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NEW ZEALAND MOTOR TRADE EMPLOYEES-AWARD 
[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts-In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the New Zealand Engineering, 
Coachbuilding, Aircraft, Motor and Related Trades Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned union, persons, firms, 
and companies (hereinafter called "the employers"): 

New Zealand Motor Trade Industrial Union of Employers, 49 Majorilbanlc!s Street, 
Wellington. 

NORTHERN lNDUS'IRIAL DIS'IRICT 

Andrew, John W. and Sons Ud., Khyber Pass Rroad, Auckland. 
Auckiland Bus Oo. Ltd., New Lynn, Auckiland. 
AuclclJand Electrical fuwer Board, Queen Stireet, Auckland. 
Auck!lian<l Gas Oo. Ltd., Wyndham Stroot, AucUand. 
Auckland Laundry fl.Jtd. , iSU1ITey Crescent , Grey Lynn, Auckland. 
Buchanan, Wa:lter Ltd., Eden Terrace, Auckland. 
Craig, J. J. Ltd., '100 Queen Street, Auckland. 
Domirui!on Breweries Ud., Great South Road, Otahuhu, Auckland. 
Kirk Motors Ltd., Greys Avenue, Auckland. 
Paine Bmos., Came110n Street, Whangarei. 
Passenger Tmnsport Oo. Ltd., Great South Ro:ad, Otahuhu, Auckl1and. 
Spraggs Garage Ltd., St Heliers iBay Road, Auckiland. 
Winsttone Ltd., 62 Queen Street, Auckiland. 

TARANAKI lNDUS'IRIAL DIS'IRICT 

Auto Parts Ltd., Devon Street, New Plymouth. 
Farmers' Co-'op Organ!isatiion Society Ltd., Princes St reet, Hawera. 
Midhurst Co-op Dairy Co. Ltd. , Midhurst. 
NewtJon King Lt.cl ., Cuir:riie Street, New Plymouth. 
Para Rubber Oo. l.Jtd., Umon Street, Hawera. 

WELLINGTON lNDUS'IRIAL OIS1RICT 

Avery Moto,rs Ud., Tairanak.i Stroot, Wel!lington. 
Central Service Station, Jervois Quay, Welllingiton. 
Denhia.rd Bakeries Ltd.,, 194 Adeil.aide Road, Welllington. 
Nu Treadrs Ltd., Thorndon Quay, Wellington. 
Palmersition Nofith Cilty Oouncill, Pa!lmerston Nort h. 
V estla Baitltery Co. Pty. l.Jtd., Camperdown R101aid, Miiramar, Wellliiington. 
Wellingllon Gas Oo., Oourtenay Place, Wellington. 

MARLBOROUGH lNDUS'IRIAL DIS'IRICT 

Beavon, A. E., Grove Road, Bllenheim. 
Blenheim Dairy Faotiory, St Andrews, iBlenhcim. 
Coker, L. W., Auto and Electrioal Engineer, Queen Street, Blenheim. 
Fairweart:her and Sons, Soott Street, B[enheim.1 
Marlborough Eng!ineering Works, H011~on Street, Blenheim. 
Newman Bros. Ltd., High Street, ·Blenheim. 
Saunders, C. E. and Co. Ltd., Mam Street, Blenheim. 

NELSON INDUSTRIAL DIS'IRICT 

Magnus Motors Ltd., 1BI1idge Street, Nelson. 

WESTLAND !NDUS'IRIAL DISTRICT 

Greymouth Miotlors Ud., Tainui and Guinness Streets, Greymoutb.. 
Kilkenny, K., Westport. 

CANTERBURY lNDUS'IRIAL DIS1RICT 

Adams Ltd., 219 Tuam Street , Ohnist church. 
Andrews and Beaven Ltd., Mo orhouse Avenue, Chtristchurch. 
Apex Tyre Retreading Oo., 85 Viororia Street, Christchurch. 
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Ashbwton Dairy Oo., Ashbur:ton, 
Aut:o Parts Ltd., 48 Tuam Street, Ohri,stchurch. 
Blackwell Ltd., 333 Dmhiam Street, Christchurch. 
Crozier, David Ltd., Worcester Street, Christchurch. 
Domini,on M'()ltors Ltd., GLoucester Street, Chrirsltchmch., 
Farrier and Co., 140 King Street, Sydenham, Ohnistchur:ch. 
International Ha•rves.ter Go., 421 B~enheim Road, Christchurch. 
New Zealand Express Oo. Ltd., Manches,'ter Street, Chris.tchUJrch. 
New Zeafand Farmers' Co-op Association, Oashell Sltreet, Ohmstchurch. 
New Zealand Newspapers Ltd., 140 Ki:Jmore Street, Christchurch. 
Vesta Battery Co., Cambridge Terrace, Christdhlllfch. 

