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NEW ZEALAND DAIRY FACTORIES' EMPLOYEES -
REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the New Zealand Dairy Factories' 
Employees Dispute of Interest between the New Zealand Dairy Factories and 
Related Trades Employees Industrial Union of Workers and the under
mentioned: 
New Zealand Dairy Factories Industrial Association of Employers, Federation 

House, 95 - 99 Molesworth Street, Wellington. 
Auckland Co-operative Farm Products Limited, Flower Street, Mount Eden, 

Auckland. 
Auckland Dairy Factories Industrial Union of Employers, 71 London Street, 

Hamilton. 
Auckland Milk Treatment Corporation, P.O. Box 12005, Penrose, Auckland. 
Bell-Block Co-operative Dairy Company Limited, P .0. Box 145, New Plymouth. 
Canterbury, Marlborough, Nelson and Westland Dairy Factories Industrial Union 

of Employers, 220 High Street, Christchurch. 
Edendale Co-operative Dairy Company Limited, P.O. Box 19, Edendale. 
Farm Products Co-operative (Wellington) Limited, 107-115 Thorndon Quay, 

Wellington. 
Farm Products Limited (Manawatu), Princes Street, Palmerston North. 
Golden Bay Co-operative Dairy Company Limited, Takaka, Nelson. 
Kaitaia Co-operative Dairy Company Limited, P.O. Box 34, Awanui, Northland. 
Manawatu Co-operative Dairy Company Limited, P.O. Box 125, Longburn. 
New Zealand Co-operative Dairy Company Limited, P.O. Box 459, Hamilton. 
New Zealand Co-operative Rennet Company Limited, Bridge Street, Eltham. 

P.O. Box 122, Eltham. 
New Zealand Dairy Research Institute, P.O. Box 1204, Palmerston North. 
Ngaire Dairy Company Limited, P.O. Box 82, Stratford. 
Northland Dairy Factories Industrial Union of Employers, Dominion Life 

Building, Rathbone Street, Whangarei. 
Otago and Southland Dairy Factories Industrial Union of Employers, Crawford 

House, 40 Don Street, Invercargill. 
Rai Valley Co-operative Dairy Company Limited, Rai Valley, Marlboro ugh. 
Tai Tapu Dairy Company Limited, 66 Moorhouse Avenue, Christchurch. 
Taranaki Dairy Factories Industrial Union of Employers, 312 Broadway , 

Stratford. 
Wairarapa Co-operative Dairy Company Limited, Private Bag, Featherston. 
Wellington Dairy Factories Industrial Union of Employers, P.O. Box 125, 

Longburn. 
Westland Co-operative Dairy Company Limited, P.O. Box 96, Hokitika. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe , and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 
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In witness of the registration of this collective agreement th~ seal of the 
Industrial Commission has hereto been affixed, and the President of the 
Commission has hereunto set his hand, this 9th day of October 1974. 

(L.S.) G. 0 . Whatnall , President. 

ARRANGEMENT OF AGREEMENT 
Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Hours of Work and Roster Provisions 
3 - Shift Workers 
4 - Smoko 
5 - Saturdays and Sundays Within the 40-hour Five-Day Week 
6 - Holidays 
7 - Holiday Periods 
8 - Long Service Bonus 
9 - Special Holidays for Long Service 

10 - Overtime 
11 - Wages and Classification 
12 - Deductions from Wages 
13 - Morrinsville Co-operative Dairy Company Limited Mechanised Butter 

Factory 
14 - Time and Wages Book 
15 - Payment of Wages 
16 - Meal Times 
17 - Casual Labour 
18 - Piecework 
19 - Unloading Coal 
20 - Accommodation 
21 - Termination of Employment 
22 - First Aid 
23 - Supply of Goods 
24 - Travelling to Other Factories 
25 - Short Hand Labour 
26 -General 
27 - Right of Entry 
28 - Disputes and Matters Not Provided For 
29 - Personal Grievances 
30 - Under-Rate Workers 
31 - Unqualified Preference 
32 - Notification 
33 - Exemption 
34 - Application of Agreement 
35 - Scope of Agreement 
36 - Term of Agreement 

SCHEDULE 

INDUSTRY. TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to workers and their employers engaged in the 

manufacture of , tutter, cheese , skim milk powder, including modified milk 
powders, Il)ilk powder , buttermilk powder, condensed milk , and casein (including 
work in creameries, packing houses, cream-bulking depots, casein factories, 
casein-drying factories, casein-grinding factories, cheese-curing stations, and process 
cheese, milk biscuits and all other products requiring the approval of the Dairy 
Division of the Ministry of Agriculture and Fisheries where manufactured by a 
company registered for the manufacture of dairy produce), and in work incidental 
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thereto, including maintenance of factory plant and buildings; but it shall not 
apply to managers in control of any factory who are responsible for the 
employment and dismissal of workers . This agreement shall also apply to drivers 
( other than those substantially engaged in goods ' transport services operating under 
the Transport Act 1962) and to laboratory workers employed solely on normal 
routine dairy-factory work . · 

HOURS OF WORK AND ROSTER PROVISIONS 
2. (a) The maximum number of hours (exclusive of overtime) to be worked in 

any week shall be not more than 40. 
(b) Such hours shall be worked on five days of the week, with a maximum of 

eight hours on any day without payment of overtime . 
( c) (i) The working week shall commence at midnight on Saturday, except in the 

case of a shift worker whose week shall commence at the starting time of the shift 
nearest to midnight Saturday. 

(ii) The working week for drivers shall commence at midnight on Sunday. 
( d) Where practicable, each worker shall be allowed his two days off 

consecutively. 
(e) Except in the case of workers receiving milk or cream twice daily or 

necessary work incidental thereto , the hours of work in each day shall be 
continuous. 

(f) A worker, other than a shift worker, required to commence work before 5 
a.m. shall be paid $1 per day in addition to his ordinary rate . 

(g) A worker required to commence a new day's work or a new shift before 
having a break of eight hours shall be paid at double ordinary rates for the time by 
which the eight-hour break is reduced. 

(h) There shall be posted up in a place accessible to the workers, at least one 
week before it comes into operation, a rotating roster of workers' days off. 
Excepting as otherwise provided herein such roster shall be for a minimum period 
of seven weeks and may be varied to meet cases of sickness, accident , or absence of 
any regular worker or by agreement between the union representative and the 
management. 

Subject to subclause ( d) of this clause : 
(i) The rotating roster of both days off shall apply only where a factory is 

processing and/or manufacturing on seven days of the week. 

Number 
1 
2 
3 
4 
5 
6 
7 

Week 
Number 

1 
2 
3 
4 
5 
6 

The method of rotating the roster for each worker shall be in 
accordance with the following table or such other table as may be agreed 
upon between the New Zealand Dairy Factories Industrial Association 
of Employers and the New Zealand Dairy Factories and Related Trades 
Employees Industrial Union of~orkers: 
Sunday Monday Tuesday Wednesday Thursday Friday 

X X 
X 

X 

X 
X X 

X 

X represents days off 

X 
X 

Roster to operate in respect of drivers: 

Monday 

X 

Tuesday Wednesday Thursday 

X 
X 
X 

X 
X 

X represents days off 

4 

Friday 

X 
X 

X 
X 

Saturday 

X 
X 

Saturday 

X 
X 

Sunday 

X 
X 
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(ii) Where a factor:Y is processing and/or manufacturing on six days of the 
week_ a rotatmg ro~ter of one day off shall apply, su~h day rotating over 
~he SIX manufacturmg days. The day on which no manufacture or work 
IS performed shall be deemed to be a normal day off. 

