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NORTHERN, WELLINGTON, NELSON, AND CANTERBURY 
PAINT AND VARNISH AND PRINTING INK WORKERS -

REGISTERED COLLECTIVE AGREEMENT 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Northern, Wellington, Nelson and 
Canterbury Paint and Varnish and Printing Ink Workers Dispute of Interest 
between the New Zealand Paint, Printing Ink and Allied Products Manufacturers 
Industrial Union of Employers and the undermentioned: 
New Zealand Federated Paint and Varnish Manufacturing Employees Industrial 

Association of Workers, Room 11, Trades Hall, 126 Vivian Street, Wellington. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
. and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed, and the President of the 
Commission has hereunto set his hand, this 24th day of September 1974. 

(L.S.) G. 0. Whatnall, President. 
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SCHEDULE 

1. INDUSTRY TO WHICH AGREEMENT APPLIES 
1.1. This agreement shall apply to the manufacturers of paints, varnishes, resins, 

lacquers, adhesives, inks, crayons, putties and allied products. 
1.2. This agreement shall apply to workers engaged in the preparation and 

manufacture for sale of products defined in subclause 1.1 and shall include the 
storage, weighing, mixing, grinding, shading, blending and primary packaging and 
labelling of such products. 

2. DEFINITIONS 
The following definitions are agreed: 
Shader - A worker capable of tinting or shading paints or allied products to 

standard colour specifications and who is substantially employed in doing so. 
Shader's Assistant - A worker assisting in the tinting or shading of paints or 

allied products under the guidance of a shader or laboratory personnel. 
Kettleman - A worker capable of operating a resin kettle and who is 

substantially employed in doing so. 
Raw Material Storeman - A worker engaged in the receipt and storage of raw 

materials and when required the weighing and batching of same. 
Packer - A worker assembling filled products into prescribed marked packs for 

delivery to bulk store. 
Labeller - A worker engaged in manually or mechanically applying labels to 

product packs. 
Caustic Wash Cleaner - A worker employed in caustic wash cleaning operations. 
Varnish Cooker - A worker capable of carrying out the process of cooking 

varnish and substantially employed to do so. 
Disperser - A worker engaged in the loading operation and discharge of 

high-speed dispersion units and when called upon the weighing and batching of raw 
materials. 

Mill Operator - A worker engaged in the loading operation and discharge of 
mills and when called upon the weighing and batching of raw materials. 

Mixers - A worker engaged in the mixing and/or grinding down of powders and 
ingredients to paste and when called upon the weighing and batching of raw 
materials. 

Hand Blender - A worker substantially employed in the hand blending of 
printing inks and when called upon the batching and blending of raw materials. 

Machine Filler - A worker engaged in the operation of automatic and 
semi-automatic filling equipment. 

Hand Filler - A worker engaged in th~ operation of hand-filling equipment. 
Varnish Department Assistant - A worker assisting the varnish cooker but not 

yet qualified to operate the full process on his own . 

3. HOURS OF WORK 
3.1. Forty hours shall constitute an ordinary week's work . The hours of work 

shall be eight in each day on five days of the week, Monday to Friday inclusive, to 
be worked continuously between the hours of 7 .30 a.m. and 5 p.m.: Provided that 
by mutual consent the starting hour in any factory may be 7 a.m. and provided, _ 
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further, that on an ordinary working day immediately prior to a· holiday specified 
in clause 12 of this agreement, by mutual consent the starting time may be not 
earlier than 6 a.m. At least three-quarters of an hour shall be allowed for a meal: 
Provided that by mutual consent between the employer and the worker this period 
may be reduced to half an hour. 

3.2.1. Shifts may be worked as required by the employer. The ordinary hours of 
work for a shift worker shall not exceed five eight-hour shifts per week to be 
worked between the hours of midnight Sunday/Monday and 8 a.m. Saturday. 

3.2.2. Except when commencing or ceasing shift work, work shall not be 
deemed to be shift work unless shifts are worked on four or more consecutive days. 

3.3. The commencing hour for day shifts shall not be earlier than 7 a.m., instead 
of the co1'imencing hour of 7.30 a.m. mentioned in subclause 3.1 of this clause, or 
such other hour as may be agreed upon by the employer and the local union 
secretary. 

