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CANTERBURY REST HOMES' EMPLOYEES- AWARD 

(Filed in the Office of the Clerk of Awards at Christchurch) 

In the Court of Arbitration of New Zealand, Canterbury Industrial District
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in 
the matter of an industrial dispute between the Canterbury Hotel, Hospital, 
Restaurant and Related Trades Employees Industrial Union of Workers (here
inafter called .. the union") and the undermentioned homes (hereinafter called 
'"the employers"): 
Allenvale, The Manager, 67 Mansfield Avenue, Christchurch. 
Archer Memorial, The Manager, 166 Colombo Street, Christchurch. 
Argyll House, The Manager, 34 Papanui Road, Christchurch. 
Ashley House, The Manager, 22 Ensors Road, Christchurch. 
Belgravia, The Manager, 113 Papanui Road, Christchurch. 
Belmont, The Manager, 37 Harewood Road, Christchurch. 
Belvedere, The Manager, 14 Hornbrook Street, Christchurch. 
Blair House, The Manager, 38 Blair A venue, Christchurch. 
Blighs Convalescent and Rest Home, The Manager, 147 Blighs Road, 

Christchurch. 
Bristol House, The Manager, 65 Bristol Street, Christchurch. 
Cressy House, The Manager, Lyttelton. 
Derwent House, The Manager, 31 New Brighton Road, Christchurch. 
El Greco, The Manager, 250 Barbadoes Street, Christchurch. 
Francine House, The Manager, 440 Manchester Street, Christchurch. 
Geraldine Age Pensions Welfare Council, (Inc.), The Secretary, Geraldine. 
Golden Age, The Manager, 7 Chapel Street, Christchurch. 
Havelock Home, The Manager, 59 Harewood Road, Christchurch. 
Heathbrae Convalescent, The Manager, 25 Aynsley Terrace, Christchurch. 
Homehaven, Mrs C. B. Hall, 28 Suva Street, Christchurch. 
Horsley Rest Home, The Manager, 39 Poynder Avenue, Christchurch. 
Iona House, Mrs A. R. McLaughlin, 42 Champion Street, Christchurch. 
Kara Convalescent, The Manager, 22 Ranfurly Street, Christchurch. 
Kensington Home, The Manager, 465 Manchester Street, Christchurch. 
Kensington House, The Manager, 64 Dyers Pass Road, Christchurch. 
Kinnaird Rest Home, The Manager, 3 Kinnaird Place, Christchurch. 
Kowhai Rest Home, The Manager, 8 Kowhai Terrace, Christchurch. 
Langford House, The Manager, cnr Durham and Battersea Streets, Christchurch. 
Laurel Bank Convalescent, The Manager, 104 Salisbury Street, Christchurch. 
Lister House (Inc.), The Manager, P.O. Box 25, Waimate. 
Lyndon House, The Manager, 12 Lindores Street, Christchurch. 
Merivale House, The Manager, 108 Rossall Street, Christchurch . 
Naseby House, The Manager, 34 Nasby Street, Christchurch. 
Ravenscraig Convalescent Home, The Manager, 10 Innes Road, Christchurch. 
Rolandseck Convalescent Home, The Manager, 192 Bealey Avenue, Christchurch. 
Rose Lodge, The Manager, 138 Stanmore Road, Christchurch. 
Rowan Lodge, The Manager, 88 Knowles Street, Christchurch. 
St Andrews Rest Home, Mr and Mrs Jones, 52 Cannon hill Crescent, 

Christchurch. 
Sir George Manning Home, The Manager, 155 Lyttelton Street, Christchurch. 
Springston Lodge, The Manager, Springston. 
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Straven House, The Manager, 9 Straven Road, Christchurch. 
Sunbeam Lodge, The Manager, 472 Gloucester Street, Christchurch. 
The Haven, The Manager, 1 Bristol Street, Christchurch. 
Westhaven Rest Home, The Manager, 17 Worcester Street, Christchurch. 
Woodford House , The Manager, 399 Papanui Road , Christchurch. 
Woodham Lodge, The Manager, 52 Woodham Road , Christchurch. 

The Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the matter of the above-mentioned dispute, and 
having heard the union by its representatives duly appointed, and having also 
heard such of the employers as were represented either in person or by their 
representatives duly appointed , and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do , observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done , observed, and performed, and shall not do anything in con
travention of this award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, conditions, and 
provisions set out in the Schedule hereto shall constitute a breach of this award , 
and that a penalty as by law provided shall be payable by any party 0r person in 
respect thereof. And the Court doth further order that this award shall take effect 
as hereinafter provided and shall continue in force until the 3rd day of May 1974 
and thereafter as provided by section 152 of the Industrial Conciliation and 
Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed , 
and the Judge of the Court hath hereunto set his hand , this 3rd day of May 1973. 

(L.S.) A. P. BLAIR, Judge. 

SCHEDULE 

INDUSTRY TO WHICH AWARD APPLIES 
1. (a) This award shall apply to all workers employed in old people's Homes. 
(b) All persons registered by the Nurses and Midwives Board shall be exempt 

from the provisions of this award . 
(c) It shall not be lawful for either employer or worker to contract themselves 

out of the provisions of this award. 

HOURS OF WORK 
2. (a) The ordinary hours of work shall not exceed 40 in any one week without 

payment of overtime, and shall be made up of five shifts not exceeding eight hours 
each without payment of overtime. Shifts may be worked as required by the em
ployer: Provided that a straight shift is where the day's work is interrupted only 
by one or more meal periods, which shall not exceed a total of one hour. 
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(b) Broken shifts may be worked, but shall be completed within 12 hours com
puted from starting to finishing time, including meal hours. Non-resident workers 
employed on broken shifts shall be paid $1 . 50 per week in excess of the ordinary 
weekly wages provided in this award, or 30 cents per day when so employed. 

Except when changing shifts or in special circumstances, workers shall not be 
brought back to work after their day's work is finished until after an interval of 
at least eight hours ; any period during which a worker is required to work after 
the expiration of 12 hours from her starting time or within eight hours of her 
previous finishing time shall be deemed to be overtime and shall be paid for at 
overtime rates specified in subclause (a) of clause 3 of this award in addition to 
her ordinary weekly wages. 

(c) "Week" in the case of day workers shall mean the seven days computed from 
midnight to midnight covered by the pay week of the Home in which the worker 
is employed. 

"Week" in the case of night workers shall mean the seven nights computed 
from noon to noon covered by the pay week of the Home in which the worker is 
employed. 

(d) Timetable- A timetable setting out the correct working hours of each full
time worker shall be maintained and shall be accessible to the workers employed 
and to the accredited representative of the workers' union. 

OVERTIME 
3. (a) All time worked on any day in excess of the hours herein specified shall 

be deemed to be overtime, and shall be paid for at the rate of time and a half for 
the first three hours and thereafter double time. 

(b) No workers shall be compelled to work more than five hours without an 
interval for a meal, except where morning or afternoon tea has been provided , 
in which case the period may be extended to five and one half hours. 

(c) Where a non-resident worker is required to work overtime for more than 
one hour after completing the usual shift or usual day's work and such overtime 
extends over the worker's usual mealtime, the employer shall provide a meal. 

SATURDAY AND SUNDAY WORK 
4. (a) When a worker is required to perform work on any Saturday as part of 

her normal working week she shall in addition to her ordinary rate or pay, be 
paid for the time worked on such Saturday at not less than 50 percent of the ordinary 
rate, i.e. , time and a half. 

(b) When a worker is required to perform work on any Sunday as part of her 
normal working week she shall in addition to her ordinary rate of pay be paid for 
the time worked on such Sunday at not less than 50 percent of the ordinary rate, 
i.e., time and a half. 

WEEKLY HOLIDAYS 
5. (a) Two days' holiday within each week shall be allowed to each worker 

covered by this award. Any worker who is required to work on one or both of her 
weekly holidays shall be paid overtime rates in accordance with subclause (a) 
of clause 3 of this award whilst so employed . 

(b) Except in exceptional circumstances, the employer shall give seven days' 
notice in writing to each worker of any change in the respective days fixed for her 
weekly holidays. 
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SPECIAL HOLIDAYS 
6. (a) Employees who work on Christmas Day, Boxing Day, New Year's Day 

and the day following, Good Friday, Easter Monday, Anzac Day, the birthday 
of the reigning Sovereign, Labour Day, and Anniversary Day (or a day in lieu 
thereof, Show Day) shall be paid one day 's wages in addition to their weekl:y 
wage. 

(b) Where one of the special holidays above ref erred to falls on the day of a 
worker's weekly holiday such worker shall receive an extra day's pay in addition 
to her weekly wage. 

