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AUCKLAND (TEN-MILE RADIUS) LOCAL BODIES' LABOURERS -
REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Auckland (Ten-Mile Radius) Local 
Bodies' Labourers Dispute of Interest between the Auckland and Suburban 
Local Bodies Labourers and Related Trades Industrial Union of Workers and the 
undermentioned: 
Auckland Electric Power Board, Private Bag, Auckland. 
Auckland Harbour Bridge Authority, Administration Buildings, Northcote. 
Birkenhead Borough Council, Hinemoa Street, Birkenhead. 
Cornwall Park Trust Board, 31 Strand Arcade, Queen Street, Auckland. 
Devonport Borough Council, Marine Square, Devonport. 
East Coast Bays Borough Council, East Coast Bays Road, Browns Bay. 
Ellerslie Borough Council, Main Highway, Ellerslie. 
Henderson Borough Council, Thomas Street, Henderson. 
Mt. Roskill Borough Council, 550 Mt. Albert Road, Mt. Roskill. 
Mt. Wellington Borough Council, 78 Queens Road, Panmure. 
Newmarket Borough Council, Broadway, Newmarket. 
Northcote Borough Council, Queen Street, Northcote. 
One Tree Hill Borough Council, 272 Manukau Road, Epsom. 
One Tree Hill Domain Board, Manukau Road, Epsom. 
Otahuhu Borough Council, Great South Road, Otahuhu. 
Takapuna City Council, Lake Road, Takapuna. 
Waitemata Electric Power Board, Taharoto Road, Takapuna. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions , and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed, and the President of the 
Commission has hereunto set his hand, this 19th day of November 1974. 

(L.S.) G. 0. Whatnall , President. 

ARRANGEMENT OF AGREEMENT 
Clause 
Number Title 

1 - Persons to Whom Agreement Applies 
2 - Hours of Work 
3 - Shift Work 
4 - Meal and Morning and Afternoon Tea Breaks 
5 - Wet Places 
6 - Work in the Rain 
7 - Overtime 
8 - Definitions 
9 - Wages 

10 - Special Payments 
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11 - Allowances 
12 - Part-Time Workers 
13 - Payment of Wages 
14 - Termination of Employment 
15 - Abandonment of Employment 
16 - Holidays 
17 - Annual Holidays 
18 - Sick Leave 
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19 - Retiring Leave or Equivalent Gratuity 
20 - Leave for Jury Service 
21 - Bereavement Leave 
22 - Domestic Leave 
23 - Special Leave 
24 - Special Holidays for Long Service 
25 - Superannuation 
26 - Suburban Work and Travelling Time 
27 - Country Work 
28 - Contract Work 
29 - Protective Clothing 
30 - Accommodation 
31 - General Provisions 
32 - Accidents 
33 - Workers Not Provided For 
34 - Disputes 
3 5 - Personal Grievances 
36 - Workers' Representative 
37 - Union Dues 
38 - Under-Rate Workers 
39 - Unqualified Preference 
40 - Notification 
41 - Application of Agreement 
42 - Scope of Agreement 
43 - Term of Agreement 

SCHEDULE 

PERSONS TO WHOM AGREEMENT APPLIES 
1. This agreement shall apply to all workers performing work covered by this 

agreement and employed by the local authorities parties hereto. 

HOURS OF WORK 
2. (a) Except as otherwise provided, the ordinary hours of work shall not exceed 

40 per week, of which not more than eight hours shall be worked on each of five 
days of the week, Monday to Friday inclusive, between the hours of 7.30 a.m. and 
5 p.m. 

(b) Greenkeepers, Glasshouse Keepers, Motor Camp Attendants, and Caretakers 
of Parks and Reserves - (i) The ordinary hours of these workers shall not exceed 
40 hours per week or eight per day to be worked on any five of the seven days of 
the week between the hours of 7.30 a.m. and 5 p .m. 

(ii) Days off duty each week for workers covered by this subclause shall be 
consecutive and so arranged that the worker shall have alternate weekends off in 
each four weeks. 

(iii) Workers under this subclause shall be entitled to time and a half for work 
performed before noon on Saturdays and double time for work performed after 
noon on Saturdays or on Sundays, when it is part of the normal 40-hour week in 
accordance with this subclause ._ 
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(c) Bath Attendants, Beach Attendants or Beach Wardens, Drainage Pumping 
Station Attendants, Night Watchmen, Street Sweepers, Refuse Destructor Shift 
Men, and Workers engaged on Tidal Work - (i) The ordinary hours of work for 
these workers shall not exceed 40 per week or eight per day. 

(ii) The days off duty each week for workers covered by this subclause shall be 
consecutive and so arranged that workers shall have alternate weekends off in each 
four weeks. 

(iii) Workers under this subclause shall be entitled to time and a half for work 
performed before noon on Saturdays and double time for work performed after 
noon on Saturdays or on Sundays, when it is part of the normal 40-hour week in 
accordance with this sub clause. 

(d) Convenience and Ladies' Rest Room Attendants - (i) The ordinary hours of 
work for these workers shall not exceed 40 per week or eight per day. 

(ii) The days off duty each week for workers covered by this subclause shall be 
consecutive and so arranged that workers shall have alternate weekends off in each 
four weeks. 

(iii) Workers under this subclause shall be entitled to time and a half for work 
performed before noon on Saturdays and double time for work performed after 
noon on Saturdays or on Sundays, when it is part of the normal 40-hour week in 
accordance with this subclause. 

(e) Sewer Workers - (i) Excepting as provided in paragraph (ii) of this subclause, 
six hours shall constitute a day's work where workers are required to enter the 
interiors of branch sewers, septic tanks, and silt chambers for the purpose of 
repairing or cleaning them, and shall be paid for as if the worker had worked eight 
hours. Time and a third shall be paid for such work if less than six hours are 
worked, with a minimum payment as for four hours. This payment shall not apply 
to men entering manholes merely for inspections but shall be paid when it is 
necessary for men to remain in the manholes for the purpose of carrying out work 
such as removing blockages or silt. 

(ii) No payment shall be made under this subclause to men making routine 
patrols constituting their normal work. 

(f) Workers in Tunnels, Shafts, or Sumps - Where men are employed in tunnels, 
shafts, or sumps the shift shall not exceed eight hours, and this period shall include 
half an hour crib time: Provided that this shall not apply where a drive or tunnel is 
less than 20 ft in length and in shafts or sumps less than 15 ft below the surface, 
measured bank to bank. 