3.4. Notwithstanding the foregoing, shifts may be worked over seven days of the 
week subject to the following conditions: 

3.4.1. Not more than five shifts each of eight consecutive hours shall be worked 
in any one week without payment of overtime. 

3.4.2. The ordinary hours of work shall be fixed by roster and shall not be 
departed from except in the case of an emergency and not without consultation 
with the union. For the purpose of this subclause, roster means a schedule of duty 
times showing in advance the days of the week and/or shifts when any worker is 
due to work and be off work respectively, and rostered has a corresponding 
meaning. 

3.4.3. Where practicable, the days off each week shall be arranged to fall 
consecutively. 

3.4.4. Shift workers employed on Saturday and/or Sunday as part of their 
ordinary five-day 40-hour week shall be paid the following rates in addition to the 
ordinary shift allowance prescribed herein -

3.4.4.1. For the fust three hours worked before noon on Saturday, time plus 
half ordinary time rates; and 

3.4.4.2. For time worked in excess of three hours before noon on Saturday and 
for time worked after noon on Saturday, and on Sunday, double time rate. 

3.4.4.3. For all time worked on agreement holidays, double the ordinary rate 
shall be paid in addition to the ordinary wages prescribed herein. 

3.4.5. In no case shall the total payment for the time worked on a holiday 
prescribed in clause 12 of this agreement exceed double time in addition to a 
worker's ordinai:y weekly wage. 

3.4.6. When a holiday allowed to the Monday to Friday workers under this 
agreement falls on a shift worker's rostered day off he shall be paid an ordinary 
day's wage or allowed a day off in lieu of such holiday: Provided that time paid for 
under this provision shall not be counted as time worked when computing 
overtime. 

3.4.7. Where a worker commences a working week on any one of the usual three 
starting times and is switched to another shift, then he shall be paid at overtime 
rates for the first shift of eight hours thereafter. The provisions of this paragraph 
shall not apply in the case of an employer requiring a worker to switch a weekly 
shift: Provided the worker is notified thereof before the end of the working week. 

3.5. Where three shifts per day are worked, a worker required to rotate his shift 
shall be paid $1.50 per shift in addition to ordinary rates. 

A worker employed only on afternoon shifts shall, while so employed, be paid 
$1.50 per shift in addition to ordinary rates. 

A worker employed only on night shifts shall, while so employed, be paid $2.50 
per shift in addition to ordinary rates. 

For the purposes of this subclause an afternoon shift means any shift 
commencing after 12 noon and finishing at or before midnight, and a night shift 
means any shift finishing subsequent to midnight and at or before 8 a.m. 
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3.6. Time worked in excess of eight hours on any shift or time worked on any 
rostered day off shall be deemed to be overtime and shall be paid for at the rate of 
time and a half for the first three hours and at the rate of double time thereafter: 
Provided that any such time worked after noon on a Saturday or on a Sunday shall 
be paid for at the rate of double time: Provided, further, that overtime rates shall 
not be payable where the overtime arises from arrangements made between the 
employees themselves. 

3. 7. When the shift worker is required to work more than nine hours he shall be 
provided with a suitable meal at the end of the first nine hours and at the end of 
each subsequent four hours of work provided that work continues thereafter, and 
provided, further, that where a shift worker is required to work for more than four 
and a half hours on a rostered day off or agreement holiday he shall be provided 
with a suitable meal at the end of the first four and a half hours. If not provided 
with a suitable meal on any occasion the worker shall be entitled to a meal 
allowance of$ 1.10 plus 10 cents surcharge for Saturdays, Sundays, and statutory 
holidays. 

3.8. Where transport is not provided by the employer, workers required to travel 
to or from work prior to the commencement or after the cessation of public 
wheeled transport &hall be paid a travelling allowance on the following scale: 

Those living within a radius of one mile - no payment; 
Those living within a radius of three miles - 75 cents per day; 
Those living beyond a radius of three miles - $1.25 per day. 