(iii) During the off-season where produce is being received on alternate days the 
normal rotating roster shall not apply but the worker engaged on 
receiving, manufacturing, or processing shall have two days off each 
week which shall include one Saturday and one Sunday in each 
fortnightly period. 

(iv) The employer shall post up one week before it is to come into operation 
any variation of the roster provided in paragraphs (i), (ii), and (iii) of 
this subclause necessitated by fluctuation in supply. 

( v) The roster provisions shall not apply where a factory operates an ordinary 
week, Monday to Friday. 

(i) (i) For time worked on a rostered day off between Monday and Saturday 
inclusive time and a half rates shall be paid for the first four hours and thereafter 
double time. 

(ii) For time worked on a Sunday , being a rostered day off, double time rates 
shall be paid. 

(iii) Except as hereinafter provided where a worker is required to work on both 
his rostered days off and the second such day worked falls between Tuesday and 
Saturday inclusive, he shall be paid double time rates for all time worked on the 
second such day. For time worked on a Monday, being the second rostered day off 
worked in any week , time and·11..half rates shall be paid for the first four hours and 
double time rates thereafter. 

(iv) Where a worker is required to work on both his rostered days off in any 
week, and such days are Sunday and Saturday, he shall be paid for time worked on 
Saturday at time and a half rates for the first four hours and double time rates 
thereafter. 

(v) Hours of work paid for under the foregoing paragraphs (i) to (iv) of this 
subclause shall not be counted in the computation of overtime under clause 10 of 
this agreement. 

( vi) This sub clause shall not apply to such work performed on the statutory 
holidays prescribed in clause 6 of this agreement. 

(vii) A worker required to work on his rostered day off shall be paid at the 
appropriate rate for a minimum of eight hours: Provided that during the period 15 
April to 15 July in each year or such other period of three months as may be 
agreed upon in respect of a particular region between the New Zealand Dairy 
Factories Industrial Association of Employers and the New Zealand Dairy 
Factories and Related Trades Employees Industrial Union of Workers the minimum 
shall be six hours in lieu of eight hours. This provision shall not apply where an 
employer and a worker agree that the worker may work fewer hours in which case 
the worker shall be paid only for the hours actually worked. 

SHIFT WORKERS 
3. (a) Shift workers whose shift commences before 6 a.m. or after 10 a.m. shall 

be paid $1.09 per shift extra provided that where a shift commences at or before 
midnight and finishes after midnight the shift allowance shall be $1.60. Shift work 
shall mean work which is carried out by two or more successive relays of workers 
performing wholly or substantially the same type of work. 

(b) In factories where a manning scale and/ or classification of workers are 
prescribed and shifts are worked, the manning scale and/or classification of workers 
shall apply to each shift according to the work done on each shift. 

( c) Excepting when necessitated by absenteeism, at least 48 hours' notice shall 
be given when the starting time of a worker's ordinary shift is changed. 
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SMOKO 
4. Each worker shall be allowed ten minutes' smoko morning and afternoon 

without deduction, at a time to be fixed by the management. 
Workers on shifts or early starting shall also be allowed two ten-minute smokos 

in each shift or on each day. A worker continuing on working overtime after his 
ordinary work or shift shall be allowed ten minutes' smoko after two hours' 
overtime provided such overtime is to continue for at least a further hour. 

Tea, coffee, milk, and sugar shall be supplied free of charge by the employer for 
consumption on the premises during such periods and at lunch time. 

Suitable cups shall also be provided. 

SATURDAYS AND SUNDAYS WITHIN THE 40-HOUR FIVE-DAY WEEK 
5. (a) Where a worker is required to perform work on any Saturday as part of his 

40-hour five-day week he shall be paid for all time worked at half time rates for the 
first four hours and thereafter at ordinary time rates in addition to his ordinary 
weekly wage. 

(b) Where a worker is required to perform work on any Sunday as part of his 
40-hour five-day week he shall be paid for all time worked at ordinary time rates in 
addition to his ordinary weekly wage. 

( c) A worker required to work on a Saturday or a Sunday shall be paid at the 
appropriate rates provided herein for a minimum of eight hours in addition to his 
weekly wage: Provided that during the period 15 April to 15 July in each year or 
such other period of three months as may be agreed upon in respect of a particular 
region between the New Zealand Dairy Factories Industrial Association of 
Employers and the New Zealand Dairy Factories and Related Trades Employees 
Industrial Union of Workers the minimum shall be six hours in lieu of the eight 
hours in each case. This provision shall not apply where an employer and a worker 
agree that the worker may work fewer hours, in which case the worker shall be 
paid only the appropriate additional rate for the hours actually worked . 

. HOLIDAYS 
6. (a) The following shall be the recognised holidays: New Year's Day, the day 

following New Year's Day, New Zealand Day, Good Friday, Easter Monday, Anzac 
Day, Anniversary Day (or, where Anniversary Day is not observed, another day to 
be mutually agreed upon between the employers and the union), the birthday of 
the reigning Sovereign, Labour Day, Christmas Day, and Boxing Day. 

(b) For time worked on any of the said holidays double ordinary rate shall be 
paid, in addition to the ordinary weekly wage, with a minimum payment of eight 
hours: Provided that during the period 15 April to 15 July in each year or such 
other period of three months as may be agreed upon in respect of a particular 
region between the New Zealand Dairy Factories Industrial Association of 
Employers and the New Zealand Dairy Factories and Related Trades Employees 
Industrial Union of Workers the minimum shall be six hours in lieu of eight hours. 
This provision shall not apply where an employer and a worker agree that the 
worker may work fewer hours, in which case the worker shall be paid only for the 
hours actually worked. 

( c) When a worker's weekly day off falls upon the same day as any one of the 
above holidays, the worker shall be paid an extra day's wages. 

(d) For the purpose of calculating the ordinary weekly hours of work, each of 
the said holidays allowed to any worker shall count as one-fifth of the ordinary 
weekly hours. 

(e) Where practicable , 48 hours' notice shall be given to any worker required to 
work on a holiday. 

6 
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HOLIDAY PERIODS 
7. (a) Holidays shall be allowed in accordance with the provisions of the Annual 

Holidays Act 1944 except that every worker shall, at the end of each year of his 
employment by any employer, become entitled to an annual holiday of four weeks 
paid on the basis of the worker's average weekly taxable earnings: Provided that 
the holiday pay does not exceed the worker's ordinary pay plus 30 percent and 
provided, further, that in no case shall the holiday pay be less than the worker's 
ordinary pay at the time of taking the holiday. Such holiday shall be taken at a 
time to be fixed by the employer. The employer shall, if possible, allow one week 
of such holiday during the summer months. 

(b) For the purpose of this clause each year of a worker's employment shall be 
deemed to commence on the fust day of the pay week in each establishment 
commencing on or after 1 July. 

(c) For the purpose of this clause, lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in th_e Annual Holidays Act 1944. 

(d) Except as hereinafter provided, a holiday of proportionate duration paid on 
the basis provided in subclause (a) of this clause shall be allowed to each worker 
who shall have worked for more than four weeks but less than one year during the 
year commencing on 1 July and for the same employer. 

A worker whose employment is terminated by the employer for good cause in 
terms of clause 21 of this agreement or who terminates his employment without 
the required notice and without good cause shall be entitled, subject to the 
approval of the union, to proportionate holiday pay calculated at his ordinary rate 
of pay only. 