SHIFT WORK 
3. (a) Where it is necessary to work shifts, each shift shall not exceed eight hours 

in every 24 hours, inclusive of half an hour for meals, and all time worked beyond 
eight hours shall be paid for at overtime rates. 

(b) An afternoon shift is a shift beginning at or after 12 noon which extends 
beyond 5 p.m. and finishes not later than 12 midnight. 

A night shift is a shift finishing between 12 midnight and 8 a.m. 
(c) A worker employed on afternoon shift, night shift, rotating shift or 

alternating shifts shall be paid an allowance of $ 1.10 a shift. 
( d) A tea break of ten minutes shall be allowed to shift workers midway through 

each four-hour period of work. 
(e) Provided that where a day worker not normally employed on shift work is 

required to work shifts, other than day shifts, for less than five days consecutively, 
then overtime rates shall be paid. 

(f) Any alteration to the existing hours of work at present operating under shift 
conditions or the establishing of shift work for new undertakings shall only take 
place after consultation with the union: Provided that this does not remove the 
right of the employer to alter or establish shifts if considered necessary . 
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MEAL AND MORNING AND AFTERNOON TEA BREAKS 
4. (a) A meal period of not less than half an hour shall be allowed. 
(b) Except in the case of special circumstances a worker shall not be required to 

work for more than five hours continuously without being granted a break for a 
meal. 

(c) (i) When a worker is not allowed a break for a meal after working more than 
five hours continuously, he shall, from the time such break was due till the break is 
allowed, be paid at half ordinary time rate (in addition to the rate appropriate to 
the time): Provided that when the hours worked extend into overtime a worker 
shall be paid at half ordinary time rate (in addition to the rate appropriate to the 
time). , 

(ii) This provision shall not apply to a shift worker where the circumstances of 
the operation of the job requires his standing by during his meal period. 

(d) An interval of not more than ten minutes shall be allowed for morning and 
afternoon tea. Boiling water shall be supplied at the depots but where workers are 
employed away from the depots reasonable facilities shall be provided, such 
facilities to be agreed upon between the union and the employer. 

Where reasonable facilities are provided for workers employed away from the 
depot, tea and meal breaks shall be taken on the job to avoid unreasonable loss of 
time in travelling to and from the depot. 

(a) When a worker is required to work not less than four hours' continuous 
overtime such worker shall be allowed a ten-minute break at the expiration of the 
first two hours of such overtime. Where overtime continues for more than four 
hours continuously, a ten-minute break shall be allowed at the expiration of two 
hours after each meal break as provided for in sub clause (b) of this clause. 

WET PLACES 
5. (a) Six hours shall constitute a day's work where workers are working in wet 

places or foul air, and shall be paid for as if the workers had worked eight hours. A 
"wet place" shall mean a place where workers are standing in water or slush three 
inches or more in depth or where water other than rain is dripping on them; but if 
the employer shall provide the workers with overalls or gumboots, or both, the 
place shall not be deemed to be a wet place, unless, owing to the depth of the 
water or soakage, the boots and overalls supplied do not adequately protect the 
workers. 

(b) Time and a third shall be paid for such work if less than six hours are 
worked. 

(c) A worker who has been working in a "wet place" and has become wet at his 
work shall be deemed to be working in a "wet place" for the remainder of the 
day's work (or until he has had the opportunity to change his clothes) even though 
the work has subsequently been declared dry. 

WORK IN THE RAIN 
6. (a) Subject to the provisions of subclause (d) of cla.use 9 of this agreement and 

subclause (b) of this clause, time lost through wet weather shall not be deemed to 
be time lost through. the worker's default. 

(b) The officer in charge ( or other authorised person) shall be the sole judge of 
~hether or not a day or part of a day is too wet for normal work. He may then 
duect some or all w?rkers including co-operative contract workers, to stand by or 
to carry out alternative work, or to continue with essential work. 

( c) A worker directed by the officer in charge to work in the rain when 
conditio~s have been declared too wet for normal work (as provided in subclause 
(b) of this clause) shall be paid , in addition to the weekly wage 5 7 cents per hour 
extra for all time so worked. ' 

( d) A worker who has been directed to work in the rain and has become wet 
shall be deemed to be working in the rain for the remainder of the day ( or until he 
has had the opportunity to change his clothes) even though the rain has ceased. 
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(e) (i) The provisions of this clause shall not apply to refuse lifters. 
(ii) ~~s subclause shall n_ot apply to workers who are required to relieve on 

refuse liftmg or who are requrred to do special clean-ups. 

OVERTIME 
7. {a) Excep~ where othenyise provided, all time worked in any one day beyond 

the hours herem?efore men~10ned shall be considered overtime and shall be paid 
for at the followmg rate:: Time and a half for the first three hours and thereafter 
double time. 

{b) Work performed after 12 noon on Saturdays or at any time on Sundays shall 
be paid for at double ordinary rates. 

(c) Any worker_ called out for special work such as wash-outs, urgent road 
repatrs, blow-outs m water services or work of a similar nature or for any other 
w~rk not pre-arranged, and who performs the work outside ordinary hours, shall be 
paid at the rate of double time with a minimum of three hours' payment: Provided, 
however, that a three-hour minimum shall be paid for a second call-out, except 
where work on the second call-out is completed within the period of the first 
three-hour minimum. 

(d) Workers required to perform overtime on Saturday or Sunday (other than 
work described in subclause (c) of this clause) shall receive a minimum payment of 
four hours. 

(e) Where a worker has not had eight consecutive hours off duty between the 
ordinary time for ceasing work and the ordinary commencing time on the next 
day, double time rates shall be paid for all time worked until a break of eight hours 
has been allowed. Where by virtue of the eight-hour break he loses time on the 
secpnd· day such time shall be paid for at ordinary time rates from the 
commencement of the employee's normal starting time. 

(f) A worker if required to commence overtime between midnight and the 
normal tim~Yor commencing work shall be paid at the rate of double time for the 
hours so worked with a minimum payment of three hours , excepting that where a 
worker starts work after 6 a.m. ordinary overtime shall apply. 

DEFINITIONS 
8. Having regard to the requirements of the Equal Pay Act 1972, wherever in the 

classification of workers under this agreement words importing the masculine 
gender are used, such words, e.g., "groundsman" , "water serviceman", shall include 
females unless inconsistent with the context. 

