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NEW ZEALAND (EXCEPT WESTLAND) MEAT PROCESSORS', 
PACKERS', AND PRESERVERS ' FREEZING WORKS -

REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the New Zealand (except Westland) 
Meat Processors', Packers', and Preservers' Freezing Workers Dispute oflnterest 
between the New Zealand Meat Processors , Packers, Preservers, Freezing Works 
and Related Trades Industrial Union of Workers , the Auckland Freezing Works 
and Abattoir Employees Industrial Union of Workers, the Taranaki Freezing 
Works and Related Trades Employees Industrial Union of Workers and the 
Tomoana Freezing Works Employees Industrial Union of Workers, and the 
undermentioned: 
The New Zealand Freezing Companies Industrial Union of Employers, Europa 

House, 109- 117 Featherston Street, Wellington. 

The Industrial Commission , having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed, and the President of the 
Commission has hereunto set his hand, this 10th day of October 1974. 

(L.S .) G. 0. Whatnall, President. 
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SC H EDUL E 

01. INDUSTRY TO WHICH AGREEMENT APPLIES 
This agreement shall apply to the free zing industry in all its branches except the 

clerical branch, and to all trades related thereto except in so far as such related 
trades are carried on outside of and apart from the fre ezing industry and are 
covered by other awards or collective agreements. 

SECTION 'A ' 

GENERAL CLAUSES AND CONDITIONS 

1. HOURS OF WORK 
1.1. Except where otherwise hereinafter specified, the ordinary daily hours of 

work shall not exceed eight (including smoko) on five days of the week, Monday to 
Friday, both days inclusive. 

1.2. In the case of all freezing works the ordinary daily hours in all departments 
may be worked either between 7.30 a.m. and 4.30 p.m. or 8 a.m. and S p.m. on 
five days of the week, Monday to Friday, both days inclusive as suits local 
conditions by agreement between the employer and the union concerned: 
Provided, however, that these hours may be varied in any particular freezing works 
by agreement in writing between the employer and the union concerned but not so 
as to provide an earlier ordinary starting time than 7.30 a.m. nor a later ordinary 
finishing time than S p.m. in that works. 

1.3. Sticking operations may start 1 S minutes earlier than the time specified or 
otherwise agreed upon in this clause: Provided, however, that in the case of 
"on-the-rail" beef and calf dressing systems stunning and sticking operations may 
start earlier than the time specified or otherwise agreed upon in this clause so that 
workers can be introduced progressively into the system and the eight-hour span 
calculated for each worker from the time he commences his duties in the system. 

1.4. Notwithstanding anything herein contained, in the case of the Export Cool 
Stores, Bledisloe Wharf, Auckland, the ordinary daily hours of work shall not 
exceed eight (including smoko) worked between 8 a.m. and S p.m. on five days of 
the week, Monday to Friday. 

2. OVERTIME 
2.1. Except where otherwise provided, all time worked outside of or worked in 

excess of the hours mentioned in clause 1 of this section in any one day shall be 
considered overtime and shall be paid for at the rate of time (or rate) and a half for 
the first three hours and double time (or rate) thereafter. 

2.2. When required by the employers killing and other necessary operations shall 
be performed on Saturdays and shall be paid for in accordance with the overtime 
provisions. The working of such overtime shall be decided on the facts relating to 
the individual freezing works concerned in consultation with the union. 

2.3. Work done on Saturday shall be paid for at time or rate and a half for the 
first three hours and double time or rate thereafter. 

2.4. Slaughtermen and other workers necessary to process the kill shall be 
notified not later than 3 p.m. on Thursday of each week if they are required by the 
employer to work on the following Saturday. 

2.5. Notwithstanding the provisions of subclause 2.3 work done on Saturday 
after 3 a.m. and before the normal time of starting work as defined in clause 1 shall 
be paid for at double time or rate; thereafter at t ime or rate and a half for the next 
three hours and then double time or rate. 

2.6. Work done on Saturday after midday shall be paid for at double time or 
rate. All work performed on Sundays shall be paid for at double time or rate. 
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2.7. After 11 hours' work overtime rates shall be paid until the worker has had a 
break of one and a quarter hours for every two hours worked with a maximum 
break of 12 hours. 

This provision shall apply whether the period so worked falls wholly within one 
day or partly within one day and partly within the succeeding day. 

2.8. When a worker has been notified on or before the previous day of intention 
to work overtime after the ordinary ceasing time as specified in subclause 1.2, such 
worker shall receive a minimum of one hour's pay at overtime rates. 

2.9. When requested by the employer slaughtermen in any department shall 
work a half-hour overtime on any weekday before the ordinary hours of work as 
defined or arranged by clause 1. Such extra work to be in addition to the ordinary 
work for that day. The working of such overtime shall be decided on the facts 
relating to the individual freezing works concerned in consultation with the union. 

2.10. Notwithstanding anything herein contained, in the case of the Export Cool 
Stores, Bledisloe Wharf, Auckland, overtime shall be worked when required in all 
or any of the following periods at the discretion of the employer: 

Monday to Friday : 
7 .30 a.m. to 8 a.m. 
5 p.m. to 5.45 p.m. 
6.30 p.m. to 8.15 p.m. 

Saturday: 
7.30 a.m. to 11.30 a.m. 

Sunday: 
8 a.m. to 5 p.m. 

Such overtime shall be paid for in accordance with the preceding provisions of 
this clause. 

3. MEALS 
3.1. One hour shall be allowed for all meals, except where otherwise mutually 

arranged in any department of any works. When workers are employed before 5 
a.m., they shall be allowed a breakfast }:lour, as far as practicable, between 7 a.m. 
and 8 a.m. 

3 .2. When workers are required to work more than one hour's overtime and have 
not been notified on or before the night previously a suitable hot meal shall be 
provided . by the employer, or the employer shall pay each worker the sum of 
$ 1.001. 

3.3. Notwithstanding anything herein contained, in the case of the Export Cool 
Stores, Bledisloe Wharf, Auckland, the midday meal break shall be taken between 
12.15 p.m. and 1.15 p.m. and when working overtime in the evening the meal 
break shall be taken between 5.45 p.m. and 6.30 p.m. 

4. SMOKO 
4.1. In accordance with the requirements of the Meat Regulations no person 

shall smoke or use or handle tobacco in or near any killing place or in or near any 
other place used for the processing, freezing, chilling, curing, drying, dehydrating, 
preserving, packaging, canning, or storing of meat or edible meat products. The 
em player may also specify any other place in the factory where smoking is 
prohibited. 

4.2. Provided that two hours' work has been performed since commencing work 
or since a meal interval, as the case may be , an interval of 15 minutes for all 
workers shall be allowed for smoko each morning and afternoon, and when 
working overtime and on shifts at intervals of approximately two hours. When 
work is continued for more than half an hour after the ordinary time of ceasing 
work, the smoko shall be allowed on the expiration of two hours from the last 
smoko in ordinary time. No smoko is allowable upon cessation of work either in 
ordinary time or overtime. 
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4.3. Where loading-out is being done at a roadstead port, the smoko shall be 
allowed at a time when the lighters have completed loading. 

4.4. Notwithstanding anything herein contained, in the case of the Export Cool 
Stores, Bledisloe Wharf, Auckland, the morning smoko shall be taken between 10 
a.m. and 10.15 a.m. and the afternoon smoko between 3.30 p.m. and 3.45 p.m. 

5. WAITING-TIME 
5 .1. When pieceworkers are required to wait for work at any time after the 

arranged time of starting they shall be paid at the rate of $2.419 per hour for all 
time so waited. 

5 .2. In the event of a cut-out on any board and slaughtermen being required to 
wait ten minutes or more, they shall be paid at the rate of $2.419 per hour from 
the time the last sheep leaves the legging-table to go on chain until the next sheep 
following is ready to go on chain from the legging-table; and in the event of there 
being two or more periods of waiting-time in any one day, such periods shall be 
cumulative. For the purposes of this and the preceding subclause 5.1, each chain 
shall be regarded as a separate unit. 

5.3. When hourly workers are required to wait for work at any time after the 
arranged time of starting, they shall be paid at the appropriate rate per hour for all 
time so waited. 

5.4. In all cases where men are called out and there is no work or less than four 
consecutive hours' work available, they shall receive not less than four consecutive 
hours' pay at the rate specified. Pieceworkers shall be paid, in addition to their 
piecework earnings, at the rate set out in subclause 5 .1 for all time not worked 
within the four-hour minimum. 

6. SHIFTS 
6.1. In the rendering, stock foods processing, fellmongery, preserving, engine

-room, and freezing works laundry departments, shifts may be worked to whatever 
extent may be deemed necessary to cope with the work. 

6.2. A shift shall consist of eight consecutive hours, including 20 minutes' 
crib-time and two smokos. Where practicable shifts shall rotate and 24 hours' 
notice of change of shift shall be given by the employer to the worker. 

6.3. All work done by men on shifts shall be confined to the work of their 
respective departments. · 

6.4. Any time worked in excess of eight hours on each of the five days of the 
week, Monday to Friday, both days inclusive, shall be paid for at time ( or rate) and 
a half for the first three hours and double time ( or rate) thereafter. 

6.5. Any work done on a Saturday shall be paid for at time ( or rate) and a half 
for the first three hours and double time ( or rate) thereafter. All work performed 
on Sundays shall be paid for at double time (or rate). 

6.6. When a worker is employed on shift work for less than five days in any one 
week, the provisions of clause 2 shall apply: Provided, however, a worker first 
commencing in a department specified in subclause 6.1 may be employed for less 
than five days on shift work in the week he so commences in the works concerned. 

6. 7. Where shifts commence after 12 noon or before 7 a.m. a shift allowance of 
$ 1.165 per shift shall be paid in addition to the wage specified in the wages clause. 

6.8. Clauses 1, 2, and subclause 3.1 of this agreement shall not apply to shift 
workers employed under this clause. 

7. HOLIDAYS 
7 .1. All workers shall receive the following holidays in each year: New Year's 

Day, Anniversary Day or a day in lieu thereof to be mutually agreed upon, Good 
Friday, Easter Monday, Anzac Day, the birthday of the reigning Sovereign, Labour 
Day, Christmas Day, Boxing Day, New Zealand Day, and the day following New 
Year's Day or Easter Tuesday at the option of the individual employer after 
consultation with the union concerned. 
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7 .2. In the event of any of the holidays specified in sub clause 7 .1, other than 
New Zealand Day, Anzac Day and Anniversary Day, falling on a Saturday or a 
Sunday, such holiday shall be observed on the succeeding Monday, and in the event 
of another holiday falling on such Monday, such other holiday shall be observed on 
the succeeding Tuesday. New Zealand Day and Anzac Day shall be observed on the 
days on which they fall and Anniversary Day shall be observed in accordance with 
the provisions of the Public Holidays Act 195 5 and its amendments which provides 
that it is always observed on a Monday. 

7.3. All holidays mentioned in sub clause 7.1 shall be paid for as an ordinary 
working day of eight hours. Competent piecework slaughtermen, wool pullers, and 
boners shall be paid at the rate of $2.421 per hour. All other pieceworkers shall be 
paid at the rate of$2 .275 per hour. 

