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NORTHERN, WELLINGTON, AND CANTERBURY HOSPITAL 
DENTAL EMPLOYEES - REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Northern, Wellington, and 
Canterbury Hospital Dental Employees Dispute of Interest between the New 
Zealand Federated Dental Technicians and Assistants Industrial Association of 
Workers and the undermentioned: 
New Zealand Hospital Boards Industrial Union of Employers, P.O. Box 1786, 

Wellington. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial commission has hereto been affixed, and the President of the 
Commission has hereunto set his hand, this 22nd day of October 1974. 

(L.S.) G. 0. Whatnall, President. 
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SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to dental employees as defined in clause 2 of this 

agreement employed by hospital boards. 

DEFINITIONS 
2. For the purpose of this agreement the term "dental employees," shall 

comprise all workers engaged wholly or substantially in the mechanical 
construction, renewal, alteration, or repair, of artificial dentures, restorative dental 
appliances, corrective dental appliances or maxillo facial appliances and shall also 
include dental assistants and attendants. 

HOURS OF WORK 
3. (a) The ordin~ry hours of work shall not exceed 40 per week, consisting of 

eight hours on five days of the week, Monday to Friday both days inclusive, to be 
worked between the hours of 8 a.m. to 5 .30 p.m.: Provided that, with the 
agreement of the employees concerned, the hour for commencing work may be 
altered to 7.30 a.m. 

(b) The ordinary daily hours for all employees engaged under this agreement 
shall be continuous from the time of commencement, with an interval of one hour 
for lunch, to be allowed between 12 noon and 2 p.m.: Provided that by mutual 
agreement between the employer and the employee the meal interval may be 
reduced to not less than 30 minutes. 

(c) For the purpose of calculating the hours of work each of the holidays 
hereinafter mentioned shall be deemed to be a day worked for the number of hours 
usually worked on that day of the week, although no work shall have been actually 
done on such holidays. 

(d) An interval of ten minutes shall be allowed each morning and afternoon to 
every employee. 

WAGES 
4. The following shall be the minimum wages payable to all employees specified 

in the following subclauses: 

(a) Registered dental technicians -

Per Week 
$ 

First year 97.07 
Second year 100.76 
Third and subsequent years 104.14 

(b) Senior dental technicians 106.12 
A senior dental technician is a registered dental technician who has had not less 

than three years' experience as such and who is designated by the employing board 
as a senior dental technician because of his skill and experience. 

( c) Charge dental technicians 
(i) In charge of up to three dental technicians and/or apprentices - $111.39 

per week. 
(ii) In charge of over three dental technicians and apprentices - $ I 15.59 per 
week 

( d) A registered dental technician who is substantially employed , that is , for 50 
percent or more of his time, on maxillo facial work or other specialised prosthetic 
duties shall be paid $4.5 7 per week additional to the rates provided in subclauses 
(a),(b) and (c) of this clause. 
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( e) Maxillo facial technicians - Suitably qualified and experienced dental 
technicians who are wholly employed on maxillo facial work shall be paid one of 
the following rates as may be determined by the employing board according to the 
duties and responsibilities of the position: 

(i) $112.90 per week. 
(ii) $119 .46 per week. 

(iii) $126.67 per week. 
(iv) $135.08 per week. 
(v) A board may pay a special merit rate of $148.91 per week where 

exceptional responsibilities are assigned and special qualifications are 
held particular to maxillo facial work associated with a recognised 
plastic surgical unit. 

(f) Dental Assistants and Attendants -
First year 
*Second year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth and subsequent years 

*Commencing rate for employees qualified in the School 
Certificate examination for entry to the sixth form. 

Per Week 
$ 

36.09 
41.20 
48.13 
53.30 
60.18 
67.05 
73.54 
79.91 
83.54 

Comparable service as a dental assistant with any _other employer shall be 
counted as if it were service for the purpose of the above scale. 

Dental assistants and attendants who, on the coming into force of this 
agreement, were on the first, second, third, fourth, fifth or sixth year of service in 
terms of the superseded award shall be paid the rate corresponding to the second, 
third, fourth, fifth, sixth and seventh years respectively in the above scale and their 
increment date for proceeding to the next step above shall remain unaltered. 

