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UNDER THE INDUSTRIAL RELATIONS ACT 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the Golden 
Bay Cement Company Ltd, Tarakohe Cement Works Employees dispute of 
interest between the Golden Bay Cement Works Employees Industrial Union of 
Workers and Golden Bay Cement Company Limited. 

The Industrial Commission, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest and submitted 
or notified to the Commission pursuant to the provisions of section 65 of the 
Industrial Relations Act 1973, hereby registers as a collective agreement the 
terms, conditions, and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe , and perform every 
matter and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 15th day of October 197 5. 

(L.S.) G. 0. Whatnall, President. 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of The 
Golden Bay Cement Works Employees dispute of interest between The Golden 
Bay Cement Works Employees Union and The Golden Bay cement Company 
Limited. 

To the Registrar of the Industrial Commission 
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above-mentioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for registration by the Industrial 
Commission as a collective agreement. · 

Dated at Wellington this 2nd day of September 1975 
For the Golden Bay Cement Works Employees Union: 

For The Golden Bay Cement Company Limited: 
T. Hill. 

A.G. Smith. 

THE GOLDEN BAY CEMENT WORKS EMPLOYEES - COLLECTIVE 
AGREEMENT 

Terms of Voluntary Settlement under Section 65 
Industrial Relations Act 1973 

This collective agreement, made in pursuance of the Industrial Relations Act 
1973, this 18th day of August 1975 between the Golden Bay Cement Works 
Employees' Industrial Union of Workers (hereinafter called "the Union") of the 
one part and The Golden Bay Cement Co. Ltd., Tarakohe (hereinafter called "the 
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employer") of the other part, whereby it is mutually agreed by and between the 
parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties, and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this 
agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations, 
and provisions respectively required to be done, observed and performed, and shall 
not do anything in contravention of this agreement or of the said terms, 
conditions, stipulations, and provisions, but shall in all respects abide by and 
perform the same. 

SCHEDULE 

TERMS OF WORK 
1. Except as hereinafter provided, the ordinary hours of work of day workers 

shall not exceed 8 hours on 5 days of the week, Monday to Friday, both days 
inclusive, to be worked between the hours of 8 a.m. and 4.30 p.m.: Provided that 
the employer and the union may agree mutually to a variation of these hours. 

SHIFT WORKERS 
2. (a) The ordinary hours of work of shift workers shall not exceed 5 shifts of 8 

hours each in any one week. 
(b) Men employed in shift work shall not be called upon to work 2 weeks 

consecutively on the same shift, but shall change shifts weekly, except in the cases 
of emergency, when work may be carried on as required. 

(c) "Week" means the period from midnight on Saturday up to and including 
midnight on the following Saturday. 

(d) (i) Where shifts are worked, a shift shall not exceed 8 hours inclusive of meal 
times. If a worker is required to work a second shift between the hours of midnight 
and midnight he shall be paid time and a half for the first 3 hours and double time 
thereafter. 

(ii) A Shift Worker required to work a second unscheduled shift within any 
midnight to midnight 24 hour period and not given 8 hours prior notice, shall be 
paid 4 hours ordinary time pay additional to the overtime rates of pay applicable 
to such second shift. 

(iii) A shift worker required to work an unscheduled Sunday shift on his 
rostered Sunday off and not given 8 hours prior notice, shall be paid 4 hours 
ordinary time pay additional to the overtime rates of pay applicable to such shift. 

Note: The intent of the parties in respect of this subclause is to recognise the 
special value placed by shiftworkers on their rostered off Sundays. 

·· -'(iv) A shift worker who is required to commence a shift after a break ofless than 
9 hours from the completion of his previous shift shall be paid 1 hour ordinary rate 
extra. This is to compensate such a worker who only takes an 8 hour break 
between shifts. The provisions of this subclause shall not apply in the case of 
consecutive shifts, nor when the provisions of subclauses (ii) or (iii) of this clause 
are applicable. 

( e) Shift workers on shipping during the time of their ordinary shift shall be paid 
their own ordinary shift rate or the 8 a.m. to 4.30 p.m. shipping rate, whichever is 
higher. 

(f) Shiftwork shall mean work which is carried out by two or more successive 
relays of workers, each relay performing substantially the same type of work as the 
out-going shift. 

3 



6534 

(g) Shift workers shall be paid $1.40 extra per shift. A shift worker who is called 
to work 12 to 8 shift and is not required to attend, shall be given 8 hours' notice of 
cancellation of shift. 