7.4 . All work performed on holidays mentioned in subclause 7.1 , shall be paid 
for at double rates in addition to the ordinary rate prescribed in subclause 7.3. 

7.5. Subclause 7.3 shall be subject to the conditions of section 28 of the 
Factories Act 1946. 

7.6. All work performed on Sundays shall be paid for at double rates. 
7 .7. The provisions of this clause shall apply to all workers including 

engine-room hands and watchmen. 
7 .8. For the purposes of section 2, subsection 2 (a) of the Annual Holidays Act 

1944, and its amendments , the ordinary time rate of pay for all competent 
piecework slaughtermen, wool pullers, and boners shall be deemed to be $2.421 
per hour. For all other pieceworkers the ordinary time rate of pay shall be deemed 
to be $2.275 per hour. 

7 .9. The provisions of the Annual Holidays Act 1944 and its amendments shall 
apply to all workers covered by this agreement with the following exceptions: 

7 .9 .1. When employed in the engine-room, greasers , firemen, cleaners, gas 
producers and trimmers , and also other shift workers in other departments, and 
regularly em ployed watchmen shall have an annual holiday of one week on 
ordinary pay calculated on the basis of each four months' complete service with 
the proportionate holiday for each month served if the worker's service is 
terminated for any cause other than serious misconduct of the worker before the 
current four months' service has been completed. Shift workers shall receive an 
additional week's holiday on the formula set out in this clause after one year's 
service as defined in subclause 7 .9.2. 

7 .9 .2. Upon completion of one year's service with the same employer each 
worker shall, for the first and subsequent years, be allowed an annual holiday of 
three weeks instead of the two weeks under the Annual Holiday Act 1944 and 
its amendments. The third week's holiday may be taken in conjunction with or 
separately from the first two weeks by agreement between the employer and the 
worker concerned or , failing such agreement, as the employer shall decide. 

For periods of service of less than one year workers shall receive 
proportionate annual holiday pay. 
7 .10. Payment for annual holidays or proportionate annual holidays shall be 

assessed as follows: 

Annual Holiday Pay for a Full Year of Employment 
7 .10.l. Where the holiday is of three weeks' duration, every worker at the end 

of each year of employment shall be entitled to payment for each week of 
annual holiday on the basis of the worker's average weekly taxable earnings for 
the year: Provided that the holiday pay does not exceed the worker's ordinary 
pay plus 30 percent and provided , further, that in no case shall the holiday pay 
be less than the worker's ordinary pay at the time of taking the holiday. 

7 .10.2. Average weekly taxable earnings for a year shall be calculated from 
gross taxable earnings for that year divided by 52. 

7 .10.3. Any lump sum special payments shall be excluded from the 
computation of average weekly taxable earnings. 
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7.10.4. Ordinary pay for the purpose of computation is as defined in the 
Annual Holidays Act 1944. 

7.10.5. This computation shall not include statutory holidays which may or 
may not fall within the period allowed for an annual holiday. 

7 .10.6. This computation does not include payment for special holidays for 
long service which are granted on the basis of ordinary pay. 

Annual Holiday Pay for Less than One Year 
7.10.7. Where the period of employment is less than three weeks the worker 

shall be paid 6 percent of the ordinary pay for the time actually worked during 
the period. 

7.10.8. Where the holiday entitlement is three weeks per annum and where 
the period of employment is less than one year, payment for the holiday shall be 
an amount equal to 6 percent of a worker's gross taxable earnings but not 
exceeding 7 .8 percent of his gross ordinary pay for the period of employment. 

7 .10.9. Where the holiday entitlement is four weeks per annum and where the 
period of employment is less than one year, payment for the holiday shall be an 
amount equal to 8 percent of a worker's gross taxable earnings but not 
exceeding 10.4 percent of his gross ordinary pay for the period of employment. 

8. LONG SERVICE LEAVE 
A worker shall be entitled to special holidays as follows: 

8.1. One special holiday of two weeks after the completion of 20 years and 
before the completion of 30 years of continuous service with the same 
employer; 

8.2. One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous service with the same 
employer; 

8.3. One special holiday of five weeks after the completion of 40 years' 
continuous service with the same employer. 
8.4. Should a worker have completed 30 years of continuous service with the 

same employer prior to 20 December 1968 he shall not be entitled to the special 
holiday provided in subclause 8.1. 

8.5. Should a worker have completed 40 years of continuous service with the 
same employer prior to 20 December 1968 he shall not be entitled to the special 
holiday provided in subclause 8.1 or 8:2. 

8.6. All su-ch special holidays provided for in subclauses 8.1, 8.2, and 8.3 shall be 
on ordinary pay as defined by the Annual Holidays Act 1944, and may be taken in 
one or more periods and at such time or time.s as may be agreed by the employer 
and the worker. 

8.7. If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

8.8. "Continuous service" shall also mean service by any seasonal worker who 
has been employed by one and the same employer for a period of at least two 
calendar months in each season in each of 20, 30, or 40 consecutive years as the 
case may be. 

9. SICK LEA VE 
9 .1. On the grounds of personal ill-health, an employee shall be entitled to be 

paid sick leave for each completed month of service with his employer on the basis 
of three-and-a-third hours of paid sick leave for each month of service. Sick leave is 
only payable at the time he is sick to the extent that he is entitled to it at that 
time. 

9.2. Sick pay entitlement may accumulate up to a maximum of 160 hours 
provided the employee's periods of service with the same works are in consecutive 
seasons. For purposes of this clause, a "season" is the period from 1 October in any 
one year to 30 September in the next succeeding year. 
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9.3. An employee shall not be entitled to paid sick leave for any period in 
respect of which he is entitled to accident compensation. 

9.4. All paid sick leave shall be at the rate of $2.000 per hour. 
9 .5. A worker shall, within four hours of the commencement of such absence 

inform the employer of his inability to attend and as far as practicable state the 
nature of the injury or illness and the estimated duration of the absence. If the 
worker is incapable of carrying out this obligation, he may do so through an 
authorised representative. 

9 .6. Periods of employment of less than one month shall not be taken into 
account in assessing sick leave entitlement. 

9. 7. Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to holiday pay. 

9.8. Absences of one day shall not be paid. 
9.9. A claim for sick pay shall be supported by a medical certificate of sickness 

or injury. The employer shall also have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

9.10. As and from the introduction of this clause any existing subsidy paid by an 
employer to any workers' sickness benefit fund is cancelled. 

9 .11. Young workers in terms of clause 51 and under-rate workers in terms of 
clause 57 shall be paid sick leave at the rate of one-fortieth of the respective weekly 
wage for all sick leave to which they are entitled under the provisions of this clause. 

10. PIECEWORK AND CO-OPERATIVE CONTRACTS 
10.1. Rates of pay for piecework not provided for herein shall be arranged 

between the employers and the union, and, failing agreement, shall be referred to 
the disputes committee for settlement. 

10.2. No contract work shall be permitted other than co-operative contracts, 
which may be let subject to subclause 10.1: Provided that temporary hands may be 
employed by the co-operative contractors for a period not exceeding three weeks 
at the agreement rate to meet exceptional circumstances. 

10.3. All piecework rates and co-operative contracts made under this clause shall 
be made in writing signed by an authorised representative of the union and an 
authorised representative of the employer. 

11. SHEEP AND LAMB CHAIN SLAUGHTERING 
11.1. The killing and dressing of sheep and lambs shall comprise catching, 

shackling, and killing, changing from leg hook to gambrel, attaching spreader and 
hanging up, taking out tongues (short-trimmed tongues if mutually agreed upon 
between the union and the employer), properly drawing and tying weasands , 
leaving not more than two rings of windpipe attached to same, taking out neck 
sweetbreads, skinning woolled portion of heads and severing head and lug pieces 
from skins, cutting off heads and trotters, taking off skins to open out square and 
free from cuts and scores, opening up carcases, splitting breasts and cods, removing 
insides, removing livers , but not separating runners from paunches and tapping. 
Trim neck thoroughly, clean and wipe carcases, scrape back the veins and hang off. 

11.2. Wherever used in this clause or any other part of this agreement, the term 
"chain" shall mean and include every system whereby the killing and dressing of 
sheep and lambs is carried out in a series of successive operations executed by a 
number of slaughtermen, each of whom is engaged in one of the operations of the 
series, whatever may be the form of the system or whatever variation may be 
introduced into it. 

11.3. Workers shall be interchangeable on the chain where required by the 
employer. The mutton slaughtermen's delegate shall be entitled to make 
representations to the foreman in this regard. 
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11.4. Save where agreed upon between the district union and the employer at 
any works, not more than 35 men shall be employed on any mutton and lamb 
chain. Where it is agreed that rpore than 35 men may be employed on any chain, 
the agreed maximum shall remain unaltered during the currency of this agreement. 

11.5. The workers ' delegate shall be entitled to make representations to the 
foreman with reference to the speed of the chain. 

11 .6. Two reliable and accurate counters shall be installed on each chain in 
positions mutually satisfactory to both parties. The delegates shall be informed of 
the number of men employed on the chain, on request. A suitable blackboard shall 
be hung in a conspicuous place on which the employer shall post the daily tally and 
the number of men engaged on the chain. 

11.7 ~-The- mutton -slauglltering~b~i~cis shall be kept clear at all times and the 
slaughterhouse shall be properly ventilated. 

11.8. The employer shall provide sufficient labour to ensure that all daggy sheep 
and lambs shall be <lagged before reaching the leggers. 

12. PIG SLAUGHTERING 
12 .1. The killing and dressing of pigs shall comprise stunning where customary, 

killing, scalding, scraping, singeing, black scraping, scrubbing and thoroughly 
cleaning, opening up, and removing insides, washing, and hanging off. 

12.2. When pigs are to be skinned, the killing and dressing shall comprise 
stunning where customary, hanging and sticking in the usual manner. After 
sticking, the pigs shall be bled, cheeked, and the heads dropped similarly to cattle. 
The carcase shall be grounded and opened up for skinning by winch. Heads shall be 
removed by slaughtermen, but not skinned. Gutting, washing, wiping, and hanging 
off. 

12 .3. The number of men in any pig team shall not exceed 23, except where 
otherwise agreed between the employer, and the union. 

12.4. When filling vacancies in the pig team, preference shall be given to workers 
who are or have been employed as mutton slaughtermen or such other workers as 
may be agreed upon between the employer and the union concerned. 

13. CATTLE AND CALVES 
13.1. The killing and dressing of cattle and calves other than bobby or 

mechanically-skinned calves shall comprise stunning or pithing where customary, 
bleeding, tying weasands, taking head off, hoisting to bleeding rail, grounding, 
taking feet off, skinning, removing udder and taking tail off, taking inside out , 
stripping caul, wiping and cleaning, sawing through rump-bone and to the fourth 
rib from neck into sides, trimming and hanging back. Where the power-saw 
operator is provided by the employer, slaughtermen are not required to saw into 
sides. 

