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CHRISTCHURCH GAS, COAL, AND COKE COMPANY LIMITED 
EMPLOYEES-AW ARD. 

In the Industrial Commission of New Zealand-In the matter of the Indust
rial Relations Act 1973; and in the matter of the Christchurch Gas, Coal, 
and Coke Company Limited Employees Dispute of Interest between the 
Canterbury and Westland Gas Works and Related Trades Employees 
Industrial Union of Workers and the under-mentioned: 

Christchurch Gas, Coal , and Coke Company Limited, Cathedral Square , 
Christchurch. 

The Industrial Commission, having before it the terms of a conciliated 
settlement arrived at in the above-mentioned dispute of interest and notified 
to the Commission pursuant to the provisions of section 82 of the Industrial 
Relations Act 1973, hereby registers as a collective agreement the terms , 
conditions, and provisions set out in the schedule hereto, and orders: 

1. That the said terms, conditions and provisions shall be binding on the 
parties hereto; and 

2. That the said parties ~hall respectively do, observe , and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contraventio.1 of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registrati0n of this collective agreement the seal of the 
Industrial Commission has hereto been affixed , and the President of the 
Commission has hereunto set his hand, this 15th day of July 1977. 

(L.S.) 

Clause 
Number Title 

G .O . Whatnall, President. 
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26-Cost of Living Allowance 
27-Scope and Application of Agreement 
28-Term of Agreement 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. The industry to which this agreement applies is the manufacture, sale, 

and distribution of gas and by-products as carried on by the Christchurch Gas, 
Coal, and Coke Company Limited. 

HOURS OF WORK 
2.(a) Yardmen-The hours of work for yardmen shall not exceed 40 per 

week exclusive of overtime: Provided that any of such workers may be 
employed on Saturdays in bunkering and/or trimming coal or in handling 
coal, coke, or ashes for any four-hour period between 6 a.m. and noon at time 
and a half rates for the first three hours and double time thereafter. Such men 
shall be paid at least four hours at ordinary rate if called out on Saturday 
mornings. 

(b) All other workers-The hours of work for all other workers including 
maintenance men and shift men shall be 40 per week, exclusive of overtime. 

(c) For 40-hour workers, other than shift workers, the daily hours shall be 
between 7.30 a.m. and 5 p.m. on each of the days of the week from Monday 
to Friday, both days inclusive. 

(d) Shift work-The ordinary hours for shift workers shall be as follows: A 
week's work shall consist of five shifts not exceeding eight hours each. 
Workers shall change shifts, as may be mutually arranged, so that no worker 
shall average more than 20 shifts in the period of 28 days. 

( e) When a worker other than a shift worker is required to work during his 
normal meal period he shall be paid at the rate of time and a half for any time 
so worked. 

(f) Any shift worker required to work on his day off shall be paid overtim~ 
rates for the specific day so worked. 

CLASSIFICATION AND RA TES OF WAGES 
3. (a) The following shall be the minimum rates of wages: 

(i) Charging and pushing machine operators, stokers, retort patchers and 
scurf er, pipe-jumpers, vertical retort stokers, coke transporter 
men, oil plant operators, water gas operators and valvesmen, 
ammonia plant, tar plant operators; and fire cleaners regularly 
employed on shift work or day work shall be paid 242 cents per 
hour per shift. 

(ii) An attendance allowance of $3.72 per week shall be paid to shift 
workers employed by the Company under this clause in each week 
in which the worker completes his rostered work. Where sickness 
causes lost time , then provided the worker produces a medical 
certificate satisfactory to the Company and provided four hours· 
notice of inability to attend work at the normal starting time is 
given to the shift foreman, a pro rata payment of the allowance 
according to the shifts worked. shall be made. Where shifts 
outside the roster are worked an allowance of 75 cents per 
additional shift worked shall be paid. 

