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LAWLER BROS. LTD. AND JOHN HENDERSON LTD. NEW PLYMOUTH, 
TARANAKI, PAINTERS AND DECORATORS-INDUSTRIAL 

AGREEMENT 
This Industrial Agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 24th day of May 1970, between the Taranaki Amalga
mated Society of Painters, Decorators and Lead Light Workers, Industrial Union 
of Workers (hereinafter called "the Union") of the one pant and Lawler Bros. Ltd. 
and John Henderson Ltd. New Plymouth, Taranaki (hereinafter called ''the 
Employer") of the other part witnesseth that it is hereby mutually agreed between 
ithe Union and the Employer as follows: 

SCHEDULE 
SCOPE AND APPLICATION OF AGREEMENT 

1. This Industrial Agreement shall apply to Painters and Decorators employed 
by Lawler Bros. Ltd. and John Henderson Ltd. New Plymouth, engaged in the 
spreading of paint, varnish, shellac, bitumen or any preparation the purpose of 
which is of a decorative or protective character ( excluding only ,the application of 
tar, bitumen or like substances to the ground or roads or like surfaces); paper 
hanging and the hanging of other decorative wall coverings of every description 
including vinyl and similar wall coverings; scrimming; glazing including cutting of 
glass; graining; signwriting; Decorating; pictorial signwriting; calcimining; dis
tempering and lime washing; spray coating with paint and lacquer or similar sub
stances; and the application of other specialised finishes applied by pressure or any 
other method where not specifically covered by another award; and all preparatory 
work including the application of woven fibreglass; flame cleaning of metal and 
sand blasting ih connection with any of the foregoing operations. 

HOURS OF WORK 
2. (a) The hours of work for workers employed in any branch of the trade shall 

be 40 per week, not more than eight hours per day to be worked between the hours 
of 7.30 a.m. and 4.30 p.m. each day, Monday to Friday, both days inclusive. One 
hour shall be allowed for a meal each day, but an employer may agree with his 
workers to allow not less than half an hour for such meal. 

(b) Workers shaH be allowed five minutes before ceasing work at recognised 
meal times and before ceasing work at the end of the day for washing and cleaning 
themselves. 

( c) A morning and afternoon break of 10 minutes shall be allowed without 
deduction of pay to all workers. 

( d) Any hourly worker ordered to attend at the place of work being stood down 
by reason of there being no work ( other than on account of weather conditions) 
shall receive four hours' pay at ordinary rates unless previously notified that his 
services were not required for that day. In the case of work not proceeding a.it the 
commencemen.t of the day owing to bad weather conditions, such workers so 
attending shall be paid for two hours unless they are required by the employer to 
stand by in which case they shall be paid for three hours. 

(e) Any worker having worked all day and night and working into the ordi'nary 
working hours of the next day shall be paid double time rates for all such time 
worked on the second and succeeding days or u'ntil an eight hour break has been 
allowed. 

(f) Any worker having worked all day and having continued to work till after 
midnight shall be given eight hours off or be paid double time rates for all time 
worked on the second and succeeding days or until an eight hour break has been 
allowed. 
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SHIFT WORK 
3. Shifts may be worked under this agreement uport terms and conditions which 

shall be mutually agreed upon between the emp]oyer and workers' union. Failing 
agreement between the parties on the question as to whether shifts should be 
worked or as to the terms and conditions which should apply, the matter shall be 
dealt with as a difference under clause 21 of this agreement. 

PROVISIONS RELATING TO SATURDAY WORK 
4. Any work done in excess of three hours on Saturdays or after 12 noon on 

Saturdays shall be paid for at double time rates. 