(h) Day workers may be employed on shift work , such change of employment to 
be notified by 4 p.m. on the previous day. 

(i) Shift workers may be employed on day work, such ~hange of employment 
should be notified by midnight of the previous day. 

(j) Day workers engaged on shift work for repairs shall be paid the millers' rate 
of 4-12 and 12-8 shifts. Shift workers engaged on repairs shall be paid their own 
rates except the workers engaged placing bricks in kilns, who will be paid the 
burners' rate. 

(k) If a day worker is required to work afternoon or night shift for less than 5 
consecutive working days he shall be paid at overtime rates as specified in Clause 4 
but if required to work for more than 5 consecutive working days he shall be 
classified as a shift worker and in addition, will be paid at the rate of time and a 
half for the first shift worked . 

(1) If a worker is required to work an afternoon or night shift on repair work he 
shall be paid a shift allowance of $1.40 per shift in addition to his ordinary pay ; 
but if required to work an afternoon or night shift for less than 4 consecutive 
working days in connection with repair work this provision shall not apply, and 
overtime rates shall be paid for time worked on any day outside of or in excess of 
the hours specified in Clause 4. 

(m) Except as otherwise provided, the rates of pay for work done on Saturdays 
by shift workers between the hours of midnight Friday and noon Saturday, shall be 
time and a half and between noon Saturday and midnight Sunday shall be double 
time 

MINIMUM RATES OF PAY 

3. (a) 
Instrument Foreman 
Fitter Foreman 
Electrical Foreman 
Automotive Eng. Foreman 
Carpenter Foreman 
Labour Foreman 
Shift Foreman 
Relief Shift Foreman 
Kiln Burners 
Spare Men 
Analysts 
Shift Testers 
Physical Testers 
Raw Millers 
Cement Millers 
Overhead Crane Drivers 
Coal Attendants 
Crusher Attendants 
Blend Silo Attendants 
Quarry Drillers 
Mill Stokers . 
Lepol Grate Attendants 
Cooler Attendants 
Noduliser Attendants 
Snowcem Millers 
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Per Hour 
cents 

270.55 
270.55 
270.55 
270.55 
256.03 
250.10 
258.28 
246.12 
233.95 
226.69 
241.41 
233.95 
225.46 
216.57 
216.57 
214.01 
214.01 
214.01 
212.78 
205.22 
210.23 
210.23 
210.23 
210.23 
205 .22 
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Per Hour 
cents 

Cement Packers 208.6 
Tradesmen's Labourers 202.66 
Production Foremen's Gangs 202.66 
General Labourers 202.66 
Head Cooks 225.97 
Assistant Cooks 208.39 
Head Storemen 250.10 
Storemen . 209.00 
Fitters with Advanced Trade Certificate 255.42 
Fitters with Trade Certificate 248.37 
Fitters, Journeymen 243.76 
Fitters, Non Trade 241.41 
Electricians, Reg. Tech. . 262.37 
Electricians, Reg. with Advanced Trade Cert. 256.55 
Electricians Registered 248 .3 7 
Electricians, Reg, with Trade Cert. only 248.37 
Electricians, Non Registered 241.41 
Instrument Mechanics 245.71 
Carpenters, etc with Advanced Trade Certificate 246.83 
Carpenters with Trade Certificate 241.00 
Carpenters, Tradesmen 236.40 
Drivers, under 2 tonne 203.27 
Drivers, 10/14 tonne 210.02 
Drivers, over 20 tonne 219 .02 
Drivers, dozer/scraper/shovel 221.01 
Motor Mechanics . 241.41 
Motor Mechanics with Trade Certificate 248.37 
Motor Mechanics with Advanced Trade Certificate 255.42 
Lubrication Men . . . . 220.86 

When one miller is operating 3 mills, 7. 92 cents per hour extra will be paid. , 
Loading Bulk Cement Ships. The rate paid for shipping plus 6.65 cents. 
(b) Employment of Youths - Youths may be employed at not less than the 

following rates: 
Per Week 

$ 
17 to 18 years of age . 42.50 
18 to 19 years of age . 45.95 
19 to 20 years of age . 49.41 
20 years of age and over Adult Rates 

Youths shall not be called upon to move single handed any articles of weight 
exceeding 7 5 lb. 

(c) Wages shall be paid fortnightly and in the employer's time, on the Wednesday 
following the end of the fortnight. 

(d) (i) The following workers, i.e. Fitters, Turners, Electricians, Carpenters, 
Mechanics, Instrument Me·chanics, Drivers and Earthmoving Machinery Operators, 
shall be paid not less than the respective current major tradesmen's award rates of 
pay for such classes of work as applicable to the Nelson Industrial District. 

