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CAXTON NO. 3 PAPER MACHINE AND ANCILLARY EQUIPMENT CONTRACT 
PRINCIPAL CONTRACTORS AND THEIR SUBCONTRACTORS EMPLOYEES -

INDUSTRIAL AGREEMENT 

This industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954 this 14th day of June 1973, between the Northern and Taranaki 
Labourers, General Workers and Related Trades Industrial Union of Workers; the New 
Zealand Carpenters and Related Trades Industrial Union of Workers; the New Zealand 
Painters and Decorators Glaziers and Signwriters Industrial Union of Workers; the 
Auckland Storemen and Packers and Warehouse Employees (Other than in Retail Shops) 
Industrial Union of Workers; the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of Workers; the Northern (except Gisborne) Road 
Transport and Motor and Horse Drivers and their Assistants Industrial Union of Workers; 
the New Zealand Plumbers and Gas Fitters and Related Trades Industrial Union of 
Workers; the Auckland District Boilermakers, Structural Metal Fabricators and 
Assemblers, Metal Ship and Bridge Builders Industrial Union of Workers (hereinafter 
called "the unions") of the one part, and the principal contractors - Mainline Mahy and 
Associates and Robt. Stone and Co. Ltd. (hereinafter referred to as "the employers") of 
the other part, whereby it is mutually agreed by and between the parties hereto as 
follows: 

1. That the terms, conditions, stipulations and provisions contained and set out in the 
Schedule hereto shall be binding upon the parties, and they shall be deemed to be and are 
hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform every matter 
and thing by this agreement and by the said terms, conditions, stipulations and provisions 
respectively required to be done, observed and perfonned, and shall not do anything 
contrary to this agreement or to its terms, conditions, stipulations and provisions, but 
shall in all respects abide by and perform the same. 

SCHEDULE 

APPLICATION 
1. (a) This agreement shall apply to all workers employed on the site by the principal 

contractors and their sub-contractors in connection with the work on the Caxton No. 3 
Paper Machine and Ancillary Equipment Contract at Kawerau, but shall exclude clerical 
workers and catering staff. 

(b) Employment under this industrial agreement of workers employed by an employer 
who becomes a party to this agreement, shall be deemed not to have broken continuity of 
service with that em ploy er. 

HOURS OF WORK 
2. (a) Subject to the provisions of clause 3 hereof, the ordinary hours of work shall be 

forty per week and eight per day and shall be worked between 7.30 a.m. and 5 p.m. 
Monday to Friday inclusive. 

(b) A meal period of not less than half an hour and not more than one hour shall be 
allowed for lunch each day, provided however that a worker shall not be required to work 
more than five hours continuously without a break for a meal. Any time worked in excess 
of five hours shall be paid for at ordinary rates extra until a meal interval is allowed. 

(c) A rest interval of not less than 10 minutes shall be allowed mid norning and mid 
afternoon without deduction of pay and also after each two hours continuous overtime 
provided that the overtime is to be continued after such interval. 

( d) The employer shall provide boiling water, tea, sugar and milk for the making of tea 
at all rest intervals and meal breaks. 
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SHIFT WORK 
3. Notwithstanding the provisions of clause 2 hereof, in the event of shift work 

becoming necessary , the shift provisions of the awards of the unions concerned shall be 
deemed to be part of this agreement, and these provisions shall be applied. 

Where provision is not made in any of the awards of the unions covered by this 
agreement, and it is necessary that shifts be worked by their members, then the terms and 
conditions of such shift work shall be agreed between the employer and the union or 
unions concerned. 

OVERTIME 
4. (a) All work done outside or in excess of the daily hours prescribed in clause 2 of 

this agreement or outside of the ordinary hours of ceasing work shall be paid for at the 
rate of time and a half for the first three hours and double time thereafter: Provided that 
(except for shift workers) any time worked between the hours of 10 p.m. and 7.30 a.m. 
next day shall be paid for at double time rates. 

(b) All time worked on Sundays, after 12 noon on Saturdays, or in excess of 3 hours 
on Saturdays shall be paid for at double rates. 

(c) Any worker required to work on any Saturday, Sunday or on any holiday shall 
receive not less than 4 hours pay at overtime rates. If five hours or more are worked, not 
less than eight hours shall be paid at overtime rates, provided the worker is available to 
work four hours or eight hours respectively. 

(d) When overtime work is necessary it shall, wherever reasonably practicable, be so 
arranged that workers have at least eight consecutive hours off duty between the work of 
successive days. A worker who works so much overtime between the termination of his 
ordinary work on one day and the commencement of his ordinary work on the next day 
that he has not had at least eight consecutive hours off duty between those times shall, 
subject to this subclause, be released after completion of such overtime until he has had 
eight consecutive hours off duty without loss of pay for ordinary working time. If, on the 
instructions of his employer, such a worker resumes or continues work without having 
had such eight consecutive hours off duty, he shall be paid at double rates until he is 
released from duty for such period, and he shall then be entitled to be absent until he has 
had eight consecutive hours off duty without loss of pay for ordinary working time 
occurring during such absence. If this occurs on a Friday night where Saturdays are 
normally worked, the worker shall not suffer loss of the normal Saturday pay. 

(e) Where workers agree to work extra overtime after the evening meal they shall 
receive a minimum of three hours pay at overtime rates for each occasion, provided that 
the rest interval shall be taken ten minutes before the end of such three hours period. If 
more than three hours are to be worked, the rest interval shall be taken after two hours 
work. 

(f) If at any time a worker is called out after having ceased work, or before the normal 
time of starting work, then the time so worked shall be paid at double rates, provided 
that a minimum of three hours shall be paid for each callout. For the purpose of this 
minimum, more than one call completed within three consecutive hours shall be deemed 
to be one call. 

HOLIDAYS 
5. (a) The following shall be the recognised holidays - New Year's Day and the day 

following, Anniversary Day or a day observed in lieu thereof, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, Christmas Day 
and Boxing Day. Time worked on any of these holidays shall be patd for at double rates 
in addition to any ordinary wages for the holiday to which the worker is entitled under 
subclause (c) of this clause. 

(b) Where any of these holidays, except Anzac Day, falls on a Saturday or Sunday, 
such holiday shall be observed on the following working day or days as prescribed by the 
Public Holidays Act. 



3784 

(c) Payment of wages for the said holiday shall be made to all persons who perform 
work under this agreement at any time during the fortnight ending on the day on which 
the holiday occurs. The employer shall pay one-tenth of a day's ordinary wages to each 
worker in respect of each ordinary day worked by him for that employer during the 
fortnight ending on the day of any holiday referred to in subclause (a) of this clause: 
Provided that for the purposes of this subclause workers whose employment is covered by 
this agreement shall be deemed to be subject to the provisions of section 28 (2) of the 
Factories Act 1946, as amended by section 6 of the Factories Amendment Act 1956. 

ANNUAL HOLIDAYS 
6. (a) Except as otherwise provided, every worker shall at the end of each year of his 

employment by the employer become entitled to an annual holiday of two weeks paid on 
the basis of the worker's average weekly taxable earnings, provided that the holiday pay 
does not exceed the worker's ordinary pay plus 30 percent and provided further that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time of taking 
the holiday. For the purposes of calculating a worker's average weekly taxable earnings 
for the year the employer may fix a close-off date other than the anniversary date of the 
worker's commencement of employment. 

(b) Upon completion of two years' continuous service with the same employer each 
worker shall for the second and subsequent years be entitled to an annual holiday of 
three weeks instead of two weeks paid as prescribed in subclause (a) of this clause. The 
third week's holiday may be taken in conjunction with or separately from the first two 
week's holiday as the employer may decide. 

(c) Where a holiday is taken in more than one period the amount payable under this 
clause shall be divided proportionately. Where a holiday is allowed wholly or partly in 
advance of the date fixed by the employer as provided in subclause (a) of this clause it 
shall be sufficient compliance with this clause for payment to be assessed on the 
percentage formula prescribed in subclause (d) of this clause subject to final adjustment 
and payment of any remainder after that date, provided that in no case shall the holiday 
pay be less than the worker's ordinary pay at the time of taking the holiday. 

