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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of 
Christchurch Drainage Board Shift Engineers, Patrolmen, Mechanics, etc., 
dispute of interest between New Zealand Engineering, Coachbuilding, Aircraft, 
Motor and Related Trades Industrial Union of Workers and Christchurch 
Drainage Board. 

The Industrial Commission, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973 , hereby registers as a collective agreement the terms, conditions , and 
provisions set out in the schedule hereto and orders: · 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 15th day of September 1975. 

(L.S.) G. 0. Whatnall, President. 

Form 5 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of the dispute 
of interest between Christchurch Drainage Board and New Zealand Coachbuild
ing, Aircraft, Motor and Related Trades Industrial Union of Workers. 

To the Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above-mentioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for registration by the Industrial 
Commission as a collective agreement. 

Dated at Christchurch this 7th day of July 1975. 
Christchurch Drainage Board: 

M. J. Horne, Secretary. 
New Zealand Engineering, Coachbuilding, Aircraft, Motor and Related Trades 

Industrial Union of Workers: 
R. Todd, Secretary. 
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CHRISTCHURCH DRAINAGE BOARD 
SHIFT ENGINEERS , PATROLMEN, MECHANICS, ETC. -

VOLUNTARY COLLECTIVE AGREEMENT 

Tenns of voluntary settlement under section 65 of the Industrial Relations Act 
1973. 

This voluntary collective agreement made in pursuance of the Industrial 
Relations Act 1973 , this , 7th day of July 1975 , between the Christchurch Drainage 
Board (hereinafter called "the Board" or " the employer") , of the one part and the 
New Zealand Engineering, Coachbuilding , Aircraft , Motor and Related Trades 
Industrial Union of Workers , (hereinafter called "the union") of the other part , 
witnesseth that it is hereby mutually agreed and declared between and by the 
Board and the union that the terms and conditions hereinafter set forth shall apply 
to all the classes of workers described in the schedule hereto. 

SCHEDULE 
Shift Engineer and Relief Shift Engineer shall mean a worker who has served an 

apprenticeship at any trade covered by this agreement , or who during a shift is 
required to be in charge of machinery. 

Patrolman shall mean a worker who has served an apprenticeship at any trade 
covered by this agreement . 

Mechanic means a skilled worker including fitters, turners, and welders. 
Electrician means a worker registered under the Electricians' Act , 19 5 2. 
Mechanic's Assistant means a worker semi-skilled or unskilled, assisting a 

tradesman in his work and under his direction. 

WAGES 
1. (a) The minimum rate of pay shall be as follows: 

Shift Engineer - $7,227 per annum. 
Relief Shift Engineer - $7,140 per annum. 
Patrolman - $6 ,708 per annum. 
Mechanic - $96 .9 5 per week. 
Electrician - $96 .03 per week. 
Mechanic's Assistant - $75 .40 per week. 

(b) Fitters employed on relieving patrol work for a period less than fifteen days, 
shall receive such rates as apply to workship fitters, or the basic rate prescribed for 
patrolmen whichever is the greater. 

( c) Wages shall be paid weekly or fortnightly and in the employer's time : 
provided that when a recognised holiday falls on a Friday, wages for that week or 
fortnight shall be paid not later than Wednesday. 

(d) Charge-hands shall be paid 75 cents per day extra. 
(e) Except in the case of shift engineers, relief shift engineers and patrolmen, the 

employment shall be deemed to be weekly. No deduction shall be made from the 
weekly wage except for time lost through the worker's sickness or default, or his 
absence from work through no fault of the employer. 

(f) A service bonus shall be payable from the 1st April following the anniversary 
of the completion, by a worker, of at least three years of continuous service with 
the Board. 

The bonus payable shall be in terms of the following scale: 

After 3 years continuous service with the Board 
After 4 years continuous service with the Board 
After 5 years continuous service with the Board 
After 6 years continuous service with the Board 
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Per Week 
$ 

0.66 
0.85 
1.04 
1.23 
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Per Week 
$ 

After 7 years continuous service with the Board 1 A2 
After 8 years continuous service with the Board 1.61 
After 9 years continuous service with the Board 1.80 
After 10 years continuous·service with the Board 1.98 

(g) Each worker shall be entitled to a statement showing details of his earnings 
for each pay period and any deductions therefrom. 

(h) An allowance of $75 .00 per annum will be paid to employees holding an 
advanced trade certificate. Fitters, turners, or first class machinists and patrolmen 
who are holders of a trade certificate in fitting, turning and machining shall be paid 
$60.00 per annum extra. 