(e) Where the period of employment is not more than four weeks the amount to 
be paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 

(f) Except where otherwise agreed upon, each worker shall be given 28 days' 
notice of when his annual holidays shall commence and his holiday pay shall be 
paid in advance. 

(g) For every specified holiday in clause 6 of this agreement falling within the 
said holiday period of any worker, one extra day on pay shall be allowed. One 
day's 'pay is one-fifth of the ordinary weekly wage. 

LONG SERVICE BONUS 
8. Subject to the completion of the following periods of continuous service with 

the dairy industry a worker shall be paid the lump sum bonus specified: $ 

On completion of three years' continuous service 
On completion of four years' continuous service 
On completion of five years' continuous service 
On completion of six years' continuous service 
On compl~tion of seven years' continuous service 
On completion of.eight years' continuous service 
On completion of nine years' continuous service 
On completion of ten years' continuous service . 
On completion of eleven years' continuous service 
On completion of twelve years' continuous service 
On completion of thirteen years' continuous service 
On completion of fourteen years' continuous service 
On completion of fifteen years' and each subsequent year of 

continuous service . . . . 

7 

25.00 
29.00 
33.00 
37.00 
41.00 
45.00 
49.00 
53.00 
57.00 
61.00 
65.00 
69.00 

73.00 
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The foregoing rates shall be excluded from the application of any general wage 
order or cost of living order. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

9. (a) A worker shall be entitled to special holidays as follows: 
(i) One special holiday of two weeks after the completion of 20 years and 

before the completion of 30 years of continuous service with the same 
'employer; 

(ii) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous service with the same 
employer ; 

(iii) One special holiday of five weeks after the completion of 40 years' 
continuous service with the same employer. 

(b) Should a worker have completed 30 years of continuous service with the 
same employer prior to the date of this agreement he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 40 years of continuous service with the same employer 
prior to the date of this agreement he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. 

( c) All such special holidays provided for in subclause (a) of this clause shall be 
on ordinary pay as defined by the Annual Holidays Act 1944, and may be taken in 
one or more periods and at such time or times as may be agreed by the employer 
and the worker. 

( d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service, 
which is not less favourable to the worker than the foregoing. 

OVERTIME 

10. (a) Time worked in excess of eight hours in any one day (excluding all time 
worked on rostered days off and on statutory holidays) shall count as overtime and 
shall be paid for at time and a half rates for the first three hours and thereafter at 
double time rates provided that overtime worked on a Sunday shall be paid for at 
double time rates. 

(b) For the first eight hours' overtime worked in excess of the weekly hours 
prescribed in subclauses ( a) and (b) of clause 2 of this agreement ( excluding all 
time worked on rostered days off, on Saturdays, on Sundays, and on statutory 
holidays) time and a half rates shall be paid and thereafter double time rates. 

For overtime worked on Saturdays time and a half rates shall be paid for the 
first four hours and thereafter double time rates. For time worked on Saturday in 
excess of eight hours , when Saturday is included in the 40-hour five-day week 
double time rates shall be paid. 

No excess time shall be calculated both on a daily and weekly basis . 

WAGES AND CLASSIFICATION 

11. The minimum rates of wages payable to the respective classes of workers 
shall be as follows: 

(a) Butter Fa~tories - (i) W~ere a manager and 15 hands or over are employed 
there shall be a first , second, third and fourth assistant. 
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(ii) Where a manager and ten to 14 hands are employed there shall be a first, 
second, and third assistant. 

(iii) Where a manager and six to nine hands are employed there shall be a first 
and second assistant. 

(iv) Where a manager and three to five hands are employed there shall be a first 
assistant. 

Cream-grading: Where the number of cream suppliers exceeds 100 the cream 
grader shall be a worker other than a classified assistant and shall be paid not less 
than the wages of a second assistant; but where there are less than 100 cream 
suppliers cream-grading may be done either by an assistant or by another worker as 
directed by the manager, and if done by a worker other than an assistant such 
worker shall be paid 26 cents per day in addition to his ordinary wages for each 
day or part of a day he is grading cream. This clause shall not operate to reduce the 
rate of wages of a cream grader, where three or more assistants are employed, who 
was empl~y~d as such as at 17 December 1963. 

Cream tester in charge substantially employed as such: Where a cream tester in 
charge is substantially employed as such, he shall be in addition to the required 
number of assistants. Per Week 

First assistant 
Second assistant 
Third assistant 
Fourth assistant 
Butter maker where not employed and classified as first or 

second assistant . . . . 
(NOTE - A buttermaker employed as such at 20 July 1974 

and classified as a first assistant shall not have his classifi
cation reduced as a result of the coming into force of this 
collective agreement.) 

Vacreator operator where not employed and classified as first, 
second, or third assistant 

Separator man substantially employed as such (where not 
employed and classified as first, second, or third assistant) 

Worker in charge of buttermilk evaporator 
Cream tester in charge 
All other workers 

$ 
85.10 
80.01 
74.92 
70.65 

80.01 

74.92 

74.92 
70.65 
74.92 
68.12 

Where in any factory continuous butter manufacturing machinery is in operation 
the following classifications shall apply in place of the foregoing: 

First assistant 
Continuous butter plant operators 
Senior operators 
Junior operators 
All other workers 

(b) Cheese Factories -
(i) Where ten vats or over are in use there shall be: 

First assistant 
Second assistant 
Third assistant 
Fourth assistant 

9 

Per Week 
$ 

86.66 
81.49 
76.28 
74.92 
68.12 

85.10 
80.01 
74.92 
70.65 
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Where an employer elects to employ two first assistants 
one such assistant shall be designated as a senior first 
assistant and shall be paid a minimum of $2.4 7 per week in 
addition to the agreement rate for a first assistant. 

(ii) Where seven to nine vats are in use there shall be: 

First assistant 
Second assistant 
Third assistant 

(iii) Where four to six vats are in use there shall be: 

First assistant 
Second assistant 

(iv) Where two or three vats are in use there shall be: 

First assistant 

( v) Where one or two vats are in use: 

General hands 

( vi) All other workers 

Per Week 
$ 

85.10 
80.01 
74.92 

79.63 
75.65 

79.63 

69.65 
68.12 

( vii) Classification of Cheese Factories - The number of vats in use in a factory 
during any season shall be the maximum number of vats in continuous 
use for a period of more than 40 days in that season. 

( viii) During the off-season, workers who are then employed in or about cheese 
factories shall receive the same rates of wages as they received 
immediately prior to the factory closing down. 

(ix) Except in the case of absence through sickness for which a worker has 
received payment in terms of subclause (s) of this clause, in cheese 
factories where three or more vats are in use for a continuous period of 
more than 40 days there shall be working each day one man to each vat 
of up to 900 gallons capacity actually in use: Provided that when seven 
or more vats are actually in use an extra man shall be working on each 
day. Where less than three vats are in use for a continuous period of 40 
days there shall be working on each day one man for every 600 gallons 
of milk or part thereof, and in this case the manager may be counted as 
one man. 

Without in any way affecting the application of the provision in 
respect of vats of 900 gallons capacity or under, where vats of over 900 
gallons capacity are in use there shall be working each day one man for 
every 900 gallons or part thereof of milk made into cheese in such vats 
of over 900 gallons capacity, and for the purpose of determining the 
classification of a cheese factory under paragraph ( vii) of this sub clause 
there shall be deemed to be in use one vat for every man working in 
respect of vats of over 900 gallons capacity. 