( d) Where the employment of any worker is terminated at the end of a period of 
employment which is not less than three weeks but less than one year, the employer shall 
forthwith pay to the worker in addition to all other amounts due to him, an amount 
equal to 4 percent of his gross taxable earnings but not exceeding 5 .2 percent of his gross 
ordinary pay for that period of employment. 

( e) Where the period of employment is less than three weeks the amount to be paid as 
proportionate holiday pay shall be as prescribed by the Annual Holidays Act 1944. 

(t) Where it is customary for any employer to allow annual holidays to his workers or 
to any class of his workers during a period in each year when his premises are closed, or 
the work of these workers is for any reason discontinued, and at the date of the 
commencement of any such period any such worker has not become entitled to any 
wages for two weeks following that date, but the employer shall before that date pay to 
him, in addition to all other amounts due to him, an amount equal to 4 percent of his 
gross taxable earnings but not exceeding 5.2 percent of his gross ordinary pay for the 
period of his employment up to that date, and the next year of his employment shall be 
deemed to commence on that date. 

(g) Where a worker is entitled to an annual holiday of three weeks instead of two 
weeks the provisions of subclauses ( d) and (t) of this clause shall be modified to provide 
payment of an amount equal to 6 percent of the worker's gross taxable earnings but not 
exceeding 7 .8 percent of his gross ordinary pay for the period of his employment. 

(h) Where practicable, the employer shall give at least two months' notice to his 
employees of annual holidays pending and each employee shall be advised of the date at 
which he is required to commence his holiday period. 
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WAGES 

7. (a) Registered Plumber 
Plumber 
Plumber, Class 5 
Fitter 

Cents per Hour 
186.1 
180.1 
165.9 
180.1 

Plumber 
Plumber, Class 5 
Fitter 
Fitter/Welder 
Pipe Fitter 
Sheet Metal Worker 
Engineering Rigger 
Fitter's Mate . 
Engineering Labourer (Workshop) 
Lagger 
Motor Mechanic 
Boilermaker 
Boilermaker/Welder 
Carpenter 
Plasterer 
Tile Fixer 
Roofer 
Bricklayer 
Painter 
Driver motor lorry or tractor not exceeding 2½ tons 

combined vehicle and maximum load weight 
Driver, motor lorry over 2½ and up to 14 tons 
Driver , motor lorry 14 to 20 tons . 
Driver, transporter (i.e. a motor vehicle with transport 

equipment attached which has not less than 16 tyres and 
is designed for carrying heavy equipment) 

Driver, mobile crane up to 20 tons 
Driver, mobile crane over 20 tons 
Driver, roller or tractor and roller under 4 tons 
Driver, roller or tractor and roller over 4 tons 
Driver, road grader, bulldozer, loader, excavator 
Stores Assistant 
Storeman . 
Rigger /Steel Erector . 
Improver Rigger/Steel Erector, first year 
Improver Rigger/Steel Erector, second year . . 
(The union shall provide each worker employed under this 

agreement with a card on which the employer shall record 
the worker's commencing date and ceasing date of 
employment, and the type of work at which he was 
employed. One improver shall be allowed to every two 
rigger/steel erectors or part thereof.) 

Certified Scaff older . . . . 
(A worker holding a current scaffolding certificate issued 

under the Construction Act 1959.) 
Scaff older . . . . . . 
(A worker regularly employed erecting and dismantling 

scaffolds for which notice of erection is necessary under 
the Construction Act 1959.) 

180.1 
165.9 
180.1 
180.1 
180.1 
180.1 
179.0 
152.8 
146.7 
170.8 
180.1 
180.1 
180.1 
180.1 
180.1 
180.1 
178.0 
180.1 
180.1 

152.8 
156.6 
159.9 

169.7 
169.2 
174.1 
152.8 
156.6 
162.1 
152.8 
157.7 
179.0 
163.7 
173.0 

165 .8 

159.3 
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Cents Per Hour 
Licenced Drainlayer 
Reinforcing Steel Detailer . . . . 
(A worker who is competent to read reinforcing steel plans 

and prepare the detailed cutting and bending schedules 
from same.) 

Reinforcing Steel Worker - Experienced . . 
(A worker who has had over 12 months experience and is 

competent in bending, tying, measuring, cutting, and 
planning reinforcing steel, but does not come within the 
category of reinforcing steel detailer.) 

Reinforcing Steel Worker - Basic . . . 
(A worker who has had less than 12 months experience in 

bending, tying, measuring, cutting and placing reinforcing 
steel.) 

Concrete Finisher . . . . . 
(A worker regularly employed in finishing concrete floors 

with a power float.) 
Concrete Worker . . . . . 
(A worker regularly employed on concrete duties such as 

placing, operating vibrator, patching and grinding.) 
Crane Dogman . . . . . 
(A worker - other than a rigger/steel erector - regularly 

employed as responsible for slinging the load and/or the 
safe movement of the load and who has passed the site 
test as a Dogman.) 

Crane Dogman, Experienced . . . 
(A dogman as above, who has had over 2 years experience as 

a dogman.) 
Builders Labourer . 
Other Labourer (not classified) 

168.6 
177.9 

161.5 

156.6 

159.9 

156.6 

163.7 

165.7 

152.8 
145 .6 

{b) Trade Certificates - Tradesmen, other than registered electricians and registered 
plumbers, holding a trade certificate issued by the N.Z. Trade Certification Board, shall 
be paid six cents per hour extra. 

Tradesmen holding an advanced trade certificate issued by the N.Z. Trade Certification 
Board shall be paid the said six cents per hour extra plus a further six cents per hour, 
making a total of twelve cents per hour extra. 

Electrical journeymen who hold an electrician's advanced trade certificate shall be paid 
9 .8 cents per hour in addition to the rate provided herein for registered electrical 
journeymen. A further 4.9 cents per hour shall be paid to an electrical journeyman who 
holds an additional advanced trade certificate. A registered electrical technician shall be 
paid these two payments in addition to the wage rate for a registered electrician. 

{c) Charge Hands - Where a worker is placed in charge of two or more workers he shall 
be paid 11.3 cents per hour extra. 

(d) Service - In lieu of service payments, 3 cents per hour shall be added to the hourly 
rates set out in clause 7 (a) of this Schedule. 

(e) Cost of Living Order - The rates of remuneration determined by this agreement 
include the effect of the Cost of Living Order issued by the Remuneration Authority as 
from 26 October 1972. 

(f) Deduction from Wages - The employer shall be entitled to make a rateable 
deduction from the wages of weekly workers provided for herein for time lost through 
sickness, default or accident. 
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EXTRA PAYMENTS 
8. (a) Construction Allowance - In recognition of any unusual working conditions that 

may apply on the Caxton Paper Machine Project a special allowance of 18 cents per hour 
shall be paid for each hour worked. 

(b) Tool Allowance - A tradesman required to provide his own tools shall qualify for a 
tool allowance of 4.2 cents for each hour worked, provided that he has to the satisfaction 
of the employer sufficient and suitable tools for the work on which he is employed. 

Every worker who is in receipt of this allowance shall provide and maintain in good 
order an adequate kit of tools to be available when required for work. 

The employer shall either replace or repair workers' tools which the workers are 
required to supply and/or clothing (including footwear) lost or damaged by theft or fire 
on the job in the following circumstances: 

(i) Loss or damage by theft - during non-working hours only provided that they 
have been stored by the worker in the place and in the manner directed by the 
employer or his representative. 

(ii) Loss or damage by fire - at all hours provided that when not in use they have 
been stored by the worker in the place and in the manner directed by the 
employer or his representative. 

The employer shall be responsible for safeguarding a worker's tools and/or clothing 
including footwear when the worker leaves his job through sickness or accident. 

(c) Welding - Workers employed on oxy-acetylene or similar gases or electric cutting 
or welding (except on spot or butt welding machines) shall be paid 5.6 cents per hour 
extra, with a minimum payment of 22.4 cents for up to 4 hours work and 14.8 cents for 
over 4 hours work. 