(a) "Ganger" shall mean a worker who controls six or more workers and gives 
directions or instructions, or a worker who is so designated by the 
employer for a particular period or job. 

(b) "Leading hand" shall mean a worker who is placed specifically in charge of 
up to five workers and who gives instructions and directions, or a worker 
who is so designated by the employer for a particular period or job. 

(c) "Propagator" or "gardener" shall mean a worker who has served five years' 
apprenticeship as a propagator or gardener, or a worker who is competent 
to do and who is engaged to do the work of a propagator or gardener , or 
any man who is certified by any competent authority to be a propagator 
or gardener . 

(d) "Groundsman" shall mean a worker whom the employer may deem to be 
competent to be a groundsman for the maintenance of sports areas, 
including the preparation and maintenance of turf match cricket wickets, 
golf grounds, bowling greens, tennis courts, and who is actually employed 
on such work. · 

(e) "Water serviceman" shall mean a worker who performs the work of laying 
and repairing water services , attending valves, etc. This definition shall also 
cover the work of a turncock. 
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(f) "Garden labourer" shall mean a worker other than a "groundsman" 
employed to carry out maintenance and improvement work in parks and 
reserves, sports areas, gardens and cemeteries, school, college and 
University grounds, but this would not include such tasks as pruning, 
propagating, potting, charge of plants under glass and preparing turf match 
cricket wicket pitches and work of a like nature. 

(g) A "foreman, overseer, supervisor, superintendent, manager" or any worker 
given a like title is a worker responsible for the carrying out of the work 
and not performing manual work, and who proceeds from job to job and 
who gives directions and instructions. Nothing in this agreement shall 
apply to such employees. 

(h) "Sexton" shall mean a worker placed in charge of and responsible for the 
day to day operation of a cemetery, e.g., giving directions and instruc
tions. 

(i) "Tunneller" shall mean a worker who works as an excavator in shafts, sumps, 
and tunnels. 

G) "Labourer driver" shall mean an employee substantially employed as a 
labourer or related trade who may be required to drive a vehicle or operate 
equipment. This shall not include an "in charge" worker, groundsman , 
water serviceman, drain layer, or other worker who requires to drive a 
vehicle or operate equipment incidental to their main duties. 

(k) "Zone caretaker" shall mean a worker required to patrol and care for a given 
street area and may be expected to carry out any of the duties provided 
for in the subclauses up to and inclusive of paragraph (iv) of sub clause (b) 
of clause 9 of this agreement. He may also be required to operate a vehicle 
in the course of his duties. 

(1) "Beach attendant" or "beach warden" shall mean a worker responsible for 
the control and looking after the amenities and facilities provided and 
such public control as may be required by the employer. 

(m) "Bath attendant" shall mean a worker responsible for control and looking 
after equipment, amenities and facilities, collecting money and such public 
control as may be required by the employer. 

WAGES 
9. The following minimum rates of wages shall be paid to workers employed in 

the following classifications of work: 

(a) (i) Convenience attendants 
(ii) General labourers or general hands 

Workers sweeping and cleaning streets 
Beach attendant or beach warden 
Night watchman 
Motor Camp Attendants 
Tipmen 
Garden labourer 
Other workers not elsewhere specified 

(b) (i) Quarrymen 
Scoria pit men 
Gatekeepers 
Yardmen 
Labourer driver 
Sewerage pump station attendant 
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(ii) Sewer patrol men . . . 
Bath attendants ( other than sole or first attend-

ants) . 
Crematorium attendants (other than sole or 

first attendants) . . 
Motor parking area or building attendant 
Receivers at destructor 

(iii) Household and similar refuse tipmen 
Grave diggers 

(iv) Water servicemen 
Zone caretaker 
Caretaker of parks and reserves 
Greenkeepers 
Glasshouse attendants 
Quarrymen who are required to have a certifi

cate under the Quarries Act 1944 and its 
amendments 

Refuse lifters . . 
Crematorium attendant (sole or first) 

(v) Groundsmen 
( vi) Certified drainlayers 

Gardeners 
Propagators 
Sexton . . . 
Bath attendant (sole or first attendant) 
Riggers . . . . 
Scaffold erectors ( certified under the Construc-

tion Act 1959) 
(c) Workers employed as night-soil removers shall 

} 

Per Hour 
Cents 

178 .2 

181.7 

186.2 

188.5 

195.4 

Per Week 
$ 

71.28 

72.68 

74.48 

75.40 

78.16 

be paid a minimum of eight hours per day at 21 0.2 84.08 
(NOTE - The wage rates specified in this agreement now incorporate the 

payments formerly prescribed in clauses 10 (c) and (d), 11 (b), (c) , (d), and (f), and 
12 (b) and ( c) of the award dated 18 October, 1968. 

(d) In Charge - (i) A worker employed as a leading hand shall, while so 
employed, receive 11 cents per hour in addition to his normal rate. 

(ii) A worker employed as a ganger shall, while so employed, receive 16 cents per 
hour in addition to his normal rate. 

(e) Service Pay - (i) To all workers covered by this agreement, service pay shall 
be paid in addition to the usual rates as follows: 

After one year's continuous service with the same employer service pay of 3.5 
cents per hour and after two years' continuous service with the same employer 
such service pay shall be increased to 5 .7 cents per hour. 

(ii) Service accrued at the date of this agreement coming into force shall qualify 
for service pay. 

(iii) Service pay shall count in the calculation of overtime rates. 
(f) The employer may make a rateable deduction from the weekly wages 

prescribed for any time lost by the workers through sickness, accident, or default. 
(g) No worker in receipt of a higher rate of pay shall have his wages reduced 

because of the coming into force of this agreement. 
(h) Workers employed for a period of more than four consecutive weeks shall for 

the purpose of this agreement be deemed to be weekly workers. 
(i) Any worker put to do work of a higher grade shall receive the wages of such 

higher grade while so employed, but the minimum payment at the higher rate shall 
be for two hours. 
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(j) Special payments and allowances provided in clauses 10 and 11 of this 
agreement are in addition to all payments provided for in this clause. 

(k) Uncertified scaffolders employed by the Auckland Harbour Bridge Authority 
shall be paid 2.5 cents per hour less than the rate provided in paragraph (vi) of 
subclause (b) of this clause. 

