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GOLDEN BAY CEMENT COMPANY LIMITED, CEMENT SILO 
WORKERS-AGREEMENT UNDER THE LABOUR DISPUTES 

INVESTIGATION ACT 1913 

This Industrial Agreement, made in pursuance of the Labour Disputes In
vestigation Act 1913, this tenth day of February 1971, between the Golden Bay 
Cement Company Limited, Wellington (hereinafter referred to as "the employer") 
of the one part, and the Wellington Bulk Cement Workers' Association (Inc.) 
(hereinafter referred to as "the Association") of the other part, wherein it is mutually 
agreed by and between the parties, as set out below: 

1. That the terms and conditions, stipulations and provisions, contained and 
set out in the schedule hereto, shall be binding on the said parties and that 
they shall be deemed to be and are hereby declared to form, part of this 
agreement. 

2. The said parties hereto, shall respectively do, observe and perform every 
matter and thing of this agreement and by the said terms, conditions and 
stipulations, but shall in all respects abide by and perform the same. 

SCHEDULE 

APPLICATION AND SCOPE 
I. This agreement shall apply to the cement silo operations carried out in the 

premises of the employer at Aotea Quay, Wellington, and in accordance with 
clause 12 hereto, at Wanganui and New Plymouth. 

HOURS OF WORK 
2. The ordinary hours of work shall be 40 hours per week to be worked Monday 

to Friday on a basis of eight hours daily between 8.0 a.m. and 5.0 p.m. 
All other hours shall be deemed overtime. 

OVERTIME 
3. (a) Overtime shall be worked as required by the employer, subject to the 

right of the worker to intimate his intention not to work overtime when the orders 
are given, but when the employer requires overtime to be worked there shall be a 
sufficient number of men available to enable the plant to operate efficiently. 

(b) Orders for overtime Monday to Friday shall be given not later than 4.0 p.m. 
and for Saturday morning work not later than 4.0 p.m. Friday. Order for Saturday 
afternoon and Sunday work shall be given not later than 11.0 a.m. on Saturday 
morning. These orders, once given, shall not be cancelled without payment as 
provided in the minimum periods. 

(c) The minimum period for overtime Monday to Friday shall be three hours 
and for Saturday morning and Saturday afternoon shall be four hours and for 
Sundays and holidays, as listed in clause 7a shall be eight hours. 

( d) Overtime shall be payable on a daily basis at the rate of time and a half for 
the first three hours Monday to Friday and on Saturday mornings. All other over
time shall be paid for at double time except as set out in clause 7 (b) of this agree
ment. 

(e) Where men are required to continue overtime work beyond the normal 
period of three hours they shall work and be paid a minimum of two hours. If 
work is to continue beyond this five hour overtime period the men shall be paid 
until midnight and supplied with transport to their home and pay will continue 
until they have reached their home or until midnight, whichever is the latest. 
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In no case will the payment for travelling exceed½ hour at the appropriate rate. 
Should travelling time infringe on the next minimum work period the minimum 
does not apply to the travelling time involved. 

When men are required to work beyond the two four-hour minimum periods on a 
Saturday or beyond the eight-hour minimum period on a Sunday or holiday, 
the minimums stipulated for Monday to Friday work will apply; viz., three hours, 
two hours, until midnight, until 7 a.m. the following day. 

When men are required in an emergency owing to a break-down of plant or 
supply ship sailing to work beyond midnight, they shall be paid until 7.0 a.m. 
and transport to their homes shall be provided on the completion of work. 

If men who have worked as above are required to continue work they shall be 
paid double time for eight hours on the second day commencing from 8.0 a.m. 
and if not required to work they shall be paid eight hours at appropriate rates 
commencing from 8.0 a.m. 

This clause is to be interpreted in conjunction with Schedules A and B. 
(f) The ordinary meal hours shall be: 

Dinner 12 noon to 1.0 p.m. 
Tea 5 p.m. to 6.0 p.m. 
Supper 10 p.m. to 11.0 p.m. 

but these meal times may be reduced to half an hour or an interval given at other 
than the times stated by mutual agreement between the employer and the workers. 
Meal breaks shall be worked as required and the payment for any work performed 
in the meal break shall be one hour at double ordinary rates. 

This clause is to be interpreted in conjunction with Schedules A and B. 

RATES OF PAY 
4. (a) The rate of pay for ordinary hours shall be $1. 37 per hour. The rate of 

pay provided for in this clause is related to the basic hourly rate for waterside 
workers of $1. 34 per hour prescribed by the Waterfront Industry Tribunal General 
Principal Order No. 305. The parties to this agreement agree to review the rates 
of pay prescribed herein in accordance with any amendments made to the basic 
hourly rate for waterside workers by the Waterfront Industry Tribunal. 

