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Form 6 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Palmerston North City Corporation Drivers' (except Omnibus Drivers) 
Dispute of Interest between the Wellington Road Transport and Related 
Industries Motor and Horse Drivers' and their Assistants Industrial Union 
of Workers, and Palmerston North City Corporation. 

The Industrial Commission, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest and sub
mitted or notified to the Commission pursuant to the provisions of section 
65 of the Industrial Relations Act 1973, hereby registers as a collective agree
ment the terms, conditions, and provisions set out in the schedule hereto 
and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed,. 
and perlormed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perlonn it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 4th day of December 1974. 

(L.S.) G. 0. Whatnall, President. 

PALMERSTON NORTH CITY COUNCIL DRIVERS' 
(EXCEPT OMNIBUS DRIVERS) AGREEMENT 

In the matter of the Industrial Relations Act, 1973; and in the matter 
of the Palmerston North City Corporation Drivers' (except Omnibus Drivers) 
dispute of interest between the Wellington Road Transport and Related 
Industries Motor and Horse Drivers' and their Assistants Industrial Union of 
Workers and the Palmerston North City Corporation. 

To the Registrar of the Industrial Commission. 

We hereby submit to you a signed copy of the terms of voluntary settle
menJt of the above-mentioned dispute of interest arrived at by the parties 
pursuant to section 65 of the Industrial Relations Act 1973, for registration 
by the Industrial Commission as a Collective Agreement. 

Dated at Palmerston North the 10th day of Octnber 1974. 
Signatures of parties: 

G. A. Brown (Councillor). 
J. R. Smith (Union Area Organiser). 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 

I. This agreement shall apply to all drivers (except Omnibus Drivers) 
employed by the Palmerston North City Corporation. 
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HOURS OF WORK 
2. (a) The ordinary hours of work, exclusive of overtime, to be worked by 

any worker bound by this Agreement shall, subject as hereinafter provided, 
be 40 hours per week, to be worked on five days of eight hours each from 
Monday to Friday inclusive. The starting and finishing times shall be fixed 
in advance by the Corporation according to the requirements of the par
ticular class of work required to be done and, with the exception of drivers 
engaged on trade and/or household refuse collection, drivers engaged ln 
street-flushing work and sweeping, and the drivers of sump educters and 
drivers engaged on shift work, shall be made to fall within the hours of 
7 .30 a.m. and 5 p.m. 

(b) Night Workers-Drivers engaged in street-flushing, street cleansing, and 
street sweeping, and drivers of sump educters may be employed wholly outside 
the hours of 7.30 a.m. and 5 p.m. without payment of overtime, provided 
that such workers shall be paid 86 cents per night extra. Overtime rates in 
accordance with clause 9 of this Agreement shall be paid for time worked 
in excess of eight hours per spell or outside the hours prescribed in this 
subclause, and for all time worked on Saturdays. 

(c) Shift Workers-Drivers whose services are necessary for the effective 
operation of shift work on streetworks, waterworks and drainage work may 
also be employed on shifts. The normal hours of shift work shall be eight 
hours, inclusive of half an hour crib time to be worked in two shifts between 
6 a.m. and 11 p.m. Monday to Friday inclusive. 

NOTE-The provisions of this subclause are designed to meet extraordinary 
requirements for major street works and are not to prejudice future claims 
by the Drivers' Union. 

A shift allowance, the amount of which shall be negotiated between the 
parties shall be paid on all shifts falling wholly or substantially outside the 
hours specified in subclause (a) of this clause. 

NOTE-Substantial shall mean more than 50 percent. 
Shifts shall only be deemed to have been worked where the worker ha1s 

been engaged on shifts for five or more consecutive days. 
Any time in excess of the usual shift hours worked by workeTS employed 

under this subclause shall be deemed to be overtime and shall be paid for 
at the rate of time and a half for the first 3 hours and double time there
after. 

(d) The above stated hours shall include all time occupied by the workers 
in performing duties appertaining to their callings and shall provide for 
IO minutes in each day being allowed as cleaning time in the case of drivers 
engaged in refuse collection, street cleaning, machine operators, workers 
engaged in tyre repairs and any of the classes of work mentioned in sub
clause (h) to (1) of clause 3 of this Agreement. Such cleaning time, if done in 
excess of the ordinary hours of work shall be paid for at ordinary and not 
overtime rates. 

(e) A meal interval of at least 30 minutes shall be allowed to all workers 
within five hours of commencing work. Where it is necessary for the 
employer to def.er to work's meal break beyond four and a half hours from 
commencing work, such meal interval shall be paid for at ordinary rates. 