SPECIAL PAYMENTS 
10. (a) (i) Grave diggers shall be paid 11.4 cents per hour extra when re-opening 

graves within 12 months of original burial. 
(ii) Workers whilst engaged in disinterments or reinterments after one year and 

within ten years of the original interments shall be paid $5.48 in each case, but in 
cases where this work is performed within 12 months of the original interment, 
$10.28 shall be paid. 

(b) "Timberman", a worker qualified and required to carry out timbering as 
prescribed by the Construction Act 19 59, shall receive an allowance of $1.14 per 
day whilst so employed. 

(c) Conditions of employment relating to the Auckland Harbour Bridge 
Authority - (i) Height money: An allowance shall be paid to any worker employed 
on any part of the following structures provided he is not working from the 
ground -

Auckland Harbour Bridge proper 
North and South Approach Steel Viaducts 
Concrete Approach Viaduct 
Shelly Beach Flyover 

The Auckland Harbour Bridge Authority standard height money payment the 
rate and conditions of which are negotiated from time to time between the 
Auckland Harbour Bridge Authority and the Auckland Painters and Decorators, 
Glaziers and Signwriters Industrial Union of Workers, and applied consequentially 
by the Authority to certain other groups of employees , shall apply to workers 
employed under this subclause. 

(ii) Bridge (Job Conditions) Allowances : Rigger-scaffolders and general hands 
substantially employed on the structures set out in paragraph (i) of this subclause 
shall be paid an allowance, at the rate and conditions of which are negotiated from 
time to time between the Auckland Harbour Bridge Authority and Auckland 
Painters and Decorators, Glaziers and Signwriters Industrial Union of Workers and 
applied consequentially by the Authority to other groups of employees. 

General hands intermittently employed on the structures set out in the 
preceding paragraph shall be paid an allowance of 56.4 cents per period. 
Twenty-four hours of any day/s are divided into five periods as under: 

7 a.m. - 12 noon 
1 2 noon - 5 p .m. 
5 p.m. - 10 p.m. 
10 p.m. - 3 a.m. 
3 a.m. - 7 a.m. 

The rate for this "period" Bridge (Job Conditions) Allowance shall be 
maintained on a percentage basis when any alteration is made to the "hourly" 
Bridge (Job Conditions) Allowance provided in paragraph (i) of this subclause. 

(iii) "Minimum-Foothold" Scaffolding Allowance: When working on tubular 
scaffolding on bridge steelwork, up to the stage when planks are in position, 
rigger-scaff olders to be paid 51 .4 cents per period or part thereof. The 24 hours of 
any day/s are divided into five periods as under: 

7 a.m. - 12 noon 
12 noon - 5 p.m. 
5 p.m. - 10 p.m. 
10 p.m. - 3 a.m. 
3 a.m. - 7 a.m. 
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ALLOWANCES 
11. (a) Meal Money - Where a worker is required : 

(i) To work more than 9½ hours continuously on any ordinary working day, 
except for meal breaks, he shall be provided with a suitable meal or be 
paid meal money at the rate of $1. 10 at the end of the first 9½ hours, 
and at the end of each subsequent five hours of work, provided that 
work continues thereafter, and he cannot reasonably get home for a 
meal; or 

(ii) To work on overtime more than five hours continuously on a Saturday or 
Sunday or agreement holiday, he shall be provided with a suitable meal 
or be paid meal money at $1.10 at the end of the first five hours. Such 
worker shall be entitled to be provided with a suitable meal or be paid 
meal money at $1.10 at the end of each subsequent five hours' work, 
provided that the work continues thereafter and he cannot reasonably 
get home for a meal; or 

{iii) To perform work as provided under subclauses (c) and (f) of clause 7 of 
this agreement, he shall be paid meal money or provided with a suitable 
meal in accordance with the provisions of the preceding paragraph (ii). 

(iv) When any shift worker is employed at the request of the employer on an 
extra shift in any department within the scope of this agreement, $1.10 
meal money shall be allowed. 

(b) Depth - Men employed in sinking shafts, sumps, pierholes, or working in 
trenches, watercourses, or creeks over 6 ft in depth shall be paid the following 
extra payments: 

Over 6 ft and up to and inclusive of 12 ft, 4.6 cents per hour extra. 
Over 12 ft and up to and inclusive of 20 ft, 8 cents per hour extra. 
Over 20 ft, the last-mentioned rate plus 2.3 cents per hour additional for 

every 7 ft over 20 ft. 
( c) Availability Out of Hours - (i) When a worker is required to be available out 

of hours for routine valve adjustment, pump adjustment, gauge readings, or for 
emergency calls the following standby allowance shall be paid : 

On working days $1.05 per day. 
On days off $4 .11 per day. 

(ii) , If availability be required for more than two weeks out of four, double the 
allowance shall be paid, but this shall not continue for more than four weeks 
without a break of one week. 

(iii) Availability on holidays as provided in subclause (a) of clause 16 of this 
agreement shall be paid at double rate. 

(iv) Workers, when on availability out of hours, must be within reasonable call 
by telephone, and if called out to work, shall be paid at the appropriate overtime 
rates. 

{d) Motor Cars, Bicycles, etc . - (i) Workers who are requested to use their own 
bicycles for the purpose of their employment shall receive an allowance of 62 cents 
per week or 13 cents per day. 

(ii) Workers requested to use their own motor cycles or motor cars for the 
purpose of their employment shall receive mileage allowances as currently applied 
by the State Services Commission, a copy of which shall be placed in a prominent 
place where it is easily seen by employees. 

(e) {i) Obnoxious Work - A worker, while required to do work involving contact 
with sewage or human excrement shall be paid an allowance of $1.44 per day. 

(ii) Septic Tanks - A worker required to enter septic tanks shall, while so 
engaged, be paid $2.29 per day extra: Provided that this allowance shall not be 
paid concurrently with the allowance prescribed in paragraph (i) of this subclause. 

{iii) Blocked or Defective Foul Drains - A worker employed on clearing or 
repairing blocked or defective foul drains shall be paid 91 cents per day extra : 
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Provided that this allowance shall not be paid concurrently with the allowance 
prescribed in paragraph (i) of this sub clause. 

(f) Height Money - (i) A worker, while required to work from a bosun-chair, 
swinging stage or ladder, or on towers, steeples, or chimney stacks shall be paid 
height allowances as follows: 

From 
ft 
35 
70 

105 
140 

To 
ft 
70 

105 
140 
170 

Amount 
per hour 

cents 
4.0 
8.0 

10.3 
16.0 

This shall not apply to workers employed under the provisions of subclause (d) 
of clause 10 of this agreement. 

