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Application of Agreement 
14. This agreement shall apply to the original parties named herein. 

Term of Agreement 
15. This agreement, in so far as the provisions relating to the rates of wages 

to be paid are concerned shall be deemed to have come into force on the 5th 
day of August 1968, and so far as all other provisions of the agreement are 
concerned, it shall come into force on the day of the date hereof, and this agree
ment shall continue in force until the 31st day of July 1970. 

On behalf of New Zealand Cement Holdings Ltd.-
J. L. T. BRAITHWAITE, Assistant General Manager. 
W. F. MITCHELL, Secretary. 

On behalf of Canterbury, Otago and Southland General and Builders Labourers 
and Related Trades Industrial Union of Workers-

R. J. SHARP, President. 
L.B. SWAN, Secretary. 

OTAGO HOSPITAL BOARD CARPENTERS AND RELATED TRADES- INDUSTRIAL 
AGREEMENT 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this Seventh day of May, 1968 between the Otago Hospital 
Board (hereinafter referred to as "the board") of the one part and the New 
Zealand Carpenters and Related Trades Industrial Union of Workers (hereinafter 
referred to as "the union") of the other part whereby it is mutually agreed by 
and between the said parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations and provisions contained and set out 
in the Schedule hereto shall be binding up.on the said parties and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this 
agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations 
and provisions respectively required to be done, observed and performed and 
shall not do anything in contravention of this agreement or of the said terms, 
conditions, stipulations and provisions, but shall in all respects abide by and 
perform the same. 

SCHEDULE 
Scope of Agreement 

1. (a) This agreement shall apply to carpenters and JOmers employed by the 
Otago Hospital Board who have served an apprenticeship in the trade or have had 
five years' suitable experience on work within the trade. 

(b) Workers outside this category shall not be employed by the board. 

Hours of Work 
2. (a) The ordinary hours of work shall be eight per day, to be worked between 

the hours of 7.30 a.m. and 5 p.m. on five days of the week, Monday to Friday, 
both days inclusive. 

(b) One hour shall be allowed for lunch on each day, but the board may agree 
with its workers to allow not less than half an hour for lunch. 
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Wages 
3. (a) The wages of workers covered by this agreement shall be in accordance 

with the Public Service rates for such workers, viz: $41.50 per week or $1.0375 
per hour. 

(b) The payment of wages shall be made weekly in the board's time. 
( c) With every payment of wages each w.orker shall receive a fully itemised 

statement of particulars of such payment and each worker shall sign for his wages. 
(d) No deduction in respect of time lost shall be made from the weekly wages 

provided herein except in respect of time lost through the workers' sickness, 
default or accident. 

(e) In the event of pay day being a holiday, wages shall be paid on the day 
preceding the holiday, provided, however, that if the holiday falls on a Friday, 
wages shall be paid not later than the preceding Wednesday. 

(f) When a worker is discharged summarily or otherwise or leaves after giving 
the full notice required under this agreement, he shall be paid all monies due to 
him immediately upon ceasing his employment, but in the other cases he be paid 
on the following pay day. 

Overtime 
4. (a) All time worked outside or in excess of the daily hours prescribed in 

clause 2 (a) hereof shall be paid for at the rate of time and a half for the first 
three hours and double time rntes thereafter. 

(b) All time worked between 10 p.m. and 7.30 a.m. shall be paid for at double 
time rates. 

(c) Any worker having worked all day and night and continuing into the 
ordinary hours of the next day shall be paid double time rates for all such 
continuous time worked on the second day. 

(d ) Time worked on Saturday between 7.30 a.m. and noon shall be paid for at 
time and a half rates for the first three hours and at double time rates thereafter, 
provided that all time worked after noon on Saturday shall be paid for at double 
time rates. All Sunday work shall be paid for at double time rates. 

( e) A worker called back for overtime shall be paid for a minimum of two 
hours work. 

(f) Any worker required to work before or after public transport ordinarily 
used by him commences or ceases to operate shall be conveyed to and/ or from 
his home at the board's expense. 

Holidays 
5. (a) The following shall be the recognised holidays which shall be allowed 

without deduction of pay-Christmas Day, Boxing Day, New Year's Day, the 
day following New Year's Day, Good Friday, Easter Monday, the birthday of the 
reigning Sovereign, Labour Day and Anniversary Day or a day in lieu thereof. 