0TAGO AND SotJTHLAND INDUSTRIAL DISTRICT 

Alexandra Motors Ltd. (1947), Tarbert Street, Alexandra. 
Angus Moitors Ltd., 4711 Princes Street, Dunedin. 
Ausitin Motors (Otago) Ltd., Princes Street, Dunedin. 
Baths and Sons Ltd., 33 Ya:rmw Street, InvercargiU. 
Beck Miot!ors, 46 Medway Street, Gore. 
City Moitor Service Ltd., 498 Princes Streeit, Dunedin. 
Cooke Howlinson and Co. Ltd., 55-59 Hanover Street, Dunedin. 
Craig and Young Ltd., 30 Ribble Street, Oamaru.i 
Eveline Service Station, 457 A Thames Highway, Oamaru. 
Farmers Service Statll!oo (Dn.) Ltd., Bridgman Street, Dunedin. 
Gardner Motors Ltd., 229 Moray Pla ce, Dunedin. 
Gi'1lies, G. T. Ltd., 184 Thames &reet, Oamaru. 
Gormack, Wilkes, Davidson Ltd., 22 Yarirow Street, Invercargill. 
Gough, Gough and Hamer Ltd., Olyde Street, InvercargiU. 
Hart Motors Ltd., 179 Dee Street, Invercargill. 
Hewi1tts Tractor Service Ltd., 268 01.yde Street, Balclutha, 
Knight's Motors L'td., cnr Thames and Tmridge Sweets, Oamaru. 
Latty, A. V., Irk Street, Gore. 
Macauley Motors Ltd., 90 Dee Street, Invercargii11. 
Me!J'hop, H. E. Ltd., Kelvin Stree't, Inve.rcairgill. 
Murray, J. Ltd., Clyde Street, Ba!lclutha. 
Napier Motorn 'Ltd., 1 Hope Sbreet, Dunedin. 
Otag,o Moil:ors lJtd ., 462 Princes Street, Dunedin. 
Precis~on Motor Repair Wmks Ltd., Centennial Avenue, Alexandra. 
Reilly's Centml Parking Staitilon, 19-21 Great King Street, Dunedin. 
Russelll, A. and Co. Ltd., 184 Dee Street, Invefloargitl. 
Sim's Bros., cnr Cmw:fiord Street and Anderson <Bay R!oad, Dunedin. 
South !Sil.and Motors, PD. Box 569, Dunedin. 
Southland Farmers' Co-op Assocrati1on Ltd., Crescent, Invercargill. 
Siouith Otago Transport L'td., Chai.fotte Street, Balcluitha. 
Stevenson, Jahn H . Ltd., Ren.fern Street, Balolutha. 
Swinard Bros. Ltd., 37 Ribble Street, Oamaru. 
Taylor, T. R. Ltd., 627-639 Princes Street, Dunedin. 
V1iickery, P.H. Ltd., 174 Dee Street, Invercargill. 
V.T.R. Motors Ltd., cnr Dee and Leet Streets, Invercargill. 
Ward, J. G. and Co. Ltd., 6 Forth Street, InvercargilL 
Watts and Grieve Ltd., 93-95 Esk Street, Invercargitl.l. 
W~~son Will.Ji.at L'td., Clyde Street, Baklutha. 
Wooff and Salveson (Dunedin) Ltd., 260 Cumberland Street, Dunedin. 
Wrighlt Stephenson and Oo. Ltd., 19 Mersey Street, Gore. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the matter of the above-mentioned dispute, and having 
heard the union by its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and examined and cross
examined by and on behalf of the said parties respectively, doth hereby order and 
award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
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every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
requ~ired to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall continue in force until 
the 31st day of March 1969 and thereafter as provided by section 152 of the 
Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 19th day of March 1968. 

[L.s.] A P. BLAIR, Judge. 

SCHEDULE 

Industry to Which Award Applies 
l. This award shall apply to motor engineering, servicing, tyre retreading or 

repairing, the retail sale of petrol, oil, tyres, automotive parts or accessories, repair 
or maintenance of batteries, assembling, wrecking, or the undersealing of motor 
vehicles, where not subject to the provisions of another award. 

PART I-MOTOR MECHANICS, ASSEMBLERS, VULCANISERS, BATTERY 
WORKERS, KERRICK KLEANER OPERATORS, WRECKERS, AND THEIR 

ASSISTANTS 

Interpretation 
2. (a) (i) "Motor mechanics' work" shall mean and include fitting, turning, 

motor electrical, tractor and motor cycle, and other work in the manufacture and/ or 
repair of parts of motor vehicles and earth-moving equipment. 

(ii) '~Motor mechanic" shall mean a worker engaged on motor mechanics' 
work, and shall include an automotive electrician, automotive machinist, automotive 
diesel mechanic, tractor mechanic, and motor cycle mechanic. 

(iii) "Certified motor mechanic" is one who holds the appropriate trade certificate 
issued by the New Zealand Trades' Certification Board, and is registered as such 
by the New Zealand Motor Trade Certification Board. 

(iv) "'A' Grade motor mechanic" is one who holds the appropriate advanced 
trade certificate issued by the New Zealand Trades' Certification Board and is 
registered as such by the New Zealand Motor Trade Certification Board. 

(b) "Assemblers" are workers who are substantially engaged in assembling the 
parts of new motor vehicles chassis as imported. 

( c) "Vulcanisers" are adult workers, other than garage attendants employed on 
a weekly basis, who are engaged in repairing covers and tubes, including vulcanising, 
retreading, and preparing rubber for their own use in tyre repair and retreading 
establishments. 

(d) "Battery workers" are adult workers substantially employed at recon
ditioning, repairing, and maintenance of batteries. 

14* 
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( e) "Kerrick Kleaner operators" are adult workers engaged operating Kerrick 
Kleaning machines or similar cleaning machines. 

"Undersea! operators" are adult workers engaged in operating special equipment 
to coat the underparts of vehicles with sealing compound. 

(f) "Wreckers" are adult workers employed on the wrecking of motor vehicles 
and salvaging parts of same. 