(ii) Any worker required to work on roof trusses or fixing purlins on roof trusses 
which would allow for an unbroken fall of 15 ft or more, shall be paid l 0.3 cents 
per hour extra while so employed. 

(g) Safety Officer - Any worker appointed and acting as a safety officer under 
the Construction Act 1959 shall be paid $1.94 per day extra while so employed. 

PART-TIME WORKERS 
12. (a) Where the employer does not regularly require the services of a worker 

for the full period of 40 hours per week, he shall pay such worker pro rata the 
appropriate wage rate, plus 10 percent. 

(b) Where a worker is unable to accept full-time employment the employer shall 
pay pro rata the appropriate wage rate. 

(c) These provisions shall not be used for the purpose of reducing the hours of 
work or the earnings of any worker. 

PAYMENT OF WAGES 
13. (a) Wages shall be paid weekly and in cash in the employer' s time not later 

than Thursday of each week. 
(b) In the case of dismissal, workers shall be paid within half an hour of the 

termination of employment, and if detained longer than the time mentioned they 
shall be paid such extra time as they are detained. 

(c) The employer shall supply to all workers when being paid, a statement 
detailing wages, overtime, and all deductions from the workers' wages. 

( d) Where a holiday falls on a Thursday or Friday payment of wages shall be 
made not later than Wednesday of that week. 

TERMINATION OF EMPLOYMENT 
14. In the case of workers, other than hourly workers, a week's notice of 

dismissal or resignation shall be given by the employer or the worker, but this shall 
not prevent an employer from dismissing any worker for misconduct or for any 
good cause, and such worker shall be paid only the wages due to the time of 
dismissal. If either party fails to give the necessary week's notice a week's pay shall 
be paid or forfeited as the case may require. 

ABANDONMENT OF EMPLOYMENT 
15. Where a worker absents himself from work for more than five days without 

the consent of the employer and without notification to the employer, he shall be 
deemed to have terminated his service: Provided that it shall be the duty of the 
employer to make all reasonable efforts to contact the employee during this 
period: Provided, further, that where a worker was unable through no fault of his 
own to notify the employer, he shall not be deemed to have abandoned the 
employment. In the event of any dispute, the question shall be referred to a 
Disputes Committee in accordance with clause 34 of this agreement. 
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HOLIDAYS 
16. (a) The recognised holidays shall be New Year's Day, 2 January, Anniversary 

Day, New Zealand Day, Good Friday, Easter Monday, Anzac Day, the birthday of 
the reigning Sovereign, Labour Day, Christmas Day, and Boxing Day. 

(b) When any of the above holidays, except New Zealand Day and Anzac Day , 
falls on a Saturday or a Sunday, it shall be observed on the following Monday, and 
in the event of another holiday falling on such Monday such other holiday shall be 
observed on the succeeding Tuesday. 

(c) Except as otherwise provided in this agreement, payment for such holidays 
allowed shall be at ordinary day wage rate (for both co-operative contract and day 
wage workers) plus any in-charge allowance and shift allowance which would have 
been paid had the holiday been an ordinary working day. 

(d) Time worked on any of the above holidays shall be paid for at double time 
rate in addition to the holiday payment due under subclause (c) of this clause. 

( e) A worker who is required to, and reports for, work on any of the above 
holidays shall be paid for a minimum of four hours at the appropriate rate. 

(f) A worker who has been certified by a medical practitioner as fit to resume 
work on any of the above holidays following sick leave or absence because of an 
accident, and who reports for duty on the working day immediately following such 
holiday, shall be paid for such holiday. 

(g) (i) Where any person has worked for the council any time during the 
fortnight ending on the day on which any of the above holidays in subclause (a) of 
this clause occurs, he shall be entitled to receive payment for that holiday. 

(ii) Except that a worker commencing employment shall be paid one tenth of 
the day's ordinary wages in respect of each ordinary day worked by him for the 
council during the fortnight ending on the day of any holiday referred to in 
subclause (a) of this clause. 

(h) Shift Workers - (i) When any of the holidays, except New Zealand Day and 
Anzac Day, provided in subclause (a) of this clause falls on the rostered day off of 
a shift worker an additional day shall be added to the worker's annual holidays. 

(ii) For the purpose of defining a shift worker under this subclause, it shall mean 
any shift worker other than workers whose hours are set out in subclause (a) of 
clause 2 of this agreement. 

ANNUAL HOLIDAYS 
17. (a) Except as otherwise provided, every worker shall at the end of each year 

of employment by any employer become entitled to an annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 percent 
and provided, further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purposes of 
calculating a worker's average weekly taxable earnings for the year, the employer 
may fix a close-off date other than the anniversary date of the worker's 
commencement of employment. The third week's holiday may be taken in 
conjunction with or separately from the first two week's holiday as the employer 
may decide. 

(b) In addition to the annual holidays provided in subclause (a) of this clause, 
shift workers regularly and continuously employed on afternoon or night shifts, 
alternating or on three rotating shifts shall be allowed one extra week's holiday 
upon completion of the year's service as a shift worker; the extra week may be 
allowed either in conjunction with or separately from the holidays provided in 
subclause (a) of this clause as the employer may decide. Any worker who is 
regularly and continuously employed for over one month but less than 12 months 
on afternoon, night shift, alternating or on a three rotation shift shall be allowed a 
corresponding proportion of the extra week's holiday. 

(c) For the purposes of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings , and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 
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(d) Where a holiday is taken in more than one period the amount payable under 
this clause shall be divided proportionately. Where a holiday is allowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) of 
this clause it shall be sufficient compliance with this clause for payment to be 
assessed on the percentage formula prescribed in sub clause ( e) of this clause subject 
to final adjustment and payment of any remainder after that date, provided that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time of 
taking the holidays. 

(e) Where the employment of any worker is terminated at the end of a period of 
employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts due 
to him, an amount equal to 6 percent of his gross taxable earnings but not 
exceeding 7 .8 percent of his gross ordinary pay for that period of employment. 

