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OT AGO AND SOUTHLAND MANUFACTURING CHEMISTS, 
PRESERVED FOODS, AND JAM FACTORIES' EMPLOYEES 

REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Otago and Southland Manufac
turing Chemists, Preserved Foods, and Jam Factories' Employees Dispute of 
Interest between the Otago and Southland Manufacturing Chemists, Preserved 
Foods, Jam and Starch Factories Employees Industrial Union of Workers and 
the undermentioned: 

Bell Tea Company Limited, Hope Street, Dunedin. 
Central Otago Fruit Company Limited, P.O. Box 59, Roxburgh. 
Donaghy's Industries Limited, Macandrew Road, South Dunedin. 
Cregg, W. and Company Limited, Forth Street, Dunedin. 
Lane Latimer Limited, 445 Andersons Bay Road, Dunedin. 
Lane Medicine Company Limited, Harbour Street, Oamaru. 
Murdoch and Company Limited, 205 St Andrew Street, Dunedin. 
Sew Hoy and Sons Limited, 36 Stafford Street, Dunedin. 
St George Company Limited, 84 Filleul Street, Dunedin. 
Stephens Ink NZ Limited, Moray Place, Dunedin. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 9th day of October 1974. 

(L.S .) G. 0. Whatnall, President. 

INDEX 
Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Hours of Work 
3 - Shift Work 
4 - Job Classifications and Wages 
5 - Casual and Part-Time Workers 
6 - Overtime 
7 - Holidays 
8 - Annual Holidays 
9 - Special Holidays and Long Service 

2 



1313 

10 - Sick Pay 
11 - Terms of Employment 
12 - Abandonment of Employment 
13 - General Conditions 
14 - Payment of Wages 
15 - Right of Entry 
16 - Travelling Time 
17 - Disputes 
18 - Personal Grievances 
19 - Notification 
20 - Unqualified Preference 
21 - Under-Rate Workers 
22 - Application of Agreement 
23 - Scope of Agreement 
24 -Term of Agreement 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. (a) This agreement shall apply to the manufacture, bottling, canning, 

preparation and/ or packaging of condiments; essences; jelly crystals; coffee; spices; 
malt extracts; inks; adhesives; disinfectants; toilet preparations; cleansing prepara
tions (other than soap); detergents; polishes; jams; preserved fruit; vegetables; fish; 
meat; food pastes; oyster grit; chemical products and foodstuffs for veterinary, 
household, medicinal, manufacturing, processing, preserving, or garden use, and 
by-products in connection therewith. 

(b) This agreement shall apply to females wholly or substantially employed in 
connection with the packing of tea. 

( c) This agreement shall apply to packers of meat for the wholesale trade where 
such work is done at other than a freezing company's works. 

( d) This agreement shall apply to workers employed in factories where meat 
(including venison) extracts are produced. 

HOURS OF WORK 
2. (a) The ordinary hours of work shall not exceed 40 per week nor eight per 

day and shall be worked between tlw hours of 7 .30 a.m. and 5 p.m. on the five 
days of the week, Monday to Friday inclusive. 

(b) No worker shall be required to work more than five hours continuously 
without an interval of at least three-quarters of an hour for a meal: Provided that 
this mealtime may be reduced to half an hour by mutual agreement. 

SHIFT WORK 
3. (a) Shifts may be worked as required by the employer: Provided that where 

shifts are worked eight hours (inclusive of mealtime) shall constitute an ordinary 
shift , and five shifts shall be an ordinary week's work. 
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(b) Workers working shifts shall be paid 11.5 cents per hour in addition to the 
ordinary rates of pay prescribed in clause 4 of this agreement for each shift worked 
wholly or in part outside the ordinary working hours prescribed in clause 2 of this 
agreement. Shift workers shall be allowed an interval of half an hour for a meal 
without deduction from pay and the hours of work shall be continuous. A worker 
required to work less than three consecutive shifts shall not be deemed to be a shift 
worker but shall be paid for such work at overtime rates. 

(c) Every worker requireq to work on any Saturday shall be paid for such work: 
(i) For all time·worked between midnight Friday and noon on Saturday at not 

less than one-half as much again as the ordinary rate; and 
(ii) For all time worked between noon and midnight on Saturday at not less 

than double the ordinary rate of pay. 
( d) Every worker who is employed on any Sunday shall be paid at not less than 

double the ordinary rate of pay. 
( e) A shift worker required to work two hours or more overtime on his shift 

shall be paid a meal allowance of $1. 