Where, in the opinion of a committee comprising two representatives 
from the New Zealand Dairy Factories and Related Trades Employees 
Industrial Union of Workers and two representatives from the New 
Zealand Dairy Factories Industrial Association of Employers, the 
manufacturing process in a cheese factory is sufficiently mechanised the 
provisions of this paragraph relating to manning requirements and clause 
25 of this agreement may be varied by mutual agreement between the 
worker's union and the employers' association and the employer 
concerned. 

10 
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Where agreement is reached on total exemption from the manning 
requirements the minimum rates of wages payable to the respective 
classes of workers shall be: 

First assistant 
Second assistant 
Third assistant (where employed) 
Fourth assistant (where employed) 
All other workers -

To commence 
After 12 months 

Per Week 
$ 

86.66 
81.49 
76.28 
71.95 

68.12 
69.35 

Where a substantial increase in milk to be processed into cheese 
occurs in a mechanised cheese factory which results in extended hours 
being worked by the workers, the matter shall be referred to the cheese 
mechanisation committee to determine whether the level of staffing in 
the factory is reasonable and to modify the agreement if found 
necessary. 

(x) Whey-butter - (a) Where a whey-butter maker is substantially employed as 
such he shall be in addition to the cheese manning scale and shall be paid 
the wages provided for a first assistant in that factory. 

For the purpose of determining substantial employment, time 
occupied in separating shall, for the purpose of this subclause, be 
deemed to be part of the work of whey-butter making. 

(b) In all other cases where whey-butter is made, the making of 
whey-butter, other than separating, shall be done outside the hours 
occupied in the manufacture of cheese and paid for at overtime rates 
based upon the rate of wages prescribed for a first assistant in the 
factory. 

( c) Cheese-curing Station - Where cheese from more than one factory is cured 
and packed there shall be: 

Worker in charge 
All other workers 

( d) Cheese Processing -
Adult male workers 

Per Week 
$ 

71.47 
68. 12 

68.1 2 
(NOTE - The foregoing classification shall be subject to review in the event of 

any extension of cheese processing in existing plants or on the establishment of 
new plants.) 

(e) Butter-packing Houses where no manufacturing is done -
(i) Where two to six workers are employed : 

Leading hand 70.38 
All other adult male workers 68.12 

(ii) In packing houses youths may be employed in the proportion of one youth 
to each adult worker employed. Any number of females may be 
employed for the sole purpose of packing butter. 

(f) Cream-Bulking Depots - There shall be: 
Worker in charge 
All other workers 

11 

80.0 1 
68 .12 
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(g) Milk-Powder Factories -

(i) Spray process (in factories with two units or less there shall be a first 
assistant and second assistant ; for each unit above two an extra assistant 
shall be employed) : Per Week 

First assistant 
Second assistant 
Third assistant 
Fourth assistant 
Fifth assistant 
Process operators - where not employed and classified 

as first or second assistant 
Process operator's assistant 
Worker in charge of small-packs department 
Worker in charge of dispatch small packs department 
Milk grader where not employed and classified as first, 

second, or third assistant 
Separator-man where not employed and classified as 

$ 
85.10 
80.01 
74.92 
70.65 
69.48 

75.94 
70.65 
74.92 
70.65 

74.92 

first , second, or third assistant . . 74.92 
Standardiser and/or fat tester where not employed and 

classified as first, second, or third assistant 
Milk-powder grader -

74.92 

Two-unit plant 74.92 
Three-unit plant 76.01 
Four-unit plant 77 .06 

Flume and copper man 69 .48 
All other workers 68.12 

(ii) In lieu of the foregoing the following classifications and rates shall apply to 
the Waitoa, Waharoa, Kerepehi , Matangi, Te Rapa, and Te Awamutu 
milk-powder factories only of the New Zealand Co-operative Dairy 
Company Limited : 

First assistant 
Second assistant 
Third assistant . 
Milk graders ( excluding Matangi) 
Fat testers ( excluding Matangi) 
Powder graders ( one only at each factory) 
Bacteriological technician , unqualified 
Bacteriological technician , qualified (i.e. , holding a 

Massey University Diploma in Dairy Technology or 
having passed Microbiology 1 of the New Zealand 
Certificate in Science) 

Process operators where not employed and classified as 
first , second , or third assistant 

Assistant process operators . 
Worker in charge of packing room (excluding Matangi) 
Assistant(s) to worker in charge packing room ( exclud-

ing Ma tangi) . 
Worker in charge of dispatch ( excluding Matangi and Te 

Awamutu) 
Worker in charge of bulk store 
Separator man and standardisers where not employed 

and classified as first, second , or third assistant 

12 

Per Week 
$ 

90.97 
84.91 
81.48-
79.54 
79.54 
79.54 
79.54 

81.19 

79.54 
70.65 
84.91 

74.92 

74.92 
84.91 

74.92 
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Fluid-bed operator (where appointed) . 
Worker in charge of insect and pest control (where 

appointed) . . . 
Sewing machine operators ( excluding Matangi) 
Worker in charge consumable goods 
Flume and wet collectors 
Process testers 
All other workers 
Power-house employees - where second-class engine

drivers' certificate held -
To commence 
After six months . 

Where boiler attendant's certificate held -
To commence 
After six months 

Firemen -
To commence 
After six months . 

Waitoa Factory Small-packs Department only -
Worker in charge 
Worker in charge of dispatch 
Worker in charge of small-cans store 
Assistant to worker in charge of dispatch 
All other workers 

(iii) Roller process: 
Where there are four to six sets of drying machines there 

shall be a worker in charge who shall be paid 
Where there are one to three sets of drying machines 

there shall be a worker in charge who shall be paid 
All other workers 

(iv) Milk drying (roller process): 
Worker in charge 
One other worker standardising and separating 
All other workers 

(h) Condensed-milk Factories -
First assistant 
Second assistant 
Third assistant 
Fourth assistant 
Majonnier tester 
Worker in charge of steriliser 
Worker in charge of packing room 
Vacuum-pan operator - where not employed and classified 

as first, second, or third assistant 
Milk-grader - where not employed and classified as first, 

second, or third assistant 
All other workers 

(i) Casein Factories -

Per Week 
$ 

74.92 

70.53 
70.65 
70.65 
70.-53 
70.65 
68.12 

78.75 
82.13 

77.27 
80.65 

71.08 
74.48 

80.01 
74.92 
70.65 
70.65 
68.12 

70.38 

69.48 
68.12 

78.41 
74.92 
68.1 2 

85 .1 0 
80.01 
74.92 
70.65 
70.65 
74.92 
74.92 

74.92 

74.92 
68.12 

(i) Mechanised casein factories: A mechanised casein factory is one which has 
a mechanical or hydraulic method of transferring the curd from a cheese 
vat, or 'D' type of vat, or any other type of holding or cooking vat, 
mechanically washed, thence mechanically through an automatic press 
or roller, and finally conveyed mechanically to the driers, grinders, and 
bagging machines when in use. 
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In such factories no manning scale shall apply but the following 
classifications operate: 

(a) Where a manager and up to three adult workers are employed 
there shall be a first and second assistant. 

(b) Where a manager and four to six adult workers are employed there 
shall be a first, second, and third assistant. 

( c) Where a manager and seven to nine adult workers are employed 
there shall be a first, two seconds, and a third assistant. 