WAGES 
5. (a) The ruling rates of pay for workers coming within the scope of this agree

ment shall be: 
(i) Workers bound by this agreement who have passed the Trade Certificate 

examination which relates to that section of the industry in which they 
arc employed : 

As from 1 April 1970: 
Weekly workers 
Hourly workers 

As from 6 May 1970: 

$48 .00 per week 
$1.20 per hour 

Weekly workers $52.00 per week 
Hourly workers .. ... . $1.30 per hour 

These rates shall only apply from the date of a worker producing 
evidence that he is so qualified. 

(ii) Workers bound by this agreement who ·have served an apprenticeship to 
any of the branches of the trade covered by this agreement or who have 
had five years experience on work coming within ,the scope of the 
industry to which this agreement applies: 

As from 1 April 1970: 
Weekly workers 
Hourly workers 

As from 6 May 1970: 

$47.20 per week 
$1.18 per hour 

Weekly workers . .... $51.20 per week 
Hourly workers .... .. ...... $1.28 per hour 

These rates shall only apply from the date of the worker producing 
evidence that he is so qualified. 

(iii) Other workers bound by this agreement not covered by the above pro
visions: 

As from 1 April 1970: 
Weekly workers 
Hourly workers 

As from 6 May 1970: 

$43.20 per week 
$1.08 per ,hour 

Weekly workers $47.20 per week 
Hourly workers $1.18 per hour 

(iv) It shall be a condition of this agreement that the employer shall give pre
ference of employment to workers referred to in paragraphs {i) and 
(ii) of this subdause when engaging any employee and in the event of 
any necessity to reduce staff no worker coming within the scope ot 
paragraph (i) or (ii) of this subclause shall be dismissed whHe any 
worker covered by paragraph (iii) of this subcJause is continued in the 
employment on ,the same job. 

1970-159-Awards 
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(b) After two weeks' continuous service with the same employer a worker shall 
be deemed to be a weekly worker. 

( c) In respect of workers employed on a weekly wage, no deductions shall be 
made from the weekly wage except for time lost due to sickness, accident, or 
default of the worker. 

(d) In addi1tion to the foregoing rates 1.3 cents per hour shall be paid to each 
worker as an allowance to cover the cost of painters' overalls, sandshoes, and sign
writers' pencils: Provided that where the employer provides the worker with 
overalls, the additional paytnent shall not be made. This additional payment shall 
not apply to time worked on spray-coating work pursuant to clause 19 of this 
agreement. 

OVERTIME 
6. (a) All work done outside of or in excess of the daily hours mentioned in 

clause 2 of this agreement shall count as overtime and shall be paid for at the rate 
of time and a half for the first three hours and double time thereafter. All overtime 
shaH be calculated on a daily basis. Any time worked between the hours of 10 p.m. 
and 7 a.m. the next morning shall be paid for at double time rates. 

(b) Where a worker cannot reasonably get home for a meal and return in the 
time allowed for the meal, employers shall either provide a suitable hot meal or 
allow meal money at the rate of 65 cents per meal when workers other than shift 
workers are caJJed upon to work overtime for more ,than on~ hour after their usual 
daily time of ceasi'ng work or after 6 p.m. whichever time is the later or after 
l p.m. on any Saturday, Sunday or holiday provided that work continues after 
the meal break: Provided that a surcharge of 5 cents per meal shall be paid in 
addiition for Saturdays, Sundays and holidays. 

(c) No worker shall be compelled to work for more than five hours without an 
interval for a meal. 

(d) Any time worked in excess of 5 hours without time being allowed for a meal 
shall be paid for at double time rates. 

(e) Any worker required to work on any Saturday, Sunday, or any holiday shall 
be paid not less tha:n four hours' pay at the appropriate rates. 

(f) Any worker required to commence work after the cessation of public 
wheeled traffic or before the ordinary time of starting such traffic, and any worker 
who may work continuously until after the cessatioln of public wheeled traffic and 
cease work before the ordinary time of starting such traffic, shall be paid for time 
occupied in travelling to or from his home, computed on 3 miles per hour, at 
ordinary rates of pay. If a conveyance is provided for the worker by his employer, 
he shall not be entitled to payment for travelling time. For the purpose of this 
agreement "public wheeled traffic" shall me·an trams, buses, trains, or ferries 
ordinarily used by the worker travelling to or from his work. 