(b) The leading hand shall receive $1 . 49 per hour and the handyman shall 
receive $1 .43 per hour. 

(c) Dirt money shall be paid at an additional rate of 8.25 cents per hour. 
(d) Operators on the ship shall be paid an additional rate of 15 cents per hour; 

silo operators shall be paid an additional rate of 5. 5 cents per hour. 
(e) The silo attendant at Wellington depot only shall be paid an additional rate 

of five cents per hour until such time as an extractor is installed. 
(f) For dust sock cleaning in the filter houses and dust collector, cleaning up or 

greasing on the supply ship, an additioral rate of 27. 5 cents per hour shall be paid. 
(g) For digging out plant at the silo and supply ship, there shall be paid an addi

tional rate of 120 cents per hour. 
(h) For work on the feeders there shall be paid an additional rate of 27. 5 cents 

per hour. 
(i) For cleaning down the elevator tower, the bagging machine and for clea:-iing 

under the bagging machine, an additional rate of 27. 5 cents per hour shall be paid. 
(j) For the cleaning of rollers and tail drum under the main conveyor belt and 

cleaning out under the bagging machine platform, an additional rate of 27. 5 
cents per hour shall be paid. 

(k) ~~r the cleaning out of the surge-hopper and bin under the bagging machine 
an add1t10nal rate of 27. 5 cents per hour shall be paid. 

(I) For the normal cleaning out of the elevator pit an additional rate of 27 . 5 
cents per hour shall be paid. 
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(m) For cleaning up ,after the following mishaps: 
when an overflow occurs at the cross screw conveyors in the basement, 
when the bagging machine seizes resulting from a power failure or overload 

and the cement has to be released through the front ports before the machine 
can be re-started, 

when an overflow occurs with the Interconsult pressure container in the base
ment an additional rate of 27. 5 cents per hour shall be paid. 

(n) For cleaning out of the hold because of change in cargo of the M.V. "Golden 
Bay" while crawlers are going forward, an additional rate of 27. 5 cents per hour 
shall be paid. 

( o) When assisting a fitter on ship's maintenance an additional rate of 27 . 5 
cents per hour shall be paid. 

(p) The additional rates detailed in sub-sections (c) to (o) of this clause are 
additional to the basic rate and are not to be included in the basic rate for the 
calculation of overtime rates. 

( q) The rates of remuneration prescribed by this agreement incorporates the 
provisions of the Court's general order of 3 November 1970. 

(r) Wages shall be paid weekly and in the employer's time. 

CLOTHING 
5. The employer shall provide two sets of overalls per man, gloves and aprons 

for men engaged on lorries, or in railway trucks, this equipment to be renewed as 
required. In addition to the foregoing there shall be paid a clothing allowance of 
51 . 5 per day or pro rata for days worked. 

TRANSPORT 
6. Present arrangements shall continue subject to the provisions stipulated for 

men who work in excess of five hours' overtime. 

HOLIDAYS 
7. (a) Paid holidays through the year shall be New Year's Day, January 2nd, 

Anniversary Day, Good Friday, Easter Monday, Anzac Day, Sovereign's Birthday, 
Labour Day, Christmas Day, Boxing Day and the Association's Picnic Day. At 
each depot picnic days shall be observed on the same day as the waterside workers 
picnic in the District concerned. 

(b) Where work is performed on any holiday double time in addition to the 
holiday pay shall be paid with a minimum of 8 hours. 

ANNUAL HOLIDAYS 
8. (a) Every worker shall at the end of each year of his employment become 

entitled to an annual holiday of three weeks paid on the basis of the workers 
average weekly taxable earnings, provided that the holiday pay does not exceed 
the workers ordinary pay plus 30 per cent and provided further, that in no case shall 
the holiday pay be less than the workers ordinary pay at the time of taking the 
holiday. For the purposes of calculating a workers average weekly taxable earning 
for the year the employer may fix a close off date other than the anniversary date 
of the workers commencement of employment. 

(b) For the purposes of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earning and ordinary pay shall be 
as defined in the Annual Holidays Act 1944. 

(c) Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed wholly 
or partly in advance of the date fixed by the employer as provided in subclause (a) 
of this clause it shall be sufficient compliance with this clause for payment to be 
Sig. 12 



290 

assessed on the percentage formula prescribed in subclause (d) of this cl~use 
subject to final adjustment and payment of any remainder after that date pr~w1ded 
that in no case shall the holiday pay be less than the workers pay at the time of 
taking the holiday. 

