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UnquaUfied Preference 
11. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he 
is not already a member of a union of workers bound by Vhis agreement, become 
a member of such union within fourteen days after his engagement, or after this 
clause comes into force; as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

( c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with subclause 
(b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and ihas failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

( e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this agreement. 

Term of Agreement 
12. This agreement shall come into force on the day of the date hereof and shall 

continue in force until the 31st day of August 1969. 

Signed on behalf of the Dunedin Municipal Clerical and Other Employees ( other 
than Inspectors) Industrial Union of Workers: 

I. E. Still, Secretary. 
:Signed on behalf of the Dunedin City Council: 

J.C. Lucas, Town Clerk. 

OTAGO HOSPITAL BOARD PAINTERS'-INDUSTRIAL AGREEMENT 

This Industrial Agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this Twenty Second day of April 1968, between the Otago 
Hospital Board (hereinafter referred to as "the Board") of the first part, and the 
Dunedin Painters' Industrial Union of Workers (hereinafter referred to as "the 
Union" ) of the other part, witnesseth that it is hereby mutually agreed between the 
employer and the Union as follows-

SCHEDULE 

Seo pe of Agreement 
1. This Agreement shall apply to painters employed by The Otago Hospital 

Board who have served an apprenticeship in the trade or have had five years' 
suitable experience on work within the trade. 
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Hours of Work 
2. (a) The ordinary hours of work shall not exceed 40 per week to be worked 

on five days per week, eight hours per day, Monday to Friday inclusive, between 
the hours of 7 .30 a.m. and 5.00 p.m. 

(b) One hour shall be allowed for a meal each day but the employer may agree 
with his workers to allow not less than half an hour for such meal. 

(c) A morning and afternoon tea break of ten (10) minutes shall be allowed 
without deduction of pay to the workers. 

(d) Workers shall be allowed five (5) minutes before ceasing work at recognised 
meal times and before ceasing work at the end of the day for washing and cleaning 
themselves. 

(e) No worker shall be compelled to work for more than five hours without 
an interval for a meal. 

Wages 
3. (a) The wages of workers covered by this Agreement shall be in accordance 

with the Public Service rates for such workers, viz: .$41.50 per week or $1-0375 
per hour. 

(b) The payment of wages shall be made weekly in the employer's time. 
( c) No deduction shall be made from the weekly wages provided herein except 

for time lost through the worker's sickness, default or accident. 
(d) With every payment of wages each worker shall receive a statement of the 

details of the payment and deductions being made to him. 

Overtime 
4. (a) Time worked on Saturday between 7.30 a.m. and noon shall be paid for 

at time and a half rates for the first three hours and at double time rates thereafter, 
provided that all time worked after noon on Saturday shall be paid for at double 
time rates. All Sunday work shall be paid for at double time rates. 

( c) Any worker having worked all day and night and continuing into the 
ordinary working hours of the next day shall be paid double time rates for all 
time worked on the second or succeeding days or until an eight hour break has 
been allowed. 

(d) All time worked between 10.00 p.m. and 7.30 a.m. shall be paid for at 
double time rates. 

( e) A worker called back for overtime work shall be paid for a minimum of 
two hours work. 

(f) Any worker required to commence work after the cessation of public wheeled 
traffic or before the ordinary time of starting of such traffic and any worker who 
may work continuously until after the cessation of public wheeled traffic and 
cease before the ordinary time of starting of such traffic, shall be paid for time 
occupied in travelling to and from his home, computed at 3 miles per hour, at 
ordinary rates of pay. If a conveyance is provided for the worker by the Board 
he shall not be entitled to the payment of travelling time. 

Meal Money 
5. The Board shall provide a meal when workers are called upon to work 

overtime after 6.00 p.m. provided that such worker cannot reasonably get home 
and return in the time allowed for a meal. Should the Board be unable to provide 
a meal the worker shall be paid meal money at the rate of 57.50c per meal. 

1968-13-A wards 
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Protective Clothing 
6 The Board shall supply and launder free of charge, overalls and other pro

tective clothing. 

Holidays 
7. (a) The following holidays shall be allowed without deduction of pay

Christmas Day, Boxing Day, New Year's Day, the day following New Year's 
Day, Anzac Day, Good Friday, Easter Monday, the birthday of the reigning 
Sovereign, Labour Day and Anniversary Day or day in lieu thereof. 

