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NORTHERN , TARAN AKI, WELLINGTON, AND OTA GO AND SOUTHLAND 
ELECTRICAL WORKERS (ELECTRICAL SUPPLY AUTHORITIES, ETC.) -
AWARD 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Northern, Taranaki, Wellington, 
and Otago and Southland Electrical Workers (Electrical Supply Authorities Etc.) 
Dispute of Interest between the New Zealand ( except Canterbury, Marlborough, 
Nelson and Westland) Electrical Workers Industrial Association of Workers 
(hereinafter called "the union") and the undermentioned union, boards, and 
councils (hereinafter called "the employers"): 

New Zealand Electrical Supply Authorities Industrial Union of Employers, 
Electro House, P.O. Box 1097, Wellington. 

Auckland Electric Power Board, Private Bag, Auckland. 
Bay of Islands Electric Power Board, P.O. Box 243, Kaikohe. 
Bay of Plenty Electric Power Board, P.O. Box 404, Whakatane. 
Cambridge Electric Power Board, P.O. Box 50, Cambridge. 
Central Hawke's Bay Electric Power Board, P.O. Box 59, Waipukurau. 
Central Waikato Electric Power Board, Private Bag, Hamilton. 
Dannevirke Electric Power Board, P .0. Box 15 7, Dannevirke. 
Egmont Electric Power Board, P .0. Box 94, Hawera. 
Franklin Electric Power Board , Private Bag, Pukekohe. 
Hamilton City Council, P .0. Box 137, Hamilton. 
Hawke's Bay Electric Power Board, Heretaunga Street, Hastings. 
Horowhenua Electric Power Board, P.O. Box 244, Levin. 
Hutt Valley Electric Power and Gas Board, P.O. Box 30324, Lower Hutt. 
Lysaght Bros. ( 1969), P .0. Box 7031, Ponsonby, Auckland. 
Manawatu-Oroua Electric Power Board, P.O. Box 329, Palmerston North. 
Napier City Council, P .0. Box 167, Napier. 
New Plymouth City Council , Private Bag, New Plymouth. 
North Auckland Electric Power Board, P.O. Box 110, Dargaville. 
Otago Central Electric Power Board, Alexandra. 
Otago Electric Power Board, Balclutha. 
Palmerston North City Council, Private Bag, Palmerston North. 
Poverty Bay Electric Power Board, P .O.Box518, Gisborne. 
Taranaki Electric Power Board, P.O. Box 105 , Eltham. 
Tararua Electric Power Board, P.O. Box 16, Pahiatua. 
Taumaranui Borough Council, P .0. Box 214, Taumaranui. 
Taupo Borough Council, P.O. Box 25, Taupo. 
Tauranga Borough Council, Private Bag, Tauranga. 
Tauranga Electric Power Board, Private Bag, Tauranga. 
Te Aroha Borough Council, P.O. Box 4, Te Aroha. 
Te Awamutu Electric Power Board, P.O. Box 34, Te Awamutu. 
Thames Borough Council, P.O. Box 400, Thames. 
Thames Valley Electric Power Board, P.O. Box 123, Te Aroha. 
Wairarapa Electric Power Board, Masterton. 
Wairere Electric Power Board, P .0. Box 13, Pio Pio. 
Wairoa Borough Council, P.O. Box 54, Wairoa. 
Wairoa Electric Power Board, P .0. Box 131, Wairoa. 
Waitaki Electric Power Board, P.O. Box 305, Oamaru. 
Waitemata Electric Power Board, Private Bag, Takapuna. 
Waitomo Electric Power Board, P.O. Box 78, Te Kuiti. 
Wanganui-Rangitikei Electric Power Board , Private Bag, Wanganui. 
Wellington City Corporation, P.O . Box 2095, Wellington. 
Whakatane Borough Council, P.O. Box 28, Whakatane . 
Whangarei Borough Council, P.O. Box 42, Whangarei. 
Wilson's Portland Cement Co., P.O. Box 1359, Auckland. 
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The Industrial Commission having taken into consideration the matter of the 
abovementioned dispute of interest, and having heard the union by its represen
tatives duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, doth 
hereby order and award: 

That the terms, conditions, and provisions set out in the Schedule hereto shall be 
binding on the parties to this award, and that the said terms; conditions, and 
provisions shall be deemed to be and they are hereby incorporated in and declared 
to form part of this award; and, further, that the said parties shall respectively do, 
observe, and perform every matter and thing by this award required to be done, 
observed, and performed, and shall not do anything in contravention of this award 
but shall in all respects abide by and perform it. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 19th 
day of August 1974. 

(L.S .) G. 0. Whatnall, President. 

ARRANGEMENT 

Clause 
Number Title 

1 - Industry to Which Award Applies 
2 - Definitions 
3 - Undertaking of Parties 
4 - Inspectors' Salaries 
5 - Wages 
6 - Special Payment for Registration 
7 - Hours of Work and Pay Day 
8 - Overtime 
9 - Holidays 

10 - Annual Holidays 
11 - Sick Pay 
12 - Shift Work 
13 - Provisions Relating to Stand-by Fault Work 
14 - Stand-by Allowance 
15 - General Conditions 
16 - Special Payments 
17 - Gloves and Protective Clothing 
18 - Accommodation 
19 - Outside Work 
20 - Country Work 
21 - Live Line Hot Stick Work 
22 - Switchboard Operators 
23 - Long Service Bonus 
24 - Termination of Employment 
25 - Disputes 
26 - Personal Grievances 
27 - Effective Operation of Award 
28 - Unqualified Preference 
29 - Under-rate Workers 
30 - Exemptions 
31 - Application of Award 
32 Scope of Award 
33 - Term of Award 
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SCHEDULE 

INDUSTRY TO WHICH AWARD APPLIES 
1. This award shall apply to the electrical generation and distribution industry. 

DEFINITIONS 
2. (a) "Cable jointer" is a worker whose duties include all work in connection 

with jointing, connecting and repairing cables normally designed for underground 
use from the point of supply to the supply authority to the point of connection to 
the consumers' premises, and may include the carrying out of any necessary 
connections to overhead lines. 

(b) "Cable jointer-supertension" is a worker who does the work of a cable 
jointer and, in addition, joints oil-filled and gas pressure cables of 22 kv and above. 

( c) "Cable jointer's assistant" is a worker whose duties include assisting the cable 
jointer or cable jointer-supertension and who works under his direction. 

( d) "Cable layer" is a worker whose duties include all work generally performed 
in connection with the laying of underground cables. 

( e) "Electrical fitter" is a worker whose duties include the construction, 
erection , installation, repairing, assembling and maintaining of all classes of 
electrical apparatus used in the generation and distribution of electricity where 
specialised knowledge is required. 

(f) (i) "Electrical fitter's assistant, Grade I" is a worker who assists an electrical 
fitter and works under his direction. 