(b) Day workers-The following classes of workers shall be paid the rates 
prescribed in any award or collective agreement for the time being in force 
covering such workers, but if not covered they shall be paid the rates 
hereinafter mentioned : 
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(i) Tinsmiths, sheetmetal workers,meter repairers
' where soldering has to be done to meters, 
electricians-

Indentured 
U ninden tured 

Provided that trainee meter repairers may be 
employed as follows: 

First three months' probationary period 
Three months to one year 
One year to two years 
Two years to three years ... 
Three years to four years 
Thereafter 

(ii) Main-laying ganger 
(iii) Service layers and main layers

Grade 1 
Grade 2 

Grade 2-A worker appoinicd to this grade by 
the employer shall have completed a 12 month 
period as a trainee or equivalent service or 
training and shall be competent to lay mains 
and services using all types of pipe material and 
to make joints using threaded connections, 
socket and spigot with poured lead, bolted and 
screwed gland, and compression connections. 
Grade 1-A worker appointed to this grade by 
the employer in addition to the requirements of 
Grade 2 shall be competent to carry out perma
nent repairs and connections on live mains and 
services operating at low pressure. This 
includes the ability to ust low pressure stopping 
gear. 

The worker shall also be competent to cnrry 
out emergency temporary repairs to mains and 
services operating at medium and high 
pressure. 

(iv) Head storemen, men employed chipping, cleaning , 
painting and/or spraying steel and iron structure 
and maintenance men 

(v) Stove-:neter and other shopmen reconditioning 
stoves, and assembling and handling new stoves 
and appliances and reconditioning second-hand 
stoves 

(vi) Bottle gas station attendants and complaints men 
who are holders of a current Gasfitters' Licence 
under section 13 of the Plumbers and Gasfitters 
Act 1964 ... 

(vii) Complaints men , other ... 
(viii) Showroom attendants, first 12 months 

(ix) Showroom attendants , thereafter 
(x) Salesmen 

(xi) Meter readers ... 
(xii) By-products operators, and operator of tar-distilling 

plant on day work ... 
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Per Hour 
cents 

265.1 
259.7 

227 
233.5 
240 
246.5 
253 
259.7 
260 

246 
236 

236 

232 

259.7 
257 .2 
227 
242 
256.2 
232 

232 
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Per Hour 
cents 

(xiii) Coal workers .. . 232 
(xiv) Laboratory assistants-

First assistant . . . 219 
Second assistant 212 

(xv) Other workers 227 
(xvi) Workers required to fill an emergency vacancy in the 

retort house shall be paid 72 cents extra for the 
first shift, but this shall not apply to regular 
relieving workers . 

(xvii) Workers who are employed welding shall be paid 32 
cents per day or part of a day extra. 

(xviii) Work defined as " plumbing work" in the New 
Zealand Plumbers and Gasfitters Agreement 
shall be paid for at the rates provided in that 
agreement. 

(xix) Motor drivers not covered by another award or 
agreement, and motor drivers who are employed 
in connection with maintenance and servicing 
work shall be paid the rates provided in t~e New 
Zealand General Drivers Collective Agreement 
for the time being in force. 

(xx) Foremen and shift superintendents in charge of 
depots may be paid a flat rate to be mutually 
arranged between the foremen, the secretary of 
the union, and the manager of the works, and 
shall not otherwise be subject to the provisions of 
this agreement except as to the provisions of 
clauses 13 and 23 of this agreement. 

(xxi) In works where fire cleaners are not regularly 
employed to clean fires each day or shift and yard 
hands or other workers are employed to perform 
this work, they shall be paid while fire cleaning at 
the fire cleaner's rate : Provided that a minimum 
of five hours shall be paid for on each day when 
casual fire cleaners are called upon to perform 
this work. 

(xxii) Workers other than tradesmen employed on trades
men's work shall be paid the tradesmen's rates 
specified in paragraph (i) of this subclause. 

(xxiii) No worker shall have his present rate of wages 
reduced by the coming into force of this agree
ment. 

SERVICE BONUS 
4. The following service bonus shall be payable: 

Per Week 
$ 

To employees who have completed one year's continuous service 
with the company 2.54 

The above rate is not to be cumulative or taken into account in computing 
overtime or penal rates . 
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For the purposes of this clause, continuous service with the company prior 
to the coming into force of this agreement shall be counted. 