(f) An interval not exceeding 10 minutes shall be allowed in the morning 
and afternoon but at such a time as to suit the convenience of the work on 
which the worker is engaged. Provided that where practicable such intervals 
shall be arranged so that the morning and afternoon pe-riods of work are 
evenly divided. 
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WAGES 
3. The minimum weekly rates for drivers coming within the scope of this 

Agreem~t shall be as follows·: 

(a) Drivers of any cl~s of n;i,otor v,ehicle (not ptherwise s,pecified) with 
a coml:>i11ed weight of vehicle and rpaximum load not exceajing 
the weight~ set out in th~ fol\owing sched;4le sha_ll be paid not less 
th~ the fqlla:wiQg rates: -
Up tq 10 tons - $72.9.Q per week 
10 to.µ$ to 14 toµs $74i.18 per week 
Over 14 tons $75.92 per week 

$1.825 per hour 
$1.854 per ho,ur 
$1.898 per h~ur 

(b) Driver/operators of Ul~~h~nes ~nd attachments, of combµied ~rn_ weight 
up.d~r -7,qoo lb,s w~luding $.mall rol\ers and up to and including 
three tons., rn,owing ~achine.s, a.gri~µltural type tra~tors with attach
ment, $72.99 ($1.825 per hour). 

(c) Driver/operators of mayhines and attachments of combined tare 
weights over 7,000 lbs up to 20,QOO lbs $75.42 ($1.885 per hour). 

(d) priver/oper~to~s of rµ_achin~ ai:id ~tt~cJ;im.y:qts qf cowb.ined, tcµ-e 
weights ove~ ~q.ooo lb ($7~.96 ($1.924 ~r hour). 

(e) Driver/operators speci~-1:~ing a qriv~·r/owr<\.to-r designc;tted q$ S\ICh by 
reqson of ~ wide exwrte!l~ an,d s\(ill in operating any tl)ree 
machines and thei-r q_iji:aj equipment of cqmbip.e9 t~re wvight of 
7,000 lbs ~d o.ver und~r ~H conditions \;Vith an output al;>ove 
aver:age an_d who has proven ability in proper macl.une. care qnd 
maintenance, $80.00 ($2.00 per hour). 

(f) The employer may, at his discretion, because of proficiency aµd 
experience, pay any driver/qperator within the foi;egoing clas;sifi~a
tions (a) to (d) inclusive ~µ additional $1.00 per week. 

(g) NOTE-Hourly rates are included in this agreement for the P-urpo,s~ of 
calculating payment for ov~rtime, broken time, q;r work coming 
under the prov.isions of clause 5 of this Agreement. 

(h) Drivers engaged on mechanical street sweeping machines in prepara
tion for sealing or who, operate self loadii:ig endl~ belt type 
machinery in exception.ally dus\y conditions shaU be p4id 29 cents 
per hour or part thereof while so employed (in lieu of the paym~nts 
provided in su b9lause (i) of this clause). 

(i) Drivers required to operate tar sprayers and heated insulated asphaltic 
concrete containers and who are requ_ired to be responsible for 
the preparaHon and spreading. shall _in recognition of such responsi
bility and skill be paid $1.15 per day or part of a day in addition 
to their normal wage rates. 

All other drivers having sprayers in action and using tar. oil, 
bitumen or liquid concrete, or shovelling lean mixed concrete, or 
W,orki!lg in connection with bitumen preparations and on loads 
e4~eding one ton, loads of bulk cement, ashes, clinkers. sqper
phosphate, lime, basic slag and stable manure, and drivers required 
to work in exceptionally dusty conditions shall be paid 39 cents per 
day extra while so employed. 

(j) Drivers required to spray weed killer or operate a fertiliser distributor 
in connection with the spreading of fertilis~r shall be provided with 
all necessary safety equipment and shall be paid an allowance of 
$1.15 per day or part of a day whilst so engaged. 
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(k) Drivers engaged on arty of die foliowing overhaul work, namely work 
under tracked vehicles or inside the tracks of such vehicles, dis
mantling tractors after use on refuse tips, wotk closely connected 
with the gear boxes of graders and the dismantling of power 
shovels and drivers engaged in changing tyres on ref use vehicles, or 
on carryalls or graders working at the tip or in exceptionally muddy 
conditions shall be paid 55 cents extra for every day or part day 
thereof whilst so engaged. 

(1) Drivers employed on clearing or repairing blocked or defective sewers 
or f'dul drains shall be paid 63 cents per day additional orl the 
ordinary rate for the time they are so engaged. 

(m) Drivers of refuse vehicles shall be paid an additional 5 cents per hour 
while s:o employed with a minimum payment of 20 cents per day and 
shall assist in loaqing the . vehicle and levelling at the refuse tip. 
Such drivers shall be supplied with overalls, waterproof coats, sou' -
wesiers and leather gloves while so engaged. 

(n) Drivers when required to come into contact with faecal or sewage 
matter or dtiver required to handle dead sheep, cattle, horses or 
similar large animals where decomposition has catised handling to 
be offensive shall be paid 63 cents per day additional on their 
ordinary rate for the time they are so engaged. 

