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LEONORA GLASS INDUSTRIES (N.Z.) LTD GLASS PRODUCT 
MANUFACTURERS- INDUSTRIAL AGREEMENT 

This Indnstrial Agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954 this 23rd day of February 1972 between North Island Glass 
Workers Industrial Union of Workers (hereinafter referred to as " the union") 
and Leonora Glass Industries (N .Z.) Limited (hereinafter referred to as " the em
ployer") witnesseth that it is hereby mutually agreed and declared between the union 
and the employer as follows: 

That as between the parties hereto, the terms, conditions, and provisions; herein 
contained shall be binding on the said parties, and the said terms, conditions and 
provisions shall be deemed to form part of this agreement ; and further the said 
parties shall respectively do, observe and perform every matter and thing by this 
agreement and by the said terms, conditions and provisions respectively required 
to be done, observed and performed,and shall not do anything in contravention of 
this agreement. 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to workers employed in the manufacture and 

handling of Glass, glass products and related trades. 

PART I 

HOURS OF WORK 
2. (a) The ordinary hours of work shall not exceed 40 hours per week or eight 

hours per day, Monday to Friday, both days inclusive, to be worked between the 
hours of 7 a.m. and 3.30 p.m. 

(b) No worker shall be employed for more than four and a quarter hours contin
uously without an interval of at least 45 minutes for a meal, provided that the meal 
period may be reduced to not less than 30 minutes by agreement between the em
ployer and the workers concerned. The said period of four and a quarter hours may 
be extended to not more than five hours in cases where the employer allows a rest 
interval not to exceed 10 minutes in every working period of not more than three 
hours. 



3. Mould Boy/Carrier-
15 years 
16 years 
17 years 

Ball Blower-
1st year 
2nd year 
3rd year 
4th year 
4th year ( over 21) 
Improver 

Blower-
1st Grade 
2nd Grade 
3rd Grade 

Batch Mixer 
Furnaceman/Melter 

Commencing Grade I 
After Three Months Grade 2 
After Twelve Months Grade 3 

Process Worker
Grade I 
After 3 months Grade II 

Females 
Decorator-

1st year .. 
Experienced 

Process worker 
Wrapper .. 
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WAGES 

Part-time female packers may be employed on the following basis

Per 
Week 

$ 

20.24 
23.64 
27.88 

33.37 
37.85 
42.18 
43.76 
49.44 
52.32 

60.60 
65.60 
70.85 
48.92 

48.92 
51.00 
53.00 

48 .92 
51.00 

35.28 
37.74 
35.28 
35.28 

(a) Where the employer does not regularly require the services of a worker full 
time he shall pay such worker not less than pro rata the appropriate scale salary 
plus 10 percent. Such worker shall be termed a part-time worker. 

(b) Where the worker is employed for less than full time because she is unable 
to accept full-time employment she shall be paid not less than pro rata the appropriate 
scale salary. Such worker shall be termed a part-time worker. 

SERVICE ALLOWANCE 
4. Except as hereinafter provided, a service allowance on the following lines shall 

be paid: 
(a) For continuous service with the same employer exceeding one year- $1. 00 

per week; 
(b) For continuous service with the same employer exceeding two years a further 

$1 . 00 per week making $2 . 00 per week in all ; 
(c) Service accrued at the date of this agreement coming into force shall qualify 

for the allowance ; 
( d) The allowance shall not count in the calculation of overtime rates; 
(e) The allowance shall be paid when the worker is on annual holiday, but shall 

be excluded from the computation of ordinary pay and average weekly taxable 
earnings for the purpose of clause 8 of this agreement. 
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(f) The employer shall be entitled to make a rateable deduction from the allowance 
for time lost by the worker through sickness, accident, or the worker's own default. 

(g) Existing bonuses or above award payments may be replaced by the foregoing 
allowances . 

PART II 

SHIFTS 
5. (a) Shifts may be worked as required by the employer on a continuous seven 

day span from midnight Saturday/Sunday to midnight Saturday/Sunday in any 
week. 