(d)(ii) Drivers of heavy vehicles towing trailers shall be paid daily trailer 
allowance in accordance with the provisions of The New Zealand General Drivers 
Award. 

LOADING COMP ANY'S BULK CEMENT SHIPS 
( e) 1. The loading gang shall consist of six men and be made up as follows -

Two on board 
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Two at wharf and on air slide 
Two at silos 
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2. The loading shall continue during the rest period and men shall have their 
"rest break" in relays. 

3. When it is necessary to work continuously through meal hours the men 
employed in the loading shall have their meals in relays of half an hour, and shall 
be paid for the meal hour at double time rates. 

4. Hours of work: 
7 a.m. to 10 p.m. Mondays to Fridays 
7 a.m. to 6 p.m. Saturdays 

If at any time due to unforeseen circumstances due to weather or tides it 
becomes necessary to load outside the prescribed hours the particular case will be 
discussed between the company and the union representatives. 

When a 7 a.m. start is required for shipping, treble time rates shall be paid for 
the hour between 7 a.m. and 8 a.m. 

5. When working outside of ordinary hours, the minimum payments as described 
in clause 4(a), 4(b) and lS{b) shall be paid. 

SERVICE ALLOWANCE 
(f) The hourly and weekly rates in clauses 3{a) and 3(b) respectively shall be 

increased in recognition of continuous service with the employer on the following 
scale: 

After 12 months continuous service with the employer - 6.5 cents per hour 
or After 5 years continuous service with the employer - 9 cents per hour 
or After 10 years continuous service with the employer - 12 cents per hour 

OVERTIME 
4. (a) (i) Except as otherwise provided herein and except on Saturday mornings 

all overtime worked on any 1 day as provided in clause 1 hereof shall be paid for at 
the rate of time and a half for the first 3 hours and double time thereafter. Men 
will not be asked to work continually for 16 hours or more unless absolutely 
necessary; dayworkers shall not be required to perform any work at ordinary rates 
until 9 hours have elapsed from the time of ceasing overtime. 

(ii) A worker entitled to 9 hours rest, Monday to Friday, under the provisions of 
clause 4(a) (i) or clause 6 (b) shall not suffer any loss of ordinary time pay for the 
ordinary time hours included in such rest period provided however, that should a 
worker not make himself available for work after having completed 9 hours break, 
to complete the remaining ordinary time hours for the day he shall not be paid for 
the period following the 9 hour break up to the normal time of ceasing ordinary 
time work for the day. 

(iii) A day worker required to work overtime in excess of 4 hours shall be paid 
double time rates for all overtime worked that day. 

(b) A worker other than a shift worker, notified the day previously to start work 
between the hours of midnight and 6 a.m. shall be paid double time rates up to the 
ordinary time of starting work. 

( c) Except in an emergency, orders for Saturday afternoon work and Sunday 
work shall be given not later than 11 a.m. that Saturday. These orders, once given, 
shall not be cancelled without payment as provided for in the minimum periods 
(clause 4{d)). 

(d) Except in the case of starting work between 7 a.m. and 8 a.m. the minimum 
periods for overtime Mondays to Fridays shall be four hours. The minimum for 
Saturday mornings shall be four hours and for Saturday afternoons four hours. For 
Sundays and Public Holidays the minimum for all workers shall be 8 hours, 
provided that Duty Fitters and Electricians are rn(!uired to answer call outs 
subsequent to the first call out without extra payment, if the subsequent call outs 
occur within the 8 hour minimum. Any call out answered, following the expiry of 
the 8 hour minimum shall be subject to a further 4 hour minimum. 
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Except for shift workers on ordinary rostered shifts, payment for Saturday 
morning overtime work shall be at time and a half rates for the first three hours 
and double time rates thereafter. For -Saturday afternoon and Sunday overtime 
work double time rates shall be paid. 

SPECIAL PAYMENTS 
5. (a) A worker working in silos, or cleaning the drains under kiln platform shall 

be paid at double time rates while so employed. 
{b) Rock-drillers shall be paid an additional payment of 93 cents per week as 

height money. 
{c) Any man in charge of three or more men, and responsible for their work, 

shall be deemed to be in charge of a "gang" and shall receive 51 cents per 
eight-hour day extra. This does not apply to tradesmen in charge of their labourers 
except in agreed cases. 

