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AUCKLAND (25-Mile Radius) PASSENGER TRANSPORT DRIVERS - AWARD 

(Filed in The Office of The Clerk of Awards, Auckland) 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the matter of 
the IIKlustrial Conciliation and Arbitration Act 1954; and in the matter of an iooustrial 
dispute between the Northern (except Gisborne) Road Transport and Motor and Horse 
Drivers and their Assistants IIKlustrial Union of Workers (hereinafter called "the 
union") and the uooermentioned firms and companies (hereinafter called "the em
ployers"): 

Abbotts Motors Ltd., Beachlands, Auckland. 
Auckland Bus Co., Great North Road, New Lynn, Auckland. 
Auckland Transport Holdings, Halberg Drive, Takapuna. 
Birkenhead Transport Co., Hauraki Road, Birkenhead, Auckland. 
Bonnici's Motors, 30 Ennismore Road, Mt Albert, Auckland. 
Commercial Buses Ltd., Harbour View Road, aWoodlands Park, Titirangi. 
Eastern Buses Ltd., Bucklands Beach, Aucklaoo. 
Howick Bus Co., Howick, Auckland. 
North Shore Ferries Ltd., Ferry Buildings, Quay Street, Auckland. 
Passenger Transport Co., Great South Road, otahuhu, Auckland. 
Shears Coach Lines Ltd., 1612 Great North Road, Avoooale, Auckland. 
Tate' s Motors, COrewa, Auckland. 
Whenuapai Bus Co., Whellllapai, Aucklaoo. 

The Court of Arbitration of New Zealand (hereinafter called -the Court"), having taken 
into consideration the terms of settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of Section 130 of the Industrial 
Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members t hereof and the employers and each and 
every of them, the terms, conditions, aIKl provisions set out in the Schedule hereto and 
of this award shall be biIKling upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared to form 
part of this award; and further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, and perform every 
matter and thing by this award and bythe said terms, conditions, and provisions respect
ively required to be done, observed, and performed, and shall not do anything in con
t ravention of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and provisions set out in 
the Schedule hereto shall constitute a breach of this award, and that a penalty as by law 
provided shall be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided and shall contilllle 
in force until the 10th day of November 1970 and thereafter as provided by section 152 of 
the IIKlustrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 28th day of November 1968. 

(L.S.) J.B. THOMSON, Judge. 

SCHEDULE 

APPLICATION 
1. This award shall apply to the original parties named herein and to their employees 

engaged in the passenger transport iIKlustry in the Auckland 25-mile radius, and shall 
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extend to and bind as subsequent parties hereto every employer who, not being an original 
party hereto, is, when this award comes irto force or at any time whilst this award is in 
force, connected with or engaged in the imustry to which this award applies within the 
scope of this award. 

HOURS OF WORK 
2. (a) The ordinary hours of work shall not exceed 40 hours in any week and shall 

be worked on any five of the seven days of the week. For the purpose of this award the 
week shall be deemed to end at 12.30 a.m. on Monday. 

(b) The ordinary daily hours shall be a minimum of seven hours and shall not exceed 
eight, to be worked within a span of 11 consecutive hours. 

(c) Where shift work is performed a •day• for the purpose of the last preceding sub
clause shall be deemed to mean a period of 24 consecutive hours from 12.30 a.m. to 
12.30 a.m.: Provided that a driver finishing a last trip which commenced before 12.30 
a.m. shall not be deemed to be commencing a new day but shall be paid for time worked 
after 12.30 a.m. at the rate of double time. 

(d) Two periods of 24 consecutive hours off duty shall be allowed to each driver in 
each week; such periods shall be calendar days or from 12.30 a.m. to 12.30 a.m.: 
Provided that except in exceptional circumstances the periods aforementioned shall be 
consecutive for a minimum of 50 per cent of the rostered weeks of duty. 

(e) A worker signed on on a rostered day off shall receive a minimum of five hours' 
pay at the appropriate rate: Provided that in the case of a contract special call-back 
being cancelled for any reason the driver concerned, unless notified by 8 p.m. the pre
vioos day, shall be entitled to a payment of $2.30 if work is not made available. 

(f) Time Worked - The hours of work provided for in subclauses (a) and (b) of this 
clause shall include all time worked by drivers in performing duties appertaining to 
their calling, but shall not include meal intervals or time during which a driver is booked 
off duty and no work is performed. 

(g) Booking Off - (i) Broken Shifts: No driver shall be booked off duty for any lesser 
period that one hour, or for a longer period than three hours, nor more than once during 
any one day, nor at a placeotherthan the booking-on place: Provided that for the purpose 
of this subclause meal intervals not exceeding one hour shall not be deemed to be periods 
booked off. Where practicable there shall be only one book-off period of not more than 
four hours on a broken shift, which book-off period shall include the meal interval. 