( d} Drivers of motor vehicles priiling a trailer of 2 tons or over tare 
weight, or pulling a pole or pipe jinker shall be paid $1.00 per day 
O'r part day while so erigaged. 

(p) Where drivers are i,:equired to perform work of an UD-lisually dirty, 
dangerous ot unpleasant natute. any additional rate for such work 
shall be determined by the head of the department concerned. 
Should any difference arise in cimnectioit with this subclause. the 
matter shall be tletennirted in accordance with the provisions of 
clause 18 of this Agreement. 

(q) No workers covered by this agreement now in receipt of a higher rate 
of wages shall have his wages reduced by virtue of the coming into 
force df this Agreement. 

(r) A driver specifically directed by his employer to take charge of a 
gang of three or more workers for one day or more shall be paid 
54 cents per day extra. 

(s) Drivers required to do greasing ob. the vehicle shall be issued in
dividually with comlbinatibri overalls which shall remain the property 
of the employer. 

(t) No driver shall be required to operate a po\Yer-driven earth-moving 
implement on a vertical face exceeding 12 ft. above the base of 
the implement or to push or deposit spoil over a drop in excess of 
12 ft. from tp.e base of the implement without another worker 
being in the vicinity or ih regular cohtact with him. 

(u) Drivqs required to work iti trenches or in the construdion of man
holes o,t sueh other excavations shaH be paid the following extra 
payments: · 

Over 5 ft. and up to and including 12 ft.-2.9 cents per hour 
extra. 

Over 12 ft. and up to and including 20 ft.-4.38 cents per hour 
extra. 

Over 20 ft.-the last mentioned tate plus 1.57 per liour additional 
for every 7 ft. over 20 ft. 
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SERVICE BONUS 
4. (a) Subject to the completion of the undermentioned periods of con

tinuous service with the Palmerston North City Corporation, drivers shall 
receive the following bonus payments: 

$ $ 
per week 

On completion of-2 years . . 70 '== 1.346 
3, 4 or 5 years . . 105 == 2.019 
6, 7, 8, 9, 10 years 140 = 2.692 
11, 12, 13, 14 years 160 == 3.076 
15, 16, 17, 18, 19 years . . 200 ·== 3.846 
20 years and thereafter . . 250 == 4.807 
NOTE-By way of classification bonuses shall be calculated as follows: 

(i) On completion of the first year of service a service bonus shall be 
calculated at a rate of $1.346 per week for the next year or part 
thereof following tbe anniversary of a driver's commencement of 
service. 

(ii) In the third year of service, the bonus shall be calcllllated at a rate 
of $2.019 per week. 

(iii) In the 6th year of service, the bonus shall be calculated at a rate of 
$2.692 per week. 

(iv) In the 11th year of service. bonus shall be calculated at a rate of 
$3.076 per week. 

(v) In the 15th year of service, bonus shall be calculated at a rate of 
$3. 846 per week. 

( vi) In the 20th year of service, bonus shall be calculated at a rate of 
$4.807 per week. 

(b) All bonus payments shall be made on the first pay day of December 
of each year and in no case shall a driver's continuous period of service 
exceed two service bonus pay periods without a bonus payment in whole or 
in part. 

(c) Any driver who qualifies for a higher bonus payment for part of a year 
due to the anniversary of his commencement of service shall have his bonus 
calculated on the rates applicable to the year of service completed and the 
year entered. 

(d) Any driver who ]eaves the employ of the Corporation before the 30th 
November in the second year of employment and thereafter shall be entitled 
to a partial bonus. If the termination of employment occurs in a year when 
there is a change of bonus rate, the bonus shall be calculated on the lower 
rate applicable. 

(e) If the termination of service is due to circumstances outside the driver's 
control, the partial bonus shall be calculated at the rate applicable to the 
year in which termination occurs. 

(f) Time served prior to the commencement of this agreement shall count 
as work served for the purposes of this clause. 

(g) Drivers at present in the employ of the Corporation shall not forfeit 
any service entitlement by virtue of the coming into force of the Agreement. 

DRIVERS' DUTIES 
5. It shall be a part of the ordinary duty of a driver to assist when 

required in loading and unloading the employer's vehicle, including the use 
of a front-end loader to load his own vehicle without additional remunera
tion, provided that, where the front-end loader exceeds 7,000 lbs. tare weight 
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an extra payment of 6 cents per day shall be paid on any day when such 
loader is used by a driver for loading his own vehicle, provided further that 
where a driver performs work other than that previously specified in this 
.subclause carrying a higher rate than that which he is normally paid, he shall 
be paid at the higher rate for the actual time worked with a minimum of 
two hours in any one day. Where he performs such work for more than 
20 hours in any one week, he shall be paid at the higher rate for that 
week. 