(g) "Vulcanisers' assistants" are youths engaged in the work set out in subclause 
( c) of this clause. 

(h) "Battery workers' assistants" are youths engaged in the work set out in sub
clause (d) of this clause. 

(i) "Wreckers' assistants" are youths engaged in the work set out in subclause 
(f) of this clause. 

( j) "Inspectors" are workers whose duties consist of checking work performed 
by assemblers and/ or motor mechanics. 

(k) "Receptionist" is a motor mechanic whose principal duties entail the receiving 
of customers' vehicles and the diagnosis of faults on such vehicles. 

(Norn-A worker classified as above shall not be excluded from the number of 
journeymen for apprenticeship proportion purposes.) 

(1) This award shall not apply to any foreman who has under his control 
six or more mechanics and is substantially employed in supervising work. 

Hours of Work 
3. (a) Save as otherwise provided herein, 40 hours shall constitute an ordinary 

week's work for all workers, and such hours shall be worked between 7.30 a.m. and 
5.30 p.m. on the first five days of the week, Monday to Friday inclusive. 

(b) The time of starting and ceasing work between these hours shall be mutually 
arranged in each establishment with a break of not more than one hour for lunch 
and not less than half an hour. 

Wages 
4. (a) The minimum rates of wages shall be as follows: Per Hour 

cents 
"A" grade motor mechanics ...... 94.7 
Inspectors 94.7 
Certified motor mechanics 90.8 
Motor mechanics 89.1 
Receptionists 89.1 
Assemblers 76.1 
Vulcanisers 74.9 
Battery workers 74.9 
Wreckers ...... 74.0 

(b) Vulcanisers', Wreckers', and Battery Workers' Assistants-Vulcanisers' 
assistants, wreckers' assistants, and battery workers' assistants shall be paid in 
accordance with the schedule of wages for garage assistants in paragraph (ii) of 
subclause (f) of clause 9 of this award. 

(c) .Kerrick Kleaner Operators-The minimum rates of wages shall be as follows: 
Weekly worker substantially employed operating a Kerrick Kleaner and a 

weekly worker substantially employed as an undersea! operator: $31.72 
per week. 

Hourly rate for Kerrick Kleaner workers and undersea! operators: 80.6 cents 
per hour. 

(d) Buffers, bench workers, and moulders, employed at retreading, recapping. 
or repairing outer covers, shall be paid 2 cents per hour extra while so employed. 
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( e) When a worker is engaged on welding work he shall be paid 3 cents per 
hour extra while so engaged. 

(f) Any worker other than a foreman specifically directed by his employer to 
have charge of four or more adult workers shall be paiC: a charge allowance of 30 
cents per day while so employed. 

(g) Where a worker is employed on repair work which is of an unusually dirty 
or obnoxious nature for the industry directly resulting from the load carried by the 
vehicle he shall be paid an allowance of 3 cents per hou:::- extra while so employed. 

Overtime 
5. (a) All work, other than shift work, done in excess of the hours mentioned 

in clause 3 of this award, or outside of the usual workshop hours, shall count as 
overtime and shall be paid for at the rate of time and a half for the first three 
hours in any one day and thereafter double time. 

Any worker ( other than a shift worker, or a worker relieving a shift worker) 
who works before 6 a.m. or after 10 p.m. or after noon on Saturday, shall be paid 
double rates. 

(b) Workers required to commence work between the hours of 6 a.m. and the 
ordinary time for commencing work shall be paid at the rate of time and a half 
for such time. 

( c) No worker shall be required to work continuously for more than four and a 
half hours without an interval for a meal. 

( d) When overtime work is necessary it shall, wherever reasonably practicable. 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his 
ordinary work on the next day that he has not at least eight consecutive hours 
off duty between those times shall, subject to this subclause, be released after 
completion of such overtime until he has had eight consecutive hours off duty with
out loss of pay for ordinary working time (as prescribed in subclause (a) of clause 
3 of this award) occurring during such absence. If, on the instructions of his 
employer, such a worker resumes or continues work without having had such eight 
consecutive hours off duty, he shall be paid at double rates until he is released 
from duty for such period, and he shall then be entitled to be absent until he has 
had eight consecutive hours off duty without loss of pay for ordinary working time 
(as prescribed in subclause (a) of clause 3 of this award) occurring during such 
absence. 

( e) Workers shall not be required to work overtime on the night of the union's 
regular monthly meeting provided that this provision shall not apply to workers 
employed on urgent repair work, breakdown calls, or engaged in petrol sales 
service on the late night. 

Meal Money 
6. (a) The employer shall either provide a suitable meal or allow meal money 

at the rate of 60 cents per meal when workers are called upon to work overtime 
after 6 p.m. on Monday, Tuesday, Wednesday, Thursday, or Friday or after 1 p.m. 
on Saturday or Sunday unless such workers can reasonably get home for a .tneal and 
return to their work in one hour, in which case the meal allowance need not be 
paid. 

Where a worker incurs a surcharge for any meal purchased, the employer shall 
refund the extra money so spent. 
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(b) When protracted overtime is being worked the employer shall provide a 
meal or pay a meal allowance of 60 cents on completion of each four hours, pro
vided the worker is required to continue working after the meal interval. The period 
of four hours may be varied by agreement but a meal interval not exceeding half 
an hour shall be paid for when taken. 