(c) Where one of the special holidays referred to in subclause (a) of this clause 
falls during the currency of a worker's annual holiday, such worker shall have an 
additional day on pay for each such special holiday so occurring added to the annual 
holiday. 

ANNUAL HOLIDAYS 
7. (a) Except as otherwise provided, every worker shall at the end of each year 

of her employment by any employer become entitled to an annual holiday of 
two weeks paid on the basis of the worker's average weekly taxable earnings: 
Provided that the holiday pay does not exceed the worker's ordinary pay plus 
30 percent and provided, further , that in no case shall the holiday pay be less 
than the worker's ordinary pay at the time of taking the holiday. For the purpose 
of calculating a worker's average weekly taxable earnings for the year the employer 
may fix a close-off date other than the anniversary date of the worker's commence
ment of employment. 

(b) Upon completion of three years' continuous service with the same employer 
or in the same establishment each worker shall for the third and subsequent years 
be entitled to an annual holiday of three weeks instead of two weeks paid as pre
scribed in subclause (a) of this clause. The third week's holiday may be taken in 
conjunction with or separately from the first two weeks as may be mutually arranged 
between the employer and the worker. 

(c) For the purpose of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 

(d) Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided in sub
clause (a) of this clause it shall be sufficient compliance with this clause for pay
ment to be assessed on the percentage formula in subclause (e) of this clause sub
ject to final adjustment and payment of any remainder after that date, provided 
that in no case shall the holiday pay be less than the worker's ordinary pay at the 
time of taking the holiday. 

(e) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the em
ployer shall forthwith pay to the worker, in addition to all other amounts due to 
her, an amount equal to 4 percent of her gross taxable earnings but not exceeding 
5. 2 percent of her gross ordinary pay for that period of employment. 

(f) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 



2815 

(g) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his pre
mises are closed or the work of these workers is for any reason discontinued , and 
at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for two weeks following that date, but the employer shall before that date 
pay to her, in addition to all other amounts due to her, an amount equal to 4 
percent of her gross taxable earnings but not exceeding 5. 2 percent of her gross 
ordinary pay for the period of her employment up to that date, and the next year 
of her employment shall be deemed to commence on that date. 

(h) Where a worker is entitled to an annual holiday of three weeks instead of two 
weeks the provisions of subclauses (e) and (g) of this clause shall be modified to 
provide payment of an amount equal to 6 percent of the worker's gross taxable 
earnings but not exceeding 7. 8 percent of her gross ordinary pay for the period of 
her employment. 

WAGES 
8. Not less than the following rates of wages shall be payable: 

Per Week 
$ 

Full-time cook 44. 58 
Cook-general 38 . 50 
Other female wor.kers including general aids . . 37. 00 

. Provided that the minimum rate for workers under the age of 18 shall be $2. 50 
less than the aoove rate. 

Definition of Cook-general- A cook-general is a person engaged in cooking · 
in addition to duties beyond the kitchen. 

If males are employed their wage rate . shall be mutually agreed between the 
employer and the union . 

CASUAL AND PART-TIME LABOUR 
9. (a) All workers employed by the day in a casual capacity shall be paid at the 

r;, tc of time and a fifth of the wages applicable to the particular position she is 
engaged to work upon. The rates for Saturdays, Sundays and special holidays 
in subclause (b) of this clause shall apply also to casuals. 

(b) Part-time workers may be employed and shall be paid at the following rates: 
Monday Saturdays 

to and Special 
Friday Sundays Holidays 

Per Hour Per Hour Per Hour 

Part-time cook 
Part-time cook-general 
Part-time general aids and other female 

cents 
120 
106 

cents 
150 
133 

cents 
222 
192 

workers I 03 129 184 
Part-time workers under the age of 18 90 113 170 

A part-time worker is one regularly employed on one or more days per week 
but not more than five days per week for up to eight hours per day. This definition 
does not limit the employer's right to elect to pay the weekly rate. 
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MEALS AND SLEEPING ACCOMMODATION AND UNIFORMS 
lO. (a) Board and lodging provided for any worker shall be valued for the 

purposes of this award at $8. 50 per week. 
(b) Where resident staff are employed , the employer shall provide suitable 

laundry facilities to enable them to launder their own personal wearing apparel. 
(c) Suitable sitting-room accommodation properly heated , lighted and ventilated, 

shall be provided for resident staff. 
(d) Where uniforms are required they shall be supplied and laundered by the 

employer. 