SICK LEAVE 
5. (a) After one year 's continuous service with the employer , employees 

shall be entitled to one week of sick pay at ordinary rates. They shall also 
become entitled to one week of sick pay at ordinary rates and three weeks of 
sick pay at the rate of $17 per week on completion of each additional year of 
service, with a maximum accrual at any one time of three weeks' ordinary 
rates and nine weeks at the rate of $17 per week. 

(b) Every employee claiming sick pay is to produce a medical certificate 
and each employer shall have the right to have any claimant examined by a 
~octor nominated by the employer. · 

( c) Sick pay shall be computed at ordinary rates for a 40 hour week, 
exclusive of penal and overtime rates. 

( d) The employer shall deduct the number of days of sick pay paid to an 
employee from the total number to which he is entitled in order to determiue 
the number of days due to him in the event of his falling sick. 

( e) No cash payment shall be made to any worker leaving or being 
dismissed from the service of the employer in respect of any sick pay 
entitlement at the date of such dismissal or leaving. 

(f) Any employee absent from work through sickness shall notify the 
employer as soon as possible. 

(g) For the purpose of this clause, service with the employer prior to 11 July 
1963 shall not be counted. 

OVERTIME 
6.(a) All time worked outside of or in excess of the hours mentioned in 

clause 2 of this agreement shall be considered overtime and shall be paid for 
at the rate of time and a half for the first three hours and thereafter at double 
time rates. All overtime shall be calculated on a daily basis. 

(b) Workers, other than shift workers, who are called upon to work on 
Sunday shall be paid a minimum of four hours at double time rates. For 
complaints men the minimum shall be :me hour. When required to work in an 
emergency through the night and into the following day the worker shall 
continue to receive overtime rates until he has had at least an eight-hour 
break: Provic!ed that all time worked after 10 p.m. and before 6 a.m. shall be 
paid for at double time rates. 

(c) Shift Workers-Saturday, Sunday, and Holiday Pay- Each shift 
worker working on Sunday or on the holidays mentioned in clause 12 of this 
agreement , or between noon and midnight on Saturday shall be paid double 
time rates for all time so worked. Each shift worker working between 
midnight Friday and noon on Saturday shall be paid at the rate of time and a 
half for all time so worked. 

(d) Except for the purpose of changing shifts, all time worked in excess of 
the hours pre·scribed in clause 2 of this agreement shall be paid for at the rate 
of time and a half for the first three hours and thereafter at double time rates. 

( e) The.re shall be an equal distribution of overtime among the employees 
as far as practicable. 

(f) Any casual or part-time shift worker who has worked in excess of 40 hours in 
any one week shall be entitled to payment for overtime at the rate applicable 
to the class of work on which the overtime was worked. 

(g) Any worker required to commence work after the cessation of public 
wheeled traffic or before the ordinary time of starting such traffic and any 
worker who may work continuously until after the cessation of public wheeled 
traffic and cease work before the ordinary time of starting such traffic, shall 
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be paid for time occupied in travelling to or from his home computed on three 
miles per hour at ordinary rates of pay, commencing at one mile and with a 
maximum of three miles. 

If a conveyance is provided for the worker by his employer , he shall not be 
entitled to payment for travelling time. 

For the purpose of this agreement, ·'public wheeled traffic" shall mean 
trams, buses, trains, or ferries ordinarily used by workers in travelling to and 
from their work. 

MEAL MONEY 
7. The employer shall allow meal money at the rate of $1.50 per meal when 

workers are called upon to work overtime after 6 p.m. unless such workers 
are supplied with a meal by the employer or can reasonably get home for a 
meal and return to work in one hour or such time as may be agreed upon 
between the union and the employer . Where it is not possible for the worker 
to get a meal due to overtime brought about by an emergency, the employer 
shall provide a satisfactory meal. 

