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UNDER THE INDUSTRIAL RELATIONS ACT 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the Lyttel
ton Harbour Board Container Tenninal Quayside Portainer Crane Drivers Dis
pute of Interest between the Lyttelton Harbour Board and the New Zealand 
Harbour Boards Employees Industrial Union of Workers. 
The Industrial Commission, having before it the terms of a voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and pro
visions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and per
formed, and shall not do anything in contravention of this collec tive agreement but 
shall in all respects abide by and perform it. 

In witness of the registration of th.is collective agreement the seal of the Indust
rial Commission has hereto been affixed and the President of the Commissior, has 
hereunto set his hand, this 19th day of August 1977. 

(LS.) G.O. Whatnall, President. 

Form 5 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 
In the matter of the Industrial Relations Act 1973; and in the matter of the condit

ions of employment for Charge Hands and Quayside Portainer Crane Drivers em
ployed whilst crane on hire in the Lyttelton Harbour Board Container Terminal 
at Lyttelton dispute of interest between the Lyttelton Branch of the New Zeal
and Harbour Boards Induetrial Union of Workers and the Lyttelton Harbour 
Board. 

To the Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement to 

the above-mentioned dispute of interest arrived at by the parties pursuant to sec
tion 65 of the Industrial Relations Act 1973 for registration by the Industrial Com
mission as a collective agreement. 

Dated at Lyttelton this 14th day of July 1977. 
Signatures of Parties: 

W.E. Wildey, Assessor for the Lyttelton Branch of the New Zealand 
Harbour Boards Industrial Union of Workers . 

. l.S. Moon, Assessor for the Lyttelton Harbour Board. 
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LYTTELTON HARBOUR BOARD 
CONTAINER TERMINAL AGREEMENT 

CONDITIONS APPLICABLE TO OPERATIONS CHARGE HANDS & 
QUAYSIDE PORT AINER CRANE DRIVERS 

EMPLOYED WHILST CRANE ON HIRE 

L YTTELTON HARBOUR BOARD - CONTAINER TERMINAL QUAYSIDE 
PORT AINER CRANE DRIVERS' REGISTERED VOLUNTARY AGREEMENT 

This Voluntary Agreement made in pursuance of the Industrial Relations Act, 
1973 this 8th day of July 1977 between the Lyttelton Harbour Board of the one 
part, and the Lyttelton Branch of the N.Z. Harbour Boards Employees Industrial 
Union of Workers of the other part, whereby it is mutually agreed by and between 
the said parties as fol1ows: 

DEFINITIONS 
1. (a) Portainer Crane Driver - js a driver of the Board's Portainer Crane who is 

regularly employed as a qualiffod crane and plant driver in the Cargo Services Sec
tion, and who has completed a cour3e of instruction in the driving of Portainer 
Cranes to the satisfaction of the Board. 

(b) Ordinary Time Rate - means one fortieth of the weekly rate of pay pre
scribed in the Schedule of Rates for a quayside crane driver in the N.Z. Harbour 
Boards Employees Award or Collective Agreement and shall include a Portainer 
Crane rate of $12.62 per week. 

APPLICATION 
2. This Agreement shall apply to Portainer Crane Drivers whilst engaged in oper

ating the Board's Portainer Crane for loading to or unloading from Container vessels 
whilst such crane is on hire. 

MANNING 
3. There shall be one operations charge hand and two Portainer Crane D,ivers 

employed during each shift for each Quayside Portainer Crane while under hire. 
Workers shall transfer from one container vessel upon completion of unloading and 
or loading to another container ve3sel as required for the remainder of the shift for 
which they are employed. 

HOURS OF WORK 

4. (a) Work shall be done on the basis of shift work as provided herein and the 
hours prescribed in the Shifts shall be the full hours worked. This means that any 
changing, washing, or travelling shall be undertaken in the workers own time outside 
the shift hours prescribed. 

(b) Shift hours shall be as follows: 
Monday to Friday 

1st shift 7.00 a.m. to 2.30 p.m. 
2nd shift 2.30 p.m. to 10.00 p.m. 
3rd shift 10.00 p.m. to 4.00 a.m. 

Saturdays 
1st shift 7.00 a.m. to 2.00 p.m. 
~nd shift 1.00 p.m. to 9.00 p.m. 
3rd shift 9.00 p.m. to 3.00 a.m. 