TERMS OF EMPLOYMENT 
11. (a) Except as otherwise specially provided in this award, the employment 

shall be a weekly one and no worker shall be engaged at less than the weekly 
wages provided for the particular classes of workers in this award. 

(b) Wages shall be paid in full weekly. 
(c) The employer shall collect all current union dues from all workers employed. 
(d) No deduction ~hall be made from the weekly wages except for time lost 

, through sickness or default or acc1 ent to a wor er or for union dues. 
(e) Two- days' notice of termination of employment shall be given by the em

ployer or the worker, unless a lesser period of time is agreed on in writing by 
both parties, but this shall not affect the employer's right to dismiss a worker for 
insubordination, dishonesty, drunkenness, or other good cause, when a worker 
shall be subject to instant dismissal and entitled to payment. up to the day of dis
missal only. If an employee leaves her employer's service without notice and with
out good cause , she shall forfeit two days' pay. The employer shall be entitled 
to keep in hand two days' pay. 

(f) The period of notice shall not include any part of the annual holiday, accumu
lated holidays, or sick leave without pay or absence from work as a result of an 
accident whilst at work, not exceeding 28 days in either case. 

(g) When computing wages and broken time the usual weekly wage shall be 
divided by the number of days or hours usually worked. 

(h) An interval of 10 minutes' duration shall be allowed to each worker during 
the forenoon and afternoon of each day within the employer's time and without 
deduction from wages. 

(i) Any worker, residing beyond a half-mile radius from the place of her em
ployment, required to commence work after the cessation of public wheeled traffic 
or before the ordinary time of starting such traffic, and any worker who may 
work continuously until after the cessation of public wheeled traffic and ceases 
work before the ordinary time of starting such traffic shall be conveyed to or 
from her home at the expense of her employer or, if she uses her own transport, 
she shall be paid an allowance of 25 cents per day. For the purpose of this award 
"public wheeled traffic" shall mean trams, buses, trains, or ferries ordinarily 
used by workers travelling to or from work. 

(i) Workers employed on night shift shall be paid $2 per week in excess of their 
weekly wage. 

Workers employed on night shift for less than five nights in any one week shall 
be paid an additional 40 cents per night. 

The employer shall provide tea or coffee, milk, sugar, and a light supper for 
workers employed on night shift. 

(k) A night shift worker for the purposes of this award shall be any employee 
required to work after 12 midnight or before 6 a.m. 
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TIME AND WAGES BOOK 
12. Each employer shall keep a time and wages book in which shall be correctly 

recorded: 
(a) The name of every worker employed; 
(b) The kind of work on which she is employed; 
(c) The daily hours of her employment; 
(d) The wages paid on each pay day and the date thereof. 
(e) The entry of the particulars referred to shall be signed by the worker at the 

time of the payment of her wages. 

SICK PAY 
13. (a) After 12 months' continuous service with the same employer or in the 

same establishment, a full time worker or a permanent part-time worker shall 
be entitled in each subsequent year of continuous service to sick pay for up to 
five days at the appropriate Monday to Friday daily rate. 

(b) Absence of one day only shall not be paid. 
(c) In respect of absences of two consecutive days or more due to sickness the 

employer may at his discretion require the production of a medical certificate as 
proof of illness. 

(d) It shall be obligatory on the worker to ensure notice is given to the employer 
on the first day of absence due to illness. 

(e) Wherever possible workers shall notify the employer on the day prior to 
recommencing work after sickness. 

UNQUALIFIED PREFERENCE 
14. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if she is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after her engagement, or after this clause comes into 
force, as the case may require. 

(b) Subject to subclause (a) hereof every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as she 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member in accordance with subclause (b) hereof 
commits a breach of this award. 

( d) Every employer bound by this award commits a breach of this award if she 
continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to re
main a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this award. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation 
and Arbitration Act 1954 which gives to workers the right to join the union.) 
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DISPUTES 
15. Any dispute connected with any matter not provided for in this award shall 

be settled between the particular employer concerned and the secretary or president 
of the union, and in default of any agreement being arrived at, then such dispute 
shall be referred to the Conciliation Commissioner who shall , within 14 days, 
either decide the same or refer the matter to the Court. Either party, if dissatisfied 
with the decision of the Commissioner, may appeal to the Court upon giving written 
notice of such appeal to the other party, within 14 days after such decision shall 
have been communicated to the party desiring to appeal. 