DIRTY WORK 
8.(a) Purifiers-Yard workers employed in emptying and refilling oxide in 

purifiers shall receive 80 cents per day in addition to their ordinary rate of 
pay. 

(b) Yard workers while engaged in cleaning out tar or distillate tanks, 
cleaning tar mains or in removing crude napthalene from tanks or wells shall 
be paid 80 cents per day or part of a day in addition to their ordinary wages. 

(c) Yard workers while employed filling retorts with coke, patching retort, 
cleaning retort bench flues, governor in retort houses, dismantling retorts, 
mouthpieces, and ascension pipes, assisting to clean flues in emergencies, 
dismantling and cleaning (except steaming or washing out) washers and 
scrubbers , cleaning ammonia stills shall receive 80 cents per day or part of a 
day extra. 

( d) Provided that not more than the highest rate payable under any one of 
the fo!"egoing subclauses shall be payable on any one <lay. 

( e) A yard hand employed in handling tar shall be paid 23 cents per day 
above his ordinary rate of wages. 

(f) Workers required to work over hot caustic tanks or baths shall be paid 7 
cents per hour in addition to ordinary rates whilst so employed. 

WET PLACES ETC. 
9. While a worker is required to work under conditions not normal to his 

usual employment in excessively dusty places or in mud and water to such an 
extent that getting dusty, muddy, or wet becomes unavoidable, he shall be 
paid 7 cents per hour above his ordinary rates of pay: Provided that this shall 
not apply to workers who, under any provisions of this agreement, are being 
paid an allowance for similar conditions. 

A '"we t place" in this clause shall mean a place where a worker has to stand 
in not less than 38mm of water; or where water, other than rain, is dripping 
on him . 

HOT PLACES 
10. Workers while employed in any place where the temperature is 36.5 

degrees Celsius or over shall be paid 8.5 cents per hour above their ordinary 
rate of pay . · 
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HEIGHT MONEY 
11.(a) W?rkers required to work from a bosun's chair or a swinging stage 

shall be paid 72 cents per day or part of a day in addition to their ordinary 
rates of wages. 
. (b) Where a worker is required to work at a height from the ground which 
1s un~sual to ~i~ employment ~nd which is deemed to be dangerous, the 
question of add1t1onal payment, 1f any, shall be dealt with in accordance with 
the provisions o~ clause 19 of this agreement except in the case of tradesmen, 
who shall receive such payment for height money, if any, as may be 
prescribed by the relevant tradesmen's award or agreement. 

HOLIDAYS 
12.(a) Workers shall be allowed the following holidays without deduction 

from pay: Christmas Day, Boxing Day, New Year's Day, and the day 
following New Year's Day, Waitangi Day, Good Friday , Easter Monday, 
Anzac Day, the birthday of the reigning Sovereign, Labour Day, and 
Anniversary Day or another day in lieu thereof to be mutually agreed upon. 

(b) Workers who are required to work on any of the days mentioned in 
subclause (a) of this clause shall be paid <loubie time rates in addition to 
ordinary rates. 

(c) (i) Should any of the holidays, except Waitangi Day or Anzac Day, fall 
on a Saturday or a Sunday, such holiday shall be observed on the next 
working day . 

(ii) Shift workers whose ordinary day off falls on one of the specified 
holidays shall be paid at ordinary rates for the day. 

ANNUAL HOLIDAYS 
13.(a) Annual holidays shall be allowed in accordance with the Annual 

Holidays Act 1944 and its amendments . 
(b )(i) A worker who has completed ten or more years ' current continuous 

service with the same employer shall be entitled to an annual holiday of four 
weeks instead of three weeks on his next anniversary. 

(ii) A worker who has not completed ten years' current continuous service 
with the same employer sha!l become entitled to an annual holiday of four 
weeks instead of three weeks on his anniversary falling on or after the 
completion of ten years' current continuous service with the same employer. 

(iii) " Anniversary" for the purpose of this subclause means the worker's 
anniversary for holiday purposes, i.e. the true anniversary of employment 
with the same employer, or, where an annual close-down has been observed, 
the worker's anniversary for holiday purposes established as a result of the 
close-down. 