HOLIDAYS 

6. (a) Drivers shall receive and be paid for the following holidays: New 
Year's Day; 2nd January; New Zealand Day; Anniversary Day; Good 
Friday; Easter Monday; Anzac Day; the birthday of the Reigning Sovereign; 
Labour Day; Christmas Day and Boxing Day. 

(b) (i) When one of the said holidays, with the exception of N.Z. Day or 
Anzac Day falls on a Saturday or a Sunday, it shall be observed on the 
Monday following. 

(ii) Where two of the said holidays fall successively either on a Saturday 
and the succeeding Sunday, or on a Sunday and the succeeding Monday, 
the second, in time, of such holidays (in each case) shall be observed on the 
Tuesday following. 

(c) In the event of N.Z. Day or Anzac Day falling on a Saturday or Sun
day, drivers required to work on that day shall be paid double time rates. 

(d) For work done on Sundays, Anzac Day or any of the holidays herein 
-specified, drivers shall be paid double time rates. 

ANNUAL HOLIDAYS 

7. (a) Except as otherwise provided, every worker shall at the end of 
e ach year of his employment by an employer become entitled to an annual 
holiday of three weeks paid on the basis of the worker's average weekly 
taxable earnings: Provided that the holiday pay does not exceed the worker's 
ordinary pay plus 30 per cent and provided (further, that in no case shall 
the holiday pay be less than the worker's ordinary pay at the time of taking 
the holiday. For the purposes of calculating a worker's average weekly 
taxable earnings for the year the employer may fix a close-off date other 
than the anniversary date of the worker's commencement of employment. 
The third week's holiday may be taken in conjunction with or separately 
from the first two weeks as is mutually agreed between the employer and 
employee. · 

(b) For the purposes of this clause lump sum special payments shall be 
excluded from the computation of average weekly taxable earnings, and 
ordinary pay shall be as defined in the Annual Holidays Act, 1944. 

(c) Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided 
in subclause (a) of this clause it shall be sufficient compliance with this clause 
for payment to be assessed on the percentage formula prescribed in subclause 
( d) of this clause subject to final adjustment and payment of any remainder 
.after that date: Provided that in no case shall the holiday pay be less than 
the worker's ordinary pay at the time of taking the holiday. 
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(d) Whete the employment of arty worker is tetminated at the end of a 
period of employment which is hot less than three weeks but less than one 
year. the ernployer shall forthwith pay to the worker. ih addition to all other 
amounts .due to him. art afnount equal to 6 percent of his gross taxable 
earnings hut not exceeding 7.8 percent of his gross ordinary pay for that 
period of employment. 

(e) Where the period of employment is less than three weeks the amount 
to be paid as proportionate holiday pay shall be equivalent to six percent 
of this worker's ordinary pay for the time worked by him during that period 
of employment. 

(f) Where it is customary for any employer to allow anrtual holidays to 
~is workers or to any class of his workers during a period _ih each year where 
his premises are closed or the work of these workers is fort any reason dis
continued, and at the date of the commencement of any such period any 
such worker has not become entitled to an annual holiday then the worker 
shall not be entitled to any wages for three weeks following that date. but 
the employer shall before that date pay to him, in addition to all other 
amounts due to him. an amount equal tb 6 percent of his gross taxable 
earnings but not exceeding 7.8 percent of his gross ordinary pay for the 
period of his employment of his gross ordinary pay for the period orf his 
employment up to that date, and the next year of his employment shall be 
deemed to commence on that date. 

(g) The employer shall give to each worker not less than 28 days notice 
of the date of his annual holidays. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

8. (a) A worker shall be entitled to special holidays as follows: 

(i) On~ special holiday of two weeks after the completion o.f 2b years 
and before the completion of 30 years of continuous service with 
the same employer. 

(ii) One special holiday of three weeks after the completion of 30 years 
and before the completion of 40 years of continuous service with 
the same employer. 

(iii) One special holiday of five weeks after the completion of 40 years 
continuous service with the same employer. 

(b) All such special holidays provided for in subclause (a) of this clause 
shall be on ordinary pay as defined by the Annual Holidays Act 1944. and 
may be taken in one or more periods and at such time or times as may be 
agreed by the employer and the worker. 

(c) If the worker having become entitled to a Special Holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

(d) The provisions of this clause shall not apply where an employer has. 
irt operation or brings into operation an alternative scheme for rewarding 
service. which is not less favourable to the worker than the foregoing includ
ing any bonus or gratuity or superannuation (whether or not such scheme is 
solely at the cost of the employer. but at no less cost to the employer than the 
cost involved in providing Special Holidays under this clause). 
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OVERTIME 

9. (a) For work done in excess of or outside the hours prescribed in clause 
2 of this Agreement workers covered by this Agreement shall be paid at the 
rate of time and a half for the first three hours and at the rate of double 
time tliereafter. Overtime sha11 be calculated on a daily basis. 

