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GISBORNE GAS COMPANY LIMITED EMPLOYEES - AGREEMENT 
UNDER THE INDUSTRIAL RELATIONS ACT l 973 

The Collective agreement made in pursuance of the Industrial Relations Act 
I en 3 this day of 30th January l 975 between the Gisborne Gas Workers Union 
( hereinafter ref erred to as "the union''), of the one part, and the Gisborne Gas 
Company Limited (hereinafter referred to as "the employer") of the other part, 
whereby it is mutually agreed by and between the parties as follows: 

( l) That the terms, conditions , stipulations and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this 
agreement . 

(2) The said parties shall respectively do, observe and perform every matter and 
thing by this agreement and by the said terms, conditions, stipulations and 
provisions respectively required to be done, observed and performed and shall not 
do anything in the contravention of this agreement or of the said terms, conditions, 
stipulations and prnvisions but shall in all respects abide by and perform the same. 

SCHEDULE 

SCOPE AND APPLICATION OF AGREEMENT 
l. This agreement shall apply only the employees of the Gisborne Gas Company 

Limited . 

HOURS OF WORK 
2. (a) The hours of work shall be 40 per week exclusive of overtime. 
(b) For workers other than shift-workers the daily hours shall be between 7.30 

a.m. and 5 p.m. on each day of the week from Monday to Friday both days 
indusivc . · 

( c) Shifts may be worked during any part of the day or night on any day of the 
week. The ordinary hours for shift workers shall not exceed 40 hours nor eight per 
shift. 

CLASSIFICATION AND RATES OF WAGES 
3. 

(1) Plant operators 
(2) Day workers -
(a) Mechanical Fitters (works) assistance 
(b) Appliance repairer (works) 
(c) Meter Repairer 
(d) Main and service Layers -

Others 
Leading Hand - I .698 + 4.6c = 

(c) Storeman (Head) 
(f) C.Hnplaints Man 
(g) Meter Readers 
(h) Yardmen 

Per Hour 
cents 
1.661 
1.661 
1.661 
1.661 
1.661 

1.698 
1.744 
1.661 
1.661 
1.661 
1.605 

(i) Cashier's risk allowance of 40c per week shall be paid to meter readers, 
maintenance men and head storeman. 

(j) Workers other than full-time shift-workers, employed as tradesman's work, 
shall be paid the tradesmen's rate. 

(k) Any worker receiving a higher rate of pay at present shall not have his wages 
reduced. 
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(1) A mainlayer, other than the leading hand, mainlayers in charge of three of 
more workers shall be paid 4.6 cents per hour extra in addition to his 
ordinary wage as mainlayer. 

(m) A tool and overall allowance of shall be paid to maintenance and complaints 
men providing the said workers provide their own tools and overalls. 

(n) Maintenance fitters and gas fitters shall be paid the rate prescribed in their 
respective award . 

(o) Automatic gas-making plant operators who are employed on shifts any part 
of which falls outside the hours of 7.30 a.m. to 5 p.m. and who are in sole 
charge of the gas-making plant during such shifts and who are the sole 
workers in attendance at the works during such shifts shall , proving these 
condition are met, shall be paid the rate of 1.698c per hour or $67 .92 per 
week. 

SERVICE BONUS 
4. The following service bonuses shall be paid : 
(a) To employees who have completed one years continuous service with the 

company - 65 cents per week . 
(b) To employees who have completed three years continuous service with the 

company - $1.00 per week. 
(c) To employees who have completed seven years continuous service with the 

Company - $1.33 per week. 
The above payments are not to be ·cumulative or taken into account in 

computing overtime or penal rates. 

(c) Workers engaged in patching of gas holders which contain gas and workers 
engaged in cutting "live" mains by methods which allow the escape of appreciable 
quantities of gas shall be paid 4.16 cents per hour extra with a minimum of 15 .55 
cents per day or part thereof. Owing to the danger of gas, never less than two 
workers employed under this agreement shall be present when either of the two 
classes of work referred to above is being carried out. 

( d) Workers engaged in working under floors of buildings not in the course of 
construction where such floors are less then 2ft 3ins from the ground shall be paid 
50 cents per day or part thereof. 

DIRTY WORK 
5. (a) Workers engaged in emptying, easing or turning oxide in purifier boxes 

shall be paid one and a half time their ordinary rates of pay. 
(b) Workers while engaged in cleaning out tar tanks or tar wells shall be paid one 

and a half, times their ordinary rates. 

HOT PLACES 
6. Workers while employed in any place where the temperature is 105 degrees or 

over shall be paid 4.16 cents per hour or part of any hour above their ordinary 
rates of pay. 

HEIGHT MONEY 
7. (a) Any worker working on a bosun's chair and or swing stage shall be paid 

36.35 cents per day extra while so engaged. 
(b) Any worker working on a ladder of 35 feet or over or employed on work 

towers or chimney stacks shall be paid the following extra rates: 
For heights exceeding 35 ft up to and including 70 ft, 3.1 lc per hour extra. 
For heights exceeding 70 ft up to and including 105 ft, 5.2c per hour extra. 
For heights exceeding 105ft up to and including 140 ft, 8.3c per hour extra. 
For heights exceeding 140 ft up to and including 170 ft, 11.42c per hour 

extra. 
For height exceeding 170 ft, 3.11 cents per hour for each 30 ft or part 

thereof. 
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OVERTIME 
8. (a) All work outside of or in excess of the hours prescribed in clause 2 shall be 

considered overtime and be paid for at the rate of time and a half for the first three 
hours and thereafter at double time rates. 