Sundays and All Holidays 
1st shift 8.00 a.m. to 3.00 p.m. 
2nd shift 3.00 p.m. to 10.0Q p.m. 
3rd shift I 0.00 p.m. to 4.00 a.m. 
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PAYMENT FOR SHIFTS 
5. (a) The payment for shifts and the conditions thereof shall be deemed to re

late to the day upon which the shift commences. 
(b) Monday to Friday: 

1st and 2nd Shifts 
Payment shall be computed at the rate of 8 hours at ordinary time rates 
plus 8 hours at double ordinary time rate, and the whole divided by two. 
This quotient shall be the payment for each shift. 

3rd Shift 
Payment shall be computed at the rate of 7 hours at treble the ordinary 
time rate. 

(c) Saturdays and Statutory Holidays (Except Christmas Day, Good Friday, 
Anzac Day). 

1st and 2nd shifts 
Payment shall be computed at the rate of 3 hours at ordinary time and one 
half rate plus 5 hours at double ordinary rate, 3 hours at one and half 
times the premium rate of 60.23 cents per hour, 5 hours at double the 
premium rate of 60.23 cents per hour, 7 hours at treble ordinary time rate, 
6 hours at treble the premium rate of 60.23 cents per hour. This whole 
added together, to be divided by two and the quotient shall be the pay
ment for each shift. 

3rd Shift 
Payment shall be computed at the rate of 7 hours at treble the ordinary 
time rate plus 7 hours at treble the premium rate of 60.23 cents per hour. 

(d) Sundays and Christmas Day, Good Friday and Anzac Day 
I st and 2nd Shifts 

Payment shall be computed at the rate of 15 hours at treble the ordinary 
time rate plus 14 hours at treble the premium rate of 60.23 cents per hour. 
This added together to be divided by two and the quotient shall be the 
payment for each shift. 

3rd Shift 
Payment shall be computed at the rate of 7 hours at treble the ordinary 
time rate plus 7 hours at treble the premium rate of 60.23 cents per hour. 

(e) The provision of the Award Weekly Wage and the hours of work shall not 
apply to a worker during the period he is allocated to shift work. 

NOTIFICATION 
6. (a) Orders to work shift shall be given as soon as practicable, preferably the 

previous day, but where a worker on non-shift work reports at his usual time of 
commencing and is allocated to work l st shift, he will work the balance of the shift 
hours and be paid shift conditions from its commencement. 

(b) Orders for 2nd and Jrd shifts, Monday to Friday shall be given to workers on 
normal day work not later than 4.00 p.m. on the day preceding the day on which 
the shift is required and in the case of workers who are working first shift, orders 
shall be given not later than 2 hours prior to the usual time of ceasing of that shift 
on the day preceding the day on which the shift is required. 

(c) Workers who report for normal hours of work on any day Monday to Friday 
and are allocated to commence 2nd or 3rd shift on that day, shall receive a special 
payment of half an hour at double ordinary time rate and 3½ hours at ordinary 
time rate and will not be required to continue working such nom1al hours for more 
than 1 hour from the commencement of such hours. 

(d) Orders for week-end shift work shall be given not later than 4.00 p.m. on 
Friday to workers on normal day work and in the case of workers already working 
a shift not later than 2 hours prior to the normal ceasing time of that shift. 
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OVERTIME 
7. (a) When it is necessary to order workers to commence work prior to normal 

shift hours or to work beyond the end of the shift, payment for such work shall be 
at the effective hourly shift rates provided for in thjs Agreement with a minimum 
payment of one hour. 

(b) When overtime is required to be worked after the hours provided in this 
Agreement for any shift, orders for such overtime shall be given not later than two 
hours prior to the normal ceasing time of the shift on which the worker is engaged. 

A worker in such case may: 
(i) be ordered back to work continuously for one hour past the normal fin

ishing time, in which case he shall be paid for one hour at the effective 
hourly shift rate provided for in this Agreement, or 

(ii) be ordered back for a period of three hours after the normal finishing 
time, in which case he shall take a meal break of thirty minutes and be 
paid a minimum payment of three and one half hours at the effective 
hourly shift rate provided for in this agreement plus a meal money equiv
rllent to the basic meal money prtvaili.,g in the N.Z. Harbour Boards Col
lective Agreement. 

