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MARLBOROUGH, NELSON , WESTLAND, AND 
CANTERBURY ELECTRICAL CONTRACTORS' 

ELECTRICAL WORKERS - AWARD 

In the Industrial Commission of New Zealand - In the matter of the Indus
trial Relations Act 1973; and in the matter of the Marlborough, Nels on, 
W_estland, and Canterbury Electrical Contractors' Electrical Workers 
Dispute of Interest between the New Zealand Registered Electrical Con
tractors' Industrial Union of Employers (hereinafter called "the emp
loyers") and the New Zealand Engineerirtg , Coachbuilding, Aircraft, 
Motor and Related Trades Industrial Union of Workers (hereinafter called 
"the union"). 

The Industrial Commission, having taken into consideration the matter of 
the abovementioned dispute of interest, and having heard the union by its 
representatives duly appointed , and having also heard such of the employers 
as were represented either in person or by their representatives duly ap
pointed , doth hereby order and award: 

That the terms, conditions, and provisions set out in the Schedule hereto 
shall be binding on the parties to this award, and that the said terms, condi
tions, and provisions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that the said parties 
shall respectively do, observe, and perform every matter and thing by this 
award required to be done, observed , and performed, and shall not do any
thing in contravention of this award but shall in all respects abide by and 
perform it. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 
10th day of December 1974. 

(L. S.) G. 0. Whatnall, President. 
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SCHEDULE 

INDUSTRY TO-WHICH AWARD APPLIES 

I. This award shall apply to the electrical contracting industry as defined in 
clause 2 of this award. 

INTERPRETATION 

2. (a) "Electrical contracting work" shall mean and include the construc
tion, erection, installation, maintenance, repairing, and testing of all electrical 
appliances as follows: electric generators, motors, contro11ers, switchboards, 
transformers, lifts, boosters, storage batteries for stationary use, fire alarms, 
telephones, radiators , stoves, hot water heaters, signs, power points, electric 
wiring of all instaJiations, the preparation and installation of conduit and wood 
casing , armature winding, cable jointing, magneto repairing, automatic relay 
and control equipment, and all other work requiring a practical knowledge of 
electricity. 

(b) Nothing herein contained shall apply to the manufacture in a factory of 
any electrical apparatus or appl iances not requiring a technical or practical 
knowledge of electricity: 

(c) '' Charge hand or leading hand": The Journeyman who is actuaHy pJacea 
in charge on a job on which two or more other men covered by this award 
other than apprentices are employed shall be considered the chargeman, and 
shall be paid 10.9 cents per hour in addition to the rates prescribed in sub
clause (a) of clause 3 of this award. 

~d) "Sme tradesman" is a fully qualified employee of the establishment or 
factory, working as the only one at his trade in that establishment or factory 
and shall be paid 4.6 cents per hour in addition to his normal rate: Provided 
that the employer or manager is not the holder of an 'E' class licence. 
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WAGES 
3. (a) The following shal1 be the minimum rates of wages: 

(i) A registered electrician 
who has obtained re
gistration as an elec
trical technician and 
covered by this award 

(ii) An electrician who has 
completed an appren
ticeship in the electri
cal industry and who 
has obtained his trade 
certificate .... .. . 

(iii) An electrical mechanic 
under the Electricians 
Act 1952 and its 
amendments, or an 
electrician who holds 
a provisional licence 
or a limited 
registration 

(iv) A worker who has com
pleted an appentice
ship in the electrical 
industry ... . .. .... ... .... . 

(v) A worker who applies 

Column 1 
Less than After 

one one 
month 's month 's 

continuous continuous 
service service 
with the with the 

same same 
employer employer 
Per Hour Per Week 

cents $ 

228.5 91.40 

214.8 85.92 

212.5 85.00 

207.6 83.04 

general · trade 
experience .... 187.2 74.88 

Column 2 
After 

12 
month's 

continuous 
service 
with the 

same 
employer 
Per Week 

$ 

93.92 
(234.8 cents) 

per hour) 

88.44 
(221.1 cents 

per hour) 

87.52 
(218.8 cents 

per hour) 

85 . .56 
(213.9 cents 

per hour) 

Where a worker's employment is terminated by the employer solely be
cause that employer has completed a contract, run out of work , or his business 
has ceased to operate , then that worker shall carry over his accrued service to 
his next employer for entitlement to the wage rates in Column 2 of this 
subclause. 