(b) Any work done on any of the days specified in sub-clause (a) above shall 
be paid for at double rates .of pay in addition to the payment required by 
sub-clause (a) of this clause. 

( c) Should any of the above holidays except Anzac Day fall on a Saturday or 
Sunday, the holiday shall be observed on the next succeeding working day. 

(d) An annual holiday .of two weeks shall be allowed in accordance with the 
Annual Holidays Act 1944, provided that after five years continuous service with 
the board, the worker shall be granted an additional week's holiday each year on 
full pay. 

1968- 22-Awards 
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Tool Allowance 
6. (a) All workers required to supply their own tools shall be paid a too] 

allowance at the rate of 1.7 cents per hour. Every worker who is in receipt of a 
tool allowance shall provide and maintain in good order an adequate kit of tools 
to be available when required for work. 

(b) The board shall replace or repair any tools which the worker is required 
to supply and/or clothing lost or damaged by theft or fire on the job in the 
following circumstances: 

(i) Loss or damage by fire-at all hours provided that when not in use they 
have been stored by the worker in the place and in the manner 
directed by the board. 

(ii) Loss or damage by theft-during non-working hours only provided that 
they have been stored by the worker in the place and in the manner 
directed by the board. 

(c) The board shall be responsible for safeguarding a worker's tools and/or 
clothing when a worker leaves his job through sickness or accident. 

Sick Leave 
7. (a) Where a worker is granted leave of absence .on account of sickness or 

injury not arising out of or in the course of his employment, he shall be entitled 
to sick pay in accordance with the board's by-laws. 

(b) The board may demand a medical certificate as proof of sickness or injury. 
( c) Sick leave with full pay shall be reckoned in consecutive days inclusive of 

Saturdays, Sundays and statutory holidays. 
(d) The length of service for the purposes of calculating sick pay shall mean 

the aggregate period of service whether continuous or intermittent in the employ 
of any hospital board or the Crown. 

Termination of Employment 
8. The board may dismiss a worker by giving him one week's notice of the 

termination of his employment or on the payment of one week's wages in lieu 
of notice, provided that this clause shall not prevent the board from summarily 
dismissing a worker for misconduct. The worker shall give the board one week's 
notice of his intention to cease his employment. 

Wet Places 
9. Where workers are required to work in water, slush, mud or wet concrete 

1 inch or more in depth, or in wet vegetation at least 9 inches in height, 
the board shall provide such workers with gumboots suitable for the work and 
shall pay them 2.7 cents per hour extra. If proper gumboots are not supplied in 
such circumstances the board shall pay the workers a total payment of 6.9 cents 
per hour extra. 

Where re-used gumboots are supplied by the board such gumboots shall be 
sterilised by it in accordance with Department of Health Regulations. 

Height Money 

10. (a) No worker shall be required to work on a bosun-chair and/ or swinging 
stage until approved by the appropriate inspector. 



611 

(b) Any worker required to work on a bosun-chair and/or a swinging stage 
or on a ladder, or employed on work on towers, steeples or chimney stacks, shall 
be paid the following extra rates: 

For heights exceeding 35 ft but not 70 ft-2 cents per hour extra. 
For heights exceeding 70 ft but not 105 ft-4 cents per hour extra. 
For heights exceeding 105 ft but not 140 ft-6.5 cents per hour extra. 
For heights exceeding 140 ft but not 170 ft-9 cents per hour extra. 

( c) Any worker required to work on roof trusses or fixing purlins on ro?f 
trusses which would allow for an unbroken fall of 15 ft or more shall be paid 
6.5 cents per hour extra, while so employed. 

Depth Money 

11. When workers are required to undertake carpentering work in shafts, sumps, 
pier holes, or trenches over 6 ft in depth they shall be paid the following extra 
payments for the actual time during which they are so employed: 

Over 6 ft but not over 12 ft-2.3 cents per hour extra. 
Over 12 ft but not over 20 ft-3.2 cents per hour extra. 
Over 20 ft-3.2 cents per hour extra plus 1.5 cents per hour for every 7 ft 

over 20 ft. 