( d) Where a manager and ten or more adult workers are employed 
there shall be a first, two seconds, and a third and a fourth 
assistant. 

The minimum rates of wages payable to the respective classes of 
workers shall be as follows: 

First assistant 
Second assistant 
Third assistant 
Fourth assistant 
Separator-man - where not employed and classified as 

first, second or third assistant 
All other workers 

(ii) Other casein factories: 
Casein maker 
Adult male workers 

(j) (1) Casein-drying and Grinding Factories -
(i) In factories of an output of 1,100 tons or over there shall be: 

Per Week 
$ 

85.10 
80.01 
74.92 
70.65 

74.92 
68.12 

70.86 
68.12 

First assistant 85.10 
Second assistant 80.01 
Third assistant 74.92 

(ii) In factories of an output of over 500 tons and less than 1,100 tons there 
shall be: 

First assistant 
Second assistant 

(iii) In factories of an output of less than 500 tons there shall be: 
Worker in charge 

(iv) All other workers 
(2) Casein-drying Factories only -

85.10 
80.01 

80.01 
68.12 

(i) In factories with an output of 1,100 tons or over there shall be: 
Per Week 

$ 
First assistant 80.01 
Second assistant 74.92 

(ii) In factories with an output of over 500 tons and less than 1,100 tons there shall 
be: 

First assistant 80.01 
(iii) In factories with an output of less than 500 tons there shall be: 

Worker in charge 74.92 
(iv) All other workers 68.12 
( v) Notwithstanding anything contained in this clause no worker employed as 

a first assistant , second assistant , or third assistant at any time prior to 
the date of this agreement shall have his classification reduced during the 
currency of this agreement. 
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(3) Casein-grinding Factories only -
Over 3,000 tons output: 

Day shift -
(i) First assistant 

Second assistant 
Third assistant 
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Shifts other than day shifts -

Per Week 
$ 

85.10 
74.92 
70.65 

(ii) Worker in charge 70.65 
(iii) All other workers 68.12 

(k) Laboratory Technicians and Assistants (Employed Solely in a Dairy Factory 
Laboratory) -

Senior laboratory technicians ( when in charge with not less than 
five years' service) . 

Senior laboratory technicians (with not less than five years' 
service) . . . . 

Laboratory assistants (with not less than two years' continuous 
service) 

All other workers 
(1) Engine drivers -

Workers holding a first-class certificate 
Workers holding an endorsed second-class certificate 
Workers holding a second-class certificate 
Such workers shall effect their own repairs. 
Workers holding a boiler attendant's certificate 

(m) Firemen attending a boiler or boilers having a total horsepower 
of 250 or over 

Other firemen · 
(n) Launch Drivers in Charge 
(o) Youths -

Under 17 years of age 
From 17 ~o 18 years of age 
Thereafter at the rates prescribed for adults. 

82.56 

74.92 

70.65 
68.12 

81.03 
79.87 
78.75 

72.66 

71.08 
68.12 
78.75 

37.41 
44.90 

Juniors under 17 years of age shall not be employed in stacking boxes of butter, 
cases of dried milk, cases of condensed milk , export cheese or crates of cheese, or 
in shovelling coal, or in hot boilers, or in tipping cans or bags of powder into bins 
at dried milk factories. 

Juniors under 18 years of age employed under this clause shall not be employed 
for more than ten hours in any one day, inclusive of overtime. 

Notwithstanding anything contained herein, all workers employed in the 
manning scale of a cheese factory, or a casein factory, shall be paid at least at the 
rate provided for "all other workers". 

(p) Females - Females may be employed at not less than the following rates of 
wages per week: 

Under 17 years of age 
From 17 to 18 years of age 
Thereafter 

Per Week 
$ 

36.58 
43.31 
59.95 

Female workers who are employed on shift work or on roster work over six or 
seven days of the week, or in any classified position provided in this collective 
agreement, shall be paid the rate of wages for males engaged on the same work. 
This provision shall not apply to female workers employed as all other workers 
whose ordinary hours of work are from Monday to Friday inclusive . 
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When a ·female worker is unable to accept full-time work she may be employed 
on a part-time basis and shall be paid one-fortieth of the appropriate weekly rate 
for each hour of work, with a minimum of six hours' payment on any one day 
from Monday to Friday inclusive. 

( q) (i) Engineers, Canister-makers, Metalworkers' Assistants, and Tinsmiths shall 
work the weekly hours and shall receive the wages and overtime rates prescribed by 
the respective awards or agreements covering such workers for the time being in 
force in the districts in which they are employed. 

(ii) The tool clause of their respective awards or agreements shall apply to the 
abovementioned ·Norkers in paragraph (i) of this subclause; but in all other respects 
the general provisions of this agreement shall apply. 

(iii) Motor Drivers - Adult workers substantially employed as drivers of vehicles 
by employers bound by this agreement other than drivers employed by any of the 
said employers on goods services operating under the Transport Act 1962 shall be 
paid not less than the following rates of wages: 

Drivers of any class of motor vehicle with a combined weight of vehicle and 
maximum load not exceeding the weights set out in the following schedule shall be 
paid not less than the following rates -

Up to 4 tons 
Over 4 tons and up to 5½ tons 
Over 5½ tons and up to 10 tons 
Over 10 tons and up to 15 tons 
Over 15 tons and up to 20 tons 
Over 20 tons and up to 30 tons 
Over 30 tons 
Fork-lift driver wholly or substantially employed as such 

Other workers employed driving fork-lift trucks shall be 
paid an additional 3.4 cents per hour whilst so employed. 

Per Week 
$ 

68.12 
68.46 
70.11 
73.78 
74.79 
76.05 
77.27 
70.12 

Drivers employed driving a tanker or motor truck which is pulling a tanker 
trailer or trailer of three tons or over gross weight carrying a separate additional 
load shall be paid $1 .71 per day or part of a day while so employed, the weight of 
the trailer not to be included in fixing the weight of the tanker or truck for the 
purposes of the wage classifications. Where a dispatch driver is employed and is in 
charge he shall be paid $ 1. 71 per week in addition to the rate provided for the 
heaviest vehicle used. Where a transport manager or foreman is not employed and 
six or more tankers are in use, there shall be a driver in charge who shall be paid 
not less than $80.01 per week. 

In all other respects the general provisions of this agreement shall apply. 
This agreement shall not apply to van drivers engaged in wholesale or retail 

distribution of dairy produce. 
(r) Relieving Workers - Any worker required to relieve a lorry driver shall be 

paid the rate for a lorry driver while so employed: Provided that when in any week 
such a worker is employed for more than half his time at the work of a lorry driver 
he shall be paid the lorry driver's rates for the whole week: Provided, further, that 
no worker shall have his wages red)Jced by the operation of this clause. 

Any other worker who is employed for three days or more as a substitute for 
another worker receiving a higher rate of pay shall be paid such higher rate while he 
is so employed. 

Any worker other than a trainee or relieving worker, who for more than six 
months carries out the duties which entitle him to a higher rate of wages, shall 
continue to receive such higher rate for the remainder of the manufacturing season. 

In all factories there shall be a worker, other than the first, second, third, fourth, 
or fifth assistant or cream grader , who shall be paid 23 cents per day above his 
ordinary weekly wages fo r each day upon which an assistant or cream grader is 
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absent. Such payment is to be made to the worker actually performing the work. 
This provision shall not apply where an additional assistant is regularly employed 
to carry out the duties of the normal assistants on their days off. 