In lieu of any other payment under this clause, workers employed in confined spaces 
where welding or burning operations are being carried out shall be paid half ordinary rates 
in addition to the ordinary or overtime rate as the case may be. A confined space means a 
working place, the dimensions of which necessitate an employee working in a stooped or 
otherwise cramped position, or without proper ventilation, or where confinem ent within 
a limited space is productive of unusual discomfort. 

Holders of a current qualification as required by the Marine D, • .,artment or other 
inspecting authority shall be paid an extra 3.3 cents per hour which shall be added to the 
hourly rate for calculating overtime. 

(d) Height - (i) Any workers employed on a bosun's chair and/or swinging stage or on 
a ladder , employed on work on towers, chimney stacks or steeples, where there is a 
danger of falling 20 feet or more, shall be paid height allowance as follows : 

Over 20 ft and up to 50 ft - 4.7 cents per hour. 
Over 50 ft and up to 75 ft - 5 .9 cents per hour. 
For work on bosun's chairs and/or swinging stages a minimum of 82 cents per day 

shall be paid. 
(ii) Any worker required to work on roof trusses or fixing purlins on roof trusses which 

would allow for an unbroken fall of 15 ft or more shall be paid 7. 7 cents per hour while 
so employed. 

( e) Depth - Any workers required to work in shafts, sumps, wells or trenches over 6 ft 
in depth shall be paid the following extra payment for the time they are so employed: 

Over 6 ft and up to 12 ft - 3 .3 cents per hour. 
Over 12 ft and up to 20 ft - 4.4 cents per hour. 
For each additional 7 ft - 2.2 cents per hour. 

(f) Gumboot Allowance - Any worker required to work in water, mud or slush over 
one inch in depth shall be supplied with gumboots and receive an allowance of 4.4 cents 
per hour extra. 

(g) Spray Painting and Sandblasting - A worker engaged on sandblasting in the field 
and actually directing the nozzle shall be paid 16.4 cents per hour extra while so 
employed. This payment shall not apply to such work carried out in a booth or cabinet. 
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Workers engaged in spray coating, other than in a water wash or other spray coating 
booths complying with Labour Department requirements, shall be paid 16.4 cents per 
hour extra. Such workers shall be supplied with suitable overalls and coverings which shall 
be thoroughly washed and cleaned at the employer's expense. When in spray coating any 
material is used which is detrimental to health, workers engaged in such spray coating 
shall be provided by the employer with satisfactory respirators which shall be maintained 
in an efficient condition. When spraying is done within a building (not in a booth) 
workers who are in close proximity shall be provided with masks on request. 

Adequate protective clothing shall be supplied to workers engaged in spray painting 
and barrier cream shall be available. 

Two towels per year will be issued to spray painters and adequate time will be allowed 
for cleaning plant and gear. 

(h) Multi Storey Allowance - Where no lift is available for the use of workers, any 
worker required to work more than 4 floors away from the location of workers sheds and 
toilets shall be paid 3 .3 cents per hour extra. For the purpose of this clause a floor shall 
be determined at each 12 ft of rise above ground level. 

(i) Jib Allowance for Crane Drivers - Mobile crane drivers, when applicable, shall be 
paid jib allowance as follows: 

Jib over 40 ft and under 110 ft - 5.5 cents per hour extra. 
Jib over 110 ft - 7.7 cents per hour extra. 

G) Any worker called upon to perform work of an unusually dangerous nature or of an 
unusually dirty or offensive nature shall be paid such extra rate per hour as may be agreed 
upon between the employer and the worker. Failing agreement the rate shall be settled by 
the disputes procedure set out in this agreement. 

(k) Other Extra Payments - In addition to the above extra payments, other items 
relating to individual groups are covered in the appendix to this agreement. 

SICK PAY 
9. (a) After 3 months continuous service with the same employer a worker shall be 

entitled in each subsequent year of service to sick pay for up to 10 days calculated at the 
rate of his ordinary pay. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday for which 
the worker is entitled to full pay. 

(c) Sick pay for a day shall be calculated according to the number of working days for 
which the worker's ordinary weekly pay is paid. 

( d) Absence of one day only shall not be paid. 
(e) The employer may require a claim for sick pay to be supported by a medical 

certificate. 
(f) It shall be obligatory on the worker to ensure notice is given to the employer on the 

first day of absence due to illness. 
(g) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer's expense from a doctor nominated by 
the employer. 

(h) Sick pay entitlements which remain unused at the end of each year of service shall 
be carried forward to the next year of service provided that at no time shall the 
accumulated entitlement so carried forward exceed 30 days. 

TRAVELLING TIME AND FARES 
10. (a) Travelling time shall be paid to workers who travel to and from the site each 

day up to a maximum of 1 ½ hours per day at ordinary hourly rate , the amount to be 
dependent on where a worker lives, with no travelling time payable within a five mile 
radius of Kawerau. 

(b) The employers shall provide daily morning tea and a cut lunch to each worker 
employed on the Project. 
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TERMS OF EMPLOYMENT 
11. After one week's service the employment shall be deemed to be a weekly one and 

one week's notice shall be given by either side. In the case of hourly workers tw? hours 
notice shall be given by either side. Provided however the employer shall be entitled to 
dismiss any worker summarily for serious misconduct. 

PAYMENT OF WAGES 
12. (a) Wages shall be paid weekly not later than Thursday of each week, except when 

Friday is a holiday, in which case wages shall be paid on Wednesday. 
(b) Workers shall be supplied with full itemised details of their earnings. . 
(c) All wages due shall be paid o~ dism_issal of a _worker. W~en a ~~r~er leav~s ofhis 

own accord, without reasonable notice pnor to closmg of banking facilities the employer 
shall be allowed two hours following opening of next banking period in which to make 
payment. 

SEVERANCE AND RETENTION PAYMENT 
13. Each worker who remains on the employers payroll on the Caxton Paper Machine 

Project until declared redundant due to completion of the various stage_s of_ the co:1tract 
will accrue $130 for the first six months of employment ( or shorter penod 1f tennmated 
earlier). After the first six months a payment of 2½ percent of his week_ly earnings for 
ordinary time and overtime ( excluding special payments and allowances) will apply. 

AMENITIES 
14. (a) The employer shall provide on the works clean, adequately lighted, ventilated 

and properly secured weatherproof shed accommodation, with wooden or concrete floors 
and seats and tables in which workers may change their clothes and store their tools. Each 
shed shall allow for 12 sq.ft. per man and be provided with a receptacle for rubbish. No 
building materials or employer's equipment shall be stored in the change shed while it is 
being used by the workers. 

(b) The employer shall provide for the workers sufficient proper sanitary 
accommodation, enclosed, roofed and ventilated, and shall maintain the same in a clean 
and sanitary condition. Toilet paper and hand cleaner will be supplied by the employer. 

( c) The em ploy er shall provide adequate washing facilities, including a sufficient supply 
of hot and cold water for washing. Soap and clean towels or other suitable means of 
cleaning or drying shall be provided for workers covered by this industrial agreement. 

PROTECTIVE CLOTHING 
15.(a) Gumboots shall be provided where workers are called upon to work in water, 

mud, slush or wet concrete one inch or more in depth. 
(b) Men engaged in using or coming into contact with wet tar, bitumen, crude oil, 

bituminous emulsions, creosote or any similar substances shall be supplied with gloves, 
overalls, gumboots or other protective materials. Five minutes at lunchtime and ten 
minutes at knocking-off time shall be allowed these men to wash and change. 

(c) Workers employed on oxy-acetylene or electric welding and cutting shall be 
provided with goggles or helmets and gauntlets or gloves, and, when engaged on overhead 
or vertical work, leather aprons and full sleeve length leather jerkins shall be available. 

(d) A worker shall be supplied with suitable gloves when handling or stacking steel. 
(e) Where chipping, grinding or work of a like nature is carried out, safety goggles shall 

be provided. 
(f) Where any Act or Regulation provides for the supply of protective clothing for 

ensuring safe working conditions or protecting the health of workers, the employer shall 
provide such clothing. 
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(g) Where workers are required to work in the rain (for example, when finishing a 
concrete pour) they shall be supplied with adequate protective clothing, i.e. oilskin coat 
or jacket, leggings or trousers of waterproof material. This provision does not infer that 
ordinary work will be done in the rain. 