(f) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 
(g) Where it is customary for any employer to allow annual holidays to his 

workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for 3 weeks following that date, but the employer shall before that date pay 
to him, in addition to all other amounts due to him, an amount equal to 6 percent 
of his gross taxable earnings but not exceeding 7 .8 percent of his gross ordinary 
pay for the period of his employment up to that date, and the next year of his 
employment shall be deemed to commence on that date: Provided that where the 
close down is for two weeks an employee entitled under the percentage payments 
to the equivalent of more than two weeks' annual holidays shall have the additional 
days of holiday allowed as the employer may decide. 

(h) Where a worker is entitled to an annuai holiday of four weeks instead of 
three weeks the provisions of subclauses ( e) and (g) of this clause shall be modified 
to provide payment of an amount equal to 8 percent of the worker's gross taxable 
earnings but not exceeding 10.4 percent of his gross ordinary pay for the period of 
his employment. 

(i) Where practicable, the employer shall give at least two month's notice to his 
employees of annual holidays pending and each employee shall be advised of the 
date at which he is required to commence his holiday period. 

SICK LEAVE 
18. (a) Any employee unable to perform his or her duties on account of sickness 

or accident shall, on production of a medical certificate where such absence 
exceeds three working days continuously, be entitled to sick leave on full pay at 
the rate of ten working days per annum for each completed year of local authority 
service and such sick leave shall be regarded as accumulative over the whole of the 
employee's service. The employer may, however, allow the first ten days' sick leave 
to be spread over the first two years' service with the local body and any sick leave 
over and above ten working days shall not become due until after the completion 
of the second year of local authority service: Provided that during the first two 
years of service the employer may require the worker to produce a medical 
certificate for any absence in excess of one day due to sickness. 

(b) Notwithstanding anything contained in this clause the employer may at any 
time require an employee to be medically examined by the employer's medical 
assessor at the employer's expense. 

(c) The employer may, in cases in which it is considered special, vary and extend 
the period of pay during sick leave as stated in subclause (a) of this clause 
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particularly when in its opinion the illness resulted from causes that are due to 
conditions under which a worker has been working. 

( d) Time off caused by injuries in course of duty is not to be included in 
computing sick leave under this clause. 

RETIRING LEAVE OR EQUIVALENT GRATUITY 
19. (a) On the retirement of an employee who has had at _least ten years' service 

with the employer and retiring at the age of 60 years or over in the case of a male 
and 55 years or over in the case of a female, or at a lesser age if in accordance with 
the terms of superannuation or due to ill health prior to the age of 60 or 55, 
whichever applies, he or she shall be granted retiring leave or equivalent gratuity at 
the rate of one week for each year of service with a maximum of 26 weeks' leave, 
provided that such service is continuous. In the event of an employee dying while 
in the employer's service after having completed at least ten years' service, a sum 
equal to the retiring leave or e·quivalent gratuity shall be paid to the widow or at 
the discretion of the employer to his dependants. 

(b) Where the provisions of any retiring leave or equivalent gratuity at present 
operated by an employer covered by this agreement are more beneficial to the 
worker than the provisions of subclause (a) of this clause, such provisions shall not 
be altered by the coming into force of this clause. 

LEAVE FOR JURY SERVICE 
20. Where an employee is required to perform jury service, the difference, if any, 

between his ordinary rate of pay from the employer and his jury service 
remuneration shall be made up by the employer. 

BEREAVEMENT LEA VE 
21 . Leave of absence with pay may be granted following the death of a direct 

relative, i.e., father, mother, husband, wife, son, daughter, brother, sister. The 
maximum leave in this case shall be two days when the death occurs in Auckland 
and four days when the death occurs out of Auckland. Employees shall forward 
written application for such leave through their foreman or supervisor. 

DOMESTIC LEA VE 
22. On production of a medical certificate leave on full pay of up to five 

working days in any one year may be granted to a married employee who finds it 
essential to remain at home in an emergency in the event of his wife's illness, such 
leave to be treated as though it were due to the employee's own sickness and be 
subject to all provisions of this clause relevant thereto. 

SPECIAL LEAVE 
23. Special leave, with or without pay, may be granted by the employer at his 

discretion to any employee, each application to be considered on its merits. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
24. (a) A worker shall be entitled to special holidays as follows : 

(i) One special holiday of two weeks after the completion of 15 years and 
before the completion of 25 years of continuous service with the same 
employer; 

(ii) One special holiday of three weeks after the completion of 25 years and 
before the completion of 35 years of continuous service with the same 
employer ; 

(iii) One special holiday of five weeks after the completion of 35 years' 
continuous service with the same employer. 

(b) Should a worker have completed 25 years of continuous service with the 
same employer prior to the date of this agreement he shall not be entitled to the 
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special holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 35 years of continuous service with the same employer 
prior to the date of this agreement he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall be 
on ordinary pay as defined by the Annual Holidays Act 1944 and may be taken in 
one or more periods and at such time or times as may be agreed by the employer 
and the worker. 

( d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

( e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service, 
which is not less favourable to the worker than the foregoing. 

SUPERANNUATION 
25. All employees covered by this agreement after 12 months' service may 

become a c9ntributor to the employer's subsidised superannuation scheme. 

SUBURBAN WORK AND TRAVELLING TIME 
26. (a) Where work to be performed is situated at a greater distance than 1 ½ 

miles by the nearest means of access for pedestrians from the employer's depot, or 
any other point upon which the parties may mutually agree, the workers shall 
proceed or be conveyed to and from such work at the expense of the employer (as 
the employer shall determine). Each depot or starting point shall be defined within 
one month from the date of the agreement. 

(b) Time reasonably occupied by the workers in travelling or time occupied in 
conveying the workers to and from such work beyond the 1 ½ miles from the point 
agreed upon or the worker's home, whichever is the less, shall be allowed and paid 
for by the employer. 

( c) No worker residing less than 1 ½ miles from the place where the work is to be 
performed shall be entitled to the allowance mentioned in this clause, nor any 
worker who is substantially employed in any one locality. 

( d) Should any worker be engaged at one depot and then transferred to another, 
the travelling time and fares shall be paid for until he has been at a new depot for 
one month. 

COUNTRY WORK 
27. If a local body finds that it is necessary to employ workers on country work , 

the conditions to apply shall be negotiated between the representatives of the 
union and the local body concerned, and, failing agreement, shall be referred to a 
disputes committee. 

CONTRACT WORK 
28 . Where possible, and by mutual agreement, it shall be lawful for the local 

body to employ men on a co-operative contract system, the general working 
conditions of such system to be agreed upon between the employer and the union. 