(g) A worker called out outside the normal working hours to do any emergency 
glazing repair work shaII be paid a minimum of two hours at the appropriate over
time :rate. 

HOLIDAYS 
7. ( a) The fo1lowi 1ng shall be the recognised holidays: New Year's Day and the 

day foilowing or a day in lieu thereof, Good Friday, Easter Monday, Anzac Day, 
the birthday of the reigning Sovereign, Labour Day, Christmas Day, Boxing Day, 
and Anniversary Day or a day in lieu thereof. Except where section 28 of the 
Factories Act 1946 applies the employer shall pay one tenth of a day's ordinary 
wages to each worker in respect of each ordinary day worked by him for that 
employer during the fortnight endi1n.g on the day of any of the abovenamed holi
days. 
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(b) In the event of a holiday, other ,than Anzac Day, falling on a Saturday or a 
Sunday, such holiday shall be observed on the succeeding Monday, and in the 
event of another holiday falling on such Monday, such other holiday shall 
be observed on the succeeding working day. 

(c) Except as otherwise provided, any work done on any of the above holidays 
or on Sundays ~hall be paid for at double time rates in addition ,to any payment 
required by ·subclause (a) of this clause. 

ANNUAL HOLIDAYS 
8. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by any employer become entitled to an annual holiday of two 
weeks paid on the basis of the worker's average weekly taxable earnings, provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 per cent 
and ·provided further that in no case sha11 the holiday pay be less than the work
er's ordinary pay at the time of taking the holiday. For the purpose of calculating 
a worker's average weekly taxable earnings for the year the employer may fix a 
close-off date other than the anniversary date of the worker's commencement of 
employment. 

(b) Upon completion of eight years continuous service with the same employer 
each worker shall for the eighth and subsequent years be entitled to an annual 
holiday of three weeks instead of two weeks paid as prescribed in subclause ( a) of 
this clause. 

(c) For the purposes of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 

(d) Where a holiday is taken in more than one period the amount payable under 
this clause shall be divided proportionately. Where a holiday is allowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) 
hereof it shall be sufficient compliance with this clause for payment to be assessed 
on the percentage formula prescribed ih subclause ( e) subj,ect to final adjustment 
and payment of any reminder after that date, provided that in no case shall the 
holiday pay be less than the worker's ordinary pay at ithe time of taking the holi
day. 

(e) Where the employment of a'n,y worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts due 
to him, an amount equal to 4 percent of his gross taxable earnings but not exceed
ing 5.2 percent of his gross ordinary pay for that period of employment. 

(f) Where the period of employment i3 less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the An'n.ual Holidays 
Act 1944. 

(g) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for two weeks following that date, but the employer shall before that date 
pay to him, in addition to a11 other amounts due to him, an amount equal to 4 per
cent of his gross taxable earnings but not exceeding 5.2 percent of his gross 
ordinary pay for the period of his employment up to that date, and the next year 
of his employment shall be deemed to commence on that date. 

159* 
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(h) Where a worker is entitled to an annual holiday of ithree weeks instead of 
two weeks the provisions of subclauses ( e) and (g) shall be modified to provide 
payment of an amount equal to 6 percent of the worker's gross taxable earnings but 
not exceeding 7.8 percent of his gro·ss ordinary pay for the period of his employ
ment. 

PAYMENT OF WAGES 
9. (a) Except on country work, an wages and other payments shall be paid in 

cash weekly not later than Thursday, within worki!ng hours, either at the employ
er's place of business or other specified place provided that when a holiday falls 
on a Friday wages shall be paid not later than Wednesday in that week. Any 
waiting time outside of working hours shall be paid for at overtime rates. 

