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Form6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the Grey
. mouth Borough Council Gas Workers Dispute of Interest, between the Canter

bury and Westland Gas Works and Related Trades Employees' Industrial Union 
of Workers, and Greymouth Borough Council. 

The Industrial Commission, having before it the terms of a voluntary settle
ment arrived at in the above-mentioned dispute of interest and submitted or noti
fied to the Commission pursuant to the provisions of section 65 of the Indust
rial Relations Act 1973, hereby registers as a collective agreement the terms, con
ditions, and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. Th2t thP. said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed and per
formed , and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Indust
rial Commission has hereto been affixed and the President of tlieTommission has 
hereunto set his hand, this 10th day of August 1977. 

(L.S.) G.O. Whatnall , President. 

Sections 65 and 66 Regulation 9 ( 4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of the Grey
mouth Borough Council Gas Workers' Dispute of Interest between the Canter
bury and Westland Gas Works and Related Trades Employees' Industrial Union 
of Workers and the Greymouth Borough Council. 

To the Registrar of the Industrial Commission. 
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above-mentioned dispute of interest arrived at by the parties pursuant to Sect
ion 65 of the Industrial Relations Act 1973, for registration by the Industrial 
Commission as a collective agreement. 

Dated at Greymouth this 2nd day of June 1977. 
Signature of Parties: 
Canterbury and Westland Gas Works and Related Trades Employees Industrial 

Union of Workers: 

Greymouth Borough Council: 

2 

R.F. Beadle, Secretary. 

B.P. Moreton, Town Clerk. 
D.H. Copeland , Councillor. 
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Terms of Voluntary Settlement Under Section 65 

GREYMOUTH BOROUGH COUNCIL GAS WORKERS' 
VOLUNTARY COLLECTIVE AGREEMENT 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLICABLE 

1. The Industry to which the Agreement applies is the manufacture and distri
bution of Gas and By-products by the Greymouth Borough Gas Department. 

HOURS OF WORK 
2. (a) Except where otherwise specified, the ordinary hours of work shall not 

exceed 40 hours, eight hours per day to be worked between 8 a.m. and 5 p.m. 
from Monday to Friday, both days inclusive. 

(b) The ordinary hours of shift workers shall not exceed five shifts of eight 
hours in any one week. Shift hours to be as follows: 

1st shift (night shift) . . ..................... 10 p.m. to 6 a.m. 
2nd shift ( day shift) ......................... 6 a.m. to 2 p.m. 
3rd shift (afternoon shift) ..................... 2 p.m. to 10 p.m. 

The normal shift will be as per agreed roster in operation at the date of the 
coming into force of this agreement provided that the above hours may be altered 
by agreement between the employer and the Union. 

CLASSIFICATION AND RATES OF WAGES 

3. The following shall be the minimum rates of wages, but nothing in this agree
ment shall prevent any worker covered hereby from performing work covered in 
an applicable award: Provided that while so engaged he shall be paid at least the 
minimum rate of wages fixed in such other award: 

(1) Wages Per Hour 

Labourer ............................... . 
Complaints Man .......................... . 
Assistant Complaints Man . ................... . 
Plant Operator ........................... . 
Relief Operator. ......................... . . 
Mains Serviceman ......................... . 
Qualified Fitter . . . ........................ . 

$ 

1.99 
2.162 
2.081 
2.147 
2.147 
2.14 

2.582 
1. (a) Relief Operators shall work under the direction of the foreman and re

lieve on shift work as required. His hours shall be as stated in Clause 2 
(a) except when required to relieve or work a shift, provided he shall 
not be required to work more than 40 hours per week. 

2. Plant Operators-Where an operator is in sole charge or in charge of other 
workers he shall be paid 60 cents per shift extra. 

3. Shift Allowance- Payment of $1.00 extra to operators on night shift (10 p.m. 
to 6 a.m.) 

4 . Penal Rates-Any work performed between 10 p.m. Friday and 10 a.m. Satur
day shall be paid for at half rates in addition to ordinary rates and any work 
performed between 10 a.m. Saturday and IO p.m. Sunday shall be paid for 
at ordinary rates in addition tn ordinary rates. 

SHIFT WORKERS 

4. (a) Men employed on shift work shall not be called upon to work two weeks 
consecutively on the same shift. but shall chan~e shifts weekly. 