JOB CLASSIFICATIONS AND WAGES 
4. (a) Definitions: 
Grade I -

Band saw operator - saws frozen products into suitable strips for mincing. 
Bowl chopper batching operator - responsible for weighing out and preparing 

mix to standard procedure. 
Coffee dryer operator - controls and regulates a spray drying plant for the 

manufacture of instant coffee powder from coffee liquors. 
Coffee extractor operator - controls and regulates pressure vessels and re~ated 

plant for the extraction of coffee liquors from roast ground coffee beans. 
Coffee roaster operator - operates and regulates through adjustments to times 

and temperatures for the roasting of coffee beans to prescribed degrees of 
roast. 

Cooker operator - operates vessels for the sterilisation of canned fruit 
products. 

Desserts compounder - measures according to formulae, and mixes ingre
dients to manufacture table desserts, culinary essence , and beverage 
flavours. 

Ink maker - measures according to formula and makes ink to an approved 
manufacturing standard. 

Jam maker - responsible for the weighing of ingredients, mixing and 
controlling the jam making process. 

Packaging machine operator-Setter - responsible for the operation of a 
packaging machine that forms, fills and seals consumer pack products. Sets 
up and makes mechanical adjustments, as necessary. 

Retort operator - loads and unloads retort, sets automatic timing and 
Tesponsible for record keeping of times and temperatures. 

Spice miller - operates mills, mixers and related plant in the processing of 
spices, and herbs. 

Grade 2 -
Centrifuge and clarifying operator - assembles, operates and cleans centrifuge 

machine. 
Coffee bean blender - measures and blends green coffee beans in bulk, by 

weight, prior to roasting. 
Coffee extractor operator's assistant - under the charge of a coffee extractor 

operator, assists in the operation of extractors for the production of coffee 
liquors. 
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Coffee roaster operator's assistant - under the charge of a coffee roaster 
operator, assists in the operation of coffee roasters for the roasting of 
coffee beans. · 

Cooker· and blender - prepares and blends fillings for spring rolls and similar 
products. • 

Eel sorter and packer - sorts eels into weights and varieties and places in 
cartons. 

Final batching operator - adds weighed ingredients to vat and checks pH with 
pH meter. 

Jam operator - responsible for controlling filling temperatures, flow of jam, 
and filling machine operation. 

Line inspector - takes random samples from production lines , check weighs, 
tests, and inspects products for colour, quality, weight, and volume 
standards. 

Noodle machine operator - operates and adjusts machine to suit noodle 
production. 

Packaging machine charge operator - operates a packaging machine that 
forms, fills and seals consumer pack products. Makes minor adjustments 
and replenishes packaging materials. Only one person shall qualify on each 
machine as the operator in charge and other persons engaged in connection 
with the machine shall be classified as members of a packing team 
irrespective of any of the above duties being rotated. 

Plate filtration operator - operates, assembles and cleans plate filtration 
machine. 

Syrup maker - measures and prepared syrups to required strengths for food 
preserving uses. 

Grade 3 -
Apricot splitter - feeds apricots into splitting machine. 
Carton assembler - assembles, staples or glues cartons and packs. 
Chalk maker - person involved in the moulding of chalk. 
Factory helper - assists compounders or millers in product manufacture. Also 

assists packers and packaging machine operators in transferring materials 
and supplies between storage and production areas; empties, washes utensils 
and containers, cleans equipment and related areas; performs other factory 
duties as required. 

Hand capper - applies caps to bottles by hand. 
Packer - (a) Feeds or packs off, as a member of a team, from a packaging 

machine, which is in the charge of an operator classified as such. 
(b) Feeds, weighs, fills, seals, labels, or packs off, consumer pack 

products as a member of a team. 
( c) Sorts and prepares fresh raw foodstuffs for preservation; fills and 

seals; labels, or packs off canned products, as a member of a team. 
Pen assembly line worker - engaged as one of a team feeding and removing 

pens and plastic pouches from a printing machine; feeding, drilling and 
removing pens from a drilling machine and performing other work related 
to the sectional construction of pens and markers. 

Printing machine operator - feeds and removes pens and plastic pouches from 
printing machine. · 

Grade 4 -
Worker not elsewhere classified -here is no obligation on an employer to 

engage workers to fulfil each job as listed in the classifications. 
The employer shall have the right to combine a group of classified jobs 

into one job where it suits his operation. Where a group of classified jobs is 
performed by one worker, the employer shall pay the worker the rate for 
the highest classified job within the group. 