(g) Higher positions for dental assistants - Dental assistants may be promoted to 
higher positions if in the opinion of the board some advancement beyond the 
specified steps of the general scale in justified by the responsibilities undertaken 
and shall be paid as follows: 

First year 
Second year 
Third and subsequent years 
Special merit grade, i.e., where exceptional responsibilities are 

Per Week 
$ 

79.91 
83.54 
88.02 

assigned and special qualifications are held 88.92 
(h) Dental assistants upon gaining a certificate of attainment in an examination 

conducted by a recognised educational institute appropriate to the work on which 
he or she is employed shall be paid an allowance of $2 per week extra. 

(i) Part-time workers -
(i) Where the employer does not regularly require the services of the employee 

for the full period of 40 hours per week, he shall pay such employee pro 
rata the appropriate scale wage plus 10 percent. 

(ii) Where an employee is unable to accept full time employment the employer 
shall pay pro rata the appropriate scale wage. 

U) An employee engaged for less than five consecutive days in any one week 
shall be deemed to be a casual employee and shall be paid pro rata the appropriate 
rate provided in clause 4 of this agreement plus 15 percent. Casual employees shall 
receive a minimum payment of three hours wages for any day. 
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OVERTIME 
5. (a) For all work performed outside or in excess of the hours prescribed in 

clause 3 of this agreement the following rates shall apply: Time and a half for the 
first three hours, and thereafter double time. Overtime shall be calculated on a 
daily basis. 

{b) Irrespective of the provisions of subclause (a) of this clause limiting the 
overtime rates at time and a half rates for the first three hours , three hours may be 
worked on Saturday mornings before 12 noon, and such time so worked shall be 
paid for at time and a-half rates. 

( c) For all work performed on Sunday or after 12 noon on Saturday, double 
time rates shall be paid. 

(d) Workers employed for less than half an hour shall receive half an hour's pay. 
(e) Workers employed for less than an hour and more than half an hour shall 

receive one hour's pay. 

MEAL MONEY 
6. Employers shall either provide a meal or allow meal money at the rate of $1 

per meal when workers are called upon to work overtime in excess of one hour 
after their usual daily time of ceasing work. 

TERMS OF EMPLOYMENT 
7. (a) For workers other than casual the employment shall be deemed to be a 

fortnightly one and a fortnight's notice shall be given by either side; but this shall 
not prevent the board from summarily dismissing any worker for wilful 
misconduct. Where the employment is terminated by either party without the 
requisite notice, a fortnight's wages shall be paid or forfeited as the case may be in 
lieu of such notice. 

(b) All wages, including overtime, shall be paid fortnightly before the ordinary 
time of ceasing work on any day of the week, not later than Thursday: Provided 
that when a holiday falls on a Friday wages shall be paid not later than Wednesday 
in that week. 

Should a holiday fall on a regular pay day, wages shall be paid on the working 
day preceding the holiday. 

At the termination of a worker's employment all wages and other payments 
including proportionate holiday pay shall be computed and paid immediately. 
Waiting time shall be paid for at ordinary rates except when the employment is 
terminated by a worker without the requisite notice, when such payments shall be 
made not later than 9n the next ordinary_ pay ~ay ._ 

When being paid , each worker shall be supplied with a statement showing 'details 
of the computation of his wages so that the net amount being paid to him can be 
reconciled with his gross earnings. 

( c) A rateable deduction from the wages of any employee may be made for time 
lost through sickness subject to the provisions of clause 11 of this agreement, 
accident, default or at the employee's own request. 

(d) Any employee who is instructed to perform temporarily the duties of a 
higher grade employee shall, if he occupies the higher position for more than four 
weeks continuously be paid from the date upon which he commenced the higher 
grade duty, at a rate not less than the minimum salary paid for the higher position. 

(e) "On Call" Work - (i) A worker required to be "on call" outside his normal 
hours of work shall be paid an allowance of $7.50 for each week of seven 
consecutive days "on call", provided that where the period "on call" is less than 
seven consecutive days the worker shall be paid an allowance of 93 cents for each 

· 24-hour period or part thereof on "on call" work provided , further, that no worker 
shall be required to be "on call" for more than two weeks in four. 
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(ii) A worker entitled to payment under paragraph (i) of this subclause who is 
required to be " on call" on a statutory holiday shall receive his ordinary week's 
pay plus one extra day's pay , plus ordinary time for any time worked on the 
holiday. 

(iii) Where an employee is called out at a time outside his normal working hours 
he shall be reimbursed for his travelling expenses and shall be paid at overtime rates 
from the time he leaves home until he returns, with a minimum payment of two 
hours. 