( d) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year the em
ployer shall forthwith pay to the worker in addition to all other amounts due to 
him an amount equal to 6 per cent of his gross taxable earnings but not exceeding 
7. 8 per cent of his gross ordinary pay for that period of employment. 

(e) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed in the Annual Holidays 
Act 1944. 

(f) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his pre
mises are closed or the work of these workers is for any reason discontinued and 
at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not become entitled 
to any wages for two weeks following that date, the employer shall before that date 
pay to him, in addition to all other amounts due to him, an amount equal to 6 per 
cent of his gross taxable earnings but not exceeding 7 . 8 per cent of his gross ordinary 
pay for the period of his employment up to that date, and the next year of his 
employment shall be deemed to commence on that date. 

WASHING AND CHANGING FACILITIES 
9. There shall be provided adequate washing and changing facilities and adequate 

time allowed for washing and cleaning. At completion of work for the day this 
time shall be 20 minutes . 

MEAL MONEY 
10. When working after 6.0 p.m. Mondays to Fridays, or after noon on Satur

days, Sundays and holidays, meal money of 80 cents per meal shall be paid, plus 
five cents surcharge on Saturdays, Sundays and holidays. 

SMOKO 
11. There shall be allowed a morning and afternoon break of 10 minutes. When 

working overtime a tea break of 10 minutes shall be observed after each two hours' 
working time. The employer will provide tea and sugar for smokos for the staff, 
and supplies are not to be taken off the premises. 

STOP WORK MEETING 
12. If deemed necessary by the Association Executive a general meeting of the 

Association shall be held on the second Thursday of each month. The time taken 
for the meeting will be limited to one half hour and if this is taken at the end of 
the normal working period, there shall be no deduction of pay, always provided 
that at the request of the company this day may be varied to allow urgent work to 
continue. 

SICK LEAVE 
13. (a) After twelve months continuous service with the same employer a worker 

shall be entitled in each subsequent year of service, sick pay for up to five days per 
annum, cumulative to ten days, calculated at the rate of his ordinary pay. 

(b) Sick pay shall not be paid in respect of any statutory or Award holiday for 
which the worker is entitled to full pay. 
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( c) Absence of one day only shall not be paid. 
( d) Claim for sick pay shall be supported by a medical certificate. 
( e) The worker shall ensure that notice is given to the employer on the first 

day of absence due to illness. Also the employer shall also have the right to require 
the worker to produce additionally, a medical certificate at the employer's expense, 
from a Doctor nominated by the employer. 

W ANGANUI AND NEW PLYMOUTH 
14. The employer is agreeable that the workers employed at the company's 

silos at Castlecliff and New Plymouth should work under the terms and conditions 
of this agreement should they so desire save and except as otherwise provided by 
special provisions listed below including the basic rate of payment to meet the 
exigencies of local conditions at both Wanganui and New Plymouth. 

The rate of pay for ordinary hours shall be $1.37 per hour. 

DISPUTES 
15. The disputes and grievances procedures prescribed in Industrial Concilia

tion and Arbitration Amendment Act 1970 shall form part of this agreement. 

WORKERS TO BE MEMBERS OF THE ASSOCIATION 
16. All workers covered by this Agreement shall become members of the Associa

tion upon engagement and shall remain members during the currency of their 
employment. 

TERM OF AGREEMENT 
17. This agreement insofar as the provisions relating to the rates of wages to be 

paid are concerned shall be deemed to have come into force on the first day of 
January 1971. Insofar as all other provisions of the agreement are concerned, they 
shall come into force on the day of the date hereof and this agreement shall con
tinue in force until the 30th day of June 1972. 

Signed on behalf of Signed on behalf of 
The Golden Bay Cement The Wellington Bulk Cement 

Company Limited- Workers' Association (lnc.)-
A. R. MacGibbon. E. G. Thompson. 

Dated 10/2/71. 

(This agreement made under the Labour Disputes Investigation Act 1913, was 
filed with the Clerk of Awards at Wellington pursuant to section 8 (1) of the said 
Act, on the 8th day of April 1971.) 

SCHEDULE "A" 
All depot staff (excluding ships' operators and silo attendant when the ship is 

discharging.) 