{d) Workers with quarryman's certificate shall be paid 33.3 cents per day extra. 
(e) 10.74 cents per hour extra shall be paid to men employed on the following:
Shovelling clinker under coolers 
Clearing clinker elevators chutes 
Clearing combustion chambers and bottom of kiln stacks 
Suspended on ropes over quarry. 
(f) (i) All workers for all hours worked shall be piad a dust and conditions 

allowance of 10.25 cents per hour. -
(f) (ii) In addition 10.74 cents per hour extra over and above the ordinary rate 

will be paid for cleaning and repairing the following:
Coal grinding mills 
Kiln rollers, No. 2 kiln 
Mechanical shovels 
Kiln flues 
Bulldozers 
Elevators 
Changing crane ropes 
Repairing 
Bagged shed machinery 
Inside raw mills 
No. 1 crane 
Inside precipitators and dust collectors 
Electricians wiring or rewiring in dusty places 
Blowing out motors 
Using jackhammers in enclosed buildings 
Cement pumps 
Inside Lepol grates 
Inside Fuller coolers 
Furnaces 
Coal Conveyors and chutes 
Clinker conveyors and chutes 
Crusher 

_ Rivetting 
(g) Confined Space - Definition: A working place the dimensions of which 

necessitate an employee working in a stooped or otherwise cramped position, or 
without proper ventilation or where confinement within a limited space is 
productive of unusual discomfort. 

Should any question arise to this definition i.e. an employee considers he is 
entitled to a special payment, the matter shall be dealt with under clause 18 of the 
Agreement. . 

(g) 1. 10.73 cents per hour extra will be paid for confined space work in: 
Kiln coolers 
Raw Mills 
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Precipitator casings 
Cement Mills 
Coal Mills 
Cleaning bulk tanks 
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(g) 2. Double rates computed on the ordinary rate of pay shall be paid to any 
worker requirJd to ~ork in any compartment or confined space where the heat 
exceeds (43.4 C) 110 F, (temperature to be checked by a foreman). 

Not less than two men shall be so employed 
No worker shall be compelled to work in any place where the temperature is 

(65.6°C) 150°F or over. 
The clause shall not apply to kiln burners or kiln greasers while engaged 

operating the kiln. 
3. Time and a half rates computed on the ordinary rates of pay shall be paid to 

any workers welding or burning in a confined space. Where it is not practicable to 
provide adequate ventilation, suction or induction fans shall be made available. 

(h) Except as otherwise provided no worker shall be entitled to receive payment 
under more than one of the foregoing provisions of this clause at the one time, but 
if there are two provisions which are applicable to the conditions under which a 
worker is employed he shall be paid the higher rate of the two. 

(i) Men employed on oxy•acetylene or electric welding and cutting (except on 
spot or butt welding machines) for less than 3 hours in a day shall be paid 27.6 
cents per day extra; for more than 3 hours in a day 38.85 cents extra per day. 

G) If men are called out to work on continuation _of a job in the factory at 5 
p.m. or after they shall be paid from 5 pm. a minimum of 4 hours. 

(k) When an employee is called out for special work and uses his own transport 
( other transport not being available) mileage allowances will be paid at the rate of 
state service mileage allowance scale rates. 

(1) (i) All workers covered by this agreement shall be paid a clothing allowance 
of 5 6 cents per day or part thereof. 

(ii) Each worker covered by this agreement shall be given an initial issue of 2 pair 
of overalls and one pair of leather steel capped safety boots. 

Replacement shall be upon production of such overalls or footwear when worn 
out by fair wear and tear. 

Should the worker's employment terminate before he has completed 12 months 
service with the employer he shall retain his issue of footwear but shall refund to 
the employer 1/12 of the initial cost of the last issue of footwear for each complete 
month by which his length of employment falls short of 12 months. 

(m) (i) Men wearing gumboots by the direction of the employer shall be paid an 
allowance of 3.89 cents per hour. 

(ii) A worker using high pressure water blast equipment shall be paid 6 cents per 
hour extra while so employed. 

(n) 1. The following extra payments shall be made where the work being carried 
out involves the risk of a fall between: 

35 ft and 70 ft. 
70 ft. and 105 ft. 
105 ft. and 140 ft. 
140 ft. and 170 ft. 

This subclause shall not apply to quarrymen. 

Per Hour 
3.27 cents 

6.135 cents 
9.3 cents 

11.96 cents 

2. Workers required to work on roof trusses or fixing purlins on roof trusses 
where a false step or mishap would entail an unbroken fall of 15 ft or more shall be 
paid 7 .87 cents in addition to their hourly rate of wages while so employed. 