( c) Workers employed on afternoon or night shift shall be provided with a 
suitable meal, or be paid at the rate of 60 cents per meal after having worked not 
less than one hour beyond their normal time of ceasing work. 

Tools 
7. Workers supplying their own tools shall be paid 1.5 cents per hour extra. 

To qualify for payment of the foregoing allowance, the worker shall provide and 
maintain to a satisfactory standard, to enable him to efficiently carry out his duties, 
the following sets of tools or suitable alternatives : a set of box spanners, Whitworth, 
S.A.E., metric and B.S.F. set spanners ¼ to ¾ inclusive, and ring spanners ¼- to ¾ 
inclusive. The employer shall insure workers' tools against fire and burglary 
occurring on the employer's premises provided that the tools have been stored by 
the workers in the place and in the manner directed by the employer or his 
representative with a maximum cover of $150 for any one worker's tools. 

The employer may place tool money payments to the credit of individual 
employees, to be released on request for the purchase of tools. Any such credit is 
deemed to be the property of the employee. 

PART II-GARAGE EMPLOYEES 

Interpretation 
8. (a) "Service station managers" or "garage attendants" are adult workers who 

are substantially engaged in supplying petrol and oil, washing, cleaning, polishing, 
greasing, or oiling motor vehicles, doing minor repairs to tyres and tubes, watering 
batteries, parking of vehicles, and carrying out unskilled work covered by this 
award. 

(b) "Garage assistants" are youths engaged in the work set out in subclause (a) 
of this clause. 

(c) "Adult workers" are workers of 21 years of age or over. 
(d) "Youths" are workers under 21 years of age. 

Conditions Relating to Garage Attendants 
9. (a) There shall be four classes of garage employees covered by the provisions 

of this clause, viz: 
(i) Service station managers employed by the week, and hereinafter referred 

to as "weekly workers". 
(ii) Adult garage attendants employed by the week, and hereinafter referred 

to as "weekly workers". 
(iii) Adult garage attendants employed by the hour, and hereinafter referred 

to as "hourly workers". 
(iv) Garage assistants employed by the week, and hereinafter referred to as 

"assistants". 
(b) Subject to the provisions of the Shops and Offices Act 1955, a week's work 

shall consist of 40 hours to be worked within the following span of hours: Monday, 
Tuesday, Wednesday, Thursday, 7.30 a.m. to 6 p.m.; Friday (or the late night 
observed for the locality), 7.30 a.m. to 8 p.m.; Saturday, 7.30 a.m. to noon; except 
in the case of garage employees employed on an hourly basis, whose daily hours 
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shall be worked between 8 a.m. and 5.30 p.m. Mondays to Fridays inclusive, and 
8 a.m. to noon on Saturday. No worker shall be required to work continuously for 
more than four and a half hours without an interval for a meal. 

(c) All work done in excess or outside of the hours mentioned in subclause (b) 
of this clause shall count as overtime, and shall be paid for at the rate of time 
and a half for the first three hours in any one day and thereafter double time. 

Time worked after noon on Saturday shall be paid for at double rates. 
Provided that in districts or localities where, pursuant to section 3 (1) (b) 

of the Shops and Offices Act 1955, a day other than Saturday is specified in the 
relevant award governing shop assistants in general as the day upon which shops 
shall be closed, the reference to Saturday in this clause may be deemed to apply to 
such closing day. 

Any member of the employer's staff may be employed as a separate engagement 
on work outside the hours specified for hourly workers in subclause (b) of this 
clause: Provided that he is paid not less than the appropriate overtime rate for this 
work. 

(d) (i) Notwithstanding the provisions of subclauses (a), (b), and (c) of this 
clause, the ordinary hours of work for garage employees employed as weekly 
workers in licensed petrol retailing stations shall not exceed eight hours a day 
to be worked on any five days of the week, or be in more than two periods between 
the hours of 7.30 a.m. and 8 p.m. 

Workers whose daily span of working hours is broken other than for a meal 
interval, shall be paid an additional 55 cents a day. 

(ii) All work done in excess of the ordinary hours prescribed herein shall be 
paid for at the rate of tin1e and a half for the first three hours in any one day 
and double time thereafter, provided that all such excess time worked on a Sunday 
shall be paid for at double time rates. 

(iii) For all time worked on Saturday within the foregoing hours of work half 
time rate in addition to the ordinary rate shall be paid for a maximum of eight 
hours. For time worked in excess of eight hours or after 8 p.m. on Saturday and for 
all time worked on Sunday ordinary time rate in addition to the ordinary rate 
shall be paid. 

( e) When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordinary 
work on the next day that be has not at least eight consecutive hours off duty 
between those times shall, subject to this subclause, be released after completion 
of such overtime until he has had eight consecutive hours off duty without loss 
of pay for ordinary working time (as prescribed in subclauses (b) and (d) of this 
clause) occurring during such absence. If, on the instructions of his employer, 
such a worker resumes or continues work without having had such eight con
secutive hours off duty, he shall be paid at double rates until he is released from 
duty for such period, and he shall then be entitled to be absent until he has had 
eight consecutive hours off duty without loss of pay for ordinary working time 
(as prescribed in subclauses (b) and (d) of this clause) occurring during such 
absence. 

( f) Wages-The minimum rates of wages shall be as follows: 
(i) Service station managers, weekly workers: $29.10 per week. 

Garage attendants, weekly workers: $29.10 per week. 
Garage attendants, hourly workers: 73.3 cents per hour. 