If an employer terminates the service of a worker for the above reasons then 
he shall give him a letter stating his length of continuous service with that 
employer and certifying that the employment has been terminated because 
insufficient work is available or because the employer's business has ceased 
to operate. 

(b) A registered electrician who holds the electricians' Advanced Trade 
Certificate shall be paid 8 cents per hour in addition to the rate provided in 
paragraph (ii) of subclause (a) of this clause. 
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(c) Where a worker provides himself with the minimum list of tools pre
scribed in clause 17 of this award (Tools) he shall be paid a tool and clothing 
allowance of 3 .9 cents per hour: Provided that where an employer provides a 
worker with two new pairs of overalls or equivalent annually the allowance 
shall be 2. 7 cents per hour. 

Where due to metrication any worker provides his own tools and is required 
to use such tools, the employer shall either replace the tools or meet the full 
cost of such replacement. 

SPECIAL PAYMENT FOR REGISTRATION 
4. In addition to the wage rates prescribed for electricians in paragraph (ii) 

of subclause (a) of clause 3 of this award and electrical technicians in parag
raph (i) of subc1ause (a) of clause 3 of this award, an electrician who has 
applied for his registration, paid the appropriate fee, and received his registra
tion from the Electricians Registration Board under the Electricians Act 1952 
and its amendments, shall be paid $2 extra for each week or part of a week. 
This payment shall be made for annual holidays. This payment takes into 
account the qualification s, responsibilities, obligations, restrictions and 
penalties imposed by the Electricians Act 1952, and its amendments with 
particular reference to: 

Section 10 - Restrictions on registration 
Section 11 - Qualifications for registration 
Section 14 '-,- Mode of registration 
Section 17 - Cancellation of registration 
Section 20 - Persons who may do electrical wiring work 
Section 24 - Inspection of electrical wiring work 
Section 27 - Suspension or removal of name from 

register where work is defective 
Section 30 - Board of Appeal 
Section 31 - Offences - Work dangerous to life 
Section 32 - Offences - False or fraudulent 

representations to Board 
Section 37 - Regulations 

DIRT MONEY 
5. (a) Where the conditions for the workers concerned are unhealthy or 

more injurious to clothing than their ordinary workshop conditions, dirt 
money at the rate of 5. 7 cents per hqur with a minimum of 46 cents per day or 
portion of a day , shall be paid to al1 employees; such conditions (without 
limiting the definition) may be fou nd in stokeholds , about boilers , and ga1leys, 
aboard a boat in any of the following places: fore-peak, after-peak, chain
lockers, tanks, bilges , bunkers, engineroom, funnel, boilers, or stokeholds; 
about a ship's boiler, installing or overhauling storage batteries , repairing 
dam age done by fire, dismantling used machinery, renewing wire ropes or 
working in lift shafts . 

(b) Unless it can be shown that the conditions appertaining to any particular 
job in connection with such work are no dirtier than the ordinary workshop or 
ind us try conditions for the worker concerned , industrial maintenance work 
and work done at the following places shall be considered dirty work: cow 
shed s, wool-scouring works, scraping sheds of tanneries , boiling-down 
works, char end of sugar works, furnace room of glassworks, galvanising 
works , gut works and smelting work s, chemical works , gasworks, sanitary 
works , artificial manure works, and fellmongery department of slaughter 
yards, in slaugh ter yards during killing operations, cement works, lime works, 
stables, mines, tunnels, margarine works or fac tories producing similar 
goods, and in confined spaces such as under floors and above ceilings. 

5 



4004 

(c) Any worker required to work in a used sewer chamber or outfall or 
otherwise required to come into contact with faecal matter in a sewerage plant 
shall be paid double time with a minimum of two hours. 

(d) Workers employed for more than one hour in any day working with 
transformer oil shall be paid 41 cents per day unless provided with extra 
overalls and footwear. 

(e) In lieu of the above payment a worker engaged on the repairs or 
maintenance of the brine batteries shall be paid ordinary rates extra with a 
minimum payment of one hour , and gumboots shall be made available. 

For the purpose of this award a ''brine battery'' consists of the area 
between the side walls, the fan and the eliminator containing tanks , coils , and 
brine sprays. 