(i) An allowance of $104.00 per annum shall be paid to shift engineers holding 
the third class steam engineer's certificate issued by the New Zealand Government, 
or alternatively the equivalent or better. 

(j) The salaries of shift engineers, relief shift engineers and patrolmen are 
inclusive of payments under sections 28 and 29 of the Factories Act 1946 and its 
amendments. 

(k) Whilst relieving as a shift engineer, fitters shall be paid $1.09 per day extra. 
(1) On every shift ending or beginning at midnight Monday to Friday and on all 

shifts worked on weekends, a shift engineer shall be entitled to payment of 
travelling allowance of 50 cents. 

HOURS OF WORK 
2. (a) The maximum number of hours (exclusive of overtime) to be worked in 

any week by any worker except patrolmen bound by this agreement, shall be forty. 
(b) The length and starting and finishing times of each shift shall be mutually 

agreed upon between the shift engineers and the representative of the employer. 
Whenever the requirements of the work allow, shifts shall rotate weekly. 

(c) A worker shall be allowed a period of not less than eight hours off between 
two working shifts. 

(d) All time worked outside or in excess of ordinary shift hours shall be paid for 
at the rate of time and a half for the first two hours and double time thereafter. 

(e) Overtime shall be calculated on a daily basis. 
(f) Should a shift engineer or relief shift engineer be required to do shift work otI 

a statutory holiday , he shall be granted one day's pay for each such day worked , or 
one day 's leave to be given at a time convenient as mutually agreed upon. Further, 
should any statutory holiday, with the exception of Anzac Day and New Zealand 
Day, occur on an engineer's rostered day off, he shall be granted an extra day off 
or receive additional payment for such day at the appropriate daily rate. 

(g) Patrolmen - Hours of work shall be 80 per fortnight and shall be worked 
within a span of ten consecutive days. 

A patrolman shall be "on call" for 24 hours per day for five consecutive days 
with not less than five consecutive days interval between such "on call" periods , 
and shall receive additional payments as follows: 

Patrolman "on call" shall be paid two hours pay per day at ordinary rates. If 
called he shall forfeit one hour's "on call" payment. 

When called out after 5 p.m. on any day, minimum two hours payment at 
overtime rates. 

Overtime shall be paid for work on the 11th, 12th, 13th or 14th of each 14 day 
period at the rate of time and a half for the first two hours and double time 
thereafter. 

Should a patrolman be required to work on a statutory holiday, he shall be 
granted one day's pay for each such day worked, or one day's leave to be given at a 
time convenient as mutually agreed upon. Further, when a statutory holiday with 
the exception on Anzac Day and New Zealand Day, falls on a patrolman's time off, 
a day shall be granted in lieu thereof or alternatively a day's pay at ordinary rates. 
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TERMINATION OF EMPLOYMENT 
3. (a) Seven days written notice shall be given by either party of the termination 

of the employment, except in the case of shift engineers, relief shift engineers and 
patrolmen: provided that nothing in this clause shall prevent the employer from 
summarily dismissh1g any worker for wilful misconduct. 

(b) Shift engineers, relief shift engineers and patrolmen, except in the case of 
dismissal for misconduct, one month's notice of termination of the employment 
shall be given by either party. 

OVERTIME 
4. (a) All time worked in excess of, or outside of, the hours mentioned in clause 

2 (a) hereof shall be paid for at the rate of time and a half for the first two hours 
and double time thereafter. 

Double time shall be paid for all time worked between the hours of 9 p.m. and 6 
a.m. 

(b) Any worker who is called back to work overtime shall be paid a minimwn of 
two hours pay at the appropriate overtime rate and reasonable travelling time to 
and from the worker's home shall count as time worked. 

(c) Meal money at the rate of $1.05 shall be paid to all workers called upon to 
work overtime after 6 p.m. provided such workers cannot reasonably get home to 
their meal and return in the time allowed. 

If the overtime is continuous, this allowance shall be paid for every period of 
four hours of overtime, except that overtime work previously arranged on Saturday 
shall not entitle the worker to meal money unless it is continuous over more than 
four hours. 

(d) Supper time and crib time when working overtime shall be paid for. 
(e) Any such worker having worked all night and day and being required to 

continue working on into the next night shall be paid double time for all such time 
worked. 

(f) Where, by virtue of the compulsory eight hour break, he loses ordinary time 
on the second day such time shall be paid for at ordinary rates, with a maximwn of 
four hours pay without work. 