(h) Swanndri coats shall be issued on daily loan to outside workers in the colder 
weather (from April-May onward). 

(i) Where protective clothing is supplied it shall be issued on loan to individual workers 
and shall be returned to the stores officer at the expiry of the loan period and in all cases 
before a worker leaves the job. 

OVERALLS, JEANS, FOOTWEAR 
16. (a) At the start of each year of service, all workers will be supplied with either two 

suits of overalls or two sets of jeans and shirts; except that boilermakers will be supplied 
with two sets of Wrangler jeans and shirts upon engagement and a third set after two 
months employment. Rigger/steel erectors shall be supplied with two sets of jackets and 
jeans per year. In the case of each new engagement the employer may pay to the worker 
an overall allowance of 45 cents per week for a maximum period of three months. 

(b) Workers who are not issued with either overalls or jeans as above will be paid a 
clothing allowance of 45 cents per week. 

(c) A laundering allowance of 33 cents per week will be paid to those workers who are 
supplied with overalls only. 

(d) Once a worker has been on the job one month, his clothing issue (boots excepted) 
will be deemed to become his personal property. Should the worker's employment 
terminate before one month he may retain his clothing issue but shall refund to the 
employer the cost as provided in (e) (ii) of this clause. Clothing will be marked so that the 
owner can identify his clothing issue. 

( e) (i) Each worker covered by this agreement shall be supplied on request with one 
pair of leather steel-capped working boots or shoes. Replacement shall be upon 
production of such footwear when worn out, with a maximum issue of one pair per 
annum. 

(ii) Should the worker's employment terminate before he has completed 12 months 
service with the employer, he shall retain his issue ofleather footwear but shall refund to 
the employer one-twelfth of the initial cost of the last issue of footwear for each 
completed month by which his length of employment falls short of 12 months. 

SAFETY 
17. (a) On all work the employer shall operate in accordance with the Construction 

Act 1959, the Electrical Wiring Regulations and other legislation ensuring safe working 
conditions and protecting the health of the worker. 

(b) When welding is being done indoors, adequate ventilation and screens shall be 
provided wherever practicable. 

( c) Where portable electric lights, electric drills, and other portable electrical 
equipment are in use every care shall be taken to see that they are properly insulated. 
Workers shall immediately report to the foreman any defect in such equipment, which 
shall not be used again until it has been made safe. 

( d) Where in respect of any particular work a worker is directed by his supervisor to 
wear protective clothing, whether helmet, goggles or other safety device intended to 
prevent bodily injury, and the worker refuses or fails to comply with such direction, he 
may be warned that persistent refusal could result in disciplinary action. 

( e) No worker shall be required to work on a roof or roofs which are covered with a 
material of a brittle nature unless and until safety precautions provided in legislation 
covering such work have been taken. 

(f) A worker shall not be required to carry out the following work without an assistant 
competent to carry out emergency measures - maintenance work on lifts or work on 
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moving machinery , work on ladders, etc. where danger of slipping exists or work which 
involves the risk of electrocution. Where the worker carrying out such work is an 
electrician, the assistant should also be an electrician. 

(g) All extension ladders shall be fitted with "feet" and a piece of rope spliced to the 
top rung not less than six feet in length. 

ACCIDENTS 
18. (a) Adequate first-aid facilities shall be available at all times and first aid outfits 

shall be kept at convenient places on the works, including foremen 's vehicles. 
(b) Where a worker is injured in the course of his employment and is obliged to attend 

hospital or a doctor for treatment during working hours, such worker shall be paid by the 
employer for time so lost on the day of the accident. In the event of the worker being 
treated locally a maximum payment of three hours will be made for time so lost. 

UNQUALIFIED PREFERENCE 
19. (a) Any adult person engaged or employed by the employer bound by this 

agreement on work coming within the scope of the membership rule of the registered 
rules of the individual industrial unions of workers who are original parties to this 
agreement shall , if he is not already a member of such union, become a member of such 
union within fourteen days after his engagement or the date this agreement comes into 
force. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of the union of workers, bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

( c) Every worker obliged under subclause (a) hereof to become a member of the union 
who fails to become a member , as required by that subclause after being requested to do 
so by an officer or authorised representative of the union, and every worker who fails to 
remain a member of the union in accordance with subclause (b) hereof commits a breach 
of this agreement. 

( d) The employer bound by this agreement commits a breach of this agreement if he 
continues to employ any worker to whom subclauses (a) and (b) apply , after having been 
notified by an officer or authorised representative of the union that the worker has been 
requested to become a member of the union and has failed to do so , or that the worker 
having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 18 or 
upwards , or a person who for the time being is in receipt of not less than the minimum 
rate of wages prescribed for adult workers by this agreement. 

(NOTE - Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union.) 

NOTIFICATION OF WORKERS 
20. If the employer is requested in writing by the secretary of the union so to do, he 

shall , within two weeks after receipt of such request , supply to the union a list of all the 
workers coming within the scope of this agreement then in his employ; but such request 
shall not be made at intervals shorter than three months. 

RIGHT OF ENTRY 
21 . The employer shall permit the secretary or other authorised officer of the union, 

on request , to enter at all reasonable times upon the premises or works and there 
interview the workers or to collect any fees, subscriptions, levies or other charges payable 
to the union by any workers , but not so as to interfere unreasonably with the employer's 
business. 



3792 

DISPUTES 
22. The essence of this agreement being that the work of the employer shall not on any 

account whatsoever be impeded but shall always proceed as if no dispute had arisen, it is 
provided that if any dispute or difference shall arise between the parties bound by this 
agreement as to any matter whatsoever arising out of this agreement and not specifically 
dealt with by this agreement or if any dispute or difference shall arise between the parties 
in connection with any matter relevant to this agreement every such dispute or difference 
shall be referred to a committee to be composed of two representatives of each side 
together with an independent chairman to be mutually agreed upop. or in default of 
agreement to be appointed by the Conciliation Commissioner for the district. Either side 
shall have the right to appeal to the Court against a decision of any such committee upon 
giving to the other side written notice of such appeal within 14 days after such decision 
has been made known to the party desirous of appealing. 

A dispute having been resolved as above, the settlement or decision provided for shall 
be retrospective to the date of notification of the dispute as provided above. 

A grievance shall not be deemed a "grievance" until the accredited representative of 
the union has been asked by the workers concerned to deal with it. 

DISMISSALS 
23. Except for summary dismissals due to serious misconduct, the employer shall 

wherever practicable issue a verbal warning to the worker concerned and follow this up 
with a written warning prior to terminating any worker's employment. The appropriate 
delegate shall be informed of the verbal warning and shall be given a copy of the warning 
letter. 

CONCRETE - "JOB AND FINISH" 
24. No concreting is to commence in the rain but where workers are required to finish 

a concrete pour in the rain, the following shall apply: 
(a) The employer has the right to declare whether the pour shall be "Job and Finish" 

and if he so declares: 
(i) The employer shall state clearly to what part of the pour the "Job and 

Finish" will apply. 
(ii) The employer shall state the number of workers required to complete such 

work. 
(b) A worker finishing before 2 p.m. shall be allowed to leave the job and shall be paid 

for his normal day's work. 
(c) A worker finishing between 2 p.m. and 3 p.m. shall be paid for his normal day's 

work plus an additional one hour at the appropriate rate. 
(d) A worker finishing after 3 p.m. shall be paid for his normal day's work or the t~e 

worked whichever is the greater, plus an additional two hours at the appropnate 
rate. 

(e) The employer shall provide drying facilities for "Job and Finish" workers to dry 
their clothing. 

SPECIAL UNION MEETINGS 
25. One stop-work meeting per month of up to 45 minutes duration shall be allowed 

with pay for the transaction of important or urgent business. 
The meetings should be held at a time and date set by prior discussion with 

management. 
Essential and/or urgent services shall be maintained during the period of the meeting. 
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TERM OF AGREEMENT 
26. This agreement, insofar as the provisions relating to the rates of remuneration and 

allowances are concerned, shall come into force on 12 November 1972 and so far as all 
other provisions are concerned it shall come into force on 5 April 1973 and shall continue 
in force until 18 December 1973. 

