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CARTER OJI KOKUSAKU PAN PACIFIC LIMITED ELECTRICAL 
WORKERS - COLLECTIVE AGREEMENT 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the Carter 
Oji Kokusaku Pan Pacific Limited E]ectrical Workers dispute of interest between 
the North Island Electrical and Related Trades Industrial Union of Workers on 
the one part and Carter Oji Kokusaku Pan Pacific Limited on the other part. 

To the Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above mentioned dispute of interest arrived at by the parties pursuant to 
Section 65 of the Industrial Relations Act 1973 for the registration by the 
Industrial Commission as a collective agreement. 

Dated at Napier this 9th day of April 1975. 
Signed on behalf of the North Island Electrical and Related Trades Industrial 

Union of Workers: 
A. J. Neary, Secretary. 

Signed on behalf of Carter Oji Kokusaku Pan Pacific Limited: 
R. J. Scott, General Manager . . 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the Carter 
Oji Kokusaku Pan Pacific Ltd Electrical Workers dispute of interest between the 
North Island Electrical and Related Trades Industrial Union of Workers and 
Carter Oji Kokusaku Pan Pacific Ltd. 

The Industrial Commission, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 5th day of May 197 5. 

{L.S.) G. 0. Whatnall, President. 
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CARTER on KOKUSAKU PAN PACIFIC LIMITED ELECTRICAL 
WORKERS - COLLECTIVE AGREEMENT 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. (a) This agreement shall apply to electrical workers employed in the wood 

pulp, sawmilling and ancillary activities of Carter Oji Kokusaku Pan Pacific 
Limited, Whirinaki, Napier; provided that nothing herein shall apply to: 

Foremen whose duties are substantially overseeing not manual. 
(b) "Electrical work" shall mean and include the construction, erection, 

installation, maintenance, repairing, and testing of all electrical appliances as 
follows: Electric generators, motors, controllers, switchboards, transformers, lifts, 
industrial electronic equipment, boosters, storage batteries for stationary use, 
fire-alarms, telephones, · radiators, stoves, hot water heaters, signs, power points, 
electrical wiring of all installations, the preparation and installation of conduit and 
wood casing, armature-winding, magneto-repairing, automatic relay and control 
equipment and all other work requiring a practical knowledge of electricity. 

(c) Nothing herein contained shall apply to the construction, erection or 
repairing of the mechanical portion of any of the above mentioned appliances or 
machinery by a tradesman employed under any of the Metal Trades Employees 
Awards or Collective Agreements or to an automotive electrician as defined in any 
Agreement applying to motor mechanics. 

HOURS OF WORK 
2. (1) Day Workers: (a) The ordinary hours of work shall be 40 per week of 

which not more than eight hours may be worked on each day from Monday to 
Friday inclusive between the hours of 7.30 a.m. and 5 .00 p.m. These hours can be 
altered by agreement between the company and the union. Provided that the 
employer and the union may agree in writing to operate a roster system for day 
workers which provides for the aforementioned hours of work to be worked on 
each of any five of the seven days of the week which shall be deemed to commence 
midnight Sunday/Monday or at midnight on such other day as the employer and 
the union may agree in writing in respect of a particular roster. Provided that a 
worker whose ordinary hours of work in terms of the roster in any week includes 
time actually worked on a Saturday or on a Sunday in that week shall receive in 
addition to his ordinary wages, payments in respect of actual time worked as 
follows: 

(i) In respect of the first three hours of time worked before noon on a 
Saturday: payment at one half of his ordinary rates: 

(ii) In respect of time worked in excess of three hours before noon on a 
Saturday and in respect of time w9rked after noon on a Saturday or on 
a Sunday: payment at his ordinary rate. · 

"Ordinary rate" means one fortieth of the worker's weekly wages per hour. 
(b) A regular time for lunch break shall be established for each department, in 

duration not more than one hour nor less than half an hour. When a worker is 
called for work during his regular meal break, the time so worked and until an 
interval for a meal has been allowed, shall be paid for at half rates extra. 

(c) No worker shall be required to work more than 4½ hours continuously 
without an interval for a meal, provided that such 4½. hours may be extended to 
five hours to meet an emergency. 

( d) The times of starting and ceasing work between the hours specified in 
subclause (a) hereof shall be mutually arranged in each establishment. 

(2) Shift Workers: (a) Shifts may be worked as necessary and may be worked in 
accordance with a roster provided that a worker shall not be deemed to be a shift 
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worker unless he has worked on shift for not less than five consecutive working 
days. Any change from the established shift roster system in operation as at the 
date of coming in to force of this agreement shall be the subject of prior discussions 
between the employer and the union. 

(b) The ordinary hours of work for a shift worker shall not exceed five 
eight-hour shifts per week to be worked on any five of the seven days of the week 
which shall be deemed to commence midnight Sunday/Monday: provided that a 
worker whose ordinary hours of work in any week include time actually worked on 
a Saturday or on a Sunday in that week shall receive , in addition to his ordinary 
rate, payments computed in respect of the actual time worked as follows: 

(i) In respect of the first three hours of time worked before noon o L 

Saturday: payment at one half of his ordinary rate. 
(ii) In respect of time worked in excess of three hours before noon on a 

Saturday and in respect of time worked after noon on a Saturday or on 
a Sunday: payment at his ordinary rate. 