(f) In lieu of the provisions in subclause (a) and (b) of this clause any worker 
required to work on any job which brings him into direct contact with carbon 
black shall be paid the allowance prescribed from time to time in the industry 
award or agreement. 

(g) Except where specific provision is made in this award , any electrical 
worker who is required to work in an establishment on the same job and under 
the same conditions as another tradesman whose award or agreement makes a 
special provision as to payment for the disabilities of that job, then the 
electrical workers shall be paid correspondingly, but not more than one such 
extra payment shall be made in respect of the same period on any job. 

The payment due under the terms of this subclause shall apply for any time 
the electrical worker is engaged thereon under the same disabilities. 

TEMPERATURE MONEY 
6. (a) For all time during which a worker is required to work in any place 

within a building or in a ship and in an air temperature exceeding 110 degrees 
Fahrenheit he shall be paid ordinary time rate in addition to the rate otherwise 
payable to him. 

(b) Where the temperature is below 30 degrees Fahrenheit workers shall be 
paid 13. 7 cents per hour extra whilst working therein and shall be allowed to 
leave the chamber at least once in every hour for a period of ten minutes, 
which period shall not be in addition to the break required under subclause (e) 
of clause 21 of this award. Where reasonably practicable such worker shall be 
notified the previous day of his requirement to work in such circumstances. 

HOURS OF WORK 
7. (a) Any ordinary week's work shall not exceed 40 hours, of which not · 

more than eight hours may be worked on each day from Monday to Friday 
inclusive and between the hours of7.30 a.m. and 5 p.m. The times of starting 
and ceasing work between these hours shall be mutually arranged in each 
establishment with a break of not more than one hour for lunch. 

(b) No worker shall be required to work more than five hours continuously 
without an interval of at least half an hour for a meal. 

(c) Employers shall supply time sheets or time books for their workers in 
which the hours of work each day shall be entered by the workers. Any 
alteration to these records by others in authority shall be notified to the 
workers concerned. 

OVERTIME 
8. (a) All work done in excess of eight hours per day or outside of the hours 

7.30 a.m . to 5 p.m . shall be paid for at the rate of time and a half for the first 
three hours in any one day and double time thereafter. Any worker who is 
required to work after 9 p.m. or before 6a.m. on any weekday or after 12 noon 
on Saturday shall be paid double rates: Provided that if a worker is required to 
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commence work between the hours of 6 a.m. and his normal hour for com
mencing work then time worked between such hours shall be paid for at the 
rate of time and a half. 

(b) If at any time a worker is called out after having ceased work, or before 
the normal time of starting work, then the time so worked shall be paid for at 
double rates computed from the time of leaving home to the time of his return: 
Provided that a minimum of two hours shall be paid for each call. For the 
purpose of this minimum more than one call completed within two consecu
tive hours shall be deemed to be one call. 

(c) Any worker other than a shift worker required to commence work after 
the cessation of public wheeled traffic or before the ordinary time of starting 
such traffic, and any worker who may work continuously until after the 
cessation of public wheeled traffic and cease work before the ordinary time of 
starting such traffic, shall be paid for time occupied in travelling to or from his 
home, computed on three miles per hour, at ordinary rates of pay. For the 
purpose of this award "public wheeled traffic" shall mean trams, buses, 
trains, or ferries ordinarily used by the worker travelling to or from his work. 

(d) When ove11ime work is necessary it shall wherever reasonably practica
ble be so arranged that workers have at least eight consecutive hours off duty 
between the work of successive days. A worker who works so much overtime 
between the termination of his ordinary work on one day and the commence
ment of his ordinary work on the next day that he has not at least eight 
consecutive hours off duty between those times shall, subject to this sub
clause, be released after completion of such overtime until he has had eight 
consecutive hours off duty without loss of pay for ordinary working time (as 
prescribed in subclause (a) of clause 7 of this award) occurring during such 
absence . 

If, on the instructions of his employer, such a worker resumes or continues 
work without having had such eight consecutive hours off duty, he shall 'be 
paid at double rates until he is released from duty for such period, and he shall 
then be entitled to be absent until he has had eight consecutive hours off duty 
without loss of pay for ordinary working time (as prescribed in subclause (a) of 
clause 7 of this award) occurring during such absence. 

(e) Supper time and crib time when working overtime shall be paid by the 
employer. 