(b) Shift operation-
(i) Not more than five shifts each of eight consecutive hours shall be worked 

in any one week without payment of overtime. 
(ii) The ordinary hours of work shall be fixed by roster and shall not be departed 

from except in the case of emergency. For the purpose of this subclause, 
roster means a schedule of duty times showing in advance the days of 
the week and /or shifts when any worker is due to work and be off work 
respectively and rostered has a corresponding meaning. 

(iii) Where practicable, the days off each week shall be arranged to fall consecu
tively. 

(iv) Shift workers employed on Saturday and/or Sunday as part of their ordinary 
five-day 40- hour week shall be paid the following rates in addition to 
the ordinary wage and shift allowance prescribed herein (a) for the first 
three hours worked on Saturday, half ordinary time rate, and (b) , for 
time worked in excess of three hours on Saturday and for time worked 
after noon on Saturday, and on Sunday ordinary time rate. 
For all time worked on award holidays double the ordinary rate shall be 
paid. 

(v) In no case shall the total payment for time worked on a holiday prescribed 
in subclause (a) of Clause 6 of this agreement exceed double time in 
addition to a worker 's ordinary weekly wage. 

(vi) When a holiday allowed to the Monday to Friday workers under this 
award falls on a shift worker's rostered day off he shall be paid an ordinary 
day 's wage or allowed a day off in lieu of such holiday: Provided that time 
paid for under this provisions shall not be counted as time worked when 
computing overtime. 

(c) Where a worker commences a working week on any one of the usual three 
starting times and is switched to another shift, then he shall be paid at overtime rates 
for the first shift of eight hours thereafter. The provisions of this subclause shall 
not apply in the case of an employer requiring a worker to switch a weekly shift : 
Provided the worker is notified thereof before the end of the working week. 

(d) Where three shifts per day are worked, a worker required to rotate his shift 
duties shall be paid 75 cents per shift in addition to ordinary rates. 

(e) (i) Time worked in excess of eight hours on any shift or time worked on any 
rostered day off shall be deemed to be overtime and shall be paid for at the rate of 
time and a half for the first three hours and at the rate of double time thereafter : 
Provided that any such time worked after noon on a Saturday or on a Sunday shall 
be paid for at the rate of double time: Provided, further , that overtime rates shall 
not be payable where the overtime arises from arrangements made between the 
employees themselves. 

(ii) When overtime work is necessary it shall , wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
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the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordinary 
work on the next day that he has not at least eight consecutive hours off duty between 
those times shall , subject to this subclause, be released after completion of such 
overtime until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in this Clause) occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall bepaid at double 
rates until he is released from duty for such period, and he shall then be entitled 
to be absent until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in this Clause) occurring during such absence. 

(f) When the shift worker is required to work more than nine hours he shall 
be provided with a suitable meal at the end of the first nine hours and at the end 
of each subsequent four hours of work provided that work continues thereafter 
and provided, further, that where a shift worker is required to work for more 
than four and one half hours on a rostered day off or award holiday he shall be 
provided with a suitable meal at the end of the first four and one half hours. If 
not provided with a suitable meal on any occassion the worker shall be entitled 
to a meal allowance of 80 cents. 

OVERTIME 
6. (a) (i) All work done in excess or outside of the hours mentioned in Clause 2 

of this agreement or outside of the ordinary hours of ceasing work shall count as 
overtime and shall be paid for at the rate of time and a half for the first three hours 
in any one day and double time thereafter. Any worker ( other than a shift worker) 
who is required to work after 10 p.m. or before 6 a.m. or who is required to work 
after 10 p.m. or before 6 a.m. or who is required to work after 12 noon on Saturday 
shall be paid double rates. Overtime shall be calculated on a daily basis. 

(ii) When overtime work is necessary it shall, wherever reasonably practicable, be 
so arranged that workers have at least eight consecutive hours off duty between the 
work of successive days. A worker who works so much overtime between the termina
tion of his ordinary work on one day and the commencement of his ordinary work 
on the next day that he has not at least eight consecutive hours off duty between 
those times shall, subject to this subclause, be released after completion of such 
overtime until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in subclause (a) of Clause 2 of this agreement) 
occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled 
to be absent until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in subclause (a) of Clause 4 of this agreement) 
occurring during such absence. 