SPECIAL PROVISIONS RELATING TO SHIFT WORK. 
8. (a) A worker who completes a period of work on second or third shift shall 

have the next working day off duty, and shall be available for work on the next suc
ceeiling day. He shall be paid for the day off duty at the rate of 8 hours ordinary 
rate of pay plus 8 hours premium rate of 60.23 cents per hour, provided however 
that should a worker be replaced for any reason except annual leave during such 
period of work, the day off specified herein shall be paid only to the replacement 
worker. 

(b) In accordance with the provisions of this agreement, in no case shall a worker 
be permitted to work more than seven consecutive days on conventional or shift 
work without a workjng day off, such workfag day to be taken immediately follow
ing the maximum permissible consecutive work period. He shall be paid for the day 
off duty at the rate of 8 hours ordinary rate of pay plus 8 hours premium rate of 
60.23 cents per hour. 

(c) The provisions of this clause are in consideration of the intermittent shift re
quirements for crane drivers. 

MEAL BREAKS 
9. Each worker shall be allowed one haJfhourmeal break in the first and second 

shifts without deduction from pay. Each worker shall be allowed one 40 minute 
meal break in the Third Shift without deduction from pay. It is a condition of this 
Agreement that meaJ breaks will be staggered to provide continuous work as and 
when required by the employer. The meal break shall generally be taken in the 
middle period of the shift but this may be varied by arrangement between the 
Union and the employer to suit local requirements, but in no case shall a worker be 
required to work more than 5 hours without a meal break. 

REST PERIOD 
10. Two rest periods of 15 minutes each shall be allowed in each first and second 

shift work period. These rest periods shall be staggered to provide continuous work 
as and when required by the employer and shall commence and end in the crane 
control cabin. 

MEAL MONEY 

. 1 _1. A basic meal money equal to the sum payable as a basic meal money prevail
mg m the N.Z. Harbour Boards Employees Collective Agreement shall be paid to 
each worker for each shift worked. 
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In consideration of the reduced periods for meal breaks provided in this Agree
ment and the fact the cafeterial and/or restaurant facilities are not available, a 
special surcharge of 45 cents shall be paid in respect of each shift worked Monday 
to Friday. In respect of all shifts worked on Saturdays, Sundays and holidays, the 
surcharge shall be 80 cents. 

BONUS 
12. In consideration that chargehands and drivers while engaged on Portainer 

Cranes under hire will not participate in any benefits accrued in the cargo bonus 
pool a flat sum payment of $1.20 shall be distributed equally to cargo service staff 
directly involved in the Portainer operation for each hour that they are so em
ployed. 

ALL WEATHER ALLOWANCE 
13. Work shall continue in wet or windy weather, subject to the workers safety 

not being endangered. In consideration of the foregoing, each worker shall be paid 
an additional flat rate payment of 12.667 cents per hour for the full period of the 
shift. 

DIRT ALLOWANCE 
14. An additional flat rate payment of 13.905 cents per hour shall be paid for 

the full period of the shift. This payment shall be deemed to cover all circumstances 
and conditions, however or wherever arisirn?. and is made in lieu of other dirt rate 
payments. 

CRANE OPERATIONAL ALLOWANCE 
15. In consideration of the provisions of the Agreement the purpose of which is 

to promote the rate of ship tum-round and the flow of cargo through the Terminal 
complex by efficient and continuous work, each worker shall be paid a flat rate 
payment of $1.00 per hour for the full hours of the shift. 

TRANSPORT ALLOWANCE 
16. A Transpo~t Allowance of $6.00 shall be paid to Quayside Portaine~-Crane 

Drivers who work shift on a Saturday, Sunday or Holiday or on any second or 
third shift, but shall not apply where the Board provides transport. 

ANNUAL LEA VE 
17.(a) Workers shall after the completion of each year of service be entitled to 

three weeks holiday. 
(b) Any worker who has been continuously employed shall at the end of the 

third year and each subsequent year of employment, be entitled to four weeks 
holiday in lieu of the holidays provided in Clause 17 (a). 

(c) Provided further that any worker after the completion of each year of service 
who has been employed on regular or intermittent rostered shifts shall at the due 
anniversary date for Annual leave be entitled to a corresponding proportion of 1 
extra week's leave. 