(b) Overtime worked between 10 p.m. and 7 a.m., or after 12 noon on 
Saturday or for . any time on Sunday, shall be paid for at double time rates, 
whether or not three hours have been exceeded. 

(c) Where a worker is called back to work after having ceased wqrk or 
before his usual time of commencing work on any week-day or on any Satur
day, Sunday or holiday, he should be paid for the time worked at overtime 
rate.s computed from the time of leaving home to the time of return with a 
minimum payment of three homs, provided that for the purpose of this 
minimum more than one call made within three consecutive hours shall be 
deemed to be one call. 

(d) Drivers, when required to standby at home or when required to leave 
a contact phone number shall be deemed to be on Standby and shall be 
paid the following allowances in addition to other entitlements: 
Monday to Friday (inclusive) $1.00 per day 
Saturday $1.37 per day 
Sunday or holidays . . $1.50 per day 

(e) Any worker who after completing 12 hours work during any qay is 
required to 90ntihtie oi- recommence work without an intervening rest break 
of at least 10 ho-lits sha11 be paid doubly ordinary time rate for all time 
worked until he has had such rest break; Provided, that where the period of 
work contirtues into or is tecommehced on Saturday, Sunday, Anzac Day, 
or ~ Statutory holiday, the payrrieht for such continued or recommended 
work on these days, plus one hour's ordinary pay for each hour worked, 
and provid¢, further, that, where such rest break extends into the hours of 
the worker's normal wqrking day, the employer may defer the starting time 
of the worker in which case he shall be paid ordinary time rate for the 
normal working hours not worked by him. 

"Day" for the purpose . of this clause shall be deemed to be _a 24-hour period 
starting from the time when a worker commences any period of work follow
ing a rest break of not less than 10 hours. 

(£) Drivers engaged on street cleaning, or cleaning beaches, conveniences~ 
or reserves on Sunday morning, or on the morning of any public holiday, 
shall be paid at double rates, with a minimum of 3 hours. 

TRA YELLING TIME 
10. (a) In the event of a ,driver being required to park or garage his 

vehicle or implement at a place other than the particular yard or depot 
to which he is attached, the Corporation shall do one or other of the follow
ing things: 

(i) Provide the driver with free transport to and from such vehicle or 
implement. 

(ii) Reimburse the dtiver any additional cost incurred by him in 
travelling to ahd from his wotk on accouht of his vehicle ot 
implement being parked bt garaged away from the particular 
yard 0 1r depot to which he is attached. 
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(iii) Any additional time occupied by the drive,r travelling to and from 
his work in accordance with the provisions of subclauses (i) and 
(ii) of this clause shall be deemed to be part of his day's work 
and shall count as time or overtime as the case may be. 

(b) The recognised depots for the purpose of this clause shall be: Albert 
Street; Reserve Depot (Centennial Drive); Airport and Sewerage Treatment 
Plant, Totara Road. 

If the bounds of Palmerston North City shall be extended the City Cor
poration shall have the right to establish additional depots in the new terri
tory and the same shall be recognised depots for the purposes of the clause 

All workers covered by this Agreement shall receive one week's notice 
when they are changed from one depot to another depot. 

ACCOMMODATION 

11. When considered necessary and practicable by the Inspector of A wards, 
sanitary accommodation and a place to take meals shall be provided; also 
suitable lockers and provision for workers to change their clothing and water 
for washing hands. The accommodation shall be kept clean and sanitary. 
The employer shall provide for regular cleaning and supervision. 

WATERPROOF COATS, LEGGINGS AND OVERALLS 

12. (a) The Corporation shall provide raincoats, leggings or waterproof 
trousers, gloves, boots, sou'westers and three sets of overalls, to drivers when 
considered necessary at the discretion of the head of the department con
cerned. The Corporation shall also provide to workers who have contact with 
bituminous materials, who drive refuse vehicles, who handle or place wet 
concrete or who lay concrete or earthenware pipes or who operate refuse 
tip machinery suitable safety boots. These shall remain the property of the 
City Corporation, and the men using same shall be held responsible for any 
loss or damage due to wilful destruction or neglect. Before a second or 
subsequent issue is made the used article shall be returned to the store. 
Drivers when required to work in a workshop or garage shall be given the 
same ablution privileges as the mechanics. No driver shall qualify for an issue 
of safety boots until he has completed one month's service with the 
Corporation. 

(b) In cases where a driver is employed at work outside his ordinary duties 
as a driver in accordance with the provisions of clause 5 of this award and 
where considered necessary at the discretion of the management or engineer 
he shall be issued with gumboots. Where the employer so supplies gumboots 
he shall pay to the worker while it is necessary for him to wear gumboots a 
payment of 23 cents per day or part thereof. Drivers shall not wear gumboots 
while actually driving. 