(ii) "Electrical fitter's assistant, Grade II" is a worker classified as such by the 
employer because of his ability and experience. 

(g) "Electrician, registered" is a worker registered as an electrician under the 
Electricians Act 1952. 

(h) "Electrician with provisional licence" is a worker who has been granted a 
provisional licence in terms of section 16 of the Electricians Act 19 52 or any 
regulations thereunder. 

(i) "Electrical mechanic" 1s a worker registered as an electrical mechanic under 
the Electricians Act 1952 and employed on work authorised by that Act or any 
regulations thereunder, including: 

(i) Wiring installation work under the general supervision of an electrical 
technician or electrician; 

(ii) Servicing of appliances; 
(iii) Replacing of defective accessories; 
(iv) Replacing of fuse-links and flexible cords. 

U) "Electrical technician" is a worker registered as an electrical technician under 
the Electricians Al.I 1952. 

(k) "Electrical improver" is a worker who has completed his apprenticeship in 
,the electrical industry. 

(1) "Faultman" is a worker who is the holder of limited registration under the 
Electriciam Act 1952 , and employed on work authorised by that Act or any 
regulation thereunder , including the replacing of fuse links, service fuses and 
flexible cords and the servicing of appliances. 

(m) "Foreman" or "ganger" is a worker so appointed or who is placed in charge 
of three or more workers including himself. 

(n) "Inspector" is a worker registered as an electrical inspector whose duties 
include all inspection work as laid down in the Electricians Act 1952, the Electrical 
Wiring Regulations 1961, and the Electrical Supply Regulations 1967. 

( o) "Instrument tester and repairer" is a worker who is able to do the work of a 
meter tester/repairer/erector and, in addition , calibrates, repairs , tests and adjusts 
all types of relays, communication equipment , metering equipment and other 
instruments. 
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(p) "Leading hand" is a worker so appointed or who is employed as next in 
charge to a foreman of a group of workers in which is employed a minimum of six 
workers, including the foreman and leading hand, but not including apprentices. 

( q) "Lineman" is a worker who is the holder of a certificate of competency 
issued by the Electric Linemen Training Committee and whose work includes the 
installation of electric lines to the point of supply of the consumers' premises , 
and/or the erection of transformer platforms, all repair and maintenance work in 
connection with the aforesaid electric lines and controlling apparatus thereto, such 
cable jointing as does not require a wiped joint, and all other associated work 
incidental thereto. 

(r) "Lineman/faultman" is a worker who is a lineman as defined above and who 
is also the holder of limited registration under the Electricians Act 1952 and 
employed on work as a lineman and work authorised by that Act or any 
regulations thereunder, including the replacing of fuse links and flexible cords and 
the servicing of appliances. 

(s) "Lineman trainee" is a worker who is engaged in the carrying out of all 
necessary work in assisting linemen and under their direct supervision. 

( t) "Meter tester/repairer/erector" is a worker whose duties include the routine 
testing, repairing and adjustment of meters, time switches and relays, and the 
installation of meters, time switches and relays on consumers' premises. 

( u) "Meter tester's assistant" is a worker who assists an instrument tester and 
repairer or a meter tester, repairer or erector, and works under his direction. 

( v) "Registered" except where otherwise defined shall mean registered as an 
electrician under the Electricians Act 1952. 

(w) "Utility worker" is a worker whose duties are not included among any of 
the former definitions but whose duties are associated with the operations of the 
supply authority. 

UNDERTAKING OF PARTIES 
3. The employers and the union agree that this award shall be administered in 

accordance with the true intent of its terms and provisions and will give each other 
fullest co-operation to the end that harmonious industrial relations may be 
maintained. It shall be the duty of each employer and his representatives, and of 
the union, its representatives and any worker covered by the award, to comply 
with and abide by all the provisions of this award. With this end in view the union 
agrees not to initiate any moves or support any action by its members to attempt 
to increase or alter the conditions of this award; but this shall not preclude 
union-to-union discussion on matters relating to the employment of workers 
covered by this award. 

INSPECTORS' SALARIES 
4. An employee appointed an inspector shall be paid within the following grades 

at the discretion of the employer provided that an inspector appointed Grade I 
shall proceed to Grade II and Grade III after two years on each grade and an 
inspector appointed on Grade II shall proceed to Grade III after two years on 
Grade II: 

Grade I 
Grade II 
Grade III 

Per Annum 
$ 

5 ,023 
5,222 
5,420 

An inspector holding the electricians' advanced trade certificate or registered as 
an electrical technician shall be paid an additional 8 .6 cents per hour. 

For the purpose of calculating the amount payable weekly the annual salary 
shall be divided by 52. 
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WAGES 
5. (a) The following shall be the rates of wages payable: 

Electrical technician 
Electrical fitter - registered 
Electrical fitter - unregistered 
Electrical fitter's assistant, Grade I 
Electrical fitter's assistant, Grade II 
Instrument tester and repairer - registered 
Instrument tester and repairer - unregistered 
Meter tester/repairer/ erector 
Meter tester's assistant 
Electrician - registered 
Electrician - with provisional licence 
Electrical mechanic 
Electrician - unregistered with trade certificate 
Electrical improver 
Faultman 
Lineman-

On certification 
After two years 

Lineman/faultman 
Lineman trainee

On appointment 
After one year . . . 
After two years in terms of sub clause ( c) of 

Per Hour 
cents 
240.0 
230.5 
216.2 
174.8 
189.l 
230.5 
216.2 
184.3 
174.8 
224.2 
221.1 
221.1 
217.6 
212.9 
200.4 

200.4 
208.0 
211.4 

178.0 
181.2 

Per Week 
$ 

96.00 
92.20 
86.48 
69.92 
75.64 
92.20 
86.48 
73.72 
69.92 
89.68 
88.44 
88.44 
87.04 
85.16 
80.16 

80.16 
83.20 
84.56 

71.20 
72.48 

this clause 189 .1 7 5 .64 
Cable jointer - supertension 216.2 86.48 
Cable jointer 208.0 83.20 
Cable jointer's assistant 174.8 69.92 
Cable layer 174.8 69 .92 
Utility worker 174.8 69 .92 
Youth (under 17 years of age) 111.1 44.44 

(b) Workers may be employed on an hourly basis for the first three months. 
(c) A "lineman trainee after two years" is a worker who has had two years' 

experience, is not less than 19 years of age and has had training at an approved 
school to the standard of Certificate of Competency in accordance with the 
provision of the Electric Lineman Act 1959. 

( d) A registered electrical fitter or a registered instrument tester and repairer or a 
registered electrician who holds the electrician's or radio serviceman's advanced 
trade certificate appropriate to the worker's employment shall be paid an 
additional 8 .6 cents per hour. 