Before a new operation is commenced during the currency of this 
agreement the rate to be paid shall be agreed between the employers and 
the employees' union. 
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{b) The following shall be the minimum weekly rates of wages for ad ult workers: 

Grade 1: 
Band saw operator 
Bowl chopper batching operator .. 
Coffee dryer operator .. 
Coffee extractor operator 
Coffee roaster operator .. 
Cooker operator 
Desserts compounder 
Ink maker 
Jam maker 
Packaging machine operator-setter 
Retort operator 
Spice miller 

Grade 2: 
Centrifuge and clarifying operator 
Coffee bean blender 
Coffee extractor operator's 

assistant 
Coffee roaster operator's assistant 
Cooker and blender 
Eel sorter and packer 
Final batching operator .. 
Jam operator .. 
Line inspector .. 
Noodle machine operator 
Packaging machine charge operator 
Plate filtration operator 
Syrup maker 

Grade 3: 
Apricot splitter 
Carton assembler 
Chalk maker 
Factory helper .. 
Hand capper 
Packer (a), {b ), (c) 
Pen assembly line worker 
Printing machine operator 

From From 
1 July 1974 1 October 1974 

Males Females Females 
Per Week Per Week Per Week 

$ $ $ 

67.30 51.15 57.21 

64.85 49.29 55.12 

62.97 47.86 53.52 

(c) Juniors - Juniors under 20 years of age may be employed at not less than 
the following minimum rates: 

Under 18 years of age 
18 to 19 years of age 
19 to 20 years of age 

6 

From 
1 July 1974 

Males Females 
Per Week Per Week 

$ $ 
31.87 27.09 
36.47 30.27 
40.94 33.98 

From 
1 October 1974 

Females 
Per Week 

$ 
28.68 
32.82 
36.85 
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( d) (i) A worker employed at manual work and appointed a working foreman or 
forewoman by the employer and whose duties are to take charge of and to 
supervise the work of other workers in a permanent department of the business 
shall be paid not less than $4.50 per week additional to his or her ordinary rates. 

(ii) A leading hand whose duties are to be in charge of other workers and is 
himself or herself under the supervision of a foreman or forewoman shall be paid 
not less than $1. 70 per week additional to his or her ordinary rates. 

(e) Workers engaged in the canning of meat or tongues shall be paid the rates 
prescribed in the freezing workers' collective agreement ( or award) applying for the 
time being to the canning of meat in the Otago and Southland Industrial District. 

(f) A worker who is required to perform the duties of a class of worker who, in 
accordance with the provisions of this agreement., is paid at a higher rate than the 
worker in question shall be paid at such higher rate during the time or times he or 
she performs such duties. --·. 

(g) After one year of continuous service with the same employer 3.5 cents per 
hour in addition to the ordinary rates of pay prescribed in this clause shall be paid. 

CASUAL AND PART-TIME WORKERS 
5. (a) Workers engaged for less than one week shall be deemed to be casuals and 

shall be paid at not less than the following rates: 

Grade 1 
Grade 2 
Grade 3 

· From 
1 July 1974 

Males Females 
Per Hour Per Hour 

Cents Cents 
168.3 128.0 
162.1 123.2 
157.4 119.6 

From 
1 October 197 4 

Females 
Per Hour 

Cents 
143.1 
137.8 
133.8 

(b) (i) Where the employer does not regulatly require the services of a worker for 
the full period of 40 hours per week, he shall pay such worker pro rata the 
appropriate wage rate plus 10 per cent. 

(ii) Where a worker is unable to accept full-time employment the employer shall 
pay pro rata the appropriate wage rate. 

OVERTIME 
6. (a) All time worked in any one day outside or in excess of the hours 

prescribed in clauses 2 and 3 of this agreement shall be considered overtime and 
shall be paid for at the rate of time and a half for the fust three hours and at 
double time rates thereafter. Where a worker is required to continue working till 
after 6 p.m. or after one hour beyond his usual knocking-off time, such worker 
shall be paid $1 tea money. 

(b) Where a worker has been notified that he is required to work overtime and 
notice has been withdrawn on the day overtime was to have been worked , he shall 
receive the tea money allowance. 

HOLIDAYS 
7. (a) The following holidays shall be allowed without deduction of pay: 

Christmas Day, Boxing Day, New Year's Day, the day following New Year's Day, 
New Zealand Day, Good Friday, Easter Monday, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day, and Anniversary Day or a day in lieu thereof to be 
added to the Easter holidays. 

