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CANTERBURY RUBBER FOOTWEAR EMPLOYEES - AW ARD 

(Filed in The Office of The Clerk of Awards, Christchurch) 

In the Court of Arbitration of New Zealand, Canterbury Industrial District-In the matter 
of the Industrial ConciliationandArbitrationAct1954; and in the matter of an industrial 
dispute between the New Zealand Federated Footwear Trade Industrial Association of 
Workers (hereinafter called -the union•) and the undermentioned firms (hereinafter 
called -the employers"): 

Airfoam Footwear Limited, Christchurch. 
Marathon Rubber Footwear Limited, Christchurch. 

The Court of Arbitration of New Zealand (hereinafter called "the Court•), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of Section 130 of the Industrial 
Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each and 
every of them, the terms, conditions, and provisions set out in the Schedule hereto and 
of this award shall be binding upon the union and upon every member thereof and upon 
the employers arKl upon each and every of them, and that the said terms, corKlitions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared to form 
part of this award; and further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, and provisions respect
ively required to be done, observed, and performed, and shall not do anything in con
travention of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms , conditions, and provisions set out in 
the Schedule hereto shall constitute a br each of this award, and that a penalty as by law 
provided shall be payable by any party or person in respect thereof. ArKl the Court doth 
further order that this award shall take effect as hereinafter provided and shall continue 
in force until the in force until the 11th day of May 1970 and thereafter as provided by 
section 152 of the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 13th day of December 1968. 

(L.S.) J.B. THOMSON, Judge. 

SCHEDUL E 

INDUSTRY TO WHICH AWARD APPLIES 
1. This award shall apply to the assembly and manufacture of rubber-soled footwear 

with faerie uppers, and waterproof footwear manufactured from rubber, plastic, or 
synthetic materials. 

HOURS OF WORK 
2. The ordinary hours of work shall oot exceed 40 per week nor eight per day, to be 

worked on the five days of the week, Monday to Fr iday, both days inclusive, between the 
hours of 7 a.m. and 5 p.m. for male workers and between 8 a.m. and 5 p.m. for female 
worker s : Provided that no worker shall be r equired to start at 7 a..m. unless his usual 
form of t ransport is available to him. 

SHIFTS 
3. Shifts may be worked in accordance with the following corKlitions on the manufacture 

of footwear by injection or compression moulding, or footwear by vulcanising processes: 



3227 

(a) This clause shall have no application to a worker required to work shifts out
side of the hours prescribed in clause 2 of this award on less than five con
secutive working days. 

(b) Shifts may be worked as required by the employer. The ordinary hours of work 
of a shift worker shall not exceed five consecutive shifts of not more than 
eight hours each nor less than six hours each to be worked between the hours 
of midnight Sunday-Monday and 8 a.m. Saturday. 

(c) The commencing hour for day shifts shall not be earlier than 7 a.m. or such 
other hour as may be agreed upon by the employer and the local union sec
retary. 

(d) Where three shifts per day are worked, a worker required to rotate his shift 
duties over those three shifts shall be paid 50 cents per shift in addition to 
ordinary rates. 

A worker employed only on an afternoon or night shift shall, while so em
ployed, be paid, in respect of the afternoon shift 50 cents per shift, and in 
respect of the night shift 95 cents per shift in addition to ordinary rates. 

An afternoon shift means any shift commenci~ after 12 noon and finishi~ 
at or before midnight, and a night shift means any shift finis~ subsequent 
to midnight and at or before 8 a.m. 

(e) In the case of shift workers overtime shall only be payable after eight hours, and 
shall then be paid for at the rate of time and a half for the first three hours and double 
time thereafter: Provided that overtime rates shall not be payable where the overtime 
arises from arrangements made between the employees themselves. 

(f) Where it is practicable shifts shall be worked on a regular rotation. 
(g) On completion of each year of regular employment on shifts for which shift money 

is payable in accordance with subclause (d) of this clause, a shift worker shall be allowed 
an annual holiday of three weeks instead of two as provided for in clause 6 of this award. 

The third week's holiday may be allowed either in conjunction with, or separately 
from, the first two weeks as the employer may decide. 

Should a shift worker to whom this subclause applies not complete a full year, a 
proportion of the third week shall be paid according to the time served in that year. 