(e) A worker classified by the employer as foreman shall be paid an amount in 
addition to his ordinary rate on the following scale: 

Grade I - 12.2 cents per hour 
Grade II - 18 .2 cents per hour 
Grade III - 24.5 cents per hour 

The grading of a foreman shall be at the discretion of the employer. 
(f) A worker classified as a leading hand shall be paid an additional 6 cents per 

hour. 
(g) A worker ( other than a foreman or leading hand) placed in charge of two or 

more workers ( other than apprentices) shall be paid an additional 9 .1 cents per 
hour while so employed . 

(h) Where a worker is appointed as an area officer in charge of an area , he shall 
be paid an additional 7 .6 cents per hour. 
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SPECIAL PAYMENT FOR REGISTRATION 
6. In addition to the wage rates prescribed for inspectors, electrical technicians , 

registered electricians and electrical fitters and instrument testers and repairers 
registered as electricians, or radio servicemen, and any such worker who has applied 
for registration, paid the appropriate fee and received his registration, shall be paid 
$2 .06 per week extra; this payment shall be made for annual holidays. This 
payment takes into account the qualifications , responsibilities, obligations, 
restrictions and penalties imposed by the Electricians Act 1952, and its 
amendments with particular reference to: 

Section 10 - Restrictions on registration; 
Section 11 - Qualifications for registration ; 
Section 14 - Mode of registration; 
Section 1 7 - Cancellation of registration; 
Section 20 - Persons who may do electrical wiring work; 
Section 24 - Inspection of electrical wiring work; 
Section 27 - Suspension or removal of name from register where work is 

defective ; 
Section 30 - Board of Appeal ; 
Section 31 - Offences - Work dangerous to life; 
Section 32 - Offences - False or fraudulent representations to Board; 
Section 37 - Regulations. 

HOURS OF WORK AND PAY DAY 
7. (a) Except as provided elsewhere, 40 hours shall constitute an ordinary week's 

work of which not more than eight hours may be worked on each day Monday to 
Friday inclusive and between the hours of 7 .30 a.m. and 5 p.m. The times of 
starting and ceasing work between these hours shall be mutually arranged in each 
undertaking, with a break of not more than one hour and not less than one half 
hour for lunch. 

(b) An employer shall supply workers with time sheets on which they shall enter 
the hours worked each day. Time sheets shall be handed in daily or handed in or 
posted weekly or fortnightly. 

( c) Any worker required to work thro ugh his normal meal break shall be paid 
time and a half rates until a meal break is allowed. 

( d) All wages earned by a worker up to and including Monday in each week shall 
be paid not later than the following Thursday during working hours , or fortnightly, 
provided an arrangement is made with the union to do so , except where a holiday 
under subclause (a) of clause 9 of this award falls on a Friday, when a pay shall be 
made on the previous Wednesday. 

(e) In the event of any worker leaving or being discharged, he shall be paid all 
wages due to him in full within 24 hours. 

(f) When a holiday falls on the usual pay day workers shall be paid on the 
preceding working day. 

(g) Workers shall be supplied in writing with full details of the manner in which 
their wages have been calculated. 

OVERTIME 
8. (a) All time worked in any one day in excess or outside of the ordinary hours 

of work shall be paid for at the rate of time and a half for the first three hours and 
double time thereafter: Provided that overtime worked on Saturday afternoon or 
on Sunday shall be paid for at double time rates. 

(b) If at any time a worker is called out after having ceased work or before the 
normal time of starting work on any weekday or any time on Saturday or Sunday, 
then the time so worked shall be paid for at overtime rates , computed from the 
time of leaving home to the time of return: Provided that a minimum of two hours 
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shall be paid for each occasion, and in those cases where more than one call is 
completed the period paid for shall not exceed the total period from the 
.commencement of the first call to the finish of the last call. 

(c) Any worker who may commence work before ·public wheeled traffic 
commences or who may work until after the cessation of public wheeled traffic, 
and who may cease before the ordinary time of starting shall be paid for travelling 
from or to his home, computed on three miles an hour, at ordinary rates, unless the 
employer provides a vehicle, when actual travelling time only shall be paid. 

( d) Any worker having worked overtime for eight hours between the hours of 6 
p.m. and the ordinary time of starting on the following day, or for four hours 
between the hours of 10 p.m. and the ordinary time of starting on the following 
day , shall be allowed seven hours off duty from the time he ceases overtime 
without loss of pay for any ordinary working time occurring during such absence 
off duty. 

If on the instructions of the employer such worker resumes work without having 
had seven hours off duty he shall be paid at double rates, i.e., ordinary rate in 
addition to his ordinary time, for all time worked on the second day. 

(e) Any worker having worked all day and having continued to work until after 
midnight shall be given seven hours off thereafter or be paid at double rates for all 
time worked on the second day. 

(f) If a worker other than a shift worker is required to work between 10 p.m. 
and 6 a.m., he shall be paid at double time rates for all time worked between 10 
p.m. and the ordinary time of starting on the following day . 

If a worker commences work between 6 a.m. and the ordinary time of starting, 
the time worked between those hours shall be paid for in accordance with 
subclause (a) of this clause. 

(g) Where possible, overtime shall be equally distributed between all workers in 
each respective department. 

(h) Sub clause ( c) of this clause shall not apply to workers employed in terms of 
clause 13 of this award. 

Subclause (f) of this clause shall not apply to workers employed in terms of 
clause 13 of this award where these are their normal rostered hours. 

HOLIDAYS 
9. (a) The following shall be the recognised paid holidays: New Year's Day and 

the day following or a day in lieu thereof to be mutually agreed upon between the 
worker and the employer concerned, New Zealand Day, Good Friday, Easter 
Monday, Anzac Day , the birthday of the reigning Sovereign, Labour Day , 
Christmas Day, Boxing Day and Anniversary Day or a day in lieu thereof to be 
mutually agreed upon between the worker and the employer concerned. 

(b) In the event of a holiday, other than New Zealand Day or Anzac Day, named 
in subclause (a) of this clause , falling on a Saturday or a Sunday such holiday shall 
be observed on the next succeeding working day or days. 

(c) No deduction shall be made from the wage of any worker on account of any 
holiday mentioned in subclause (a) of this clause. 

( d) All workers employed on an hourly wage who have been in the employ of 
the employer for a period of two weeks or more shall be entitled to ordinary wages 
in respect of each of the holidays mentioned if and when the said holiday is 
observed on an ordinary'working day. 

(e) Except in the case of men on standby and who are rostered to work ordinary 
hours on such days, and, except as provided fo r in clause 13 of this award, time 
worked on Sundays and all holidays mentioned in subclause (a) of this clause, shall 
be paid for at double time rates. Double time rates for the purpose of this 
subclause shall mean double time in addition to any payment to which the worker 
may be entitled for the holiday under sub clause ( c) of this clause. 
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ti) Notice of closing down for Christmas holidays shall be placed in a conspic
uous place in the depot at least one month before the holidays. 