The second and fourth paragraphs shall not apply to a worker relieving another 
who is taking annual holidays at a time when work of the factory does not require 
the employment of a worker of the classification of the worker on holiday. 

(s) After six months' continuous service with the same employer , a worker shall 
be entitled to sick leave of up to five days on ordinary pay in respect of each year 
of service with that employer cumulative up to a maximum of 30 days. The 
number of days sick leave entitlement in any year shall be calculated pro rata 
according to the length of service in that year. 

A medical certificate as proof of illness shall be produced when required by the 
employer. 

(t) (i) When workers are required to enter flues or back-end smoke boxes for the 
purpose of cleaning them or to chip and/or clean the interior of boilers they shall 
be paid 25 cents per hour extra, with a minimum of 50 cents per day. When they 
are required to clean tubes by brush or scraper they shall be paid 50 cents per day 
extra. In lieu of the foregoing allowances, workers employed on the annual 
overhaul of a boiler in excess of the manufacturers' rating of 20,000 lbs of water 
evaporation per hour shall be paid 12.5 cents per hour extra while so employed: 
Provided that it shall be competent for an employer and the union to agree, in 
writing, in respect of any work falling either within an annual overhaul or outside 
of same on rates of dirt money to be applied to each individual installation. 

(ii) When a worker is being required to enter a boiler or a furnace within 12 
hours of being blown down or fires drawn, he shall be paid 23 cents extra per day 
or part of a day while so employed. 

(iii) When a worker is required to clean out a septic tank, or where a worker is 
required to clean out a grease trap or a sump which has not been cleaned out 
during the previous 12 weeks, he shall be paid an allowance of 41 cents per day or 
part of a day while so employed. 

( u) A worker qualifying by examination for and holding any of the following 
qualifications shall be paid the additional weekly amount specified. No worker 
shall be entitled to payment for more than one qualification: 

$ 
Massey Agricultural College Diploma in Dairy Manufactures 2.28 
Registration as a dairy factory manager 2.28 
Intermediate Examination of the New Zealand Certificate in 

Science (Biology or Chemistry) 2.28 
N.Z.I.M. Supervision Certificate (Industrial) . 2 .28 
New Zealand Certificate in Science {Biology or Chemistry) 2.86 
N.Z.IM. Certificate of Administration 2.86 
N.Z.I.M. Management Diploma 3.43 
University Degree in Technology 3.99 

(NOTE - N.Z.I.M. = N.Z. Institute of Management.) 

DEDUCTIONS FROM WAGES 
12. Except as provided in clause 20 of this agreement , for payment of goods 

supplied and for union fees , no deductions shall be made from the weekly wages 
and other payments provided herein for any cause save for time lost through the 
worker' s own default , sickness, or accident not arising out of the employment or at 
the worker 's request . 

MORRINSVILLE CO-OPERATIVE DAIRY COMPANY LIMITED 
MECHANISED BUTTER FACTORY 

13. Clause 2 (Hours of Work and Roster Provisions) , clause 3 (Shift Workers), 
clause 5 (Saturdays and Sundays Within the 40-hour Five-day Week) , clause 6 
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(Holidays), clause 8 (Long Service Bonus), clause 10 (Overtime), clause 11 (Wages 
and Classification), clause 15 (Payment of Wages), clause 16 (Meal Times 
(allowance only)), clause 21 (Termination of Employment), and clause 23 (Supply 
of Goods (subclauses (b) and (g) only)) of this agreement, shall not apply to the 
Morrinsville Co-operative Dairy Company Limited in respect of its mechanised 
butter manufacturing factory and the assistants employed therein in the actual 
manufacture of butter and in place thereof the following special conditions shall 
apply: 

(i) The minimum rates of salary payable to the respective classes of assistants 
shall be as follows -

Per Annum 
$ 

Foreman or first assistant 7,945 
Assistant holding registration as fust-class creamery 

manager and a Massey College Diploma for Butter-
making . 7,213 

Assistant holding either a Massey College Diploma for 
Buttermaking or registration as a first-class creamery 
manager 7 ,049 

Assistant without any qualifications 6,366 
Incorporated in the above salary rates are allowances to replace 

completely all special and penal payments and other allowances 
prescribed by this agreement and sections 19 ( 4), 20, 28, and 29 of the 
Factories Act 1946. 

(ii) Forty hours shall constitute a week's work for such workers except when 
the employer requires otherwise by reason of the exigencies of 
manufacture. 

Where practicable, each worker shall be allowed his two days off 
consecutively. 

(iii) Salaries shall be paid during the first week of each succeeding month or as 
otherwise agreed upon between the employer and the workers concern
ed and employment shall be deemed to be a monthly employment and 
such employment may be terminated by one month's written notice on 
either side. 

This provision shall not prevent the immediate termination by either 
side for good cause in which case wages due shall be paid forthwith. 

(iv) In all other respects the general provisions of this agreement shall apply. 

TIME AND WAGES BOOK 
14. (a) Every employer bound by this agreement shall keep a time and wages 

book in which shall be recorded correctly: 
(i) The name of every worker employed; 
(ii) The kind of work in which he is employed; 

(iii) The daily hours of his employment and the days of his employment during 
each week; 

(iv) The wages paid each pay period. 
(b) The employer shall also provide separate time sheets or books to each worker 

on which the worker shall enter the times of starting and ceasing work each day, 
and same shall be signed by the worker not later than 12 o'clock on the following 
day. Alternatively, the employer may require such time to be recorded on time 
cards by means of a time clock. 

( c) It shall be the duty of the secretary of the workers' union to report in writing 
without delay to the secretary of the employers' organisation for the district any 
case of alleged incorrect booking of time worked by employees, and the complaint 
shall then be jointly investigated by the secretaries or other representatives of the 
workers' and employers' organisations, as they may arrange. Any improper or 
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incorrect booking of time shall be at once corrected, and shall be reported to the 
Inspector of Awards and Agreements with a view to legal proceedings being taken 
if in the inspector's opinion that should be done. The result of the investigations in 
all cases shall be reported by the secretaries to the head offices of the Dominion 
Union of Dairy Workers and of the industrial association of employers. 

( d) The employer may record hours worked decimally and calculate wages 
therefrom. 

PAYMENT OF WAGES 
15. All wages and other payments shall be paid in cash in the employer's time 

· not later than Thursday after the completion of each fortnight , and at the time his 
wages are paid each worker shall be supplied with a statement in detail showing 
how his wages are computed and any deductions made therefrom: Provided that 
where a worker agrees in writing the employer may pay wages by cheque or by 
lodgment at a bank to the credit of an account standing in the name of the worker. 

MEAL TIMES 
16. No worker shall be required to work more than five hours continuously 

without a meal, the time allowed for same to be not less than half an hour. Except 
by agreement between the worker and the manager, a worker shall not be required 
to take a meal period within three and a half hours of commencing work. In cheese 
factories one hour shall be allowed, unless in the opinion of the manager on any 
particular day it is necessary to reduce this period to avoid detrimental interference 
with the manufacturing process, but in no case shall less than half an hour be 
allowed. In the case of workers other than shift workers being required to work 
before 6.30 a.m. or after 6 p.m., half an hour shall be allowed for a meal wit~out 
deduction. Workers ( other than shift workers and those receiving milk or cream 
twice daily or doing work incidental thereto) who usually finish before 6 p.m. and 
who are required to work after 6 p.m. shall be paid a meal allowance of $1. 