(b) The employer shall either provided a suitable meal or allow meal money at 
the rate of 80 cents per meal when workers are called upon to work overtime after 
4.30 p.m. on Sunday, Monday, Tuesday, Wednesday, Thursday, Friday or Saturday, 
or after 1 p.m. on Saturday or Sunday, unless such workers can reasonably get home 
for a meal and return to their work in one hour, in which case the meal allowance 
need not be paid. 

When working protracted overtime, either a suitable meal shall be provided , 
or meal money paid every four and a half hours that overtime continues provided 
workers are required to continue working after the meal interval; and provided, 
further, that the period of four and a half hours may be varied by agreement. In such 
cases reasonable meal intervals shall be paid for. 

Sig. 38 
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(c) When a worker is required to return to work after having completed his 
day's work and left the place of employment, or on a Saturday or Sunday, or is 
required to work overtime before his usual time of commencing work and does 
not continue working until some time, he shall be paid for a minimum of two hours. 

HOLIDAYS 
7. (a) The following shall be the recognised paid holidays: New Year's Day, 

2 January, Good Friday, Easter Monday, Anzac Day, the birthday of the reigning 
Sovereign, Labour Day, Christmas Day, Boxing Day, and Anniversary Day (or a 
day to be substituted therefor). If any of the above holidays except Anzac Day 
fall on a non-working day it shall be observed on the first working day thereafter. 
Where a shift overlaps into a holiday prescribed by this clause the work of the shift 
may be completed and paid for at ordinary rates, provided that the next succeeding 
shift shall be allowed as the worker's holiday. 

(b) A worker employed at any time during the fortnight ending on the day of 
any holidays mentioned in subclause (a) of this clause shall be entitled as payment 

· for the holiday, to an amount equal to one-tenth of his wages for an ordinary working 
day multiplied by the number of ordinary working days upon which he was employed 
during the fortnight by that employer. 

Where on any working day during the aforementioned fortnight a worker has 
not otherwise been in employment in which he is entitled to payment for the holiday, 
the employer who last employed him in a factory during that fortnight shall be 
liable to pay him in respect of each day on which he was not otherwise employed 
as aforesaid, an amount equal to one-tenth of his wages for an ordinary day. 

For the purpose of this subclause a certificate in writing by any person that he 
has not for any period during the said fortnight been employed on an ordinary 
working day in any employment for which he is entitled to payment for any of the 
holidays mentioned in subclause (a) of this Clause shall be prima facie evidence 
of the fact. No worker shall be entitled to receive payment for more than the equiva
lent of one day's wages for any such holiday. 

No payment over and above the ordinary week's wages shall be made to any 
worker for a holiday which falls on what is not ordinarily a working day except for 
work actually performed on such day. Payment for holidays shall not apply to workers 
employed elsewhere than in the employer's workshop or factory, excepting to 
regular workers employed on outside work. 

(c) For work done on any of the above holidays or on Sundays double time shall 
be paid. 

ANNUAL HOLIDAYS 
8. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by any employer become entitled to an annual holiday of two 
weeks paid on the basis of the worker's average taxable earnings, provided that the 
holiday pay does not exceed the worker's ordinary pay plus 30 percent and provided, 
further, that in no case shall the holiday pay be less than the worker's ordinary 
pay at the time of taking the holiday. For the purposes of calculating a worker's 
average weekly taxable earnings for the year the employer may fix a close-off date 
other than the anniversary date of the worker's commencement of employment. 

(b) After five years' continuous service with the same employer each worker 
shall for the sixth and subsequent years be entitled to an annual holiday of three 
weeks instead of two weeks paid as prescribed in subclause (a) of this clause. The 
third week's holiday may be taken in conjunction with or separately from the first 
two weeks' holiday as the employer may decide. 

(c) In lieu of the annual holidays provided in subclauses (a) and (b) of this Clause, 
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shift workers regularly and continuously employed on three rotating shifts shall 
be allowed three weeks' annual holiday upon completion of each year's service. 
The third week's holiday may be allowed either in conjunction with or separately 
from the first two weeks as the employer may decide. Any worker who is regularly 
and continuously employed for over six months but less than 12 months on three 
rotating shifts shall be allowed a corresponding proportion of the third week's 
holiday. 