ANNUAL HOLIDAYS 
10. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by any employer become entitled to an annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 per cent 
and provided, further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purpose of 
calculating a worker's average weekly taxable earnings for the year the employer 
may fix a close-off date other than the anniversary date of the worker's 
commencement of employment. The third week may be allowed in conjunction 
with or separately from the first two weeks as the employer may decide and as far 
as practicable to meet the wishes of the worker. 

(b) Shift workers regularly and continuously employed on shifts wholly or 
partly outside the ordinary working hours prescribed in subclause (a) of clause 7 of 
this award and workers employed under subclause (b) or (c) of clause 13 of this 
award shall be allowed one extra week's annual holiday upon the completion of 
each year's service. Where the worker is employed for less than one year a pro rata 
payment shall be made. . 

( c) For the purpose of this clause lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944. 

( d) Where a holiday is taken in more than one period the amount payable under 
this clause shall be divided proportionately. Where a holiday is allowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) of 
this clause it shall be sufficient compliance with this clause for payment to be 
assessed on the percentage formula prescribed in sub clause ( e) of this clause subject 
to final adjustment and payment of any remainder after that date , provided that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time of 
taking the holiday. 

(e) Where the employment of any worker is terminated at the end of a period of 
employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker , in addition to all other amounts due 
to him, an amount equal to 6 per cent of his gross taxable earnings but not 
exceeding 7 .8 per cent of his gross ordinary pay for that period of employment. 

(f) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 

(g) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to anv 
wages for three weeks following that date, but the employer shall before that date 
pay to him , in addition to all other amounts due to him, an amount equal to 6 per 
cent of his gross taxable earnings but not exceeding 7 .8 per cent of his gross 
ordinary pay for the period of his employment up to that date, and the next year 
of his employment shall be deemed to commence on that date. 

(h) The holiday shall be taken at a time or times to be mutually arranged 
between the employer and the worker. 

SICK PAY 
11. After one year's continuous service with the same employer and on 

production of a medical certificate a worker shall be entitled to ten working days' 
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sick leave without deduction of pay. For each additional year of service ten 
working days' sick leave shall accrue with a maximum accumulation of 200 
working days. The employer shall have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor . 
nominated by the employer. 

An employer shall have the right to deduct the number of days on sick leave 
already taken by the worker from the total number the worker is entitled to by 
calculation in order to determine the number of days due to him in the event of his 
falling sick. 

SHIFT WORK 
12. (a) A "night shift" shall mean a shift of eight hours worked between the 

ordinary time of leaving off work in the evening and the starting or work in the 
morning . One day and one night shift only shall be worked during each 24 hours. 
Should any worker be required to work on any night shift for less than five nights 
in succession, he shall be paid for such work at overtime rates. 

(b) Workers whose shifts commence after 3 p.m. or before 6 a.m. shall be paid 
an allowance of 99 cents per shift if working on five or more consecutive days. 

( c) Any worker having worked all night and day and being required to continue 
working on into the next night shall be paid double rates for all such time worked. 

( d) Notwithstanding anything contained in the foregoing subclauses of this 
clause, quick shifts may be worked where necessary for roster changes. 

(e) Nothing contained in this clause shall apply to men on stand-by working 
under any of the provisions of subclauses (b) and ( c) of clause 13 of this award. 

(t) Excepting where New Zealand Day or Anzac Day falls on a Saturday or 
Sunday a worker shall be paid an amount equal to one-fifth of the weekly wage 
prescribed in subclause (a) of clause 5 of this award, when any one of the holidays 
prescribed in subclause (a) of clause 9 of this award falls on the worker's rostered 
day off: Provided that time so paid for shall not be counted as time worked when 
computing overtime. 

PROVISIONS RELATING TO STAND-BY FAULT WORK 
13. Stand-by fault work means and includes all work in connection with the 

maintenance of all electrical equipment , apparatus, or appliances, including lines, 
services, transformers , switch-gear, etc., pertaining to distribution, and repairs to 
electrical accessories, fittings and appliances on consumers' premises. Workers with 
the appropriate qualifications amy work such hours per day as the exigencies of the 
employment may reasonably require. The workers may be employed under any of 
the following methods: 

(a) Over a week not exceeding 40 hours, of which not more than eight ordinary 
hours shall be worked in accordance with clause 7 of this award. 

(b) The ordinary hours of work shall not exceed eight hours per day, to be 
worked on any five days in the employer's pay week, subject to the 
following conditions: 

(i) The ordinary hours of work shall be fixed by roster and shall not be 
departed from except in the case of emergency. 

(ii) Where practicable, the days off each week shall be arranged to I dll 
consecutively . 

(iii) Single ordinary rate extra shall be paid for ordinary time worked 
after noon on Saturday and on Sunday ; double ordinary rate extra shall be 
paid for ordinary time worked on any of the holidays prescribed in 
subclause (a) of clause 9 of this award. Half ordinary rate extra shall be 
paid for ordinary time worked up to noon on Saturday. 

(iv) In no case shall the total payment for time worked on a holiday 
prescribed in subclause (a) of clause 9 of this award exceed double time in 
addition to a worker's ordinary weekly wage. 
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(v) Unless standing by under subclause (a) of clause 14 of this award 
and except when New Zealand Day or Anzac Day falls on a Saturday or 
Sunday, a worker shall be paid an amount equal to one-fifth of the weekly 
wage prescribed in subclause (a) of clause 5 of this award when any one of 
the holidays prescribed in subclause (a) of clause 9 which shall be read in 
conjunction with sub clause (b) of clause 9 of this award falls on the 
worker's rostered day off: Provided that time so paid for shall not be 
counted as time worked when computing overtime. 

(c) Notwithstanding the foregoing, it shall be competent for an employer to 
agree with the secretary of the union upon other arrangements to suit 
local conditions. In the event of failure to reach agreement, the matter 
shall be dealt with as provided in clause 25 of this award. Any such 
agreement may be reviewed on the making of a new award. 

STAND-BY ALLOWANCE 
14. ( a) A worker required to stand-by outside his normal hours of work shall be 

paid an allowance of $11.43 for each week on stand-by: Provided that in no case 
shall the weekly average payment while on the stand-by roster be less than $2.86 
and provided, further, that where practicable no worker shall be required to 
stand-by more than two weeks in four or for more than two weeks consecutively. 

Where a worker is required to stand-by between 8 a.m. and 5 p.m. on a statutory 
holiday, he shall be paid his ordinary week's pay plus one extra day's pay together 
with ordinary time rates for any time worked during those hours on the holiday. 
Time worked outside the hours of 8 a.m. to 5 p.m. on a statutory holiday shall be 
paid for at double time rates. 

Workers on rosters shall not be required to stand-by on their rostered days off 
excepting in exceptional circumstances. 

(b) The allowance of $11.43 for each week on stand-by provided in subclause (a) 
of this clause shall be varied as follows: 

(i) Where the employing authority provides a telephone and puts through 
fault calls to the worker the allowance shall be $12.57 for each week on 
stand-by. 