3. The two workers required to operate and rig the Spider staging shall be paid 
double time while so employed. 

(o) Workers employed in sinking shafts, sumps, pier.holes, or working in 
trenches over 6 ft. in depth shall be paid the following extra payment:-

Over 6 ft. and up to and inclusive of 12 ft - 3 .29 cents per hour 
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Over 12 ft. and up to and inclusive of 20 ft. - 5.04 cents per hour 
Over 20 ft. the last mentioned rate plus 1.94 cents per hour additional for every 

7 ft. over 20 ft. 
(p) Wet Money - When the employer requires a worker to work in rain he shall 

pay him an allowance at the rate of 15.75 cents per hour while so employed. This 
does not apply to shiftmen or quarry-workers who are engaged on their normal 
work. 

(q) Tools - Allowances shall be paid as under to tradesmen who provide 
themselves with tools reasonably suitable for the work they are required to 
perform; fitters, electricians, carpenters and the mechanics at the rate of 3.5 cents 
per hour worked. 

(r) Workers required for creosoting or handling newly painted roofing iron shall 
be paid 5 .01 cents per hour in addition to their ordinary rate of wages while so 
employed. 

(s) All workers asked to clean off the top of the kiln stacks shall be paid a 
minimum of 4 hours double rates computed on the ordinary rate of pay. 

(t) All employees performing any work whatsoever inside all kiln end riddling 
and precipitator dust elevator pits, ball grinding mills, coal mills and dust 
collectors, shall be paid double rates computed on the ordinary rate of pay. This 
clause cancels all other clauses for work performed in these mills and dust 
collectors relating to payment of dirt monies, confined spaces, and heat monies. 

(u) The provisions of subclauses 5(a) 5(e), 5(g)l and · 5(g)2 shall not apply to 
any shift worker on a production shift except in the case of major shut down 
repairs or maintenance of plant when the worker may be assisting in such repairs or 
maintenance. It is agreed that the basic hourly rate for all shift workers has been 
negotiated as an all-inclusive rate for all shift process duties. 

(v) (i) Kiln burners, lepol grate and cooler attendants shall be paid 8.06 cents per 
shift as special heat allowance. 

(ii) Lepol grate attendant or cooler attendant shall be paid ½ hour at 1 ½ time 
rates when required to knock down Snowman or Lepol grate build ups. 

SPECIAL CONDITIONS 
6. (a) Any worker transferred temporarily from his usual employment shall not 

have his hourly rate of wages reduced by such transfer; such transfer shall be 
considered permanent after a period of 4 weeks, when the ruling rate for the work 
performed shall apply; Provided that if a higher rate applies to the work to which 
he has been transferred such higher rates shall be paid; Provided that it shall be part 
of the duty of watchmen to work as required on "good housekeeping" duties. 

(b) Men called out for breakdown between midnight and 4 a.m; shall be paid 
double time until work ceases for a break of 9 hours, if they continue to work on 
the breakdown after 8 a.m. 

(c) When men are called to work on their day off 2 hours previous notice shall 
be given. 

( d) When men are called out at 8 a.m. and sent home to come out at 4 p.m. they 
shall receive 4 hours pay on account of this call. 

( e) When day workers are called out for work between midnight and 7 a.m. they 
shall be paid a minimum of 4 hours at double their ordinary rates, and shall be 
provided with crib allowance at $1 .25 as specified in clause 15 "shipping". 

(t) Any worker going to work and being sent home by reason of there being no 
work, and through no fault of his own, shall receive 1 day's pay unless previously 
notified by the employer's foreman. 

(g) In the event of any worker commencing work and not completing a da~'s 
work through no fault of his own he shall receive 1 full day's pay. 

(h) If it be wet weather when time to leave home to commence work, workers 
engaged to work in the open will not be expected at the work while the rain 
continues. 

(i) The employer may make a rateable reduction from the wages prescribed in 
this agreement for any time lost by a worker through sickness, accident or default. 
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WORKING IN BINS AND SILOS 
7. (a) No one man shall be allowed to enter a bin or silo unless another man is 

present. Suitable waist-ropes shall be provided by the employer. 
(b) When men are employed in the dry coal bin or cement silos they shall be 

provided with respirators, and two additional men shall be in attendance. When 
men are working in a bin the feeder of the bin must be stopped. 

BAGGING SHED 
8. (a) Men employed on bagging machines shall be supplied with respirators 

when required and shall not be called upon to work for more than 1 hour at a time 
at this work, after which they shall be allowed an interval of 1 hour at other 
employment. 