(c) Should any difference arise between the Union and the employer 
concerning the issue of overalls or boots, it shall be dealt with under clause 
18 of this Agreement. 

MEAL MONEY 

13. The Corporation shall allow drivers meal money at the rate of 103 
cents per meal when workers are called upon to work overtime after 6 p.m. 
on any day or after 1 p.m. on Saturday or Sunday, provided such workers 
cannot reasonably get home to their meals and return within one hour. 

10 



4265 

SICK PAY AND COMPASSIONATE LEAVE 

14. The Sick Pay Schedule and the Compassionate Leave Policy as 
approved by Council from time to time as Corporation Staff Policy shall 
apply. 

TERM OF ENGAGEMENT 

15. A week's notice of dismissal or resignation shall be given by the 
employer or the worker. This, however, shall not prevent the summary dis
missal of a worker for misconduct. 

If the employer dismisses an employee without noitice and without good 
,cause. he shall pay such employee one week's wages on full pay or- two hours 
pay in the case of casual workers. If an employee leaves the employer's 
service without notice and without good cause. he shall forfeit one week's 
wages on full pay or two hours in the case of casual workers. 

EMERGENCY WORK 

16. (a) Emergency work shall mean work necessitated by wind. rain. fire, 
.snow, storms. floods, tides and earthquakes and requiring immediate atten
tion to keep open essential services and shall include opening lake outlets. 

(b) In the case of such emergency work and notwithstanding anything 
coq.tained elsewhere in this agreement, the following provisions shall apply 
,only for the period of immediate emergency. 

(i) Except on the holidays named in subclause (a) of clause 6 of this 
Agreement and on Sundays. up to 8 hours may be worked on any 
one day wi1hout payment of overtime. and time and a half rates 
sha11 be paid beyond 8 hours work on such days. 

(ii) On holidays provided in subclause (a) of clause 6 of this Agreement 
ordinary time in addition to the holiday payment provided for 
in subclause (a) of clause 6 shall be paid for the first 8 hours and 
double time beyond the first 8 hours and for all work on Sundays. 

(c) To compute the rate of payment beyond the first 8 hours per day, 
t_he ordinary weekly wage shall be divided by 40. 

(d) In the event of any difference of opinion arising as to what constitutes 
emergency work under this clause, the work shall proceed and a Disputes 
Committee, as comprised in clause 18 of this Agreement, shall be immediately 
-set up to deal with the matter. 

GENERAL CONDITIONS 

17. ( a) Employers shall be entitled to make a rateable deduction -from the 
weekly wages provided for herein for time lost through default, sickness or 
accident of a worker. For the purposes of computing weekly payments for 
broken time. the ordinary weekly rates shall be divided by 40. 

(b) Drivers' time sheets shall be filled in by the drivers and checked by the 
timekeeper and the overseer in charge of the job concerned. The engineer 
or officer in charge of each job shall be responsible for conditions of work in 
terms of the award, including overtime, travelling time, dirt money and 
other penal provisions of the Agreement. Wages shall be paid each week 
in the employer's time, not later than Thursday, and, where practicable, at 
least one clear day before any holiday. Each worker shall receive and be 
permitted to retain an itemised statement showing how his wages are com
puted. 
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(c) Where the Council desires to appoint workers to the staff of the Cor
poration as working foremen, the Union shall not unreasonably withhold its 
consent to th'e release of ·such workers from the provisions of this Agree
ineht when advis'ed by the department concerned. 

(d) Drivers may be promoted to and designated as leading drivers and 
shall be paid 50 cents per day extra. Drivers other than leading drivers whilst 
in charge of tips shall receive an additional 50 cents per day. 

(e) No driver shall be instructed to do potentially dangerous work in 
isolation. 

SETTLEMENT OF DiSPUTES 

18. (a) The procedure set out in the succeeding provisions of this clause 
shall apply to a dispute of rights between the parties bound by this instru
ment, or any of them, including a dispute on: 

(i) The intetpretioh of this instrument; or 

(ii) Any matter (not being a personal grievance within the meaning of 
section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by the terms of this instrument. 

(b) Either the Workers' Union or the employer or employers who are 
parties to any such disputes may invoke the procedure. 

(c) The Union ahd the employer ot employers who are parties to any 
such dispute shall refer the disputes to a Committee consisting of an equal 
number of representatives appointed respectively by the Union and the 
employer or employers concerned, together with a chairman who shall be: 

(i) mutually agreed upon by the parties; or 

(ii) if there is no such agreement, either a conciliator or a person 
appointed by him. 