A garage attendant substantially employed in a lubritorium on the complete 
lubrication of motor vehicles shall be paid not less than 74.9 cents per hour, or 
if employed by the week. $29 .64. 
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(ii) Assistants-The minimum weekly wages for garage assistants shall be as 
follows: 

Per Week 
$ 

Under 17 years of age 13.40 
17 to 18 yearn of age 15.50 
18 to 19 years of age 17.60 
19 to 20 years of age 20.25 
20 to 21 years of age 22.90 

And thereafter, or on attaining the age of 21 years, not less than the appropriate 
adult rate according to the class of work he is called upon to perform. 

A garage assistant 18 years of age and over may be employed on an hourly 
basis at not less than the minimum rates of wages specified in paragraph (i) of 
this subclause. 

(g) (i) A garage assistant as defined in subclause (b) of clause 8 of this award 
shall not be left in charge of a petrol pump or a petrol service station unless the 
employer or other adult worker is present, except when the employer or adult 
worker is absent during the meal hour or on urgent business for a period not 
exceeding one hour in any one day. 

(ii) Notwithstanding the provisions of paragraph (ii) of subclause (f) and 
paragraph (i) of this subclause garage assistants over the age of 18 years (and 
under the age of 21 years) may be left in charge of a licensed petrol retailing 
station for a period in excess of one hour in any one day, provided that, if a 
weekly worker he is paid an additional 20.5 cents per hour for the period so 
employed. 

(h) Meal Money-The employer shall either provide a suitable meal or allow 
meal money at the rate of 60 cents per meal to any worker called upon to work 
overtime for more than one hour after his usual time for ceasing work: Provided 
that his normal meal time intervenes before the overtime ends and provided, further, 
that the worker cannot reasonably get home for a meal and return. within the 
period allowed for the meal. This provision shall apply to any worker required 
to work overtime after 1 p.m. on Saturday or on Sunday except in the case of 
workers regularly employed for specified periods not exceeding eight hours on any 
such day. 

Where a worker incurs a surcharge for any meal purchased, the employer shall 
refund the extra money so spent. 

Proportion of Juniors to Adults 
10. The proportion of garage assistants and/or vulcanisers' and/or battery 

workers' and/or wreckers' assistants shall be one assistant for every three or 
fraction of three adults employed as service station managers, garage attendants, 
vulcanisers, battery workers, or wreckers. 

PART III- GENERAL CONDITIONS RELATING TO ALL CLASSES OF WORKERS 

Holidays 
11.(a) The following shall be the recognised holidays: New Year's Day, the 

day following New Year's Day or a day in lieu thereof, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, Christmas 
Day, Boxing Day, and Anniversary Day or Show Day or a day in lieu thereof. 
If any of the above holidays, except Anzac Day, fall on a non-working day, they 
shall be observed on the first working day or days thereafter. 

(b) The employer shall pay one-tenth of a day's ordinary wages to each worker 
in respect of each ordinary day worked by him for that employer during the 
fortnight ending on the day of any holiday referred to in subclause (a) of this 
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clause: Provided that for the purpose of this subclause workers whose employment 
is covered by this award shall be deemed to be subject to the provisions of 
section 28 (2) of the Factories Act 1946, as amended by section 6 of the Factories 
Amendment Act 1956. 

(c) For work done on the above holidays double time shall be paid in addition 
to the holiday pay. Work done on Sundays shall be paid for at double time rates. 

(d) Annual holidays shall be granted in accordance with the provisions of the 
Annual Holidays Act 1944: Provided, however, that upon completion of ten years' 
continuous service with the same employer each worker shall for the tenth and 
subsequent years be allowed an annual holiday of three weeks instead of the two 
weeks under the Annual Holidays Act. The third week's holiday may be taken 
in conjunction with or separately from the first two weeks as the employer may 
decide. 

(e) As an alternative to being paid double time, when a worker employed 
under Part II works on any of the holidays set out in subclause (a) of this clause 
he may elect, with the consent of his employer, to have added to th~ annual holiday 
allowed to him in accordance with the provisions of the Annual Holidays Act 1944, 
an additional day for each holiday so worked. 

(f) Shift workers employed on afternoon or night shift, or on three rotating 
shifts, and workers employed on broken hours under paragraph (i) of subclause 
(d) of clause 9 of this award, shall be allowed three weeks' annual leave upon 
the completion of each year. Under one year's service on shift or broken time, the 
holiday shall be allowed on a pro rata basis. 

Special Holidays for Long Service 
12. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 20 years and 
before the completion of 30 years of continuous employment with the 
same employer. 

(ii) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous employment with the 
same employer. 

(iii) One special holiday of five weeks after the completion of 40 years of con
tinuous service with the same employer. 

(b) Should a worker have completed 30 years of continuous service with the 
same employer prior to the date of this award he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should 
a worker have completed 40 years of continuous service with the same employer 
prior to the date of this award he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944 and may be taken 
in one or more periods and at such time or times as may be agreed by the employer 
and the worker. 

( d) If a worker having become entitled to a special holiday leaves his employment 
before such holiday has been taken he shall be paid in lieu thereof. 

( e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service, 
which is not less favourable to the worker than the foregoing, including any bonus 
or gratuity or superannuation scheme (whether or not such scheme is solely at 
the cost of the employer, but at no less cost to the employer than the cost involved 
in providing special holidays under this clause). 