(b) For any work done on any of the abovementioned days , double time rates 
shall be paid. 

(c) Should any of the foregoing holidays , except Anzac Day and New Zealand 
Day, fall on a Saturday or a Sunday, then such holiday shall be observed on the 
next sul:ceeding working day. 

7 
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ANNUAL HOLIDAYS 
8. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by any employer become entitled to an annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 per cent 
and provided, further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purposes of 
calculating a worker's average weekly taxable earnings for the year the employer 
may fix a close-off date other than the anniversary date of the worker's 
commencement of employment. 

For the purpose of this provision , continuous service with the same employer 
shall not be deemed to be broken by reason of the sale or transfer of the business 
to a new employer who continues to employ such workers. 

(b) (i) In lieu of the holidays provided in this clause, regular shift workers after 
12 months' continuous service as such shall be granted four weeks' annual holiday 
on ordinary pay as defined in the Annual Holidays Act 1944. 

(ii) Any worker who is employed for less than 12 months as a shift worker shall, 
in addition to three weeks' annual holiday under the Annual Holidays Act, be 
granted an additional period representing the corresponding proportionate part of 
one week extra which is granted to regular shift workers. 

( c) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of those workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday, then that worker shall not be entitled to any 
wages for three weeks following that date but the employer shall before that date 
pay to him, in addition to all other amounts due to him at that date including 
amounts to which he is entitled in respect of any special holidays, an amount equal 
to one twenty-fifth of his ordinary pay for the period of his employment up to 
that date, and for the purposes of the Annual Holidays Act the next year of his 
employment shall be deemed to commence on that date. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
9. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 20 years and 
before the completion of 30 years of continuous service with the same 
employer; 

(ii) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous service with the same 
employer; 

(iii) One special holiday of five weeks after the completion of 40 years 
continuous service with the same employer. 

(b) Should a worker have completed 30 years of continuous service with the 
same employer prior to the date of this agreement he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 40 years of continuous service with the same employer 
prior to the date of this agreement he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of sub clause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall be 
on ordinary pay as defined by the Annual Holidays Act 1944, and shall be taken in 
conjunction with the annual holiday or may be taken in one or more periods and at 
such time or times as may be agreed by the employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service, 
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which is not less favourable to the worker than the foregoing, including any bonus 
or gratuity or superannuation scheme (whether or not such scheme is solely at the 
cost of the employer , but at no less cost to the employer than the cost involved in 
providing special holidays under this clause). 

(f) For the purpose of this clause continuous service with the same employer 
shall not be deemed to be broken by reason of the sale or transfer of the business 
to a new employer who continues to employ such workers. 

SICK PAY 
10. (a) After 12 months' continuous service with the same employer a worker 

shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. Sick pay shall accummulate up to a 
maximum of ten days by carrying forward from one year to the next any unused 
sick pay of up to five days provided that payment for any absence on account of 
sickness shall not exceed five days at any one time. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday for 
which the worker is entitled to full pay. 

(c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

(d) Absence of one day only shall not be paid. 
(e) A claim for sick pay shall be supported by a medical certificate. 
(t) The worker shall ensure notice is given to the employer on the fust day of 

absence due to illness. 
(g) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

TERMS OF EMPLOYMENT 
11. One week's notice of termination of employment shall be given by either 

party unless the worker is dismissed for wilful misconduct when the dismissal may 
be summary: Provided that during the fust month's employment the period of 
notice shall be four hours. Where the employment of a worker for whom weekly 
notice is provided is terminated by either party without notice or without good 
cause one week's wages shall be paid or forfeited in lieu of notice. 

ABANDONMENT OF EMPLOYMENT 
12. The absence of an employee from work for a continuous period exceeding 

five working days without the consent of the employer and without good cause 
shall be prima facie evidence that the employee has abando.ned his employment. 

GENERAL CONDITIONS 
13. ( a) First aid outfits, fully equipped, shall be provided in each factory and 

shall be accessible at all times. 
(b) Workers employed in wet places shall be supplied with gumboots and/or 

clogs. Aprons or other suitable protective clothing shall be supplied where 
necessary. Overalls and smocks shall be supplied, cleaned and maintained by the 
employer and shall remain the property of the employer. Caps shall be supplied to 
workers for dusty work. 

