hill Signalmen (Shift Workers): 
Resident head 43.14 
Resident signalman 42.48 



Non-resident signalman 
(Plus $3.13 per week in 

lieu of house allowance.) 

Relieving signalman (shift workers) 
Watch foreman (shift workers) 
Caretaker (boat harbour) 
Clerk, Harbourmaster's Department -

general clerical scale. 
Fire plant attendant 
Caretaker Miramar Wharf 
Boatman (shift workers) 
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On 
Commence

ment 
Per Week 

$ 
42.48 

42.48 
46.46 
43.14 

38.02 
42.98 
40.75 

After 
Three 
Years 

Per Week 
$ 

IN WITNESS WHEREOF the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 30th day of October 1968. 

(L.S.) J. B. THOMSON, Judge. 

MEMORAND UM 
The award, including the operative date of provisions relating to wages, incorporates 

the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 23) has been in
serted in accordance with the agreement of all the assessors. A provision (clause 4) has 
been included in the awardforthepurposeof giving operative effect to the Court's general 
order of 5 August 1968. 

J.B. THOMSON, Judge. 

NOTE - Attention is drawn to the following sections of the lrxlustrial Conciliation am 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstandingthe expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an industrial agreement 
duly entered into has come into force, except where the registration of an industrial union 
of workers bound by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extend to and bind as a subsequent 
party thereto every iMustrial union, imustrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the pr escribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bound by an award shall keep a register, 
in the prescribed form , and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has know
ledge. 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
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register of accidents under this Act in respect of the same matters. 
5. Section 183 (1) provides that every employer bound by an award shall at all t imes 

keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 