(f) No worker shall during any period when he is on speical holiday engage in 
any employment for hire or reward. 
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Call-backs 
13. (a) When a worker is called back after having completed his normal day's 

work and left the place of employment he shall be paid a minimum of two hours 
at rate and a half for the first three hours and thereafter at double rates: 
Provided that double rate shall be payable after 10 p.m., and provided, further, that 
if a second call-back occurs before the expiry of the two-hour minimum, only 
time in excess of such minimum shall be paid for. 

(b) Any worker employed on a Saturday, Sunday, or holiday, or who reports 
for work at the request of the employer, shall be paid a minimum of two hours 
at the appropriate rate. 

(c) Any worker called back after having completed his normal day's work 
and left the place of employment, or who works continuously after the cessation 
of public wheeled traffic ordinarily used by him or who ceases work before the 
ordinary time of starting such traffic, shall be paid for reasonable time in travelling 
to his home at his ordinary rate of pay. This allowance shall not be payable if 
reasonably direct transport is provided by the employer. 

Shift Work 
14. (a) Shifts may be worked as required by the employer. A worker required 

to work less than five days on shift work outside the hours prescribed in clause 
3 of this award shall be paid at overtime rates. 

Where three shifts per day are worked a worker required to rotate his shift 
duties shall be paid a shift allowance of 50 cents for each shift. 

A worker employed only on afternoon or night shifts shall while so employed 
be paid an allowance of 60 cents per shift. 

An "afternoon shift" means any shift comencing after noon and :finishing at or 
before midnight, and a "night shift" means any shift finishing subsequent to mid
night and at or before 8 a.m. 

(b) When a worker is required to commence a shift with less than an eight-hour 
break from completing a previous shift, he shall be paid double rates for such 
shift. 

(c) Subject to the provisions of the Shops and Offices Act 1955, all broken shifts 
shall be completed within 12 hours and shall not comprise more than two periods 
in any one day. Every endeavour shall be made to keep the percentage of broken 
shifts to straight shifts as low as possible. 

(d) Not more than five shifts not e:xceeding eight hours each, nor less than six 
hours each, inclusive of a meal break not exceeding half an hour, shall be worked 
in any week without payment of overtime. 

Such shifts shall be worked between midnight Sunday-Monday and 8 a .m. 
Saturday. 

Time worked outside or in excess of the hours prescribed in this clause shall 
be paid for at the rate of time and a half for the first three hours and double time 
thereafter, each shift to stand by itself. 

( e) Any shift worker whose rostered day off falls on a statutory holiday shall 
be allowed another day off in lieu thereof. 

Kerrick Kleaners Other Than Those Employed Under Part I 
15. A worker operating a Kerrick Kleaner or special undersea! equipment ( other 

than those substantially employed as such operators) shall be paid 58 cents per 
day or portion of any day upon which he is so employed additional to his normal 
rate of pay. Where youths or apprentices are employed as such operators they 
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shall be paid not less than the rates specified for adult operators. Mechanics or 
apprentices who use Kerrick Kleaners for less than half an hour on any occasion 
for cleaning mechanical parts of motor vehicles under repair shall be excluded from 
the provisions of this clause. 

Salesmen 
16. This award shall not apply to errand boys or to salesmen or demonstrators, 

or to those persons who may occassionally do simple road adjustments, or to the 
driver of a car, although he may from time to time effect road repairs to the 
car or cars which he is employed to drive. 

Outside Wark 
17. (a) For outside work beyond one-mile radius from the employer's place of 

business the employer shall convey the worker or pay his fare both ways. When 
the worker is em ployed on such work that he is unable to return to his home at 
night, board and residence shall be provided at the employer's expense. 

(b) Travelling time shall be paid for at ordinary rates, but not to a greater 
extent than eight hours in one day, provided that a worker required to drive a 
vehicle during the course of his work shall be paid the appropriate rate for the 
times at which the work is performed. 

Lockers and Other Conveniences 
18. (a) Suitable lockers shall be provided for the safe keeping of workers' 

clothes, and reasonable washing facilities with hot water, and a sufficient supply 
of boiling water at meal times. 

(b) A ten-minute rest period shall be allowed each morning and afternoon. 
When working overtime each worker shall be allowed a similar rest interval on 
completion of each two hours of work, provided that such overtime is to continue 
for at least three hours from the time of commencement or from the time of the 
prevjous rest or meal interval. 

( c) A first aid compressed kit, up to Health Department standards, fully 
maintained, shall be kept in a convenient and accessible place in every works. The 
kit may be inspected once a month by a union official. There shall also be 
convenience for a supply of hot water. 

Pit Accommodation and Shelter 
19. (a) An employee required to work under a motor vehicle where a pit is not 

available shall be supplied with a creeper. 
(b) Suitable stands shall be provided to ensure against accidents where jacks 

are used. 
(c) Reasonable shelter shall be provided for workers. Suitable protective clothing 

shall be available when workers are required to work outside in severe weather 
conditions. 

(d) Where portable electrically driven and other portable electrical equipment 
is in use, every care shall be taken to see that it is properly insulated. Workers 
shall immediately report to the foreman any defect in such equipment which shall 
not then be used until repaired. 

( e) All pits shall be maintained in a clean and dry condition and shall be 
adequately illuminated when in use. 