Signed on behalf of -
Mainline Mahy and Associates: 

W. N. Larsen. 
Robt. Stone and Co. Ltd: 

J.C. Donald. 
Northern and Taranaki labourers, General Workers and Related Trades Industrial 

Union of Workers : 
W. J. Skinner. 

New Zealand Carpenters and Related Trades Industrial Union of Workers: 
A. Russ. 

New Zealand Painters and Decorators Glaziers and Signwriters Industrial Union of 
Workers: 

G. M. Hagan. 
Auckland Storemen and Packers and Warehouse Employees (Other than in Retail 

Shops) Industrial Union of Workers: 
W. D. A. Crossfield. 

New Zealand Engineering, Coachbuilding, Aircraft, Motor and Related Trades 
Industrial Union of Workers: 

J. J. Crummey. 
Northern ( except Gisborne) Road Transport and Motor and Horse Drivers and their 

Assistants Industrial Union of Workers: 
G. A. Anderson. 

New Zealand Plumbers and Gas Fitters and Related Trades Industrial Union of 
Workers: 

Eric Duncan. 
Auckland District Boilermakers, Structural Metal Fabricators and Assemblers, Metal 

Ship and Bridge Builders Industrial Union of Workers: 

APPENDIX TO AGREEMENT 

OTHER EXTRA PAYMENTS 

H. Robinson. 

Extra payments referred to in clause 8 (k) of the Caxton No. 3 Paper Machine and 
Ancillary Equipment Contract Principal Contractors and Their Sub-Contractors 
Employees' Industrial Agreement which relate to individual groups of employees are 
listed below. 

BUILDING TRADES 
1. (a) Bitumastic - Tar - Oil - (i) Plasterers and Tile Fixers using bitumastic materials 

on any kind of work shall be paid an extra rate of 6.6 cents per hour, and shall be 
supplied with cleaning materials such as kerosene. 

(ii) Bricklayers and Blocklayers applying tar or paints with a tar or bituminous base 
shall be paid 3 .8 cents per hour extra. 

(b) Concrete Blocks - (i) Bricklayers or Blocklayers required to handle concrete 
blocks: 
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25 lb to 30 lb - 4.4 cents per hour. 
30 lb and over - 6.6 cents per hour. 

(ii) (a) Bricklayers or Blocklayers employed cutting concrete blocks or bricks by saw in 
a place where there is no proper ventilation and where there is no provision 
for dust laying or extraction - 11 cents. 

Protective goggles and a dust mask shall be provided. 
(b) Bricklayers or Blocklayers employed cutting concrete blocks by saw in outside , 

areas who are not provided with protective goggles and a dust mask - 6 cents. 

(c) Demolition ~ Workers engaged in the demolition of a building or in any part 
thereof where dust is caused through the falling of brick walls or plaster or old wooden 
c_eilings: or in rep~irs to or demolition of any building or fittings destroyed or damaged by 
fu~ which necessitates the handling of charred timber, sooty brickwork, or stripping old 
sohd plaster as a preliminary to plastering, shall be paid 6.6 cents per hour extra while so 
engaged ~ith a minimum paymen~ of 26 cents per day. This subclause shall not apply to 
gasworks m respect of retort settings. Carpenters engaged on other demolition work or 
required to 'York under floors on underpinning or reblocking work to existing buildings 
where the said floors are less than 3 ft from ground level, or workers who in the course of 
their employment are required to handle materials on which tar, oil or creosote is wet, 
shall be paid 4.4 cents per hour extra while so engaged with a minimum payment of 1 7.5 
cents per day. 

( d) Dust - Carpenters and Plasterers working amongst artificial manure or with pumice 
or charcoal, or other insulating material (excluding fibre glass batts) in connection with 
insulation work in confined or unventilated spaces where the air is impregnated with the 
dust of any of these materials shall be paid 6.6 cents per hour extra while so employed 
and shall be allowed 10 minutes spell after 2 hours have been worked continuously 
without any reduction in wages. 

This subclause shall not be deemed to include materials generally used in the plastering 
trade. 

(e) Glass Wool - (i) Carpenters working with silicate of cotton or loose or unwrapped 
glass wool (excluding fibre glass batts) in connection with insulation work shall be paid 
14.8 cents per hour extra whilst so employed. 

(ii) Plasterers required to use glass wool (excluding fibre glass batts) or similar injurious 
materials shall be supplied with elbow-length gloves, goggles and respirators and shall be 
paid 6 cents per hour extra while so employed. 

(f) Heat - Any worker required to work in any compartment or confined space where 
the heat exceeds 110 degrees Fahrenheit ( 43 .3 Celsius) shall be paid time and a half rates. 
No worker shall be compelled to work in any place where the temperature has been raised 
above 150 degrees Fahrenheit (65.5 Celsius). 

(g) Pigments - Plasterers employed on any coloured work which shall not include 
white or ordinary grey shall be paid 4.9 cents per hour extra while so employed. 

(h) Refractory - In lieu of any other special payments in this clause bricklayers when 
employed on refractory work shall be entitled to extra payments in addition to ordinary 
time or overtime as follows: 

(i) When repairing bakers' ovens, retorts, furnaces, marine boiler settings, old work, 
and inside of same where the heat exceeds 110 degrees Fahrenheit (43.3 
Celsius) or when on repair work in confined spaces where the heat exceeds 95 
degrees Fahrenheit ( 40.8 Celsius) - $ 1.1 7 per hour. 

(ii) Where demolishing, rebuilding or resetting on old work or when working on new 
work in a confined space having a sectional area of less than 150 square feet -
58.5 cents per hour. 

(iii) When engaged on the erection of new construction in refractory materials - 11. 7 
cents per hour. 
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In all hot places a thermometer shall be provided to determine the temperature. No 
worker shall be compelled to work in any place where the temperature exceeds 150 
degrees Fahrenheit (65.5 Celsius). 

(i) Roof Tilers employed stripping or relaying an old slate, asbestos, tiled or iron roof 
which has been laid for over ten years, or such other work as may be agreed upon by the 
parties to be of a dirty nature, shall be paid 8.8 cents per hour extra while so employed. 

G) Sawing - Carpenters called upon to use their own saw in sawing re-used concrete 
boxing shall be paid 0.6 cents per hour while so employed. 

(k) Roof Tilers required to fix wire netting to purlins spaced more than 4 feet apart 
which would allow for an unbroken fall of 15 feet or more, shall be paid 4.4 cents per 
hour extra while employed fixing such netting. 

(I) Plasterers or tile fixers working on wet concrete floors finishing or topping concrete 
floors shall be paid a gumboot allowance of 6 cents per hour while employed on such 
work, and the worker shall be responsible for supplying his own gumboots. 

(m) Bricklayers and/or Blocklayers employed on chimney stacks and towers standing 
apart from any building where the worker is required to work more than 40 feet in height 
above the ground; chimney stacks and towers to which a building is attached where the 
worker is required to work more than 40 feet in height above the point at which the roof 
of the building meets the chimney; and steeples after 25 feet above the building shall be 
paid half ordinary rates extra. 

(n) Bricklayers while engaged in handling any mortar used in connection with 
acid-resistant work should be paid an allowance of 12 cents per hour. 

BOILERMAKERS 
2. (a) Dirty Work - (i) Any worker employed at the following work shall be paid a flat 

rate of 5.5 cents per hour for all time worked in any day, with a minimum payment of 46 
cents per day: In rotary kilns and coolers at cement works; overhauling winches, grabs, 
traction engines, steam shovel, locomotives and undergear of tramcars; all repair work 
done on board ship; all repair work done in the respective departments of freezing works 
on blood pumps; sewage pumps, hash pressure, digesters, paunch cutters, and 
locomotives; tar boilers at gasworks; tar plants at steel-pipe works; and such other work as 
may be agre~d upon by the employer and the union concerned: Provided that in every 
case the manufacture of new parts shall be excluded. 