(b) Cement duster is to be cleaned every 2 hours. 

HOLIDAYS 
9. (a) The following holidays shall be allowed and paid for: 
Christmas Day, Boxing Day, New Year's Day, the day following New Year's 

Day, New Zealand Day, Good Friday, Easter Monday, Anzac Day, birthday of the 
reigning Sovereign, Labour Day and Anniversary Day. 

Should any of the above holidays except Anzac Day or New Zealand Day fall on 
a Saturday or Sunday, such holidays shall be observed on the next working day or 
days. 

(b) Any work done on the above holidays shall be paid for at double time rates 
in addition to the payment covered by clause 9(a). 

(c) The employer shall notify the union before 25 September each year whether 
it is intended to either continue operating the plant over the Christmas period or to 
close down for a stipulated period. 

ANNUAL HOLIDAYS 
10. (a) (i) Each day worker shall at the end of each year of his employment 

become entitled to an annual holiday of 3 weeks. Each shift worker shall at the end 
of each year of his employment become entitled to an annual holiday of 4 clear 
weeks (20 working days). 

(ii)After 3 years of continuous service with the employer the annual holidays 
provided for in clause I 0(a) (i) shall be increased by 1 week. 

(b) Pay for annual holidays or long service leave shall be as required by the 
Annual Holidays Amendment Act 1974. For the purpose of calculation under this 
provision a close-off date other than the worker's anniversary may be selected by 
the employer. 

(c) As from the date of the coming into operation of this agreement each worker 
who has then completed or who shall hereafter complete 20 years of continuous 
service with the same employer shall be entitled once only to a long service holiday 
of two weeks, and after 30 years of such employment shall be entitled once only to 
a long service holiday of three weeks, and after 40 years of such employment shall 
be entitled once only to a long service holiday of five weeks. All such long services 
holidays may be taken either in conjunction with the annual holiday or at such 
other time as may be agreed by employer and worker. When an employer and his 
workers have already agreed upon or who may hereafter agree upon an alternative 
scheme for rewarding continuous long service the operation of this clause may be 
modified by agreement between the employer and the worker, provided that the 
modified scheme is equally beneficial to the worker as the provision of this clause. 

SICK LEAVE 
11. After 6 ~onths continuous service 7 days sick leave will be allowed per 

annum cumulative to 40 days subject to production of medical certificate or 
satisfactory proof of illness to the company. 
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BEREAVEMENT LEA VE 
12. In the event of a death occurring in the immediate family of a worker, (i.e. 

wife, mother or father, mother or father-in-law, brother or sister, child) the worker 
shall, subject to satisfactory proof being produced to the Company, be entitled to 
receive 3 days paid leave; the rate of pay being 8 hours per day at ordinary rates. 

MEALS 
13. (a) The breakfast hour shall be from 7 a.m. to 8 a.m., dinner 12 noon to 

12.30 p.m., tea 4.30 p.m. to 5 p.m., and supper 9 p.m. to 9.30 p.m. 
(b) When necessary, the time of the meal hour may be delayed or advanced but 

not to exceed half an hour in either case. All meal hours shall be paid for at the 
rate of double time; Provided that such payment be calculated as follows: 

If the hour of noon is exceeded one half hour additional shall be paid. 
(c) No day worker shall be compelled to work longer than 5 hours without a 

break for a meal, and shift workers shall be allowed sufficient time during the first 
5 hours of a shift to have a meal while the machinery is running. 

(d) A rest period of a maximum of 10 minutes shall be allowed each morning, 
each afternoon and each evening. 

(e) Boiling water shall be available for meals at all times. Milk, sugar, coffee or 
tea will be prnvided for all employees for meal or smoko breaks. 

(f) A meal allowance of $1.25 shall be paid to all workers called out on overtime 
and no hot meal is provided, and such overtime exceeds 4 hours. 

ACCOMMODATION AND WELFARE PROVISIONS 
14. (a) (i) The employer shall provide facilities to enable workers to change and 

dry their clothes. Two showerbaths and three wash-basins shall be also provided 
with hot and cold water available at all times. 

{ii) Adequate time shall be allowed for washing and cleaning. The employer shall 
provide soap, hand cleaner, hair shampoo, barrier hand cream and shall supply and 
launder towels for use on the employer's premises. 

4. (b) Suitable mess rooms shall be provided for the use of the · men, one in the 
quarry and one in the vicinity of the machine shop. 