(d) For the purposes of this Clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 

(e) Where a holiday is taken in more than one period the amount payable under 
this Clause shall be divided proportionately. Where a holiday is allowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) 
of this Clause it shall be sufficient compliance with this Clause for payment to be 
assessed on the percentage formula prescribed in subclause (f) of this Clause subject 
to final adjustment and payment of any remainder after that date, pro.vided that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time of 
taking the holiday. 

(f) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the em
ployer shall forthwith pay to the worker, in addition to all other amounts due to 
him, an amount equal to 4 percent of his gross taxable earnings but not exceeding 
5. 2 percent of his gross ordinary pay for that period of employment. 

(g) Where the period of employment if less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 

(h) Where it is customary for any employer to allow annual holidays to his workers 
or to any class of his workers during a period in each year when his premises are 
closed or the work of these workers is for any reason discontinued, and at the date 
of the commencement of any such period any such worker has not become entitled 
to an annual holiday then the worker shall not be entitled to any wages for two weeks 
following that date, but the employer shall before that date pay to him, in addition 
to all other amounts due to him, an amount equal to 4 percent of his gross taxable 
earnings but not exceeding 5. 2 percent of his gross ordinary pay for the period 
of his employment up to that date, and the next year of his employment shall be 
deemed to commence on that date. 

(i) Where a worker is entitled to an annual holiday of three weeks instead of 
two weeks the provisions of subclauses (f) and (h) of this Clause shall be modified 
to provide payment of an amount equal to 6 percent of the worker's gross taxable 
earnings but not exceeding 7. 8 percent of his gross ordinary pay for the period of 
his employment. 

(j) Where practicable, the employer shall give at least two months' notice to his 
employees of annual holidays pending and each employee shall be advised of the 
date at which he is required to commence his holiday period. 

PART III 

GENERAL CONDITIONS 
(Applicable to all workers) 

9. (a) If a worker is required to work in any other department than his usual 
department, he shall be paid for the balance of the day at the rate prevailing in such 
department, if such rate is higher than his usual pay. 

(b) Workers who report for work but who are sent home before starting, to come 

38* 
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back on another shift shall be paid a minimum of 2 hours. Workers who commence 
work and are later sent home, to come back on another shift shall be paid overtime 
rates for the times already worked. 

(c) Female workers shall not be required to lift any package exceeding 40 lb in 
weight. 

Youths under the age of 16 years shall not be required to lift any weight exceeding 
70 lb . 

(d) An interval of ten minutes shall be allowed each morning and each afternoon 
without loss of pay to all day workers . 

(e) Adequate washing facilities and hot and cold showers shall be provided, 
also towels and soap, and, where necessary, any other cleaning agent. 

(f) Boiling water for meals shall be provided. 
(g) A modern first aid kit, fully equipped shall be maintained. 
(h) Lockers or cloak room shall be provided for all workers. 
(i) During wet weather oilskins, hats and gumboots shall be provided for all 

workers required to work outside in wet weather, the workers to be responsible 
for such articles negligently lost or destroyed. 

(j) Suitable shelter for bicycles and motorcycles shall be provided. 
(k) The employer shall provide tea or coffee, sugar and milk morning and after

noon, for all workers . This subclause is interested without prejudice to either party. 
(I) Where applicable gloves suitable to the nature of the work shall be supplied. 
(m) All persons in wet areas and maintenance will be supplied with suitable 

shoes and overalls. The overalls shall be kept in good repair and laundered by the 
employer. Clean overalls will be supplied weekly and one replacement of overalls 
will be supplied each week. Where shoes are not provided an allowance of 20 cents 
per week shall be paid in lieu. 

(n) Any glassworker who after serving 3 months continuously in a particular 
job is transferred to a lower paid job during furnace repairs shall maintain his 
exisiting hourly rate. 

TERMS OF EMPLOYMENT 
10. (a) No deduction shall be made from the weekly wages mentioned in this 

agreement except for time lost by a worker through sickness, accident or default. 
(b) The working week shall end at midnight Sunday and wages shall be paid on 

Thursday of each week . 
(c) Except as provided in subclause (d) one week's notice of termination of engage

ment shall be given on either side provided that in the event of an accident to the 
plant no notice of termination of engagement shall be necessary. 