Me.al Money 
12. The board shall provide a meal or pay meal money at the rate of 60 cents 

per meal when workers are required to work aftter 6.00 p.m. on any day of the 
week or after 1.00 p.m. on any Saturday, Sunday or holiday, provided work 
continues after the meal break. 

Country Work 
13. (a) "Country work" means work done by a worker in such a locality as to 

necessitate his sleeping away from his normal place of residence. 
(b) The board shall convey the worker free of charge or pay his fare to and 

from the country work but once only during the continuance of that work. 
(c) Time occupied in travelling shall be paid for once each way at 

ordinary rates. 
(d) The board shall refund to the worker reasonable expenses for meals 

incurred while travelling to and from country work. 
( e) The board shall provide the worker while on country work with suitable 

board and lodging or, in lieu thereof, pay him for each working day the sum of $2. 
(f) Notwithstanding anything contained herein, and subject to the provisions of 

subclause (b) of clause 5 of this agreement, the board may agree in writing with 
any worker that in respect of specified any country work the hours of work shall 
be other than those before. Provided, however, that all time worked outside or 
in excess of such prescribed hours shall be considered overtime and shall be paid 
for at the rate of time and a third. 

Work Away From Normal Reporting Centre 

14. Where a worker is instructed to report for work at a board property within 
the city but other than his normal place of reporting he may be required to 
proceed to that property by public transport and the board shall reimburse him 
for any fares so incurred. 

22* 
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General Provisions 
15. (a) Workers engaged in the dem.0lition of a building or in any part thereof 

where dust is caused through the falling of brick walls or plaster or old wooden 
oeiling, or in repairs to or demolition of any building or fittings destroyed or 
damaged by fire which necessitates the handling of charred timber, shall be paid 
5.5 cents per hour extra while so engaged with a minimum payment of 22 cents. 

(b) Workers engaged on other demolition work or required to work under 
floors on underpinning or re-blocking work to existing buildings where the said 
floors are less than 3 feet from ground level or workers who in the course of their 
employment are required to handle material on which tar, oil or creosote is wet, 
shall be paid 3.4 cents per hour extra while so engaged with a minimum payment 
of 13.6 cents per day. 

(c) Any worker called upon to use his own saw in sawing re-used concrete 
boxing ·shall be paid 5 cents per hour extra while so employed. 

(d) The board shall provide the following tools when they are required on a 
job or in a workshop; saw-grips, grinding facilities for tools, benches, dogs and 
clamps of all descriptions, augers of all sizes, standrills, bits not ordinarily used 
in a brace (including one hommedeau bits) dowell plates, trammels, hand and 
thumbs screws, and all tools for all materials other than wood. 

(e) Workers employed in hospital wards where they are exposed to germs of 
infections diseases shall be provided with protective equipment necessary to guard 
them against infection. Furniture and equipment removed from such wards shall 
be fumigated before workers are required to work on it. 

(f) A morning and afternoon tea break of ten minutes shall be allowed without 
deduction of pay. 

(g) Any worker called upon to perform work of an unusually dirty, hazardous 
or offensive nature shall be paid such extra rate per hour as may be agreed upon 
between the board and the worker. Failing agreement, the rate shall be settled 
by a disputes committee constituted in accordance with the provisions of clause 18 
of this agreement. 

(h) No worker shall be permitted to use an explosive tool unless he holds a 
certificate to operate it. 

(i) Workers erecting metal form work or metal trusses and / or structural metal 
frame work shall be supplied with suitable gloves on request. 

Right of Entry 
16. The secretary or other authorised officer of the union shall, with the consent 

of the board, be entitled to enter at all reasonable times upon the board's premises 
for the purpose of interviewing any employee in connection with the operation 
of this agreement but not so as to interfere unreasonably with the board's 
business. 

Notification 
17. Upon written application by the secretary of the union, the board shall, 

within 14 days of the receipt of such application, supply the names and addresses 
of all workers in its employment who are engaged on work coming within the 
scope of this agreement, but the board shall not be under any obligation to supply 
such information more often than once in every six months. 
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Disputes 
18. The essence of this agreement being that the work of the board shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, .or any of them, as to any matter whatsoever 
arising out of this agreement or in connection with any matter relevant to but 
not dealt with in the agreement, every such dispute or difference shall be referred 
to the board and the secretary of the union for decision, and in default of any 
agreement being arrived at, then such dispute or difference shall be referred to 
the Conciliation Commissioner who shall either decide the matter or refer it to 
the Court. Either party if dissatisfied with the decision of the Commissioner may 
appeal to the Court upon giving written notice of such appeal to the · other party 
within 14 days after such decision has been communicated to the party desiring 
to appeal. 

