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GENERAL FOODS POULTRY DIVISION EMPLOYEES
INDUSTRIAL AGREEMENT 

This industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 6th day of November 1972 between the Northern Fruit 
Preserving, Vegetable Canning and Related Products Employees Industrial Union of 
Workers (hereinafter called "the union") on the one part and General Foods Corporation 
(N .Z.) Limited Poultry Division (hereinafter called "the employer") of the other part, 
whereby it is mutuatly-agreed by and between the parties hereto as follows: 

I. That the terms' conditions, stipulations and provisions contained and set out in the 
Schedule hereto shall be binding upon the parties -and they shall be deemed to be and are 
hereby dedared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every matter 
and thing by this agreement and by the said terms, conditions, stipulations and provisions 
respectively required to be done, observed and performed and shall not do anything 
contrary to this agreement or to its terms, conditions., stipulations and provisions, but 
shall in all respects abide by and perform the same. 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. (a) This agreement shall apply to all factory employees engaged in the receiving, 

slaughtering, dressing, processing, packaging, freezing, storing and despatching of poultry, 
including domestic fowls, ducks, geese, turkeys, guinea fowls, pheasants in and around 
the General Foods Poultry Processing Plants in the Northern Industrial District, and to 
work in connection with or incidental thereto and to all manual workers who are 
employed in connection with the above work, but shall not apply to workers who are 
covered by any other agreement. 

(b} Nothing in this agreement shall apply to foremen substantially employed in a 
supervisory capacity. 

2. 
ARRANGEMENT 

Clause 1 - Industry to Which Agreement Applies 
Clause 2 - Arrangement 
Clause 3 - Hours of Work 
Clause 4 - Shift Work 
Clause 5 - Overtime 
Clause 6 - Meal Period 
Clause 7 - Wages 
Clause 8 - Part-time Workers 
Clause 9 - Terms of Employment 
Clause 10 - Payment of Wages 
Clause 11 - Holidays 
Clause 12 - Annual Holidays 
Clause 13 - Sick Pay 
Clause 14 - General Conditions 
Clause 15 - Accommodation 
Clause 16 - Disputes 
Clause 17 - Right of Entry Upon Premises 
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Clause 18 - Unqualified Preference 
Clause 19 - Under-Rate Workers 
Clause 20 - Application of Agreement 
Clause 21 ~ Scope of Agreement 
Clause 22 - Term of Agreement 

HOURS OF WORK 
3. (a) The ordinary hours of work shall not exceed 40 per week nor eight per day to be 

worked on five days of the week, Monday to Friday inclusive, between the hours of 7.30 
a.m. and 5 p.m.: Provided that for hangers and stickers the ordinary hours of work may 
be worked between 7.15 a.m. and 4.45 p.m. 

An earlier commencing hour for ordinary hours of work may be agreed upon between 
the employer and the union representative. 

(b) With the exception of a meal period and authorised rest periods, the day's work 
shall be continuous. 

SHIFT WORK 
4. Notwithstanding any provision contained herein, shifts may be worked under this 

agreement upon terms and conditions which shall be mutually agreed upon between the 
employer and the union of workers. Failing agreement between the parties on the 
question as to whether shifts should be worked or as to the terms and conditions which 
should apply, the matter shall be dealt with as a dispute under clause 16 of this 
agreement. 

OVERTIME 
5. (a) Time worked in excess of eight hours in any one day Monday to Friday inclusive 

or on Saturday mornings, shall be paid for at the rate of time and a half for the first three 
hours and double time thereafter. 

(b) Overtime shall be calculated on a daily basis. 
(c) Any time worked between 12 noon on Saturday and midnight on the following 

Sunday shall be paid for at double time rates. 
(d) Regular workers who are required to work overtime on a Saturday, Sunday or a 

holiday shall be paid for a minimum of two hours at the appropriate overtime rate. 
(e) When overtime work is necessary it shall, wherever reasonably practicable be so 

arranged that workers have at least eight consecutive hours off duty, between the work of 
successive days. A worker who works so much overtime between the termination of his 
ordinary work on one day and the commencement of his ordinary work on the next day 
that he has not had at least eight consecutive hours off duty between those times shall, 
subject to this subclause, be released after completion of such overtime until he has had 
eight consecutive hours off duty without loss of pay for ordinary working time (as 
prescribed in clause 3 of this agreement) occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at double rates 
until he is released from duty for such period, and he shall then be entitled to be absent 
until he has has eight consecutive hours off duty without loss of pay for ordinary working 
time (as prescribed in clause 3 of this agreement) occurring during such absence. 