(f) Where there are concrete floors, duckboards or other insulation shall be 
provided at all work benches. 
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Clothing Allowance 
20. Battery workers, garage attendants, assemblers, wreckers, and mechanics shall 

be provided with two suits of overalls per annum, which shall be laundered at 
the employer's expense. Alternatively such workers shall be paid 55 cents per week 
extra as a clothing allowance, in which case the worker so paid shall be obliged 
to have his overalls laundered at least once weekly at his own expense. 

Battery workers shall be provided with rubber aprons. 
Kerrick Klellillers operators and undersea} operators shall be supplied with pro

tective clothing. 
The foregoing provision shall not apply to vulcanisers who shall upon request 

be provided with overalls of which not more than two shall be supplied in any 
one year. Where overalls are supplied in accordance with this provision they shall 
be laundered at the employer's expense. 

Protective footwear shall be supplied to workers employed in washing down 
motor vehicles. 

Right of Entry 
21. (a) The secretary or other authorised representative of the union of workers 

shall, with the consent of the employer or his representative (which consent shall 
not be unreasonably withheld), be entitled to enter the factory or workshop at all 
reasonable times and there interview any worker upon matters arising out of 
the award, but not so as to interfere unreasonably with the employer's business. 

(b) The employer shall give recognition to any worker who is appointed as 
shop steward for the particular department in which he is employed. 

Disputes 
22. Any dispute in connection with any matter not provided for in this award 

shall be settled between the particular employer concerned, or a representative of 
the New Zealand Motor Trade Industrial Union of Employers acting on his 
behalf, and an authorised representative of the workers' union, and in default of 
any agreement being arrived at, the matter shall be referred to the Conciliation 
Commissioner, who may decide the same or refer the matter to the Court Either 
party, if dissatisfied with the decision of the Commissioner, may appeal to the 
Court upon giving written notice of such appeal to the other party and the Com
missioner within 14 days after such decision shall have been communicated to the 
party desiring to appeal. 

Payment of Wages 
23. (a) Wages shall be paid weekly not later than Thursday and within working 

hours. If Friday is a holiday wages for that week shall be paid not later than 
Wednesday. 

(b) Notwithstanding anything else contained in this award, an employer may 
make a rateable deduction from the wages of any worker for time lost through 
sickness, accident, default, or through the worker's voluntary absence with the 
consent of the employer. 

(c) All wages and holiday pay shall be paid without undue delay on dismissal of 
a worker or when a worker leaves of his own accord, after giving reasonable notice. 

(d) Each worker shall be entitled to a statement showing details of his earnings 
for each pay period and any deductions therefrom. 

Termination of Employment 
24. One week's notice of termination of employment of weekly workers shall 

be given by either party, and one hour's notice in the case of hourly workers; 
but this shall not affect the employer's right to dismiss a worker without notice 
for serious misconduct. 
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Unqualified Preference 
25. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes into 
force, as the case may require. 

(b) Subject to subclause (a)° hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this a ward so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with subclause 
(b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

( e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

Notification 
26. Within one month after the date of coming into operation of this award each 

employer shall, if requested by the secretary of the union, either supply him with 
a list of all those wokers in his employ covered by this award or provide facilities 
for the secretary to obtain this list. Thereafter, at intervals of not less than three 
months, each employer shall, if required by the secretary of the union, supply a 
list of employees engaged since the last list was supplied. 

U nder•rate Workers 
27. (a) Any worker who considers himself incapable of earning the mm1mum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such in
spector or other person shall determine, and after the expiration of such period shall 
continue in force until 14 days' notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 
. (c) .~otwit?standing t~e foregoing, it shall be competent for a worker to agree 
m wntmg with the president or secretary of the umon upon such wage without 
having the same so fixed. 
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( d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Exemption 

28. (a) Andrews and Beaven Ltd; National Mortgage and Agency Co. of New 
Zealand Ltd; International Harvester Co. of New Zealand Ltd; John Chambers and 
Son Ltd.; Dominion Motors Ltd.; and C. B. Norwood Ltd., are exempt from the 
provisions of the clauses in this award relating to hours of work, wages, overtime, 
and outside work in connection with the employment of workers upon the adjusting 
and servicing of tractors and power-driven machinery on farms, and of industria] 
tractors wherever used. 

Forty hours shall constitute an ordinary week's work for such workers. 
Time worked in any specified period in excess of the hours previously stated 

shall be paid for at time and a half rates for the first three hours and double 
time thereafter, and, unless in cases of emergency, no work shall be done on 
Sundays or holidays. 

Such workers shal1 be paid Iiot less than $37.44 per week. Workers employed 
under this clause shall be provided with or paid for necessary travelling expenses, 
including board and lodging. 

(b) The provisions of subclause ( c) of clause 13 of this award shall not apply 
to workers regularly employed on night shift by Winstone Ltd. , Auckland, provided 
the said workers are paid 9 .2 cents per mile when travelling homeward on finishing 
work after the cessation of public wheeled traffic. 

(c) This award shall not apply to the employers bound by the Northern, Wel
Hngton, and Canterbury Metal Trade Workers in Motor Assembly Works Award. 

(d) This award shall not apply to the manufacture of new parts of motor 
Vjehicles, or to the remaking for sale to the trade of used parts of motor vehicles 
such as brake shoes, carburettors, clutch assemblies, and shock absorbers: Provided 
any such manufacturing and remaking is not done conjointly with the servicing and 
repairing of motor vehicles. 