MONDAY TO FRIDAY INCLUSIVE 
8.00 a.m. to 10.00 a.m. Ordinary time 2 hours 

10.00 a.m. to 10.10 a.m. Tea break 
10.00 a.m. to 12.00 noon Ordinary time 2 hours 
12.00 noon to 12.30 p.m. Meal 
12.30 p.m. to 3.00 p.m. Ordinary time 2½ hours 
3.00 p.m. to 3.10 p.m. Tea break 
3.00 p.m. to 4.30 p.m. Ordinary time l½ hours 
4.30 p.m. to 5.00 p.m. Meal 

12* 
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5.00 p.m. to 8.00 p.m. 1 ½ time 3 hours (minimum) 
8.00 p.m. to 8.10 p.m. Tea break 
8.00 p.m. to 10.00 p.m. Double time 2 hours (minimum) 

1.0.00 p.m. to 10.30 p.m. Meal 
10.30 p.m. to 12.00 midnight . . Double time I½ hours (minimum) 

Tea breaks-ten minutes every two hours after midnight. 
Meal money payable when working: 

I. after 5.00 p.m. 
2. after 9.00 p.m. 

With mutual agreement between employer and employees normal work can 
commence at 7.00 a.m. Work between 7.00 a.m. and 8.00 a.m. will then be paid 
at one hour 1 ½ time. 

Meal breaks and tea breaks will remain as in the schedule Double time rate 
will then commence at 7.00 p.m. When work commences at 7.00 a.m. meal money 
payable when working: 

1. after 5.00 p.m. 
2. after 9.00 p.m. 

SATURDAY 
8.00 a.m. to 10.00 a.m. 1 ½ time 2 hours 

10.00 a.m. to 10.10 a.m. Tea break 
I 0.00 a.m. to 11.00 a.m. I½ time 1 hour 
11.00 a.m. to 12.00 noon Double time I hour 
Mid-day to 12.30 p.m. Meal 
12.30 p.m. to 3.00 p.m. Double time 2½ hours 
3.00 p.m. to 3.10 p.m. Tea break 
3.00 p.m. to 4.30 p.m. Double time 1 ½ hours 

Meal money payable when working after noon. 

SCHEDULE "B" 
Payment to two ships' operators and one silo operator while a ship is discharging. 

The Company reserves the right to spread the complete discharge over several 
days during the normal hours of work. 

The normal eight hours of work will be continuous except for failure of plant 
or ships' machinery. 

MONDAY TO FRIDAY INCLUSIVE 
8.00 a.m. to 4.00 p.m. Ordinary time 8 hours 

Ordinary time I hour (meal) 
4.00 p.m. to 7.00 p.m. I½ time 3 hours (minimum) 

Ordinary time ½ hour (meal) 
The meal break is paid if work continues beyond 5.0 p.m. Meal money is paid 

if work continues beyond 5.0 p.m. 
7.00 p.m. to 9.00 p.m. Double time 2 hours (minimum) 
9.00 p.m. to 12.00 midnight Double time 3 hours (minimum) 

Meal money paid if work continues beyond 9.00 p.m. Work beyond midnight 
double time until 7 .00 a.m. (minimum). Meal money paid if work continues beyond 
1.00 a.m. Meal money paid if work continues beyond 5.0 a.m. 

With mutual agreement between employer and employees, work can commence at 
7.00 a.m. 
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The hours of work will then be: 

MONDAY TO FRIDAY INCLUSIVE 
7.00 a.m. to 8.00 a.m. I½ time I hour 
8.00 a.m. to 4.00 p.m. Ordinary time 8 hours 

Ordinary time I hour (meal) 
4.00 p.m. to 6.00 p.m. I½ time 2 hours (minimum) 

Ordinary time ½ hour (meal) 
The meal break is paid if work continues beyond 5.00 p.m. Meal money is 

paid if work continues beyond 5.00 p.m. 
6.00 p.m. to 8.00 p.m. Double time 2 hours (minimum) 
8.00 p.m. to 12.00 midnight Double time 4 hours (minimum) 

Meal money is paid if work continues beyond 9.00 p.m. Work beyond midnight 
double time until 7.00 a.m. (minimum). Meal money is paid if work continues 
beyond 1.00 a.m. Meal money is paid if work continues beyond 5.00 a.m. 

SATURDAY 
8.00 a.m. to 11.00 a.m. 1½ time 3 hours (minimum) 

11.00 a.m. to 12.00 noon Double time 1 hour (minimum) 
12.00 noon to 4.00 p.m. Double time 4 hours (minimum) 

Meal money is paid if work continues beyond mid-day. Work beyond 4.00 p.m. 
double time. Meal money is paid if work continues beyond: 

1. 5.00 p.m. 3. 1.00 a.m. 
2. 9.00 p.m. 4. 5.00 a.m. 

SUNDAY 
As for Saturday except that all work is paid at double time rates. 