MEAL PERIOD 
6. (a) One hour shall be allowed for meals, but by agreement between the employer 

and his employees this may be reduced to half an hour. 
(b) A smoko of 10 minutes shall be allowed each morning and afternoon, and after two 

hours' overtime if work is to be continued. 
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( c) In addition to the 10 minutes specified in sub clause (b) of this clause, five minutes 
shall be allowed on each occasion for washing up. 

(d) No worker shall be employed for more than five hours continuously, including 
smoko breaks, without an interval of at least 30 minutes for a meal. 

Notwithstanding the foregoing, any worker required to work for more than five 
ordinary hours without a meal break shall be paid at overtime rates for all time worked 
without a meal br~ak beyond five hours. 

(e) Workers commencing between 5.30 a.m. and 6 a.m. shall be allowed a smoko break 
prior to 8 a.m. 

(f) Any worker required to work more than two hours after the normal finishing time 
on any day shall be paid the sum of 85 cents meal money, unless a suitable meal is 
supplied by the employer. 

WAGES 
7. The following shall be the minimum rate of wages: 

(a) Adults -
Freezing room hands 
Graders and weighers 
Stickers 
Examiners, knife hands, eviscerators and machine 

Males 
Per Week 

$ 
53.00 
52.08 
51.14 

Females 
Per Week 

$ 

40.30 
39.12 

operators 50.56 38.54 
Other workers on chains and conveyors 49.36 37.64 
All other workers 47 .00 35.58 

NOTE - A "Freezing room hand" is a worker who is employed for 20 hours or more 
per week in a freezing room or refrigerated store in which the temperature is consistently 
maintained at minus five degrees celsius or below. 

(b) Juniors -
Males under 18 
Females under 18 

Per Week 
$ 

36.00 
30.00 

(c) On completion of twelve months' continuous employment a service bonus of $1.15 
per week in addition to the above rates shall be paid. Part-time workers shall be paid pro 
rata the weekly rate according to the ordinary hours worked in that week. 

( d) An extra $ 1. 15 weekly shall be paid, as an attendance bonus, to each worker 
provided that such weekly payment shall be forfeited by any worker who is absent from 
work. The non-payment of this amount shall be solely at the discretion of the employer. 
Part-time workers attending for at least four hours work on each day and not less than 
five days of the week provided they attend for all hours arranged, shall be paid pro rata 
the weekly rate according to the ordinary hours worked in that week. 

(e) All workers employed for less than one week shall be deemed to be casuals and 
shall be paid not less than one-fortieth of the appropriate rate per hour. 

(f) Workers placed in charge of three or more other workers shall be paid $2.50 per 
week in addition to the rates prescribed in subclause (a) of this clause. 

(g) This agreement shall not operate so as to reduce the wages of any worker employed 
on the date of this agreement. 

(h) Piecework shall be by arrangement between the union and the employer. 

PART-TIME WORKERS 
8. Part-time workers may be employed and shall be paid pro rata for the time actually 

worked in each week at the appropriate minimum weekly rate prescribed by this 
agreement. This provision shall not be used for the purposes of reducing the hours of 
work or the earnings of any worker. 
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TERMS OF EMPLOYMENT 
9. (a) In the case of workers with less than three months' service (other than casuals) 

two working days' notice shall be given by either party of the termination of the 
employment. In the case of workers with more than three months' service, one week's 
notice shall be given by either party of the termination of the employment. Nothing in 
this clause shall prevent the employer from summarily dismissing a worker for wilful 
misconduct. 

(b) Should the notice required to be given in subclause (a) of this clause not be given 
by either party, then two days' pay in the case of workers with less than three months' 
service shall be paid or forfeited as the case may be , and one week's pay in the case of all 
other workers shall be paid or forfeited as the case may be. 

(c) No deduction shall be made from the weekly wages provided herein for any cause 
except for time lost through the worker 's own default , sickness for which no payment is 
due in terms of clause 13, or accident , or the deduction of union fees. 