3 



5326 

{b) "Week" means the period from 10 p.m. on Tuesday until 10 p.m. on the 
following Tuesday. 

( c) When shifts are worked a shift shall not exceed eight hours inclusive of meal 
times. 

( d) Except where otherwise provided, if a workman is required to work a second 
shift in any period of 24 hours he shall be paid time and a half rates for the first 
three hours and double time thereafter. 

( e) Day workers may be employed on shifts, but if a day worker is required 
to work on night shift for less than three consecutive working days he shall be paid 
at overtime rates as specified in Clause 5 hereof or as otherwise provided, but if 
required to work for more than three or more consecutive working days in any one 
week shall be classed as a shift worker for such one week. 

(f) Attendance Allowance-That an attendance allowance of $4.50 per week 
shall be paid to shift workers and relief stokers employed by the Council under this 
Clause in each week in which the worker completes his rostered work. Where sick
ness causes lost time, then provided the worker produces a medical certificate satis
factory to the Council and provided four hours notice of inability to attend work 
at the normal starting time is given to the shift foreman, a pro rata payment of the 
allowance according to the shifts worked shall be made. 

OVERTIME 
5. (a) Overtime shall be paid at time and a half for the first three hours there

after at double time. Any Sunday work shall be done at double time rates. This 
shall not apply to plant operators ordinary shifts between the hours of 10 p.m. and 
midnight Sunday. 

{b) Where a worker has completed a shift and gone home and is subsequently 
called out to work overtime he shall be paid a minimum of three hours at overtime 
rates, to include such time occupied in travelling each way between his home and 
the job. Workers called out to work on Saturdays, Sundays or Holidays shall 
receive a minimum payment of four hours at overtime rate. This shall not apply 
to complaints man called out on normal emergency calls. 

( c) Any worker who, after completing 12 hours during any day is required to 
continue or recommence work without an intervening rest break of at least eight 
hours, shall be paid overtime at double ordinary time rate for all time worked until 
he has had such rest break: Provided that where the period of work continues 
into or is recommenced on Saturday, Sunday, Anzac Day or a holiday the payment 
of such continued or recommenced work on such days shall be at treble ordinary 
time rates and provided further that, where such rest period extends into the hours 
of the workers normal working day, the employer may defer the starting time of 
the worker in which case he shall be paid ordinary time rate for the normal working 
hours not worked by him. 

( d) All overtime shall be calculated on a daily basis. 

MEAL MONEY 
6. Where a worker is called upon to work overtime later than one hour after 

his ordinary knocking off time for the day the employer shall either provide such 
worket with a meal or pay $1.13 meal money provided such worker cannot reason
ably get home for a meal, and provided further that he has not been notified of 
such overtime on the previous day. 

DIRTY WORK 
7. (a) All workers while engaged upon any of the following duties shall be paid 

94 cents per day or part of a day in addition to ordinary wages changing, easing or 
turning oxide in purifier boxes, preparing new oxide outside of purifier boxes; 
cleaning out tar or distillate tanks and wells, or removing napthalene from the same; 
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cleaning tar mains and retort house governors; dismantling or working on top of 
retort benches; dismantling and cleaning washers and scrubbers (except steaming 
and washing out) or at any work at which the worker becomes more than ordinarily 
in contact with grease or dirt. 

(b) All hands required to handle tar shall be paid 19 cents per day or part of a 
day in addition to ordinary wages. 

WET PLACES ETC. 

8. A "wet place" shall mean a place where workers are standing in water 25 
millimetres or more in depth or where water other than rain water is dripping upon 
them, but if the employer shall provide the worker with overalls or water tight 
gumboots, or both, the place shall not be deemed to be a "wet place". 

Six hours shall constitute a day's work where workers are working in "wet 
places" within the meaning of this clause "or in foul air" and shall be paid for 
as if the workers had worked eight hours. Where workers are required to work in 
gumboots they shall be paid 19 cent~ per day extra. Where workers are required 
to work in exces:;ively dusty places not normal tc, their usual employment they 
shall be paid 51 cents per day or portion of a day above their ordinary rates of 
pay: Provided that this shall not apply to workers who, under any other provisions 
of this agreement are being paid an allowance for similar conditions. 