On all work coming within rhe scope of clause 12 (Country Work) of this 
agreement, the wages shall be paid at intervals not greater than fortnightly. 

(b) In the event of the usual pay day bei'n,g a holiday, such wages shall be paid 
not later than the day preceding the holiday. 

( c) Men working at distant country places may make special arrangements with 
their employers for payment to their families or otherwise on their written order, 
but the employer shall produce a written order to justify a departure from the pro
visions of the first subclause of this clause. 

(d) When a worker is -dtscharged, except for wilful misconduct, at any time 
other than on the ordinary pay day, an wages due to him shall be paid withi'n 15 
minutes of his discharge. When a worker leaves of his own accord or is discharged 
for wilful misconduct he shall, on application, be paid within 24 hours of leaving. 
All waiting time beyond the prescribed time shall be paid for at overtime rates. 

( e) Where men are discharged they s'ha1l be allowed time not exceeding two 
hours to get their tools from the. job they were working at: Provided -that in the 
event of the worker being notified before he leaves the job no such allowance shall 
be made. 

(f) With every payment of wages, each worker shall have ha•nded to him, to be 
retained by him, a statement showing details of his wages and any special payments 
for ithe pay period together with details of any deduction made from his earnings, 
and the net amount being paid to him. 

TERMINATION OF EMPLOYMENT 
10. In the case of weekly workers, one week's notice of the termination of 

employment shall be given by either party, and in the case of hourly workers, two 
hours' notice of termination of employment shall be given by either party; but 
nothing herein contained shall prevent an employer from summarily dismissing a 
worker for misconduct. 

SUBURBAN WORK 
I I. (a) "Suburban Work" shall mean work ( other than country work) per

formed elsewhere than at the shop of the employer and irrespective of where the 
engagement ,takes place. 

Workers employed on suburban work distant more than one and a half miles 
from the central points hereinafter specified shall either proceed to and from such 
work or they shall be conveyed to and from such work at the expense of the 
employer, as the employer may determine. Time reasonably occupied by the work
ers in travelling or time occupied in conveying the workers to and from such work 
beydnd the one and a half miles or beyond the worker's home whichever is the less, 
shall be allowed and paid for by the employer. No worker residing less than one 
and a half miles from the place where the work is to be performed shall be entitled 
to the allowance mentioned in this clause. For the purpose of this clause all dis
tances shall be measured by the nearest CO'n.venient mode of access for foot 
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passengers. Where an employer elects to convey workers he shall provide clean 
weather-proof transport, with properly secured seat ing accommodation and a tire 
extinguisher. This conveyance shall be equipped with a su~table device for main
taining direct and immediate communication between the driver and the workers 
being conveyed. 

The central points hereinbefore referred to are: 
(i) In the case of the city of New Plymouth, the Chief Post Office. 

(ii) In the case of any other city or town or borough, the Chief or principal 
Post Office in such other city or town or borough. 

(iii) The central points specified in the foregoing paragraphs (i) and (ii) 
apply where the employer has a shop, office, or s1tore, or other recog
nised place of business in any of the areas mentioned therein, apart 
from any shop, office, or store established at, on, or in connection with 
any separate contract carried on by him. Where any employer has no 
such shop, office, or store, or other recognised place of busi'ness, the 
central point shall be the Chief or principal Post Office in the city or 
town or borough in or nearest to which the worker employed by him 
resides. 

COUNTRY WORK 
12. (a) "Country Work" means work done by a worker in such a locality as to 

necessitate his sleeping elsewhere than at his genui'n.e place of residence in New 
Zealand. 

{b) The provisions herein contained relative to country work shall apply 
whether or not the worker, prior to his accepting such couhtry work, is already in 
the service of the employer and whether the worker is engaged at the place where 
the work is to be done or elsewhere, and irrespective of the situation of the 
employer's usual place of business. 