HOLIDAYS 
8. (a) The undermentioned shall be paid holidays and shall not be considered as 

part of the annual leave: 1 January , 2 January, New Zealand Day, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, 
Christmas Day, Boxing Day, and Anniversary Day or a day in lieu thereof. 

Should any of the above-mentioned holidays, except New Zealand Day and 
Anzac Day, fall on a Saturday or a Sunday, then such holiday shall be observed on 
the next following working day or days. 

{b) Workers who are employed on any of the days set out in subclause (a) of this 
clause shall be paid at the rate of double time in addition to the ordinary wage. 

ANNUAL HOLIDAYS 
9. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by any employer become entitled to an annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 percent 
and provided, further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purpose of 
calculating a worker's average weekly taxable earnings for the year the employer 
may fix a close-off date other than the anniversary date of the worker's 
commencement of employment. The annual holiday may be taken in one or more 
periods as may be mutually agreed upon. 

{b) For the purpose of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 

(c) Where a holiday is taken in more than one period the amount payable under 
this clause shall be divided proportionately. Where a holiday is allowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) of 
this clause it shall be sufficient compliance with this clause for payment to be 
assessed on the percentage formula prescribed in subclause (d) of this clause subject 
to final adjustment and payment of any remainder after that date, provided that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time of 
taking the holiday. 

( d) Where the employment of any worker is terminated at the end of a period of 
employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts due 
to him, an amount equal to 6 percent of his gross taxable earnings but not 
exceeding 7 .8 percent of his gross ordinary pay for that period of employment. 

(e) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 

(t) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for three weeks following that date , but the employer shall before that date 
pay to him, in addition to all other amounts due to him, an amount equal to 6 
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percent of his gross taxable earnings but not exceeding 7 .8 percent of his gross 
ordinary pay for the period of his employment up to that date, and the next year 
of his employment shall be deemed to commence on that date. 

(g) Unless the holiday period is fixed by mutual arrangement, workers shall 
receive at least one month's notice before leave has to be taken. 

(h) Holiday pay shall be paid to employees prior to commencing their holiday 
period . 

SPECIAL HOLIDAYS FOR LONG SERVICE 
10. A worker having completed 20 years service with the one employer shall be 

entitled to four weeks leave in addition to his annual leave during one year only of 
his subsequent service. 

Such leave shall be known as long service leave and shall be taken within five 
years of qualification at a time mutually agreeable to the employer and the worker 
concerned. 

The length of service for the purpose of this subclause means the aggregate 
period of service whether continuous or intermittent in the employ of any hospital 
board or the Crown. 

(NOTE - Attention is drawn to the fact that this subclause is to be read subject 
to the Department of Health circular letter No. Hosp. 1971/149.) 

SICK LEAVE 
11. (a) Where a worker is granted leave of absence on account of sickness er 

injury not arising out of and in the course of his employment, he shall be entitled 
to full pay according to the scale set out in the Schedule hereunder. . 

(b) The length of service for the purpose of the Schedule means the aggregate 
period of service whether continuous or intermittent in the employ of any hospital 
board or the Crown. 

(c) The total period of sick leave, with pay set out in the Schedule , may consist 
of one or more periods. 

( d) In addition to sick leave with pay as provided for in the foregoing provisions, 
a worker may at the discretion of a board be granted sick leave with pay for not 
more than eight days in any year where on account of minor illness, it is deemed 
inadvisable for the worker, in his own interests or those of the hospital board, to be 
on duty. 

( e) Where a worker is incapacitated by sickness, or injury arising out of and in 
the course of his employment , the board may continue to pay his full salary during 
incapacity. 

(f) Sick leave with full pay for each period allowed shall be reckoned in 
consecutive days inclusive of Saturdays, Sundays and statutory holidays. 

Length of Service 

Up to 3 months 
Over 3 months and up to 6 months 

Over 6 months and up to 9 months 

Over 9 months and up to 5 years. 

Over 5 years and up to 10 years . 

Over 10 years and up to 20 years 

Over 20 years and up to 30 years 

Over 30 years . 