(f) Excepting in the case of urgent or breakdown work overtime shall not be 
worked on the night of the union's regular monthly meeting. 

(g) On the first occasion on any one day on which a worker is required to 
present himself for work he shall .be paid a minimum of two hours at the 
appropriate rate. This subclause shall apply only to Saturday, Sunday, and 
holidays prescribed in subclause (a) of clause 9 of this award. This subclause 
shall not be cumulative with subclause (b) of this clause. 

HOLIDAYS 
9. (a) Subject to section 28 of the Factories Act 1946 the employer shall pay 

one-tenth of a day's ordinary wages to each worker in respect of each ordinary 
day worked by him for that employer during the fortnight ending on the day of 
any of the following holidays: Christmas Day, Boxing Day, New Year's Day, 
2 January or a day in lieu thereof, New Zealand Day, Good Friday, Easter 
Monday, Anzac Day , the birthday of the reigning Sovereign, Labour Day, 
and Anniversary Day or a day in lieu thereof. 

(b) In the event of a holiday other than New Zealand Day or Anzac Day 
named in subclause (a) of this clause falling on a Saturday or a Sunday such 
holiday shall be observed on the next succeeding working day or days. 

(c) Time worked on any Sunday or on any of the holidays mentioned in 
subclause (a) of this clause shall be paid for at the rate of double time in 
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addition to any payment to which a worker may be entitled under subclause 
(a) of this clause. 

(d) Notice of closing down for Christmas holidays shall be placed in a 
conspicuous place in the shop at least 14 days before the holidays, but when it 
is practicable one month's notice shall be given. 

(e) Annual holidays shall be allowed in accordance with the provisions of 
the Annual Holidays Act 1944: Provided that upon completion of 12 months' 
continuous service with the same employer a worker shall be allowed three 
weeks annual holiday in lieu of two weeks. The third week's holiday may be 
allowed in conjunction with or separately from the first two weeks as the 
employer may decide. 

(f) Subject to the provisions of the Annual Holidays Act, a worker leaving 
or being dismissed from the service of an employer shall be granted pay in lieu 
of the holidays mentioned in the preceding subclause in proportion to his 
length of service. 

(g) Payment for annual holidays shall be on the basis of the worker's 
average weekly taxable earnings for the year (or lesser period where applica
ble) immediately preceding his annual holiday entitlement provided that the 
holiday pay does not exceed the worker's ordinary pay plus 30 per cent and 
provided , further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purpose of 
calculation under this provision a divisor of 52 shall be used. 

An employer may fix a close-off date other than the anniversary date of the 
· worker's commencement of employment. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
10. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 20 years 
and before the completion of 30 years of continuous service with 
the same employer; 

(ii) One special holiday of three weeks after the completion of 30 years 
and before the completion of 40 years of continuous service with 
the same employer; 

(iii) One special holiday of five weeks after the completion of 40 years' 
continuous service with the same employer. 

(b) Should a worker have completed 30 years of continuous service with the 
same employer prior to the date of this award he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should 
a worker have completed 40 years of continuous service with the same 
employer prior to the date of this award he shall not be entitled to the special 
holiday provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944 and may be 
taken in one or more periods and at such time or times as may be agreed by the 
employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

(e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding ser
vice, which is not less favourable to the worker than the foregoing. 

SICK LEAVE 
11. (a) After 12 months' continuous service with the same employer a 

worker shall be entitled in each subsequent year of service to sick pay for up to 
five days cumulative up to a maximum of 30 days calculated at the rate of his 
ordinary pay, reduced by the amount of any social security sickness benefit or 
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any other payment to which the worker would be entitled in respect of such 
incapacity. . 

(b) The amount of the allowance in accordance with subclause (a) of this 
clause shall, together with any other payments to which the worker is entitled 
in respect of such incapacity, not exceed the permitted separate income rates 
as defined by the Social Security Act from time to time . 

(c) Sick pay shall not be paid in respect ofany statutory or award holiday for 
which the worker is entitled to full pay. 