HOLIDAYS 
5. (a) Shift engineers, relief shift engineers and patrolmen shall receive four 

weeks annual leave after 12 months service. 
(b) All other workers shall receive seventeen working days annual leave on full 

pay on completion of 12 months service. 
( c) All employees shall be granted an extra five working days annual leave each 

year on the completion of ten years continuous service with the Board. (The 
effective date for such entitlement to be the next anniversary of service after 8th 
November 1974.) 

(d) Holiday pay shall be computed in accordance with the provisions of the 
1974 Anendment Act to the Annual Holidays Act 1944. 

(e) A long service leave of four weeks, once only, to all employees who have 
completed 20 years of continuous service with the Board, the conditions to be the 
same as the Public Service and subject to at least three months notice being given. 

STATUTORY HOLIDAYS 
6. (a) The following shall be the recognised holidays, and no deduction from 

wages shall be made in respect of them: New Year's Day, 2nd January, New 
Zealand Day , Good Friday, Easter Sunday, Easter Monday, Anzac Day, the 
birthday of the reigning Sovereign, Labour Day, Show Day, Christmas Day and 
Boxing Day. 
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(b) ·u any of the above mentioned holidays,.except New Zealand Day, Easter 
Sunday, and Anzac Day, fall on a Saturday or a Sunday, then for the purpose of 
this agreement, such holiday shall be observed on the following Monday or 
Tuesday. 

(c) For all time worked after noon on Saturdays, on Sundays and on recognised 
holidays as provided herein, or authorised from time to time , double rates shall be 
paid. 

(d) Subclause (c) hereof shall not apply to shift engineers , relief shift engineers 
and patrohnen. 

TOOL ALLOWANCE 
7. (a) A tradesman fitter , turner etc., required to provide his own tools (except 

drills , taps , hacksaw blades, and files) shall supply such tools and shall be paid 5 
cents per hour tool allowance. To qualify for this allowance, a worker shall have 
sufficient suitable tools for the work on which he is employed. The employer shall 
compensate a worker for tools lost by fire or theft on the employer's premises. 

(b) The allowance provided for in the preceding sub clause shall not be payable if 
the employer provides all the tools required. 

PROTECTIVE EQUIPMENT 
8. Three pairs of overalls shall be supplied and laundered at the employer's 

expense. 
When employed at work which the industry agreement provides for the supply 

of boots, workers , subject to this agreement shall be supplied: notwithstanding the 
foregoing, an allowance of $24.00 p.a., payable six monthly, shall be allowed for 
safety boots on the condition that they be worn at all times. 

DIRT MONEY 
9. Tradesmen and mechanic's assistants, working in used sewerage tanks or on 

used sewerage pumps shall be paid an allowance of 16.5 cents per hour with a 
minimum of 66 cents in any day. 

GENERAL CONDITIONS 
10. (a) It shall be the duty of the employer to provide lockers or other suitable 

accommodation wherein employees may keep their clothes; good ventilation; 
proper sanitary arrangements; a sufficient supply of boiling water at meal-times; 
hot water for washing at knocking-off times and adequate suitable washing 
facilities. 

(b) Proper shelter shall be provided to protect workers from cold winds or wet 
weather when working in the open. 

(c) Where portable electric lights, electric drills, and other portable electrical 
equipment, are in use, every care shall be taken to see that they are properly 
insulated. Workers shall immediately report to the foreman any defect in such 
equipment which shall not be used again until it has been made safe. 

(d) Suitable screens shall be supplied for electric welding machines and used by 
operators wherever practicable. 

( e) Protective glasses shall be supplied on request where they are required for use 
with grinding wheels. Provisions shall be made for sterilizing in a formalin box, or 
by other means, any gloves, goggles or hehnets. 

(f) A rest interval of not less than 13 minutes (to include washing time) shall be 
allowed morning and afternoon without deduction of pay , and also after each two 
hours of continuous overtime, provided that the overtime is to be continued after 
such interval. 

(g) The employer shall provide reasonable facilities for supplying warmth for 
men working in the workshops in cold weather. 

(h) Whenever practicable the worker shall be told when he is going to work 
overtime the following day. 
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(i) Outside Work - If a worker is required by his employer to work at a place 
away from the employer 's factory, or his ordinary place of employment , which 
requires him to travel at times outside his normal paid working hours, such 
travelling time shall be paid for at ordinary rates but not to a greater amount than 
eight hours in the day. A worker required to drive a vehicle during the course of his 
work shall be paid the rate appropriate for the times at which the work is 
performed . 

(i) Workers employed on oxy-acetylene, coal-gas or electric welding except spot 
or bl,,lt welding machines, for less than four hours a day shall be paid 33 cents per 
day extra , for more than four hours a day , 45 cents per day extra. 