UNDER-RATE WORKERS 
16. (a) Any worker who considers herself incapable of earning the mm1mum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on application of the worker after due notice to the union, by the local 
Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose ; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, her past earnings, and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such in
spector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker by 
the secretary of the union requiring her to have her wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

APPLICATION OF AWARD 
17. This award shall apply to the original parties named herein, and shall ex

tend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
award comes into force or at any time whilst this award is in force, connected 
with or engaged in the industry to which this award applies within the industrial 
district to which this award relates . 

SCOPE OF AW ARD 
18. This award shall operate throughout the Canterbury Industrial District. 

TERM OF AWARD 
19. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of the 
pay week in each establishment commencing on or after the 10th day of March 
1973, and so far as all other provisions of the award are concerned, it shall come 
into force on the day of the date hereof; and this award shall continue in force 
until the 3rd day of May 1974. 
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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 3rd day of May 1973. 

(L.S .) A. P. BLAIR, Judge. 

MEMORANDUM 
The award, as to its provisions, incorporates the terms of settlement arrived 

at by the parties in the course of an inquiry held before a Council of Conciliation. 
The unqualified preference provision (clause 14) has been inserted in accordance 
with the agreement of all the assessors. 

Only one matter remained for consideration by the Court and this was an applica
tion by executive representatives of a number of Charitable Homes who care for 
the aged to be excluded from the provisions of the award. The Homes in question 
were as follows: 

Archer Memorial, 166 Colombo Street, Christchurch; 
Cressy House, Lyttelton; 
Geraldine Age Persons Welfare Council (Inc.), Geraldine; 
Kensington House, 64 Dyers Pass Road, Christchurch; 
Langford House, cnr Durham and Battersea Streets, Christchurch; 
Lister House (Inc.), Waimate; 
Sir George Manning Home, 155 Lyttelton Street, Christchurch. 

The application is opposed by the union of workers and by other employers 
bound by the award. .-

The Court heard evidence and submissions in respect of each one of them at 
Christchurch on 9 April 1973. There were individual differences as regards organisa
tion, but each had certain things in common. It is clear that all of these Homes 
are charitable and non-profit making. They came into being in order to provide 
satisfactory care and accommodation for elderly people who were not at the stage 
of requiring hospital attention, but who needed a lesser degree of care because of 
age. All such Homes in general have the support of the churches and the community 
and rely heavily on donations and voluntary assistance. Most of them have re
ceived Government grants for capital purposes. None of the committees receive 
remuneration for their work. As regards working staff there were individual 
differences between the Homes, but the typical situation was that there would be a 
Matron (who in effect is the Manager), perhaps a submatron, and one or more cook
ing staff. Some or all of these live in. Their work was supplemented by work done 
by people from the community. These latter people might give their services 
purely on a voluntary basis, or they might be paid either on a part-time or full-time 
basis. A number of people, usually married women, are prepared to work for a 
few hours during the week and be paid for their services. According to the sub
missions many such workers while they require some recompense, look upon the 
work primarily as a contribution to a worthy cause. As a consequence they are not 
concerned whether or not they receive full award rates. A further factor is that some 
of these workers get some Social Security benefits which might be affected if their 
earnings exceed a certain amount. A letter was produced from one lady who worked 
in Lister House saying that the staff there were completely satisfied with the present 
arrangement because of the fact that "we were concerned with the welfare of the 
aged , and we wish to keep costs at a minimum. We do not wish to claim penal 
rates." 

The fees charged the old people varied slightly, but would be in the region of 
$20 a week. The minimum Social Security benefit is $21 . It is clear that these fees 
are extremely moderate. The fear of the applicants was that if they were required 



to pay more in wages then fees might have to be raised, and it was pointed out that 
patients are inclined to get upset when this happens. It was also emphasised that 
those contributing their services regarded the remuneration aspect as of secondary 
importance. 

