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Please post in a Conspicuous Place accessible to Workers 

Lyttelton Waterfront Workers (Tally 
Clerks Section) at the Steamer 

Express Terminal-Collective 
Agreement (Voluntary) 

Dated 9 /8/7 4 

NOTE: See clause 10 herein for the date on which rates of wages come into force. 

Published and issued by the New Zealand Government Department of Labour 
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Form 6 
Sections 65, 66, 82 Regulations 10, 21 (2) 

Under the Industrial Relations Act 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973, and in the matter of the 
Waterfront Workers Dispute of Interest 1974 between the Lyttelton Waterfront 
Workers Industrial Union Workers and Union Steam Ship Company of New 
Zealand Limited. 
The Industrial Commission, having before it the terms of voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions and 
provision set out in the form of submission or notification attached hereto and 
orders: 

1. That the said terms conditions and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 9th day of August 1974. 

(L.S.) G. 0. Whatnall, President. 
Form 5 

Sections 65 and 66 Regulation 9(4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the 
Lyttelton Waterfront Workers Dispute of Interest 1974 between the Lyttelton 
Waterfront Workers Industrial Union of Workers (Tally Clerks Section) and the 
Union Steam Ship Company of New Zealand Limited. 

To the Registrar of the Industrial Commission -
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above-mentioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for registration by the Industrial 
Commission as a collective agreement. 

Dated at Lyttelton this 26th day of July 1974. 
For and on behalf of Union Steam Ship Co. of NZ Ltd. 

A. J. Smith, Branch Manager. 
For and on behalf of Lyttelton Waterfront Workers' Industrial Union of 

Workers: 
M. E. Foster, Secretary. 

LYTTELTON WATERFRONT WORKERS (TALLY CLERKS SECTION) 
AT THE STEAMER EXPRESS TERMINAL - VOLUNTARY 

COLLECTIVE AGREEMENT 

Terms of voluntary settlement under section 65 of the Industrial Relations Act 
1973. 
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SCHEDULE 

APPLICATION 
1. The conditions of employment prescribed herein will govern the employment 

of tally clerks during the course of their engagement by the employers for work in 
the Steamer Express Terminal at Lyttelton as defined in Clause 2 hereof. 

DUTIES 
2. Tally Clerks duties will be to record, deliver, watch, stock-take, check units in 

and out of terminals including transhipments and other duties apertaining to the 
roll of tally clerks as required by the employer. 

NOTE - This agreement is based on the Company's firm policy of providing a 
service for handling unit loads only and not to pack or unpack individual units in 
the Terminal area. 

NOTICE OF TERMINATION 
3. Once a worker has been appointed to the regular Terminal Labour strength in 

accordance with the Provision of clause 5 he will report there for duty each 
Monday to Saturday and will remain attached thereto. In cases of proven serious 
misconduct and neglect of duty the employer will have the right to dismiss any 
offender from the labour strength forthwith. For other offences such as lateness, 
unauthorised absence from duty, inadequate performance of work etc., the worker 
concerned will be reprimanded by the employer and the matter will be discussed 
between the Company Wharf Superintendent and the Union. Subsequent offences 
of this nature may result in the worker being dismissed from the terminal strength. 
The terminal area will be deemed the point of employment under the terms of this 
Agreement. 

NOTE - For the purpose of this clause the employer means the Employer's 
representative in charge of the terminal area at the time. 

TERMINAL LABOUR AND HOURS OF WORK 
4. (a) The hours of work will comprise shifts, the first shift will be from 6.30 

and to 2 p.m. and the second shift 2 p.m. to 9 .30 p.m. Monday to Saturday 
inclusive but these hours may be varied by agreement between the parties should 
the timetable of the vessel be altered, or any emergency arise. 

(b) Shift rates which include all special payments are as follows: 
Per Shift 

$ 
Monday to Friday 28.19 
Saturday and Ordinary Holidays 35.80 
Sunday and Special Holidays 43.41 

A travelling allowance of $2.18 will be paid to each worker on each shift. 
(c) Work will be performed on Sundays and holidays as required by the 

employer. 
(d) The minimum period of employment on a Sunday or holiday will be the 

period of the shift. 

SHIFT SYSTEM 
5. (a) The number of men to be employed will be six men in total including one 

chief cargo clerk. The roster will comprise two men on the first shift and two men 
on the second shift and will be rotated on a two on and one off principle as agreed 
locally. 