(c) The employer shall convey the worker free of charge or pay his fare to and 
from country work, but once only during the continuance of the work. If, how
ever, the worker is withdrawn from such work by ithe employer, or if he returns 
therefrom requiring medical attention in consequence of accident or sickness aris
i'ng out of and in the course of the employment, and is in either case again required 
on the work the employer sha11 again convey him or pay his fare to and from such 
work. 

(d) Time occupied in travelling shall be paid for once each way at ordinary 
raites, but no worker shall be paid more than an ordinary day's wages for any day 
occupied by him in traveUing, although the hours may exceed · eight, unless he is 
on the same day occupied in working for his employer: Provided that any worker 
who is called upon to travel more than four hours on a Saturday shall be paid for 
eight. The employer shall refund to the worker reasonable expenses for meals 
incurred while travelling to and from country work. 

( e) When the work is situated less than 50 miles from the worker's genuine place 
of residence, the worker shall be paid his return fare to and from his genuine place 
of residence once every two weeks during the continuance of the work. When the 
work is situated over 50 miles from the worker's genuine place of residence, pay
ment shall be made once i'n each two months: Provided that no payment shall be 
made under this subclause un]e~s the worker actua11y trave]s to and from his 
genuine place of residence. 

(f) The employer shall either provide the worker while on country work with 
suitable board and lodging or, i'n, lieu thereof, pay him for each working day the 
sum of $2.25: Provided that where through circumstances within the control of the 
employer a worker is employed upon country work for less than six consecutive 
days, the employer shall provide such board and lodging and may not elect to 
make such payment in lieu thereof. Suitable board and lodging shall include the 
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providing of mattresses and stretchers, and washing facHities. The details as to 
what shall constitute suitable board and lodging on each job shall be mutually 
arranged between the employer and the local branch of the union, and in the event 
of a dispute or difference the question shall be referred to a disputes committee 
under clause 21 of this agreement. For the purpose of this subclause, Saturday 
sha11 be regarded as a working day. 

(g) Where suitable board and lodging is not provided by the employer on or 
reasonably near to the site where "country work" is to be performed, workers shall 
either proceed to and from such work or shaH be conveyed to and from such work 
at the expense of the employer, as the employer shall determine. Time reasonably 
occupied by the workers in travelling or +ime occupied in conveying the workers 
to and from such work shall be allowed and paid for by the employer. 

(h) A suitable first aid outfit shall be provided. 
(i) Notwithstanding anything contained elsewhere in thh agreement, the hours 

of work in respect of any specified country work may be other than those herein
before prescribed: Provided, however, that all time worked outside or in excess 
of such prescribed hours shall be ccmsidered overtime and shall be paid for at the 
rate of 30 cents per hour in addiition to the ordinary rate: Provided, further, that 
for work done on Sunday or on any day specified in the holidays clause of this 
agreement double time shall be paid_ 

BRUSHWARE 
13. Employers shall provide all burning-off tools and all brushware except sign

writers' pencils. 
SUBLETTING AND PIECEWORK 

14. (a) Piecework shall be prohibited. Work shall not be sublet (labour only). 
(b) It sha11 be a breach of this agreement for any employer to sublet any work 

within the scope of this agreement on a labour-only basis, and a'ny worker taking 
work on a labour-only basis shall be guilty of a breach of this agreement. 

ACCESS TO WORK 
15. Every employer bound by this agreement or his duly authorised agent shall 

permit the secretary or other authorised officer of the union of workers, on request, 
to enter at all reasonable times upon the premises or works and there interview 
Yhe workers or to co1lect any fees, subscriptions, levies or other charges payable 
to the union by any workers, but not so as ito interfere unreasonably with the 
employer's business. 

'SWING-STAGE, BOSUN-CHAIR WORK, AND LADDER WORK 
16. (a) Any worker working on a bosun's chair and/ or swinging-stage shall be 

paid 50 cents per day extra while so employed. 
(b) Height-money-Any worker working on a ladder of 35 ft or over, or 

employed on work on towers, steeples, or chimney stacks, shall be paid the follow
ing extra rates : 

For heights exceeding 35 ft and up to and including 70 ft-4.2 cents per hour 
extra. 