PROTECTIVE CLOTHING 
29. If requested by the worker the following protective clothing shall be 

supplied: 
(a) Tar and Bitumen, Etc. Workers - Workers engaged on work with premix, tar, 

creosote, bitumen, road oil or ·similar substances, shall be supplied with 
gloves, boots, overalls , goggles, and oil. 

(b) Sewer Workers - (i) Workers employed cleaning silt from sewers shall be 
supplied with gumboots and overalls. 
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(ii) Repairers of old sewers and branch connections shall, when necessary, be 
supplied with liquid disinfectant, gumboots, and overalls. 

(iii) Workers required to repair or clear blocked or defective sewers or foul drains 
shall be supplied with gumboots and overalls. 

(c) Refuse Lifters - Workers employed as refuse lifters shall be supplied with 
oilskins, aprons, and gloves, as required. 

(d) Convenience Attendants - Workers employed as convenience attendants 
shall be supplied with uniforms, and rubber gloves, overalls, and gumboots 
for cleaning. 

(e) Destructor Hands - Workers employed in the destructor department shall be 
supplied with gloves and sweat rags. 

(f) Tipmen - Workers employed as tipmen shall be supplied with gloves. 
(g) Tunnels, Shafts, Sumps, etc. - Workers employed in tunnels, shafts, sumps, 

pier-holes, trenches, watercourses, stormwater drains, creeks, or culverts 
shall, where the conditions are wet and muddy, be provided with 
gumboots and short waterproof coats. 

(h) Grave Diggers - Grave diggers shall be supplied with gumboots and suitable 
waterproof coats. 

(i) Funeral Attendants - Suitable waterproof coats and hats shall be supplied, 
when necessary, when attending burials. 

(j) Sewer Patrol Men - Workers employed as sewer patrol men shall be supplied 
with oilskins. 

(k) Machine Drill Men - Workers employed as machine drill men shall be 
provided with leather aprons when engaged on this work. 

(I) Gumboots - Gumboots shall, where necessary, be supplied by the employer 
when the worker is working in water, slush, or wet concrete over 2 inches 
in depth or in wet vegetation at least 9 inches in height. 

(m) Helmets - The attention of all workers is drawn to section 32 (3) of the 
Construction Regulations 1961, which reads as follows: 

"(3) Where there is a likelihood of persons being injured by objects 
falling from above and it is impracticable to fix overhead protection, 
head protective helmets shall be issued to workmen who shall wear 
them at all times while working in the aforesaid conditions." 

(n) (i) Workers using any of the protective clothing provided for in this clause 
shall be held responsible for loss or damage due to wilful destruction or 
neglect. Before a second subsequent issue is made the previous issue shall 
be produced. 

(ii) On termination of employment or when requested at any time by the 
employer, the worker shall return in good order and condition, fair wear 
and tear excepted, all clothing supplied in terms of this agreement. 

(o) Drainers - Drainers in wet places shall be supplied with gumboots and 
skin backs. 

(p) Jointers - Jointers required to joint up pipes with cement or lime mortar or 
other deleterious substances causing injury to the hands shall be supplied 
with suitable gloves. 

(q) Safety Footwear - Where in the opinion of the employer, the work on 
which a worker is engaged requires the wearing of safety boots or shoes, 
the employer shall supply such footwear on the basis of one pair per year. 
In the event of the employment being discontinued during a year of issue, 
the employer shall be entitled to recover the cost of such footwear on the 
basis of one-twelfth for each month by which the employment fell short 
of 12 months. 

ACCOMMODATION 
30. (a) Suitable facilities shall be provided for eating meals and changing clothes. 

Such facilities shall include locking cupboards and basins with hot and cold running 
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water and a shower or showers. Soap and hand towels shall be provided by the 
employer. 

(b) Suitable cloak and toilet accommodation shall be provided. 
( c) The provision of the Safety and Health Section of the Factories Act 1946, 

shall be deemed to be incorporated in this agreement. 
( d) Facilities shall be provided to enable workers to dry their clothes. 
(e) Provision for boiling water and for heating pre-cooked meals shall be made. 
(f) No lime, cement or tools or any other substance shall be stored in the 

accommodation provided for workers. 
(g) The employer shall ensure that facilities shall be thoroughly cleaned and shall 

be disinfected at least once a week. 
(h) Conveniences and restrooms, where attendants are stationed, except as 

arranged between the employer and the union, shall be supplied with an anteroom 
with a wash basin, hot and cold water, electric light, and heater. This shall not 
apply to mobile conveniences and restrooms. 

GENERAL PROVISIONS 
31. (a) Washing and Changing - The following categories of workers shall be 

entitled to not less than ten minutes for washing and changing each day: Workers 
employed on - premix, bitumen, tar, creosote, road oil or similar substances, sewer 
workers, machine drill men, workers in destructor, tipmen, and refuse lifters. 

(b) Grave Diggers - Tentflys or other satisfactory coverings shall be supplied 
where graves are being excavated in wet weather. 

(c) Quarry Workers - (i) Water shall be laid on for the use of popper drills, and 
fans or water sprinklers shall be provided over the jaws of crushing machines if 
considered necessary by the Inspector of Quarries. 

(ii) No man shall be employed shovelling back any hopper while the crushing 
machine is in operation. 

(d) Old Sewers - Before work on an old sewer is commenced it must first 
receive adequate ventilation and disinfection where necessary. 

(e) Ventilation - In all drives and tunnels, where necessary, adequate provisions 
shall be made whereby workers at the face shall be supplied with fresh air in terms 
of the Quarries Act 1944. 

(f) Construction Act 1959 - Work performed by workers covered by this 
agreement shall, where applicable, be performed in compliance with the provisions 
of the Construction Act 1959, and its regulations. 

(g) Refuse Containers - Refuse containers shall not exceed the by-law require
ments and the height of the loading sides of trucks shall not be more then 5 ft 9 
inches. 

(h) Tools and Accessories - (i) All tools shall be provided and kept in good 
order by the em ploy er. 

(ii) The present practice of the employer in respect of supplying workers with 
oilskins, gumboots, rubber gloves, etc., shall continue during the currency of this 
agreement. 

(i) Conveyances - Wherever possible, when workers are being conveyed by the 
employer to and from work as part of their normal work, the truck shall have the 
necessary seating accommodation. 