SCHEDULE 

7 

Total Period of Sick Leave 
With Full Pay during Whole 

Length of Service 
7 days 
14 days inclusive of days previously 

allowed 
31 days inclusive of days previously 

allowed 
46 days inclusive of days previously 

allowed 
92 days inclusive of days previously 

allowed 
183 days inclusive of days previously 

allowed 
275 days inclusive of days previously 

allowed 
365 days inclusive of days previously 

allowed 
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MATERNITY LEA VE 
12. Maternity leave shall be granted to women as leave without pay, the period 

of maternity leave to be in accordance with the recommendation of the employee's 
medical advisor but not exceeding six months. After returning from maternity 
leave of not more than six months and on completion of a further six months' 
service, an application may be made for retrospective payment for such period of 
the absence as is covered by the sick leave entitlement. 

BEREAVEMENT LEA VE 
13. Where the employer is satisfied that the circumstances warrant it , the 

employer may , on the death in New Zealand of an employee's husband, wife , child, 
father , mother, brother , sister or in any special case where the employee is 
responsible for making funeral arrangements, grant to the employee leave on full 
pay for a period up to but not exceeding three days and, if satisfied that the 
circumstances warrant it, for a further period up to but not exceeding two days 
occupied in travelling. 

UNIFORMS 
14. Where smocks or other special clothing are required by the employer to be 

worn, these shall be supplied and laundered at the employer's expense and shall 
remain the property of the employer, and when white shoes and/or white stockings 
are required by the employer to be be worn by the worker, they shall be supplied 
by the employer, or in lieu thereof an allowance shall be paid. 

NO REDUCTION IN WAGES 
15. No worker coming within the scope of this--.agreement shall have his wages or 

salary reduced by reason of the operation of this agreement. 

RIGHT OF ENTRY 
16. The secretary or other authorised representative of the union shall, with the 

consent of the employer (such consent not to be unreasonably withheld) be 
entitled to enter the premises at all reasonable times to interview any worker but 
not so as to interfere unreasonably with the employer's business. 

Employers shall , upon written request by the secretary of the union, supply him 
with a list of workers in their employ, covered by this agreement but not more 
frequently than at six monthly intervals. 

Each board may allow one elected representative from the staff covered by this 
agreement, leave of absence on full pay to attend to union business relating to this 
agreement provided such leave does not exceed 24 h('.)urs'in each n months. 

UNQUALIFIED PREFERENCE 
17. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall , if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this agreement. 
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( d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and (b) 
apply , after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
18. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

DISPUTES 
19. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. · 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure . 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned , together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement , either a conciliator or a perso_n appointed by 

him. 
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( d) A decision reached by a majority of the committee shall be the decision of 
the committee; but if the members of the committee ( other than the chairman) are 
equally divided in opinion , the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 
( e) Subject to the right of appeal conferred by sub clause (t) of this clause, the 

decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Industrial Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
(i) Within 14 days after the date on which the decision of the committee has 

been made known to him, give to every other party written notice of his 
intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
20. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as'near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate , the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
his union , who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 
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(iv) If the matter is not disposed of in discussion with the employer or his 
representative , the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case ; 

( v) The written statement shall be ref erred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chairman 
as the parties may decide ; 

( vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee , it shall be referred 
to the Industrial Court; 

( viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both; 

(ix) The Court after inquiring fully into the matter and considering all 
representations made by or on behalf of . the parties, may make a 
decision or award by way of a final settlement which shall be binding on 
the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the disp·ute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following : 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

APPLICATION OF AGREEMENT 
21. This agreement shall apply to the original parties named herein , and shall 

extend to and bind as subsequent party hereto every industrial union , indust rial 
association , or employer who , not being an original party hereto , is, when the 
agreement comes into force or at any time whilst this agreement is in fo rce , 
connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 
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SCOPE OF AGREEMENT 
22. This agreement shall operate throughout the Northern, Wellington, and 

Canterbury Industrial Districts. 

TERM OF AGREEMENT 
23. This agreement, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day ofJuly 
1974, and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof; and this agreement shall continue in 
force until the 30th day of June 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 22nd 
day of October 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a Conciliation Council. The 
Commission is satisfied pursuant to Regulation 7 of the Wage Adjustment 
Regulations 1974 that the rates of remuneration provided in clause 4 (g) should be 
allowed. 

The unqualified preference provision ( clause 17) has been inserted in accordance 
with the agreement of all the assessors. 

The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the 9 percent general wage adjustment that was 
effective from 1 July 1974 pursuant to the Wage Adjustment Regulations 1974. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this agreement is to continue in force being less than one year 
from the date of registration of this agreement. 

G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1974 
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