SPECIAL AND STATUTORY HOLIDAYS 
18. Except as otherwise provided herein, all special and Statutory holidays shall 

be allowed and paid for in accordance with the provisions of the N.Z. Harbour 
Boards Employees Collective Agreement currently in force, and in addition , any 
work performed on these holidays shall be paid for at the rate prescribed herein. 

GENERAL WAGE ORDERS AND COST OF LIVING ORDERS 
19. Such orders shall have application to this Agreement according to their 

tenor. 

6 



5425 

MATTERS NOT PROVJDED FOR 
20. Unless otherwise prescribed herein the terms and conditions of the N .z. Har

bour Boards' Employees Collective Agreement currently in force, shall apply. 

DISPUTES PROCEDURE 
21. The essence of this Agreement being that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this Agreement, or any of them, as to any matter whatsoever 
arising out of the Agreement or if any dispute or difference shall arise between the 
parties, or any of them, in connection with any matter relevant to but not dealt 
with in the Agreement, every such dispute or difference shall be referred to a 
Committee composed of three representatives of the employers and three repres
entatives of the local branch of the Workers Union. 
If no settlement is arrived at, the dispute shall be referred to a National Disputes 
Committee composed of three representatives of the employers and three repres
entatives of the Workers Union together with an independent Chairman to be 
mutually agreed upon or in default of agreement to be appointed by the Conciliator 
for the district. The decision of the majority of the members of the Committee 
(excluding the Chairman) ~hall be the decision of the Committee: provided however 
that if the members of the Committc,~ are unable to reach a decision the Chainnan 
shall either decide the matter himself or refer the dispute to the Industrial Court. 
Any party to the dispute shall have the right to appeal to the Industrial Court 
against a decision of any such Committee or of the Chairman upon giving the other 
side written notice of such appeal within 14 days after such decision has been made 
known to the party desirous of appealing. Subject to the right of appeal all 
decisions of the disputes Committee or the Chairman of the National Disputes 
Committee shall be binding on both the parties. The proceedings and records of the 
local Disputes Committee and of the National Disputes Committee shall be priv
ileged. 

UNQUALIFIED PREFERENCE 
22. {a) Members of the New Zealand Harbour Boards Employees Industrial 

Union of Workers shatl have preference of employment for all work covered by this 
Agreement and any adult person engaged or employed in any position or Employ
ment subject to this Agreement by my employer bound by this Agreement shall, if 
he is not already a member of a Union of Workers bound by this Agreement, 
become a member of such Union within 14 days after his engagement, or after this 
Clause comes into force, as the case may require. 

{b) Subject to sub-clause (a) hereof every adult person so engaged or employed, 
shall remain a member of a Union of Workers bound by this Agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obJiged under sub-clause (a) hereof to become a member of a 
Union who fails to become a member as required by that sub-clause after being re
quested to do so by an officer or authorised representative of the Union, and every 
worker who fails to remain a member of a Union in accordance with sub-clause {b) 
hereof commits a breach of this Agreement. 

(d) Every employer bound by this Agreement commits a breach of this Agree
ment if he continues to employ any worker to whom sub-clause (a) and {b) apply , 
after having been notified by any officer or authorised representative of the Union 
that the worker has been requested to become a member of the Union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. 
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(e) For the purposes of this Clause "Adult person" means a person of the age of 
18 years or upwards or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE - Attention is drawn to Section 104 of the Industrial Rel2tions Act 
which gives the workers the right to join the Union). · 

TERM OF AGREEMENT 
23. Subject to the approval of the Industrial Commission of New Zealand, this 

Agreement shall be deemed to have come in to force on 8 July 1977 and shall re
main in force for a period of twelve months and thereafter until it is revoked by a 
succeeding Agreement, provided that in the event of changed circumstances either 
party may seek a review of the conditions contained herein. 

On behalf of the Lyttelton Branch of the New Zealand Harbour Boards Indust
rial Union of Workers. 

W.E. Wildey. 
On behalf of the Lyttelton Harbour Board. 

J.S. Moon. 

MEMORANDUM 

Associated with the terms of settlement submitted for registration was an appli
cation pursuant to Regulation 4A of the Wage Adjustment Regulations 1974 
(Reprint 1976/ 198). Consent is accordingly given for the purposes of the Regula
tions. 

(L.S.) G.O. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1977 
99801F-M 