4. WAGES 
4.1. The following shall be the rates of wages: 

Shader . . 
Kettleman, gum-runner and varnish cooker 
Raw material storeman, disperser, mill 

operator, mixer and blender, machine filler, 

Males 
Per Week 

$ 
79.25 
76.48 

Females 
Per Week 

$ 
64.99 
62.71 

shader's assistant, and caustic wash cleaner 73.70 60.43 
Hand filler, varnish department assistant 72.36 59.34 
Packer 71.01 58.23 
Labeller 70.69 57 .97 
Other workers 68.95 56.54 

4.2. "Leading Hands" - Such workers shall be paid an additional $4.50 per 
week which shall form part of the normal weekly wage and shall count for the 
computation of overtime rates. 

4.3. The following percentages of the appropriate adult rates shall be the weekly 
rates for junior workers: 

Under 17 years of age 
17 to 18 years of age 
18 to 19 years of age 

5. SERVICE ALLOWANCE 

·Per Cent 
50 
70 
90 

5.1. ~ service a~owa!1ce of $1 per week shall be paid to each worker in respect 
of contmuous service with the same employer beyond six months. 

5.2. A service allowance of $2 per week shall be paid to each worker in r·espect 
of continuous service with the same employer beyond one year. 

5.3. A service allowance of $3 per week shall be paid to each worker in respect 
of continuous service with the same employer beyond two years. 

5.4. A service allowance of $5 per week shall be paid to each worker in respect 
of continuous service with the same employer beyQnd five years. 
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5 .5. This payment shall count in the calculation of overtime rates and shall be 
paid when a worker is on annual leave. 

5 .6. The employer shall be entitled to make a rateable deduction from the 
payment for time lost by the worker through sickness, accident, or the worker's 
own default. 

6. OVERTIME 
6.1. All work performed before the ordinary time of starting in the morning or 

after ceasing work in the evening shall be classified as overtime and shall be paid for 
at the rate of time and a half for the first three hours and double time thereafter, 
except that in the case of Saturday the rate payable for work performed shall be 
time and a half for the first three hours and double time thereafter. 

6.2. In cases where a worker is called back from his place of residence to work 
overtime after having ceased work for the day he shall be paid a minimum of two 
hours. Where overtime is worked prior to a compulsory meal break, up to and 
including half an hour shall be deemed half an hour for the purpose of computing 
overtime, and up to one hour shall count as one hour in the computation of 
overtime. 

6.3. When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that the workers have at least eight col)secutive hours off duty 
between the work of successive days. A worker who works so much overtime 
between the termination of his ordinary work on one day and the commencement 
of his ordinary work on the next day that he has not had at least eight consecutive 
hours off duty between those times shall, subject to this subclause, be released 
after completion of such overtime until he has had eight consecutive hours off duty 
without loss of pay for ordinary working time occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at 
double rates until he is released from duty for such period, and he shall then be 
entitled to be absent until he has had eight consecutive hours off duty without loss 
of pay for ordinary working time occurring during such absence, but shall not be 
required to recommence work during such eight hours without his consent. 

6.4. Double time rates shall be paid for all time worked on Saturday afternoon 
or on Sunday. 

6.5. All overtime shall be calculated on a daily basis. 

7. PROPORTION 
The proportion of youths to seniors in the dry-mixing, mixing, grinding, and 

varnish departments shall not exceed one youth to three seniors. 

8. WEEKLY EMPLOYMENT 
8.1. The employment shall be deemed to be a weekly employment and no 

deduction shall be made from the weekly wage except for time lost through the 
worker's sickness or default or his absence from work through no fault of the 
employer. 

8.2. Not less than one week's notice shall be given by either party of their 
termination of employment: Provided that nothing in this clause shall prevent an 
employer from summarily dismissing any worker for wilful misconduct in which 
circumstances all monies due to the worker shall be paid immediately. Where the 
employment is terminated without the requisite notice, or without good cause, one 
week's wages (five working days) shall be paid or forfeited as the case may require. 

9. PART-TIME WORKERS 
9.1. Where a worker is unable to accept full-time employment the employer shall 

pay pro rata the appropriate scale salary. 
9 .2. This provision shall not be used for the purpose of reducing the hours of 

work or the earnings of any worker. 
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10. DANGEROUS WORK 
The employer shall, in the case of workers engaged in the working of any process 

which is deemed by the Department of Health to be detrimental to the health of 
the workers, provide respirators or any other equipment deemed by the 
Department of Health to be efficient and issue appropriate instructions for the safe 
handling of such goods. 