13.2. This clause shall not apply to the killing and dressing of cattle and calves 
on "on-the-rail" killing system. 

14. ON-THE-RAIL BEEF AND CALF SLAUGHTERING 
Whenever used in this agreement the term "on-the-rail" shall mean and include 

every system whereby the killing and dressing of cattle and calves is carried out in a 
series of successive operations from killing to the entrance of the chillers or at some 
point before the latter as the employer requires and executed by a number of 
workers each of whom is engaged in one or more of the operations of the series 
whatever may be the form of the system or whatever variation may be introduced 
into it. Workers shall be interchangeable on the system when required by the 
employer. 
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15. BOBBY OR MECHANICALLY -SKINNED CALVES 
The killing and dressing of bobby or mechanically-skinned calves up to 80 lb in 

weight shall comprise stunning, sticking, and hanging on bleeding rail , where killed 
on chain, opening up for mechanical skinning, mechanically skinning, gutting, 
removing livers, taking out tongues, washing and wiping carcase, and hanging off. 

16. HORSES 
The killing and dressing of horses shall include stunning where customary, 

fiddling, bleeding and cheeking out, pritching and grounding , taking feet off, 
opening up, sawing or chopping brisket as required, sawing through H-bone, 
hoisting, skinning and taking hide off to open out free from cuts and scores, taking 
tail off, wiping and cleaning, hoisting to dressing rail, taking inside out, spreading 
and sawing, and where a power-saw operator is not provided by the employer, 
handsawing through the rump-bone and to the fourth rib from neck and chopping 
into sides, trimming and hanging back. 

17. GOATS 
The killing and dressing of goats shall include stunning, if necessary, shackling, 

sticking, hanging on bleeding rail, "Change to hook and gambrel as required , legging 
and opening up so as to give a square skin free from cuts or scores, skinning, 
mechanically where required, remove feet where required, opening up carcases, 
removing plucks, livers, guts, taking out tongues, removing head, wash, wipe, and 
hang off. 

18. SLAUGHTERING - GENERAL CONDITIONS 
18.1. All butchering of every class of sheep, lambs, cattle, calves, horses, goats, 

and pigs shall be turned out in a workmanlike manner in accordance with the 
instructions and to the satisfaction of the foreman butcher. 

18.2. In order to cut out any stock which may be on hand at knocking-off time, 
chain slaughtermen shall thereafter, if required, work a· further ten minutes at 
ordinary rates. This subclause shall not apply where overtime is worked on the 
chain. 

18.3. The number of each class of stock on which penal rates are payable shall 
be posted on each board daily by the employer. 

18.4. Where necessary all cattle shall be hosed or rinsed or sprayed before being 
knocked down. 

18.5. It shall be part of the duties of all slaughtennen to place all parts removed 
from animals by them into chutes, containers, or receptacles. 

18.6. In accordance with the provisions of the Meat Regulations 1969 all classes 
of stock shall be eviscerated as soon as possible after slaughter and the carcases of 
all classes of stock that have been slaughtered shall be eviscerated before any 
stoppage of work is effected for any reason other than the mechanical breakdown 
of plant or machinery or the failure of the power supply_:_ 

18.7. In accordance with the provisions of the Meat Regulations 1969 all 
workers shall sterilise their saws, choppers, steels and knives in sterilisers 
conveniently placed for that purpose by the employer. 

19. LEARNERS -MUTTON AND LAMB SLAUGHTERMEN 
19.1. The employer may employ learner chain slaughtennen on a chain and such 

learner chain slaughtennen shall be paid at the rate of $2.419 per hour. 
19.2. In engaging learners for the mutton board preference (other things being 

equal) shall be given to men who have been members of the union for the previous 
12 months and who are in the employ of the employer concerned. 

19.3. No learner shall be employed under the age of 18 years. 
19.4. The employer shall employ experienced slaughtermen to teach such 

learners. Such slaughtermen when taken off the chain shall be paid their chain's 
average piecework rate. 
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20. LEARNERS - BEEF SLAUGHTERMEN 
20.1. The employers may employ learner beef slaughtermen in each beef 

slaughterhouse in the proportion of not more than one learner to every six beef 
slaughtermen or fraction thereof or such greater proportion of learners as may be 
agreed between the employer and the union concerned. 

20.2. Preference shall be given to men who are or have been employed as 
slaughtermen or such other workers as may be agreed upon between the employer 
and the union concerned. 

20.3. A beef learner when capable of performing efficiently all the operations 
specified as beef butchers' work in subclause 13.1 of this agreement, to the 
satisfaction of the foreman butcher at the rate of two head of cattle per hour shall 
be deemed to be a competent beef butcher. 

20.4. A beef learner shall be paid not less than the rate of $2.421 per hour for 
the first three months of his employment as such and thereafter at the piecework 
rate specified. 

20.5. The employer may replace any beef slaughterman who is temporarily 
absent by an addition to the beef team either by a competent beef slaughterman or 
by a learner if a competent beef slaughtennan is not available in that freezing 
works. 

20.6. No more than one set of beeflearners shall be allowed to work in any one 
season: Provided, however, that in the event of a learner proving incapable of 
carrying on or being dismissed or leaving his employ of his own accord or being 
absent from work through sickness or accident he may be replaced by another 
learner either pennanently or temporarily as the case may be according to the 
circumstances. 

20.7. Except as provided in this clause , none but competent men shall be 
employed as slaughtennen. 

20.8. No learner shall be employed under the _age of 18 years. 
20.9. This clause shall not apply to "on-the-rail" killing systems. 

21. LEARNERS - WOOL PULLERS 
21.1. The employer may employ learner. wool pullers in the proportion of not 

more than one learner to every three competent piecework wool pullers or fraction 
of the first three . 

21.2. All learners may be employed for a period not exceeding 18 months. 
21.3. Learners shall be paid at the rate of not less than $0.297 per ten during the 

first three months, at the rate of $0.309 per ten during the second three months, 
and at the rate of $0.325 per ten during the remainder of the term they are 
employed in this capacity. 

21.4. Learners pulling over 30 skins per hour shall be paid for all skins pulled in 
excess of that number at journeymen's rates. 

21.5. For the purpose of assessing the number of skins pulled, each day shall 
stand by itself. 

21.6. Where through slackness of trade or any other cause journeymen are put 
off work, then learners shall be put off also in the same proportion. 

21.7. No learner shall be employed under the age of 18 years. 

22. PROTECTIVE CLOTHING AND OTHER EQUIPMENT 
22.1. All workers shall be supplied with materials reasonably necessary to carry 

on the work, _such as overalls, aprons (waterproof where necessary),leggings, clogs 
or ?oots, respuators, goggles or eye shields, waterproof coats, gloves, vamps, shears, 
kmves, steels, stones, pouches, gumboots, etc., or materials for making same. 
Slaughtenne!1 shall be supplied with materials as above, and spraymen on pigs and 
defrosters with waterproofs where necessary . All such materials when worn out as 
the result of fair wear and tear shall be replaced by the employer. 
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22 .2. Where at any freezing works the employer and the union mutually agree 
upon a monetary payment in lieu of the employer supplying all or any of the above 
items either in respect of all workers or any group of workers, this practice shall 
not be deemed a breach of the agreement. 

22 .3. All wearing apparel provided under this clause shall be laundered at least 
once each week by the employer except where otherwise agreed between the 
employer and the union concerned. 

22.4. Materials supplied to any workers pursuant to this clause shall be returned 
to the employer by the worker on the termination of his employment. The 
employer shall have the right to deduct from the wages and all other moneys due 
to the worker at the date of such termination of employment the reasonable cost , 
after allowing for fair wear and tear, of all or any of the said materials not returned 
by the worker. The union shall have the right to make representations to the 
employer oh deductions from wages pursuant to this subclause. 

22.5. Protective clothing and devices and other equipment supplied by the 
employer under this clause to protect the workers from injury shall be worn or 
used by the workers. The union undertakes to assist in this matter but the 
responsibility rests upon the employer to ensure this comes about. 

22.6. The union acknowledges the value to workers of this clause and does not 
condone any abuses or thefts of any materials supplied by the employer hereunder. 

22.7. After three months' continuous employment with one employer, a female 
worker shall be entitled to a shoe allowance of $3.79 per quarter: Provided , 
however, that if the employer supplies such worker with footwear (other than 
protective over-shoes such as galoshes) pursuant to the provisions of subclause 22.1 
of this clause, the shoe allowance shall not be payable. 

23. DINING, DRESSING, AND BATHROOMS 
23.1. The employers shall provide separate rooms (a) for dining, (b) for dressing 

and bathing, and (c) for drying clothes. 
23.2. The dining-rooms shall be of adequate size , properly ventilated, and fitted 

with fly-proof doors and windows. Proper facilities for heating food and for boiling 
water at mealtimes shall be provided, and cold drinking water shall be laid on. 
Ample table and seating accommodation shall be provided. No sanitary 
convenience shall open on to any dining-room , nor shall the dining-room open 
directly from any department of the works. A fly-proof cupboard of sufficient size 
for the storage of food shall be provided in each dining-room. 

23 .3. The dressing-rooms shall be of adequate size and properly ventilated. They 
shall be fitted with wash-basins and hot and cold showers, sanitary conveniences, 
and with a locker for each worker. The inside measurements of the locker shall not 
be less than the following: height 5 ft; width 15 in. ; depth 14 in. 

23.4. The drying-room shall not open upon any dining-room and shall be used 
for no other purpose than drying clothes. 

23.5 . The dressing and dining-rooms shall be suitably heated. 
23.6. The accommodation above referred to shall be kept clean by the 

employers who shall clean the dining-room after each meal. 
23. 7. The union shall appoint delegates whose duty it shall be to see that tp.e 

workers do everything in their power to maintain the dining , dressing , and 
bathrooms in a clean and tidy condition. 

24. WORKPLACE CONDITIONS - GENERAL 
24.1. At all freezing works, the employer shall provide first-aid outfits in 

convenient positions, and there shall be a first-aid casualty room. The room shall be 
centrally situated and equipped with all appliances and material necessary for 
rendering first -aid. A person fully qualified in first -aid shall be available during 
working hours. 

24.2. Disinfectants and/or insecticides shall be supplied in all departments. 
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24.3 . Clocks shall be placed in every department. 
24.4. Grindstones driven by power shall be provided where required in each 

department. A separate grindstone shall be provided for beefmen. 
24.5. The employers shall install dust-collectors in the manure department to 

eliminate the dust when grinding bone-flour and bone-dust and when bagging blood 
and bone. 

24.6. Gate-watchmen shall be provided with a watchhouse suitably heated. 
24.7. Suitable accommodation for the storage of employees' bicycles, motor 

cycles, and motor scooters, shall be provided where necessary. All such 
conveyances shall be parked in the place provided. 

24.8. Every outside holding-pen for sheep for immediate killing shall be kept 
clean, and shall be either metalled, paved, concreted, or roofed. 

25. CASING WORKERS - SPECIAL CONDITIONS 
25.L Casing workers shall be allowed five minutes before knocking-off time to 

wash and change clothes; where it is necessary to change for meals, the above time 
shall also apply. 

25.2. On the first five days of the week 15 minutes shall be allowed casing 
workers for washing down without deduction from the men's pay. On Saturday 
half an hour shall be allowed to all hands for a general clean up of the shed without 
stoppage of pay, such washing down to be done to the satisfaction of the foreman. 