Where workers are required to work on outside work away from the Gas Works 
they shall be paid the same allowances as are paid for similar work under the 
Greymouth Borough Council Labourers Award. 

HOT PLACES 
9. Workers while employed in any place where the temperature is 110 degrees 

fahrenheit or over shall be paid 82 cents per day or part of a day above their 
ordinary rate of pay. 

HEIGHT MONEY 

10. (a) Workers required to work from a bosun's chair or a swinging stage shall 
be paid 51 cents per day in addition to their ordinary rates of wages. 

(b) Where a worker is required to work at a height from the ground which is 
unusual to his employment and which is deemed to be dangerous he shall be paid 
51 cents per day extra except in the case of tradesmen, who shall receive such 
payment for height money if any, as may be prescribed by the relevant tradesman 
award. 

SERVICE RECOGNITION 
11. (a) Except as hereinafter provided, an allowance on the following lines shall 

be paid: 
(i) For continuous service with the same employer exceeding one year, $1 .40 

· per week; 
(ii) For continuous service with the same employer exceeding two years, a 

further $1.40 per week making $2 .80 in all. 
(iii) For continuous service with the same employer exceeding four years, 

a further $1.65 per week making $4.45 in all. 
(b) Service accrued at the date of this agreement coming into force shall qualify 

for the allowance. 
(c) The allowance shall not count in the calculation of overtime rates. 
(d) The employer shall be entitled to make a rateable deduction from the 

allowance for time lost by the worker through sickness , accident or the work
er's own default. 
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(e) Existing bonuses or above agreement payments may be replaced by the fore
going allowances. 

(f) Any worker now in receipt of a higher service allowance shall not have that 
allowance reduced by virtue of the coming into force of this agreement. 

STATUTORY HOLIDAYS 
12. (a) The following days shall be observed as statutory holidays: New Year's 

Day, 2 January, N .Z. Day, Good Friday , Easter Monday, Anzac Day, Sovereign's 
Birthday, Labour Day, Anniversary Day, Christmas Day and Boxing Day, and all 
ordinary workers shall be allowed the above holidays on full pay. 

(b) Anniversary day shall be taken on the day generally applicable to Grey
mouth. 

(c) Shift workers who are rostered for duty on any of these statutory holidays 
shall be paid double time for the time worked plus one day's pay at ordinary time 
rates of wages and shift workers whose day or days off between roster falls on 
any of these holidays shall receive a day's pay at ordinary rates of wages for any 
such day or days holiday in lieu thereof. This shall not apply to Anzac Day or N.Z. 
Day when such day falls on Saturday or Sunday. 

( d) Where any of the above days except N .Z. Day or Anzac Day fall on a non 
working day, then such holiday or holidays shall be transferred to the next working 
day or days. This shall apply only to ordinary day workers. 

(e) Should any of the above days fall in the period of a worker's annual holidays 
then such day or days shall be added to the worker's annual holidays with full pay. 

ANNUAL HOLIDAYS 
13. (a) Except as otherwise provided, every worker shall at the end of each year 

of his employment by the employer become entitled to an annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings: Provided 
that in no case shall the holiday pay be less than the worker's ordinary pay at the 
time of taking the holiday. For the purposes of calculating a worker's average 
weekly taxable earnings for the year, the employer may fix a closeoff date other 
than the anniversary date of the worker's commencement of employment. 

(b) For the purposes of this clause lump sum specie.I payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay 3hall 
be as defined in the Annual Holidays Act 1944 and its amendments. 

(c) Where a holiday is taken in more than one period, the amount payable under 
this clause shall be divided proportionately. Wnere a holiday is .11lowed wholly or 
partly in advance of the date fixed by the employer as provided in subclause (a) 
of this clause, it shall be sufficient compliance with this clause for payment to be 
assessed on the percentage formula prescribed in subclause ( d) of this clause subject 
to final adjustment and payment of any remainder after that date, provided that in 
no case shall the holiday pay be less than the worker's ordinary pay at the time 
of taking the holiday. 

( d) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts due 
to him, an amount equal to 6 per cent of his gross taxable earnings for that period 
of employment. 

(e) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944 and its amendments. 