"Ordinary rate" means one fortieth of the worker's weekly wages per hour. 
(c) Ea.ch shift worker shall be afforded reasonable opportunity during the shift 

to partake of a meal, but machinery shall be kept fully working and production 
shall not be impeded. 

( d) A shift sequence shall be deemed to finish at the conclusion of the regular 
days off. 

(e) Change from Rostered Day Work to Shift Work: A rostered day worker who 
commences a rostered sequence of day work during the course of which he is 
required to change to a rostered sequence of shift work under which his first 
rostered days off commence on a later date than would have been the case for his 
next rostered days off under the day roster sequence, shall be paid on the 
undermentioned basis for time worked by him on those rostered work days in the 
shift work sequence which would have been his next rostered days off under the 
day roster sequence: 

(i) For time so worked he shall be paid the overtime rates prescribed in clause 
3 (2) (a) hereof. 

(ii) Such payments shall be in substitution for the amount which would 
otherwise be payable to the worker in respect of such time worked. 

(f) Change from Day Work to Shift Work and Vice Versa: Where a worker is 
required to change from day work to shift work or vice versa in any week, he shall 
receive not less than the full weekly wage for ordinary time worked on either shift 
work or day work as the case may be for the period Monday to Friday inclusive. In 
lieu of the above entitlement a worker transferring from day work to shift work 
may elect to receive overtime rates for the first shift. 

(3) Definition of "Roster": For the purpose of this agreement "roster" means a 
schedule of duty times showing in advance the days of the week and/or shifts when 
any worker is due to work and be off work respectively and "rostered" has a 
corresponding meaning. 

OVERTIME 
3. (1) Day Workers: (a) Time worked on any day, Monday to Friday, outside of 

or in excess of the hours specified in Clause 2 subclause 1 (a), and any time worked 
on Saturday before 12 noon, shall be deemed to be overtime and shall be paid for 
at the rate of time and a half for the first three hours and at the rate of double time 
thereafter. Time worked between 9 p.m. and 6 a.m. shall be paid for at double 
time. Time worked on Saturday after 12 noon or on Sunday, shall be paid for at 
the rate of double time. 

(b) When overtime work is necessary it shall, wherever reasonably practicable, be 
so arranged that workers have at least nine consecutive hours off duty between the 
work of successive days. A worker who works so much overtime between the 
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termination of his ordinary work on one day and the commencement of his 
ordinary work on the next day that he has not had at least nine consecutive hours 
off duty between those times shall, subject to this subclause, be released after 
completion of such overtime until he has had nine consecutive hours off duty 
without loss of pay for ordinary working time (as prescribed in Clause 2 subclaus~ 
1 (a)) occurring during such absence. 

If on the instructions of his employer, such a worker resumes or continues work 
without having had such nine consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled to 
be absent until he has had nine consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in Clause 2 subclause 1 (a)) occurring during 
such absence. 

(c) Any worker who after having completed his days work and lett the place of 
employment is called back to work overtime shall be paid at double time rates with 
a minimum of three hours pay and reasonable travelling time to and from the 
worker's home shall count as time worked. When such call back extends for six or 
more hours continuously up to the normal time of commencing his ordinary work 
double time shall be paid until the worker is released. For the purpose of these 
minimum payments, more than one call completed within two successive hours 
shall be deemed to be one call. 

Reasonable travelling time shall be defined as follows. For those people called 
out who live south of Onehunga Road, Bay View half an hours travelling time will 
be paid and for those living north of Onehunga Road, Bay View a quarter hours 
travelling time will be paid. If a worker returns home immediately following his call 
out duty a further half hour or quarter hour travelling time as the case may be, will 
be paid. 

( d) When a day worker is required to work more than nine hours he shall be 
provided with a suitable meal at the end of the first nine hours and at the end of 
each subsequent four hours of work provided that work continues thereafter and 
provided further that where a worker is required to work more than 4½ hours on a 
Saturday, Sunday or agreement holiday he shall be provided with a suitable meal at 
the end of the first four and a half hours. If not provided with a suitable meal on 
any occasion the worker shall be entitled to a meal allowance of 1 dollar 25 cents; 
provided that 10 .0 cents additional shall be paid to workers required to purchase 
their meals on Sundays and statutory holidays. 

(e) On the first occasion of any "off day" on which a worker is required to 
present himself for work he shall be paid a minimum of three hours at the 
appropriate rate. This subclause shall not be cumulative with subclause (c) of this 
clause. 

(2) Shift Workers: (a) Time worked in excess of eight hours on any shift or time 
worked on any rostered day off shall be deemed to be overtime and shall be paid 
for at the rate of time and one half for the first three hours and at the rate of 
double time thereafter; provided that any such time worked after noon on a 
Saturday or on a Sunday shall be paid for at the rate of double time; and provided 
further that a shift worker who is required to work overtime after the completion 
of his normal shift, other than as a substitute for another shift worker, shall be 
regarded as a day worker for the purpose of assessing overtime entitlement. 

(b) Any shift worker who after having completed his days work and left the 
place of employment is called back to work overtime shall be paid at double time 
rates with a minimum of three hours pay and reasonable travelling time to and 
from the worker's home shall be counted as time worked. When such call back 
extends for six or more hours continuously up to the normal time of commencing 
his ordinary work double time shall be paid until the worker is released. For the 
purpose of these minimum payments more than one call completed within two 
successive hours shall be deemed to be one call. 