For heights exceeding 70 ft and up to and including 105 ft-5 .9 cents per hour 
extra. 

Fior heights exceeding 105 ft and up to and including 140 ft-8.4 cents per hour 
extra. 

For heights exceeding 140 ft and up to and including 170 ft-10.9 cents per 
hour extra. 

For heights exceeding 170 ft--4.2 cenits per hour extra for each 30 ft or part 
thereof. 
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(c) Where no lift is available for the use of workers, any worker employed on 
the construction of a multi.storey building who is required ,to work further than 
four floors away from the location of workers' sheds and toilets shall be paid 2.5 
cents per hour extra. 

CAR AND BICYCLE ALLOWANCE 
17. (a) Where a worker is directed by his employer to use his own car, and 

providing such worker is willing, he shall be paid 7.5 cents per mile, and he shall 
be responsible for arranging the a:p~ropriate insurance: Provided -,that where the 
use of such car on the employer's business necessitates the worker altering the 
nature of the insurance on such car the employer shall refund to the worker any 
extra premium which is attributable to the car being used in the employer's 
business. 

(b) Any worker who uses his bicycle on the employer's business and at his 
request shall be paid 50 cents per week as bicycle allowance. 

DIRTY WORK 
18. (a) Workers applying tar or paints with a tar or bituminous base shall be 

paid 3.4 cents per hour extra and workers engaged on the painting of roofs with a 
pitch in excess of one in three shall be paid 3.4 cents per hour extra. 

(b) Where workers are required to work inside tank wagons, rail tank cars, or 
bulk oil tanks they shall be paid 8.4 cehts per hour in addition to ithe rate pre
scribed in clause 5 of this agreement. If in the course of such work the workers 
come directly in contact with crude oil, diesel oil, or other similar heavy oil, they 
shall be paid at the rate of time and a half. 

(c) Any worker called upon to perform work of an unusually dirty or offensive 
nature shall be paid such extra rate per hour as may be agreed upon between the 
employers and the union or local branch of the union. Failing agreement, the rate 
shall be settled by the disputes committee constituted in accordance with the pro
visions of clause 21 of this agreement. 

(d) Workers employed in hospital wards where they are exposed to germs of 
infectious diseases shall be provided with protective equipment necessary to guard 
them against infection,. Furniture and hospital equipment removed from such wards 
shall be fumigated before men are required to work on it. 

(e) Wet Conditions-Workers required to actually work in mud or water shall 
be supplied with gumboots, on request. 

(f) Workers engaged on cleaning down where the air is impregnated with dust 
to an unusual degree shall be supplied, on request, with goggles, and/ or masks. 

(g) A worker engaged on sandblasting i'n the field and actually directing the 
nozzle shall be paid 7.5 cents per hour extra while so employed. This payment shall 
not apply to such work carried out in a booth or cabinet. 

(h) Workers sanding down woven fibreglass work shall be paid 7.5 cents per 
hour extra while so employed. 

SPRAY-COATING WORK 
19. Workers engaged on spray coating, other than in a water wash or other spray 

coating booths complying with the Labour Department requirements, shall be paid 
7.5 cents per hour in addition to the rate prescribed in clause 5 of this agreement. 
Such workers shall be supplied by the employer with suitable overalls and head 
coverings, which shall be thoroughly washed and cleaned at the employer's expense. 
If in constant use the overalls and head coverings shall be washed and cleaned at 
i1ntervals of not more than one week. When in spray coating any material is used 
which is detrimental to health, workers engaged in such spray coating shall be 
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provided by the employer with satisfactory respirators, which shall be maintained 
in an efficient condition. When spraying ( otherwise tha'n in a booth) is done within 
a building, workers who are in close proximity and unavoidably subject to over
spray, shall be provided with masks on request. 