(b) Any work done on any of the days specified in Subclause (a) above shall 
be paid for at double time rates of pay in addition to the payment required by 
Sub-clause (a) of this clause. 

( c) Should any of the above holidays except Anzac Day fall on a Saturday or 
Sunday the holiday shall be observed on the next succeeding working day. 

(d) An annual holiday of two weeks shall be allowed in accordance with the 
Annual Holidays Act 1944, provided that after five years' continuous service with 
the Board, the worker shall be granted an additional week's holiday each year 
on full pay. 

Brushware 
8. The Board shall provide all burning off tools and brushware. 

Sick Leave 
9. (a) Where a worker is granted leave of absence on account of sickness or 

injury not arising out of or in the course of his employment he shall be entitled 
to sick pay in accordance with the Board's By-Laws. 

(b) The Board may demand a medical certificate as proof of sickness or injury. 
( c) Sick leave with full pay shall be reckoned in consecutive days inclusive of 

Saturdays, Sundays and Statutory Holidays. 
(d) The length of service for the purposes of calculating sick pay shall mean 

the aggregate period of service whether continuous or intermittent in the employ 
of any Hospital Board or the Crown. 

Termination of Employment 
10. The Board may dismiss a worker by giving him one week's notice of the 

termination of his employment or on the payment of one week's wages in lieu 
of notice; provided that this clause shall not prevent the Board from summarily 
dismissing a worker for misconduct. The worker shall give the Board one week's 
notice of his intention to cease his employment. 

Matters Not Provided For 
11. Any dispute in connection with any matter not provided for in this Agreement 

shall be settled between the Board and the Secretary of the Union and in default 
of any agreement being arrived at, then such dispute shall be referred to the 
Conciliation Commissioner, who shall either decide the same or refer the matter 
to the Court. Either party if dissatisfied with the decision of the Commissioner 
may appeal to the Court upon giving written notice of such appeal to the other 
party within 14 days after such decision has been communicated to the party 
desiring to appeal. 
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Work Away From Normal Reporting Centre 
12. Where a worker is instructed to report for work at a Board property within 

the City but other than his normal place of reporting he may be required to proceed 
to that property by public transport and the Board shall reimburse him for any 
fares so incurred. 

Country Wark 
13. (a) "Country Work" means work done by a worker in such a locality as 

to necessitate his sleeping away from his normal place of residence. 
(b) The Board shall convey the worker free of charge or pay his fare to and 

from the country work, but once only during the continuance of that work. 
( c) Time occupied in travelling shall be paid for once each way at ordinary 

rates. 
( d) The Board shall refund to the worker reasonable expenses for meals 

incurred while travelling to and from country work. 
( e) The Board shall either provide the worker while on country work with 

suitable board and lodging or, in lieu thereof, pay him each working day the 
sum of $2. 

(f) The hours for country work may be other than those prescribed in Clause 
2 (a) of this Agreement, provided, however, that all time worked outside or in 
excess of such prescribed hours shall be considered overtime and shall be paid 
for at the rate of 27.50 cents per hour in addition to the ordinary rate. For work 
done on Sunday or on any day specified in the Holidays Clause of this Agreement, 
double time rates shall be paid. 

Swing-Stage, Bosun-Chair and Ladder Work 
14. (a) Any worker working on a swinging stage and/ or bosun's chair shall 

be paid 50 cents per day extra while so employed. 
(b) Any worker working on a ladder of 35 ft or more, or employed on towers, 

steeples or chimney stacks, shall be paid the following extra rates: 
For heights exceeding 35 ft but not 70 ft- 4.167 cents per Hour 
For heights exceeding 70 ft but not 105 ft- 5.833 cents per Hour 
For heights exceeding 105 ft but not 140 ft- 8.333 cents per Hour 
For heights exceeding 140 ft but not 170 ft-10.833 cents per Hour 
For heights exceeding 170 ft 4.167 cents per Hour 

Dirty Work 

for each 30 ft or part 
thereof. 

15. (a) Workers employed in hospital wards where they are exposed to germs 
of infectious diseases shall be provided with protective equipment necessary to 
guard them against infection. 

(b) Workers required to actually work in mud or water shall be supplied with 
gumboots, on request. 