Workers paid the allowance prescribed in subclause (g) of clause 2 of this 
agreement shall not be entitled to the half-hour meal period provided for workers 
commencing work before 6.30 a.m. When a worker is required to stand by his plant 
during his meal break he shall be paid for such time at ordinary rates. 

CASUAL LABOUR 
17. (a) A worker engaged for less than five days shall be deemed a casual worker 

and sh'all be paid on an hourly basis 10 percent above the minimum rate prescribed 
for a weekly worker. 

(b) A casual worker shall be entitled to payments similar to weekly workers 
under clauses 2, 5, and 6 of this agreement. 

PIECEWORK 
18. No piecework shall be permitted except in the crating of cheese. In the 

crating of cheese piecework may be permitted, provided that the rates for such 
work shall be agreed upon between the employer and the union of workers, and 
when agreed upon shall not be subject to alteration during the currency of this 
agreement. Piecework shall also be permitted in the wrapping and packing of 
rindless cheese in Otago and Southland in non-mechanised factories where not 
more than five vats of 900 gallons are in use in terms of paragraph ( vii) of sub clause 
{b) of clause 11 of this agreement. 

UNLOADING COAL 
19. Workers shall not be taken from the work of manufacturing dairy produce to 

unload coal and then be required to resume any manufacturing process during that 
day 's work. For the purpose of this clause manufacturing means contact with food 
other than the packing of cheese. 
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ACCOMMODATION 
20. (a) In factories where two or more workers are employed, accommodation 

shall be provided to the satisfaction of the Inspector of Awards and Agreements to 
enable workers to change and dry their clothes and have their meals; the facilities 
shall be afforded by steam coil or other means for boiling water at meal times. 
Employers shall also provide proper sanitary conveniences and suitable facilities for 
washing which shall include soap and clean towels or other suitable means of 
cleaning or drying for their workers as required in terms of the Factories Act 1946. 

(b) Adequate hot and cold shower baths shall be provided at each factory to the 
satisfaction of the Inspector of Awards and Agreements. 

( c) Where single workers are provided with accommodation for which any charge 
is made, the minimum standards shall conform to the provisions of the Agricultural 
Workers Act 1962, excepting those relating to furniture and utensils. 

(d) Suitable individual accommodation shall be provided for securing each 
worker's effects during working hours where the worker does not reside within 
easy access of the factory. 

TERMINATION OF EMPLOYMENT 
21. (a) Except in the case of casual workers as defined in clause 17 of this 

agreement, one week's notice of termination of employment shall be given by 
either side or in lieu thereof one week's pay shall be forfeited. This provision shall 
not prevent the immediate termination by either side for good cause, in which case 
wages and other payments due shall be paid forthwith. 

Where in any establishment there is likely to occur or appears likely to occur a 
displacement of a worker or workers due to the advent of automated methods of 
manufacture the question shall be jointly investigated by representatives of the 
workers' and employers' organisations as they may arrange. Failing agreement the 
matter shall be dealt with as provided in clause 28 of this agreement. 

Attention is drawn to the provisions of section 117 of the Industrial Relations 
Act 1973 for the settlement of personal grievances. 

(b) Where the employment of any worker, other than a temporary, casual, or 
part-time worker, is terminated solely because the worker has become redundant 
by reason of the closing down of the whole or part of the employer's operations, or 
by amalgamation of companies, or by reason of re-organisation of the industry, the 
following provisions shall apply: 

(i) The employer shall advise the union of intended dismissals and afford the 
union the opportunity of consultation and discussion. 

(ii) A worker with up to 12 months' continuous service with the same 
employer shall be entitled to notice of termination of employment in 
accordance with subclause (a) of this clause. 

(iii) In lieu of the notice provided in subclause (a) of this clause -
(1) A worker with more than 12 months' and up to three years' 

continuous service with the same employer shall be entitled to three 
weeks' notice of termination of employment. 

(2) A worker with more than three years' and up to five years' 
continuous service with the same employer shall be entitled to four 
weeks' notice of termination of employment. 

(3) A worker with more than five years' and up to ten years' 
continuous service with the same employer shall be entitled to five 
weeks' notice of termination of employment. 

( 4) A worker with more than ten years' and up to 15 years' 
continuous service with the same employer shall be entitled to six 
weeks' notice of termination of employment. 

(5) A worker with more than 15 years' and up to 20 years' 
continuous service with the same employer shall be entitled to seven 
weeks' notice of termination of employment. 
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( 6) A worker with more than 20 years' continuous service with the 
same employer shall be entitled to eight weeks' notice of termination of 
employment. 

(iv) In any case the employer may elect to pay or the worker may elect to 
receive wages in lieu of the appropriate notice provided that manufactur
ing has ceased. 

( v) The provisions of this sub clause shall not apply to a worker who is engaged 
for a specified period only or who has attained 65 years of age or who is 
eligible for retirement under the provisions of a pension or superan
nuation scheme. 

FIRST AID 
22. (a) In all factories a modern first aid emergency case, fully equipped, shall be 

kept in a convenient and accessible place and where ammonia or chlorine is in use a 
suitable respirator shall be kept available. 

(b) An employee who is appointed as a fust aid man and who holds a valid St 
Joh Ambulance Association first aid certificate shall be paid $1.26 per week extra. 

(NOTE - Attention is drawn to the requirements of the First Aid (Factories) 
Regulations 1966 and its amendments.) 

SUPPLY OF GOODS 
23. (a) All workers covered by this agreement shall, if they so desire, be supplied 

with such of the following goods as may be manufactured, processed, or handled at 
the premises at which such worker is employed - viz., butter, cheese, milk, cream, 
condensed milk, milk powder, buttermilk powder, and coal or firewood if used; 
and such worker shall pay for the same at wholesale rates: Provided that such 
goods shall be used by the workers only for their own personal use or those 
dependent on them. 

(b) All workers employed in factories in the capacity of can washers, and other 
workers employed in wet positions or required to handle caustic soda or other 
corrosive substances, shall be supplied by the company with suitable aprons free. 
Goggles or eye shields shall be available for_ the use of workers handling caustic 
soda or other corrosive substances. Factory workers shall wear overalls or smocks 
or other approved outer clothing (including headgear) which shall be supplied free 
by the employer and laundered at his expense and which shall not be removed 
from the factory premises by any worker at the conclusion of the day's work. One 
set of. clean approved outer clothing shall be available to each worker at the 
commencement of each day's work. Facilities for the washing only of outer 
clothing must not be sited in the make room or production floor of any factory 
where dairy produce is manufactured or processed. Suitable aprons shall be 
available free of cost on request to workers engaged in the actual manufacturing or 
waxing of cheese. Female workers who are employed on work which is harmful to 
their clothing shall be provided with suitable approved outer protective clothing. 
All clothing and equipment issued free shall remain the property of the employer 
and shall be returned to the employer upon the termination of the employment. 

( c) Suitable hand protectors shall be supplied to can washers where machines are 
used and to firemen. 

(d) If requested by the workers, bulk packers of spray-process dried-milk powder 
and of all dried buttermilk shall be provided with suitable respirators free of 
charge. 

( e) In all establishments covered by this agreement there shall be provided by the 
employer a clock which is visible to workers, and such clock shall be kept in good 
working order. 

(f) Suitable capes shall be provided free of cost for flume and copper workers 
and other workers who are required to work outside while it is raining. 