Reasonable travelling time shall be defined as follows: For those people called 
out who live south of Onehunga Road, Bay View half an hours travelling time will 
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be paid and for those living north of Onehunga Road, Bay View a quarter hours 
travelling time will be paid. If a worker returns home immediately following his call 
out duties a further half hour or quarter hour travelling time as the case may be , 
will be paid. 

( c) When a shift worker is required to work more than nine hours he shall be 
provided with a suitable meal at the end of the first nine hours and at the end of 
each subsequent four hours of work provided that work continues thereafter and 
provided further that where a shift worker is required to work for more than 4½ 
hours on a rostered day off or agreement holiday he shall be provided with a 
suitable meal at the end of the first 4½ hours. If not provided with a suitable meal 
on any occasion the worker shall be entitled to a meal allowance of 1 dollar 25 
cents; provided that 10.0 cents additional shall be paid to workers required to 
purchase their meals on Sundays and statutory holidays. 

( d) On the first occasion of any "off day" on which a worker is required to 
present himself for work he shall be paid a minimum of three hours at the 
appropriate rate . This subclause shall not be cumulative with subclause (b) of this 
clause. 

(e) When overtime work is necessary it shall, wherever reasonably practicable, be 
so arranged that workers have at least eight consecutive hours off duty between the 
work of successive days . A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his 
ordina..ry work on the next day that he has not had at least eight consecutive hours 
off duty between those times shall, subject to this sub clause, be released after 
completion of such overtime until he has had eight consecutive hours off duty 
without loss of pay for ordinary working t ime (as prescribed Ln. Clause 2 subclause 
2 (b)) occurring during such absence. 

If on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at 
double rates until he is released from duty for such period, and he shall then be 
entit led to be absent until he has had eight consecutive hours off duty without loss 
of pay for ordinary working time (as prescribed in Clause 2 subclause 2 (b )) 
occurring during such absence . 

(3) If on the instructions of the employer a worker uses his own motor vehicle 
to travel to and from his work place when called out in terms of subclause 1 (c) or 
2 (b) hereof, he shall be paid 15.0 cents per mile for the distance so travelled . 

SWITCH OF SHIFT 
4. Except in the normal or rostered changing of shifts and where (;hanges of 

shifts are mutually arranged between workers themselves, a shift worker who 
commences his ordinary hours of work for the we~k on any one of the three shifts 
and is switched to another shift as part of his ordinary hours of work shall be 
entitled to receive for the time worked on the first such changed shift after the 
switch a payment at the rate of time and one half ordinary rate for the first three 
hours and double ordinary rate thereafter: provided that any such time worked 
after noon on a Saturday or on a Sunday shall be paid for at the rate of double 
time. 

This entitlement shall be in substitution for the ordinary wages which would 
otherwise be payable to the worker in respect of such time. 

SHIFT ALLOWANCE 
5. (a) Shift allowance shall be: 

Two Shift System 
Day Shift - $1.75 
Afternoon Shift - $1 .75 

24 Hour Coverage System 
Day Shift - $1 .75 
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Night Shift - $2.50 
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(The shift allowance for the 24 hour coverage system can be divided in any other 
proportion as the employer shall decide so long as the total for the three shifts 
amounts to six dollars.) 

Afternoon shift means a shift commencing at or after noon and finishing at or 
before midnight. 

Night shift means a shift finishing after midnight and at or before 8.00 a.m. 
(b) Where part of a shift is worked by one worker and the remainder by another 

then provided that such workers· are performing duties normally carried out by a 
regular shift worker, the shift allowance for the shift may be divided between the 
two workers in proportion to the time worked by each. 

STUDENTS 
6. Any student of any recognised university engineering college in the Dominion 

who engages himself to an employer for the purpose of obtaining practical 
experience to supplement his theoretical training during the vacation period shall 
be exempt from the provisions of this agreement; provided that this shall not 
entitle an employer to dismiss a worker in order to make room for a student. 

WAGES AND SPECIAL PAYMENTS 
7. (a) The following rates of pay shall apply: 

(i ) An electrician who has obtained 
registration as an Electrical Technician: 

Day Worker 
Shift Worker . 

(ii) An electrician who has completed an 
apprenticeship in the electrical industry 
and who has obtained his trade certifi
cate in electrical theory and practice: 

Day Worker 
Shift Worker . . . 

(iii) An electrical journeyman holding a re
stricted licence and an electrical im
prover: 

Day Worker 
Shift Worker 

Equivalent Rate 
Per we·ek Per Hour 

$97.37 
$90.68 

243.3 cents 
246.7 cents 

CERTIFICA)TE 

$92.16 
$93.12 

IMPROV)ER: 

$88.88 
$90.24 

230.4 cents 
232.5 cents 

222.2 cents 
225.6 cents 

(b) An electrician who has obtained his registration under the Electricians Act 
1952 and who holds the Electricians Advanced Trade Certificate shall be paid 11.2 
cents per hour extra in addition to the rate provided for in subclause (a) (ii) hereof 
and a further 5 .6 cents per hour if he holds an Additional Trade Certificate. · 

(c) An electrical technician who holds an Additional Advanced Trade Certificate 
shall be paid 5 .6 cents per hour extra in addition to the rate provided for in 
subclause (a) (i) hereof. 