Application of Award 

29. This award shall apply to the original parties named herein, and shall extend 
to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award cowes 
into force or at any time whilst this award is in force, connected with or engaged 
in the industry to which this award applies within the industrial districts to which 
this award relates. 

Scope of Award 

I 30. This award shall operate throughout the Northern, Taranaki, Wellington, 
:r+µarlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 

Term of Award I
istricts. 

31. This award, in so far as the provisions relating to the rates of wages to be 
1 
aid are concerned, shall be deemed to have come into force on the first day of 

V
e working week in each establishment commencing on or after the 11th day 

. f December 1~67, and so far as all other provisions of the award are concerned, 
~t shall come mto force on the day of the date hereof; and this award shall 
continue in force until the 31st day of March 1969. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 19th day of March 1968. 

[L.S.] A. p. BLAIR, Judge. 
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MEMORANDUM 

The only matter referred to and settled by the Court was an employers' counter 
proposal seeking to have certain classes of work specifically excluded from the 
operation of the award. A majority of the Court has decided to include a pro
vision (clause 28 (d)) along the lines sought. 

It seems clear from the information placed before the Court that following on 
earlier litigation and Conciliation Council proceedings, the Engineers Union has 
since 1961 acquiesced in an arrangement outside the provisions of the Motor 
Trade Award with at least one substantial employer with regard to work on 
carburettors, clutch assemblies, and brakes. In principle the Court does not consider 
this work to differ greatly from that done on shock absorbers. The main work 
involved has been variously described as re-manufacturing, reconditioning, or re
building, but at this stage the Court prefers to refer to it as "remaking". 

Mr Grant is not in agreement with the provision which has been included, and 
his dissenting opinion follows. 

A P. BLAIR, Judge. 

Dissenting Opinion of Mr Grant 
In support of the employers' counter proposal it was stated on behalf of 

Semmens Engineering Co. Ltd. that the company had been in business for 12 
or 14 years ; that the company was engaged in the re-manufacturing of shock 
absorbers up to manufacturers specifications; that the work done was not repair 
work but reconstruction; and that the work could properly be called job production 
engineering. 

The company buys in from various sources used and worn shock absorbers. 
These shock absorbers are dismantled, or broken down, into their several parts. 
The parts are placed into receptacles, subsequently being cleaned by washing. 
After cleaning, the parts are reassembled, any rods, bearings, or seals, requiring to 
be renewed are accordingly renewed and replaced, and, finally, the reassembled 
shock absorbers are thoroughly tested and placed into stock subsequently to be 
sold to automotive parts retailers. Rods and bearings are in fact manufactured 
by the company and seals are manufactured for the company to its specific require
ments. 

I do not regard this work as manufacturing in the generally accepted sense; I 
am not prepared to accept the term "re-manufacturing"; nor do I accept that the 
work could be called "job production engineering". The work could perhaps be 
classified as "reconstruction" but is essentially, I believe, "repair" work. I am 
prepared to agree that the cleaned, repaired, or reassembled shock absorbers when 
reissued to the market may then be superior to when first being introduced into 
the motor vehicle by the motor car manufacturers. However planned obsolescence 
and inferior manufacture are not the sole perquisites of the motor car manufacturers 
nor are they solely responsible for the tremendous increase in the repair sector 
of industry. 

The fact that motor garages, or those firms owning and running fleets of motor 
vehicles, find it easier and cheaper to discard and replace worn parts, or even if 
such businesses are unable to repair, if they would, such worn parts and then, in 
effect, extend the garages and workshops for particular parts to workshops such 
as Semmens Engineering Co. Ltd. does not, in my opinion, lift the work described 
out of the Motor Trade Employees Award. 
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Clause 2 (a) (i) of this award states that "Motor mechanics' work shall mean 
and include fitting and turning, .... , and other work in the manufacture and/ or 
repair of parts of motor vehicles". 2 (ii) states: "Motor mechanic shall mean a 
worker engaged on motor mechanics' work ... ". 

These definitions do not mean that a motor mechanic, or motor mechanics' 
work, must necessarily be restricted to a motor garage, or to the garage workshops 
of those firms owning and running fleets of motor vehicles, and, therefore I am of 
the opinion that the workers employed by Semmens Engineering Co. Ltd. could 
properly be covered by the Motor Trade Employees A ward. 

NORTHERN INDUSTRIAL DISTRICT BRICKS, TILE, POTTERY AND PORCELAIN 
WORKERS-AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Northern and Taranaki Labourers, General 
Workers and Related Trades Industrial Union of Workers (hereinafter called 
"the union") and the undermentioned companies (hereinafter called "the 
employers"): 

Amalgamated Brick and Pipe Co. Ltd., Customs Street, Auckland 1. 
Auckland Gas Co. Ltd., Beaumont Street, Auckland. 
Crum Brick, Tile and Pottery Co. , Great North Road, New Lynn, Auckland. 
Huntly Brick Co. Ltd., P.O. Box 14, Huntly. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 
130 on the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, but 
shall in all respects abide by and perform the same. And the Court doth hereby 
further award. order, and declare that any breach of the said terms, conditions, 
and provisions set out in the Schedule hereto shall constitute a breach of this 
award, and that a penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further order that this award shalJ 
take effect as hereinafter provided and shall continue in force until the 25th day 
of September 1969 and thereafter as provided by section 152 of the Industrial 
Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed. 
and the Judge of the Court hath hereunto set his hand, this 29th day of April 1968. 

[L.S.] A. P. BLAIR, Judge. 