(c) Workers engaged on cleaning-down where the air is impregnated with 
dust to an unusual degree shall be supplied, on request, with goggles and/ or masks. 

(d) Any worker called upon to perform work of an unusually dirty or offensive 
nature shall be paid such extra rate per hour as may be agreed upon between the 
Board and the Union. Failing agreement, the rate shall be settled in accordance 
with C1ause 12 of this Agreement. 

13* 
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Unqualified Preference 
16. (a) Any adult person engaged or employed in any position or employment 

subject to this Agreement by the employer bound by this Agreement shall, if 
he is not already a member of the Union of Workers bound by this Agreement, 
become a member of such Union within 14 days after his engagement or after 
this Clause comes into force as the case may require. 

(b) Subject to Subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of the Union of Workers bound by this Agreement so 
long as he continues in any position or employment subject to this Agreement. 

( c) Every worker obliged under Sub-clause (a) hereof to become a member 
of the Union who fails to become a member, as required by that Subclause, after 
being requested to do so by an officer or authorised representative of the Union, 
and every worker who fails to remain a member of the Union in accordance with 
Subclause (b) hereof commits a breach of this Agreement. 

(d) The employer bound by this Agreement commits a breach of this Agree
ment, if he continues to employ any worker to whom subclauses (a) and (b) 
apply, after having been notified by any officer or authorised representative of 
the Union that the worker has been requested to become a member of the Union 
and has failed to do so, or that the worker having -become a member of the Union 
has failed to remain a member. 

(e) For the purposes of this Clause "adult person" means a person of the 
age of 18 years or upwards, or a person who for the time being is in receipt of 
not less than the minimum rate of wages prescribed for adult workers by this 
Agreement. 

Notification 
17. Upon written application by the Secretary of the Workers' Union the 

Board shall, within 14 days of the receipt of such application, supply the names 
and addresses of all workers in its employ who are engaged on work coming 
within the scope of this Agreement, but the Board shall not be under any 
obligation to supply such information more often than once in every three months. 

Right of Entry 
18. The Secretary or other authorised officer of the Vnion shall be entitled 

to enter at all reasonable times upon the premises of the Board for the purpose 
of interviewing any employee in connection with the operation of this agreement, 
but not so as to interfere unreasonably with the Board's business. 

T er,n of Agreement 
19. This Agreement, in so far as the provisions relating to the rates of wages 

to be paid are concerned, shall be deemed to come into force on the Twentythird 
day of November, 1967 and so far as all other provisions of the Agreement are 
concerned, it shall come into force on the date hereof and this Agreement shall 
continue in force until the 31st day of January, 1969. 

Signed on behalf of the Otago Hospital Board-
D. C. J . P EARCE. 

Signed on behalf of the Dunedin Painters' Industrial Union of Workers
A GRAHAM. 
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MEMORANDUM 

The rates of remuneration prescribed by the Agreement are not to be increased 
by the application of any General Wages Order made by the Court. 

The parties hereto desire to record that the rates of wages provided for in this 
Agreement have been considered on the basis of the rates of wages ruling in the 
Public Service at the date of this Agreement and agree that should the Public 
Service rates be subsequently amended, then the rates of wages prescribed in 
this Agreement shall be automatically amended to maintain the same relationship 
with the Public Service. 

Signed on behalf of the Otago Hospital Board-
D. C. J. PEARCE. 

Signed on behalf of the Dunedin Painters' Industrial Union of Workers
A GRAHAM. 

NORTHERN INDUSTRIAL DISTRICT (EXCEPT GISBORNE JUDICIAL DISTRICT) 
BACON WORKERS-AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Northern ( except Gisborne) Butchers, 
Small Goods and Bacon Factory Employees Industrial Union of Workers (here
inafter called "the union") and the undermentioned union and company herein
after called "the employers"): 

Auckland Bacon Curers Industrial Union of Employers, 157-161 Khyber Pass Road, 
Auckland C. 3. 

Reid, W. D. Ltd., Bacon Curers, P.O. Box 236, Tauranga. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the court doth 
hereby further award. order, and declare that any breach of the said terms, con
ditions, and provisions seit out in the Schedule heireto shall constitute a breach 
of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall continue in force until 
the 30th day of June 1969 and thereafter as provided by section 152 of the Industrial 
Conciliation and Arbitration Act 1954. 