(ii) Straight Shifts: In the case of a straight shift there shall be one book-off period 
of _not more than one hour for a meal: Provided that when a worker is required to con
tinue working on overtime or is called backto work overtime then a second meal irterval 
may be allowed. The length of such meal interval shall be agreed upon between the em
ployer and the worker, but shall be not less than half an hour or more than one hour. 

(iii) Applying to All Workers: No worker shall be booked off for a meal until he has 
been on duty for at least three hours from the time he commenced his shift. 

(h) Broken shifts shall not exceed three in 12: Provided that this shall not prevent 
six broken shifts being worked in one week in cases in which workers change shifts in 
regular rotation: Provided, further, that where the exigencies of any business require 
special provisions in respect of broken shifts additional broken shifts may be allowed by 
agreement between the union and the employer. 

Workers employed on rostered shifts, any portion of which falls between 7 p.m. 
and 5.30 a.m. and/or broken shifts in excess of those provided for in this subclause, shall 
be paid 52. 5 cents extra per shift: Provided, however, that only one such extra payment 
shall be payable in respect of any particular shift. 

(i) Meal Intervals - One hour shall be allowed for a meal, but this may be curtailed 
by agreement, provided that the meal interval shall not be less than half an hour. No 
driver shall be required to work rp.ore than five and a half hours continuously without an 
interval for a meal. Where a second meal is necessary such meal shall be provided by 
the employer, or a meal allowance of 63 cents shall be paid for such meal. 
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(j) (i) The employer shall provide a time book in which each driver shall enter daily 
the total hours for which he is entitled to be paid, stating the overtime, if any. Such time 
books shall be available for inspection by a representative of the union by arrangement 
with the employer. 

(ii) Details of the worker's wages including ordinary, overtime, and any other pay
ments due shall be supplied to each worker weekly. 

(k) The employer shall post in a conspicuous place a roster stating the shifts and the 
days off. Except in thecaseofanemergency, 72 hours' notice shall be given of any change 
in the roster: Provided that where it is. necessary to change the roster because of a 
holiday period seven days' notice shall be given of any change in the roster. When 
reasonably practicable,. the roster shall be so arranged that the a.m. and p.m. shifts 
shall be equally distributed among drivers. 

Q) A driver, having completed his shift, shall not be booked on again until the ex
piration of 10 hours from the time of booking off. 

(m) Where reasonably practicable, the employer shall make arrangements to relieve 
the driver of the responsibility for his cash and tickets on booking off duty. 

WAGES 
3. Except in the case of casual drivers, the minimum rate of wages for omnibus 

drivers covered by this award shall be $38 per week. 

OVERTIME 
4. (a) Except as otherwise provided, all time worked in excess of,the weekly or daily 

hoqrs prescribed in this award shall be paid for at the rate of time and a half for the 
first four hours and thereafter double time computed on a weekly basis: Provided that 
where the daily and weekly hours have both been exceeded in the one week overtime shall 
only be paid once, that is on whichever of the two is greatest. 

(b) Except as otherwise provided for in subclause (c) of clause 2 of this award, all 
time worked between 12.30 a.m. and 5.30 a.m. shall be paid for at overtime rates. 

SUBSTITUTES 
5. No extra payment shall be due to a driver who with the consent of the employer 

and by mutual agreement with another driver in the same employ works on his day off 
as a substitute for such other driver. 

CASUAL DRIVERS 
6. (a) Drivers employed for a period of less than one week shall be deemed to be 

casual drivers. 
(b) Rates of wages for a casual driver shall be 15 per cent in excess of the appropriate 

rate set out in this award. 
(c) In any case in a rural area where an employer shall consider that this clause may 

require adjustment to meet some local need, in respect of school buses and/or rural 
mail contracts, and the parties cannot come to an agreement, if shall be dealt with urxler 
the disputes clause. 

(d) No casual driver or regular employee shall be employed on driving if a permanent 
driver is available and willing to perform the duties. 

(e) Subclause (b) of this clause shall not apply to regular employees, whose substantial 
employment is not that of driving, but who may be employed occasionally or in emer
gencies at driving. 

MEDICAL EXAMINATION OF DRIVERS 
7. (a) An employer may at any time require any driver to submit himself to medical 

examination by a medical officer nominated by the employer, provided that such ex
amination shall be at the expense of the employer. 
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(b) After he has completed 12 months' service with his employer, the driver's annual 
medical examination shall be at the expense of the employer. 