26. FREEZING CHAMBERS - SPECIAL CONDITIONS 
26.1. Any workers required to work in freezing chambers shall, while so 

engaged, be paid not less than the rates provided for freezing-chamber hands. 
26.2. Spells of reasonable time, being not less than ten minutes, shall be allowed 

chamber hands who are in a heated condition through working outside to cool 
before entering the freezing-chambers. No deduction shall be made from the men's 
wages on account of such spell. 

26.3. All freezing chambers and stores shall be provided with emergency pilot 
lights. There shall be adequate provision for communication with the engine-room 
or the outside by means of lights, bells, or indicators. When working in chambers 
and hatches, the worker in charge of a gang shall be supplied with an electric torch. 

27. GENERAL CONDITIONS 
27.1. An employee shall not cease work at any time other than the arranged 

time for ceasing work, unless he shall have obtained the permission of the foreman. 
27.2. Travelling time and fares shall be paid to all workers when employed away 

from the works. 
27.3. In the event of a worker having to attend a doctor after being injured at 

work and he returns to work within a reasonable time on the same day, he shall be 
paid at the appropriate hourly or piecework rate for all time so lost upon 
production of a medical certificate from the doctor. 

27.4. A properly equipped rescue squad shall be trained and made available on 
each freezing works from workers employed therein. 

27 .5. When meat is presented for boning to pieceworkers or incentive workers it 
shall not be in a frozen or semi-frozen condition. The foreman shall decide whether 
or not such meat is in a condition to be boned. 

27 .6. Compulsory dog dosing fees under the Hydatids Act 1959 shall be paid by 
the employer for the number of dogs he requires a stockman to provide and work. 
The payment of any such fees by the employer shall not constitute him "an 
owner" as defined by the Hydatids Act. 

The employer shall not be required to provide dogs, but where a stockman is 
required by the employer to provide and work one or more of his own dogs he 
shall be given an allowance of $0.100 an hour to reimburse him for the use of his 
dogs. Such allowance shall not be subject to the overtime provisions of clause 2 and 
subclauses thereof. 
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The employer shall supply food and shelter for dogs up to the number he so 
nominates. 

27 .7. Subject to the provisions of clause 29 of this agreement the employer shall 
when engaging labour at the commencement of each season give prior 
consideration to applicants for work who have in his opinion been competent and 
satisfactory employees at that particular freezing works during the previous season 
and who are ready, willing, and able to commence employment when the employer 
requires. 

27.8. The union representative shall be allowed to visit the works to deal with 
any matter arising out of this agreement, but not so as to interfere unreasonably 
with the employer's business. Upon entering any factory covered by this agreement 
the union representative shall first make his presence known to the manager or his 
nominee before going about his union business. 

27.9. Recognising that a good standard of wages and working conditions 
depends upon sound and efficient operation of the Meat Freezing Industry the 
parties to this agreement agree to co-operate so as: 

27 .9 .1. To maintain and improve the quality of products; 
27.9.2. To avoid waste of products and materials; 
27 .9.3. To assist in keeping premises clean and tidy and in a hygienic 

condition; 
27 .9 .4. To conserve and protect machinery and equipment; 
27 .9 .5. To prevent theft of products and materials belonging to the employer 

and/or the employee. 
27.10. When giving a final warning to a worker for an offence rendering him 

liable to dismissal, the warning must be given in front of a union official and 
delegate and be recorded. Any warnings lapse after two years. 

28. ALTERATION IN METHODS 
Should any alteration in the methods of work for pieceworkers be required at 

any time, the union shall meet the employer's wishes in this respect. Any 
adjustment of rates of payment entailed by such alterations shall be mutually 
agreed upon between the unions and the employers. 

29. MANAGEMENT 
Subject to the special provisions of this agreement, the employers shall retain 

and have full power to manage and control their own business and the conduct of 
their employees in connection therewith and to make reasonable rules and 
regulations not inconsistent with the provisions of this agreement relating to the 
management thereof, and to the hiring, conduct, duties, and dismissal of persons in 
their employment. 

30. DISPUTES 
Disputes Procedure -

30.1. The procedure set out in the succeeding provisions of this clause shall 
apply to any dispute of rights ~ :.: tween the parties bound by this instrument, or any 
of them, including a dispute on: 

30.1.1. The interpretation of this instrument; 
30.1.2. Any matter related to matters dealt with in this instrument and not 

specifically and clearly disposed of by the terms of this instrument; 
30.1.3. Any personal grievance within the meaning of section 117 of the 

Industrial Relations Act 1973, other than dismissal. 
30.2. The essence of this clause being that, pending the settlement of the 

dispute, work shall not on any account be impeded but shall at all times proceed as 
if no dispute had arisen, it is hereby provided that : 
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30.2.1. No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, because of 
the dispute; 

30.2.2. While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute , dismiss any worker directly involved in 
the dispute. 
30.3. Any dispute decision to be retroactive to the date it is first raised with the 

management at a particular freezing works, provided that any such dispute is 
referred to the Regional Disputes Committee within two months of such date. 

30.4. All decisions of the committee to have application to the source of origin 
only , unless otherwise indicated. 
Local Disputes Procedure -

30.5. Either the union or employer who are parties to any such dispute may 
invoke the procedure. 

30.6 . For the purposes of constituting Regional Disputes Committees, New 
Zealand shall be divided into four industrial districts - that portion of the South 
Island lying south of the 45th parallel (Southern South Island), the remainder of 
the South Island (Northern South Island), that portivn of the North Island lying 
south of the 39th parallel {but including Waitara and Gisborne) {Southern North 
Island), and the remainder of the North Island {Northern North Island). 

30.7. Each industrial region shall have its own Regional Disputes Committee 
Chairman who shall preferably, but not necessarily, be a person with background 
knowledge of the freezing industry. 

The chairman for each region shall be: 
30.7 .1. Mutually agreed upon by employers and the appropriate regional 

union or unions from a panel of names submitted by each party; 
30.7 .2. The term of appointment of the chairman shall be, if practicable, for 

the currency of the agreement and until it is superseded by another agreement. 
30.8. Where the dispute cannot be resolved, the union officials or the employer, 

following notification to the other party, unless either party claims that it is a 
national dispute, shall immediately inform the regional chairman and the branch or 
district union. 

On the advice of a dispute by any party the chairman shall set up a disputes 
committee consisting of himself as chairman and two representatives each, 
appointed respectively by the employer and the union. 

30.8.1. The chairman may, if he considers that the matter has not been discussed 
fully, refer the matter back for further discussion. 

Failing agreement, the dispute may be referred again to the chairman. 
30.9. The chairman shall have the right to visit the site where the dispute 

originated, immediately after being informed that a dispute has occurred, which 
the employer and the union have been unable to resolve . The chairman shall be 
accompanied on any such visits by the employer and the union. 

30.10. Parties to a dispute may agree as to the question or questions to be 
answered by the committee. Failing such agreement, both parties may submit their 
own question or questions with notification of the question or questions being 
given to the other party prior to the date of the hearing. 

30.11. The chairman shall endeavour to obtain agreement in the committee but , 
if there is no such agreement, a decision reached by the majority of the committee 
shall be the decision of the committee; but if the members of the committee ( other 
than the chairman) are equally divided in opinion, the chairman may either: 

30.11.1. Make a decision, which shall then be the decision of the committee; or 
30.11.2. Refer the dispute forthwith to the National Disputes Committee for 

settlement. 
30.11.3. The decision of the committee may be communicated by the 

chairman to the parties at the hearing but in any event shall be conveyed in 
writing to both parties within three days of the hearing. 
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30 .11.4. Subject to the right of appeal conferred by subclause 30.14 , the 
decision of the committee or chairman shall be binding on the parties of the 
dispute. 

30.11.5. All witnesses to give evidence shall be excluded from the hearing 
until called. 

National Disputes Procedure -
30.12. There shall be constituted a National Disputes Committee which shall 

consist of a National Disputes Committee chairman , two Regional Disputes 
Committee chairmen, two representatives of the unions, and two representatives of 
the employers . 

30.12.1. The chairman of the National Disputes Committee shall be appointed 
for a three-year term , jointly by the New Zealand Freezing Companies Industrial 
Union of Employers and by the Freezing Workers unions from a panel of names 
submitted by each party. 

30 .12 .2. The two regional committee chairmen shall be selected by the 
agreement of the parties to the dispute or, failing such agreement , selected by the 
National Disputes Committee chairman. Neither regional committee chairmen shall 
have been connected with the initial dispute. 

30.12.3. There shall be one representative of the unions and one representative 
of the employers on any appeal to the National Disputes Committee. Any decision 
on the appeal shall apply to the source of origin only. 

30.13. Any party to a local dispute may claim, before contacting the regional 
chairman , that the dispute is a national matter and the dispute shall forthwith be 
dealt with by the National Disputes Committee . 

30.14. Any party to the dispute may appeal to the National Disputes Committee 
against a decision of a Regional Disputes Committee , or any part of that decision. 
The appellant shall: 

30.14.1. Within seven days of receiving the written decision of the Regional 
Disputes Committee , inform the chairman of the National Disputes Committee 
and the other party by telegram of his intention to appeal specifying such part 
of the decision to which the appeal relates. 

30.14.2. The National Chairman shall forthwith convene a meeting of the 
National Disputes Committee to be held not later than seven days after receipt 
of the telegram in the region where the dispute originated. 
30.15. The National Disputes Committee shall answer such questions as were 

submitted to the Regional Disputes Committee or such matters as are referred to it 
by the Regional Disputes Committee. 

30.16 . The committee shall sit and hear such evidence as is presented by the 
employer and the union both of whom may be represented by advocates who may 
call, examine , or cross-examine witnesses and make submissions to the committee. 

30.17 .1. The chairman shall endeavour to obtain agreement in the National 
Disputes Committee but if there is no agreement a decision reached by the 
majority of the committee shall be the decision of the committee; but if the 
members of the committee ( other than · the chairman) are equally divided in 
opinion, the chairman may either: ~ 

30.17.1.1. Make a decision which shall then be the decision of the committee; 
or 

30.17.1.2. Refer the dispute forthwith to the Industrial Court 
30.17 .2. The decision of the National Disputes Committee shall be 

communicated in writing to both parties within three days of the hearing. 
30.17 .3. Subject to the right of appeal conferred by subclause 30.20 the decision 

of the National Disputes Committee shall be binding on the parties to the dispute. 
Appeals -

30 .18. Where the decision of the National Disputes Committee is the result of an 
appeal against a regional disputes committee decision it shall be binding on the 
parties except where the parties agree that an appeal be lodged to the Industrial 
Court. 
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30.19. Decisions by the National Disputes Committee on a case which has been 
referred to it, either by the chairman of the Regional Disputes Committee or by 
either party to the local dispute, may be appealed against by either party, to the 
Industrial Court. 

30.20. Any party may appeal to the Industrial Court against a decision of the 
National Disputes Committee, or any part of that decision. The appellant shall: 

30.20.1. Within 14 days after the date on which the decision of the 
committee has been made known to him, give to every other party written 
notice of his intention to appeal; and 

30.20.2. Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of appeal; and 

30.20.3. Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 
30.21 Any disputes which are a general demand for alteration to existing 

agreement rates of pay or conditions shall not be submitted to the Regional 
Disputes Committee or the National Disputes Committee. 