(c) Female workers shall not handle more than 28 lb single-handed. 
( d) Boys under 17 years of age shall not handle more than 56 lb single-handed. 
(e) Reasonable facilities for providing warmth in cold weather and efficient 

ventilation shall be provided in each factory . 
(f) The employer shall supply suitable dining and lavatory accommodation, 

together with facilities for changing clothes , and hot water for washing hands. A 
suitably furnished rest room shall be provided for females. 
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(g) Ten minutes' rest period shall be allowed morning and afternoon. Tea, milk 
and sugar shall be provided by the employer. If a worker is required to work more 
than three hours' overtime he shall be allowed during that period a rest of ten 
minutes. 

(h) Workers employed in grinding chillies, capiscums, cinnamon, cascara, 
belladonna, aconite, or benzoin, or filling containers with cayenne pepper or 
cinnamon shall be paid 6 cents per hour extra. 

PAYMENT OF WAGES 
14. Wages shall be paid weekly, in cash, in the employer's time, not later than 

Thursday in each week. Details of wage makeup and deductions shall be supplied 
to workers. When a holiday occurs on a Friday the wages shall be paid not later 
than Wednesday. 

RIGHT OF ENTRY 
15. The secretary or other authorised officer of the union of workers shall, with 

the consent of the employer (which consent shall not be unreasonably withheld) , 
be entitled to enter at all reasonable times upon the premises or works and there 
interview any worker, but not so as to interfere unreasonably with the employer's 
business. 

TRA YELLING TIME 
16. Any worker required to commence work after the cessation of public 

wheeled traffic or before the ordinary time of starting such traffic, and any worker 
who may work continuously until after the cessation of public wheeled traffic and 
cease work before the ordinary time of starting such traffic, shall be paid for time 
occupied in travelling to and from his home, computed on three miles per hour, at 
ordinary rates of pay. If a conveyance is provided for the worker by his employer, 
he shall not be entitled to payment for travelling time. For the purpose of this 
agreement "public wheeled traffic" shall mean trams, buses, trains, or ferries 
ordinarily used by the worker travelling to and from his work. 

DISPUTES 
17. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed by 

him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee ( other than the chairman) are 
equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 
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(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any-part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work,- either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
18. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

{b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grk:vance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case; 

(v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chairman 
as the parties may decide ; 

11 
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(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

( vii) If the m.atter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative , or by the worker's union or its representative, or by 
both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding on 
the parties; 

(x) It shall be the duty of every party to the award or agreell)ent to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. • 

(d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

se~tion 117 of the Industrial Relations Act 1973.) 

NOTIFICATION 
19. The employer shall upon writt.en request supply to the Union a list of all 

workers with their address, but not more frequently than at six-monthly intervals. 

UNQUALIFIED PREFERENCE 
20. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement .so long as he 
continues in any position or employment subject to·this agreement. 

( c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this agreement. 
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( d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and (b) 
apply, after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
21. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of A wards and Agreements or such other person as the Court may 
from time to time appoint for that purpose ; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards or 
Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

APPLICATION OF AGREEMENT 
22. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, 
connected with or engaged in the industry to which this agreement applies within 
the industrial district to which this agreement relates. 

SCOPE OF AGREEMENT 
23. This agreement shall operate throughout the Otago and Southland Industrial 

District. 

TERM OF AGREEMENT 
24. This agreement, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall, except where otherwise specified, be deemed to have 
come into force on the first day of the pay period in each establishment 
commencing on or after the 1st day of July 1974, and so far as all other provisions 
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of the agreement are concerned, it shall come into force on the 9th day of October 
1974; and this agreement shall continue in force until the 30th day of June 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 9th 
day of October 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
The representatives of the parties advise that the second step in the 

implementation of equal pay, effective from the I st day of October 1974, has been 
taken by increasing the percentage relationship of the adult female rates of pay to 
85 per cent of the adult male rates, this percentage spreading through to casual 
female rates, and the junior female rates have been increased to 90 per cent of the 
junior male rates. 

This collective agreement incorporates the terms of settlement arrived at by the 
parties in the course of an inquiry held before a Conciliation Council. The 
unqualified preference provision ( clause 20) has been inserted in accordance with 
the agreement of all the assessors. 

The rates of remuneration prescribed by this agreement are NOT to be increased 
by the application of the 9 per cent general wage adjustment that was effective 
from l July 1974 pursuant to the Wage Adjustment Regulations 1974. 

The Commission, having received and considered submissions from the parties in 
respect to increases in excess of those permitted by the Wage Adjustment 
Regulations 1974, has accepted the terms of settlement for registration. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this agreement is to continue in force being less than one year 
from the date of registration of this agreement. 

G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND - 1974 
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