DUTIES OF DRIVERS 
8. It shall be part of the ordinary duty of a driver to assist at any work in connection 

with the buses which may be required of him, other than driving, for the purpose of. 
filling in time. 

PAYMENT OF WAGES 
9. (a) Wages, including overtime, shall be paid regularly weekly on a day not later 

than Thursday, am shall be paid in the employer's time. Where a holiday falls on a 
Friday wages shall be paid not later thanthe Wednesday of the week concerned, providing 
banking facilities are available. 

{b) An employer shall be entitled to make a rateable deduction from the wages of. any 
worker for time lost through sickness or default of. the worker or through accident not 
arising out of and in the course of the employment. 

DEFINITION OF SHIFT 
10. A straight shift for the purpose of. the award shall mean a shift with no break 

except one meal interval or two meal intervals when overtime is worked as provided for 
in subclause {g) of clause 2 of this award. 

UNIFORMS 
11. If workers are required to wear special uniforms, these shall be provided by and 

remain the property of. the employer. Where such uniforms require to be laurxlered, this 
shall be done at the employer's expense. The supply of a dustcoat to each worker shall be 
deemed a minimum provision. Dustcoats shall be laundered at the employer's expense. 

SATURDAYS, SUNDAYS, AND SPECIAL DAYS 
12. (a) If the day is rostered as one of the five ordinary working days of the week, the 

following payments shall be made: 
(i) For time worked on a Saturday, New Year's Day, Anniversary Day, Easter 

Monday, the birtlxlay of the reigning Sovereign, Labour Day, or Boxing 
Day: The rate of half ordinary time additional. 

(ii) For time worked on a Surxlay, Christmas Day, Good Friday, or Anzac Day: The 
rate of ordinary time additional. 

(b) If the day is rostered as one of the days off duty provided for in subclause (d) of. 
clause 2 of this award, the following rates shall be paid: 

(i) For time worked on a Saturday, New Year's Day, Anniversary Day, Easter 
Monday, the birtlxlay of the reigning Sovereign, Labour Day, or Boxing 
Day: Overtime rates. 

(ii) For time worked on a Surxlay, aChristmas Day, Good Friday, or Anzac Day: The 
rate of double ordinary time. 

'(c) A worker signed on on a Saturday,Sunday, or special day referred to in this clause 
shall be paid for the minimum periods stated: 

(i) If the day is rostered as one of the five ordinary working days of the week: A 
minimum of seven hours. 

(ii) If the day is rostered as one of the days off duty provided for in subclause (d) 
of. clause 2 of this award: A minimum of five hours. 

(d) In no case under this award shall the payment for time worked on any of the days 
specified herein exceed double ordinary time rates. 

HOLIDAYS 
13. In lieu of statutory and annual holidays employers shall allow each worker a paid 

holiday of three consecutive weeks at the rate of 46 ordinary pay hours per week, i.e. 



3056 

$43.70 per week on the completion of each nine months of service with the same em
ployer. Subject to the provisions of the Annual Holidays Act 1944 a worker employed for 
less than nine months shall be allowed a proportionate holiday on the termination of his 
employment. Such holiday shall be allowed within six months of the due date and the em
ployer shall notify the driver one month before his holiday is to be taken. 

For the purpose of this award qualifying service shall commence on the date of 
coming into operation of this award or the day of a worker's engagement if subsequent 
to that date. 

ROAD EXPENSES 
14. Where a driver is required to be absent from his home at night on special or 

contract trips all accommodation and · meals shall be arranged with the driver and paid 
for by his employer. Such accommodation, where available at the destination., s.hall be 
at least of three-star standard. 

TERMS OF ENGAGEMENT 
15. Except in the case of casual workers, the employment shall be a weekly one, and 

may be determined by one week's notice on either side. This, however, shall not prevent 
the summary dismissal of a worker for misconduct or other good cause. 

CONTRACT VEHICLES AND SPECIAL TRIPS 
16. (a) Subject to subclause (b) of this clause each day on which a driver is engaged 

on a contract or special trip shall count and be paid for as a day of eight hours worked: 
Provided that if the time spent in actually driving exceeds eight hours the actual driving 
time shall be paid for, but if his absence from his booking-on place is less than eight 
hours the driver shall only be entitled to payment for the actual time he is away. The 
span of 11 hours shall apply to this clause. 

(b) In case of contract or special trips exceeding six days, a driver shall be given a 
day off, such day off to be given as close as practicable to his normal day off. 

UNQUALIFIED PREFERENCE 
17. (a) Any adult person engaged or employed in any position or employment subject 

to this award by any employer bound by this award shall, if he is not already a member 
of a union of workers bound by this award, become a member of such union within 14 days 
after his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues in 
any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member, as required by that subclause., after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause (b) hereof commits a breach 
of this award. 