(d) Sick pay for a day shalJ be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

(e) Absence of one day only shall not be paid. 
(f) The employer may require a claim for sick pay to be supported by a 

medical certificate. 
(g) It shall be obligatory on the worker to ensure notice is given to the 

employer on the first day of absence due to illness. 
(h) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

SUBURBAN WORK 
12. (a) If a worker is required by his employer to work at a place outside of 

the employer' s factory , workshop, or ordinary place of employment , and is 
thereby put to expense in travelling to and from his work greater than that 
which he incurs when working in the factory, workshop, or ordinary place of 
employment, the employer shall reimburse him for such extra expense: Pro
vided that within a 25-mile radius of the Chief Post Office in the City of 
Christchurch a contracting electrician substantially employed outside of the 
employer's normal place of bustness shall be paid a minimum travelling time 
at ordinary rates of pay of 30 minutes in any one day: Provided, further, that 
outside the 25-mile radius of the Chief Post Office in the City of Christchurch 
travelling time of 24 minutes per day at ordinary rates of pay shall be paid to 
electricians who report to a job site. 

(b) It shall not be competent for an employer to dismiss a worker in the place 
of his employment and offer him work elsewhere for the purpose of defeating 
this clause. · 

COUNTRY WORK 
11. (a) "Country work" shall m.~an work performed by a worker which 

necessitates his lodging elsewhere than at his usual place of residence. 
(b) A worker engaged on country work shall be conveyed by his employer 

to and from such work free of charge, or his travelling expenses going to and 
returning from suc h work shall be paid by his employer. 

(c) The employer shall provide every worker on country work with suitable 
board and lodging. 

(d) T ime occupied in travelling shall be paid for at ordinary rates; but no 
worker shall be paid more than the ordinary day's payforany day occupied by 
him in travelling, even though the hours occupied may exceed eight, unless he 
is on the same day occupied in working for his employer. 

(e) Necessary transport including saloon steamer, first-class railway travel 
if available, or air transport when required by the employer, shall be paid for 
by the employer. 

(f) Where the work is situated 100 miles or less from the employer's place of 
business the employer shall either provide the worker with transport or refund 
the return fare to and from the place of engagement once every three weeks 
during the continuance of the work, and, if beyond 100 miles, once every six 
weeks but in each case travelling time shall not be paid for. 
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(g) It shall not be competent for an employer to dismiss a worker in the place 
of his employment and offer him work elsewhere for the purpose of defeating 
this clause. 

(h) Notwithstanding anything contained in this award, subject to it being an 
arrangement with the union secretary, an employer may, subject to the 
provisions of clause 9 of this award , agree with a worker that in respect of any 
specified country work the hours of work shall be different from or in excess 
of those prescribed in this award: Provided, however, that all time worked 
outside or in excess of such prescribed hours shall be considered overtime and 
shall be paid for at the rate of time and a third. 

PAYMENT OF WAGES 
14. (a) Wages shall be available weekly not later than Thursday and during 

working hours, except, that when a holiday falls on Friday wages shall be 
available not later than Wednesday. 

(b) In the event of a worker being discharged or leaving after giving the 
requisite notice, he shall be paid the wages due to him the same day. 

(c) Each worker shall be entitled to a statement showing full details of his 
earnings for each pay period and any deductions therefrom. 

TERMS OF EMPLOYMENT 
15. Not less than one week's notice shal1 be given on either side to terminate 

a worker's engagement in the case of a weekly worker. Nothing in this award 
shall prevent the summary dismissal of a worker for misconduct. Where the 
employment is terminated by either party without giving the requisite notice, 
one week's wages in the case of weekly workers shall be paid or forfeited, as 
the case may be, by the defaulting party. A worker shall not be entitled to 
payment for time lost through sickness, accident, default, or absence with the 
consent of the employer. 

ABANDONMENT OF EMPLOYMENT 
16. Where an employee absents himself from work for a continuous period 

exceeding five days without the consent of the employer, or without notifica
tion to the employer, he shal1 be deemed to have terminated his employment. 