(k) All workers who are required to work outside in wet weather shall be 
supplied with oilskin coats or parkas, gumboots and or leggings. 

(1) Workers shall be allowed five minutes for washing at the end of each day, and 
three minutes at the mid-day meal interval for this purpose. 

ACCIDENTS 
11. (a) An adequate first -aid kit shall be kept in a convenient and accessible 

place in every workshop , and shall be opened to inspection once a month by a 
union official. 

(b) Facilities shall be provided for rendering first-aid in the case of accident to 
workers while working outside the employer's place of business. 

(c) Provisions shall be made for a supply of hot water at short notice. 

SICK LEAVE 
12. The sick leave provisions for shift engineers , relief shift engineers and 

patrolmen shall be in terms of the Board's general sick leave policy applying to all 
salaried staff. 

The following sick leave conditions shall apply to all other workers covered by 
this agreement: 

Length of Service 
6 months - 1 year 5 days 
1 year - 3 years 15 days 
3 years - 5 years 25 days 
5 years - 10 years 50 days 
10 years - 15 years 80 days 
15 years - 20 years 110 days 
20 years - 30 years 140 days 
Over 30 years 160 days 

The maximum leave to be taken at any one time shall be determined by the 
worker's length of service as follows: 

6 months - 1 year 5 days 
1 year - 3 years 10 days 
3 years - 5 years 15 days 
Over 5 years 25 days 

All absences for which sick pay is applied for must be supported by a medical 
certificate. The Board may also require any worker to produce additionally a 
medical certificate at the Board's expense from a doctor nominated by the Board. 

All absences must be notified at the earliest possible time. 

UNQUALIFIED PREFERENCE 
13. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement, shall, if he is not already a member of the union of 
workers bound by this agreement , become a financial member of such union within 
fourteen days after his engagement, or after this clause comes into force, as the 
case may require. 
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(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a financial member of the union of workers bound by this agreement 
so long as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a financial 
member of the union who fails to become a financial member , as required by that 
subclause after being requested to do so by an officer or authorised representative 
of the union, and every worker who fails to remain a financial member of the 
union in accordance with sub clause (b) hereof, commits a breach of this agreement. 

(d) The employer commits a breach of this agreement if he continues to employ 
any worker to whom sub clause (a) and (b) apply , after having been notified by any 
officer or authorised representative of the union that the worker has been 
requested to become a financial member of the union and has failed to do so , or 
that the worker having become a financial member of the union has failed to 
remain a financial member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

NOTIFICATION 
14. Within one month after the date of coming into operation of this agreement , 

the employer shall, if requested by the secretary of the union , either supply him 
with a list of all those workers covered by this agreement, or provide facilities for 
the secretary to obtain this list. Thereafter but not more frequently than once in 
every three months, the employer shall, if requested by the secretary of the union, 
supply a list of employees engaged since the last list was supplied . 

UNDER-RATE WORKERS 
15. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed , on the application of the worker after due notice to the union, by an 
inspector of awards and agreements, or such other person as the Industrial 
Commission may from time to time appoint for that purpose. 

(b) In so fixing the wage the inspector or other person shall have regard to the 
worker's capability, his past earnings, and such other circumstances as the inspector 
or other person thinks fit , after hearing such evidence and argument as the union 
and the worker offers. 

(c) A permit shall be for such period , not exceeding six months, as the inspector 
or other person determines ; and after the expiry of that period it shall continue in 
force until 14 days notice has been given to such worker by the secretary oi the 
union requiring him to have his wage again fixed in the manner prescribed by this 
clause: provided that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer period as the 
inspector or other person thinks fit. 

(d) Notwithstanding the foregoing provisions of this clause, it shall be competent 
for a worker to agree in writing with the president or secretary of the union upon 
such a lower wage as aforesaid without having it so fixed. 

(e) It shall be the duty of the union to give notice to the inspector of awards and 
agreements of every agreement made with a worker under sub clause ( d) of this 
clause . 

(f) It shall be the duty of the employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which the wage is fixed. 

SETTLEMENT OF DISPUTES 
16 . (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this agreement, or either 
of them, including a dispute on -
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(i) The interpretation of this agreement; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this agreement and not specifically and clearly disposed of by the 
terms of this agreement. 

(b) Either the union or the employer as parties to any such dispute may invoke 
the procedure . 

(c) The union and the employer as parties to any such dispute shall refer the 
dispute to a committee consisting of an equal number of representatives appointed 
respectively by the union and the employer together with a chairman who shall 
be -

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed by 

him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either -

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause , the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any party of that decision. The appellant shall -

(i) Within 14 days after the date on which the decision of the committee has 
been made known to it, give to the other party written notice of its 
intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given , lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that -

(i) No worker employed by the employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute : 

(ii) While the provisions of this clause are being observed, the employer shall 
not, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause is inserted pursuant to section 115 of the Industrial 
Relations Act 1973 .) 