(iv) The annual holidays prescribed in this subclause shall be paid on the 
basis of average taxable earnings as prescribed in the Annual Holidays Act 
1944 and its amendments. 

( v) Where a worker has become entitled in pursuance of this subclause to 
an annual holiday of four weeks, referenct; in the Annual Holidays Act to 6 
per cent in relation to payment for periods of employment less than one year 
shall be read as 8 per cent. 

(c)(i) Shift workers regularly and continuously employed on afternoon 
shifts, night shifts, three rotating shifts or alternating shifts shall, upon 
completion of 12 months' continuous service as such be entitled to one week's 
holiday per year in addition to their entitlement under subclause ( a) or (b) of 
this clause . 

(ii) Any shift worker who has been employed on qualifying shifts for less 
than 12 months shall have the additional week apportioned on the basis of 
one-twelfth for each month served on the qualifying shifts. 

8 



5711 

(iii) Where a shift worker is entitled to one week's holiday per year, in 
addition to three weeks pursuant to paragraph (i) above, reference in the 
Annual Holidays Act 1944 and its amendments to 6 per cent in relation to 
payment for periods of employment of less than one year shall read 8 per 
cent. 

( d) Where it is customary for any employer to allow the whole or any part 
of any annual holiday to his workers or to any class of his workers during the 
period in each year when his premises are closed or the work of those workers 
is for any reason discontinued,and at the date of commencement of that 
period any such worker has not become entitled to an annual holiday then the 
worker shall not be entitled to any wages for such period of closure but the 
employer shall before that date pay to him, in addition to all other amounts 
due to him , an amount equal to 6 per cent of his gross taxable earnings for the 
period of his employment up to that date and the next year of his employment 
shall be deemed to commence on that date. 

(e) At least two weeks of a worker's holiday entitlement shall be allowed in 
one period. Additional holiday entitlement under this clause may be allowed 
separately as the employer may decide, but as far as practicable in a manner 
agreed upon between the employer and the worker. 

(f) Nothing in this clause shall be construed so as to entitle the worker to 
greater than five weeks' holiday. 

GENERAL CONDITIONS 
14.(a) Upon the coming into force of this agreement, each worker shall 

continue to receive the benefit of conditions previously received by him: 
Provided that these conditions may be varied by agreement with the union to 
provide conditions not less favourable to the worker than those contained in 
this agreement. 

(b) Workers employed working continuously for eight hours on a day shift 
but who are not rotating shift workers shall be paid at the same rate of wages 
as the shift workers with whom they are working, and shall be entitled to the 
same privileges. 

( c) Any worker, other than a shift worker, employed in filling a casual 
vacancy caused through sickness or default of the abovemeP.tioned workers 
shall receive 61 cents for the first shift in addition to the wages prescribed in 
clause 3 of this agreement for shift workers. 

(d) Payment of wages-Except where mutually arranged , all wages shall be 
paid not later than Thursday of each week, during working hours . A clear 
detailed statement of wages shall be supplied to each worker with the wages 
envelope. 

( e) Pram-working-In the event of the coke conveyor breaking down or 
being put out of action for repairs, workers shall be paid double rates for such 
time as they are pram-working. Whilst pram-working every endeavour shall 
be made by the workers to keep up the manufacture of gas, but they shall not 
be required to work continuously more than 40 minutes to the hour. 

(f) Workers employed in tunnels or in any places where they are in contact 
with gas , smoke, fumes, or dust shall be supplied with efficient respirators. 

(g) The employer shall supply at each works sufficient and efficient tools 
and equipment, including respirators and first-aid outfits to be kept in a 
convenient and accessible place. 

(h) Men engaged in laying, cutting , drilling, and connecting live mains and 
services shall have available efficient respirators which shall form part of the 
equipment and shall be paid 5 cents per hour in addition to the ordinary or 
overtime rate whilst so employed. 

(i)Workers must be instructed in the use of such respirators and safety 
equipment. 
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(j) All building of gas undertakings where men are required to perform 
work shall be adequately ventilated so as to protect the health and ensure the 
safety of the workers. 