(b) The period of employment will be for a duration of 18 weeks. 
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MEAL BREAKS AND SMOKOS 
6. (a) Two smoko breaks and a meal break will be allowed during the curre~cy 

of each working period up to a maximum of one hour for each such workmg 
period. The meal break will be given from 10 a.m. to 10.30 a.m. for the fu~t shift 
and either from 5 p.m. to 5.30 p.m. or 5.30 p.m. to 6 p.m. for the second shift, the 
actual time to be agreed locally staggered smoko breaks will be given in the middle 
of the first and second periods of each respective shift. 

To allow continuity of service one man will, if required, work during the meal 
periods specified and take his meal break immediately thereafter. 

(b) A meal money payment on all shifts Monday to Friday will be $1.36, all 
shifts Saturday, Sunday and holidays will be $1.64. 

GENERAL 
7. All terms and conditions which are contained in the Northern, Canterbury 

and Otago Ships' Tally Clerks Industrial Agreement or subsequent agreement 
reached by the Lyttelton Waterfront Workers' Industrial Union of Workers for 
Tally Clerks will apply except for those covered by this agreement. 

UNION MEETINGS 
8. The worker will be released to attend Union meetings but in acceptance of the 

strict timetable of service, the man concerned will co-operate with the employer 
and continue working if circumstances demand. (If this provision is complied with 
he will be paid for the time of the meeting.) 

DISPUTES 
9. ( 1) The procedure set out in the succeeding provisions of this clause will apply 

to a dispute of rights between the parties bound by this instrument, or any of 
them, including a dispute on: 

(a) The interpretation of this instrument; or 
(b) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with in 
this instrument and not specifically and clearly disposed of by the terms 
of this instrument. 

(2) Either the Workers' Union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(3) The union and the employer or employers who are parties to any such 
dispute will refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who will be: 

(a) Mutually agreed upon by the parties; or 
(b) If there if no such agreement, either a conciliator or a person appointed by 

him. (See Industrial Relations Act 1973, Clause 116.) · 
( 4) A decision reached by a majority of the committee will be the decision of 

the committee; but if the members of the committee ( other than the chairman) are 
equally divided in opinion, the chairman may either: 

(a) Make a decision, which will then be the decision of the committee; or 
{b) Refer tbe dispute forthwith-to the Industrial Court in settlement. 

(5) Subject to the right of appeal conferred by suoclause (6) of this clause, the 
decision of the committee will be binding on the parties to the dispute. 

( 6) Any party may appeal to Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(a) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and 
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{b) Within 7 days after the date on which that notice has been given, lodge with 
the Registrar of the Industrial Court a written notice of appeal; and 

(c) Specify in each such notice the decision or the part of the decision to which 
the appeal relates. 

(7) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer will not on any account be impeded but will at all times 
proceed as if no dispute had arisen, it is hereby provided that : 

(a) No worker employed by any employer who is party to the dispute will 
discontinue or impede normal work, either totally or partially, because of 
the dispute: 

(b) While the provisions of this clause are being observed, no such employer will 
by reason of the dispute, dismiss any worker directly involved in the 
dispute. 

NOTE - This clause has been inserted in accordance with the requirements of 
clause 116 of the Industrial Relations Act 1973. 

TERM OF AGREEMENT 
10. This agreement will be deemed to come into force on the date it is approved 

by the Industrial Commission which is the 9th day of August 1974, and remain in 
force for 12 months. 

GENERAL WAGES ORDERS 
11. All rates of remuneration provided for in this agreement will be subject to 

adjustment by any Court Orders or the effect of any wage fixing criteria to the 
extent that it applies to the Northern, Canterbury and Otago Ships' Tally Clerks 
Industrial Agreement or subsequent agreement reached by the Lyttelton 
Waterfront Workers' Industrial Union of Workers for Tally Clerks covering work on 
the New Zealand waterfront. 

12. If during the currency of this agreement the requirements of the Steamer 
Express service at the port of Lyttelton necessitates alterations to the manning or 
hours of work at the terminal, discussions will be held between the parties. 

CONTINUITY OF SERVICE 
13. It is agreed by the parties hereto that because of the national importance of 

the Wellington/Lyttelton Steamer Express service the work will be carried on as 
required at all times without stoppage in accordance with the conditions of 
employment prescribed herein. 