Dismissal -
30.22. This subclause shall operate under the following conditions -

30.22.1. Normal work to continue. 
30.22.2. In the event of a worker being summarily dismissed for an offence or 

an alleged offence (not being an action of a kind applicable generally to workers 
of the same class employed by the employer) and the union elects to dispute the 
dismissal , the union shall forward notice of the dispute to the chairman of the 
Regional Disputes Committee and the employer so that such notice of dispute 
reaches the other party within 24 hours of the dismissal taking place. For 
purposes of notice of disputes under this clause Saturdays, Sundays and public 
holidays are excluded. 

30.22.3. The dismissed worker shall be placed on standby and his pay be 
accrued as from the time of the dismissal. 

30.22.4. The chairman shall set up a Regional Disputes Committee under 
subclause 30.8 for the purposes of a hearing as soon as possible but no later than 
five working days after the appeal being lodged. 

30.22.5. The chairman shall endeavour to obtain agreement in the committee 
but if there is no such agreement a decision reached by the majority of the 
committee shall be the decision of the committee; but if the members of the 
committee ( other than the chairman) are equally divided in opinion, the 
chairman may make a decision which shall then be the decision of the 
committee. 

30.22.6. The decision of the disputes committee shall be final. 
30.22.7. In the event of the dismissal being endorsed by the disputes 

committee the worker's employment is terminated as from the date of dismissal 
without the accrued pay . 

30.22.8. In the event of the dismissal not being endorsed by the disputes 
committee the worker's employment is not terminated and he is paid the 
accrued earnings he would have obtained had he not been dismissed. 

30.22.9. The disputes committee may impose a lesser penalty than dismissal. 

31. UNQUALIFIED PREFERENCE 
31.1. Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within seven days after his engagement, or after this clause 
comes into force as the case may require. 

31.2. Subject to subclause 31.1, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 
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31.3. Every worker obliged under subclause 31.1 to become a member of a 
union who fa ils to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause 31.2 commits a breach of this agreement. 

31.4. Every employer bound by this agreement commits a breach of this 
agreement if he continues to em ploy any worker to whom subclauses 31 .1 and 
31.2 apply, after having been notified by any officer or authorised representative 
of the union that the worker has been requested to become a member of the union 
and has failed to do so , or that the worker having become a member of the union 
has failed to remain a member. 

31.5. For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973, which gives to workers the right to join the union.) 

32. HYGIENIC DRESSING AND HANDLING OF MEAT AND 
OTHER PRODUCTS 

32.1. The parties to this agreement undertake to comply with the requirements 
of the Department of Agriculture pursuant to the Meat Regulations 1969. 

32.2. Where by reason of the Hygiene Regulations there is a loss of killing 
capacity in relation to the detain rail operations, overtime may be required when 
losses on the detain rail total half-hour units. Such overtime shall be worked within 
five working days of any such half-hour unit being accumulated by killing 
operations starting half an hour earlier. Wherever possible notice to work overtime 
shall be given by 3 p.m. on the previous day. Payment for the time so worked shall 
be made as provided for in sub clause 2 .1 of this agreement. 

SECTION 'B' 

PAY 

33. MINIMUM WEEKLY PAYMENT 
33.1. All workers in receipt of adult male rates of pay (except watchmen) 

coming within the scope of this agreement shall receive a minimum payment, 
exclusive of overtime earnings, of not less than 38 hours at the rate specified under 
subclause 50.8. 

"Week" shall mean the period Monday to Friday inclusive, except in the case of 
shift workers in which case "week" shall mean five shifts during the period 
between midnight Sunday and midnight on the next succeeding Sunday. "Overtime 
earnings" shall mean only wages earned after the performance of eight hours' work 
per day, or wages earned by individual workers whilst engaged in preparatory work 
before the normal starting time and during meal times. 

33.2. Except for time lost by reason of his own default or of his illness or of any 
accident suffered by him, a worker, other than a watchman , shall be entitled to 
receive a minimum weekly payment of the specified amount per week. This~ 
amount may be varied by any general order of the Industrial Commission. 

33.3. The said minimum weekly payment shall be reduced by one-fifth in 
respect of each day in a week (Monday to Friday inclusive) on which the employer 
was willing and able to provide work but was precluded from doing so by the 
actions of other employees at the works covered by this agreement. 

33.4. All earnings of any worker whether they be by hourly , piecework , 
incentive , or contract rates for the first eight hours ' work on any day of the week 
(Monday to Friday) shall be taken . into account in computing the minimum 
payment specified per week. When overtime or penal time rates are applicable to 
any such work , the extra or penal content of such earnings under subclause 2.1 of 
the agreement shall not be taken into account. 
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33 .5. The following earnings shall not be taken into account in computation of 
the specified minimum weekly payment : 

33 .5 .1. Except in the case of shift workers referred to in subclause 33.6 
below, all earnings from midnight on Friday to midnight on the following 
Sunday; 

33 .5 .2. Earnings of individual workers whilst engaged in preparatory work 
before normal starting time and during meal hours ; 

33 .5 .3 . Meal allowance under subclause 3.2, shift allowance under subclause 
6.7 , clothing allowance under subclause 22.2, dog allowance under subclause 
27.6 , knife allowance under clause 53, and the excess over ordinary rates in the 
special payments under clause 54. 
33.6. The foregoing rules shall apply in the same manner to shift workers, except 

for these workers a "week" means five shifts during the period between midnight 
on Sunday and midnight on the next succeeding Sunday. 

33. 7. Fem ales who are em ployed under the tenns of this agreement on a weekly 
wage are entitled to the weekly wage as specified. However, females employed on 
hourly or piecework rates are entitled to the benefit of the minimum weekly wage 
specified in subclause 33.1 above provided they are adult workers in receipt of 
adult male rates of pay. 

33.8. Nothing in this clause shall be construed as providing a minimum weekly 
payment to young persons. 

34. RATES OF PAY - SLAUGHTERING 

34.1. Sheep and Lambs: 
Hourly rates of pay for chain slaughtering -

All sheep and lambs . . 
This rate per hour shall be paid until a chain is capable of 

earning equivalent to $ 2 .419 per hour at piecework rates. 

34.2. Piecework Rates: 
For slaughtering chain or solo -

All sheep up to 48 lb not otherwise specified, per hundred 
All sheep from 49 lb to 72 lb not otherwise specified, per 

hundred . . . . . 
All sheep over 72 lb not otherwise specified, per hundred 

In the case of sheep the weight ranges above referred to 
shall be based on frozen weight, i.e., hot weight less customary 
deduction. The standard of trimming before scales shall not 
exceed that which was customary before the date of this 
agreement. In the event of any alteration of the standard of 
trimming before scale the union has the right to seek an 
adjustment from the employer accordingly by way of weight 
allowance. 

All lambs not otherwise specified, all weights, per hundred 
Show sheep and lambs, per hundred 
Dead sheep or lambs when required, each 
Back-set lambs, each 

Sheep and lambs killed and dressed according to Moslem 
rites shall be paid for at ordinary rates of pay: Provided, 
however, that where it can be claimed that such slaughtering 
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$ 

2.419 

Piecework 
Rates 

$ 

28.526 

28.997 
32.487 

25.512 
27.874 

0.682 
0.421 
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impedes the normal rate of piecework production and the 
parties are unable to agree upon any adjustment to the 
piecework rates of pay, then such claim shall be referred to a 
disputes committee in accordance with clause 30 of this 
agreement to ascertain what extra payment , if any, is to be 
made . 

34.3. Diseased and Dirty Stock: 
In addition to the piecework rates specified above for sheep and 

lambs there shall be paid an additional sum of $4.688 per hundred 
on all sheep and lambs killed except those specifically exempted in 
subclause 34.4 hereunder. 

This additional sum is payable for long or short wool, horned, 
inoculated or fly-blown sheep and lambs, and for sheep and lambs 
infested with gorse , thistle, bidi bidi, blackberry Bathurst burr, seed 
or other vegetable matter and/ or in a sandy ( or other mineral 
matter), dirty , bloody, or wet condition, and/or diseased sheep and 
lambs obnoxious to handle ( except those specifically exempted 
below) and absolutely no other special payment shall be made 
because of the difficult, dangerous, or objectionable nature of any 
sheep or lambs slaughtered. 
34.4. These payments shall not include the following items which are specifically 

exempted therefrom: 
Rams and genuine stags; 
Ram lambs; 
Dead sheep or lambs; 
Back-set lambs; 
Sheep and lambs diseased and obnoxious to handle owing 

to - (a) facial eczema, or {b) a major epidemic of stock disease 
which is certified as such by the Department of Agriculture 
and the Department orders large quantities of stock to be 
slaughtered. In the latter event, the union is at liberty to 
reopen this question with the employer in respect of such 
affected stock. 

34.S. The slaughtering of sheep and lambs shall not be subject to the provisions 
of subclause 54.1 of the agreement. 

34.6. General: 
Shorn or crutched sheep and lambs shall not be slaughtered 

within three weeks after shearing or crutching. This provision shall 
not in any circumstances apply to sheep and lambs which have been 
crutched or <lagged on the chain or in freezing works before 
slaughtering. A certificate signed by the shearing contractor and/or 
the farmer concerned shall be prima facie evidence of the last date 
of shearing and/or crutching and/or <lagging of any sheep and 
lambs. 
34.7. Cattle - per head - on-the-bed killing systems only: 

Boners 
Freezers 
Chillers 
Bulls and genuine stags . . . . . 

All cattle, if saw operator not provided by the employer, an 
additional 11 percent shall be added to the above rates. 

Dead cattle and cattle skinned outside beef-house , each 
34.8. On-the-rail Beef and Calf Dressing: 

The rates of pay for workers employed on an on-the-rail beef and 
calf system as defined in clause 14 of this agreement shall be as 
follows: 

Class A - Competent beef dressers $2.421 per hour; 
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0.822 
0.950 
1.146 
0.990 
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Class B - Other workers - to be paid the appropriate hourly 
rates of pay provided in this agreement. 

The workers employed on this system shall be classified by the 
foreman butcher in order to decide the rate of pay. 

During the period of one calendar month from the date such an 
on-the-rail killing system is first manned by members of a union 
party to this agreement, or such lesser period as the employer may 
determine, the Class 'A' workers shall be paid at the rate of $18.226 
per day or part thereof. It is also agreed that during the appropriate 
trial period , the parties concerned at each individual freezing works 
shall examine the performance of their system. 

At the conclusion of the trial period the employer shall·introduce 
an incentive payment, hourly or otherwise, to apply to Class 'A' 
workers in addition to the above rate of $2.421 per hour and to 
specified 'B' Class workers in addition to the appropriate hourly 
rates specified in the agreement such incentive payment to be 
effective as from the date of commencement of the trial period. 