(b) Workers other than shift workers who are called upon to work on Sundays, 
Saturdays or Statutory holidays shall be paid a minimum of four hours at 
double-time rates except for complaints-men who shall be paid a minimum of two 
hours. 

(c) Shift-workers - Saturday, Sunday, and Holiday Pay - Each shift-worker 
working on Sunday or any of the holidays mentioned in clause 10 hereof or 
between noon and midnight on Saturday shall be paid double-time rates for all 
time so worked. Each shift worker working between the hours of midnight Friday 
and noon Saturday shall be paid at the rate of time and a half for time so worked. 

( d) All time worked in excess of the ordinary shift work hours shall be paid for 
at time and a half rates for the first three hours and double time thereafter. 

(e) No shift worker shall be required to work two shifts unless a break of eleven 
hours interveness nor shall a relieving shift worker be required to commence 
shift-work after day-work or day-work following shift-work without such a break. 
Any time worked before the expiration of eleven hours shall be paid for at time 
and a half rates. 

(f) There shall be an equal distribution of overtime amoung employees as far as 
is practicable. 

MEAL MONEY 
9. The employer shall allow meal money at the rate of 80 cents per meal when 

workers are called upon to work overtime after 5 p.m. unless such workers can 
reasonably get home for a meal and return in one hour or such time as may be 
agreed upon between the union and the employer. 

HOLIDAYS 
10. (a) Workers shall be allowed the following holidays without deduction of 

pay: Christmas Day, Boxing Day Good Friday, Easter Monday, Anzac Day, Labour 
Day , Birthday of Reigning Sovereign, New Years Day, The second day of January, 
Anniversary Day or , where it is not observed, another day in lieu thereof to be 
mutually agreed upon, New Zealand Day. 

(b) Any worker required to work on any of the days mentioned in the 
preceeding subclause shall be paid for such work at double-time rates. 

(c) If any of the above-mentioned holidays except Anzac Day and New Zealand 
Day fall on a non-working day they shall be observed on the first working day or 
days thereafter. 

{d) Shift workers whose ordinary day off falls on one of the holidays mentioned 
above other than Anzac Day and New Zealand Day shall be allowed another 
working day off in lieu thereof, such substituted day to be mutually agreed upon 
by worker and employer. 

ANNUAL HOLIDAYS 
11. (a) Workers shall be allowed holidays in accordance with the Annual 

Holidays Ammendment Act 1974 to be read together with and deemea part of 
Annual Holidays Act 1944. The holidays shall be given at a time to be mutually 
agreed upon between the worker and management. 

(b) Subject to the provisions of the Annual Holidays Act 1944, annual holiday 
pay shall be on the basis of the worker's average weekly taxable earning to a limit 
of 30 percent above ordinary pay. 
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GENERAL CONDITIONS 
12. (a) Payment of Wages - Except when mutually arranged all wages shall be 

paid not later than Thursday of each week during working hours. 

(b) Workers employed in tunnels or in places where they are in contact with gas, 
smoke, 

(c) The employer shall supply sufficient and efficient tools and equipment , 
respirators and first aid outfits to be kept in a convenient and accessible place. 

( d) Men engaged in cutting and laying "live" mains shall be supplied with 
efficient respirators which shall form part of their equipment . 

(e) All gasworks buildings where men are required to perform work shall be 
adequately lighted and ventilated. 

(f) A suitable heating appliance shall be provided at the works for workers to 
heat their food. 

(g) During the t ime that any portion of the plant might be closed down 
temporarily workers usually employed therein shall be found employment in other 
departments. 

(h) At the works each shift shall be a continuous eight hours. 
(i) An interval of ten minutes shall be allowed day-workers each morning and 

afternoon for refreshments. · 
G) A period of five minutes shall be allowed each day for bathing. Day workers 

shall be allowed five minutes before mid-day for washing. Shift workers and 
yardmen shall be supplied with toilet soap and towels. 

(k) Meter-readers shall be provided with waterproof coats, leggings and galoshes. 
Service layers and assistants with waterproof coats gumboots and leggings. 

(1) Three pairs of overalls per year shall be issued as required to shift workers, 
yardmen, maintenance fitters and service layers and meter repairers. Two dust 
coats per year shall be issued as required to the storeman. Such overalls and dust 
coats shall remain the property of the employer. 

(m) Mainlayers shall be paid 28 cents per week as boot allowance. 

ACCOMMODATION 
13. (a) The employer shall provide and maintain at the works to the satisfaction 

of the Inspector of Factories sanitary arrangements and accommodation to enable 
workers to take their meals and change their clothes. Provision shall be made for 
hot and cold shower baths also a suitable drying room where workers may dry their 
clothes away from dust. Accommodation to be kept clean by the company. 