(ii) Where the employing authority provides a telephone and the worker is 
required to receive fault calls direct from consumers the allowance shall 
be $13. 71 Jor each week on stand-by. 

(iii) Where the employing authority provides a telephone and the worker is 
required to receive fault calls direct from consumers and to arrange for 
their receipt in his absence the allowance shall be $18.28 for each week 
on stand-by: 

(iv) Where the employing authority provides a telephone and in addition 
installs a radio-telephone in the worker's residence and the worker is 
required to receive or arrange for the receipt or relay of fault calls direct 
from the consumers and to operate the radio-telephone the allowance 
shall be $22.85 for each week on stand-by. 

GENERAL CONDITIONS 
15. (a) Not more than one youth shall be employed in a line gang and shall be 

employed on ground work only. 
(b) This award shall not operate so as to reduce the wage of any worker during 

his present employment: Provided that if an employer permanently transfers a 
worker from one class of work to another class of work covered by this award for 
which a lower rate is specified, the wage of such worker may be adjusted 
accordingly. 

( c) Any worker put to do work of a higher grade shall receive the wages of such 
grade while so employed, and any worker put temporarily to do work of a lower 
grade shall not ~ a result have his wages reduced. 
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(d) The employer may make a rateable deduction from the wages prescribed for 
any time lost by the worker through sickness , accident, default , or by request of 
the worker. 

( e) The proportion of lineman trainees to linemen shall not exceed one lineman 
trainee to each lineman employed in each gang. A trainee who has had two years' 
experience, is not less than 19 years of age, and has had training at an approved 
school to the standard of Certificate of Competency in accordance with the 
provisions of the Electric Lineman Act 1959, shall count with linemen for the 
purposes of this subclause having due regard to section 20 of that Act. 

(f) Any worker who is called upon to ride a motor cycle with or without a 
side-car, or drive a car, van or truck, in connection with the discharge of his duties 
shall have the cost of his driver's licence refunded by the employer. 

(g) A maximum interval of ten minutes without deduction of pay shall be 
allowed all workers each morning and afternoon. 

(h) It shall be necessary that arrangements be made for the employer to be in 
touch at reasonable intervals with any worker who is working alone. 

(i) It shall be optional for a worker to work in any place infected with a 
notifiable disease; he shall be reasonably protected against such disease to the 
satisfaction of the medical officer or authority in charge of the case. 

U) If a worker has completed his apprenticeship wherein he was required to 
transfer to any other employer or employers in order to complete his training and 
then returned to his first employer as soon as his contract permitted , his service 
shall be deemed to be continuous with the first employer. 

(k) A suitable first aid outfit, fully equipped , and also a chart of instructions for 
treating cases of apparent electrocution shall be supplied to each gang and to each 
truck. 

(1) Conditions of employment of workers engaged on sewerage plants or systems 
shall be mutually arranged between the secretary of the workers' union and the 
particular employer concerned. 

(m) No worker shall be required to work for more than five hours continuously 
without a meal. 

(n) Supper and crib time when working overtime shall be paid for. 
( o) Adequate ventilation shall be provided on tunnel jobs. 
(p) Except for the purpose of replacing fuses , no worker shall be allowed to 

work on live-line fault work on a pole unless accompanied by at least one capable 
man also competent to apply resuscitation. 

( q) If the work of an electrician, electrical mechanic or faultman includes line 
repair work then any worker appointed to such a position shall have had sufficient 
experience in that class of line repair work. 

(r) Where a worker is required to handle ladders over 65 lbs in weight, he shall be 
assisted by another worker. 

(s) No live-line work shall be done in wet weather, excepting on essential faults, 
unless recognised safety equipment is provided. 

SPECIAL PAYMENTS 
16. (a) Climbing Irons - A worker required by his employer and agreeable to 

using climbing irons shall be paid 55 cents per day or part of a day while so 
employed . 

. (b) Cycle Allowance - Where any worker, at the request of his employer, uses 
his push bicycle in connection with his employment during working hours , the 
employer shall pay such worker 57 cents per week for the use of same. 

(c)_ Dirt Money - Where the conditions are unhealthy or more injurious to 
clothmg than the ordinary working conditions , dirt money at the rate of 46 cents 
per day or portion of a day shall be paid. 

(d) Heavy or Vibrating Tools - Workers employed on heavy or vibrating tools 
such as heavy hammers, drills or gads , power vibrators , mechanised rammers or 
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pneumatic breakers , or as shot firers , shall be paid 6.6 cents per hour extra with a 
minimum payment of 26.7 cents per day extra. ,. 

(e) Meal Money - (i) Employers shall provide a meal, or they shall allow meal 
money at the rate of $1.06 per meal when workers other than shift workers are 
called upon to work: 

(a) After 1 p.m. on a Saturday or on a Sunday; 
(b) After 6 p .m. on other days; 
(c) After 11 p.m. on other days or continuing into the following day. 
(ii) Payment of meal money or provisions of meals as above shall not be 

required: 
(a) Where workers are outside borough or city areas at such mealtime, when the 

actual cost of the meal shall be paid by the employer; 
(b) Where workers can reasonably get home for their meals; 
( c) Where workers are required to work after 1 p.m. on a Saturday or a Sunday 

and notification of such requirement has been given on the previous day; 
( d) Where workers working after 6 p.m. or 11 p.m. have not been continuously 

employed for the preceding five hours. 
(iii) The employer shall make provision for meals for workers engaged on 

emergency fault work in areas or places where a meal cannot reasonably be 
obtained or alternatively the employer shall pay an allowance of $1.06. 

(f) Mud Allowance - Where workers are called upon to work in water, slush, 
mud or the like, 2 inches or more in depth in a trench, they shall be paid an 
additional 5 .2 cents per hour while so employed. 

(g) Temperature Money - (i) Any worker required to work in any compartment 
or confined space where the temperature is above 43.3 degrees Celsius or below 4.4 
degrees Celsius shall be paid, in addition to the rates of wages to which he is 
entitled for the time at which the work is performed, a special rate computed at 
ordinary rates for the time he is so employed, provided that such work extends 
beyond half an hour. 

(ii) No worker shall be compelled to work in space where the temperature has 
been raised above 48 .8 degrees Celsius. 

(iii) The person in charge of the job shall determine and certify to the 
temperature of any place for the purpose of this clause of the award. 

(h) Tool Money - (i) Except in the case of electrical technicians, electrical 
fitters , electricians , electrical mechanics and electrical improvers, all necessary 
tools, including one knife and suitable gloves where necessary, shall be provided by 
the employer. 

(ii) In the case of electrical technicians , electrical fitters , electricians, electrical 
mechanics and electrical improvers, the employer may provide all necessary tools, 
but in lieu thereof the employer may elect to pay to the worker the sum of 1.8 
cents per hour as a tool allowance. 