(g) In cases where the working conditions are such that it is necessary that the 
worker wears special footwear such as gumboots or clogs, slich special footwear 
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shall be supplied by the employer. Alternatively, in such cases the employer may 
pay the worker the sum of 45 cents per week as a special footwear allowance, and 
the worker shall provide himself with footwear of a type approved by agreement 
between the employer and the union. 

(h) Drivers shall be supplied on request with suitable oilskin coats, leggings and 
sou'westers or other approved waterproof f clothing free of cost but not more 
often. than once a year. Tanker drivers shall wear overalls or other approved outer 
clothing which shall be supplied free by the employer and laundered at his expense. 
Goods issued under this clause shall remain the property of the employer and shall 
be handed in on termination of employment, or when a new issue is being made. 

(i) Workers employed on cleaning inside Rogers driers in milk powder factories 
shall be provided with a light cotton boiler suit and hood, free of cost. 

(j) "Approved outer clothing" shall be determined by agreement between the 
employer and the union. 

(k) Where transport is operated in terms of this agreement a repair book shall be 
made available in each factory for the driver to record vehicle faults, and for repairs 
effected to be also recorded. 

(1) During the "off season" khaki or coloured overalls shall be supplied, where 
required, for maintenance work. 

TRA YELLING TO OTHER FACTORIES 
24. A worker who is required to travel in the service of his employed any 

distance in excess of the distance ordinarily travelled by him to and from his 
regular place of employment with such employer shall either be conveyed at the 
expense of the employer or be paid for such excess distance at the rate of 13 cents 
per mile or part of a mile. Travelling time outside ordinary hours of work shall be 
paid for at ordinary rates. 

SHORT HAND LABOUR 
25. When owing to shortage of labour or any unforeseen circumstances the 

manning requirements of this agreement are not complied with in any factory, the 
work of the factory shall still be carried on, but the workers who do the work shall 
in addition to their ordinary wages be paid cumulatively the amount which would 
have been paid to th,e additional worker or workers who would have been assisting 
in the work if the factory had been fully manned. Such amount shall be divided 
equally amongst the workers who do the work: Provided that where overtime has 
been worked because of undermanning the payment made for such overtime shall 
be treated as a set-off against the additional payment prescribed above, with the 
qualifications (i) that the said additional payment may be reduced by an amount 
representing ordinary rates for the number of hours of overtime worked; and (ii) 
that any time worked on the sixth or seventh day shall always be excluded from 
such overtime hours . 

Should any dispute arise as to whether the overtime was necessary because of 
the absence of any worker, or as to which workers shall participate in the division 
of the absent worker's wages, the facts shall be recorded and referred to the 
disputes committee for adjudication. 

This clause shall not apply where a substitute worker is engaged to take the place 
of the absent worker. 

GENERAL 
26. (a) Union notices shall be permitted to be posted up in the factory at a place 

which is always accessible to the employees and suitable to the management. 
(b) For the purposes of this agreement , 10 lbs of milk equals one gallon. 
( c) No worker shall be required to work with machinery in operation unless 

some other person is in the factory or within call. 
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( d) Where the words "worker" or "employee" are used in the agreement they 
shall apply only to persons subject to the agreement. 

(e) Notwithstanding subclause (o) of clause 11 of this agreement every male 
person after reaching the age of 18 years shall be deemed to be an adult worker, 
and shall receive not less than the rate prescribed for "all workers". 

(f) Workers paid as youths shall not be required to enter any enclosed vessel for 
the purpose of cleaning. 

(g) The employer shall affix in a conspicuous place a notice indicating the 
location of first aid equipment. 

(h) All workers employed as cream graders shall be subject to a medical 
examination once each twelve months at the employer's expense. 

RIGHT OF ENTRY 
27. For the purposes of this agreement any acc;edited representative of the New 

Zealand Dairy Factories and Related Trades Employees Industrial Union of 
Workers may, at all reasonable times enter upon the premises of any employer 
bound by this agreement where the manufacture, processing, or packing of dairy 
produce is being performed. 

DISPUTES AND MATTERS NOT PROVIDED FOR 
28. If any dispute shall arise in connection with any matter pertaining to or 

arising out of this agreement it shall be referred by the New Zealand Dairy 
Factories and Related Trades Employees Industrial Union of Workers or by the 
New Zealand Dairy Factories Industrial Association of Employers to a disputes 
committee consisting of two representatives of the workers' union and to 
representatives of the employers' association, with the chairman agreed upon by 
the members of the committee or, failing an agreement, appointed by the 
Conciliator. if the committee fails to reach a majority decision, the chairman shall 
either decide the dispute or refer the matter to the Court. The decision of such 
committee or chairman, as the case may be, shall be final and binding, except that 
either the New Zealand Dairy Factories and Related Trades Employees Industrial 
Union of Workers or the New Zealand Dairy Factories Industrial Association of 
Employers shall have the right to appeal against it to the Industrial Court: Provided 
that notice of intention to appeal shall be given by the appellant in writing to the 
respondent within 14 days of the committee's decision being given. 

PERSONAL GRIEVANCES 
29. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage . 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure ; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin ; 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
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his union , who , if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case; 

( v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chairman 
as the parties may decide; 

( vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding on 
the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not 'be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

{i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

UNDER-RATE WORKERS 
30. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union , by the 
local Inspector of Awards and Agreements or such other person as the Court may 
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from time to time appoint for that purpose; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability , his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age of permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 
31. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause , after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
sub clause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and (b) 
apply , after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

NOTIFICATION 
32. (a) In each factory the employer shall, upon written request, at intervals of 

not less than three months, supply the union with the names and addresses of all 
workers em ployed by him under this agreement who are 18 years of age or over or 
in receipt of adult rates of wages. 

(b) Acceptance of employment shall give to the employer the authority to 
deduct from the workers' wages any outstanding union subscriptions upon the 
written request of the union secretary. 
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EXEMPTION 
33. (a) Any workers who at the date of making this agreement are members of 

the New Zealand Institute of Marine and Power Engineers (Incorporated) and who 
at any time during the period of operation of the agreement are employed as 
engineers in any of the six factories se t out below shall be exempted from the 
provisions of this agreement whilst they are so employed - Waftoa, Waharoa, 
Matangi , Te Awamutu, Te Rapa, and Kerepehi dairy factories. 

(b) This agreement shall not apply to any person who is , for the time being, 
covered by the rules of the Auckland Provincial Dairy Chemists Industrial Union of 
Workers. 

APPLICATION OF AGREEMENT 
34. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
association , or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, 
connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 

SCOPE OF AGREEMENT 
35. This agreement shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts. 

TERM OF AGREEMENT 
36. This agreement , in so far as the provisions relating to the rates of wages to be 

paid are concerned , shall be deemed to have come into force on the 21st day of 
July 197 4 , and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof; and this agreement shall continue in 
force until the 19th day of July 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand , this 9th 
day of October 1974. 

(L.S.) G. 0. Whatnall , President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a Conciliation Council. The 
unqualified preference provision ( clause 31) has been inserted in accordance with 
the agreement of all the assessors. 

The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the 9 percent general wage adjustment that was 
effective from 1 July 1974 pursuant to the Wage Adjustment Regulations 1974. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973 , consented to the specified 
period for which this agreement is to continue in force being less than one year 
from the date of regist ration of this agreement. 

The Commission has approved the procedure , as agreed to by the parties , for the 
settlement of disputes of rights . 

G. 0 . Whatnall, President. 

A. R. SHEARER , GOVERNMENT PRINTER, WELLINGTON, NEW ZEA LAND- 1974 
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