11. PAYMENT OF WAGES 
Wages, including overtime and holiday pay, shall be paid not later than Thursday 

and within working hours. In the event of a holiday falling on a Friday, wages shall 
be paid not later than the preceding Wednesday. 

12. HOLIDAYS 
12.1. The following shall be the recognised holidays: New Zealand Day, Good 

Friday, Easter Monday, Anzac Day , the birthday of the reigning Sovereign, _Labour 
Day, Christmas Day, Boxing Day, New Year's Day, 2 January, and Anmversary 
Day or a day in lieu thereof. ,, . 

12.2. Statutory holidays, except New Zealand Day or Anzac Day, fallmg on 
Saturday or Sunday shall be observed on the following Monday. When two 
successive holidays fall on Saturday and Sunday, they shall be observed on the 
following Monday and Tuesday. When two successive holidays fall on a Sunday and 
Monday, they shall be observed on the relative Monday and following Tuesday_. 

12.3. All workers covered by this agreement shall be allowed the above hohdays 
at ordinary rates of pay. Workers required to work on the above holidays shall be 
paid double time rates in addition to the ordinary pay for all time worked. 

13. ANNUAL HOLIDAYS 
13.1. Except as otherwise provided, every worker shall at the end of each year of 

his employment by any employer become entitled to an annual holiday of two 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that the holiday pay does not exceed the worker's ordinary pay plus 30 percent 
and provided, further, that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. For the purposes of 
calculating a worker's average weekly taxable earnings for the year the employer 
may fix a close-off date other than the anniversary date of the worker's 
commencement of employment. 

13.2. Upon completion of three years' continuous service with the same 
employer each worker shall for the third and subsequent years be entitled to an 
annual holiday of three weeks instead of two weeks paid as prescribed in sub clause 
13.1 of this clause. The third week's holiday may be taken in conjunction with or 
separately from the first two weeks' holiday as the employer may decide. For the 
purposes of this provision continuity of service with the same employer shall not 
be deemed to be broken by reason of the sale or transfer of a business to a new 
employer who continues to employ such workers. 

13.3. In lieu of the annual holidays provided in subclauses 13.1 and 13.2 of this 
clause, shift workers regularly and continuously employed on afternoon or night 
shift or on three rotating shifts shall be allowed three weeks' annual holiday upon 
completion of each year's service. The third week's holiday may be allowed either 
in conjunction with or separately from the first two weeks as the employer may 
decide. Any worker who is regularly and continuously employed for over three 
months but less than 12 months on afternoon or night shifts or on three rotating 
shifts shall be allowed a corresponding proportion of the third week' s holiday. 

13.4. For the purposes of this clause lump sum special payments shall be 
excluded from the computation of average weekly taxable earnings, and ordinary 
pay shall be as defined in the Annual Holidays Act 1944. 
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13.5. Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided in 
subclause 13.1 of this clause it shall be sufficient compliance with this clause for 
payment to be assessed on the percentage formula prescribed in subclause 13.6 of 
this clause subject to final adjustment and payment of any remainder after that 
date, provided that in no case shall the holiday pay be less than the worker's 
ordinary pay at the time of taking the holiday. 

13 .6. Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts due 
to him, an amount equal to 4 percent of his gross taxable earnings but not 
exceeding 5 .2 percent of his gross ordinary pay for that period of employment. 

13.7. Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944. 

13.8. Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for two weeks following that date, but the employer shall before that date 
pay to him, in addition to all other amounts due to him, an amount equal to 4 
percent of his gross taxable earnings but not exceeding 5 .2 percent of his gross 
ordinary pay for the period of his employment up to that date, and the next year 
of his employment shall be deemed to commence on that date. 

13.9. Where a worker is entitled to an annual holiday of three weeks instead of 
two weeks the provisions of subclauses 13.6 and 13.8 of this clause shall be 
modified to provide payment of an amount equal to 6 percent of the worker's 
gross taxable earnings but not exceeding 7 .8 percent of his gross ordinary pay for 
the period of his employment. 