(ii) In lieu of the provisions of paragraph (i) of this subclause, all repair work in used 
boilers, smoke boxes, uptakes, funnels and between boilers and brickwork of boilers shall 
be paid for at half ordinary rates extra, in addition to the ordinary or overtime rates as 
the case may be. 

(iii) In lieu of the provisions of paragraph (i) of this subclause, all repair work in used 
fuel-oil, diesel or lubricating oil tanks, or in tanks which have been coated internally with 
bitumen, or in purifiers at gasworks, or in concrete-lined tanks or pipes shall be paid for 
at half ordinary rates in addition to the ordinary or overtime rate, as the case may be. 
Such tanks shall be ventilated by suction and induction fans while men are repairing 
them. 

(b) Heat and Cold - (i) Any worker required to work in any compartment or confined 
space where the heat exceeds 110 degrees Fahrenheit shall be paid, in addition to the rate 
of wages to which he is entitled for the time at which the work is performed, a special 
heat rate computed at ordinary time rates for the time he is so employed. Workers 
employed on hot-slab work, plate flanging and dishing, and heavy angle-iron smithing 
shall be paid 4.9 cents per hour above the minimum rate. This payment shall not apply to 
work done on anvils. 

(ii) No worker shall be compelled to work in any space where the temperature has been 
raised to above 130 degrees. 

(iii) The person in charge of the job and a representative of the workers shall determine 
and certify to the temperature of any place for the purposes of this subclause of the 
agreement. 
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(iv) No worker shall be required to enter any furnace or chamber while the boiler is 
under steam pressure, nor shall any worker be required to enter any boiler connected by 
steam pipe to another boiler if such second boiler is under steam pressure unless the 
communicating valve between the two boilers is securely closed and locked and, in the 
case of a job which can be completed within two days, kept under the supervision of a 
person detailed for that purpose. 

If it is estimated that such work will extend beyond two days, the boiler shall be sealed 
off by a blank flange, unless it is agreed between a representative of the employer and a 
representative of the workers in the boiler that it will be sufficient precaution if a person 
is provided to stand by the locked valve while rnen are working in the boiler. 

(c) Any worker required to work in a confined space shall be paid 5.5 cents per hour 
extra while so employed in addition to the appropriate rate payable for the time worked. 
This extra rate shall not be payable if the worker is already entitled to receive payment 
under any of the following subclauses of this clause (a), (b ) . 

(d) Where it is necessary for a worker to weld steel at pre-heated temperatures 
exceeding 210 degrees Fahrenheit he shall be paid 5.5 cents per hour extra. 

(e) (i) Suitable screens shall be supplied for electric welders. 
(ii) Where natural light is insufficient, artificial light of sufficient power shall be 

provided. 
(iii) Suction and induction fans shall be available for men working in confined areas. 
(iv) When welding or gas cutting of galvanised material or material involving the 

production of noxious zinc fumes is being done, provision shall be made for the removal 
of objectionable fumes and one pint of milk shall be provided each morning and/or 
afternoon. 

LABOURERS 
3. (a) Labourers grinding concrete will be paid 7 cents per hour extra whilst so 

employed. Labourers grinding concrete in an enclosed area shall in addition to the above 
7 cents receive an extra 3.1 cents per hour. Subclause G) shall not apply to workers 
employed under this subclause. 

(b) Asphalt and tar workers, or workers working with bitumen, or workers applying 
insecticides containing creosote, lead compounds or emulsified preparations containing 
any such materials shall be paid 4 cents per hour extra. 

(c) Riggers and/or Steel Erectors - The following additional payments shall be made to 
riggers and/ or steel erectors: 

(i) Where a rigger/steel erector is working at a height on open bare steel or other 
building structure involving the risk of a fall of 30 ft or more , he shall receive 
9.6 cents per hour extra. All other members of that particular rigging steel 
erecting gang shall receive the same extra payment whether they are working 
aloft or on the ground. 

A minimum of 4 hours height payment shall be paid to steel erectors where 
up to 4 hours are worked, and a minimum of 8 hours where over 4 hours are 
worked, provided that steel erection work is actually carried out on that date. 

(ii) Any such worker employed erecting or dismantling scotch derricks shall be paid 
3.6 cents per hour extra while so employed. 

(iii) Any such worker required to handle steel in a wet-painted condition or to use 
paint for retouching in any manner shall be paid 3.1 cents per hour extra while 
so employed. 

(iv) Any such worker using an impact wrench shall be paid 3.1 cents per hour extra 
while so em ployed. 

(v) Any such worker employed inside a used boiler shall be paid 58 cents per hour 
extra while so employed. 

(vi) Any such worker employed blacking down stays or guys shall be paid 31 cents 
per day extra when so employed. 
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(vii) Any such worker shall be supplied by the employer with all tools and equipment 
required for their work; such tools and equipment to be of a type adequate for 
the job. 

(d) Workers employed under the provisions of this agreement who may in the course of 
their duties. be required by the employer to do non-structural welding of a minor 
character such as spot welding of the intersections of reinforcing rods shall be paid 3.6 
cents per hour extra whilst so employed. 

(e) 5 cents per hour additional shall be paid to compressor men and to men using 
pneumatic hammers or drills , mechanical rammers, borers, and breakers; and when 
working in quarries or tunnels, 4 .3 cents per hour extra. 

(f) 35 cents per day , or part thereof, additional shall be paid to men cleaning blocked 
sewers or drains, or working in defective sewers or foul drains, but if coming into contact 
with faecal or sewerage matter 15 cents per hour extra. 

(g) Workers engaged in the demolition of a building or in any part thereof where dust is 
caused through falling of brick walls or plaster or old wooden ceiling, or in repairs to or 
demolition of any building or fittings destroyed or damaged by fire which necessitates the 
handling of charred timber, shall be paid 6.7 cents per hour extra while so engaged with a 
minimum payment of 27 cents per day. 

Workers engaged on other demolition work or required to work under floors on 
underpinning or re blocking work to existing buildings where the said floors are less than 3 
ft from ground level , or workers who in the course of their employment are required to 
handle materials on which tar, oil or creosote is wet, shall be paid 4.3 cents per hour extra 
while so engaged with a minimum payment of 17.6 cents per day. 

(h) Labourers required to strip concrete boxing shall be paid 1.5 cents per hour extra. 
Nothing in this agreement shall disturb the old-established practice of carpenters and 

labourers conjointly undertaking this work. 
(i) Workers required to work under floors where the underside of the joist is less than 3 

ft from ground level shall be paid 3 .6 cents per hour extra while so engaged. 
G) (i) Any worker working with pumice, charcoal or other insulating material in 

connection with insulation work in confined or unventilated spaces, or working amongst 
artificial manure, or where the air is impregnated with the dust of any of those materials 
shall be paid 5.5 cents per hour extra while so employed, and shall be allowed ten 
minutes spell after two hours have been worked continuously without any reduction in 
wages. 

(ii) Any worker working as above with silicate of cotton or loose or unwrapped glass 
wool in connection with insulation work shall be paid 15.8 cents per hour extra whilst so 
employed. 

(k) All repairs inside bakers' ovens, retorts and furnaces (old work) shall be paid for at 
time and a half rates, and work where the heat exceeds 110 degrees Fahrenheit done 
during ordinary working hours shall be paid for at double time rates , and if done outside 
ordinary working hours or on Sundays or holidays treble time rates shall be paid, 
provided that clause (4) shall not apply. 

(I) The rate of pay and conditions for men working in cylinders under compressed air 
shall be agre·ed upon between the union and the employer for each job. 

PLUMBERS 
4. (a) Workers employed outside the shop repairing hot water services at boiler, or 

between boiler and cylinder where top plate or coving or range has to be removed, 
removing or repairing registered sheets, cleaning septic tanks, clearing drains or soil-pipes, 
or working under floors of buildings not in course of erection where such floors are less 
than 2 ft. 3 in. from the ground, shall be paid 48 cents per day extra. 

(b) (i) Any worker working amongst artificial manures or employed where recent 
fumigation has occurred or in freezing chambers or cool storage where the temperature is 
40 degrees F. or less or employed on a building destroyed or damaged by fire or being 
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demolished or where the air is impregnated with dust, or any worker working with 
pumice or charcoal in connection with insulation work in any confined or unventilated 
space or where the air is impregnated with the dust of these materials shall be paid 6 cents 
per hour extra while so employed. 