( d) By arrangement with the union, the employer shall deduct union fees from the 
wages of each worker and shall pay the fees as deducted to the union. 

(e) Each worker on leaving or being discharged from his or her employment shall , on 
request , within 24 hours thereafter , receive a certificate of service in writing stating the 
position held and the length of service. Original certificates shall be the property of the 
worker and shall be returned 48 hours after engagement. 

PAYMENT OF WAGES 
10. (a) Workers shall be paid weekly (or fortnightly when agreed between the employer 

and the worker) in cash or, by agreement with the union, by cheque or by lodgment to 
the worker's bank account within five days of completing the week's work and not later 
than Thursday and in the employer's time : Provided that where a holiday falls on a 
Friday wages shall be paid not later than the preceding Wednesday. Workers shall be 
supplied with written details of wage calculations. Wages due on termination of service 
shall be paid as soon as practicable but not later than the next ordinary working day. 

(b) Notwithstanding any provision contained in this agreement , an employer may, by 
agreement with his employee or employees, pay the amount of wages due to any worker 
to the nearest dollar above the precise calculation: Provided that the differerence between 
the precise calculation and the nearest dollar payment above that calculation is carried 
forward as a deduction into the following pay calculation. 

HOLIDAYS 
11. (a) The following shall be recognised holidays: New Year 's Day, 2 January, 

Anniversary Day, Good Friday, Easter Monday, Anzac Day , Labour Day, Christmas Day , 
Boxing Day, and the birthday of the reigning Sovereign. 

(b) Should any of the above holidays, except Anzac Day, fall on a Saturday or a 
Sunday, then, for the purpose of this agreement, it shall be observed on the following 
Monday or Tuesday . 

(c) Any work done on Sunday or any of the above mentioned holidays, or holidays 
observed in lieu thereof, shall be paid for at double time rates. The said payment shall be 
in addition to the ordinary weekly wage. 

(d) Should any of the above holidays not be generally observed. in any locality, another 
day may be observed in lieu thereof. 

ANNUAL HOLIDAYS 
12. (a) Except as otherwise provided, every worker shall at the end of each year of his 

employment by any employer become entitled to an annual holiday of two weeks paid 
on the basis of the worker's average weekly taxable earnings, provided that the holiday 
pay does not exceed the worker's ordin3!Y pay plus 30 per cent and prov:ioecf,, further , 
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that in no case shall the holiday pay be le~s than the worker's ordinary pay at the time of 
taking the holiday. For the purposes of calculating a worker's average weekly taxable 
earnings for the year , the employer may fix a close-off date other than the anniversary 
date of the worker's commencement of employment. 

(b) Upon completion of three years' continuous service with the same employer, a 
worker shall be granted in respect of the third and each subsequent year of service with 
that employer, an annual holiday of three weeks instead of two weeks allowed under the 
Annual Holidays Act 1944. The additional week to be taken at a time to be mutually 
agreed upon between the worker and the employer. 

(c) For the purposes of this clause, lump sum special payments shall be excluded from 
the computation of average weekly taxable earnings and ordinary pay shall be as defined 
in the Annual Holidays Act 1944. 

( d) Where a holiday is taken in more than one period, the amount payable under this 
clause shall be divided proportionately. Where a holiday is allowed wholly or partly in 
advance of the date fixed by the employer as provided in subclause (a) of this clause, it 
shall be sufficient compliance with this clause for payment to be assessed on the 
percentage formula prescribed in subclause ( e) of this clause subject to final adjustment 
and payment of any remainder after that date, provided that in no case shall the holiday 
pay be less than the worker's ordinary pay at the time of taking the holiday. 

(e) Where the employment of any worker is terminated at the end of a period of 
employment which is not less than three weeks but less than one year, the employer shall 
forthwith pay to the worker, in addition to all other amounts due to him, an amount 
equal to 4 percent of his gross taxable earnings but not exceeding 5 .2 percent of his gross 
ordinary pay for that period of employment. 

(f) Where the period of employment is less than three weeks, the amount to be paid as 
proportionate holiday shall be as prescribed by the Annual Holidays Act 1944. 