TOOLS 
17. (a) The employer, on the coming into operation of this award , shall ~ee 

that each worker is supplied with conduit and wood-casing fitting tools , which 
. shall comprise stocks and dies, tenon saw, pipe vice, hacksaw blades and 
files, and where necessary shall provide soldering bolts, plugging chisels , 
blow-lamps, snips, spanners and footprint pliers when of unusual size, 
keyhole saw blades, all ·augers, and all wood-bits over 1 i~ch in size, metal 
drills, taps and dies, torches and batteries, and a11 test eqmpment. All st~ps 
and ladders required shall be provided by the employer. The followmg 
minimum list of tools shall be provided by each worker: 

6-inch combination pliers 
6-inch long nose pliers 
IO-inch tin snips 
Carpenter's hammer 
Keyhole saw 
Hacksaw 
1 cold chisel 
Tap wrench 
Small screwdriver 
Medium screwdriver 
Large screwdriver 
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400-volt tester (Martindale or equivalent) 
Pocket knife 
Hand drill 
Side cutter pliers 
Brace with ½, %, ¾, and I-inch wood bits 
½-inch wood chisel 
¼-inch wood chisel 
I-inch wood chisel 
Philips screwdriver 
6 ft steel tape or 3 ft wood rule 
10-inch multi grips or footprints 
IO-inch shifting spanner 
6-inch shifting spanner 
Allen head keys 
Tool box or bag 

(b) Workers shall sign for any tools served to them, if requested by the 
employer, and shall return such tools in good order, subject to fair wear and 
tear. Suitable facilities shall be provided by the employer for safely storing 
tools. 

( c) Any tools or gear required to do a special job shall be provided by the 
employer. 

(d) If a worker is required to supply his own tools the employer shall 
compensate him to the extent of any damage to or loss of the tools caused by 
fire on the job, and if between the time when work ceases for the day and the 
time work is resumed on the job on the next or any subsequent day, damage to 
tools or loss of the tools is caused by fire or burglary, the employer shall 
compensate the worker to the extent of his loss provided that the tools have 
been stored by the worker in the place and in the manner directed by the 
employer or his representative. The maximum compensation for any worker 
for any one claim to be $200. 

(e) The employer shall be responsible for safeguarding a worker's tools 
when the worker has to break off work through sickness or accident. 

BATTERY WORK 
18. Provided the work is not already covered in subclause (a) of clause 5 of 

this award, any worker required to mix electrolyte or fill wet cell batteries 
with electrolyte shall be paid an allowance of 41 cents per day or part thereof, 
and shall be supplied with overalls, boots, rubber gloves, and rubber apron, 
and when substantially employed on such work, one pint of milk each day. 

MEAL MONEY 
19. Employers shall supply a suitable meal or they shall allow meal money 

at the rate of $1.06 per meal when workers, other than shift workers, are 
required to work after 1 p.m. on Saturdays or Sundays or award holidays or 
after 6 p.m. and/or 10.30 p.m. on any day, except where workers are outside 
borough or city areas at such meal times, when the actual cost of the meals 
shall be paid by the employer: Provided always that such workers cannot 
reasonably get home for their meals. Five cents additional shall be paid to 
workers required to purchase their meals on Sundays or holidays. 

ACCIDENTS 
20. Except in premises where first aid room facilities are provided, a St John 

or an equivalent emergency case, fully equipped, shall be kept in a convenient 
and accessible place in every establishment, also a chart of instruction for 
treating cases of apparent electrocution shall be prominantly displayed in 
every establishment. A first aid kit shall be provided in each of the employer's 
vehicles used as a mobile workshop. 

11 



4010 

GENERAL CONDITIONS 
21. (a) Repairs shall not be done in ]ift shafts or other dangerous places of a 

similar nature when the same are in ordinary use. 
Where a worker is required to work in a ]ift shaft if the worker and the 

foreman agree there is a danger of a fa11, he shall be paid 38 cents per day or 
part of a day in addition to his normal wages. Should agreement not be reached 
the matter shall be referred to a disputes committee under clause 27 of this 
award. Subclause (c) of this clause shall not apply to this work. 

(b) Workers employed on ships' masts 20 ft above the deck, festooning on 
exteriors of buildings above 20 ft from the ground, or above 20 ft from the floor 
level on which they are working, and in places where a bosun's chair or similar 
appliance is used, shall, in addition to their ordinary wage, receive 41 cents 
per day or part of a day while so employed. 

(c) When workers are called upon to -work m water, slush, mud, or wet 
concrete one inch or more in depth, the employer shall provide the workers 
with gumboots suitable for the work and pay them an allowance of four cents 
per hour. 

(d) A worker shall not be required to carry out the following work without 
an assistant competent to carry out emergency measures: maintenance work 
on lifts, work on moving machinery, work on ladders, etc., where danger of 
slipping exists or work which involves the risk of electrocution. 