(f) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his pre
mises are closed or the work of these workers is for any reason discontinued, and 
at the date of the commencement of any such period any such worker has not be
come entitled to an annual holiday, then the worker shall not be entitled to any 
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wages for the period of the close-down but not exceeding three weeks following 
that date, but the employer shall, before that date, pay to him in addition to all 
other amounts due to him, an amount equal to 6 per cent of his gross taxable earn
ings for the period of his employment up to that date and the next year of his 
employment shall be deemed to commence on that date. 

(g) Notwithstanding anything contained in sub-clause (a) of this clause shift 
workers shall be entitled to four weeks holiday provided that any worker em
ployed as a shift worker shall be allowed that portion of the extra week as the 
time worked bears to the full year's work of a shift worker. 

(h) Holidays may be taken in two periods as required provided the employee 
nominates before the end of September the dates on which he desires to take 
his holidays. 

BEREAVEMENT LEA VE 
14. When circumstances warrant, a worker may be granted special bereavement 

leave on ordinary pay on the death of the worker's wife, child, father, mother, 
brother or sister in New Zealand. The paid leave will normally extend from the day 
of death until the day of the funeral with such additional time, in the case of a 
funeral at a distance away, as enables the worker to return. 

LONG SERVICE LEAVE 
15. (a) A worker shall be entitled to Special Holidays as follows: 

(i) One special holiday of two weeks after the completion of 20 years and 
before the completion of 30 years of continuous service with the same 
employer. 

(ii) One special holiday of three weeeks after the completion of 30 years and 
before the completion of 40 years of continuous service with the same 
employer. 

(iii) One special holiday of five weeks after the completion of 40 years conti
nuous service with the same employer. 

(b) Should a worker have completed 30 years of continuous servic~ with the 
same employer prior to the elate of this award he shall not be entitled to the spe
cial holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 40 years of continuous servke with the same employer 
prior to the date of this award, he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall 
be paid on the basis set out in clause 13 (a) hereof, and may be taken in one or 
more periods and at such time or times as may be agreed by the employer and the 
worker. 

(d) If a worker having become entitled to a special holiday leaves his employ
ment before such holidays have been taken he shall be paid in lieu thereof. 

SICK PAYMENT 
16. Subject to the following provisions, each employee shall be entitled to 

ten working days sick leave on full pay for each completed year of service with 
the Council, such sick leave to be cumulative up to a period of 65 working days. 
A medical certificate signed by an appropriate medical officer shall be produced 
when sick leave is taken for a period of more than three consecutive working 
days. Where the period of qualifying service is less than one year , a proportionate 
number of days sick leave shall be allowed. 

CLOTHING, BOOTS ETC. 
17. The Council shall supply , at the Manager's discretion , suitable protective 

clothing, gumboots , leggings and gloves to workers whose duties require them 
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to work outdoors . Where a worker is supplied with gumboots which have pre
viously been worn by another worker the gumboots shall first be thoroughly 
disinfected by the employer in accordance with Department of Health recommend
ations prior to issue of same. Instead of providing clothing and footwear for plant 
operators, the Council shall pay an allowance calculated at the rate of $60.00 
per annum or such proportion thereof to which any operator is entitled, provided 
that the workers wear steel capped boots. 

TRA YELLING ALLOWANCE 
18. (a) Workers shall be at the place where the work is to be performed at the 

time appointed for commencing work. When the place where the work is to be 
performed is over 2.4 kilometres from the place of engagement, all fares shall 
be paid by the employer. Time reasonably occupied in travelling to and from work 
shall be allowed by the employer at ordinary time rates. No worker residing less 
than 2.4 kilometres from the place where the work is to be performed by the 
nearest convenient mode of access for foot passengers, shall be entitled to the 
allowance mentioned in this subclause. 

(b) Workers who use their own bicycle in the service of the employer shall be 
paid not less than th\! rate of 53 cents per week for pedal cycle and $1.29 for motor 
cycle. 

GENERAL CONDITIONS 

19. (a) Workers employed working continuously for eight hours on a day shift 
but who are not rotating shift workers shall be paid at the same rate of wages as 
the shift workers with whom they are working, and shall be entitled to the same 
privileges. 

(b) Payment of Wages-Except where mutually arranged, all wages shall be 
paid not later than Thursday, of each fortnight, during working hours. 