Unqualified Preference 
19. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by the employer bound by the agreement shall, if he 
is not already a member of the union of workers bound by this agreement, 
become a member of such union within 14 days after his engagement or after 
this clause comes into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of the union of workers bound by this agreement so long 
as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sub-clause (a) hereof to become a member of 
the union who fails to become a member, as required by that sub-clause, after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of the union in accordance with 
sub-clause (b) hereof commits a breach of this agreement. 

(d) The employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this 
agreement. 

Term of Agreement 
20. This agreement, in so far as the provisions relating to the rates of wages to 

be paid are concerned, shall be deemed to come into force on the 1st day of June 
1967 and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof and this agreement shall continue 
in force until 31 January, 1969. 

Signed on behalf of the Otago Hospital Board-
D. C. J. PEARCE, Secretary. 

Witness ............................ ..... .. . 

Signed on behalf of the New Zealand Carpenters and Related Trades Industrial 
Union of Workers-

W. M. MoLINEUX, Secretary. 
Witness L. Barnes. 
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MEMORANDUM 

The rates of remuneration prescribed by this agreement are not to be increased 
by the application of any General Wage Order made by the Court. 

The parties hereto desire to record that the rates of wages prescribed for in 
this agreement have been considered .on the basis of the rates of wages ruling in 
the Public Service at the date of this agreement and agree that should the 
Public Service rates be subsequently amended, then the rates of wages prescribed 
in this agreement shall be automatically amended to maintain the same relationship 
with the Public Service. 

Signed on behalf of the Otago Hospital Board-
D. C. J. PEARCE, Secretary. 

Witness ......... .. .. ..... .. ..... ... ... ... . . 

Signed on behalf of the New Zealand Carpenters and Related Trades Industrial 
Union of Workers-

W. M. MoLINEUX, Secretary. 
Witness L. Barnes. 

WELLINGTON BOWLING CLUBS' GREENKEEPERS-AWARD 
In the Court of Arbitration of New Zealand, Wellington Industrial District-In 

the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Wellington, Nelson, Westland, and 
Marlborough Local Bodies, other Labourers, and Related Trades Industrial 
Union of Workers (hereinafter called "the union") and the undermentioned 
clubs (hereinafter called "the employers"): 

Centra1l Bowling 0lub, Petone. 
Disabled Servicemen's Bowling Club, Wellington. 
Eastbourne Bowling Club, Eastbourne. 
Hataitai Bowling Club, Wellington. 
Island Bay Bowling Club, Wellington. 
J ohnsonvill.e Bowling 0lub, fohnsonvi1J.e. 
Karori Bowling Club, Wellington. 
K'handaiID.,ah B-owliing 0lub, Wefilington. 
Kilbirnie Bowling aub, Wellington. 
Lower Hunt Bowling and Tennis Club, Lower Hutt. 
·Lyia.11 Bay Bowling Club, Wellington. 
Miramar Bowling 0lub, Wellington. 
Naenae Bowling Club, Lower Hutt. 
Newtown Bowling Club, Well.ington. 
0takii. Rowling Club, 0taki. 
0taki Raill.way Bowling Club, 0taki. 
Paekakariki Bowling Club, Paekalmriki. 
Parapa·mumu Beach Bowling 0lub, Paraparaumu. 
Petone Bowling Oub, Petone. 
Plimme1.1ton Bowling Club, Plimmerton. 
Porirua Bowling 0lub, Porirua. 
Raumati South Bowling Club, Raumati. 
Seatoun Bow.ling Club, We'lllington. 
Thorndon Howling 0lub, Wellington. 
Upper Hutt Bowling Club, Upper Hutt. 
Victoria Bowling 0lub, Wellington. 
Vogelmom Bowling Olub, Wellington. 
Wailmnae Bowling 0lu'b, Waikanae. 
Wellington Bowling 0lub, Wellington. 
Woburn Bowling Club, Lower Hutt. 