(efAii fotervar of ten minutes ·w1thoui deductwii.-·of pay shall be anowed 
workers morning and afternoon. 

(f) The employer shall provide at his factory accommodation m accordance 
with the requirements of the Factories Act 1946 to enable workers to change 
their clothes and have their meals. 

(g) Where reasonably practicable , it shall be the duty of the employer to 
provide lockers or other suitable accommodation wherein the employees may 
keep their clothes , good ventilation and proper sanitary arrangements, boiling 
water at me_al t_i_!!l~~ and hot ~ater at ~!lQS.~!!l&. QJf.!i.!.!!~~:. 

(h) AU ladders shall be supplied with suitable non-skid footing attachment 
and a permanent tie-rope of not less than 6 ft in length, and for outside work 
ladders in addition shall have the top rung replaced by a chain. 

(i) Nothing in this awarcCs1iall be construed s·oasto-reducefue wages or 
privileges of any worker. 

(j) No worker sha.11 be compelled to work in any place infected with a 
notifiable disease. A worker employed in any such place shall be reasonably 
protected against such disease to the satisfaction of the medical officer or 
authotity in charge of the case. 

(k) In lieu of the payment prescribed in clause 5 of this award, all work done 
in used fuel oil, lubricating oil, or diesel oil tanks, which have been coated 
internally with bitumen shall be paid for at half ordinary rates in addition to 
ordinary or overtime rates. Such tanks shall he ventilated. 

(]) Where workers are required to wear masks they shall be paid an addi
tional five cents per hour while so employed. 

(m) Where practicable and necessary reasonable shelter shall be provided 
to protect workers from cold winds or wet weather when working in the open. 

(n) When employed on work the conditions for which the industry award 
requires the supply of boots, workers subject to this award shall be so 
supplied. 

(o) Any worker required to work with loose or unwrapped g]ass wool where 
the air is impregnated with the dust from such glass wool shall be paid 20 cents 
per hour extra while so employed: Provided that where a worker is employed 
for less than one hour in total on such work in any one day he shall be paid a 
minimum of 20 cents. 
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(p) Workers employed on construction work where overhead hazards exist 
shall be provided with protective head gear. When head gear is re-issued to 
another person after use it shall be fitted with a new head band. 

(q) No worker shall be permitted to use an explosive tool such as a bolt 
·pistol unless he holds a certificate in terms of the Construction Regulations 
1961 from the supplier of the tool that he has been instructed in the care and 
use of the device and is fully qualified to operate it. 

(r) Any worker who is employed in or about a chemical fertiliser or chemical 
factory on work in which he is exposed to acid fumes, or to contact with acid, 
shall be provided with overalls and gloves. 

(s) Where a worker is required by the employer to use his own car, and 
provided such worker is willing, he shall be paid 12 cents per mile and he shall 
be responsible for arranging his own insurance. 

(t) All ladders, tools and equipment shall be subject to regular inspection 
and shall be maintained in sound working condition. 

UNQUALIFIED PREFERENCE 
22. (a) Any adult person engaged or employed in any position or employ

ment subject to this award by any employer bound by this award shall, if he is 
not already a member of a union of workers bound by this award, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force , as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this award so 
long as he continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause , after 
being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of a union in accor
dance with subclause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if 
he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union 
and has failed to do so, or that the worker having become a member of the 
union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in 
receipt of not less than the minimum rate of wages payable to a person of the 
age of 18 years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

NOTIFICATION 
23. Any employer who is requested in writing by the secretary of the union 

to do so shall, within one month after receipt of such request , supply to the 
union a list of all workers coming within the scope of this award then in his 
employ; but such request shall not be made to the employer at intervals 
shorter than six months. 

UNION DEDUCTIONS 
24. By arrangement with the union, the employer may deduct union dues 

from the wages of the worker and remit such deductions to the union at 
mutually accepted intervals of not more than three months. The employer 
shall not be responsible for any non deduction through absenteeism and 
arrears. 
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UNDER-RATE WORKERS 
25. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this award may be paid such lower wage as may from 
time to time be fixed, on application of the worker after due notice to the 
union, by the local Inspector of Awards and Agreements or such other person 
as the Court may from time to time a ppoint for that purpose; and such 
inspector or other person in so fixing such wage shall have regard to the 
worker's capability, his past earnings, and such othe r circumstances as such 
inspector or other person shall think fit to consider after hearing such evi
dence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months , as such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to 
such worker by the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent disability it 
may be fixed for such longer period as such inspector or othe r person shall 
think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage , to examine the permit or agreement by which such wage is fixed . 