Where the employment is terminated by either party without notice and without 
good cause, one week's wages shall be paid or forfeited in lieu of notice. 

Nothing in this subclause shall prevent the employer form dismissing a worker 
without notice for wilful misconduct. 

(d) (i) A worker who is employed for less than one week shall be deemed to be a 
casual worker and employment may be terminated by 1 hours notice on either side. 

(ii) The rate of wages paid in the case of such casual workers shall be in accordance 
with the rate laid down in this agreement for the work upon which he or she has been 
employed. 

(iii) Payment in such case shall be calculated on an hourly basis arrived at by the 
division of the weekly rate by 40 multiplied by the number of hours such casual 
employee has worked. 

SICK PAY 
11. (a) After 12 months' continuous service with the same employer a worker 
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shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. 

(b) Sick pay shall not be cumulative. 
(c) Sick pay shall not be paid in respect of any statutory or award holiday for 

which the worker is entitled to full pay. 
(d) Sick pay for a day shall be calculated according to the number of working 

days for which the worker's ordinary weekly pay is paid. 
(e) Absence of one day only shall not be paid. 
(f) A claim for sick pay shall be supported by a medical certificate. 
(g) The worker shall ensure notice is given to the employer on the first day of 

absence due to illness. 
(h) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer 's expense from a doctor nominated 
by the employer. 

ACCESS TO WORKSHOPS 
12. The president or any authorised salaried representative of the local union of 

workers concerned shall, with the consent of the employer (which consent shall not 
be unreasonably withheld), be entitled to enter at all reasonable times upon the 
premises or works and there interview any workers, but not so as to interfere un
reasonably with the employer's business. The employer shall give recognition 
to the worker who is elected by the workers and endorsed by the district executive 
of the union as union representative in the establishment in which he is employed. 
Notice of such appointment shall be given in writing by the union to the employer. 

UNQUALIFIED PREFERENCE 
1 ~- (a) Any adult person engaged or employed in any position or employment 

~ubJect to this agreement by any employer bound by this agreement shall , if he 
1s not already a member of a union of workers bound by this agreement, become 
a mem~er of such union within 14 days after his engagement, or after this Clause 
comes mto force, as the case may require . 

(b) Subject io subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with subclause 
(b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to remain 
a member. 

(e) For the purposes of the clause " adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of w~ges prescribed for adult workers by this agreement. 

(NOTE- Attention is drawn to Section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
14. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
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time be fixed , on the application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this Clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of any employer, before employing a worker at such 
lower wage, to examine the permit or greement by which such wage is fixed. 

DISPUTES 
15. The essence of this agreement being that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, or any of them, as to any matter whatsoever 
arising out of the agreement (not being a question affecting rates of pay or hours 
of work), or if any dispute or difference shall arise between the parties, or any of 
them, in connection with any matter relevant to but not dealt with in the agreement, 
every such dispute or difference shall be referred to a committee to be composed 
of two representatives of each side, together with an independent chairman to be 
mutually agreed upon, or in default of agreement, to be appointed by the Co
ciliation Commissioner for the district. 

If the committee fails to reach a decision the chairman shall either decide the 
question or refer the matter to the Court. Either side shall have the right to appeal 
to the Court against a decision of any such committee or chairman upon giving 
to the other side written notice of such appeal within 14 days after such decision 
has been made known to the party desirous of appealing. 

TERM OF AGREEMENT 
16. This agreement, in so far as the provisions relating to the rates of wages to 

be paid are concerned, shall be deemed to have come into force on the 6th day 
of December 1971 , and so far as all other provisions of the agreement are concerned, 
it shall come into force on the day of the date hereof; and this agreement shall 
continue in force until the 6th day of August 1972. 

Signed for on behalf of Leonora Glass Industries (N.Z.) Ltd: 

A. Van Stratun, Manager. 

Witness: P. Vodanovich, Secretary. 

Signed for and on behalf of North Island Glass Workers Industrial Union of 
· Workers: 

Witness: B. Powell. 
B. Morrison, Secretary. 