(c) Workers employed in tunnels or in any places where they are in contact 
with gas, smoke, fumes, dust shall be supplied with efficient respirators. 

( d) The employer shall supply at each works wfficient and efficient tools and 
equipment including respirators, and first aid outfits, to be kept in a convenient 
and accessible place. 

(e) Men engaged in laying and cutting live mains shall be supplied with effi
cient respirators which shall form part of the equipment. 

(f) All gasworks buildings where men are required to perform work shall be 
adequately ventilated so as to protect the health and ensure the safety of the 
workers. 

(g) Suitable heating appliance shall be provided at the works for workers re
quiring to heat their food. 

(h) During the time that any portion of the plant may be closed down tempo
rarily workers usually employed on that portion of the plant shall be found 
employment in other Departments. 

(i) Workers shall be allowed 10 minutes "smoke-oh" morning and afternoon. 
(j) New engaged operators shall be given every facility for adequate training 

before being put into solo shift operations. 
(k) Workers operating Jackhammers, Mechanical Rammers or Compressors 

shall receive 7 cents an hour extra. 

ACCOMMODATION 
20. (a) The employer bound by this agreement shall provide and maintain at 

their works, to the satisfaction of the Inspector of Factories, sanitary arrange
ments and accommodation to enable workers to take meals and change their 
clothing, and also provide lockers for the safe keeping of the worker's clothing 
and make provisions for hot and cold shower baths. The present practice of keep
ing accommodation clean, shall continue. 
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(b) Where reasonably necessary, the employers shall provide sanitary conven
iences for the accommodation and for the reasonable comfort of outside workers. 

TOOLS 
21. The employer shall provide each worker with such tools as he may require 

over and above his ordinary trade equipment. All tools supplied shall be kept in 
good repair to the satisfaction of the Manager. 

TERMINATION OF EMPLOYMENT 
22. (a) Except in the case of workers employed for one week or less, not less 

than one week's notice shall be given on either side of the intention to terminate 
the employment of any workers, but this shall not prevent any employer from 
dismissing a worker summarily for misconduct and such worker shall be paid 
only the wages due at the time of his dismissal. 

(b) Where required notice is not given, the worker or employer shall forfeit 
a day's pay for each day not worked. 

(c) On termination of employment, all moneys due to a worker shall be paid 
forthwith. 

( d) Notice of ternunation of employment shall not be given during the currency 
of the annual holidays. 

DISPUTES 
23. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman or shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but ifthe members of the committee ( other than the Chairman) 
are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (t) of this clause, 
the decision of the committee shall be binding on the parties to the dispute. 

(t) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written notice 
of his intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given lodge 
with the Registrar of the Industrial Court a written notice of appeal; 
and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 
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(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
Section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
24. (a) "Personal grievance" means any grievance that a worker may have 

against his employer because of a claim that he has been unjustifiably dismissed· 
or that other action by the employer (not being an action of a kind applicable 
generally to workers of the same class employed by the employer) affects his 
employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Nothing in the standard procedure shall be constructed to prevent the 
worker from first directly approaching his employer or his employer's 
mlnager about his personal grievance, the intent being that it is desirable 
if the circumstances permit it, fur the worker to do so; 

(ii) As soon as practicable after the personal grievance arises, the worker 
shall notify the branch secretary or a duly authorised representative of 
his union, who, if he considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the employer or his 
representative; 

(iii) If the matter is not settled by those means; it shall be referred: 
(a) To the tribunal or body specified in the instrument governing the 

worker's conditions of employment, if that instrument so provides; 
or; 

(b) If that instrument does not provide for reference to any such tribu
nal or body, to an independent arbitrator mutually agreed upon by 
the parties. 

(iv) If the matter is to be so referred to an independent arbitrator, and the 
parties cannot agree on an arbitrator, the Minister shall appoint one; 

(v) The reference may be made by the employer or his representative, or 
by the worker's union or its representative, or by both; 

(vi) The tribunal or body or arbitrator to whom the matter is referred may, 
after inquiring fully into the matter and considering all representations 
made by or on behalf of the parties, make a decision or award by way of 
a final settlement which shall be binding on all parties; 

(vii) Subject to the provisions of this subclause and of any provisions in that 
behalf in the instrument governing the worker's conditions of employ
ment, the tribunal or body or aribtrator may regulate its or his own 
procedure. 