(g) Where it is customary for any employer to allow annual holidays to his workers or 
to any class of his workers during a period in each year when his premises are closed or 
the work of these workers is for any . reason discontinued and, at the date of the 
commencement of any such period any such workers has not become entitled to an 
annual holiday, then the worker shall not be entitled to any wages for two weeks 
following that date but the employer shall, before that date, pay to him in addition to all 
other amounts due to him, an amount equal to 4 percent of his gross taxable earnings but 
not exceeding 5 .2 percent of his gross ordinary pay for the period of employment up to 
that date and the next year of his employment shall be deemed to commence on that 
date. 

(h) Where a worker is entitled to an annual holiday of three weeks instead of two 
weeks, the provisions of subclause (a) and (g) of this clause shall be modified to provide 
payment of an amount equal to 6 percent of the worker's gross taxable earnings but not 
exceeding 7 .8 percent of his gross ordinary pay for the period of his employment. 

SICK PAY 
13. ~ayment of sick pay shall be according to the Sickness and Injury Benefit scheme 

operating throughout the General Foods Corporation. 

GENERAL CONDITIONS 
14. (a) Tea and boiling water shall be provided at smokos. 
(b) (i) Workers employed in damp or wet places shall be supplied with gumboots, 

waterpr_oof apr~ns, smocks or overalls, protective head gear and gloves, where required; 
protective clothing, waterproof where necessary, shall be supplied to workers employed 
m other places. 

(ii) Workers shall be provided with all necessary knives, steels, pouches and belts which 
shall remain the property of the employer. 

Sig, 1.16 
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(c) Workers required to work in a refrigerated store or chamber where the temperature 
is O degrees Celsius or less shall be provided with warm protective clothing, including 
jerseys and woollen head gear, boots and gloves. Where room temperature is consistently 
maintained below minus 10 degrees Celsius warm gear shall be provided. 

(d) All clothing, footwear and equipment supplied in terms of subclauses (b) and (c) of 
this clause shall be replaced or adequately repaired by the employer when no longer 
serviceable as the result of fair wear and tear and shall remain the property of the 
employer. 

(e) Overalls and smocks shall be laundered as required, at the employer's expense. 
(f) All clothing and equipment supplied to the worker shall be returned to the 

employer on the termination of employment. The employer shall have the right to deduct 
from the wages due to the worker at the date of termination of employment, the 
reasonable value, after allowing for fair wear and tear, of clothing not returned by the 
worker. If any dispute arises under this subclause as to the deduction from wages, it shall 
be decided in accordance with the disputes clause of this agreeement. 

(g) Female workers shall not be expected to lift or carry more than 35 lbs single 
handed. 

(h) Boys under 16 years of age shall not be expected to lift or carry more than 56 lbs. 
single handed. 

(i) No youth under 18 years of age or females shall be employed as freezer hands. 
G) First-aid kits shall be provided in the factory and shall be in the care of a responsible 

person. 
(k) A worker other than a freezer hand required to work in a refrigerated store or 

chamber in a temperature of O degrees Celsius or less shall be paid an allowance of 6 cents 
per hour while so employed. 

(1) A worker continuously employed in a refrigerated store or chamber in which the 
temperature is below O degrees Celsius shall be allowed to leave the chamber at least once 
every hour for a reasonable period to warm up. This period shall not be in addition to the 
break required under clause 6 of this agreement. 

(m) All freezing chambers and stores shall be provided with emergency pilot lights. 
There shall be adequate provisions for communication with the outside by means of 
lights, bells or indicators. Ammonia respirators shall be available for use in emergency. 

(n) The rates for work of an unusually dirty, offensive, onerous or hazardous nature or 
for work in unusual temperatures shall be as mutually agreed between the employer and 
the union. In the event of the parties not reaching agreement, the matter shall be dealt 
with under the provisions of clause 16. 

ACCOMMODATION 
15. The employer shall supply suitable dining and lavatory accommodation together 

with facilities for changing clothes, also hot water for washing as prescribed by the 
Factories Act 1946, and its amendments. Suitable and secure accommodation for 
clothing not worn during working hours shall be provided. Where the employer considers 
it practicable, he shall permit workers to leave their bicycles or cars within factory 
precincts within working hours. 