14. SPECIAL HOLIDAYS FOR LONG SERVICE 
14.1. A worker shall be entitled to special holidays as follows: 
14.1.1. One special holiday of two weeks after the completion of 20 years and 

before the completion of 30 years of continuous service with the same employer ; 
14.1.2. One special holiday of three weeks after the completion of 30 years and 

before the completion of 40 years of continuous service with the same employer; 
14.1.3. One special holiday of five weeks after the completion of 40 years' 

continuous service with the same employer. 
14.2. Should a worker have completed 30 years of continuous· service with the 

same employer prior to the date of this agreement he shall not be entitled to the 
special holiday provided in paragraph 14.1.1 of this clause. Should a worker have 
completed 40 years of continuous service with the same employer prior to the date 
of this agreement he shall not be entitled to the special holiday provided in 
paragraph 14.1.1 or 14.1.2 of this clause. 

14.3. All such special holidays provided for in subclause 14.1 of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944, and may be taken 
in one or more periods and at such time or times as may be agreed by the employer 
-awlJ.be . .worker. _ . . . 

14.4. If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

14.5. For the purposes of this provision continuity of service with the same 
employer shall not be deemed to be broken by reason of the sale or transfer of a 
business to a new employer who continues to employ such workers. 
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15. SICK PAY 
15.1.1. After 12 months' continuous service with the same employer a worker 

shall be entitled in each subsequent year of service to sick pay up to five days at his 
ordinary rate of pay. . 

15.1.2. Sick pay shall accumulate up to a maximum of 20 days by carrying 
forward from one year to another any unused sick pay of up to 15 days. 

15.2. Absence of one day only shall not be paid. 
15.3. A claim for sick pay shall be supported by a medical certificate. 
15 .4. It shall be obligatory on the worker to ensure notice is given to the 

employer on the first day of absence due to illness. 
15 .5. This clause shall not apply to absence covered by accident compensation. 

16. GENERAL CONDITIONS 
16.1. The employer shall allow meal money at the rate of $1.10 per meal when 

workers are called upon to work overtime after 6 p.m. on any day or after 1 p.m. 
on Saturday or Sunday unless such workers can reasonably get home for a meal 
and return to work in one hour or such time as may be agreed upon between the 
union and the employer. The employer may elect to provide a meal in lieu of 
paying meal money. 

Where the employer maintains a cafeteria at which the worker may purchase a 
meal of a standard agreed upon, the employer may provide a meal in lieu of the 
meal money payment of $1.10. 

16.2. Boiling water shall be supplied for meals. 
16.3.1. All workers shall be paid a boot or shoe allowance of $15 per annum. 

Such payment shall be made in two equal instalments at six-monthly intervals, the 
first payment to be made at the end of the fust six months' employment. A worker 
who has had not less than six ~onths' continuous service with the same employer 
and who ceases employment during a six-monthly period, shall be paid a boot or 
shoe allowance of $1.25 per month for each completed month of employment in 
that six-monthly period. 

In lieu of payment of boot or shoe allowances, the employer may, at his 
discretion , supply to the workers suitable safety footwear and keep same in good 
repair. 

16.3.2. The above provisions shall not apply to workers employed at labelling in 
a separate labelling department. 

16.4. Gloves shall be provided where necessary. 
16.5. Boys under 17 years of age shall not lift more than 65 lb unassisted. 
16.6. The employer shall provide each worker with combination overalls whilst 

employed in the paint and varnish department, and any other covering necessary 
whilst engaged in dirty work. Employers shall be responsible for cleaning, 
maintenance, and reasonable repair of overalls. The employer shall provide each 
employee with a minimum of two suits of overalls during each year or one clean 
overall each week or a clean overall where it is made necessary by the particular 
circumstances. Overalls shall be laundered before issue. 

16.7. One pint of milk a day shall be allowed to each worker engaged in mixing 
dry lead into paints. 

16.8. This agreement shall not operate so as to reduce the wage of any workers 
during their present employment. 

16.9. Unless otherwise arranged between the union and the employer, a 
minimum of ten minutes both morning and afternoon shall be allowed for smoko 
without deduction of pay. 

When overtime or shift work is worked a rest period of ten minutes shall be 
allowed during each complete period of four hours. 

16.10. The interval between meals may be extended to four and a half hours, 
and by arrangement between the union and the employer that period may be 
further extended to five hours where workers have a smoko break. 
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16.11. Five minutes shall be allowed workers to wash up before lunch break and 
at knocking-0ff time. 