(c) In the case of an alleged unjustified dismissal, any final settlement, decision 
or awa1d made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following : 

(i) The reimbursement to him of the sum equal to the whole or each part 
of the wages lost by him; 

(ii) His reinstatement in his former position or in a position not less than 
advantageous to him; 
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(iii) At the option of the worker after consultations with the duly authorised 
representative of the union, the payment to him of compensation by his 
employer. 

UNQUALIFIED PREFERENCE 
25. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within fourteen days after his engagement, or after this 
clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails io remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any workers to whom subclauses (a) and {b) 
apply, after having been notified by an officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so or that the worker having become a member of the union has 
failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 
18 years or upwards. 

UNDER RATE WORKERS 
26. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union 

-by the Local Inspector of Awards or such other person as the Court may from time 
to time appoint for that purpose; and such Inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall think fit to consider 
after hearing such evidence and argument as the Union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the Secretary of the Union requiring him to have his wage again fixed in the 
manner prescribed by this clause: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such Inspector or other person shall think fit. 

(c) Notwithstanding the foregoing it shall be competent for a worker to agree 
in writing with the President or Secretary of the Union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the Union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage to examine the permit or agreement by which such wage is fixed. 

11 
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SCOPE OF AGREEMENT 

27 . (a) The agreement shall apply only to the parties named herein. 
(b) The agreement shall apply to workers employed in Gas manufacturing and 

distributing industry by the employer party hereto, but shall not apply to any such 
worker who is employed substantially at work covered by any other existing award 
or industrial agreement and who is bound by such award or industrial agreement. 

COST OF LIVING ALLOWANCE 

28. Regulation 3 of Part I of the Wage Adjustment Regulations 1974 (Reprint 
1976/198) shall have effect according to its tenor in addition to the remuneration 
governed by this agreement. · 

TERM OF AGREEMENT 
29. This Agreement, in so far as the provisions relating to the rates of wages to 

be paid are concerned, shall be deemed to have come into force on the 19th day 
of December 1976, and so far as all other provisions of the Agreement are con
cerned, it shall come into force on the first day of June: and this Agreement shall 
continue in force until the 18th day of December 1977 or such later date as the 
Industrial Commission of New Zealand may order. 

Signed on behalf of the Greymouth Borough Council. 
D.H. Copeland, Councillor. 
B.P. Moreton, Town Clerk. 

Signed on behalf of the Canterbury and Westland Gas Works and Related Trades 
Employees' Industrial Union of Workers. 

R.F. Beadle, Secretary, Westland Branch. 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement arrived 

at by the parHes arid forwarded to the Industrial Commission for registn:ition 
pursuant to section 65 of the Industrial Relations Act 1973. 

A concomitant application lodged pursuant to Regulation 7 of the Wage Adjust
ment Regulations 1974 (Reprint 1976/198) is sustained. 

The parties' settlement for a shortened term has the Commission's consent 
pursuant to section 92(2) of the Industrial Relations Act 1973 and Regulation 9 of 
the Wage Adjustment Regulations 1974 (Reprint 1976/198). 

The provisions of this collective agreement so far as those provisions determine 
the rates of remuneration of workers governed by this collective agreement shall 
be increased to the extent and in the manner prescribed by the order of the Wage 
Hearing Tribunal made under the Wage Adjustment Regulations 1974 (Reprint 
1976/198) dated the 1st day of March 1977. 

EXPLANATORY NOTE-The order of the Wage Hearing Tribunal of 1 March 
1977 which took effect on 14 March 1977 provided: 

"1. That the provisions of all awards and collective agreements for the time 
being in force in New Zealand shall so far as those provisions determine the rates 
of remuneration of workers be amended by increasing all rates of remuneration so 
determined hy six per cent. 

"2. That for the purposes of this order the words 'for the time being in force' 
used in clause 1 hereof in relation to awards and collective agreements shall mean 
those provisions that are in force on the date on which this order takes effect. 

"3. That this order shall operate and take effect on the 14th day of March 
1977 ." 

(L.S.) G.O. Whatnall, President. 