(k) A suitable heating appliance shall be provided at the gas undertakings 
for workers requiring to heat their food. 

(I) Where coke from the retorts is required to be wheeled or trucked out 
the floor of the retort house shall be level and clear of obstruction and the 
barrows or trucks in good working order. 

(m) During the time that any portion of the plant may be closed down 
temporarily, workers usually employed on that portion of the plant shall be 
found employment in other departments. This clause shall not apply in the 
case of a general cessation of the production of gas. 

(n) At all works each shift shall be a continuous eight hours. 
( o) The leading stoker or shift superintendent shall have charge of an 

emergency kit. 
(p) Each regular fire cleaner shall if necessary be provided with a pair of 

gumboots. 
( q) Suitable gloves shall be supplied to retort house workers and boiler

men. Rubber gloves shall be supplied to workers handling caustic. 
(r) Where the wearing of overalls by workers is necessary, such overalls 

shall be supplied by the employer, or as an alternative in the case of retort 
house producer fire cleaners, top and bottom stokers, two flannel singlets and 
two pairs of denim trousers per annum may be supplied. 

(s) Oilskin coats and leggings shall be provided for the use of workers when 
required to work under wet conditions. 

(t) Workers working regularly on the coke bagging stage shall be provided 
by the employer with leatner aprons. 

(u) Workers using pneumatic road breakers shall be paid 6 cents per hour 
extra while so employed. _ 

(v) Workers who are required to work for a minimum period of one hour in 
any one day under the floor of a building not in course of erection, where such 
floor is less than 2 ft. 3 in. frmn the ground shall be paid an extra 49 cents for 
that day. 

(w) An interval of ten minutes shall be allowed each morning and after
noon for tea but no coke or tar customer shall be kept waiting or any urgent 
repair job held up through the operation of this subclause. 

(x) Charging hands on the I.V.C. plant shall be paid 2.65 cents per hour 
additional to ordinary or overtime rates because of conditions. 

ACCOMMODATION 
15.(a) The e .nployers bound by this agreement shall provide ~nd maii:tain 

at their works , to the satisfaction of the Inspector of Factories, sanitary 
arrangements and accommodation to enable workers to take their ?1eals and 
change their clothing, and also provide lockers for the safe keepmg of the 
workers' clothing , and make provision for hot and cold show<?r baths. The 
present practice as to keeping accommodation clean shall contmue. 

(b) Where reasonably necessary, the employers shall provide sanitary 
conveniences for the accommodation and for the reasonable. comfort of 
outside workers. 

TOOLS 
16. The employer shall provide each worker with such tools as he may 

require over and above his ordinary trade equipment. Torches and matches 
shall be issued to complaints men. Tools lost through the worker's neglect 
shall be replaced at the worker's expense. 
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TRA YELLING ALLOWANCE 
17.(a) Workers shall be at the place where the work is to be performed at 

the time appointed for commencing work. When the place where the work is 
to be performed is over one and a half miles from the place of engagement , all 
fares shall be paid by the employer, and the time reasonably occupied in 
travelling to and from work shall be allowed by the employer at ordinary time 
rates. 

No worker residing less than one and a half miles from the place where the 
work is to be performed, by the nearest convenient mode of access for foot 
passengers , shall be entitled to the allowance mentioned in this subclause. 

(b) Workers who use their own bicycles in the service of the employers shall 
be paid not less than the rate of 60 cents per week for a pedal-cycle and $1.80 
for a motor-cycle. Any worker required to carry equipment weighing in 
excess of 30 lb on his bicycle in any day shall be paid 19 cents per day or part 
thereof for such work. 

TERMINATION OF EMPLOYMENT 
18.(a) Except in the case of workers employed for one week or less, nat less 

than one week's notice shall be given on either side of the intention to 
terminate the employment of any worker; but this shall not prevent an 
employer from dismissing a worker summarily for misconduct, and such 
worker shall be paid only the wages due to the time of his dismissal: Provided 
that when the required notice is not given, the worker or employer impro
perly terminating the service shall pay or forfeit one week's wages or the 
value of the unexpired period of notice, as the case may require. 