Failing agreement upon classification or an incentive payment, 
the matter shall thereupon be dealt with in accordance with the 
procedure set out in clause 30 of this agreement. 
34.9.1. Calves - per head: 

$ 
Calves, up to 60 lb per head mechanically skinned (actual dressed 

weight) . . . . . . 
Calves, 61 lb to 80 lb per head mechanically skinned (actual 

dressed weight) . . . . . 
Calves, 81 lb to 130 lb per head mechanically skinned ( actual 

dressed weight) . . . . . 
Calves, up to 80 lb per head not mechanically skinned ( actual 

dressed weight) . . . . . 
Calves, 81 lb to 130 lb per head (actual dressed weight) killed in 

beef-house - on-the-bed killing systems only . . 
Calves, 131 lb and over per head (actual dressed weight) killed in 

0.215 

0,271 

0.296 

0.522 

0.732 

beef-house - on-the-bed killing systems only . . 0.822 
34.9.2. In addition to the piecework rates for calves specified in subclause 

34.9.1. an additional sum of $3.006 per 100 calves slaughtered is payable as an 
obnoxious payment. This is payable irrespective of weight, the method of skinning, 
or the locality in which the calves are killed. It is payable for all calves passed as fit 
for slaughter by the inspection staff of the Department of Agriculture. The 
payment covers matters such as inoculated or fly-blown, infected with any 
vegetable matter and/or in a dirty, bloody, or wet condition and/or diseased and 
obnoxious to handle in whole or in part. Absolutely no other special payment 
whatsoever shall be made because of the difficult, dangerous, or objectionable 
nature of any calves slaughtered. 

34 .10. Pigs - per head: 
Pigs, up to 120 lb per head (actual dressed weight) 
Pigs, 121 lb to 200 lb per head (actual dressed weight) 
Pigs, 201 lb to 300 lb per head (actual dressed weight) 
Pigs, over 300 lb - per 100 lb or fraction of 100 lb 
Chopper pigs, mechanically skinned, all weights per head 
Chopper pigs, hand skinned, all weights per head 
For every pig singed $0.026 shall be added to the above rates. 

$ 
0.435 
0.574 
0.791 
0.373 
0.828 
1.024 

For every pig hand scudded $0.047 shall be added to the above rates. 
When slaughtermen are specifically requested to dress pigs for 

show or competition purposes and to carry out work additional 
to that customarily required of them on the ordinary run of pigs 
they shall be paid $0.093 per head extra. Sucking pigs up to 
20 lb (actual dressed weight) $0.093 per head extra. 

23 



1682 

34.11.1. Goats - per head: 

Wethers -
Up to 20 lb per head actual dressed weight 
Over 20 lb per head actual dressed weight 

Nannies -
Up to 20 lb per head actual dressed weight 
Over 20 lb per head actual dressed weight 

Billies -

$ 

0.267 
0.324 

0.267 
0.286 

All weights per head actual dressed weight 0.357 
34.11 .2. In addition to the piecework rates for goats specified in subclause 

34.11.1 an additional sum of $3.006 per 100 is payable as an obnoxious payment 
for all goats passed as fit for slaughter by the inspection staff of the Department of 
Agriculture. This payment covers all weights whether wethers, nannies, or billies. 
This payment covers matters such as inoculated or fly-blown, infected with any 
vegetable matter and/or any dirty, bloody, or wet condition and/or diseased and/or 
obnoxious to handle in whole or in part. Absolutely no other special payment 
whatsoever shall be made because of the difficult, dangerous, or objectionable 
nature of any goats slaughtered. 

34.12. Horses - per head : 
$ 

All weights per head actual dressed weight 1.442 
Skinning dead horses, per head 3 .382 

34 .13 Workers shall, when required by the em ploy er, kill and dress horses and 
goats and handle meat and by-products therefrom at the rates of pay provided in 
this clause. 

34.14. General - applying to all classes of stock: 
The ruling of the foreman butcher as to the description of any 

class of stock shall be final. 
34.15. Penal Payments - all classes of stock: 

34.15.1. All unshorn sheep, rams, and genuine stags and kosher 
sheep -

Up to 48 lb extra, each 
49 lb to 72 lb extra, each 
Over 72 lb extra, each 

An unshorn sheep is one which has not been shorn during 
the 12 months prior to date of slaughter. 
Ram lambs - all weights extra, each 
Kosher lambs - all weights extra, each . . 

34.15.2. All cattle over 900 lb (actual dressed weight) and kosher 
cattle -

On-the-bed killing systems only: 
Boners, extra, each 
Freezers, extra, each 
Chillers, extra, each 
Bulls and genuine stags, extra, each . . . 

34 .15 .3. Kosher calves, up to 60 lb mechanically skinned ( actual 
dressed weight) extra, each 

Kosher calves 61 H, -- to 801b mechanically skinned 
(actual dressed weight) extra, each . . 

Kosher calves 81 lb to 130 lb per head, mechanically 
skinned (actual dressed weight) extra , each . 

Kosher calves , up to 80 lb not mechanically skinned 
(actual dressed weight) extra, each . . 

Kosher calves, 81 lb to 13() lb ( actual dressed weight) 
killed in beef-house extra, each ( on-the-bed killing 
systems only) 
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0.121 
0.243 

0.394 
0.454 
0.546 
0.473 

0.103 

0.132 
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0.244 

0.348 
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Kosher calves , 131 lb and over (actual dressed weight) 
killed in beef-house extra, each { on-the-bed killing 
systems only) 

34.15.4. Dead calves and slinks -
Up to 60 lb mechanically skinned (actual dressed weight) 

extra, each . . . . . 
61 lb to 80 lb mechanically skinned (actual dressed weight) 

extra, each . . . . . 
81 lb to 130 lb mechanically skinned (actual dressed weight) 

extra , each . . . . . 
Up to 80 lb not mechanically skinned (actual dressed weight) 

extra, each . . . 
81 lb to 130 lb {actual dressed weight) extra, each 
131 lb and over (actual dressed weight) extra, each 

34.15.5. Diseased stock, other than sheep and lambs, obnoxious 
to handle -

Calves: 
Up to 60 lb (actual dressed weight) extra, each 
61 lb to 80 lb (actual dressed weight) extra, each 
81 lb to 130 lb per head mechanically skinned {actual 

dressed weight) extra, each . . . 
Up to 80 lb not mechanically skinned ( actual dressed 

weight) extra, each . 
81 lb to 130 lb {actual dressed weight) extra, 

each - on-the-bed killing systems only 
131 lb and over (actual dressed weight) extra , 

each - on-the-bed killing systems only 
Cattle, on-the-bed killing systems only: 

Boners extra, each 
Freezers extra, each 
Chillers extra, each 
Bulls and genuine stag extra, each 

Pigs: 
Up to 120 lb (actual dressed weight) extra, each 
121 lb to 200 lb (actual dressed weight) extra, each 
201 lb to 300 lb {actual dressed weight) extra, each 

Boars, 120 lb and over, and genuine stags: 
121 lb to 200 lb extra, each 
201 lb to 300 lb extra, each . 
Chopper pigs, mechanically skinned, extra, each 
Chopper pigs, hand skinned, extra, each 

Goats: 
Wethers -

Up to 20 lb per head extra, each 
Over 20 lb per head extra, each 

Nannies -
Up to 20 lb per head extra, each 
Over 20 lb per head extra, each 

Billies -
All weights per head extra , each 

Horses: 

$ 

0.394 

0.206 

0.263 

0.287 

0.485 
0.695 
0.787 

0.206 
0.263 

0.287 

0.485 

0.695 

0.787 

0.787 
0.906 
1.094 
0.946 

0.414 
0.552 
0.769 

0.552 
0.769 
0.805 
1.002 

0.258 
0.314 

0.258 
0.277 

0.348 

All weights per head extra, each . . . 1.382 
34.15 .6. When stock is alive on arrival at a freezing works and it is killed outside 

the slaughterhouse on the instructions of the Ministry of Agriculture and Fisheries 
Meat Inspector and it is not dressed inside the slaughterhouse, the skinning and 
disposal of such stock shall be paid for at rate and a half on the appropriate 
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piecework or hourly rate as the case may be, provided it is skinned within one hour 
of slaughter otherwise the penal rates prescribed in the preceding paragraphs shall 
apply. · 

35. RATES OF PAY - SLAUGHTERING AND COOLING-ROOM 
ASSISTANTS 

35 .1. Workers knocking cattle by hammer, or using humane killer, 
where such work is not customarily performed by 
beef-slaughtermen, per hour 

Workers stunning pigs by electrical means where stunning has 
not customarily been performed by slaughtermen, whilst so 
employed, per hour . . . 

35 .2. Operators of reciprocating or circular saws whilst splitting 
carcases of fresh meat into sides, per hour . 

Operators of band saws whilst sawing fresh or soft meat, per 
hour . . . 

Operators of mechanical saws whilst sawing frozen meat, per 
hour . . . 

Operators of mechanical saws including those sawing bones 
and horns, per hour . 

Workers sawing quarters of beef into pieces by hand, per hour 

35.3. Workers machine skinning sheep and lamb trotters whilst so 
employed, per hour 

Dagging on chain or in slaughterhouse, machine or hand 
shears, whilst so employed, per hour . . 

Dagging in stockyards, machine or hand shears, whilst so 
employed, per hour 

35.4. Chiller hands: 
Chiller hands working in chillers below 32 degrees Fahren

heit, per hour 
Other chiller hands, per hour 

35 .5. Boners - piecework rates: 
35.5.1. Bull beef, per quarter . 

Prime ox beef, for export, per quarter 
Boner ox beef, per quarter 
Prime cow beef, for export, per quarter 
Boner heifer and cow beef, per quarter · 
Boner long hinds, including six ribs, per quarter 
Boner short fores, per quarter 

Where slaughtermen have been paid extra rates for 
slaughtering heavy-weight cattle, boners shall be 
paid the following rates for boning such carcases -

Bull beef, per quarter 
Prime ox beef, for export, per quarter 
Boner ox beef, per quarter . 
Prime cow beef, for export, per quarter 
Boner heifer and cow beef, per quarter 
Boner long hinds, including six ribs, per quarter 
Boner short fores, per quarter 
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$ 

2.085 

2.133 

2.224 

2.224 

2.133 

2.108 

2.102 

2.102 ..... ,. 

2.114 

2.102 

2.148 
2.102 - 
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Rates 

$ 

0.343 
0.377 
0.287 
0.334 
0.267 
0.325 
0.283 

Extra 
Each 

$ 

0.165 
0.179 
0.137 
0.160 
0.128 
0.155 
0.135 
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35 .5.2. Calves up to 40 lb, each 
Calves 41 lb to 60 lb, each 
Calves 61 lb to 80 lb, each 
Calves 81 lb to 130 lb in sides, per head 
Calves 13 I lb to 200 lb in sides, per head 
Calves, over 200 lb - beef rates. 