E. C. KEATING. GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAN0 - 1977 
99173F- M 
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Published and issued by the Industrial Commission of New Zealand 

WELLINGTON, TARANAKI, CANTERBURY, AND OTAGO AND 
SOUTHLAND COOL STORE AND COLD STORE 

EMPLOYEES-DECISION OF THE INDUSTRIAL COMMISSION 

Dated 6/7/77 

In the Industrial Commission of New Zealand-In the matter of the Industrial 
Relations Act 1973; and in the matter of an application to strike out a new 
provision of the Wellington, Taranaki, Canterbury, and 0tago and Southland 
Cool Store and Cold Store Employees' Award dated 4 March 1977 between the 
New Zealand Meat Processors, Packers, Preservers, Freezing Workers and Related 
Trades Industrial Union of Workers, Applicant, and the Wellington, Taranaki, 
Canterbury, 0tago and Southland Cool Store Employees' Industrial Union of 
Workers, First Respondent, and the Co-operative Dairy Producers' Freezing Co. 
Ltd. , Wellington, and Others, Second Respondent. 

DECISION OF THE INDUSTRIAL COMMISSION 
A hearing on this application was held in Wellington on 26 May 1977. Mr. 

H.G. Duncan appeared for the New Zealand Meat Processors, Packers, 
Preservers, Freezing Workers and Related Trades Industrial Union of Work
ers along with the Secretary, Mr F.E. McNulty. Mr. Beattie appeared for the 
Cool Store employers. Mr Mansor appeared for the Wellington , Taranaki , 
Canterbury, Otago and Southland Cool and Cold Store Employees' Indust
rial Union of Workers. 

After carefully considering the evidence and the submissions of the applic
ants and respondents in this matter, the Commission has decided to refuse the 
application. 

In reaching this conclusion the Commission has had to wrestle with these 
considerations: 

(1) Clause 1 of the Award has been expanded by including meat and fish so 
that the clause reads as follows: 

'This agreement shall apply to the industry of the handling of primary 
produce, including meat and fish.fruit, or any other merchandise in connec
tion with any cool store or cold store, or any other related trade connected 
therewith." 
In its opinion in 1974, the Arbitration Court said: 

"The words 'primary produce' and 'any other merchandise' are of 
course words of wide embracement and would include meat though it may 
be commented that the word 'meat' is not specifically mentioned." 
The opinion of the Court is now recognised in the Award by the parties in 

the sense that the words underlined were inserted not to add anything new 
but in acceptance of that opinion. The Commission regards this as an 
important consideration. 

(2) In the light of the Court's opinion, it could be argued thats. 82 (5) of the 
Industrial Relations Act 1973 is not strictly speaking available to the applicant 
because the provision is not really a "new" provision. The previous wording 
was already of such wide embracement as to include meat and fish. 

(3) The membership rule of the New Zealand Meat Processors, Packers, 
Preservers, Freezing Workers and Related Trades Employees' Industrial 
Union of Workers in rule c (iii) includes for the Canterbury and Otago and 
Southland Industrial Districts a meat cool store worker and in a parenthetical 
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definition refers to a cool store in terms of "exclusive or principal use" and 
goes on to define "principally" by reference to storage during a calendar year 
on a weight basis. The Commission would find the definition difficult to 
administer because it would not be known until the end of a calendar year 
where the balance lay, and it would seem (for example) an unsettling formula 
for last year's storage to be used at the basis of the next year's union 
affiliation. 

( 4) Mr Beattie for the second respondent has introduced the interesting 
argument that the rules of the Meat Processors, Packers, Preservers, Freezing 
Workers Union refer only to cool stores which although not defined in the 
rules themselves, are, in practice, stores where the temperature is maintained 
at levels above freezing point, whereas a cold store operates below zero. 
Evidence was brought to show that meat products are stored in cold stores, 
rather than cool stores. Mr Duncan's reply to Mr. Beattie's written submis
sion on the point has also been studied by the Commission. 

The term "cool stores' may however also be of wide embracement and the 
Commission makes no concluded pronouncement on the technical considera
tions of temperature. Nevertheless, for the reasons stated in this and the 
foregoing paragraph, the rules of the applicant union appear to be unsatisfac
tory. 

Dated at Wellington this 6th day of July 1977. 
(L.S.) G.O. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1977 
97354A - M 