OVERTIME 
4. (a) All time worked outside or in excess of the daily hours prescribed in clause 2 

of this award shall be overtime, am shall be paid for at the rate of time and a half for 
the first three hours and double time thereafter. All overtime shall be optional: Provided 
that when overtime is worked on Saturday morni~, the rates shall be time and a half for 
the first four hours and double time thereafter. 

(b) Workers required to work on Saturday shall be employed for a minimum of four 
hours. 

(c) When a worker is required to work overtime beyond half an hour after his usual 
time for ceasing work and has not been notified on the previous day, he shall be paid the 
sum of 65 cents meal money. If such a worker is notified that he is to work and overtime 
is not worked, such worker shall be paid an allowance of 65 cents. 

HOLIDAYS 
5. (a) All workers shall receive the following holidays in each year: New Year's Day, 

2 January, Good Friday, Easter Monday, An:,.ac Day, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, Boxing Day, and Show Day. 

(b) All work performed on any of the abovementioned holidays shall be paid for at 
double rates. This payment shall be made in addition to the weekly wage payable to the 
worker concerned. 

(c) All work performed on Sundays shall be paid for at double rates. 
(d) In the event of a holiday, other than Anzac _Day, falling on a Saturday or Sunday

1 

such holiday shall be observed on the succeeding Momay, and in the event of another 
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holiday falling on such Morxlay, such other holiday shall be observed on the succeeding 
Tuesday. 

ANNUAL HOLIDAYS 
6. (a) Annual holidays shall be allowed in accordance with the provisions of the Annual 

Holidays Act 1944, except that upon completion of 10 years' continuous service with the 
same employer a worker shall be granted in respect of the tenth and each further year 
of service with that employer an annual holiday of three weeks instead of two weeks. 
Such extra week may be allowed either in conjunction with, or separately from, the first 
two weeks as the employer may decide, and as far as practicable to meet the wishes of 
the worker: Provided, however, that in lieu of the third week's holiday the worker may, 
at his discretion, elect to receive one week's wages. 

(b) Where it is customary for any employer to allow holidays to his workers or to any 
class of his workers during a period in each year when his premises are closed or the 
work of those workers is for any reason discontinued and at the date of the commencement 
of any such period any such worker has not become entitled to any annual holiday, then 
that worker shall not be entitled to any wages for two weeks following that date, but the 
employer shall before that date pay to him, in addition to all other amounts due to him 
at that date, an amount equal to one twenty-fifth of his ordinary pay for the period of his 
employment up to that date, and for the purposes of the Annual Holidays Act the next 
period of his employment shall be deemed to commence on that date. 

WAGES 
-7. (a) Adult male workers shall be paid not less than the following weekly wages: 

(i) Fabric shoe section -
Machine outsole cutter 
Lasters 
Skivers 
other adult male workers 

(ii) Gumboot section -
Cutting department: 

Beam press cutter 
Mallet or die cutter 
Hand cutter 
Clicking machine operative 
Machine outsole cutter 

Making department: 
Lasters 
Toe-lining lasters 
Leg !asters 
Skivers 
Vampers 
Foxing placers 
Outsole placers 
OUtsole roller 
Examiner 
other adult male workers 

(iii) Vulcanisers 
Press hands 

(iv) Irdividual boot or shoe makers 

Per Week 
$ 

37.51 
38.42 
37.51 
36.00 

37.51 
37.51 
37.82 
37.82 
37.51 

38.'42 
38.42 
37.51 
37.51 
38.42 
37.51 
38.42 
37.51 
38,42 
36.00 
37/82 
37.82 
39.15 
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(b) Youths - The minimum weekly rates of wages for youths shall be: 
Per Week 

$ 
Under 16 years of age 14.40 
16 to 17 years of age 17.85 
17 to 18 years of age 21.30 
18 to 19 years of age 24. 76 
19 to 20 years of age 27 .63 
20 to 21 years of age 30.52 

Thereafter, the minimum rate of wages prescribed in subclause (a) of this clause. 
(c) Females - The minimum weekly rates of wages for female workers shall be: 

Under 16 years of age 
16 to 17 years of age 
17 to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 to 21 years of age 

Thereafter, $24.25 per week. 