(c) All accommodation buildings shall be efficiently lighted, cleaned and 
ventilated in accordance with the Factories Act. The workers shall assist the 
management in keeping the accommodation provided in a clean state and it shall be 
a breach of this agreement for any worker to misuse or wilfully or negligently 
damage any amenities or facilities provided for the use of the workers. 

( d) All motors shall be inspected daily. 
{e) Where necessary, goggles and respirators shall be supplied on request to 

workers when working in dust. 
(f) Washing time - Subject to the approval of the foreman in charge one 

half-hour will be ·allowed for bathing purposes within the 8 hours for repairs done 
on any of the following plus any other work the foreman considers of a nature to 
warrant it: 

Cement pumps 
Cement bins 
Shovelling half-burnt clinker 
Clinker conveyors, elevators and chutes; coal conveyors, elevators and chutes. 

Working inside
Precipitators 
Coal Mills 
Dust Collectors 
Kilns 
Kiln coolers 
Cement Mills 
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SHIPPING 
15. (a) Men employed at any work connected with shipping shall, except as 

hereinafter provided be paid at the hourly rate (see also clause 2(e) and 3(a) as paid 
to Waterside Workers at Nelson plus 2.66 cents per hour. 

(b) Men called out to work after ordinary hours shall be entitled to payment for 
the following minima:-

From 5 p.m. Monday to Friday, 4 hours 
From 8 a.m. Saturday, 4 hours 
From 12.30 p.m. Saturday, 4 hours. 

(c) Except as otherwise stated in this clause the normal hours of work shall be 
between 8 a.m. and 9 p.m. Monday to Friday inclusive, and 8 a.m. to 4.30 p.m. 
Saturdays. 

15. ( d) Should workers be ordered to work and report for same and should the 
vessel fail to arrive the appropriate minima as provided in clause (b) hereof shall be 
paid and the men shall not be called to do any other work except as is connected 
with the incoming vessel. This shall apply to men called for work either aboard or 
ashore. 

(e) Heat Money for Stacking Cement - Workers employed stacking cement is 
holds of ships or on flat decked scows shall be paid as follows-

1. When the cement is 98°F to 110°F the sum of 9.7 cents per hour extra shall 
be paid. 

2. When the cement is 111° F to l 20°F the sum of 10.83 cents per hour extra 
shall be paid. 

3. When the cement is 121 °F to 130°F the sum of 12.03 cents per hour extra 
shall be paid. . 

4. When the cement is 131°F to 140°F the sum of 13.09 cents per hour extra 
shall be paid. 

5. When the cement is 141 °F to 150°F the sum of 15.74 cents per hour extra 
shall be paid. 

(O ·In loading bagged cement, and unloading coal and gypsum, six men shall be 
the minimum to constitute a gang. Extra men shall be provided when it is 
considered necessary. This is to be decided between the union and the company 

When the number of men employed on any ship's gang is in dispute and no 
agreement is arrived at the matter shall be referred without any intermission of 
work - to the disputes committee as provided in Clause 18. 

(g) In all cases men shall be called for the time they are required to start work. 
(h) No shipping will be worked during the dinner hour (noon to 1 p.m.) on the 

first Wednesday of each month; this is the union monthly meeting time. 
(i) A crib allowance of $1.25 will be paid when work is carried on after 9 p.m. 
(j) All men engaged in unloading coal or gypsum shall be paid 13.09 cents per 

hour while so employed. 

UNQUALIFIED PREFERENCE 
16. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member as required by that subclause after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this agreement. 

12 
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16. {d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) or {b) 
apply, after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

UNDER-RATE WORKERS 
17. {a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards and Agreements or such other person as the Court 
may from time to time appoint for that purpose; and such Inspector or other 
person in so fixing such wage shall have regard to the worker's capability, his past 
earnings, and such other circumstances as such inspector or other person shall think 
fit to consider after hearing such evidence and arguments as the union and such 
worker shall offer. 

(b) Such permit shall be for such period, not exceeding 6 months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is so 
fixed for such longer period as such inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage with~ut having 
the same fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of the employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage_ is fixed. 

PROCEDURES FOR SETTLEMENT OF DISPUTES OF RIGHTS 
18 .1 The procedure set out in the succeeding provisions of this clause shall apply 

to a dispute of rights between the parties bound by this instrument, or any of 
them, including a dispute on-

(a) The interpretation of this instrument; or 
(b) Any matter {not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973 related to matters dealt with in 
this instrument and not specifically and clearly disposed of by the terms 
of this instrument. 

2. Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

18.3 The Union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed-respectively by the union and the employer or employers 
concerned, together with a chairman who shall be-

(a) Mutually agreed upon by the parties; or 
(b) If there is no such agreement, either a conciliator or a person appointed by 

him. 
4. A decision reached by a majority of the committee shall be the decision of the 

committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either-

(a) Make a decision, which shall then be the decision of the committee; or 
{b) Refer the dispute forthwith to the Industrial Court for settlement. 
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5. Subject to the right of appeal conferred by subclause (6) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

6. Any party may appeal to the Industri;il Court against a decision of the 
committee, or any part of that decision. The appellant shall-

(a) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and 

(b) Within 7 days after the date on which that notice has been given, lodge with 
the Registrar of the Industrial Court a written notice of appeal; and 

(c) Specify in each such notice the decision or the part of the decision to which 
the appeal relates. 

7. The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that-

(a) No worker employed by an employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of 
the dispute. 

(b) While the provisions of this clause are being observed no such employer shall, 
by reason of the dispute, dismiss any worker directly involved in the 
dispute. 

SETTLEMENT OF PERSONAL GRIEVANCE 
18.B The standard procedure for the settlement of any personal grievance shall 

include the following: 
(a) Any worker who considers that he has grounds for a personal grievance 

shall have the right to submit · his grievance in accordance with this 
procedure: 

(b) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that it 
is desirable, if the circumstances permit it, to settle the grievance rapidly 
and as near as possible to the point of origin: 

(c) Where any such attempt at settlement has failed, or where the grievance is of 
such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify the 
branch secretary or secretary or a duly authorised representative of his 
union, who, if he considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the employer or his 
representative: 

(d) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the nature 
of the worker's grievance, and of the issues, for all subsequent considera
tion of the case: 

(e) That written statement shall be referred to a grievance committee consisting 
of any equal number of representative (not exceeding 3) nominated 
respectively by the union and the em ploy er, with or without a chairman as 
the parties may decide: 

(f) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers organisation: 

(g) If the matter is not settled by the grievance committee, it shall be referred to 
the Industrial Court: 

(h) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by both: 

(i) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties: 

14 



6545 

G) It shall be the duty of every party to the award or agreement to promote the 
settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

18.C For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen-

(a) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of 
the dispute: 

(b) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute . 

18.D Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

18.E In the case of an alleged unjustifiable dismissal, any final settlement, 
decision, or award made under this section may, if it includes a finding that the 
worker was unjustifiably dismissed provide for any one or more of the following: 

(a) The reimbursement of him of a sum equal to the whole or part of the wages 
lost by him: 

(b) His reinstatement in his former position or in a position not less 
advantageous to him: 

(c) The payment to him of compensation by his employer. 

FIRST-AID O lITFIT 
19. A modern first-aid outfit (St. John or similar) fully equipped including 

stretcher, shall be kept in a convenient and accessible place. 

SCOPE OF AGREEMENT 
20. This agreement shall apply to the Golden Bay Cement Works Employees' 

Industrial Union of Workers and the Golden Bay Cement Co. Ltd, Tarakohe. 

TERM OF AGREEMENT 
21. This agreement in respect of all rares of monetary remuneration shall be 

deemed to have come into force on the 1st day of August, 1975 and in respect of 
all other provisions on the day of the date hereof. This agreement shall continue in 
force until the 8th day of July, 1976. 

On behalf of the Golden Bay Cement Co. Ltd. 
Witnessed by: A.G. Smith. 

On behalf of The Golden Bay Cement Works Employees' Industrial Union of 
Workers 

Witnessed by: T. Hill. 

MEMORANDUM 
Along with the submission of this document for registration, was an application 

pursuan~ to regulation _7 _of t~e ~age Adjust_ment Regulations 1974. After hearing 
the parties, the Comm1Ss10n 1s satisfied that 1t should sustain the application which . 
deals principally with allowances. 

Ha~g regard to prevailing circumstances the Commission has, pursuant to 
Regulat_1on 7 o~ the Wage Adjustment Regulations 1974 and section 92(2) of the 
Industnal Relations, Act 1973, consented to the specified period for which this 
agreement is to continue in force being less than one year from the date of making. 
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The rates of remuneration prescribed by this collective agreement are NOT to be 
increased by the application of the second cost of living order made pursuant to 
Regulation 3 of the Wage Adjustment Regulations 1974, Amendment No. 4, dated 
9 June 1975. 

(L.S.) G. 0. Whatnall, President. 

A. A. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1975 

70514B - 75CT 