(j) Special leave with or without pay may be granted by the employer at his 
discretion to any employee, each application to be considered on its merits. 

ACCIDENTS 
32. (a) A fully equipped modern first aid emergency kit or case, provided by the 

employer, shall, to the satisfaction of the Inspector of Awards and Agreements, be 
kept in a convenient and accessible position on each job where men are employed, 
and instruments, appliances, and stocks of or for such kits or case shall be kept 
clean, efficient, and replenished. 

17 



2038 

(b) Wherever possible, a man with a knowledge of first aid shall be included in 
each gang employed. 

(c) Any worker injured whilst employed shall, as soon as possible after such 
injury , report the nature, cause, circumstances, and time of the said injury, to the 
person in charge of the job, who shall note the name oJ such employee, the nature, 
cause, circumstances, and time of the said injury, and the nature of the first aid 
rendered, if any, and shall duly report the said matters to the employer. 

(d) If, in the opinion of the person in charge of the job, or failing such person, 
the workmate or workmates of any injured worker , such worker requires medical 
attention or, failing that, the attention of a chemist, or that conveyance of such 
worker for the purpose of such attention is necessary, the reasonable cost of such 
attendance and conveyance shall be borne by the employer. 

( e) The attention of all workers is drawn to the provisions contained in section 
19 (3) of the Construction Act 1959, which reads as follows: 

"(3) Except for the purpose of saving life or preventing further injury or 
serious danger to life or property, the part of the construction work where the 
accident occurred shall not, if a continuance of the work is likely to prevent 
discovery of the cause of the accident, be interfered with and no person shall do 
any act likely to prevent the discovery of the cause of the accident until 
authorised by an inspector." 
(f) In the event of a serious accident the employer shall notify the union. 

WORKERS NOT PROVIDED FOR 
33. Any worker not enumerated in this agreement shall be paid such rate of 

wages as may be agreed upon between the employer and the representative of the 
union. 

DISPUTES 
34. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on : 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon hy the parties; or . 
(ii) If there is no such agreement, either a conciliator or a person appointed by 

him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either: · 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: . 
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(i) Within 14 days after the date on which the decision of the committee -~s 
oeen made known to him, give to every other party written notice of his 
intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
35. (a) The parties to this agreement have agreed pursuant to section 117 (3) of 

the Industrial Relations Act 1973 that the standard procedure for the settlement of 
any "Personal Grievance" set out in section 117 (4) of the Industrial Relations Act 
1973 shall not be included in this agreement. 

(b) For the purposes of this agreement "personal grievance" means any grievance 
that a worker may have against his employer because: 

(i) Of a claim that he has been unjustifiably dismissed; or 
(ii) That other action by the employer (not being an action of a kind 

applicable generally to workers of the same class employed by the 
employer) affects his employment to his disadvantage. 

"Standard procedure" means the standard procedure set out in 
sub clause ( c) of this clause. 

(c) The standard procedure for the settlement of any personal grievance shall be: 
(i) If the circumst~nces permit, the worker should first directly approach the 

employer or the employer's manager about his personal grievance; 
(ii) As soon as practicable after the personal grievance arises, the worker shall 

notify the branch secretary or secretary or a duly authorised representa
tive of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; · 

(iii) If the matter is not settled by those means, it shall be referred to a 
committee constituted in the same manner as a disputes committee 
under clause 34 of this agreement; 

(iv) The reference may be made by the employer or his representative, or by 
the workers ' union or its representative, or by both; 

(v) The committee shall, after inquiring fully into the matter and considering 
all representations made by or on behalf of the parties, make a decision 
or award by way of a final settlement which shall be binding on all 
parties; 

(vi) Subject to the provisions of this agreement, the committee may regulate its 
own procedure . 

(d) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision, or award made under this section may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

19 



2040 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) At the option of the worker, after consultation with the duly authorised 
representative of his union, the payment to him of compensation by his 
employer. 

WORKERS' REPRESENTATIVE 
36. Every employer bound by this agreement shall permit the secretary or other 

authorised officer of the union of workers to enter at all reasonable times (by 
mutual arrangement between the employer and the union) upon the premises or 
works, and there interview any workers, or collect fees, subscriptions, levies, or 
other charges payable to the union of workers, but not so as to interfere 
unreasonably with the employer's business. 

UNION DUES 
37. It is a condition of employment under this agreement that the worker shall 

pay all union dues to the employer, who shall remit them to the appropriate union. 
By arrangement with the union, the employer may deduct union dues from the 
wages of the workers. Where such an arrangement is entered into the employer may 
deduct 2½ percent from the dues collected to compensate for administrative costs 
incurred. 

UNDER-RATE WORKERS 
38. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 
39. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 
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(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and (b) 
apply, after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

NOTIFICATION 
40. The employer shall, if requested to do so by the secretary of the union, 

furnish him with a return setting out the names and addresses of all workers in his 
employ who are deemed to be adults under sub clause ( e) of clause 39 of this 
agreement but not more often than once every three months. 

APPLICATION OF AGREEMENT 
41. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, 
connected with or engaged in the industry to which this agreement applies within 
the portion of the industrial district to which this agreement relates. 

SCOPE OF AGREEMENT 
42. The operation of this agreement is limited to the area lying within the radius 

of ten miles from the chief post office in the City of Auckland, but this shall 
include all works performed outside the ten-mile radius by any of the parties 
covered by this agreement. TERM OF AGREEMENT 

43. This agreement, in so far as the provisions relating to the rates of wages to be 
paid are concerned, shall be deemed to have come into force on the first day of the 
pay week in each establishment commencing on or after the 29th day of July 1974 
and so far as all other provisions of the agreement are concerned, it shall come into 
force on the day of the date hereof; and this agreement shall continue in force until 
the 28th day of July 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 19th 
day of November 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
This collective agreement incorporates the terms of-settlement arrived at by the 

parties in the course of an inquiry held before a Conciliation Council. The 
unqualified preference provision (clause 39) has been inserted in accordance with 
the agreement of all the assessors. 

The Commission has approved the personal grievance clause which differs 
slightly from that provided for in the Industrial Relations Act 1973. 
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The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the 9 percent general wage adjustment that was 
effective from 1 July 1974 pursuant to the Wage Adjustment Regulations 1974. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this agreement is to continue in force being less than one year 
from the date of registration of this agreement. 

G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1975 

552818-74CT 