Per Week 
$ 

12.29 
14.86 
16.59 
18.62 
20.34 
22.06 

(d) Notwithstanding anything contained herein, the wages of any worker at present 
receiving more than the rates prescribed herein shall be maintained at not less than the 
present rates during the currency of this award. 

(e) The proportion of youths to adult males shall not exceed one to five. 
(f) For female workers employed on the production of all types of goloshes, "misses• 

and children's overboots, or childs' bootees, the rate of pay shall be $26.32 per week 
after having been employed on such work for three months. Workers employed as !asters 
in this section shall receive an additional $2.36 per week. 

(g) The feeders on closing room transporters shall be paid $1.11 per week in addition 
to the appropriate rate in subclause (c) of this clause. 

PART-TIME WORKERS 
8. A weekly worker whose engagement is for less than 40 hours per week shall be paid 

the pro rata rate calculated on the ordinary weekly wage. This clause shall oot affect 
existing arrangements. 

BONUS PAYMENTS 
9. Bonus payments to workers shall be permitted in terms to be arranged between 

the employer and the union. 

TERMS OF EMPLOYMENT 
10. (a) During the first month of employment 24 hours' notice of termination of service 

shall be given by the employer to the worker or by the worker to the employer. After the 
first month of employment one week's notice of termination of service shall be given by 
the employer to the worker or by the worker to the employer. 

Where the employment is terminated without the requisite notice, one day or one 
week's wages as the case may be, shall be paid or forfeited. This, however, shall not 
prevent the summary dismissal of a worker for serious misconduct. 

(b) No deduction shall be made from the wages of any worker for whom a weekly wage 
is provided herein except for time lost through the illness or default of the worker or 
through accident not arising out of or in the cour se of his employment. 

(c) Wages shall be paid on or before Thursday in each week and within working hours. 
When a holiday falls on a Friday wages shall be paid on the preceding Wednesday. 
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GENERAL CONDITIONS 
11. (a) Imividual lockers shall be provided to store outer clothing. Adequate dining 

aoo sanitary facilities shall be provided. Adequate lighting and fresh air facilities shall 
be provided. 

(b) Notice boards shall be provided in a prominent position for the display of union 
notices. 

(c) In each factory there shall be provided a suitable furnished place for the use of 
female workers. 

(d) Rest periods shall be allowed in accordance with the present practice. 
(e) Females shall not be employed on chain operations in the gumboot section. 
Females shall not be employed on the following operations in the fabric shoe section: 

Lasting, clicking, cutting of fabric uppers, skiving, sole-pressing, Wellman-knife sole 
cutting, last sorting and carrying, sole placing or sole rolling. 

Females shall not be employed on the following operations in the light shoe section: 
Sole placing or sole rolling. 

Females shall not be employed on hot press cutting. 
Females shall not be employed on the following operations in the foam tread section: 

Lasting or vulcanising-moulder. 
Females shall not be employed on the following operations in the slipper section: 

Lasting or vulcanising-moulder. 
Youths may be employed in the foregoing sections in the ratio of one to each 20 adult 

male workers in the factory and shall receive $2.80 per week above the appropriate scale 
rate provided in subclause (b) of clause 7 of this award while so employed. 

Females employed on motorised jobs shall receive an additional rate of 4 cents per hour. 
)Vhen any new type of rubber or plastic footwear is to be produced the employment of 

females on any of the operations shall be discussed and settled by representatives of the 
union and employer before being put into production. ' 

(f) Male workers shall be supplied yearly with two substantial aprons of a type suitable 
for the work being performed. Female workers shall receive a protective clothing 
allowance of 40 cents per week. 

(g) No female worker or youth under 18 years of age shall be required to lift weights 
in excess of 40 lb. 

(h) Males employed on varnish dipping shall receive an additional 9 cents per hour 
as dirt money. 

(i) washing facilities, including hot water, soap, and towels shall be provided by the 
employer. 

(j) A properly equipped first aid outfit shall be readily accessible to all workers while 
work is being carried on in the factory, and temporary dressings, bandages, and anti
septic shall be available in each department. 

(k) Workers on completion of 15 years' continuous service and of each subsequent 
year of service shall be paid a service bonus of one week's wages. 

In the event of a worker not completing a year of service after having fulfilled the 
initial qualifying period for service bonus herein provided, he shall receive a proportion
ate payment of bonus. 