(iii) If a tool allowance is paid the following minimum list of tools shall be 
provided by the worker: 

6 inch combination pliers 
6 inch long nose pliers 
10 inch tin snips 
Carpenters hammer 
Key hole saw 
Hacksaw 
1 cold chisel 
Tap wrench 
Small screwdriver 
Medium screwdriver 

13 

Large screwdriver 
400 volt tester (Martindale or 

equivalent) 
Pocket knife 
Hand drill 
Side cutter pliers 
Brace with ½ inch, 5/ s inch, ¾ inch, 

and 1 inch wood bits 
½ inch wood chisel 
¾ inch wood chisel 



1 inch wood chisel 
Philips screwdriver 
6 ft steeltape or 3 ft wood rule 
IO inch multigrips or footprints 
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10 inch shifting spanner 
6 inch shifting spanner 
Allen head keys 
Tool box or bag 

All other necessary tools shall be provided by the employer. 
(iv) Workers shall sign for any tools served to them if requested by the employer, 

and shall return such tools in good order, subject to fair wear and tear, or pay for 
them at their value at the time of loss, provided suitable facilities are provided by 
the employer for safely storing tools while not in use. 

(i) Welding Allowance - Workers employed on oxy-acetylene, coal-gas, or 
electric welding, except on spot or butt welding machines, for four hours or less in 
a day shall be paid 31 cents per day extra; for more than four hours in a day, 45 
cents per day extra. 

0) A worker who is employed on trimming trees and who is req1,.1ired to use a 
chain saw shall be paid 6.5 cents per hour while using such chain saw. 

GLOVES AND PROTECTIVE CLOTHING 
I 7. ( a) Where necessary any worker shall be supplied with overalls on request 

but not with more than two pairs in any year of service. Smocks shall be available 
for the use of inspectors if required. 

(b) Workers working with transformer oil ( other than in closed containers) shall 
be supplied with overalls and suitable footwear. 

(c) All workers employed substantially outside shall be supplied with waterproof 
coats, or waterproof jackets and leggings or trousers and sou'westers and, where 
necessary, with rubber boots; these shall be replaced when faulty. 

( d) Where necessary, rubber or other protective gloves shall be provided when 
workers are required to use epoxy resin. 

(e) Gloves shall be provided for workers handling stones, broken concrete or 
stranded steel or wire rope slings liable to injure the worker's hands, or when 
em£loyed at hammer, drill or gad work. 

(f) Where cable layers are called upon to work in water, slush, mud, or the like, 2 
inches or more in depth in a trench, they shall be supplied with gumboots. 

(g) When working on tar, bitumen, pitch or filling compound , workers shall be 
supplied with gloves or other suitable protective equipment. 

(h) Where a worker is required to use Atamax or similar corrosive cleaner he 
shall be provided with rubber gloves and, where necessary, with suitable protective 
clothing. 

(i) Where a worker provides himself with and wears safety footwear of a type 
approved by the employer the employer shall reimburse such worker the cost of 
one pair of safety footwear per year provided that such worker has been employed 
by him for not less than three months. 

ACCOMMODATION 
18. (a) The employer shall provide at each depot accommodation to the 

satisfaction of the Inspector of Awards to enable workers to change and dry their 
clothes and have their meals. 

(b) The accommodation shall be used solely for the purpose mentioned and shall 
be kept thoroughly clean. The employer shall make provision for boiling water forr 
meals, morning and afternoon intervals, and knock-off times at depots. 

( c) Where necessary, the employer shall also provide proper sanitary accomm
odation. 

(d) Where necessary, the employer shall provide accommodation in which the 
worker may keep his clothing. 

( e) Where trucks are used for transporting workers, suitable waterproof covers 
and supports shall be provided, where necessary, to give shelter. Seating 
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accommodation shall be provided on overhead construction or overhead main
tenance trucks for the number of men normally working from such trucks. In other 
cases seating accommodation shall be provided where practicable. 

OUTSIDE WORK 
19. If a worker is required by his employer to work at a place outside of the 

employer's factory, workshop, depot, or place at which he normally reports , and is 
thereby put to expense in travelling to and from his work greater than that which 
he incurs when working in the factory, workshop, depot, or place at which he 
normally reports , the employer shall reimburse him for such extra expense. 

If the time occupied in travelling to the job necessarily is longer than to his 
ordinary place of employment, then such excess time shall be paid for at ordinary 
rates of pay. 

Where workers are normally required to report at a depot or employer's place of 
business , the time at which they are required to report shall be deemed to be the 
hour of starting work and the time at which they return to the depot or employer's 
place of business shall be the normal finishing time. 

COUNTRY WORK 
20. (a) "Country work" shall mean work performed by a worker which 

necessitates his lodging elsewhere than at his usual place of residence. 
(b) A worker engaged on country work shall be conveyed by his employer to 

and from such work free of charge, or his travelling expenses going to and returning l 
from such work shall be paid by his employer. 

( c) The employer shall provide the worker while on country work with suitable 
board and lodging. 

( d) Time occupied in travelling shall be paid for at ordinary rates; but no worker 
shall be paid more than the ordinary day's pay for any day occupied by him in 
travelling, even though the hours occupied may exceed eight, unless he is in the 
same day occupied in working for his employer. 

( e) Ordinary saloon steamer and second-class railway fares shall be paid for by 
the employer, or air transport when required by the employer shall be paid for by 
the employer. 

(f) Subject to an agreement with the union secretary, an employer may agree 
that workers employed on country work may work in excess of the hours 
prescribed: Provided, however , that all time worked outside or in excess of such 
prescribed hours shall be considered overtime and shall be paid for at the rate of 
time and a third. 

(g) When practicable, workers employed on country work shall be provided with 
travelling facilities to enable them to travel to and from the depot from which they 
are usually employed every second weekend in working hours. 

LIVE LINE HOT STICK WORK 
21. ( a) "Live line hot stick work" means all work performed on live overhead 

lines 6,600 volts and over up to and including 33,000 volts using hot stick insulated 
tools and equipment as specified in the special safety rules approved by the General 
Manager, New Zealand Electricity Department, contained in the code of practice 
agreed to in the industry but does not include the following: 

(i) Operation and changing of fuses; 
(ii) Operation of isolators and switches; 

(iii) Connection of lines and equipment on live lines up to and including 11,000 
volts by means of live line taps; 

(iv) Taking electrical measurements on lines and equipment up to and including 
33,000 volts; 

(v) Measuring physical clearances up to and including 33,000 volts; 
( vi) Phasing of lines and equipment up to and including 33,000 volts; 
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( vii) Checking and testing insulator strings up to and including 33,000 volts; 
(viii) Greasing of line hardware up to and including 33 ,000 volts; 
(ix) Removal of obstacles on lines up to and including 33,000 volts ; 
(x) In respect of those electric supply authorities with overhead lines up to and 

including 66,000 volts, as at 4 September 1968, read 66,000 volts for 
33,000 volts in paragraphs (iv) and (ix) of this subclause; 

(xi) Any other work of a routine nature which was being carried out in the 
industry prior to 4 September 1968: Provided that where any of the 
foregoing operations involve the use of hot stick tools and equipment in 
the manner described in the code of practice the relevant exemption 
shall not apply. 