16.12. Suitable waterproof boots shall be supplied to workers required to work 
in wet places. Waterproof coats shall be made available for workers required to 1 

work outside in wet weather. 
16.13. Workers required to handle materials and cartons or containers which 

have become soiled through damage in transit to the plant site shall be paid 20 
cents per hour whilst doing so. Workers required to enter vessels in order to clear 
media shall be paid 20 cents per hour whilst doing so. 

16.14. Workers required to carry out work outside of that defined in clauses 1 
and 2 of this agreement which is of an unusual or hazardous or dirty nature, shall 
be paid at a rate to be negotiated between the union and the employer. Failing 
agreement the matter shall be dealt with under clause 20 of this agreement. 

17. ACCOMMODATION 
The employer shall supply suitable dining and lavatory accommodation as 

required by the Factories Act 1946 and its amendments, together with facilities for 
changing clothes and hot water for washing. 

18. FIRST AID KITS 
First aid outfits shall be provided in the charge of a responsible person in all 

factories. The employer shall be responsible for keeping supplies of clean medical 
outfits. 

19. STOP-WORK MEETINGS 
During the term of this agreement, the union may hold two stop-work meetings 

for administrative purposes. Subject to the following conditions the employer shall 
pay for not more than a total of two and a half hours or until the end of the 
normal working day at ordinary rates: 

19.1. The date and place of each meeting shall be arranged with the employers' 
association, allowing 14 days' notice of each meeting to be sent to employers by 
the employers' association. 

19 .2. Meetings shall be called for not earlier than 3 p.m. 
19.3. Time actually used to travel to and from the meeting place and to and 

from the usual place of work shall be paid for, up to a maximum of half an hour. 
19 .4. Work is to resume immediately on conclusion of the meeting, allowing 

only for travelling time. 
19.5. Only those workers attending the meeting shall be paid, and the union 

secretary shall ensure that a list showing the original signatures of the appropriate 
employees at the meeting is forwarded to-the employer concerned without delay, 
also advising the time at which the meeting ended. 

19.6. The employer's business is not to be impeded by the absence of workers at 
any stop-work meeting; operations may continue including the essential production 
of goods. 

19.7. No payment shall be made unless each and every condition of this clause is 
fulfilled. 

20. DISPUTES 
20.1. The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

20.1.1. The interpretation of this instrument; or 
20.1.2. Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to matters dealt with in 
this instrument and not specifically and clearly disposed of by the terms of this 
instrutnent. 
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20.2. Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

20.3. The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

20.3.i. Mutually agreed upon by the parties; or 
20.3.2. If there is no such agreement, either a conciliator or a person appointed 

by him. 
20.4. A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee ( other than the chairman) are 
equally divided in opinion, the chairman may either: 

20.4.1. Make a decision, which shall then be the decision of the committee; or 
20.4.2. Refer the dispute forthwith to the Industrial Court for settlement. 
20.5. Subject to the right of appeal conferred by subclause 20.6 of this clause, 

the decision of the committee shall be binding on the parties to the dispute. 
20.6. Any party may appeal to the Industrial Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
20.6.1. Within 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written notice of his 
intention to appeal; and 

20.6.2. Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of appeal; and 

20.6.3. Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

20.7. The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but shall at 
all times proceed as if no dispute had arisen, it is hereby provided that: 

20.7.1. No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of the 
dispute; 

20.7 .2. While the provisions of this clause are being observed no .such employer 
shall, by reason of the dispute, dismiss any worker directly involved in the dispute. 

(NOTE - This clause has bee11 inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

21. PERSONAL GRIEVANCES 
21.1. For the purposes of this clause, the expression "personal grievance" means 

any grievance that a worker may have against his employer because of a claim that 
he has been unjustifiably dismissed, or that other action by the employer (not 
being an action of a kind applicable generally to workers of the sa:me class 
employed by the employer) affects his employment to his disadvantage. 