(d) A decision reached by a majority of the Committee shall be the deci
sion of the Committee; but if the members of the Committee ( other than 
the chairman) are equally divided in opinion, the chairman may either: 

(i) make a decision, which shall then by the decision of the committee; 
or 

(ii) refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this ,clause, 
the decision of the Committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
Committee, or ahy part of that decision. The appellant shall: 

(i) within 14 days after the date on which the decision of the Com
mittee has been . made known to him, give to every other party 
written notice 'Of his intention to appeal; and 

(ii) within 7 days after the date on which that notice has been given, 
lqdge with the Registrar of the Industrial Court a written notice 
of appeal; and 

(iii) specify in e4ch such notice the decisioh or the part of the decision 
to which the appeal relates. 
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(g) The es.se.u~ ot th~ ola.Qse bcing that, pending the settlement o~ the 
dispute, the work of the employer sh,~U not on any account be impeded but 
sb.~11 ~t ~ tim~ PX~ ~ i{ 1)0 dispute h,ad, ~riseu, it is !iere,by pro\fided 
that: · 

(i) no worker employed by any employer who is a party tp the dispute 
~h,'!11 di~q:>11t~ue or i.mpeqe normal work, eith~ tqtally or J_:?ar
ti,aUy, l?ecause o.f the dispute. 

(ii) While tb_e provisions of th.i~ cla,l)se are ~ei.pg oqs.~~oo. no such 
employer shall, by reason of the dis.putt?,. clismis~ ~y worker 
dir~ctly involvec\ in t~~- dispute. 

(NO.TE-Thi& c}~wse tw~ p~n insertyQ in qCCQrdance w.itp th~ require
me.q\s of ~~tion ~ 15. of th~ lµdustriai Relatio,ns Act 1973.) 

SETTL~MENT Qf PERSQNA.~ GRIEV AN~ 
19. In accordance with subsection 1 of section 117 of the Industrial 

Relations Act 1973 the following shall stand as part of this Agreement: 

1. "f~r()9n.aj Grie\7an~" 1p.ea1;1.& any grievanc.e that a worker rnay have 
against his employer because of a claim that he has qre.n 4njustifiably 
dismiss·ed or that 01ther action by the employer (not being an action of a 
kind applicable generally to workers of the · same class employed · by the 
employer) affects 'his employment to his disadvantage. 

2. "Standard Procedure" for the settlement of any personal grievance 
sh.all i.J;i.c\uq~ t\w f Q,UO\Ying: 

(a) Any worker who consiµers that he has grounds for a personal griev
ance shall have the right to. submit his ·grievance in accordance: with 
this p,roqxlur~: 

(b) As, so.on as practicable, c\,fier a personal grievance arises, the worker 
shall su brnit \he grievance to his immedi~te supervisor, affording 
him an opportunity to remedy the cause of the grievance, the intent 
~ing that it is des,i:i;able, \f tlw c;ircm;nst~.nces ~nnit it, to s,ettle 
the grievance rapidly and as near ~s possible to the point of origin: 

{c) Where any s~cq. at;~mpt <,1t settlement has f~µed, or where the grievance 
is of such a nature that a direct discussion between the worker and 
his i~meq~at~ s4pervtsor woulq be in~ppropri4te,. th~· worker &h~ll 
notify the branch' secretary or secretary or a duly autho•rised ·repre
sentative of his union, who, if he considers that there is some 
substance in the personal griev~11c~. s,h:;ill forth with take the matter 
up with the employer or his representative: 

-(d) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced ro writing in a state
ment setting out all the facts relied on. The starement shall ~stablish 
the natQre · of the worker's grievance, and of the issues, for all 
~ubsequent considera,tion of the case. 

{e,) The written statement shall be referred to a Grievance Committee 
cons~ting of a,n eqµaJ . number of represent~tives (not exceeding 3) 
nominated r~.µectively by the Union and the employer, with or 
wjth,out a ch_airman a,s the parties may decide: 

(f) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation: 
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(g) If the matter is not settled by the Grievance Committee, it shall be 
referred to the Industrial Court: 

(h) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or 
by both: 

(i) The Court, after enquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be 
binding on the parties: 

(j) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might 
impede the affective functioning of the procedures. 

3. For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the per
sonal grievance had arisen-

( a) No worker employed by an employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially 
because of the dispute: 

(b) While the provisions of the procedure for the settlement of the per
sonal grievance are being observed, the employer shall not, by reason 
of the dispute, dismiss any worker directly involved in the dispute. 

4. Any statements made or information given in the course of any proceed
ings before a Grievance Committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

5. In the case of alleged unjustifiable dismissal, any final settlement, deci
sion, or award made under this section may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(a) The reimbursement to him of a sum equal to the whole or any part 
of the salary lost by him: 

(b) His reinstatement in his former position or in a position not less 
advantageous to him: 

(c) The payment to him of compensation by his employer. 