DISPUTES 
16. (a) The procedure set out in the succeeding provisions of this clause shall apply 

only to a dispute between the parties bound by this instrument, or any of them, 
concerning: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 179 of 

the Industrial Conciliation and Arbitration Act 1954) related to matters dealt 
with in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 
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(b) Either the workers' union or the employer who are parties to any such dispute may 
invoke the procedure: 

(c) The union and the employer who are parties to any such dispute shall refer the 
dispute to a committee consisting of an equal number of representatives appointed 
respectively by the union and the employer concerned, together with a chairman who 
shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a Conciliation Commissioner or a person 

appointed by him. 
(d) A decision reached by a majority of the committee shall be the decision of the 

committee; but if the members of the committee (other than the chairman) are equally 
divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Court of Arbitration for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the decision 
of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Court of Arbitration against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has been 
made known to him, give to the other party written notice of his intention to 
appeal; and 

(ii) Within 7 days after the date on which that notice has been given, lodge with the 
appropriate Clerk of Awards a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision ot which the 
appeal relates. 

(g) The essence of this instrument being that, pending the settlement of the dispute, 
the work of tfi.e -employer shaII not on any account be impeded but shall at all times 
proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue work, either totally or partially, because of the dispute: 

(ii) While the provisions of this section are being observed, no such employer shall, 
by reason of the dispute, dismiss any worker directly involved in the dispute. 

(h) In _any case where the union secretary advises the company in writing that the 
dismissal of a worker is being disputed as being inconsistent with the right of the 
company to terminate the employment of a worker for good reason, the matter shall be 
dealt with in accordance with the provisions of this clause. 

(i) The parties to this agreement recognise that from time to time differences may 
occur which will affect workers. In such cases, the matter shall first be referred to the 
workers' supervisor and/or the manager. In any difference or dispute the union and the 
company shall endeavour to ensure that the matter is considered freely, fairly and 
impartially. 

RIGHT OF ENTRY UPON PREMISES 
17. The secretary or other authorised officer of the union of workers shall, with the 

consent of the employer (which consent shall not be unreasonably withheld), be entitled 
to enter at all reasonable times upon the premises or works, and there interview any 
workers but not so as to interfere unreasonably with the employer's business. 

UNQUALIFIED PREFERENCE 
18. (a) Any adult person engaged or employed in any position or employment subject 

to this agreement by any employer bound by this agreement shall, if he is not already a 
member of a union of workers bound by this agreement, become a member of such 

116* 
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union within fourteen days after his engagement, or after this clause comes into force, as 
the case may require. · · -

{b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this agreement so long as he continues 
in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a union 
who fails to become a member as required by that subclause, after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of a union in accordance with subclause {b) hereof commits a breach of 
this agreement. 

{d) Every employer bound by this agreement commits a breach of this agreement if he 
continues to employ any worker to whom subclauses (a) and {b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so, or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 18 
years or upwards, or a person who for the time being is in receipt of not less than the 
minimum rate of wages prescribed for adult workers by this agreement. 

(NOTE - Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union). 

UNDER-RATE WORKERS 
19. (a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time be fixed, 
on the application of the worker after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have regard to 
the worker's capability, his past earnings, and such other circumstances as such inspector 
or other person shall think fit to consider after hearing such evidence and argument as the 
union and such worker shall offer. 

{b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue in 
force until 14 days' notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause, 
provided that in the case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of every 
agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower wage, 
to examine the permit or award by which such wage is fixed. 

APPLICATION OF AGREEMENT 
20. This agreement shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every employer who, not being an original party 
hereto, is, when this agreement comes into force or at any time whilst this agreement is in 
force connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 
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SCOPE OF AGREEMENT 
21. This agreement shall operate throughout the Northern Industrial District. 

TERM OF AGREEMENT 
22. This agreement, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the first day of the pay week 
in each establishment commencing on or after the 28th August 1972 and so far as all 
other provisions of the agreement are concerned, it shall come into force on the day of 
the date hereof; and this agreement shall continue in force for twelve months from the 
day of the date hereof. 

For and on behalf of the Northern Fruit Preserving, Vegetable Canning and Related 
Products Employees Industrial Union of Workers: 

B. Morrison. 
Witness to the above signa~ure - B. Holmes. 
Signed for and on behalf of General Foods Corporation (N.Z.) Limited Poultry 

Division: 
W.R. B. Stone. 

Witness to the above signature - A. L. Gardner. 