We recognise all these factors and in particular the desire by those responsible 
for running the homes for some flexibility as regards rates and hours. As regards 
rates it became clear that by and large the wages paid were in fine with ordinary 
award rates, and that the main issue was penal rates for overtime and weekend work 
and part-time rates. While we fully understand the worthy motives of those con
cerned in this application we have come to the conclusion that it would not be 
fair not to allow workers working in these institutions the protection of minimum 
conditions as contained in the award. We would point out that those persons who 
are registered by the Nurses and Midwives Board and also those who are working 
on a purely voluntary basis are not subject to the award in any event. With regard 
to other paid workers we are of the opinion that they are subject to the award 
and should be remunerated accordingly. Should any such workers in their in
dividual capacity desire to make voluntary contributions that is a matter for per-
sonal decision. We think the principle is clear that such workers should have the 
benefit of minimum conditions. We accordingly must decline to exempt the in
stitutions in question from the provisions of the award. The above decision is made 
on the assumption that in each of the cases under review, the "employer" is a body 
corporate. In the circumstances of the present cases, should any of the employers 
not be a corporate body, then the award will not apply (see section 215 of the 
Industrial Conciliation and Arbitration Act). 

A. P. BLAIR, Judge. 
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CANTERBURY REST . HOMES' EMPLOYEES - AMENDMENT OF AWARD 

In the Court of Arbitration of New Zealand - In the matter of the Industrial Conciliation 
and Arbitration Act 1954 and the Equal Pay Act 1972 and the Economic Stabilisation 
Regulations 1973; and in the matter of the Canterbury Rest Homes' Employees 
Award, dated the 3rd day of May 1973, and recorded in 73 Book of Awards. 

In pursuance and exercise of the powers conferred on it by subsection (4A) of section 
4 of the Equal Pay Act 1972: And upon application made in that behalf by the duly 
authorised agents of the parties to the industrial dispute that was settled by the 
Canterbury Rest Homes' Employees Award, dated the 3rd day of May 1973: And upon 
being satisfied that the application is for the purpose of giving effect to provisions of that 
Act and is not inconsistent with the requirements of the Economic Stabilisation 
Regulations 1973: The Court doth hereby order as follows: 

1. That the said award shall be amended in the manner following -
(1) By deleting clause 8 and substituting therefor the following clause: 

"WAGES 
8. Not less than the following rates of wages shall be payable: 

Males Ferrlllies 
Per Week Per Week 

$ $ 
Full-time cook 54.64 46.59 
Cook-general . 5 3 .15 4 2 .4 7 
Other workers including general aids 52.06 41.05 

Provided that the minimum rate for workers under the age of 18 shall be $2 .50 less 
than the above rates . . 

Definition of Cook-general - A cook-general is a person engaged in cooking in addition 
to duties beyond the kitchen." 

(2) By deleting clause 9 and substituting therefor the follow~g clause: 

"CASUAL AND PART-TIME LABOUR 
9. (a) All workers employed by the day in a casual capacity shall be paid at the rate of 

time and a fifth of the wages applicable to the particular position he or she is engaged to 
work upon. The rates for Saturdays, Sundays and special holidays in subclause (b) of this 
clause shall apply also to casuals. 

(b) Part-time workers may be employed and shall be paid at the following rates: 

Part-time cook 
Part-time cook-general 
Part-time general aids 

and other workers 
Part-time workers under 

the age of 18 

Monday Saturdays 
to and 

Friday Sundays 
Males Females Males Females 

Pr Hr Pr Hr Pr Hr Pr Hr 
Cents Cents Cents Cents 
136.6 123 170.8 153.8 
132.9 114 166.8 143.1 

130.2 

113.6 

112 

98 

162.8 

142.6 

140.0 

123.0 

Special 
Holidays 

Males Females 
Pr Hr Pr Hr 
Cents Cents 
252.7 227.6 
240.5 206.3 

233.0 

214.7 

200.5 

185.2 



5520 

A part-time worker is one regularly employed on one or more days per week but not 
more than five days per week for up to eight hours per day. This definition does not 
limit the e~ployer's i:ight !? elect to _pay the weekly rate." 

2. That this order shall be deemed to have come into force on the 1st day of October 
1973. 

Dated this 27th day of November 1973. 
A. P. ,BLAIR, Judge. 

MEMORANDUM 
The representatives of the parties advise that the provisions of this amendment provide 

for the first step in the implementation of equal pay pursuant to the Equal Pay Act. To 
achieve this the two clauses concerned have been restructured by the introduction of 
notional male rates and the female wage rates have been adjusted by varying percentages. 
The remaining difference between male and female rates will be eliminated by four 
further steps in accordance with the Act. 

The 8.5 percent wage adjustment order under the Economic Stabilisation Regulations 
1973 will not have application to the amended wage rates payable under this order. 

A. P. BLAIR, Judge. 