(b) A lineman who is required by his employer to undertake live line hot stick 
work as defined in subclause (a) of this clause and is qualified to do such work shall 
be paid 5 .7 cents per hour in addition to his ordinary rate. Such workers shall be 
paid an additional allowance of 8 .6 cents per hour while actually engaged on such 
work. 

SWITCHBOARD OPERATORS 
22. The following terms and conditions shall apply to Switchboard and 

substation operators employed by electrical supply authorities in the North Island 
only in lieu of clauses 4 to 21 inclusive except where otherwise provided. 

(a) "Switchboard and substation operators' work" shall mean and include the 
operation of switchgear and electrical machinery, the keeping of records as 
required, cleaning and effecting ordinary repairs to electrical apparatus as may 
from time to time be necessary or generally performing any duties in connection 
with the operation of electrical plant that they may be called upon to do. 

(b) Hours of Work - (i) Five shifts of eight hours shall constitute an ordinary 
week's work: Provided that the hours of attendance of operators employed in 
substations or in small generating stations of an automatic or semi-automatic 
nature where shifts are not generally observed may be agreed upon between the 
union and the employer concerned. 

(ii) The time of commencing shifts shall be decided by mutual arrangement and 
shall be fixed having regard to both the convenience of the operators and the 
running of the undertaking. 

(iii) Shifts shall revolve as may be arranged. 
(iv) Switchboard operators shall have the privilege of changing shifts one with 

another, provided that the sanction of the engineer in charge is obtained and such 
change does not involve the payment of overtime. 

( v) Notwithstanding anything contained in the foregoing subclauses of this 
clause, quick shifts may be worked where necessary for roster changes provided an 
eight-hour break is allowed. 

(c) Rates of Pay - (i) The rates of pay for switchboard operators shall be: 
For the first nine months of service - $89 .68 per week. 
After the first nine months of service - $91.55 per week. 

(ii) The following shall be the recognised paid holidays: New Year's Day and the 
day following or a day in lieu thereof to be mutually agreed upon between the 
worker and the employer concerned, New Zealand Day, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day , 
Christmas Day, Boxing Day and Anniversary Day or a day in lieu thereof to be 
mutually agreed upon between the worker and the employer concerned. 

(iii) Single ordinary rate extra shall be paid for ordinary time worked on Sunday. 
Double ordinary rate extra shall be paid for ordinary time worked on statutory 
holidays prescribed in subclause (ii) of this clause. Half ordinary rate extra shall be 
paid for ordinary time worked on Saturday. 

(iv) When a worker works on an afternoon or night shift, he shall be paid an 
allowance of 99 cents a shift. 
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(v) All operators shall take shifts in any of the supply authorities' sub-stations or 
at the main station as directed. 

( vi) Reasonable time and instruction shall be allowed to operators to familiarise 
themselves with the plant before they are required to take charge of the operating 
of any switchboard or plant. 

(vii) The employer may make a rateable deduction from the weekly wages 
prescribed for any time lost by the worker through sickness, accident, default, or 
by request of the worker. 

( viii) A worker shall be paid an amount equal to one-fifth of the wage prescribed 
in subclause (i) of this clause, when a statutory holiday ( other than New Zealand 
Day or Anzac Day) under this award falls on the worker's day off: Provided that 
time so paid for shall not be counted as time worked when computing overtime. 

(ix) In the event of a holiday, other than New Zealand Day or Anzac Day, 
named in this clause, fallipg_ on a Saturday or a Sunday such holiday shall be 
observed on the next succeeding working day or days. 

(d) Clause 6, Special Payment for Registratio_n, shall apply to switchboard 
operators registered as electricians. 

(e) Overtime - (i) Time and a half shall be paid on weekdays for the first three 
hours and double time thereafter. Double time rates shall be paid on Saturdays 
after noon and on Sundays and statutory holidays for all time worked over and 
above the usual shifts. Overtime payments shall be calculated on the wages 
prescribed in paragraph (i) of subclause ( c) hereof. 

(ii) When an employee is required to work overtime for more than one hour 
after his usual shift is completed he shall be allowed $1.06 in addition to his wages 
to procure a meal, provided he cannot reasonably get home for that purpose. 

(f) Pay Day - (i) All wages earned by a worker up to and including Monday in 
each week shall be paid not later than the following Thursday during working 
hours, or fortnightly, provided an arrangement is made with the union to do so, 
except where a holiday under subclause (a) of clause 9 of this award falls on a 
Friday, when a pay shall be made on the previous Wednesday. 

(ii) In the event of any worker leaving or being discharged, he shall be paid all 
wages due to him in full within 24 hours. 

(iii). When a holiday falls on the usual pay day workers shall be paid on the 
preceding working day. 

(iv) Workers shall be supplied in writing with full details of the manner in which 
their wages have been calculated. 

(g) Qualification of Operators - On and after the coming into operation of this 
award no person shall be engaged as an operator unless he is a registered electrician, 
or unless he is a fully qualified electrical fitter, or has had at least four years' 
operating experience in a power station, or a registered electrical engineer, or has 
such electrical or mechanical qualifications which, in the opinion of the engineer in 
charge, render him suitable for the position. 

(h) Change of Duties - Where an operator is called upon to perform duties 
called at a higher rate, he shall receive the remuneration obtaining for that 
p3:rticular duty for· the period he is so employed. 

(i) Fares - While on the employer's business, employees shall be paid all fares 
and out-of-pocket expenses and for all time occupied in travelling. 

G) Promotion - Promotion shall follow the lines of present policy whereby any 
member of the staff equally suitable shall receive preference over outside 
applicants. The engineer shall be the judge of the qualification of any worker for 
promotion. 

·"{k) Gene_ral Conditions - (i) Adequate facilities shall be provided by employers 
at each station for the purpose of boiling water and heating meals. 

(ii)_ F~cilit~es shall be provided at each station for operators to change their 
clothing m pnvacy, and hot and cold water shall be provided for washing. 
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(iii) As far as practicable , the employer shall arrange that another person shall be 
present on the premises when an operator is required to do work outside of his 
ordinary duties elsewhere than on the operating floor . 

(iv) As far as practicable an operator shall not be required to serve on holiday 
relief for successive years. 

(v) Workers employed for more than one hour in any day handling transformer 
or diesel oil shall be paid 43 cents per day or part of day extra while so employed, 
unless supplied with overalls and footwear. 

( vi) In power stations or substations where a room or enclosure is set aside as an 
office , such room or enclosure shall be suitably heated and ventilated. 