(ii) Any worker working with silicate of cotton or loose or unwrapped glass fibre or 
like materials in connection with insulation work shall be paid 18 cents an hour while so 
employed. 

(c) Any worker required to work in any compartment or confined space where the 
heat exceeds 110 degrees Fahrenheit shall be paid his ordinary time rates in addition to 
the rates otherwise payable to him. No worker shall be compelled to work in any place 
where the temperature has been raised above 140 degrees Fahrenheit. 

(d) Workers employed on repairs to brine pipes where they are liable to become wet 
with brine shall be supplied with water-proof aprons and overshoes or clogs or gumboots, 
or in lieu thereof shall be paid an allowance of 8.4 cents per hour. 

(e) For the purposes of this clause "confined space or compartment" means a working 
place the dimensions of which necessitate an employee working in a stooped or otherwise 
cramped position, or without proper ventilation or where confinement within a limited 
space is productive of unusual discomfort. 

(f) While a worker is employed at lead burning involving the use of gas appliances he 
shall be paid 6.6 cents per hour or part of an hour extra. 

(g) Workers using pneumatic hammers or drills, borers and breakers shall be paid 3.3 
cents per hour extra. 

(h) Plumbers employed on cleaning or clearing of various fitments and effluent drains 
connected to receiving receptacles such as W.C. pans, urinals, septic tanks and any 
effluent drain connected thereto will be paid 15 cents per hour worked , when doing other 
than new connections, i.e. when the work involves some contact with faecal matter. 

DRNERS 
5. (a) Workers employed in loading or unloading by hand any of the following 

commodities in lots of one ton or more shall be paid 3.4 cents per ton extra for each ton 
carted: Basic slag, cement, guano, plaster, ephos basic phosphate, lime, barbed wire, 
cylinders (nitrous oxide, oxygen, carbon dioxide , ammonia liquefied, petroleum or rock 
gas in import cylinders, dissolved acetylene and empties to be classed at 15 to the ton) , 
Fullers earth, frozen fish, wet salted hides, paint powders other than in drums, corrosive 
acids (in jars or empty returns). Workers employed on the foregoing work shall be 
provided with aprons and gloves. 

Workers employed in handling coal in any quantity in sacks exceeding 180 lb net 
weight shall be paid at the rate of 3.4 cents per ton extra for each ton carted. 

(b) Workers employed in carting lamp black shall be paid 19.2 cents per ton weight 
extra for each ton carted. The employer shall provide such workers with protective 
clothing and gloves, and shall allow them 20 minutes washing time each day and provide 
soap and towels. 

In lieu of the foregoing, where the lamp black is bagged in polythene or similar 
material, cartoned and palletise'd, workers employed in carting lamp black shall be paid 
$1.13 extra per day : Provided that if a load includes a broken bag or carton, the 
allowance of 19.2 cents per ton shall be paid for that load and any other load on to which 
the lamp black has spilled. 

(c) Where workers are required to carry without assistance packages weighing 112 lb or 
over up to or above the first floor of a building they shall be paid 3.4 cents per package. 

(d) Workers working in such close association with tar, bitumen or bituminous 
preparations that the materials become damaging to the clothes or objectionable or 
injurious to the person shall be paid 26 cents per day or part of a day extra while so 
employed. 
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(e) Where drivers of refuse vehicles are required to assist in loading such vehicles, they 
shall be paid 6.1 cents per hour extra with a minimum payment of 26 cents per day and 
shall be supplied with suitable protective clothing whilst so employed. 

(f) Workers driving a vehicle and operating a power crane or the H.I .A .B. or similar 
type including hopper or bin loaders mounted on the vehicle for loading and unloading its 
load shall be paid an allowance of 23 cents per day or part of a day while so employed. 

MOTOR TRADES AND METAL TRADES 
6. (a) Dirty Work - Any worker employed at the following work shall be paid 6 cents 

per hour extra, with a minimum of 48 cents per day , dirt money: 
(i) All repair work done on smoke-box doors; repair work inside furnaces, back ends, 

and through manholes; all repair work done in the respective departments of 
freezing works on blood pumps, sewage pumps, manure-driers , hash-pressers, 
digesters, and pauch-cutters, and on tar-boilers at gasworks and on tar-plants at 
steel-pipe works, and work involving contact with used transformer oil if it 
extends beyond one hour. 

(ii) Unless cleaned down, the work of overhauling winches, grabs, traction-engines, 
steam-shovels, gin-blocks, steering gear, deck pulleys, locomotives and 
under-gear of tramcars but excluding the manufacture of new parts therefor. 

(iii) Such other work in addition to that enumerated in paragraphs (i) and (ii) of this 
subclause as may be agreed by the employer and the worker or the union 
concerned. 

(b) In lieu of the payment prescribed in subclause (a) of this clause all repair work in 
used boilers and brickwork of boilers shall be paid for at half ordinary rates in addition to 
the ordinary or overtime rate , as the case may be. 

(c) In lieu of the provisions of paragraphs (i), (ii) and (iii) of subclause (a) of this 
clause , all repair work in used fuel-oil tanks, lubricating-oil tanks , diesel-oil tanks if not 
steamed out, or in tanks which have been coated internally with bitumen or in ships' 
tanks coated with bitumen shall be paid for at half ordinary rates in addition to the 
ordinary or overtime rate , as the case may be. 

(d) For the purposes of this clause "day" shall mean eight hours or any portion of 
eight hours during which a worker is employed at work coming within the scope of 
paragraphs (i) to (iii) of subclause (a) of this clause. Any time worked in excess of eight 
hours on work coming within the scope of paragraphs (i) to (iii) of subclause (a) of this 
clause shall entitle the worker to an additional payment in proportion to the ratio of the 
amount of overtime worked to eight hours. 

(e) Workers employed on hot-slab work, plate flanging and dishing , and heavy 
angle-iron smithing shall be paid 4.9 cents per hour extra in addition to the ordinary or 
overtime rate as the case may be. This payment shall not apply to work done on anvils. 

(f) Heat and Cold - (i) Any worker required to work in any compartment or confmed 
space where the heat exceeds 110 degrees Fahrenheit shall be paid , in addition to the rate 
of wages to which he is entitled , for the time at which the work is performed, a special 
heat rate computed at ordinary time rates for the time he is so employed. 

(ii) No worker shall be compelled to work in any space where the temperature has been 
raised to above 130 degrees F . 

(iii) The person in charge of the job and a representative of the workers shall determine 
and certify to the temperature of any place for the purpose of this clause of the award. 

(iv) No worker shall be required to enter any furnace or chamber while the boiler is 
under steam pressure , nor shall any worker be required to enter any boiler connected by 
steam-pipe to another boiler if such second boiler is under steam pressure unless the 
communicating valve between the two boilers is securely closed and locked. 

(g) Any worker required to work in a confined space shall be paid 6 cents per hour 
extra while so employed in addition to the appropriate rate payable for the time worked. 
This extra rate shall not be payable if the worker is already entitled to receive payment 
under any of the following subclauses of this clause: (a) , (b) , (c) and (f). 
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(h) Workers coming into contact with carbon black shall be paid 8.8 cents per hour 
extra while so employed with a minimum payment of 52 cents per day. 

(i) In lieu of any other payment under this clause, workers employed inside stainless 
steel tanks in polishing and grinding shall be paid an additional 11 cents per hour while so 
employed. 

STOREMEN 
7. (a) A storeman and/or packer employed handling hydrated lime, frit, loose or in 

bags, loose glass wool, basic slag or cement, or handling second-hand cement, lime, or 
manure sacks which have not been thoroughly cleaned or rendered reasonably free from 
dust, damp unrefined industrial salt in jute bags shall be paid 5.5 cents per hour in 
addition to his ordinary wages, whilst so employed: Provided that no payment shall be 
due unless the worker is employed for one hour or more on such work. Such workers 
shall, on request, be provided with respirators. 

(b) (i) Workers handling carbon black, except in drums, shall be paid 21.4 cents per 
hour extra while so employed with a minimum payment of 42 cents per day. 