Q) By arrangement with the union and with the written consent of the workers con
cerned, the employer may deduct union dues from the wages of the workers and remit 
them to the union. 

(m) Room delegates may meet for one hour per month, without loss of pay, the time 
of the meeting to be mutually arranged with management so as not to interfere with 
production. 

ADVISORY COMMITTEE 
12. A committee consisting of two representatives of employers and two represen -

tatives of the union, and known as the 'advisory committee• shall be set up to deal with 
all applications for permits to work at home, and to deal with such operations that females 
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may be employed upon umer subclause (e)of clause 11 of this award. No resolution of the 
committee permitting out-work shall be carried unless a majority of. the representatives 
of each side is in agreement. 

FOREMEN AND FOREWOMEN 
13. The employer may appoint one foreman or forewoman in each department where 

five or more workers are employed and, provided the person so appointed is engaged in 
supervising work for not less than 50 per cent of the working hoµrs, such foreman or 
forewoman shall be exPmpted from the provisions of this award. It shall be the ~uty of 
the employer to notify the secretary of the union of the appointment of such foreman or 
forewoman. 

DISPUTES COMMITTEE 
14. Any dispute in connection with any matter not provided for in this award shall be 

settled between two representatives of the employer concerned and two representatives 
of the union, and in default of. any agreement being arrived at, then such dispute shall be 
referred to the Conciliation Commissioner, who m83' either decide the same or refer the 
matter to the Court. Either party, if dissatisfied with the decision of the Conciliation 
Commissioner, may appeal to the Court within seven days after such decision shall have 
been communicated to the party desiring to appeal. 

UNQUALIFIED PREFERENCE 
15. (a) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is oot already a member 
of a union of workers bound by this award, become a member of such union within 14 d83's 
after his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he contimes in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member, as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in r eceipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - ,Attention is drawn to section 174 Hof the Irxiustr ial Conciliation and 
Arbitr ation Act 1954 which gives to workers the right to join the union). 

UNDER-RATE WORKERS 
16. (a) Any worker who considers himself incapable of earning the minimum wage fixed 

by this award may be paid such lower wage as may from time to time be fixed, on t he 
application of the worker after due ootice to the union, by the local Inspector of Awards 
or such other person as the Court may from time to time appoint for that .(Xlrpose; and 
such inspector or other person in so fixing such wage shall have regard to the worker's 
cai:>ability, his past earnings, and such other circumstances as such inspector or other 
person shall think fit to consider after hearing such evidence and argument as the union 
and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall contirwe in 
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force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker at such lower wage, 
to examine the permit or agreement by which such wage is fixed. 

RIGHT OF ENTRY 
17. The secretary or other authorised officer of the union shall, with the consent of 

the employer (which consent shall not be unreasonably withheld), be entitled to enter 
at all reasonable times upon the premises or works and there interview any workers, 
but not so as to interfere unreasonably with the employer's business. 

APPLICATION OF AW ARD 
18. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every indusrrial union, industrial association, or 
employer who, not being an original party hereto, is, when this award comes into force 
or at any time whilst this award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to which this award relates. 

SCOPE OF AW ARD 
19. This award shall operate throughout the Canterbury Industrial District. 

TERM OF AW ARD 
20. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the first day of the pay period 
in each establishment commencing on or after the 12th day of November 1968, and so 
far as all other provisions of the award are concer ned, it shall come into force on the 
day of the date hereof; and this award shall continue in force until the 11th day of May 
1970. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 13th day of December 1968. 

(L.S.) J.B. THOMSON, Judge. 

MEMORANDUM 
The award, including the operative date of provisions relating to wages, incorporates 

the terms of settlement arrived at by the parties in t he course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 15) has been in
serted in accordance with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are not to be increased by the 
application of the provisions of the Court's general order of 5 August 1968. 

J.B. THOMSON, Judge. 

NOTE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. Section 152 provides that, notwithstanding the expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an industrial agreement 
duly entered into has come into force, except where the registration of an industrial union 
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of workers bound by the award has been cancelled. 
2. Section 154 (1) provides that every award shall extem to and bim as a subsequent 

party thereto every imustrial union, imustrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the imustry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 provides that every employer bound by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has know
ledge. 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
register of accidents under this Act in respect of the same matters. 

5. Section 183 (1) provides that every employer boum by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or nellr the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 