(d) Service Allowances: Service allowances shall be paid as follows: 
(i) For service exceeding one year, 2.0 cents per hour. 

(ii) For service exceeding two years, a further 2.0 cents per hour making 4.0 
cents per hour in all. 

(iii) For service exceeding three years, a further 1.0 cent per hour making 5 .0 
cents per hour in all. 

(iv) For service exceeding four years, a further 1.0 cent per hour making 6.0 
cents per hour in all. 

(v) For service exceeding five years, a further 1.0 cent per hour making 7.0 
cents per hour in all. 
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( vi) For service exceeding six years, a further O .5 cents per hour making 7 .5 
cents per hour in all. 

(vii) For service exceeding seven years, a further 0.5 cents per hour making 8.0 
cents per hour in all. 

(viii) For service exceeding eight years, a further 0.5 cents per hour making 8.5 
cents per hour in all. 

(ix) For service exceeding nine years, a further 0.5 cents per hour making 9.0 
cents per hour in all. 

(x) For service exceeding ten years, a further 1.5 cents per hour making 10.5 
cents per hour in all. 

(xi) Service must be continuous so that if a man leaves or is discharged and 
returns to the employer he commences afresh without service allowance 
and his qualification for the allowance runs from the date of his return. 

(xii) Service must be with the same employer and not merely in the industry. 

(e) Special Payments: (i) All registered electricians employed by Carter Oji 
Kokusaku Pan Pacific Limited are to receive $2.23 per week in full recognition for 
all welding carried out. 

(ii) Any worker required to work in any compartment or confi...'led space where 
the heat exceeds 43 degrees celsius (llO degrees Fahrenheit) shall be paid, in 
addition to the rate of wages to which he is entitled for the time at which the work 
is performed, a special heat rate computed at ordinary time rates for the time he is 
so employed. A "compartment or confined space" means a place the dimensions of 
which necessitate a worker in a stooped or otherwise cramped position or without 
proper ventilation, or where confinement within a limited space is productive of 
unusual discomfort. 

(iii) In addition to the foregoing allowance a rate of 9. 7 cents per hour shall be 
payable to all workers employed on the mill site in full satisfaction and discharge 
of all-other special allowances for dirty work, confined space, height, gas masks or 
in respect of any other conditions whatsoever pertaining in the industry. 

(iv) No claims under paragraphs (i), (ii) and (iii) of this subclause shall be 
recognised unless the worker furnishes particulars on his time sheet for the day 
concerned, showing clearly full details of the work concerned, the nature of the 
allowance claimed, and the time involved. 

(f) Leading Hands: Where a worker has been specially directed by an employer 
to take charge of any job and has under his control not less than two tradesmen, 
such worker shall be paid 14.5 cents per hour extra. 

(g) Computation of Overtime Rates: All payments provided for in this Clause, 
except those in paragraphs (i), (ii), (iii) and (iv) of subclause (c) hereof and in 
subclause (i) hereof, shall be taken into account when computing overtime 
payments. 

(h) Service allowances provided for in sub clause ( d) hereof shall be taken into 
account when computing the additional payments provided for in paragraphs (ii) 
and (iii) of subclause (e) hereof. 

(i) Whenever a salaried foreman normally in charge of an operation is absent for 
more than four hours in any one day and responsibility is not taken over by 
another salaried foreman then any leading hand who is directed to accept full 
responsibility in the absence of that salaried foreman shall receive a higher duties 
allowance of $3.13 for each day he is required to so act. 

G) Registered electricians employed under the terms of this agreement and who 
qualify shall be paid $2.00 per week extra for the qualifications, etc., detailed in 
Clause 4 of the Northern Taranaki Otago and Southland Electrical Workers Award 
dated 23rd August 1974. 

TOOLS 
8. (a) An electrician required to provide his own tools shall supply such tools 

and shall be paid 4 .7 cents per hour tool allowance. To qualify for this allowance a 
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worker shall have such tools as are 4eemed necessary by mutual agreement between 
the union and the employer. Othtr necessary tools and equipment shall be made 
available by the employer as and whe,p required. The allowance provided for in this 
subclause shall not be payable if an e}nployer provides all the tools required. 

{b) Workers shall sign for any tools served to them, if requested by the 
employer, and shall return such tools in good order, subject to fair wear and tear. 
Suitable facilities shall be provided by the employer for safely storing tools. 

(c) If a worker is required to supply his own tools the employer shall 
compensate him to the full extent of any damage to or loss of the tools caused by 
fire on the job, and if between the time when work ceases for the day and the time 
work is resumed on the job on the next or subsequent day , damage to tools or loss 
of the tools is caused by fire or burglary, the employer shall compensate the 
worker to the full extent of his loss provided that the tools have been stored by the 
worker in the place and in the manner directed by the employer or his 
representative. 

{d) The employer shall be responsible for safe-guarding a worker's and 
employer's tools when the worker has to break off through sickness or accident to 
himself or family . 

TERMS OF EMPLOYMENT 
9. (a) Employment for termination purposes only for the first two weeks shall 

be on an hourly basis and thereafter shall be a weekly one. 
{b) An employer shall be entitled to make a rateable deduction from the wages 

of any weekly worker provided for herein for time lost through sickness, default or 
accident or through absence with the consent of the employer. 