RIGHT OF ENTRY UPON PREMISES 
26. (a) The secretary or other authorised officer of the union of workers 

shall, with the consent of the employer (which consent shall not be unreason
ably withheld), be entitled to enter at all reasonable times upon the premises 
or works , and there interview any workers , but not so as to interfere un:. 
reasonably with the employer's business. 

(b) The employer shall give recognition to any shop steward who has been 
elected by a properly conducted secret ballot on the premises by members of 
the union employed there. 

DISPUTES 
27. (a) The procedure set out in the succeeding provisions of this clause 

shall apply to a dispute ofrights between the parties bound by this instrument , 
or any of them , including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to a ny such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: · 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person 

appointed by him. 
( d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the 

14 



4013 

chairman) are equally divided in opinion, the chairman may either: 
(i) Make a decision , which shall then be the decision of the committee; 

or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, 
the decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been 
given, lodge with the Registrar of the Industrial Court a written 
notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or par
tially because of the dispute; 

(ii) While the provisions of this clause are being observed no such 
employer shall , by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(NOTE - This clause has been inserted in accordance with the require
ments of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
28. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of 
a claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action ofa kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disad
vantage. 

(b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accor-
dance with this procedure; . 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, afford
ing him an opportunity to remedy the cause of the grievance, the 
intent being that it is desirable, if the circumstances permit it, to 
settle the grievance rapidly and as near as possible to the point 
of origin; 

(iii) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate, 
the worker shall notify the branch secretary or secretary or a 
duly authorised representative of his union, who, ifhe considers 
that there is some substance in the personal grievance, shall 
forthwith take the matter up with the employer or his represen
tative; 

(iv) If the matter is not disposed of in discussion with the employer or 
hi s representative , the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statement shall 
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establish the nature of the worker's grievance, and of the issues, 
for all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, 
with or without a chairman as the parties may decide; 

(vi) The employer shall have the right to be ass isted or represented 
before the grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee , it shall be 
referred to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative , or by the worker's union or its representative, 
or by both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by oron behalf of the parties, may make a 
decision or award by way of a final settlement which shall be 
bi ndin_g _ on the __ pa.-ti es: 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the proce
dures hereinbefore provided and to abstain from any action that 
might impede the effective functioning of the procedures. 

(c) For the purposes of ensming that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a pai1y to the dispute 
shall discontinue or impede normal work, either totally or par
tially, because of the dispute; 

(ii) While the provi s ions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall, 
by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(d) Any statements made or information given in the course of any proceed
ings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
deci sion or award made under this clause may , if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the require

ments of section 117 of the Industrial Relations Act 1973.) 

PIECEWORK 
29. Piecework is prohibited. No work shall be sublet labour only. 

APPLICATION OF AWARD 
30. This award shall apply to the original parties named herein , and shall 

ex tend to and bind as subsequent party hereto every industrial union, indus
trial association or electrical contractor who, not being an original party 
hereto, is, when this award comes into force or at any time whilst this award is 
in force, connected with or engaged in the industry to which this award applies 
within the industrial districts to which this award relates. 
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SCOPE OF AWARD 
31. This award shall operate throughout the Marlborough, Nelson, West

land, and Canterbury Industrial Districts. 

TERM OF AW ARD 
32. This award, in so far as provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of 
the pay period in each undertaking next following the 1st day of September 
1974, and so far as all other provisions of the award are concerned, it shall 
come into force on the day of the date hereof: and this award shall continue in 
force until the 31st day of August 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 
10th day of December 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
The matter referred to and settled by the Commission was as to term of 

award and operative date of wages. 
The unqualified preference provision ( clause 22) has been inserted in ac

cordance with the agreement of all the assessors. 
Having regard to prevailing circumstances the Commission has, pursuant 

to section 92 (2) of the Industrial Relations Act 1973, consented to the 
specified period for which this a ward is to continue in force being less than one 
year from the date of making. 

G. 0. Whatnall, President. 

A R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1975 
S6185G-1974CT 