(vii) On request, suitable accommodation for bicycles shall be provided . 
( viii) In cases where the secretary of the union and the employer agree that it is 

necessary, each man shall be provided with a locking cupboard, the dimension of 
which shall not be less than 4 ft 6 in high, 2 ft wide, and 1 ft 3 in deep, or such 
other dimensions as may be agreed upon. 

(ix) Nothing in this award shall be construed to reduce wages at present in 
existence. 

(x) Where , in the opinion of the engineer, overalls are necessary , such shall be 
supplied but not more than two pairs shall be supplied each year. 

(xi) For all time during which a worker is required to work in any place within a 
building in an air temperature exceeding 43.3 degrees Celsius he shall be paid 
ordinary time rate in addition to the rate otherwise payable to him. 

(1) Annual Holidays - Clause 10 "Annual Holidays" shall apply to switchboard 
operators. 

(m) Sick Pay - Clause 11 "Sick Pay" shall apply to switchboard operators. 
(n) Accidents - Where operators are employed, a suitable first aid kit shall be 

maintained in a convenient place. Provisions shall also be made for a plentiful 
supply of hot water in such place at short notice. 

LONG SERVICE BONUS 

23. A service bonus calculated at the rate of $14.28 for each completed year of 
service with the same employer shall be paid to a worker on completion of the first 
and subsequent years of continuous service with that employer: Provided that in 
no case shall the service bonus exceed $214.20 per annum: Provided, further , that 
this provision shall not apply when the employer has in operation or brings into 
operation a scheme for rewarding long service whether on a weekly or annual basis 
which is not less favourable to the workers than the foregoing provisions. The 
employer may arrange with the worker to pay the service bonus at a time other 
than on the completion of the year of service-. 

TERMINATION OF EMPLOYMENT 
24. (a) In the case of a weekly worker or of a worker who has been employed 

continuously for three months or more, one week's notice of the termination of 
engagement shall be given by the worker or by the employer as the case may be: 
Provided that this shall not prevent an employer from summarily dismissing a 
worker for serious misconduct: Provided, further, when the required notice is not 
given, the worker or employer improperly terminating the service shall pay or 
forfeit one week's wages or the value of the unexpired period of notice, as the case 
may require. 

(b) In other cases the engagement may be terminated by one hour's notice on 
either side. 

DISPUTES 
25. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument or any 
of them , including a dispute on: ' 
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. (i) The interpretation of this instrument ; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

( c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement , either a conciliator or a person appointed by 

him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee ; but if the members of the committee ( other than the chairman) are 
equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee ; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause , the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee , or any part of that decision. The appellant shall : 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen , it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially , because 
of the dispute. 

(ii) While the provisions of this clause are being observed no such employer 
shall , by reason of the dispute dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973 .) 

PERSONAL GRIEVANCES 
26. (a) For the purposes of this clause, the expression " personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed , or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure . 
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(ii) As- soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin. 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
his union, who, if he considers that there is some substance in the 
personal grievance, shall forth-with take the matter up with the 
employer or his representative. 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case. 

( v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding 3) nominated 
respectively by the union and the employer, with or without a chairman 
as the parties may decide. 

( vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employer's organisation. . 

( vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court. 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both. 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding on 

• the parties. 
(x) It shall be the duty of every party to the award or agreement to promote 

the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute. 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him. 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him. 

(iii) The payment to him of compensation by his employer. 
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(NOTE - This clause has been inserted in accordance with the requirements of 
Section 117 of the Industrial Relations Act 1973.) 

EFFECTIVE OPERATION OF A WARD 
27. (a) Every employer bound by this award shall permit the secretary, branch 

secretary, or other authorised officer of the union of workers to enter a~ all 
reasonable times ( to be mutually arranged between the employer and the umon) 
upon the premises or works and there interview any workers, but not so as to 
interfere unreasonably with the employer's business. 

(b) The employer shall, on request of the secretary or branch secretary of the 
union, at not shorter intervals than six months, supply the names of all employees 
at such time employed within the scope of this award. 

(c) The employer shall give recognition to a shop steward or liaison officer who 
has been elected by a properly conducted secret ballot of members of the union 
employed by him: Provided that this provision shall apply only to the main depots 
of any employer. 

( d) Provided reasonable notice is given to the employer the branch secretary or 
other accredited representative of the union may arrange with the employer to 
hold a meeting not exceeding one hour's duration at a time and place to be 
mutually agreed upon. Not more than one such meeting shall be held in any year. 

(e) The employer shall, by arrangement with the union, deduct union 
subscriptions from workers' wages. 

UNQUALIFIED PREFERENCE 
28. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award , become a member of 
such union within 14 days after his engagement, or after this clause comes into 
force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

( c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union , and 
every worker who fails to remain a member of a union in accordance with 
subclause {b) hereof commits a breach of this award. 

( d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses ( a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so. or that the worker having become a member of the union has failed to 
remain a membe1 

( e) For the purposes of this clause "adult person" means a person ot the age of 
18 years or upwards , or a person who for the time bemg is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this award. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
29. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed , on application of the worker after due notice to the union, by the local 
Inspector of Award<; or such other person as the Court may from time to flme 

21 



510 

appoint for that purpose; and such inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings, and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

EXEMPTIONS 
30. Subject to agreement with the union secretary, any full time engineering 

student of any recognised college in the Dominion who engages himself to any 
employer party to this award for the purpose of obtaining practical experience to 
supplement his theoretical training shall be exempt from the provisions of this 
award. 

APPLICATION OF AWARD 
31. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto, every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
award comes into force or at any time whilst this award is in force, connected with 
or engaged in the industry to which this award applies within the industrial districts 
to which this award relates. 

SCOPE OF AWARD 
32. This award shall operate throughout the Northern, Taranaki, Wellington , and 

Otago and Southland Industrial Districts. 

TERM OF AWARD 
33. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day of July 
1974, and so far as all other provisions of the award are concerned, it shall come 
into force on the day of the date hereof; and this award shall continue in force 
until the 30th day of June 1975. 

In witness whereof the seal of the Industrial Commission hath hereto been 
affixed, and the President of the Commission hath hereunto set his hand, this 19th 
day of August 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
The only matter referred to the Commission for settlement was in respect of 

clause 8 (b) as to the minimum callout for workers employed in terms of clause 13 
of the award. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
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period for which this award is to continue in force being less than one year from 
the date of making. 

The unqualified preference provision (Clause 28) has been inserted in accordance 
with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are NOT to be increased by 
the application of the 9 per cent general wage adjustment that was effective from I 
July 1974 pursuant to the Wage Adjustment Regulations 1974. 

G. 0. Whatnall, President. 

A . A. SHEARER, GOVERNMENT PAINTER, WELLINGTON, NEW ZEALAND - 1974 
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