(c) Wages shall be paid no later than Wednesday in each week provided that 
workers who agree to accept payment of wages into a bank account or by cheque 
shall be paid no later than Tuesday in each week. 

{d) Workers shall be paid immediately upon termination of employment if such 
occurs Ln the employer's normal office hours or otherwise when the office 
normally reopens. Failing payment as aforesaid the worker shall be deemed to have 
worked his normal hours until he is paid and shall be entitled to wages accordingly. 

( e) Each worker shall be supplied with a statement showing details of his 
earnings for each pay period and any deductions therefrom. 

(f) For the first two weeks of employment eight hours notice of termination of 
employment shall be given on either side and after the first two weeks of 
employment one weeks notice of termination of employment shall be given on 
either side provided however that an employer shall be entitled to dismiss a worker 
summarily for misconduct. 

Except where a worker is dismissed summarily for misconduct where the 
employment is terminated by either party without giving the requisite notice eight 
hours ordinary wages in the case of hourly workers and one weeks ordinary wages 
in the case of weekly workers shall be paid or forfeited as the case may be, by the 
defaulting party. · 

HOLIDAYS 
10. (a) The following are the recognised holidays under the agreement: New 

Year's Day and the day following, Anniversary Day or a day observed by mutual 
agreement in lieu thereof, New Zealand Day, Good Friday, Easter Monday, Anzac 
Day, the birthday of the reigning Sovereign, Labour Day, Christmas Day and 
Boxing Day. 

{b) The attention of the parties is drawn to the provisions of the Public Holidays 
Act 1955 which deals with the transference of holidays which fall on a Saturday or 
a Sunday. This provision shall apply to workers covered by this agreement. 

(c) Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on the 
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day on which the holiday occurs. The employer shall pay one-tenth of a day's 
ordinary wages to each worker in respect of each ordinary day worked by him for 
the employer during the fortnight ending on the day of any holiday referred to in 
sub clause (a) of this clause: Provided that for the purpose of this sub clause workers 
whose employment is covered by this agreement shall be deemed to be subject to 
the provisions of Section 28 (2) of the Factories Act 1946, as amended by Section 
6 of the Factories Amendment Act 1956. 

(d) Except in the case of Anzac Day and New Zealand Day when they fall on a 
Saturday or a Sunday, where a rostered day off falls on a statutory holiday the 
worker concerned shall be entitled to payment for any such statutory holiday. 

(e) Except as provided in subclauses (f) and (g) hereof annual holidays shall be 
granted in accordance with the provisions of the Annual Holidays Amendment Act 
1974. 

(f) A worker who has worked on shift for a complete year shall be allowed an 
additional week of annual holidays, paid for on the same terms as provided in 
sub clause ( e) of fhis clause. The additional week may be allowed either in 
conjunction with or separately from his holiday entitlement in terms of subclause 
(d) hereof as the employer may decide and as far as practicable to meet the wishes 
of the worker concerned and a worker who has worked on shift work for part of 
the year only shall be entitled to a corresponding proportion of the additional 
week; provided that by agreement between the employer and the worker and 
subject to the approval of the local branch of the union payment may be made for 
the part week in satisfaction of the holiday entitlement. , 

(g) Whenever the employer elects to operate and for so long as he continues to 
operate a continuous shift roster system scheduling maintenance over seven days of 
the week and including any or all of the holidays specified in subclause (a) hereof 
rostered shift workers shall work on any or all of such holidays as required by the 
employer, provided that apart from the closing down and starting up of plant, 
plant safety and essential services, work shall not be required on the 25th and the 
26th days of December. 

Any shift worker who has worked under the roster and in the course of which he 
has worked his normal rostered hours on any or all of the aforesaid recognised 
holidays shall be entitled to one additional day of annual holiday for each 
recognised holiday so worked subject to the following conditions: 

(i) Any additi,onal annual leave accruing in terms of this subclause shall be 
accumulated and taken at such time as the employer may decide and as 
far as practicable to meet the wishes of the worker concerned. 

(ii) Payment for such additional holidays shall be at ordinary rates of pay. 
Whenever the employer operates a continuous day roster system pursuant to 

subclause 2 (1) (a) which schedules maintenance over seven days of the week 
including any or all of the holidays specified in subclause (a) hereof then any day 
worker who has worked under such a day roster shall also be entitled to an 
additional annual holiday entitlement on the same basis as is provided for shift 
workers in this sub clause; provided that apart from the closing down and starting 
up of plant, plant safety and essential services, work shall not be required on the 
25th. and 26th. days of December. 

(h) (1) Subject to the provisions of subclauses (2), (3) and (4) hereof a worker 
shall be entitled to special holidays in accordance with the undermentioned 
provisions upon completion by him on or after the date of the coming into force of 
this agreement of the next and each succeeding period of continuous employment 
with the same employer which is specified therein: 

(i) One special holiday of one week after the completion of 10 years and 
before the completion of 15 years of continuous employment with the 
same employer. 

(ii) One special holiday of one week after the completion of 15 years and 
before the completion of 20 years of continuous employment with the 
same employer. 
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(iii) One special holiday of two weeks after the completion of 20 years and 
before the completion of 25 years of continuous employment with the 
same employer. · 

(iv) One special holiday of two weeks after the completion of 25 years and 
before the completion of 30 years of continuous employment with the 
same employer. · 

( v) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous employment with the 
same employer. 