MEN IN CHARGE OF WORK 
20. A worker appointed by the employer to take charge of a job or jobs where 

two or more additional men are employed shall be paid not less than the following 
amounts per day for the time he is so in charge, in addition to the rates of pay 
prescribed elsewhere in this agreement. 

In charge of two and up to six men 
In charge of seven and up to 12 men 
In charge of 13 and up tio 20 men 
Over 20 men 

DISPUTES 

35 cents per day 
47.5 cents per day 
60 cents per day 
65 cents per day. 

21. The essence of this agreement being that the work of the employers shall not 
on any account wha,tsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, or any of them, as to any matter whatsoever 
arising out of this agreement (not being a question affecting rates of pay or hours 
of work), or if any dispute or difference shall arise between the parties, or any of 
them, in connection with any matte-r relevant to but not dealt with in the agreement, 
every such dispute or difference shall be referred to a comittee to be composed of 
two representatives of each side, together with an independent chairman to be 
mutually agreed upon or, in default of agreement, to be appointed by the Con
ciliation Commissioner for the district. Either side shall have the right to appeal 
to the Court against a decision of any such committee upon giving to the other 
side written notice of such appeal within 14 days after such decision has been 
made known to the party desirous of appealing. 

pNOUALIFIED PREFERENCE 
22. (a) Any adult person engaged -or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this agreement 
if he continues ,to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 
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( e) For the purposes of this clause "ad ult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

(f) It shall be a condition of employment under this agreement that the employer 
shall, by agreement with the worker, deduct all union fees and remit them with 
the names and add:resses of their employees to the union. The union shall advise 
the worker and the employer of the rate per week of union fee for the purpose of 
deduction. Where deduction is made in terms of this subclause, the provisions of 
subclause (a) to (e) of this clause shall be deemed to have been met. 

NOTIFICATION 
23. Upon written application by the Secretary of the worker's union in the 

district the employer shall, within 14 days of the receipt of such application, supply 
the names and addresses of all workers in his employ who are engaged on work 
coming within the scope of this agreement, but the employer shall not be under 
any obligation to supply such information more often than once in every three 
months . 

UNDER-RATE WORKERS 
24. (a) Any worker who considers himself incapable of earning the mmimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the court may from time 
to time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the seoretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer before employing a worker as such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

F~RST AID KIT 
25. First aid kits shall be carried on all vehicles used for the conveyance of glass 

and drivers of such vehicles to be held responsible for same. 

UNDERTAKING OF THE PARTIES 
26. In the interests of achieving wage stability and maintaining good industrial 

relations between the Union and the Employers it is hereby mutually agreed that 
whereas the Employers apply the provisions of this agreement for the benefit of 
their employees, the Union agrees not to initiate any move or support any action 
by its members to attempt to increase the payments in excess of those set out in 
this agreement. 
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SCOPE OF AGREEMENT 
27. This agreement shall operate throughout the Taranaki Industrial District. 

TERM OF AGREEMENT 
28. This industrial agreement, in so far as it relates to wages shall be deemed 

to have come into force on the first day of April 1970 and so far as all other 
provisions of the agreement are concerned shall come into force on the day of the 
date hereof; and this industrial agreement shall continue in force until the 6th day 
of May 1971. 

Dated this 24th day of May 1970. 
Signed on behalf of Lawler Bros. Limited, New Plymouth: 

James Lawler. 
Witness-}. W. Veale. 

Signed on behalf of John Henderson Limited, New Plymouth: 
M. F. Bunker. 

Witness-}. W. Veale. 

Singned on behalf of the Taranaki, Amalgamated Society of Painters Decorators 
and Leadlight Workers' Industrial Union of Workers: 

C. N. Julian, President. 
Witness-C. Baldwin, Secretary-T1reasurer. 