35.5.3. Wethers and ewes for canning, each 
The "cannery cut" is the customary cut for boning 

"canner wethers and ewes" at any particular works 
but if the "cannery cut" is applied to classes of 
wethers and ewes other than "canners" the 
following rates of pay shall apply -

48 lb and under 
49 lb to 72 lb 
Over 72 lb 

35.5.4. Rams, each 
Rams, all weights, in sides, for export, each 

35.5.5. Lambs, all weights (in sides where required), each 
35.5.6. Mutton, 72 lb and under, boned for export {in sides 

where required) . . . . 
Mutton, over 72 lb, boned for export {in sides where 

required) 
35 .5 .7. Boning and defatting wethers and ewes, all weights, each 
35.5 .8. Horse meat, all weights, per quarter 

35.6. Boners, per hour . 
35.7. Trimmers, including gland incision for inspection, defatting, 

tongueing and cheeking, livers, plucks, head meat, 
jawbones, skinning heads and feet and removing sinews, 
and hand-skinning sheep and lamb trotters, removing 
pituitary glands, removing bobby calf ears and tails, 
quartering beef, and using bone trimming and/ or de fatting 
machines, per hour . . 

35.8. Workers removing pizzles and skirts and trimming necks 
from mutton and lamb on a moving chain, irrespective of 
where the operation is carried out, while so employed 

35.9. Detain rail workers, on mutton and lamb, and bobby calves, 
while so employed . . . . 

35 .10. Workers including boners employed making special cuts for 
the export or local trade, per hour . 

Workers trimming such meat after special cuts have been 
made, per hour 

Workers cutting up meat for packing into containers, per 
hour . . . . . . 

Workers packing cut meat into containers and/or weighing, 
wrapping, wiring, sealing, or branding same, per hour 

Workers cutting up meat for processing, per hour 
Workers processing such meat and packing into containers 

and/or weighing, wiring, sealing, or branding same, per 
hour 

35.11. Workers chopping down Wiltshire sides, whilst so employed, 
per hour 
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0.220 
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Workers marking and/ or backing down pigs, whilst so 
employed, per hour 

35.12. Gutmen, inc1uding workers taking off and turning and 
flushing out bungs, per hour 

Runner off and stripper, per hour 
Workers trimming, inflating, removing bookends on calf 

veils, per hour . . 
Workers sorting, bundling, packing calf veils, per hour 

35.13. Cooling-floor hands and workers handling edible offal, per 
hour 

35.14. Slaughterhouse assistants per hour . . 
35.15. Meat graders who are not members of the permanent salaried 

staff, first season, per hour 
Meat graders who are not members of the permanent salaried 

staff, second and subsequent seasons, per hour 
35.16. Workers operating bone and carcase crushing machines 

whilst so employed, per hour . . 
Workers other than pieceworkers operating hand pressure 

sprays on carcases where the water is boosted above mains 
pressure by mechanical means in excess of 150 lb per 
square inch, whilst so employed, per hour 

35.17. Workers not otherwise specified, per hour 

36. RATES OF PAY - FELLMONGERY 

36.1. Piecework rates: 
36.1.1. Pullers - per 100 skins . . 

When pulling "dried or maggotty skins" $0.103 per 100 
shall be added to the above rate. 

All skins shall be counted and placed as conveniently as 
practicable near each puller who shall be required to pull and 
sort the wool into the grades specified by the employer. In 
consideration of the duties of pullers including the use and 
maintenance of shears an additional allowance of $0.631 per 
day or part day shall be made. This payment is not subject to 
the overtime provisions of the agreement. Where pullers are 
required to pull skins from unshorn sheep for which 
slaughtermen have been paid a penal rate under paragraph 
34.15 .1 they shall be paid double rates for such skins. 

An unshorn sheep is one which has not been shorn during 
the 12 months prior to the date of slaughter. 

36.1.2. Skinwashers on piecework: 
June to January, woolly skins, per 100 
October to January, shorn skins, per 100 
February to March, all skins, per 100 
April to May, all skins, per 100 . 

(The months specified in the case of skinwashers on 
piecework rates shall, in the case of the Canterbury Industrial 
District, be read as if the references were in each case made to 
the next succeeding months, and in the case of the Otago and 
Southland Industrial District as if the references were made in 
each case to the second succeeding month.) 

36.1.3. Pressers, per bale (hand) 
Pressers, per bale (power) 
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$ 

2.162 

2.144 
2.157 

2.144 
2.102 

2.085 
2.085 

2.261 

2.437 

2.102 

2.133 
2.000 
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Rates 

$ 

3.303 

0.972 
0.591 
0.723 
0.829 

0.746 
0.652 
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36.2. Hourly rates: 
36.2.1. Skinwashers, including bobby calves where discharge 

elevators or chutes are not installed to assist in 
removing skins from skin wash dollies, per hour 

Skinwashers, including bobby calves where discharge 
elevators or chutes are installed to assist in removing 
skins from skin wash dollies, per hour 

36.2.2. All workers employed on or about the mechanical table, 
whether as painters, or in <lagging, trimming or taking 
off, on to sticks or conveyors, per hour 

36.2.3. Workers employed pairing skins from paint table on to 
pallets or barrows, per hour . 

36.2.4 . Workers fleshing green skins (wool on) by machine, per 
hour 

36.2.5. Piece or pie men, per hour 
Workers operating skin piece pulling machines -

When pieces fed to hopper, per hour 
When pieces fed direct to rollers, per hour 
When a worker is required to take charge of two or 

more skin piece pulling machines, he shall be paid 
$0.018 per hour extra whilst so employed. 

36.2.6. Wool-driers, per hour 
36.2.7. Pressers, per hour 
36.2.8. Wool-classers, per hour . 
36.2.9. Workers mixing paint, per hour . . . 
36.2.10. Drum operators handling wool-on skins (i.e., operators 

capable of carrying out the whole process from filling 
to emptying drums) 

37. RATES OF PAY -PELT DEPARTMENT 

37 .1. Piecework rates: 
Piecework fleshing (including feeding and tailing off) -

On sheep, per 100 
On lambs, per 100 

37 .2. Hourly rates: 
37 .2.1. Lime dollymen and limers, per hour 
37 .2.2. Fleshers, machine feeder -

Out of lime, per hour 
Out of cure, per hour 

37.2.3. Pelt classers , and pelt-curers, per hour . . 
37.2.4. Pelt drum operators, i.e., operators capable of carrying 

out the whole process from filling to emptying drums, 
per hour . . . 

37.2.5. Pelt dollymen, rollers off and packers , per hour 
37.2.6. General hands, in pelt shed, per hour 
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Hourly 
Rate 

$ 

2.061 

2.054 

2.090 

2.108 

2.090 
2.138 

2.036 
2.090 

2.045 
2.045 
2.123 
2.090 

2.123 

Piecework 
Rates 

$ 

0.862 
0.606 

Hourly 
Rate 

$ 

2.090 

2.090 
2.054 
2.123 

2.123 
2.036 
2.030 
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38. RATES OF PAY - HIDEHOUSE 

38.1. Fleshers, when fleshing hides and skins other than bobby calf 
skins, per hour 

Machine fleshers, when fleshing hides and skins other than 
bobby calf skins, per hour 

Fleshing dead hides, per hide additional to hourly rate 
Fleshers, fleshing bobby calf skins by hand, per hour 
Machine fleshers, bobby calf skins, per hour 
Fleshing dead bobby calf skins, per skin additional to hourly 

rate 
38.2. Trimming bobby calf skins, per hour 

Workers opening up bobby calf skins removed whole from the 
carcase by the sleeve or rabbit method and removing ears 
and tails from such skins, whilst so employed, per hour 

38.3. Horse-hide flayers, per hom 
38.4. Workers employed washing, laying and salting horse hides, per 

hour . 
38.5. Workers employed washing, laying and salting cattle hides, per 

hour . . 
38.6. Drum operators, i.e., operators capable of carrying out the 

whole process from filling to emptying drums 
38.7. All other workers, per hour 

39. RATES OF PAY - FREEZING-CHAMBER HANDS 

39.1. Workers employed in handling produce in freezing rooms and 
cold stores, irrespective of weights or temperatures 
including "running-in" and "loading-out" whether into or 
from trucks, containers , wagons, lighters, or ships, and 
whether manually or by conveyors or by mechanical 
loaders, per hour 

39.2. Workers employed inside freezing chambers railing horse meat 
and placing stockinette bags on such meat, per hour 

All other chamber hands employed on horse meat, per hour 

40. RATES OF PAY - GRADING-ROOM HANDS AT 
DAIRY-PRODUCE COOL STORES 

Irrespective of weights or temperatures, per hour 

41. RATES OF PAY - PRESERVING DEPARTMENT 

41.1. Boners, per hour 
Trimmers, per hour . . 
Others in boning department, per hour 

41.2. Tinsmiths, per hour . . . . 
Workers handling burst or opening blown tins, per hour 
Scald-room hands, per hour . . 
Meat-extract room and pickle cellar hands, per hour 
Retort-controller hands, per hour . . . 
Workers feeding caustic soda filled-can washing machine , per 

hour . 
41.3. All other preserver workers not specified, per hour 
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Hourly 
Rate 

$ 

2.144 

2.090 
0.060 
2.085 
2.054 

0.026 
2.068 

2.108 
2.172 

2.068 

2.049 

2.123 
2.036 

Hourly 
Rate 

$ 

2.198 

2.224 
2.198 

2.198 

Hourly 
Rate 

$ 
2.224 
2.102 
2.036 
2.054 
20.54 
2.068 
2.054 
2.054 

2.054 
2.036 
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42. RATES OF PAY - CASING DEPARTMENT 

42.1. Piecework rates : 
Strippers , per 1,000 
Lamb bungs, per 1,000 
Sheep bungs, short, per 1,000 
Sheep bungs, long, per 1,000 

42.2. Hourly rates: 
Classers, machine feeders, per hour . . 
Scrapers, measurers, tank hands, vatmen, packers, strippers, 

per hour . . . . . 
Bung hands, salters, learners, water-runners testing and/or 

calibrating, per hour 
Workers not otherwise specified, per hour 

43. RATES OF PAY -RENDERING DEPARTMENT 
43.1. When a worker is required to take charge of cooking on dry 

rendering melters or digesters and is working outside the 
normal hours of work specified in clause 1 of this 
agreement and no foreman or leading hand is on duty, per 
hour . . . 

When a worker is required to take charge of cooking on dry 
rendering melters or digestors, per hour . 

43.2. Workers operating continuous rendering machine, per hour 
Workers cooking blood, drawing digestors, and operating 

hash-cages, hydros or wringers, manure workers, from wet 
rendering, per hour 

Workers grinding bone for bone dust and bone flour, per hour 

Workers on oleo, per hour 
All other workers, including tallow workers, and workers 

from dry rendering, per hour . . . 
43 :3. Workers required to enter blood pots or digestors to clean out 

the inside thereof shall be paid $0.086 per hour extra with · 
a minimum payment of $0.S 10. In the case of digestors this 
payment is only applicable at temperatures less than 100 
degrees Fahrenheit. 

44. RATES OF PAY -ENGINE ROOM 

Piecework 
Rates 

$ 

14.427 
11.390 
14.287 
18.164 
Hourly 

Rate 
$ 

2.162 

2.148 

2.102 
2.085 

2.173 

2.164 
2.173 

2.102 

2.102 
2.045 

2.087 

44.1. Greasers, firemen, cleaners, gas-producers, and trimmers, at the rate of 
$16.901 per shift of eight hours. 

44.2. When not employed on shift work, greasers, firemen, cleaners, 
gas-producers, and trimmers shall be paid at the rate of $2.113 per hour. 