(b) On the termination of his employment every worker, provided he shall 
have delivered to the employer all property in his possession belonging to the 
employer, shall be paid the sum due to him for wages. 

DISPUTES 
19.(a) The procedure set out in the succeeding provisions of this clause 

shall apply to a dispute of rights betweP,n the parties bound by this instru
ment , or any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number 
of representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person 

appointed by him. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the 
chairman) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, 
the decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 
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(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given 
lodge with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates . 

. (g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided 
that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(NOTE-This clause has been inserted in accordance with the requirements 
of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCE~ 
20.(a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of 
a claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disad
vantage. 

(b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accord
ance with this procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, affording 
him an opportunity to remedy the cause of the grievance, the 
intent being that it is desirable, if the circumstances permit it, to 
settle the grievance rapidly and as near c1.s possible to the point of 
origin; 

(iii) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate, the 
worker shall notify the branch secretary or secretary or a duly 
authorised representative of his union, who, if he considers that 
there is some substance in the personal grievance, shall forthwith 
take the matter up with the employer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statement shall 
establish the nature of the worker's grievance, and of the issues 
for all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, 
with or without a chairman as the parties may decide; 

12 
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(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

( vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or 
by both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be 
binding on the parties; 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the proce
dures hereinbefore provided and to abstain from any action that 
might impede the effective functioning of the procedures. 

( c) For the purposes of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute refo.ting to the personal 
griernnce had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason 
of the dispute, dismiss any worker involved in the dispute . 

( d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an 
alleged unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause, may, if it includes a finding that the 
worker was unjustifiably dismissed , provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

(ii) His rein~tatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE-This clause has been inserted in accordance with the require

ments of section 117 of the Industrial Relations Act 1973.) 

RIGHT OF ENTRY 
21. The secretary or other authorised officer of the union shall, with the 

consent of the employer (which consent shall not be unreasonably withheld), 
be entitled to enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to interfere unreasonably with the 
employer's business. 

UNDER-RA TE WORKERS 
22 .(a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this agreement may be paid such lower wage as may 
from time to time be fixed, on application of the worker after due notice to 
the union, by the local Inspector of Awards and Agreements or such other 
person as the Court may from time to time appoint for that purpose; and such 
inspector or other person in so fixing such wage shall have regard to the 
worker's capability, his past earnings, and such other circumstances as such 
inspector or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer. 

13 
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(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to 
such worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of 
Awards and Agreements of every agreement made with the worker pursuant 
hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage , to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 
23.(a) Any adult person engaged or employed in any position or employ

ment subject to this agreement by any employer bound by this agreement 
shall , if he is not already a member of a union of workers bound by this 
agreement, become a member of such union within 14 days after his engage
ment, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this 
agreement so long as he continues in any position or employment subject to 
this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member 
of a union who fails to become a member, as required by that subclause, after 
being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of a union in 
accordance with subclause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and 
(b) apply, after having been notified by c1ny officer or authori~ed representa
tive of the union that the worker has been requested to become a member of 
the union and has failed to do so , or that the worker having become a member 
of the union has failed to remain a member. 

(e) For the purpose of this clause .. adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in 
receipt of not k ss than the minimum rate of wages payable to a person of the 
age of 18 years or upwards. 

(NOTE-Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the Union .) 

WORKERS OTHER THAN ADULTS 
24. If and so long as the rules of the union permit any worker employed in 

any position or employment subject to this agreement who is under the age of 
18 years to become a member of the union without ballot or other election 
and upon payment of not more than half the payments provided by the rules 
of the union for adult workers , such worker shall become a member of the 
union and if such worker neglects to become a member of the union within 
two weeks from the date of employment the employer shall , if requested so to 
do by the union , dismiss such worker, provided there is then a member of the 
union equally qualified and of similar status and ready and willing to perform 
the particular work required to be done. 
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INCLUSION OF WAGE ORDER 
25. The rates of remuneration specified in this agreement incorporate the 

effect of the Order, dated 1 March 1977, of the Wage Hearing Tribunal, 
operative from 14 March 1977. 