SETTLEMENT OF PERSONAL GRIEVANCES 
17. (a) For the purposes of the clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

(b) Any worker who considers that he has grounds for a personal grievance shall 
have the right to submit his grievance in accordance with this procedure. 

(c) As soon as practicable after a personal grievance arises , the worker shall 
submit the grievance to his immediate supervisor, affording him an opportunity to 
remedy the cause of the grievance, the intent being that it is desirable, if the 
circumstances permit it, to settle the grievance rapidly and as near as possible to 
the point of origin. 

9 



6052 

(d) Where any such attempt at settlement has failed, or wher~ the grievance is of 
such a nature that a direct discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall notify the secretary or a duly 
authorised representative of his union , who, if he considers that there is some 
substance in the personal grievance , shall forthwith take the matter up with the 
employer or his representative. 

(e) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement setting out 
all the facts relied on. The statement shall establish the nature of the worker's 
grievance, and of the issues, for all subsequent consideration of the case. 

(f) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated respectively 
by the union and the employer, with or without a chairman as the parties may 
decide. 

(g) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation. 

(h) If the matter is not settled by the grievance committee, it shall be referred to 
the Industrial Court. 

(i) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by both. 

G) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision or award 
by way of a final settlement which shall be binding on the parties. 

(k) It shall be the duty of each party to the settlement or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore provided 
and to abstain from any action that might impede the effective functioning of the 
procedures. 

(I) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen - • 

(i) No worker employed by the employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute: 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, the employer shall not, by reason of the 
dispute, .dismiss any worker directly involvP.d in the dispute. 

(m) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(n) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision, or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him: 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him: 

(iii) The payment to him of compensation by the employer. 

RIGHT OF ENTRY 
I 8. The secretary or other authorised representative of the local union of 

workers concerned shall, with the consent of the employer (which consent shall 
not be unreasonably withheld) be entitled to enter at all reasonable times upon the 
premises or works and there interview any workers, but not so as to interfere 
unreasonably with the employer's business. The employer shall give recognition to 
any worker who is appointed shop steward in the establishment in which he is 
employed. 
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SCOPE OF AGREEMENT 
19. This voluntary collective agreement shall apply to the parties named herein. 

TERM OF AGREEMENT 
20. This agreement, insofar as the rates of wages, and other conditions (with the 

exception of annual leave) are concerned, shall be deemed to have come into force 
on 1st July 1974, and this shall continue in force until 31st July 1976. However 
the new "all-in" salaries of patrolmen under clause 1 (a) shall take effect from 7th 
July 1975. 

In witness thereof the parties have executed these presents: 
The common seal of the Christchurch Drainage Board was affixed hereto in the 

presence of: 
M. R. Carter, Chairman. 

M. J. Horne, Secretary. 
The common seal of the New Zealand Engineering, Coachbuilding, Aircraft, 

Motor and Related Trades Industrial Union of Workers was affixed hereto in the 
presence of: 

G. W. Trott, President. 
R . Todd, Secretary Treasurer. 

ADDENDUM 
The rates of remuneration mentioned in the agreement ( except those allowances 

specified in Regulation 36 of the Wage Adjustment Regulations 1974) are subject 
to the provisions of the Cost of Living Adjustment from and including 15th 
January 197 5. 

MEMORANDUM 
The terms of voluntary settlement were accompanied by applications pursuant 

to Regulations 7 and 16B of the Wage Adjustment Regulations 1974. In registering 
the settlement, the Commission sustains the application under Regulations 7 and 
16B. 

The service bonus scale (clause 1 (f)) was amended upon the direction of the 
Commission. 

The rates of remuneration prescribed by this collective agreement are to be 
increased by the application of the 4 percent cost of living order that was effective 
from 15 January 1975 pursuant to the Wage Adjustment Regulations 1974. This 
increase is excluded from such portion of the weekly remuneration of the workers 
affected as exceeds $75. 

With effect from the 9th of July 1975 the rates of remuneration are to be 
further increased in the manner and to the extent prescribed by the second cost of 
living adjustment made pursuant to Regulation 3 of the Wage Adjustment 
Regulations 1974, Amendment No. 4 dated the 9th of June 1975. 

(L.S.) G. 0. Whatnall, President. 

A. R. SHEARER, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1975 

68921 C-75CT 