44.3. Irrespective of time spent workers shall be paid $1.94 7 per day extra when 
engaged inside boilers or flues: 

44.3.1. Cleaning, by chipping or otherwise; 
44.3.2. Removing soot from flues. For the purpose of this agreement, a flue 

shall be deemed to extend from the firing-door of boiler to foot of smoke-stack. 
44.4. Double rates with a minimum of one hour shall be paid for time spent on 

the above work when it is done in temperatures above 100 degrees Fahrenheit, in 
which case the $1 .94 7 per day extra specified shall not be payable. 
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45. RATES OF PAY - WATCHMEN 

45.1. Watchmen regularly employed as such, per week 
Watchmen engaged for a period of not less than two weeks 

nor more than 12 weeks for the purposes of relieving 
regular watchmen while on annual holiday or sick leave, per 
week . . 

Watchmen regularly employed and relieving watchmen 
shall work , if required, five watches per week; the times 
within which they shall work shall not be governed by 
clause 1 of this agreement, and their hours shall be 40 per 
week. 

Overtime shall be paid in accordance with the provisions 
of subclauses 6.4 and 6.5 of this agreement. 

45 .2. Casual watchmen subject to clauses 1 and 2 of this agreement, 
per hour . . . 

45 .3. Clause 7 of this agreement shall apply to all watchmen. 
45.4. Where watches commence after 12 noon or before 7 a.m. a 

watch allowance of $1.165 per watch shall be paid in 
addition to the wage specified in this clause. 

46. SPECIAL CONDITIONS - FIREMEN AND WATCHMEN 

$ 
81.440 

86.000 

$ 

2.077 

The unions party to this agreement recognise that firemen and watchmen have a 
special obligation toward their employer and the watchmen particularly have a 
position of trust by reason of their duties as protectors of the employer's property. 

The unions therefore agree that firemen and watchmen shall accept and fulfil 
their duties as laid down by their employers and membership in a union party to 
this agreement shall not in any way interfere with the full acceptance of such 
duties. 

The unions also agree that during the currency of this agreement and until it is 
superseded by another award or agreement the firemen and watchmen shall not 
engage in nor shall the union or its officers or delegates direct, encourage, or 
authorise them to engage in any strike, go slow, or any work cessation whatsoever. 
In the event of any breach of this paragraph by either the firemen or watchmen 
whether individually or collectively the union shall forthwith instruct them to 
resume their normal duties as employees. 

47. RATES OF PAY - MUSICAL, SURGICAL, AND SPORTS 
STRINGS DEPARTMENT 

Splitter and runner off, per hour . . 
All workers employed in the string processing department, per hour 

2.090 

48. RATES OF PAY - STOCK FOOD DEPARTMENT 

(Including workers on mother liquor machine) per hour 
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$ 
2.157 

$ 
2.061 
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49 . HORSES AND GOATS 

49 .1. Horses: 
Assistants employed on offal table on dressing floor, per 

hour 
Trimmers, per hour 
Power saw operators, per hour . . 
Workers railing to and from scales, handling bones and 

scraps, inspecting hides, per hour . 
Workers taking off heads and removing tongues, per hour 
Runner off and stripper, per hour 
Gut floor hands, per hour 
Chiller hands, per hour 
Shacklers, per hour . . 
Workers quartering sides in chillers, per hour 
Workers loading digestors with horse offal, per hour 

49.2. Goats: 
Where workers are required to perform work as above on 

goat meats and by-products, they shall be paid the 
normal and usual agreement rates for such work. For the 
handling of goat skins the appropriate bobby calf rates 
shall be paid. 

50. RATES OF PAY -MISCELLANEOUS 

SO.I. Shunters: Shunters, per hour . . . 
50.2. Stockmen: Men employed in taking delivery of stock, 

penning, drafting, or otherwise handling stock in or about 
freezing works, per hour . . . . 

Stockmen required to enter railway trucks or transport 
lorries for the purpose of unloading bobby calves, whilst 
so employed, $0.142 extra per hour. 

50.3. Coopers: Coopers, if not covered by an award or agreement, 
per hour . . 

50.4. Timberyard and box factory hands, per hour 
50.5. Yard hands, per hour 
50.6. Bag-room hands, per hour · . 
50.7. Freezing works laundry hands, per hour 
50.8. Workers not otherwise specified, per hour . . 
50.9. Workers engaged handling lime {other than agricultural lime) 

into departments shall be paid $0.093 per hour extra, 
with a minimum of $0.376 per day. 

50.10. Forklift truck drivers : Workers employed driving forklift 
trucks shall be paid $0.072 per hour whilst so employed 
in addition to their agreement rate of pay. 
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Hourly 
Rate 

$ 

2.114 
2.133 
2.244 

2.108 
2.133 
2.192 
2.178 
2.123 
2.293 
2.138 
2.102 

$ 
2.085 

2.085 

2.085 
2.036 
2.036 
2.036 
2.036 
2.000 
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51. EMPLOYMENT OF YOUNG PERSONS 
51 .1. Workers up to the age of 19 years may be employed in proportion of one 

young person to every three adult workers employed in each department 
(bag-room excepted) at the following rates: 

16 years of age 
16½ years of age 
17 years of age 
17½ years of age 
18 years of age 
18½ years of age 
Thereafter at the adult rate. 

Per Week 
$ 

48.86 
52.54 
55.80 
59.41 
62.53 
66.26 

51.2. For the purpose of this clause, chain slaughtermen shall be regarded as a 
separate department. 

51.3. Young workers employed in stamping carcases shall not be included in the 
quota herein provided. 

51 .4. No young workers shall be employed in freezing chambers, on the gut 
tables, cleaning out savealls, or on lime dollies. 

52. EMPLOYMENT OF FEMALES 
The parties agree that the employment of females on work not previously 

performed by females in the freezing industry may alter existing customs and 
traditional practices. In that respect unions and employers consider that any 
. discrimination against female workers including employment opportunities must be 
· removed. It is agreed that management and unions shall first consult each other and 
endeavour to agree on such employment changes for all affected workers at that 
particular works. Failing agreement the matter shall be referred to the Freezing 
Industry Disputes Committee. 

53. KNIFE-SHARPENING TIME 
Piecework slaughtermen and piecework boners shall be allowed $0.037 per hour 

for time actually worked for sharpening knives and keeping their protective 
clothing and equipment including knives, steels, and pouches up to the standard of 
hygiene required by the Meat Regulations 1969 or any Regulations in substitution 
therefor and to the satisfaction of the foreman. There shall not be any loss of daily 
production arising out of this provision. 

54. SPECIAL PAYMENTS 
54.1. In the event of exceptional circumstances existing the union and the 

employer may agree on a special rate for especially dirty or obnoxious work, and in 
the event of their being unable to agree, the matter shall be referred to a local 
disputes committee for decision. If the local disputes committee is unable to agree, 
the matter shall be referred to the disputes committee under clause 30 of this 
agreement. 

The provision of this clause shall not apply to the slaughtering of sheep and 
lambs. 

54.2. Any worker engaged in chipping or cleaning out digestors or rotary driers 
or dry rendering melters or in wool driers, at temperatures 100 degrees Fahrenheit 
or over, or cleaning brine-batteries, shall be paid at double rates with a minimum of 
one hour. 

54.3 . Workers engaged handling calf-veils in drying rooms where the temperature 
is I 00 degrees Fahrenheit or more shall be paid an additional $0.082 per hour 
whilst so employed. 
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55. DEDUCTIONS 
No deductions in respect of time lost by any worker shall be made from the 

weekly rate of wages prescribed herein except for time lost by reason of the default 
of the worker, or by reason of any illness or accident suffered by the worker. 

56. PAYMENT OF WAGES 
56.1. Where possible wages shall be paid not later than Thursday in each week. 

When workers are not paid in their respective departments they shall be paid in the 
employer's time. Three days' lie-time shall be allowed. Any error or omission in the 
pay sheet shall be adjusted within 48 hours. 

56.2. All hourly , weekly , and shift workers shall be supplied in writing with 
details of the manner in which and the date to which their wages have been 
calculated. Such details shall comprise hours worked at ordinary time, hours 
worked at time and a half, hours worked at double time, and rate of pay and 
special payments if any; also gross earnings, tax, and other deductions and net 
earnings. Pieceworkers shall continue to receive such information of this nature as 
is at present customary at each freezing works. 

56.3. If any worker leaves his employment with his employer's consent, or is 
dismissed by his employer, his wages shall be paid in cash or by cheque in 
accordance with subclause 56.4, immediately following such leaving or dismissal, 
except on Saturday, Sunday, or a holiday when wages due shall be paid on the next 
succeeding ordinary working day. 

56.4. Notwithstanding the provisions of subclause 56.3 it shall be competent for 
any individual worker or groups of workers to agree with an employer to receive 
payment of wages and/or holiday pay by a cheque payable to order and drawn on 
any person, company, or association carrying on the business of a banker in New 
Zealand. 

:,6.5. Notwithstanding any provision contained in this agreement an employer 
may, by agreement with the union concerned, which agreement shall not be 
unreasonably withheld, pay the amount of wages to any worker to the nearest 
dollar above the precise calculation provided that the difference between the 
precise calculation and the nearest dollar payment above that calculation is carried 
forward as a deduction into the following pay calculation in the next pay period. 

57. UNDER-RATE WORKERS 
57.1. Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time be 
fixed, on application of the worker after due notice to the union, by the local 
Inspector of Awards and Agreements or such other person as the Court may from 
time to time appoint for that purpose; and such inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earnings, and 
such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall offer. 

57.2. Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

57.3. Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

57.4. It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

57 .5. It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 
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SECTION 'C' 

MISCELLANEOUS AGREEMENT PROVISIONS 

58. EXEMPTION OF FOREMEN, ETC. 
This agreement shall not apply to foremen, shepherds on weekly wages, and 

board-walkers. 
59. EXEMP'"i .. ONS 

The Feilding Bacon Company Limited is bound by this agreement in so far as its 
operations in respect of boneless beef for export are concerned. 

60. APPLICATION OF AGREEMENT 
This agreement shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, 
connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 

61. SCOPE OF AGREEMENT 
This agreement shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, Nelson, Canterbury, and Otago and Southland Industrial Districts. 

62. TERM OF AGREEMENT 
This agreement , in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day of July 
1974, and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof; and this agreement shall continue in 
force until the 30th day of June I 97 5. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 10th 
day of October 1974. 

(L.S .) G. 0. Whatnall, President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a Conciliation Council. The 
unqualified preference provision ( clause 31) has been inserted in accordance with 
the agreement of all the assessors. 

The Commission is satisfied, pursuant to Regulation 7 of the Wage Adjustment 
Regulations I 974, with the explanations for the few rates in excess of the 
percentages permitted under these Regulations and has registered the settlement 
accordingly. Dispute and personal grievance provisions have been approved in the 
form agreed between the parties. 

The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the 9 percent general wage adjustment that was 
effective from 1 July 1974 pursuant to the Wage Adjustment Regulations 1974. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this agreement is to continue in force being less than one year 
from the date of registration of this agreement. 

G. 0. Whatnall, President. 

A. R . SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND- 1974 
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