(ii) Workers in direct contact with carbon black shall be paid 10.1 cents per hour 
additional while so employed with a minimum payment of 57 cents per day. 

PAINTERS 
8. (a) Workers applying tar or paints with a tar or bituminous base shall be paid 3.8 

cents per hour extra and workers engaged on the painting of roofs with a pitch in excess 
of one in three shall be paid 4.4 cents per hour extra. 

(b) Where workers are required to work inside tank wagons, rail tank cars, or bulk oil 
tanks they shall be paid 11 cents per hour extra. If in the course of such work the 
workers come directly in contact with crude oil, diesel oil or other similar heavy oil, they 
shall be paid at the rate of time and a half. 

(c) Workers sanding down woven fibreglass work shall be paid 11 cents per hour extra 
while so employed. 

ELECTRICIANS 
9. (a) Where the conditions for the workers concerned are unhealthy or more injurious 

to clothing than their ordinary workshop conditions, dirt money at the rate of 4.8 cents 
per hour with a minimum of 39 cents per day or portion of a day shall be paid to all 
employees; such conditions (without limiting the definition) may be found in stokeholds, 
about boilers and gulleys, aboard a boat in any of the following places: fore-peak, 
after-peak, chain lockers, tanks, bilges, bunkers, engineroom, funnel, boilers or 
stokeholds; about a ship's boiler, installing or overhauling storage batteries, repairing 
damage done by fire, dismantling used machinery, renewing wire ropes or working in lift 
shafts. Electricians handling aluminium cables, conductors and glands (not racking) will 
be paid dirt money while so employed. 

(b) Unless it can be shown that the conditions appertaining to any particular job in 
connection with such work are no dirtier than the ordinary workshop or industry 
conditions for the worker concerned, industrial maintenance work and work done at the 
following places shall be considered dirty work: Chemical works, gas works, sanitary 
works, cement works, lime works, mines, tunnels, margarine works or factories producing 
similar goods, and in confined spaces such as under floors and above ceilings. 

(c) Any worker required to work in a used sewer chamber or outfall or otherwise 
required to come into contact with faecal matter in a sewerage plant shall be paid double 
time with a minimum of two hours. 

(d) Workers employed for more than one hour in any day working with transformer oil 
shall be paid 36 cents per day unless provided with extra overalls and footwear. 

(e) In lieu of the above payment a worker engaged on the repairs or maintenance of the 
brine batteries shall be paid ordinary rates extra with a minimum payment of one hour, 
and gumboots shall be made available. 
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For the purpose of this award, a "Brine battery" consists of the area between the side 
walls, the fan and the eliminator containing tanks, coils and brine sprays. 

(f) In lieu of the provisions in subclauses (a) and (b) of this clause any worker required 
to work on any job which brings him into direct contact with carbon black shall be paid 
the allowance prescribed from time to time in the industry award or agreement. 

(g) Except where specific provision is made in this agreement, any electrical worker 
who is required to work in an establishment on the same job and under the s~me 
conditions as another tradesman whose award or agreement makes a special provision as 
to payment for the r-lisabilities of that job, then the electrical workers shall be paid 
correspondingly, but not more than one such extra payment shall be made in respect of 
the same period on any job. 

The payment due under the terms of this subclause shall apply for any time the 
electrical worker is engaged thereon under the same disabilities. 

(h) For all time during which a worker is required to work in any place within a 
building or in a ship and in an air temperature exceeding 110 degrees Fahrenheit he shall 
be paid ordinary time rate in addition to the rate otherwise payable to him. 
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Published and issued by the New Zealand Government Department of Labour 

CAXTON NO. 3 PAPER MACHINE AND ANCILLARY EQUIPMENT CON
TRACT PRINCIPAL CONTRACTORS AND THEIR SUBCONTRACTORS 
EMPLOYEES - CONCURRENCE WITH INDUSTRIAL AGREEMENT 

Dated 27 /3/74 

NOTICE OF CONCURRENCE WITH VOLUNTARY COLLECTNE 
AGREEMENT 

To the Registrar of the Industrial Commission: 
Take notice that - The North Island Electrical and Related Trades Industrial 

Union of Workers, Trades Hall, 147 Great North Road, Auckland, 2; Keith 
Jacobson (1973) Ltd, Electrical Contractors, Campbell Street, Tokoroa, hereby 
signify their concurrence with the agreement Caxton No. 3 Paper Machine and 
Ancillary Equipment Contract Principal Contractors and their Sub-Contractors 
Employees' Industrial Agreement dated the 14th day of June 1973 between the 
Northern and Taranaki Labourers, General Workers and Related Trades Industrial 
Union of Workers; the New Zealand Carpenters and Related Trades Industrial 
Union of Workers; the Auckland Painters and Decorators, Glaziers and Signwriters 
Industrial Union of Workers; the Auckland United Storemen and Packers and 
Warehouse Employees Industrial Association of Workers; the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union of 
Workers; the Northern (except Gisborne) Road Transport and Motor and Horse 
Drivers and their Assistants Industrial Union of Workers; the New Zealand 
Plumbers and Gas Fitters and Related Trades Industrial Union of Workers; the 
Auckland District Boilermakers, Structural Metal Fabricators and Assemblers, 
Metal Ship and Bridge Builders Industrial Union of Workers; (hereinafter called the 
Unions) of the one part, and the principal contractors - Mainline Mahy and 
Associates and Robt Stone & Co Ltd (hereinafter referred to as the Employers) of 
the other part. 

Dated at Auckland this 27th day of March 1974. 
Signed on behalf of the North Island Electrical and Related Trades Industrial 

Union of Workers: 
J. F. Taylor. 

Signed on behalf of K. Jacobson (1973) Ltd: 
K. Jacobson. 

We, the representatives of the original parties hereby consent to this notice of 
concurrence: 

Signed by Convenor/ Advocate for the Combined Unions: 
A. R. Tibby. 

Signed by the Advocate for the Employer parties: 
D. E. Stewart. 

APPENDIX 
At the time of the settlement of the composite Industrial Agreement on 5 April 

1973, because country work provisions had been deleted from the Industrial 
Agreement and because the electrical contract had not at that time been let by the 
client company, Caxton Paper Mill Kawerau, the Electrical Union decided it could 
not properly become a party to the Industrial Agreement at that stage, but 



256 

undertook to become a party by concurrence once the principal contractor 
(electrical) was known and that it would be a local electrical contractor who would 
be employing local labour who would travel to and from their homes each day, and 
accordingly not require the country work provisions which had been deleted. 

In accepting this decision and undertaking, the name of the Electricians' Union 
was omitted from the list of union parties to the Industrial Agreement and the 
wage rate of 186.1 cents per hour for the category "Registered Electrician" was 
deleted from clause 7 (A), Wages. 

All other provisions which have special regard to the employment of electricians 
were left in the Industrial Agreement, such as appear in clause 7 (B), Trade 
Certificates and section 9, Electricians, of the extra payments provisions of the 
appendix to the Industrial Agreement. 

The undertaking of later concurrence was set out in the Letter of Concurrence 
(paragraph 10) which formed part of the settlement reached. 

A copy of the Industrial Agreement which is dated 14 June 1973 and the Letter 
of Concurrence dated 26 April 1973 are attached. 

For the reason of the commitment made prior to 11 August 1973, we are of the 
opinion the parties now concurring do not require the consent of the Wages 
Tribunal prior to the making of this Notice. 

Since the settlement was reached, which integrated into the pulp and paper 
industry Industrial Agreement code as a whole, the rates of wages operative from 
12 November 1973 have only been subject to the two Wage Orders provided for by 
the Economic Stabilisation Regulations 1973. 

The Electrical Contractor, Keith Jacobson Ltd has only received the electrical 
contract in the last few days and desires to first employ local labour on the site in 
the week commencing 1 April. 

It should also be mentioned that Keith Jacobson Ltd has for some years been a 
contractor in the pulp and paper industry and is therefore already party to and 
follows the integrated code of employment which applies in the pulp and paper 
industry. 

A. R. Tibby. 
D. E. Stewart. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1974 
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