(2) (i) Should a worker have become entitled to any special holiday prior to the 
date of the coming into force of this agreement and should such holiday not have 
been taken by him as at that date he shall retain entitlement to such special 
holiday. 

(ii) Should a worker have completed ten years of continuous employment with 
the same employer but not fifteen years prior to the date of coming into force of 
this agreement he shall be entitled forthwith to the one week of special holiday 
which is provided for in paragraph (i) of subclause (1) hereof but he may elect if he 
so wishes to defer that entitlement and accumulate it with the further one week of 
special leave which is provided for in paragraph (ii) of subclause (I) hereof. 

(iii) Should a worker have completed twenty years of continuous employment 
with the same employer but not twenty five years prior to the date of coming into 
force of this agreement he shall be entitled forthwith to the two weeks of special 
holidays which are provided for in paragraph (iii) of subclause (I) hereof. 

(iv) Should a worker have completed thirty years of continuous employment 
with the same employer but not thirty five years prior to the date of coming into 
force of this agreement he shall be entitled forthwith to the three weeks of special 
holidays which are provided for in paragraph (v) of subclause (1) hereof. 

(3) All such special holidays provided for in this subclause shall be paid for on 
the same terms as provided for in subclause ( e) of this clause provided that these 
special holidays may be allowed either in conjunction with or separately from 
other holiday entitlements pursuant to this clause as the employer may decide and 
as far as practicable to meet the wishes of the worker concerned. 

(4) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

ACCIDENTS 
11. (a) An adequate first aid emergency kit shall be kept in a convenient and 

accessible place in every works, and shall be open to inspection once a month by a 
union official. 

(b) Facilities shall be provided for rendering First Aid in the case of accident to 
workers while working outside the employer's place of business. 

(c) Provision shall be made for a supply of hot water at short notice. 
(d) Where a worker is injured in the course of his employment and is obliged to 

attend hospital or a doctor for treatment during working hours, such worker shall 
be paid by the employer for time so lost on the day of the accident but not for 
more than two hours. 

(e) Instruction charts on procedure for action in case of electrocution shall be 
displayed in all switchrooms and the employer shall ensure that workers are given 
adequate instruction in such procedure every six months. 

(f) Workers covered by this agreement shall be given six monthly training in 
resuscitation and in removal of persons from live line contact. 

GENERAL PROVISIONS 
12. (a) It shall be the duty of the employer to provide lockers or other suitable 

accommodation wherein employees may keep their clothes, good ventilation, and 
proper sanitary arrangements, also a sufficient supply of boiling water at ~~ 
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times and hot water for washing at knocking off times, and adequate and suitable 
washing facilities. 

(b) Where practicable proper shelter shall be provided to protect workers from 
cold winds or wet weather. Where provision of such shelter is impracticable 
waterproof hats and coats shall be provided where necessary to enable urgent 
repairs or breakdown work to be carried out. A worker instructed to carry out such 
urgent work in the rain without shelter necessitating the wearing of waterproof 
clothing which is not fully effective because of his working position or because of 
adverse weather conditions shall be paid a rate of one third his ordinary hourly rate 
of pay extra for the time he is so required to work provided that when computing 
the value of such extra payments any part hour which is worked under the 
prescribed work conditions during each hour running from the time the said work 
conditions commenced until the repair or breakdown work is finished shall be paid 
for as if the full hour had been so worked. 

(c) Where portable electric lights, electric drills and other portable electrical 
equipment are in use every care shall be taken to see that they are properly 
insulated. Workers shall immediately report to the foreman any defect in such 
equipment, which shall not be used again until it has been made safe. Approved 
transformers will be supplied for use with portable electrical appliances in 
conformity with the N.Z. Wiring Regulations 1961. 

(d) A worker shall not be required to carry out the following work without an 
assistant competent to carry out emergency measures; maintenance work on lifts, 
gantry cranes, work on moving machinery, work on ladders, etc., where danger of 
slipping exists or work which involves the risk of electrocution. 

( e) Safety spectacles shall be issued on a personal basis on the request of 
registered electrical journeymen who need such protection in the course of their 
duty. There shall be an obligation upon workers to use the protection so afforded. 
Fair wear and tear excepted, workers shall be responsible for the replacement of 
spectacles lost or damaged through carelessness. 

(f) (i) A rest interval of not less than ten minutes shall be allowed morning and 
afternoon without deduction of pay, and also after each two hours continuous 
overtime, provided that the overtime is to be continued after such interval. 

(ii) Sufficient tea, milk and sugar shall be supplied free of charge by the 
employer at meal breaks and at rest intervals, provided that the employer may elect 
to pay to each worker 24.5 cents per week in lieu of such entitlement. 

(g) An employer shall provide reasonable facilities for supplying warmth for men 
working in the workshops in cold weather. 

(h) Whenever practicable the worker shall be told when he is required to work 
overtime the following day. 

(i) (i) Each worker covered by this agreement shall be supplied on request with 
one pair of leather steel-capped working boots or shoes. Replacement shall be upon 
production of such footwear when worn out with a maximum issue of two pairs 
per annum. 

(ii) Should the worker's employment terminate before he has completed 12 
months' service with the employer, he shall retain his issue of leather footwear but 
shall refund to the employer one twelfth of the initial cost of the last issue of 
footwear for each completed month by which his length of employment falls short 
of 12 months. 