21.2. The standard procedure for the settlement of any personal grievance shall 
include the following: 

21.2.1. Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this procedure; 

21.2.2. As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an opportunity to 
remedy the cause of the grievance, the intent being that it is desirable, if the 
circumstances permit it, to settle the grievance rapidly and as near as possible to 
the point of origin; 

21.2.3. Where any such attempt at settlement has failed~ or where the grievance 
is 6f such a nature that a direct discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall notify the bra.i1ch secretary or 
secretary or a duly authorised representative of his union who, if he considers that 
there is some substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative; 
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21.2.4. If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement setting out 
all the facts relied on. The statement shall establish the nature of the worker's 
grievance, and of the issues, for all subsequent consideration of the case; 

21.2.5. The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chairman as the 
parties may decide; 

21.2.6. The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

21.2.7. If the matter is not settled by the grievance committee, it shall be 
referred to the Industrial Court; 

21.2.8. The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by both; 

21.2.9. The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision or award 
by way of a final settlement which shall be binding on the parties ; 

21.2.10. It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

21.3. For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

21.3 .1. No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of the 
dispute; 

21.3.2. While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the dispute, 
dismiss any worker directly involved in the dispute. 

21.4. Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

21.5. In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the following: 

21.5.1. The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

21.5 .2. His reinstatement in his former position or in a position not less 
advantageous to him; 

21.5.3. The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

22. RIGHT OF ENTRY 
The secretary or other authorised officer of the union of workers sh~l, with the 

consent of the employer (which consent shall not be unreasonably withheld), be 
entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. 

23. UNQUALIFIED PREFERENCE 
23.1. Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 
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23.2. Subject to subclause 23.1 hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this agreement so 
long as he continues in any position or employment subject to this agreement. 

23.3. Every worker obliged under subclause 23.1 hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause 23 .2 hereof commits a breach of this agreement. 

23.4. Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses 23.1 and 
23.2 apply, after having been notified by any officer or authorised representative 
of the union that the worker has been requested to become a member of the union 
and has failed to do so, or that the worker having become a member of the union 
has failed to remain a member. 

23.5. For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. 

(NOTE....! Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

24. DEDUCTION OF UNION FEES 
It shall be a condition of employment under this agreement that the employer 

shall, by agreement with the worker, deduct all union fees and remit them with the 
names and addresses of their employees to the union at intervals of not less than 
three months. 

25. UNDER-RATE WORKERS 
25.1. Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time be 
fixed, on application of the worker after due notice to the union, by the local 
Inspector of Awards and Agreements or such other person as the Court may from 
time to time appoint for that purpose; and such inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earnings, and 
such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

25.2. Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

25.3. Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

25.4. It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

25 .5. It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

26. APPLICATION OF AGREEMENT 
This agreement shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
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agreement comes into force or at any time whilst this agreement is in force , 
connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 

27. SCOPE OF AGREEMENT 
This agreement shall operate throughout the Northern , Wellington, Nelson, and 

Canterbury Industrial Districts. 

28. TERM OF AGREEMENT 
This agreement, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of the 
pay week in each establishment commencing on or after the 1st day of July 1974, 
and so far as all other provisions of the agreement are concerned, it shall come into 
force on the day of the date hereof; and this agreement shall continue in force until 
the 30th day of June 1975. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 24th 
day of September 1974. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
When submitting the complete settlement for registration the parties sought a 

hearing on their joint application for removal or relief of a serious anomaly 
pursuant to Regulation 7 of the Wage Adjustment Regulations 1974. 

After hearing the parties the Commission is satisfied that a serious anomaly has 
been sustained and registers the collective agreement accordingly. The Commission 
in coming tcr,this conclusion was influenced by evidence that the employers and 
workers' lfflion had recognised the changing nature of the industry over a lengthy 
period, and in the past two or three years had tried to reflect these technological 
changes by a revised system of wage classifications and rates of remuneration but 
had not been able, because of legislation, to negotiate a fully appropriate structure 
hitherto; the Commission also had regard to~ the environmental conditions of work 
inseparable from the handling of components of the products of the industry. 

The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the 9~-pe.rcent general wage adjustment that was 
effective from 1 July 1974 pursuant to the Wage Adjustment Regulations 1974. 

Having regard to prevailing circumstances· the Commission has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this agreement is to contm:ue in force being less than one year 
from the date of registration of this agreement. 

The unqualified preference provision ( clause 23) has been inserted in accordance 
with the agreement of all the assessors. 

G. 0. Whatnall, President. 

A . R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND- 1974 
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