COST OF LIVING ALLOWANCE 
26. Regulation 3 of Part I of the Wage Adjustment Regulations 1974 

(Reprint 1976/198) shall have effect according to its tenor in addition to the 
remuneration governed by this agreement. 

SCOPE AND APPLICATION OF AGREEMENT 
27 .(a) This agreement shall apply only to the Christchurch Gas, Coal, and 

Coke Company Limited. 
(b) This agreement shall apply to the workers employed in the gas 

manufacturing and distributing industry by the employer party hereto, but -
shall not apply to any such worker who is employed substantially at work 
covered by any other existing award or collective agreement and who is 
bound by such award or colkctiw agreement. 

TERM OF AGREEMENT 
28. This agreement, in so far :is the provisions relating to the rates of wages 

to be paid are concerned, shall be deemed to have come into force on the 25th 
day of May 1977, and so far as all other provisions of the agreement are 
concerned, it shall come into force on the day of the date hereof; and this 
agreement shall continue in force until the 28th day of March 1978. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the President of the Commission has hereunto set his hand, this 
15th day of July 1977. 

(L.S.) G.O. Whatnall, President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by 

the parties in the course of an inquiry held before a Conciliation Council. 
Associated with the terms of settlement submitted for registration was an 

application pursuant to Regulation 7 of the Wage Adjustment Regulations 
1974 (Reprint 1976/198). This application has been sustained. 

The parties' settlement for a shortened term has the Commission 's consent 
pursuant to section 92 (2) of the Industrial Relations Act 1973 and Regulation 
9 of the Wage Adjustment Regulations 1974 (Reprint 19761198). 

The rates of remuneration prescribed by this collective agreement are NOT 
to be increased by the application of the provisions of the Wage Hearing 
Tribunal's Order of 1 March 1977. 

In terms of section 82 (9) of the Industrial Relations Act 1973 (as amended) 
registration of this collective agreement shall be deemed to be the making of 
an award and this registered collective agreement shall be deemed to be and 
be known as an award made by the Industrial Commission . 

G.O. Whatnall, Preside11t. 

E. C . KEAT I NG , GOVERNMENT PAINTER , WELLINGTON , NEW ZEALAND - 1 9 77 

98105D - M 
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848 
Published and Issued by the Industrial Commission of New Zealand 

CHRISTCHURCH GAS, COAL AND COKE COMPANY LIMITED EMPLOYEES
AMENDMENT OF AWARD 

Dated 29/7/77 

In the Industrial Commission of New Zealand- In the matter of the Industrial Rel
ations Act 1973; and in the matter of the Christchurch Gas, Coal, and Coke 
Company Limited Employees Award, dated the 15th day of July 1977. 
In pursuance and exercise of the powers conferred upon it by section 97 ( 1) 

(a) of the Industrial Relations Act 1973 and for the purpose of remedying a defect 
in the Christchurch Gas, Coal, and Coke Company Limited Employees Award, 
dated the 15th day of July 1977 , the Commission doth hereby order as follows : 

1. That the said award shall be amended in the following manner: 

Clause 3-CLASSIFICATION AND RATES OF WAGES. 

{b) (xiii) Coal Workers-by deleting the rate '232 cents per hour' and substitut
ing therefor '227 cents per hour' . 

2. That this order shall be deemed to have come into force on the 25th day of 
May 1977. 

Dated at Wellington, this 29th day of July 1977. 
(L.S.) G.O. Whatnall, President. 

MEMORANDUM 
The purpose of this amendment is to correct an error which occurred in the 

terms of settlement transmitted to the Commission for incorporation into a Collect
ive Agreement. 

(L.S .) G .0. Whatnall, President. 

E. C. KEATING, GOVERNMENT PAINTER , WELLINGTON, NEW ZEALANO-1977 
98476G-M 