SICK LEAVE 
14. Should a worker at the Lyttelton Terminal be incapacitated by illness he 

will, on production of a medical certificate, be entitled to a maximum of one 
weeks sick leave per year in accordance with the terms and conditions prescribed in 
Clause 33.4. (ii) of the Northern, Canterbury and Otago Ships' Tally Clerks 
Industrial Agreement provided however and subject to the foregoing and due to the 
fact that work is carried out on a shift system and each worker is required to work 
four days in any week and work is performed on six days Monday to Saturday a 
worker on sick leave will receive one fifth of forty-four hours at the basic hourly 
rate appearing in the Northern, Canterbury and Otago Ships' Tally Clerks Industrial 
Agreement for any day of sick leave Monday to Saturday with a maximum 
payment of five days in any one year. 

WET WEATHER WORK AND PROTECTIVE CLOTHING 
15. ( a) Work will continue in wet or windy conditions provided the safety of the 

men is not endangered. 
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(b) Wet weather clothing will be kept at the Terminal for use during inclement 
weather conditions. 

(c) White safety rubber boots or plastic boots will be provided for working in the 
rain and will be retained by the worker for use on future occasions when employed 
at the Terminal. 

( d) Dustcoats will be supplied and laundered by the Company. 
(e) For working at night a safety vest will be rnpplied and be returned to the 

supervisor after use. 

ANNUAL LEA VE 
16. Annual leave will be paid at the rate of four weeks for each year of service 

on the basis of forty-four hours per week at the ordinary time rate with a pro rata 
adjustment for service of less than one year on the basis agreed in the Northern, 
Canterbury and Otago Ships' Tally Clerks Agreement. (Ordinary payment for the 
purpose of this clause is the base hourly rate.) 

17. Nothing in this agreement will affect the employment and/or duties of the 
chief cargo tally clerks who will be employed at the Steamer Express Terminal on a 
shift basis. The chief cargo tally clerk if indisposed or not available for work will be 
replaced by a union tally clerk who will be employed to fill the temporary vacancy. 
It is also agreed that the one chief cargo tally clerk will not be increased and if a 
permanent vacancy occurs this will be filled by a tally clerk from the Lyttelton 
Ships' Tally Clerks Union. 

SETTLEMENT OF PERSONAL GRIEVANCES 
18. For the purposes of this clause, the expression "personal grievance" means 

any grievance that a worker may have against his employer because of a claim that 
he has been unjustifiably dismissed, or that other action by the employer (not 
being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

The standard procedure for the settlement of any personal grievance shall 
include the following: 

(a) Any worker who considers that he has grounds for a personal grievance shall 
have the right to submit his grievance in accordance with this procedure: 

(b) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that it 
is desirable, if the circumstances permit, to settle the grievance, rapidly 
and as near as possible to the point of origin: 

( c) Where any such attempt at settlement has failed, or where the grievance is of 
such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify the 
branch secretary or secretary or a duly authorised representative of his 
union, who, if he considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the employer or his 
re pre sen ta tive: 

( d) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the nature 
of the workers grievance, and of the issues, for all subsequent 
consideration of the case: 

( e) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding 3) nominated 
respectively by the Union and the employer, with or without a chairman 
as the parties may decide. 
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(f) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers organisation: 

(g) If the matter is not settled by the grievance committee , it shall be referred to 
the Industrial Court: 

{h) The reference to the Court may be made by the employer or his 
representative, or by workers union or its representative, or by both : 

(i) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties: 

G) It shall be the duty of every party to the award or agreement to promote the 
settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedure. 

For the purpose of ensuring that the work of the employer shall not be impeded 
but shall at all times proceed as if no dispute relating to he personal grievance had 
arisen: 

(a) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work either totally or partially, because of 
the dispute: 

{b) While the provisions of the personal grievance are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker directly 
involved in the dispute. 

Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

In the case of an alleged unjustifiable dismissal, any final settlement, decision or 
award made under this section may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

( a) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him: 

{b) His reinstatement in his former position or in a position no less advantageous 
to him: him: 

(c) The payment to him of compensation by his employer: 
(NOTE - This clause has been inserted in accordance with the requirements of 

clause 117 of the Industrial Relations Act 1973.) 

For and on behalf of Lyttelton Waterfront Workers' Industrial Union of 
Workers: 

M. E. Foster, Secretary. 
For and on behalf of Union Steam Ship Co. of NZ Ltd: 

A. J. Smith, Branch Manager. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND- 1975 

55018B - 74CT 