(iii) A worker required to work in places where gumboots are necessary, shall be 
issued with one pair of an appropriate type on a loan basis. The footwear so issued 
shall be returned when no longer required, failing which the worker shall be liable 
to refund an amount equivalent to the residual value thereof. 

G) Waterproof coats and hats shall be provided where necessary and all used -
clothing and equipment will be thoroughly disinfected and/or cleaned prior to 
re-issue with the exception of footwear (other than gumboots) which when 
supplied shall be provided as a personal issue to the worker concerned. 

12 



3299 

(k) The union will be granted authority by the employer to have a paid stop 
work meeting of two hours each quarter on a date and time mutually agreed to. 
Such meetings are not to interfere with essential production. In special circum
stances the employer is prepared to consider requests for additional stop work 
meetings without pay. 

(1) Suitable screens shall be supplied for electric welding machines and shall be 
used by operators wherever it is not impracticable to do so. 

(m) All ladders shall be supplied with suitable non-skid footing attachment and a 
permanent tie-rope of not less than 6ft. in length. 

(n) Workers shall be supplied, on request, with two suits of overalls to be 
replaced when worn out. Upon request, and where considered appropriate by the 
employer, a work suit comprising a light weight shirt and light weight trousers may 
be substittited for each suit of overalls. 

(o) No worker shall be required to carry material, equipment, or tools of a 
weight in excess of 25 lbs to or from the place where a job is to be performed. 

(p) Any worker required to attend to batteries shall be supplied where necessary 
with overalls, boots, rubber gloves and rubber aprons. · 

( q) Where arrangements are specifically made between the employer and a 
worker ( other than a worker covered by clause 13 hereof) for the worker to stand 
by for a particular work assignment outside of his normal hours of work so that he 
can be . called for immediate duty if required, he shall be paid for the time he is 
required to so stand by at the following rates: 

(i) For standing by on other than Saturdays, Sundays and Award holidays; 
payment at one third of his ordinary rate. 

(ii) For standing by on Saturdays, Sundays and Award holidays; payment at 
one half of his ordinary rate: 

Provided that such stand-by payment shall cease when the worker is actually 
called for duty. 

(r) No worker shall be permitted to use an explosive tool such as a bolt pistol 
unless he holds the appropriate certificate issued in accordance with Regulations 
pursuant to the Construction Act 19 59. 

(s) Each maintenance worker shall be supplied with two towels to be replaced 
when worn out with a maximum issue of two towels per annum. 

(t) The employer undertakes to review the implementation of a Company Sick 
Benefit Scheme for workers_ covered by this agreement. 

(u) Each worker who is issued with a personal issue of overalls by the employer 
shall be entitled to have one pair laundered by the employer each week provided 
that the employer may at his option elect to issue in lieu of a personal issue one 
pair of clean overalls each week on a loan basis upon the return of a soiled pair and 
in which event the employer may require the worker to return any personal overall 
issue previously made. This entitlement shall become effective as soon as 
practicable after the coming into force of this agreement. 

ON-CALL WORK 
13. (a) A worker who is required to carry out on-call duties shall be paid in 

addition to his ordinary wages the sum of 3 dollars 13 cents for each day in respect 
of which he is required to remain on-call for the ·purpose of attending to emergency 
work calls. 

(b) For the purpose of thi3 clause a day shall be deemed to run from 8 a.m. to 8 
a.m. on the following day and the "on-call" period shall be those hours when no 
electricians are on duty. 

(c) For agreement holidays a worker shall receive in lieu of the payment 
provided in subclause (a) hereof one third ordinary rate extra for each hour of the 
24 hour period he is on call. 

(d) The provisions of clause 3 (1) (c) and 3 (2) (b) shall apply to work actually 
performed on an on-call day in addition to payments due under this clause. 
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PAID SICK LEA VE 
15. (a) After three months continuous service with the employer a worker who 

is prevented from engaging in his employment by reason of sickness or accident 
(but excluding any incapacity for such period as earnings related compensation in 
respect of it is payable in terms of the Accident Compensation Act 1972) shall, 
subject to the accumulation provisions of subclause (g) hereof and to the other 
provisions hereinafter in this clause provided, be entitled in the next nine months 
of his service to paid sick leave of up to ten days and in each subsequent year of 
service to paid sick leave of up to ten days calculated in each instance at the rate of 
his ordinary pay, reduced by the amount of any other payments to which the 
worker would be entitled in respect of such incapacity. 

(b) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to his ordinary pay. 

(c) Sick pay for a day shall be calculated according to the number of workh1g 
days for which the worker's ordinary weekly pay is paid. 

(d) The employer may require a claim for sick pay to be supported by a medical 
certificate. 

(e) Where possible it shall be obligatory on the worker to ensure notice is given 
to the employer on the first day of absence due to illness. 

(f) The employer shall have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

(g) A worker's sick leave entitlement shall commence to accrue either from the 
date of making of this agreement or from the date of completion of his first three 
months of continuous employment with the employer, whichever is the later, and 
shall be assessed proportionately at the rate of ten days per annum for the period 
up to the next succeeding anniversary of the day on which he commenced his 
employment with the employer and thereafter at the rate of ten days for each 
succeeding year of service. Sick leave entitlements which remain unused at the end 
of each year of service shall be carried forward to the next year of service provided 
that at no time shall the accumulated entitlement so carried forward exceed fifty 
days. 