(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause •adult person• means a person of the age of 
18 years or upwards., or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 174 H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 
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RIGHT OF ENTRY 
18. Every employer bound by this award shall permit the secretary or other authorised 

officer of the union to enter at all reasonable times (to be mutually arranged between the 
employer and the union) upon the premises and there interview any workers, but oot so 
as to interfere unreasonably with the employer's business. 

DISPUTES COMMITTEE 
19. The essence of this award being that the work of the employers shall not on any 

account whatsoever be impeded but shall always proceed as if oo dispute had arisen, it 
is provided that if any dispute or difference shall arise between the parties bouoo by 
this award, or any of them, as to any matter whatsoever arising out of or connected 
therewith, but not provided for herein, every such dispute or difference shall be re
f erred to a committee to be composed of two representatives of each side, together with 
an iooependent chairman to be mutually . agreed upon or, in default of agreement, to be 
appointed by the Conciliation Commissioner. If the committee is unable to decide the 
question then the chairman shall give a decision or refer the matter to the Court. Either 
side shall have the right to appeal to the Court against a decision of any such committee 
or chairman upon giving to the other side written notice of such appeal within 14 days 
after such decision has been made known to the party desirous of appealing. 

ACCOMMODATION 
20. Where there are five or more employees employed by one employer a suitable 

room shall be provided for the use of employees, with suitable locker accommodation 
for each employee. Dining facilities with all requisite utensils and provisions to enable 
boiling water to be obtained shall be made available therein. Also, proper sanitary pro
vision with hand basin shall be provided with separate entrance outside such room. No 
tyres, oil, fuel, or other accessories shall be stored in such room. 

SCOPE OF AW ARD 
21. This award shall operate within that area 25 miles from the Auckland Chief Post 

Office but shall not apply to a driver engaged in driving a vehicle on a service extending 
25 miles or more from the Auckland Chief Post Officee 

TERM OF AW ARD 
22. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 11th day of November 
1968, and so far as all other provisions of the award are concerned, it shall come into 
force on the day of the date hereof; and this award shall continue in force until the 10th 
day of November 1970. 

In witness thereof the seal of the Court of Arbitration hath hereto been affixed, and 
the Judge of the Court hath hereunto set his hand, this 28th day of November 1968. 

(L.S.) J.B. THOMSON, Judge. 

MEMORANDUM 
The award, including the operative date of provisions relating to wages, incorporates 

the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. The unqualified preference provision (clause 17) has been in
serted in accordance with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are not to be increased by the 
application of the provisions of the Court's general order of 5 August 1968. 

J.B. THOMSON, Judge. 

NOTE - Attention is drawn to the following sections of the Industrial Conciliation and 
Arbitration Act 1954. 

1. S 
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1. Section 152 provides that, notwithstanding the expiration of the currency of an award, 
the award shall continue in force until a new award duly made or an imustrial agreement 
duly ente:red into has come into force, except where the registration of an industrial union 
of wofkers boum by the award has been cancelled. 

2. Section 154 (1) provides that every award shall extem to and bim as a subsequent 
party thereto every imustrial union, industrial association, or employer who, not being 
an original or added party thereto, is, when the award comes into force or at any time 
while it is in force, connected with or engaged in the industry to which the award applies 
within the locality to which the award for the time being relates. 

3. Section 181 (1) provides that every employer bound by an award shall at all times 
keep in the prescribed form, or in such other form as may be approved by an Inspector 
of Awards, a record in English called the wages and time book. 

Any information that may be required as to the form of the wages and time book may 
be obtained from the nearest office of the Department of Labour. 

4. Section 182 pro~ides that every employer bound by an award shall keep a register, 
in the prescribed form, and shall enter in or attach to the register the prescribed par
ticulars relating to every accident which occurs to any worker and of which he has _know-
ledge. 1 

Where an employer keeps a wages and time book or a register of accidents in 
accordance with section 30 of the Shops and Offices Act 1955 or section 15 or section 17 of 
the Factories Act 1946, he shall not be required to keep a wages and time book or a 
register of accidents umer this Act in respect of the same matters. 

5o Section 183 (1) provides that every employer bound by an award shall at all times 
keep a printed or typewritten copy of the award where it can be seen or made available 
to the workers employed by him. In the case of any factory or shop a printed or type
written copy of the award shall be kept affixed in some conspicuous place at or near the 
entrance of the factory or shop in such a position as to be easily read by the workers 
employed therein. 

It is an offence to make default in faithfully complying with the provisions of these 
sections of the Act. 