UNION MEETINGS 

20. (a) The Union may hold up to two meetings per financial year (1st 
April- 31st March) of drivers employed under this Agreement during work
ing hours, such meetings to be of no longer duration than 2 hours; provided 
that such meetings shall be arranged at a place on a day and at a time as 
are agreed to between the Union and the local organisation of employers 
in the branch of the industry concerned: Provided, further, that the Union 
shall give at least two weeks' notice of its intention to hold such a meeting. 
Employers shall make a rateable deduction from weekly wages for all time 
in excess of 2 hours lost in attencling Union meetings. 

(b) The Union agrees to make workers available during such meetings 
for emergency services such as cal'l outs and to maintain the operation of 
the tips. 
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MEETING DELEGATES 

21. The employer shall allow the Committee of Delegates being not more 
than 3 in number leave of absence on pay to attend conciliations and/or 
dispute meetings with the Corporntion's representatives. In addition, the 
Branch Secretary shall be paid for one day's attendance at the Union's 
Annual Delegates Conference. 

UNQUALIFIED PREFERENCE 

22. (a) Any adult person engaged or employed in any position orr employ
ment subject to this Agreement by any employer bound by this Agreement 
shall, if he is not already a member of a Union of Workers bound by this 
Agreement become a member of such Union within 14 days after his engage
ment, or after this clause comes into force, as the case may be. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a Union of Workers bound by this 
Agreement so long as he continues in any position or employment subject 
to this Agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member 
of a Union who fails to become a member, as required by that subclause, 
after being requested to do so by an officer or authorised representative of 
the Union, and every worker who fails to remain a member of a Union in 
accordance with subclause (b) hereof commits a breach of this Agreement. 

(d) Every employer bound by this Agreement commits a breach of this 
Agreement, if he continues to employ any worker to whom subclause (a) 
and (b) apply; after having been notified by any officer or authorised repre
sentative of the Union that the worker has been requested to become a 
member of the Union and has failed to do so or that the worker having 
become a member of the Union has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the 
age of 18 years or upwards, or a person who for the time being is in receipt 
of not less than the minimum rate of wages prescribed for ad UJlt workers by 
this Agreement. 

(NOTE-Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the Union.) 

UNDER RATE WORKERS 

23. (a) Any worker who considers himself incapable of earning the mini
mum wage fixed by this Agreement may be paid such lower wage as may 
from time to time be fixed, on application of the worker after due notice 
to the Union by the local Inspector of Awards and Agreements or such other 
person as the Commission may from time to time appoint for that purpose, 
and such Inspector or other person in so fixing such wage shall have regard to 
the worker's capability, his past earnings, and such other circumstances as such 
Inspector or other person shall think fit to consider after hearing such evi
dence and argument as the Union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as· such 
Inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to 
such worker by the Secretary of the Union requiring him to have his wage 
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again fixed in manner presc~ibeq by this clause: Provided that in the case 
of any wage is so fixed !>y reason of old age or permanent disability it may 
be fixed for su~h longer period as such InspectO'r ' or other person sh~l thipk 
fiL . 

(c) Notwithstarnj jµg t!'ie foregoing, it shall be competent for a worker to 
agree in writing with the President or Secretary of the Union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of th~ Union to give notice to the Inspector of 
A wards and Agreements of every Agreement made with a worker pursuant 
ht,reto. 

(e) It ~h~ll be the duty of an ~:µiployer, before employing a worker ~t s:uch 
lower wage, to examin~ tpe oermit or agreement by which sq.ch wage is 
fued. f - . . 

UNJON FEES 

24. The Corporation may m~ke a weekly d~µction frqm qrivers' w4ges 
for Union dues. · 

COPY OF AGRE~MENT 

25. Employers bound by this Agreement shall exhibit a copy of this 
A~reement in sue~ a position as to be easily accessible to the men. 

SCOPE OF AGREEMENT 

26. This Agreement shall apply to all drivers employed in the City 
Engineerls and Reserves Departments of the Corporation. 

TERM OF AGREEMENT 

27. Tlµ& A,greem,e.p.t, ins0.far as the provisions relating to the rates of 
wage$ to qe paiq ~:re concerned, shall be deemed to have come into force 
ori the l&t July 1974 and so far as all other provisions of the Agreement 
are concerned, it shall come into force on the day of the date heroof; and 
this Agreement shall continue in force until the 30th Jµne 1975. 

This Collective Agreement ~ signed
On behalf of the Palmerston 

North City Corporation, by- G. A. ijrown (Councillor). 
On behalf of the Wellington Road 

Trapsport and Relateq Industries 
Mptor and Horse priyers ~nd their 
Assistants Industrial Union of 
Worke'rs, by- · · J. R. Smith (Unron Area Organiser). 

Dated at Palmerston North the 10th day of October 1974. 

A. R . SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND- 1975 
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