(h) A worker who becomes incapacitated as a result of illness or injury while on 
annual leave, may, if such incapacity extends over a period of not less than five 
consecutive calendar days within the annual leave period, elect to have the days so 
involved debited against his sick leave entitlement and not against his annual leave 
entitlement to the extent that this may be possible having regard to his 
accumulated sick leave entitlement provided that: 

(a) The worker produced a medical certificate to the effect that he would have 
been unable to work during the said period. 

(b) The worker returns to duty immediately following the expiry of the original 
annual leave period or the day of expiry of the certified sick leave 
whichever is the later. 

(c) The number of annual leave days so replaced by sick leave days be taken at a 
mutually acceptable time subsequent to his return to duty and be paid for 
as if it were a period of sick leave . 

DISPUTES 
16. The essence of this agreement being that the work of an employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement, as to any matter whatsoever arising out of or 
connected therewith and not specifically dealt with in this agreement, every such 
dispute or difference shall be referred to a committee to be composed of two 
representatives of each side, together with an independent cha~rman, to be 
mutually agreed upon or, in default of agreement to be appomted by the 
Conciliator for the district. 
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If the Committee is unable to decide the question, then the Chairman shall give a 
decision or refer the matter to the Court. 

Either side shall have the right to appeal to the Court against a decision of any 
such committee or chairman, upon giving to the other side written notice of such 
appeal within fourteen days after such decision has been made known to the party 
desirous of appealing. 

RIGHT OF ENTRY 
17. The Secretary or other authorised representative of the union shall, with the 

consent of the employer (which consent shall not be unreasonably withheld), be 
entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. The employer shall give recognition to any worker who is appointed shop 
steward in the establishment in which he is employed. 

UNQUALIFIED PREFERENCE 
18. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by the employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within seven days after his engagement. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this agreement. _ 

(d) The employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

(f) The employer shall, on the written request of the branch secretary of the 
union, at not shorter intervals than three months, supply the names of all 
employees at such time employed within the scope of this agreement. 

PERSONAL GRIEVANCES 
18A. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his e'tnployment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

Any worker who considers that he has grounds for a personal grievance shall 
have the right to submit his grievance in accordance with this procedure; 

As soon as practicable after a personal grievance arises, the worker shall submit 
the grievance to his immediate supervisor, affording him an opportunity to remedy 
the cause of the grievance, the intent being that it is desirable, if the circumstances 
permit it, to settle the grievance rapidly and as near as possible to the point of 
9rigin; 
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Where any such ·attempt at settlement has failed, or where the grievance is of 
such a nature that a direct discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall apply the branch secretary or 
secretary or a duly authorised representative of his union, who, if he considers that 
there is some substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative; 

If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement setting out 
all the facts relied on. The statement shall establish the nature of the worker's 
grievance, and of the issues, for all subsequent consideration of the case; 

The written statement shall be referred to a grievance committee consisting of an 
equal number of representatives (not exceeding three) nominated respectively by 
the union and the employer, with or without a chairman as the parties may decide; 

The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

If the matter is not settled by the grievance committee, it shall be referred to the 
Industrial Court; 

The reference to the Court may be made by the employer or his repre~entative, 
or by the worker's union or its representative, or by both; 

The Court, after inquiring fully into the matter and considering all representa
tions made by or on behalf of the parties may make a decision or award by way of 
a final settlement which shall be binding on the parties. 

UNDER-RATE WORKERS 
19. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards and Agreements or such other person as the Court 
may from time to time appoint for that purpose; and such inspector or other 
person in so fixing such wage shall have regard to the worker's capability, his past 
earnings, and such other circumstances as such inspector or other person shall think 
fit to consider after hearing such evidence and argument as the Union and such 
worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the Secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause; provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be. the duty of the employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

TERM OF AGREEMENT 
20. This agreement shall come into force on the first day of October 1974 and 

shall continue in force until the first day of October 1975. The rates of 
remuneration which are to apply from the first of July 1974 until the first of 
October 1974 shall be those rates paid on the 30th June 1974 that attracted the 9 
percent wage orderincrease by an amount equivalent to 2.064 percent. 

Signed on behalf of Carter Oji Kokusaku Pan Pacific Limited: 
R. J. Scott, General Manager. 
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Signed on behalf of the North Island Electrical and Related Trades Industrial 
Union of Workers: 

A. J. Neary, Secretary. 

MEMORANDUM 
TJ;ie terms of voluntary settlement were accompanied by an application pursuant 

to Regulation 7 of the Wage Adjustment Regulations 1974. In registering the 
settlement the Commission sustains the application under Regulation 7. 

The attention of the parties is drawn to Part VII of the Industrial Relations Act 
1973 as to disputes of right; clause 16 of this agreement must be read in the light • 
of the statutory code. Clause 18A (Personal Grievances) has been inserted in 
accordance with the agreement of the parties. 

The rates of remuneration prescribed by this collective agreement are to be 
increased by the application of the 4 percent cost of living order that was effective 
from 15 January 1975 pursuant to the Wage Adjustment Regulations. This increase 
is excluded from such portion of the weekly remuneration of the workers affected 
as exceeds $7 5. 

(L.S.) G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLING.TON, NEW ZEALAND-1975 

62817F-75CT 