(b) Where necessary the employer shall provide sanitary conveniences for the 
accommodation and the reasonable comfort of outside workers. 

TOOLS 
14. The employer shall provide the worker with such tools as he may require 

over and above his ordinary trade equipment. Tools lost through the workers 
neglect shall be replaced at the workers expense. 

TRA YELLING ALWW ANCE 
15. (a) Workers shall be at the place where the work is to be performed at the 

time appointed for commencing work. When the place where the work is to be 
performed is over 1 ½ miles from the place of employment all fares shall be paid by 
the employer, and the time reasonably occupied in travelling to and from work 
shall be allowed by the employer at ordinary time rates. 

(b) No worker residing less than 1 ½ miles from the place where the work is to be 
performed by the nearest convenient mode of access for foot passengers shall be 
entitled to the allowance mentioned in subclause (a) thereof. 

(c) Workers who use their own bicycle in the service of the employer shall be 
paid not less than the rate of 44 cents per week for pedal-cycles. 
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(d) Any day workers required to commence work after cessation of public 
wheeled traffic shall be paid for time occupied in travelling to and from his home 
computed at three miles an hour at ordinary rates of pay. If conveyance is provided 
for the worker by the employer he shall not be entitled to travelling time. 

SICK PAY 
16. After one year's continuous service with the company employees will be 

entitled to one week of sick pay and become entitled to a further week of sick pay 
on the completion of each additional year of service with a maximum accrual at 
any time of three weeks. Every employee claiming sick pay is to produce a medical 
certificate and the company reserves the right to have any claimant examined by a 
doctor nominated by the company. Sick pay will be computed at ordinary rates for 
40 hour week exclusive of penal and overtime rates. The company shall deduct the 
number of days of sick pay paid to the employee from the total number to which 
he is entitled in order to determine the number of days due to him in the event of 
falling sick. No cash payment will be made to any worker leaving or being 
dismissed from the service of the company in respect of any sick pay entitlement at 
the date of such leaving or dismissal. Any employee absent from work through 
sickness shall notify the company as soon as possible. 

TERMINATION OF EMPLOYMENT 
17. (a) Except in the case of casual workers not less than one weeks notice shall 

be given on iither side of the intention to terminate employment but this shall not 
prevent the employer from dismissing a worker summarily for misconduct and such 
worker shall be paid only the wages due to the time of his dismissal. 

(b) On the termination of his employment every worker shall be paid the sum 
due to him in wages providing he shall deliver to the employer all the property in 
his possession belonging to the employer. 

UNDER-RA TE WORKERS 
18. (a) Any workers who considers himself incapable of earning the minimum 

wage fixed by the agreement may be paid such lower wage as may be fixed from 
time to time, on the application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the court may 
from time to time appoint for the purpose, and such Inspector or other person in 
so fixing such wages shall have regard to the worker's capabitities, past earnings and 
such other circumstances as such Inspector or other person shall see fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months as such 
Inspector or other person shall determinne and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker by 
the union's secretary requiring him to have his wage again fixed in the manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be fixed for such longer 
periods as such Inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with the workers pursuant hereto. It 
shall be the duty of any employer before employing a worker at such low rates to 
examine the permit or agreement by which such wage is fixed. 
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DISPUTES 
19. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter {not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

{b) Either the worker's union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall ref er the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and . 

{ii) Within seven days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that! 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973. 

PERSONAL GRIEVANCES 
20. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer {not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 
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(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attampt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case ; 

(v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chairman 
as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by both; . . 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding on 
the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen; 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute ; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement , decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 
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(ii) His reinstatement in his former position or in a position not less ad
vantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

TERM OF AGREEMENT 
21. This agreement shall come into force on the 30th day of January 1975 and 

shall remain in force until the 30th day of January 1976. 
Signed for on behalf of the Gisborne Gas Company: 

R.G.Hill. 
Witness - J. A. Scott. 
Signed for on behalf of the Gisborne Gas Workers Union: 

E. C. Lucas. 
Witness - J. A. Scott. 

MEMORANDUM 
This voluntary settlement has been filed by the Registrar in accordance with 

section 141 of the Industrial Relations Act 1973. 
The associated application pursuant to Regulation 7 of the Wage Adjustment 

Regulations 1974 is approved. 
The attention of the parties is drawn to an insertion by the Commission of 

clauses 19 and 20 providing for Disputes of Rights and Personal Grievance 
procedures respectively pursuant to Part VII of the Industrial Relations Act 1973. 

In addition attention is directed to the 1974 amendment of the Annual Holidays 
Act 1944 which will prevail over clause 11 to the extent that the clause falls short 
of the statutory provision. 

The rates of remuneration prescribed by this collective agreement are to be 
increased by the application of the 4 percent cost of living order that was effective 
from 15 January 197 5 pursuant to the Wage Adjustment Regulations. This increase 
is excluded from such portion of the weekly remuneration of the workers affected 
as exceeds $75. 

Dated at Wellington this 20th day of June 1975. 
(L.S.) G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1975 
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